
EXECUTIVE COUNCIL 

February 18, 2022 

To: 

CC: 

From: 

RE:  

João Vargas 
Chair, Department of Anthropology and Lead Proponent 

John Cioffi 
Interim Chair, CHASS Executive Committee 

Jason Stajich 
Chair, Riverside Division 

New Department Full Proposal – Department of Black Study 

Dear João, 

Executive Council discussed the subject proposal and attached consultative feedback of 
Senate committees during their February 14, 2022 meeting. 

Executive Council members expressed support for the proposal and Council asks that 
proponents respond, via Senate Chair Stajich, to the attached reviewer comments regarding 
the UCR African American Studies program with respect to the new Department of Black 
Study.  

Sincerely, 
/s/Jason 

Academic Senate 
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December 17, 2021 

TO: Jason Stajich, Chair 
Riverside Division of the Academic Senate 

FROM: Victor G. J. Rodgers, Chair
BCOE Executive Committee 

RE: Proposal for a Department of Black Study 

The BCOE Executive Committee appreciates the opportunity to review the proposal for a 

Department of Black Study on our campus. Overall, the committee feels that this proposal 

appears to be coming from a source independent of the current African American Studies 

Program that is already on campus and has a 40-year history. The current African American 

Studies program has only about 25 majors currently with no PhD students at this time. The 

addition of another, directly related department or elevating the program to a department drives 

the question of resources and student enrollment. Further, how is the department going to be 

sustained? Finally, this proposal should be spearheaded by the current African American Studies 

Program in the Ethnic Studies Department as these senate members are held to the Call for 

promotion and tenure issues among other program stipulations.   

There is an additional concern where the document implies endorsement by the BCOE dean, but 

this is not presented in the document (Please see the attached document from Dean Lynch).  

Finally, I attached my personal concerns with the proposal. 

Attached: Note for Dean Lynch, note from Victor G. J. Rodgers 

BCOE EXECUTIVE COMMITTEE 



	

	

Office	of	the	Dean	
900	University	Avenue		
446	Winston	Chung	Hall	
Riverside,	CA	92521	

BCOE Dean response to request for feedback from the Academic Senate on  the formation of a 
Department of Black Study: 
 
Dear Members of the Academic Senate, 
 
In March of 2021, I met with Marilyn Grell-Brisk. Dr. Grell-Brisk is a researcher in CE-CERT who 
is passionate about UCR starting a Department of Black Study.  We talked about the importance of 
a proposal for a new department being driven by faculty. We discussed the potential positive impact 
on BCOE should CHASS decide to pursue the formation of this new department. I provided a 
letter indicating topics BCOE has been working on to improve the Black student experience in our 
college, indicating that BCOE would be pleased to work with the faculty who are developing the 
proposal, and importantly, to make clear that BCOE cannot advocate for the formation of a 
department in another college.  A copy of this letter is attached here and is attached to the proposal. 
 
The proposal that came to the BCOE executive committee for comment includes my name in a way 
that suggests my endorsement of the existing proposal as Dean of BCOE. I was not involved in the 
development of the proposal, had not discussions with any CHASS faculty regarding the 
development of this proposal, and as I indicated in my support letter dated 25 March, 2021 cannot 
directly endorse a proposal to form a new department in another college unless that college has 
broadly endorsed the proposal and I am asked for support by the associated faculty and the dean. At 
that point I would review the proposal in detail and ask for input from my faculty executive 
committee. 
 
I request that the proposal be modified to refer to the letter that I provided and remove my name 
from the body of the proposal other than to refer to the letter that I provided. I need to be 
respectful of the views of the many faculty in another college who will be much more 
knowledgeable of the details of forming a new department in their college than me, the impacts on 
their existing programs, and the resource constraints their college might have.  
 
Sincerely, 

 
 
Christopher S. Lynch  
Dean Bourns College of Engineering 
William R. Johnson Jr. Family Endowed Chair 
 
 



	

	

Office	of	the	Dean	
900	University	Avenue		
446	Winston	Chung	Hall	
Riverside,	CA	92521	

Marilyn Grell-Brisk, Ph.D.      25 March, 2021 
Assistant Project Scientist 
CE-CERT - UC, Riverside 
 
Dear Dr. Grell-Brisk: 

It was a pleasure to hear about your participation in the effort to start a Department of Black Study at 
UCR. As Dean of the Bourns College of Engineering, I can attest to the fact that our college has not 
experienced the success in recruitment and retention of Black students that we desire. We have worked 
with our Council of Advisors and our NSBE student organization to develop an endowment that will 
help provide specific professional development resources for Black students such as attending 
workshops and conferences as well as support an operating budget for their many activities.  The 
NSBE leadership has been advising us during weekly meetings on how to be more effective in our 
recruitment and retention of Black students.   

Across the UC system there is far too little participation of Black students in engineering, even though 
there are high paying jobs available to engineering graduates. Depending on the goals of the faculty in 
a future department of Black Study, there could be many opportunities for us to collaborate; and the 
presence of this department could provide a more welcoming atmosphere for future Black engineering 
students. Ideally, some of these students will continue on for a Ph.D. in engineering and contribute 
to the pipeline of Black engineering leaders in the academy. We continue our efforts to hire more 
Black faculty who serve as role models. 

I am strongly supportive of your efforts. Please be aware that I need to be respectful of the faculty-
driven process and the role of the academic senate in the development of new degree programs and 
departments and thus I cannot directly advocate for a new department in another college. I look 
forward to the opportunity to participate in future discussions if the faculty working on this proposal 
feel this would be helpful.  

 
 
Sincerely, 

 
 
Christopher S. Lynch  
Dean Bourns College of Engineering 
William R. Johnson Jr. Family Endowed Chair 
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December 17, 2021 

 

TO:   Jason Stajich, Chair 
  Riverside Division of the Academic Senate 
 

FROM:  Victor G. J. Rodgers  
Jacques S. Yeager, Sr. Professor of Bioengineering  
 

RE:   Comments of the Black Study Proposal 

 

 I have my concerns about the Black Study program. I have seen a history of groups attempting to 
capitalize on the disparity issues of others for self-gain and this appears to be just another one of those 
situations. This is never clearer than in the preamble that attempts to play on white guilt via the recent 
visualization of polite brutality in the US. More concerning is the direct implication of the universities 
police department without strong evidence.  
 
In addition, as the proposal mentions, there is already an African American Studies program in the 
Department of Ethnic Studies, yet the faculty in this program are suspiciously absent (Paul Green for 
example has not endorsed this proposal). How is the current program doing with respect to recruiting and 
graduating of students? I further note that, despite the discussion on Dr. Carolyn Murray's history with 
the previous Black Studies program, she has not endorsed this proposal either. 
 
At the University of Iowa, I was the president of the African American Council and worked with the 
university to keep and maintain the historic black studies program there. We were successful, but we 
focused on making it a win-win for all. However, this is different. It is apparently not borne from the very 
people whose academic careers are hinged on success in this area. However, it appears to take advantage 
of an emotionally charged topic to create something that is already in place, albeit the African American 
Studies program may need revamping. As this is not spearheaded by those in African American Studies, I 
get the impression that the proposed program is aimed to supplant what already exists. At the very least, 
all members of the African American program should have a clear voice in this matter and should lead this 
effort. 

Other Comments: 
• African American studies is over 40 years old and there are only 22 majors at present. The creation 

of a department would require significant UCR resources that do not appear to be justifiable.  

DEPARTMENT OF 
BIOENGINEERING 
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• The name ‘Black Study’ is inconsistent with the naming of current programs. Once more, the title 
with ‘study’ instead of ‘studies’ lends itself to the stereotype of African Americans that they 
cannot command the English language. 

• Previous members of the current African American Studies program have since asked that their 
endorsement be removed. 

 
Given my observations above, and knowing the history of how these things work, this appears to be 
coming from individuals who may have another agenda other than supporting black people or the 
educational base of all of us in further understanding the plight of blacks in America. 
 

 



 

 

 
COMMITTEE ON ACADEMIC PERSONNEL 
 
January 13, 2022 

  
 
To: Jason Stajich 
 Chair, Riverside Division Academic Senate 
 
Fr: Sean Cutler  
 Chair, Committee on Academic Personnel 
 
Re: [Campus Review] New Department Full Proposal – Department of Black Study 

CAP discussed the full proposal for the proposed Department of Black Study in CHASS on 
November 10, 2021. Overall, CAP found that the proposing committee addressed the feedback 
provided on the pre-proposal.  

By a vote of 10-0-0, CAP was unanimously supportive of the proposed new department but 
identified some issues related to academic personnel that we believe need to be addressed in 
the future development.  

• CAP suggests careful attention to the rank distribution of the department’s initial 
faculty cohort. 
 

• CAP suggests more detailed attention to the FTE Transfer process and its potential 
impact on faculty advancement, particularly about promotions to Full Professor. 
 

• CAP was concerned with the implementation details associated with involving non-
Senate community members in the academic personnel review process. For example, 
allowing community members to access confidential merit/promotion files could be 
problematic. Minimally, a set of clear department guidelines and procedures will be 
needed to explain, cite, and incorporate votes from non-Senate members. 
 

• CAP suggested more detailed attention to the service expectations on the faculty with 
joint appointments, particularly for untenured assistant professors. 

 

Academic Senate 



 

 

 

COMMITTEE ON EDUCATIONAL POLICY 

January 7, 2022 
 
To:  Jason Stajich, Chair 
  Riverside Division 
 

From:   Juliann Allison, Chair  
  Committee on Educational Policy 
 
RE: Proposal for a Department of Black Study 

 
The Committee on Educational Policy reviewed a proposal for a department of Black Study in 
CHASS at their December 3, 2021 and January 7, 2022 meetings.  Concern was noted regarding 
the impact the proposed department may have on existing departments and academic programs in 
CHASS.  The Committee recommends that the proposal be revised to address more carefully how 
the proposed Black Study Department is likely to impact other CHASS programs, and what 
measures might be implemented to mitigate these impacts.   
 
The Committee requests that the program consult the Committee on Educational Policy’s 
Guidelines for the Establishment of New Academic Programs for guidance on submitting 
proposals for the proposed undergraduate major and minor described in the department proposal.   
 
 
 
 
 

Academic Senate  

https://ucr-senate-public.s3.amazonaws.com/committees/10/committee_resource/cep-gl-for-establishmen-of-new-prog-approved-11-6-20-60df779a106c5-.pdf
https://ucr-senate-public.s3.amazonaws.com/committees/10/committee_resource/cep-gl-for-establishmen-of-new-prog-approved-11-6-20-60df779a106c5-.pdf


   
    
 
 

 

December 1, 2021 

 
TO:   Jason Stajich, Chair 
  Riverside Division of the Academic Senate 
 

FROM:  Peter Graham, Chair   
CHASS Executive Committee 
 

RE: New Department Full Proposal - Department of Black Study 

______________________________________________________________________________  
The CHASS Executive Committee reviewed the proposal. We appreciated the effort and detail in 
the proposal. The committee supports the creation of the Department of Black Study. 
 

College of Humanities, Arts, and 
Social Sciences 
EXECUTIVE COMMITTEE 
 



 
 
18 January 2022 
 
To:  Jason Stajich, Chair 

Riverside Division 
 
From: Theodore Garland, Jr., Chair, Executive Committee 

College of Natural and Agricultural Science 
 

Re: Campus Review: Proposal: UPATED – New Department Full 
Proposal – Department of Black Study 

 
The CNAS Executive Committee reviewed this proposal and is in favor. 
 
 
Cheers, 

 
 
 



COMMITTEE ON DIVERSITY, EQUITY, & INCLUSION

December 7, 2021

To: Jason Stajich
Riverside Division Academic Senate

From: Katherine Stavropoulos, Chair
Committee on Diversity, Equity, & Inclusion

Re: [Campus Review] (Proposal) New Department Full Proposal - Department of
Black Study

The DEI committee reviewed the updated proposal for the new Department of Black Study. We
continue to support this proposal and do not have any additional comments or suggestions.



 

 
 

 

 
January 10, 2021 
 
To:  Jason Stajich, Chair 
 Riverside Division 
 
From:  Weixin Yao, Chair 
 Committee on Research 
 
Re: 21-22. CR. UPDATED-New Department Full Proposal – Department of Black Study 
 
The committee on research reviewed the proposal and had no comments. 
 

Academic Senate 



 

 

 

COMMITTEE ON COURSES 

December 7, 2021 
 
To: Jason Stajich, Chair 
 Riverside Division 
 

From: Stephanie Dingwall, Chair  
 Committee on Courses  
 
Re: Proposal for a Department of Black Study 
 
The Committee on Courses reviewed the proposal for a department of Black Study at their 
December 3, 2021 meeting and are supportive of the proposal. 
 
The Committee reminds the program to consult with the Registrar’s Office to create the 
proposed new subject code referenced in the proposal.   
 
 
 
 
   

Academic Senate  



 
 
 
 
COMMITTEE ON FACULTY WELFARE   
 
December 17, 2021 
 
 
To: Jason Stajich 

Riverside Division Academic Senate 
    
Fr: John Heraty, Chair  

Committee on Faculty Welfare 
   
Re: [Campus Review] Proposal: New Department Full Proposal - Department of Black Study 
 
The Committee on Faculty Welfare reviewed the revised proposed Department of Black Study at 
their December 14, 2021 meeting. The committee was supportive of the initial response from the 
proposers and supports this revised version of the proposal.  
 
 
 
 
 
 

Academic Senate 



 

 

GRADUATE COUNCIL  
 
 
January 4, 2022 
 
 
To: Jason Stajich, Chair 
 Riverside Division  
 
From: Don Collins, Chair 
 Graduate Council 
 
 
Re: [Campus Review] Proposal: New Department Full Proposal - Department of 

Black Study 
 
 
Graduate Council reviewed the proposal for a new department of Black Study at their 
December 9, 2021 meeting. The Council generally supported the proposal. There was a 
dissenting minority opinion that disagreed with the fundamental intellectual and 
pedagogical premises of the proposal. The dissenting opinion was that 1) intellectually, 
the proposal is narrow and exclusive; it does not address African American Studies; 2) if 
the proposal includes a specific focus on the question of civil liberties and rights and if the 
goal is to engage in the study of Black people, the focus should be on what is considered 
human rights; and 3) there may be some overlap with the African American Studies 
program which has two full-time faculty who are not mentioned in this proposal. Regarding 
the relationship with the department of Ethnic Studies, the Council found the proposers’ 
response adequate. 

Academic Senate 



 
 
 

 

 
January 5, 2022 
 
To:  Jason Stajich, Chair 
 Riverside Division 
 
From:  Manu Sridharan, Chair 
 Committee on Library and Information Technology 
 
Re: 21-22. CR. UPDATED-New Department Full Proposal – Department of Black Study 
 
The Committee on Library and Information Technology reviewed the new department of black study 
proposal and had no comments. 

Academic Senate 



 

 
 
PLANNING & BUDGET 
 

 
December 14, 2021 

 
 
To:            Jason Stajich, Chair 

Riverside Division 
 

From:  Dana Simmons, Chair  
Committee on Planning and Budget 

 
 
 
RE: [Campus Review] Proposal: New Department Full Proposal - Department of Black 

Study 
 
 
Planning & Budget (P&B) reviewed the proposal for a new department of Black Study at their 
December 14, 2021 meeting. P&B strongly supports the proposed new department and would like 
to see it succeed. In order to succeed, the department will need a commitment by the administration 
for continuing funding, space allocation, and staff support which is not part of the proposal and is 
the sole area of concern for P&B. 

Academic Senate 



From: Joseph Kahne
To: Cherysa P Cortez
Subject: Re: [Campus Review] (Proposal) UPDATED-New Department Full Proposal - Department of Black Study
Date: Tuesday, January 18, 2022 5:43:50 PM
Attachments: image001.png

Hmm - that's odd.  I must have dropped the ball.  We support this proposal.
Best,
joe

On Tue, Jan 18, 2022 at 5:41 PM Cherysa P Cortez <cherysa.cortez@ucr.edu> wrote:

Dear Prof. Kahne – I don’t see that I received a response from SOE re the subject item. 
Could you please send/resend it to me?  I will be distributing the Jan. 24 Executive Council
agenda in the morning.

Many thanks!

__________________________

Cherysa Cortez

CONFIDENTIALITY NOTICE: This e-mail communication and any attachments may contain confidential and privileged information
for the use of the designated recipients named above. If you are not the intended recipient, you are hereby notified that you have
received this communication in error and that any review, disclosure, dissemination, distribution or copying of this communication is
strictly prohibited. If you have received this communication in error, please notify the Academic Senate Office immediately by
telephone at (951) 827-6154 or email at cherysa.cortez<at>ucr.edu and permanently delete all copies of this communication and any
attachments.

 

From: Cherysa P Cortez 
Sent: Thursday, October 28, 2021 3:03 PM
To: Joseph E Kahne <joseph.kahne@ucr.edu>
Subject: FW: [Campus Review] (Proposal) UPDATED-New Department Full Proposal -
Department of Black Study

 

Dear Prof. Kahne,

Please see the attached and below for the attention of the SOE FEC.

Many thanks,

__________________________

Cherysa Cortez

CONFIDENTIALITY NOTICE: This e-mail communication and any attachments may contain confidential and privileged information
for the use of the designated recipients named above. If you are not the intended recipient, you are hereby notified that you have
received this communication in error and that any review, disclosure, dissemination, distribution or copying of this communication is
strictly prohibited. If you have received this communication in error, please notify the Academic Senate Office immediately by
telephone at (951) 827-6154 or email at cherysa.cortez<at>ucr.edu and permanently delete all copies of this communication and any

mailto:jkahne@ucr.edu
mailto:cherysa.cortez@ucr.edu
mailto:cherysa.cortez@ucr.edu
tel:(951)%20827-6154
https://post.ucr.edu/owa/redir.aspx?SURL=IcX4ZK3lIEYWOXDpDmM3Vb7zrs4KkFK1mfplzYdNhPoqD7zfiJzSCG0AYQBpAGwAdABvADoAYwBjAG8AcgB0AGUAegBAAGUAbgBnAHIALgB1AGMAcgAuAGUAZAB1AA..&URL=mailto%3accortez%40engr.ucr.edu
mailto:joseph.kahne@ucr.edu
tel:(951)%20827-6154
https://post.ucr.edu/owa/redir.aspx?SURL=IcX4ZK3lIEYWOXDpDmM3Vb7zrs4KkFK1mfplzYdNhPoqD7zfiJzSCG0AYQBpAGwAdABvADoAYwBjAG8AcgB0AGUAegBAAGUAbgBnAHIALgB1AGMAcgAuAGUAZAB1AA..&URL=mailto%3accortez%40engr.ucr.edu



attachments.

 

From: Academic Senate <senate@ucr.edu> 
Sent: Thursday, October 28, 2021 2:57 PM
To: Genie Mulari <genie.mulari@ucr.edu>; Veronica Quesada
<veronica.quesada@ucr.edu>; Genie Mulari <genie.mulari@ucr.edu>; Beth Beatty
<beth.beatty@ucr.edu>; Beth Beatty <beth.beatty@ucr.edu>; Veronica Quesada
<veronica.quesada@ucr.edu>; Sarah Miller <sarah.miller@ucr.edu>; Sarah Miller
<sarah.miller@ucr.edu>; Travis Zachary Gutierrez <travis.gutierrez@ucr.edu>; Leondra
Michelle Jacobs <leondra.jacobs@ucr.edu>; Ana Kafie <ana.kafie@ucr.edu>; Rod
<rsmith@engr.ucr.edu>; Denise Correll <denise.correll@ucr.edu>; Gabrielle Brewer
<gabrielle.brewer@ucr.edu>; Monique <Monique.Tessier@medsch.ucr.edu>; Travis
Zachary Gutierrez <travis.gutierrez@ucr.edu>; Jennifer Kelsheimer
<jennifer.kelsheimer@ucr.edu>
Cc: Cherysa P Cortez <cherysa.cortez@ucr.edu>
Subject: [Campus Review] (Proposal) UPDATED-New Department Full Proposal -
Department of Black Study

 

[Campus Review] Proposal: UPDATED-New
Department Full Proposal - Department of Black
Study
Distributed for Review: 10/25/21
Committee Due Date: 01/10/22

Please see the attached updated (10/28/21) full proposal for the establishment of
the Department of Black Study in the UCR College of Humanities, Arts and Social
Sciences.  This replaces the document routed on 10/15/21.

Also included are the pre-proposal and the comments from the Senate review of the
pre-proposal.  Please provide your committee's comments via IMS or
senate@ucr.edu (cc cherysac@ucr.edu) by January 10, 2022.  Thank you.

Tasked Committees:

Academic Personnel
Diversity, Equity, and Inclusion

mailto:senate@ucr.edu
mailto:genie.mulari@ucr.edu
mailto:veronica.quesada@ucr.edu
mailto:genie.mulari@ucr.edu
mailto:beth.beatty@ucr.edu
mailto:beth.beatty@ucr.edu
mailto:veronica.quesada@ucr.edu
mailto:sarah.miller@ucr.edu
mailto:sarah.miller@ucr.edu
mailto:travis.gutierrez@ucr.edu
mailto:leondra.jacobs@ucr.edu
mailto:ana.kafie@ucr.edu
mailto:rsmith@engr.ucr.edu
mailto:denise.correll@ucr.edu
mailto:gabrielle.brewer@ucr.edu
mailto:Monique.Tessier@medsch.ucr.edu
mailto:travis.gutierrez@ucr.edu
mailto:jennifer.kelsheimer@ucr.edu
mailto:cherysa.cortez@ucr.edu
mailto:senate@ucr.edu
mailto:cherysac@ucr.edu


Courses
Educational Policy
Faculty Welfare
Graduate Council
Planning and Budget
Research
Undergraduate Admissions
Executive Committee - School of Business
Executive Committee - College of Engineering
Executive Committee - College of Natural and Agricultural Sciences
Executive Committee - College of Humanities, Arts and Social Sciences
Executive Committee - School of Education
Executive Committee - School of Medicine
Library and Information Technology
Executive Committee - School of Public Policy



 
 
 
 
December 17, 2021 
 
To:  Jason Stajich, Ph.D., Chair, Academic Senate, UCR Division 
 
From: Declan McCole, Ph.D., Chair, Faculty Executive Committee, UCR School of 

Medicine  
 
Subject:  Response to Review [Campus Review] Proposal: UPDATED-New Department 

Full Proposal - Department of Black Study 
 
 
Dear Jason, 
 
The SOM Faculty Executive Committee has reviewed the Updated New Department Full 
Proposal - Department of Black Study. There was broad approval for the updated proposal, but 
we offer the following feedback. 
 
The SOM Faculty Executive Committee retains very strong support for the goals of this new 
Department of Black Study. Some concerns remain regarding long-term budget for FTE 
positions as the securing of UC funds (a very impressive accomplishment) is only transient and 
does not represent a fixed source of income. However, as discussed in the proposal, the parallels 
with the success of the School of Public Policy are compelling as a campus-relevant model to 
build this new department. 
 
 
Yours sincerely, 
 

 
Declan F. McCole, Ph.D. 
Chair, Faculty Executive Committee School of Medicine 
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School of Public Policy 
University of California, Riverside 
INTS 4133 | 900 University Ave  
Riverside, CA 92521 
  

 
 
 
TO: Jason Stajich, Chair 
 Riverside Division 
 
FR: Richard M. Carpiano, Chair 
 Executive Committee, School of Public Policy 
 
RE: [Campus Review] (Proposal) New Department Full Proposal - Department of Black 

Study 

Date: January 11, 2022 

The Executive Committee of the School of Public Policy reviewed the document for “[Campus 
Review] (Proposal) New Department Full Proposal - Department of Black Study.”  
 
While we appreciate the motivation for such a program, Committee members raised multiple 
pragmatic concerns with the proposal, which are detailed below. 
 
1. The proposal reads more as a collection of statements than a coherent plan. “Black Studies” 

is meant to be ideological in its approach to the problem. Justification for that in terms of 
critical theory is understandable. However, a much sounder—and more beneficial for 
campus—proposal would be for the administration to commit to hiring faculty members who 
study race and racism across all of the social sciences departments (and some of the 
Humanities) who are then connected through an interdisciplinary program. If we hire 10 
scholars for this Department of Black Study (DBS) while departments with huge numbers of 
majors and minors like Political Science, Sociology, Psychology, etc., remain as they are, 
then the opportunity costs are substantial. This latter organizational structure for such a DBS 
initiative enables multiple parties to benefit (including enabling the formation of an 
undergraduate major and minor and a graduate program) without contributing further to 
inter-unit conflict over allocation of scarce resources. 

 
2. Substantial concerns were raised about redundancy. This proposed department seems 

duplicative of offerings from existing campus units. In this regard, the proposal is, in some 
respects, very similar to the recently-proposed Environment, Sustainability, and Health 
Equity Major/Minor. 

 
It is unclear how DBS will substantively and pedagogically differ from the Department of 
Ethnic Studies’ (DES) African American Studies Major and Minor track. Both seem 
interdisciplinary and humanities oriented, and the stated differences could be covered with 
existing course variation and instructor discretion. The proposal seems to indicate that there 

http://www.spp.ucr.edu/
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will be a lot of collaboration, if not overlap, between DBS and DES in terms of faculty, 
cross-listed courses, serving the same students, etc. This is fine, but again, the question of 
redundancy arises. It is hard to imagine how the creation of the DBS will not undermine ES 
in terms of majors and minors. This is not necessarily a reason to withdraw support from the 
creation of DBS, but the very real potential of how it will impact DES and other units (e.g., 
Media and Cultural Studies) needs to be recognized. 
 

3. In terms of actual (versus potential) department resources, it would be helpful to have more 
concrete information regarding:  

a. Faculty who can commit to moving part or all of their lines to DBS should it be 
established. Expressing interest is not the same as agreeing to move their lines. Of 
course, situations can always change, but a firmer commitment to do so is important. 
Making sure there is sufficient faculty staffing of this department is crucial to its 
success, particularly in the early development stages.  
 

b. The extent that resources are available to make DBS sustainable, such as lining up 
new faculty recruitment and affiliated faculty. 

 
4. Given that DBS is proposed to be a “transdisciplinary” program composed of scholars from 

different disciplines contributing different scholarly traditions and foci toward instruction and 
research, it is unclear why DBS is not named “Department of Black Studies.”  
 

5. Concern was raised about the following statement:  
 
“Importantly, as the only Black Study Ph.D. program in Southern California, the 
department expects to admit 10 graduate students per year, and have a total of about 50 
graduate students enrolled after the first five years. The Department's transdisciplinary 
doctoral program will be among the leading units of its type in the U.S., on par with yet 
quite distinct from those at Northwestern, UC Berkeley, Cornell, Harvard, UT Austin, 
and Temple, among others.”  

 
This reads like a very ambitious plan to cultivate a graduate program like those. As UCR has 
been going through rapid growth over the past years and has run into many difficulties, 
concern centered on how realistic it is that a new department will reach such a competitive 
bar in the foreseeable future.  

 
Sincerely, 
 

 
Richard M. Carpiano, Ph.D., M.P.H. 
Professor of Public Policy 



 
 
 
 
 
COMMITTEE ON UNDERGRADUATE ADMISSIONS 

 
November 29, 2021 
 
To: Jason Stajich, Chair 
 Riverside Division 
 
From: Wallace Cleaves, Chair  
 Committee on Undergraduate Admissions 
 
Re: Campus Review - New Department Full Proposal - Department of Black Study 
 
The Committee on Undergraduate Admissions reviewed the proposed new Department of Black 
Study at their November 19, 2021, meeting. and note the proposed new department could 
significantly increase the number of black students who select and attend at UCR, which has 
historically lagged behind the number of applications from that group of students. Having a 
Department of Black Study may help black students feel more welcomed and supported in the 
UCR community. It may help with recruitment of underrepresented minority students in general 
and promote a greater sense of overall inclusion. 
 
This statement was supported by six committee members with one abstention. 

Academic Senate 




