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MINUTES OF THE REGULAR MEETING 
OF THE RIVERSIDE DIVISION 

 
MEETING 
The Riverside Division of the Academic Senate met on Tuesday, May 25, 2021 at 1:03 p.m. via 
Zoom. Chair J. Stajich presided. The meeting was attended by 60 members of the Riverside 
Division of the Academic Senate. Chair Stajich outlined Zoom protocol to ensure that attendees 
could participate during the meeting. 
 
MINUTES 
The Minutes of the Regular Meeting of February 23, 2021 were approved as presented.  
 
ANNOUNCEMENTS BY THE PRESIDENT 
There were no announcements by the President. 
 
ANNOUNCEMENTS BY THE CHANCELLOR AT RIVERSIDE 
Chancellor Kim A. Wilcox addressed the Division.  
 
Chancellor asked for a moment of silence to mark a year since the murder of George Floyd by 
Minneapolis police. Chancellor Wilcox also asked attendees to remember the past pandemic year 
and everything that our campus community has endured.    
 
The Chancellor then spoke about efforts related to return to campus in Fall 2021, all under the 
overall approach of being safe, flexible, and respectful. Changes will be communicated in the next 
coming months, so it is imperative to keep our whole community safe and remain flexible. 
Chancellor Wilcox also acknowledged Zoom fatigue and uncertainty fatigue that many are 
enduring, creating an even greater need for flexibility.  
 
Chancellor Wilcox also spoke about the decision to create a Division of Health, Well-being and 
Safety, which aims to better assist members of our community. This reorganization will be part of 
other changes across campus, particularly in regard to how safety looks like on campus. 
Furthermore, Provost and Executive Vice Chancellor Elizabeth Watkins is leading a campus 
safety workgroup and Vice Chancellor & Chief Diversity Officer Mariam Lam is leading a campus 
accountability board.  
 
The Chancellor then presented Assistant Professor Hollis Woodard, Department of Entomology, 
and Assistant Professor Jeff Perry, Department of Biochemistry, with the Chancellor’s Award for 
Excellence in Undergraduate Research and Creative Achievement. The Chancellor congratulated 
them for their work and asked for a virtual applause for Assistant Professor Woodard and 
Assistant Professor Perry.  
 
Lastly, the Chancellor introduced Provost and Executive Vice Chancellor Elizabeth Watkins, who 
will be taking a lead role in campus safety, the budget advisory process, and our return to campus. 
 
ANNOUNCEMENTS BY THE VICE CHANCELLORS 
Provost and Executive Vice Chancellor (PEVC) Elizabeth Watkins addressed the Division.  
 



The PEVC’s remarks focused on three main topics: the campus finance committee, the university 
strategic plan, and return to campus. In regard to the campus finance committee, PEVC Watkins 
shared that this committee brings together 21 leaders from across the campus to address how 
we allocate resources at UCR. The group includes Deans, Vice Chancellors, the Senate Chair, 
the Chair of the Senate Committee on Planning and Budget, and the Staff Assembly Chair. The 
group will meet on a biweekly to monthly basis, and members will be responsible for facilitating 
two-way communication between their respective constituencies and the committee.  
 
PEVC Watkins then spoke about the university strategic plan, a process that has been ongoing 
for over two years. Many passionate responses were received from department chairs and the 
Academic Senate. PEVC Watkins is currently reading and digesting this written work. 
Furthermore, she plans on meeting with these groups to discuss next steps for a strategic plan 
that will represent our collective ambitions.  
 
Regarding return to campus, PEVC Watkins shared that she looks forward to welcoming two 
cohorts of students, since last year’s first year students were never on campus. More than 80 
percent of courses taught in the Fall will be in person. There are efforts underway to identify indoor 
and outdoor locations for WiFi access to online courses. The administration is also thinking 
carefully about how the pandemic will continue impacting members of our community and will 
continue addressing concerns that faculty and staff have regarding the UC vaccine mandate. 
 
Lastly, PEVC Watkins discussed concerns from members of the Faculty Executive Committee of 
the College of Natural and Agricultural Sciences regarding a proposed plan informing students 
about remote learning options for Fall 2021. Particularly, there were concerns about a lack of 
Senate consultation. Therefore, the Instructional Continuity Work Group has asked the Senate 
Executive Council for guidance regarding this proposal. If the Executive Council rejects the 
proposal, the Instructional Continuity Work Group hopes that an alternative proposal is provided. 
PEVC Watkins hopes that we come to some consensus that meets the needs of both our students 
and faculty.  
 
There were no questions/comments from the floor.  
 
ANNOUNCEMENTS BY THE DEANS OR OTHER EXECUTIVE OFFICERS 
Chair Stajich called upon Vice Chair Christiane Weirauch, on behalf of the Secretary 
Parliamentarian, to provide the report on election results. Vice Chair Weirauch informed the 
Division that the results of the 2021-2022 recent elections for the Division, Colleges and Schools 
could be found on page 12-15 of the meeting agenda.   
 
There were several positions that had no more nominees than vacancies and there were no 
nominations received from the floor. The Division authorized Vice Chair Weirauch, on behalf of 
the Secretary-Parliamentarian, to cast a single ballot for all open positions.  
 
ANNOUNCEMENTS BY THE CHAIR 
Chair Stajich informed the Division about the different business items that the Academic Senate 
is currently working on. As PEVC Watkins mentioned, the Executive Council received a request 
regarding the proposal for remote options for Fall 2021. The Senate is currently discussing and 
debating the workload impact of delivering this promise. This proposal will be soon sent the 
Faculty Executive Committees for feedback so that faculty can voice any concerns they may have.   
 
Chair Stajich also shared that the General Education Review Committee has nearly completed 
their final report, which should be finalized within the next month. Committee members have put 



in a lot of work to develop this proposal. After the report is finalized, there will be a huge effort 
underway to implement changes to general education curriculum and we will work with the 
campus community on next steps.  
 
Chair Stajich also shared the Ad Hoc Committee on the Evaluation of Teaching, which has met 
over three years, has produced a report that has been shared with the administration. The Senate 
Chair also commended everyone for work on proposed changes to the UC Gold Book.  
 
Furthermore, Senate Chair Stajich acknowledged the impact this pandemic has had on our 
faculty. In addition to the mental toll, he recognized that the research mission of many faculty has 
been put on hold. Chair Stajich invited the Provost to think about how to support our faculty, 
particularly early career faculty, as well as our graduate students. There is currently a graduate 
finance working group, which addresses the financing of graduate students. Professor Kevin 
Esterling, Chair of committee, has spearheaded a report on this topic that is currently circulating 
this through the Graduate Council.  
 
Chair Stajich closed by recognizing, as the Chancellor did, that May 25, 2021 is the one-year 
anniversary of the murder of George Floyd.  
 
There were no questions/comments from the floor.  
 
SPECIAL ORDERS 
The Consent calendar was unanimously approved.  
 
The degree reports and regular reports of standing committees and faculties were received and 
placed on file.   
 
REPORT OF THE REPRESENTATIVE TO THE ASSEMBLY 
Riverside Assembly Representatives, Professor Peter Chung and Professor Isgouhi Kaloshian, 
provided the Division with written reports from the Assembly meetings on February 10, 2021 and 
April 14, 2021. The reports can be found on page 456 and 458, respectively, on the full agenda. 
There were no questions from the Division.  
 
REPORTS OF SPECIAL COMMITTEES 
There were no reports of Special Committees. 
 
REPORTS OF STANDING COMMITTEES AND FACULTIES 
Professor Georgia Warnke introduced and moved adoption of the nomination of Professor 
Norman Isgouhi Kaloshian, Department of Nematology, Professor Katherine Borkovich, 
Department of Microbiology & Plant Pathology, and Professor Tuppett Yates, Department of 
Psychology, as the recipients of the Distinguished Campus Service Award. The contributions of 
Distinguished Professors Kaloshian, Borkovich, and Yates are summarized in the report of the 
Committee, found on pages 461 and 463 of the full agenda. The motion was approved 
unanimously. 
 
Distinguished Professor Susan Straight introduced and moved adoption of the nomination of 
Associate Professor Erin Rankin, Department of Entomology, and Professor Erith Jaffe-Berg, 
Department of Theatre, Film & Digital Production, as the recipients of the Distinguished Teaching 
Award. The contributions of Professor Rankin and Professor Jaffe-Berg are summarized in the 
report of the Committee found on pages 465 and 468 of the full agenda. The motion was approved 
unanimously. 



 
Distinguished Professor David Reznick introduced and moved adoption of the nomination of 
Distinguished Professor Francisco Zaera, Department of Chemistry, as the Faculty Research 
Lecturer for 2021-2022.  The contributions of Distinguished Professor Zaera are summarized in 
the report of the Committee found on page 471 of the full agenda. The motion was approved with 
one vote in opposition. 
 
Professor Theodore Garland, Chair of the Faculty Executive Committee of the College of Natural 
and Agricultural Sciences, introduced and moved for adoption of the proposal for a Joint 
Microbiology BS/Microbiology MS Five-Year Combined Degree Program, found on page 473 of 
the full agenda. The motion was approved unanimously.  
 
Professor Theodore Garland, Chair of the Faculty Executive Committee of the College of Natural 
and Agricultural Sciences, introduced and moved for adoption of the proposal for a Joint Statistics 
BS/Statistics MS Five-Year Combined Degree Program, found on page 502 of the full agenda. 
The motion was approved unanimously.  
 
Professor Theodore Garland, Chair of the Faculty Executive Committee of the College of Natural 
and Agricultural Sciences, introduced and moved for adoption of the proposed changes to the 
College Board Advanced Placement Examination Credit for Environmental Science, found on 
page 518 of the full agenda. The motion was approved unanimously.  
 
Professor Theodore Garland, Chair of the Faculty Executive Committee of the College of Natural 
and Agricultural Sciences, introduced and moved for adoption of the proposed changes to the 
College Board Advanced Placement Examination Credit for Statistics, found on page 522 of the 
full agenda. The motion was approved unanimously.  
 
Senate Chair Stajich, on behalf of Professor Joseph Kahne, Chair of the GSOE Executive 
Committee, introduced and moved for adoption of the proposed Simple Name Change for the 
Graduate School of Education, found on page 524 of the full agenda. The motion was approved 
with one vote in opposition.  
 
PETITIONS OF STUDENTS 
There were no petitions from the students. 
 
UNFINISHED BUSINESS 
There was no unfinished business. 
 
UNIVERSITY AND FACULTY WELFARE 
Chair Stajich introduced the topic “COVID-19 Campus Support for Faculty and Return to Campus” 
and the guest speaker, Vice Provost of Academic Personnel (VPAP) Dan Jeske.  
 
VPAP Jeske shared that in December of 2020, the systemwide Committee on Faculty Welfare 
shared ways in which the different UC campuses can show more empathy toward our faculty. 
One of the main recommendations from the systemwide Committee on Faculty Welfare was to 
look at faculty as whole persons. The Academic Personnel Office (APO) has been thinking about 
this and tried to be responsive by making the recent addendum changes to the CALL.  
 
The addendum to the CALL now allows faculty to provide a COVID-19 impact statement.  If the 
bars were not met but faculty submitted their COVID-19 impact statement, then we would be able 
to consider the impact that the pandemic had on that faculty member and how that could derail 



their path. If the bars were not met, faculty would not be eligible for a merit increase but they could 
receive a half step salary increase. This is aligned with the spirit of Achievement Relative to 
Opportunity (ARO) principles. In the future, the VPAP shared that the impact statement will be 
broader than COVID-19, meaning that it could cover other issues impacting productivity like 
childcare and bereavement. This is a broader way to show empathy to our faculty and each other. 
Lastly, VPAP Jeske also shared that on the APO website, there are links to equity studies. There 
are various statistical analyses on faculty salaries with respect to gender and ethnicity.  
 
There was discussion about starting salaries and how they reflect already existing discrepancies 
based on race and gender, the need to increase the number of women faculty hires, and the racial 
and ethnic composition of members of Senate Committees, including the Committee on Academic 
Personnel.  
 
Furthermore, there was significant discussion about search committees, which usually require 
senior faculty. Some shared anecdotally that senior women faculty may be reluctant to serve on 
these search committees because of their already existing service commitments. There was 
clarification that junior faculty are also needed to sit on search committees, particularly those for 
deans. There were concerns about the large time commitment that sitting on search committees 
would create for junior faculty, though some stressed the importance of still inviting junior faculty 
to sit on these committees and have them decline, should they wish to.  
 
NEW BUSINESS 
There being no further business, the meeting was adjourned at 2:54 p.m. 
 
ATTEST: 
 
F. Xu, Secretary-Parliamentarian 
Riverside Division of the Academic Senate 
 
Rosana Franco 
Recording Secretary 
 



SECRETARY-PARLIAMENTARIAN 
REPORT TO THE RIVERSIDE DIVISION 

NOVEMBER 30, 2021 
 

2021-2022 RESULTS FROM THE CALL FOR NOMINATIONS 
 

To be received and placed on file: 
 

1. BOURNS COLLEGE OF ENGINEERING 
 

A call for Nominations was issued for the following positions: 
 

Chair of the Faculty, BCoE Executive Committee (To complete an unexpired term ending 
August 31, 2022). 

   
 After a second call for nominations: 

Two valid nominations were received: 
- Thomas Stahovich 
- Victor Rodgers 

 
An election was held, and the results of the ballot are as follows: 

- Thomas Stahovich    21 votes 
- Victor Rodgers 39 votes* 

 
*Professor Victor Rodgers has been elected to serve as Chair of the BCoE Executive Committee. 

 
One Member, BCoE Executive Committee (To complete an unexpired term ending August 31, 
2023) 

 Elected from among the faculty at large. 
  

One valid nomination received: 
- Kelley Barsanti 

 
2. COLLEGE OF HUMANITIES, ARTS & SOCIAL SCIENCES 
 
A call for Nominations was issued for the following positions: 
 
 One member, CHASS Executive Committee (2-year term) 

To be chosen from among Anthropology, Economics, Ethnic Studies, Political Science, 
Psychology and Sociology 
 
Two valid nominations were received: 

- Ruoyao Shi 
- Thomas Sy 

 
An election was held, and the results of the ballot are as follows: 

- Ruoyao Shi     20 votes 
- Thomas Sy 37 votes* 

 
*Professor Thomas Sy from the department of Psychology has been elected to serve as a 
member of the CHASS Executive Committee. 



 
 Two members, CHASS Executive Committee (to complete unexpired terms) 

To be chosen from among degree granting non-department programs (Asian Studies, 
Global Studies, Latin-American Studies, Liberal Studies, Middle East and Islamic Studies, 
and Southeast Asian Studies). 
 
After a second call for nominations, two valid nominations were received: 

- Victoria Reyes 
- Ivan Eusebio Aguirre 

  
3. COLLEGE OF NATURAL AND AGRICULTURAL SCIENCES 

 
A call for nominations was issued for the following positions: 
 

One Member, CNAS Executive Committee (3-year term) 
 Elected from the Department of Molecular, Cell and Systems Biology. 
 
 One valid nomination received: 

-  Anand Ray  
 
4. SCHOOL OF BUSINESS  
 
A call for Nominations was issued for the following positions: 
 

One Member, BUS Executive Committee (2-year term) 
 Elected from the Area of Finance 
 

One valid nomination was received: 
- Mengmeng (Mike) Dong 

 
5. SCHOOL OF EDUCATION 

 
A call for Nominations was issued for the following positions: 

 
Two Members, GSOE Executive Committee (2-year term) 
Elected from the faculty at large 

 
Two valid nominations received: 

- Eui Kyung Kim 
- John Wills 

 
At the Faculty Meeting of the School of Education on October 12, 2021, the Secretary 
Parliamentarian was instructed to cast a single ballot on behalf of the faculty for the nominees 
listed above. 
 
 
 
 
 
 



In Memoriam 
Edwin Scott Gaustad 

Professor of History, Emeritus 
UC Riverside 

November 14, 1923 – March 25, 2011 

 
 

Dr. Edwin Scott Gaustad, Professor of History Emeritus at UC Riverside 
(UCR) passed away on March 25, 2011, in Santa Fe, NM, at age 87.  

Dr. Gaustad was born in Rowley, Iowa on November 14, 1923, but grew up 
in Houston, Texas. During the Second World War he served as a 1st Lieutenant in 
the Army Air Corps and then from 1943-1945, served in Italy as a bombardier and 
navigator on over 30 missions. Dr. Gaustad graduated from Baylor University in 
1947 with a BA in history. In 1951, he went on to complete a PhD in religious 
studies, with a focus on the history of religions, at Brown University. There he 
studied under Edmund Morgan, a historian of colonial America. Dr. Gaustad 
taught at Brown, Shorter College and University of Redlands, before joining the 
faculty of the Department of History at UCR in 1965. He remained at UCR until 
his retirement in 1989. Dr. Gaustad also was a Visiting Professor at Baylor 
(1978), University of Richmond (1987), Princeton Seminary (1991–92), 
and Auburn University (1993). 

Dr. Gaustad's first book was The Great Awakening in New England, 
published in 1957. A running theme in Gaustad's scholarship was religious 
dissent in America. Touching on this subject, Dr. Gaustad wrote several 
biographies on significant figures including Roger Williams, George 
Berkeley, Thomas Jefferson, and Benjamin Franklin. He also wrote several 
histories of religion in America, including Dissent in American 
Religion (1973), Faith of Our Fathers: Religion and the New Nation (1987), 
and A Religious History of America (2002). One of his most impressive projects 
was the Historical Atlas of Religion in America, published in 1962, 1976, and 
again in 2001.   

In addition to his academic labors, Dr. Gaustad was politically active. He 
served as an expert witness in the landmark libel case Lee v. Duddy and publicly 
opposing the constitutional amendment to permit forms of government-
sponsored prayer and tax-financed religious activities. Dr. Gaustad also served as 



an expert witness in 2002 for the Federal court case Glassroth v. Moore, which 
concerned the placement of a stone Ten Commandments monument in a rotunda 
of the Heflin-Torbert Judicial Building in Montgomery, Alabama. He testified on 
behalf of the American Civil Liberties Union and other groups against an 
Alabama judge who refused to remove a monument of the Ten Commandments 
from the state courthouse. When an attorney asked who Jefferson was referring 
to when he wrote that liberties are a gift from God, Gaustad said, "The God of 
nature," which is "the God we see around us," the Associated Press reported in 
2002. "Not the God of the Bible?" he was asked. "Not for Jefferson," Gaustad 
replied. 

At UCR, Dr. Gaustad was instrumental in the establishment of religious 
studies as an academic unit on campus. He received the Distinguished Teaching 
Award at UCR for his excellence in teaching about religion and history in the 
United States. He also served as president of the American Society of Church 
History and was a member of the Phi Beta Kappa Speakers Panel. He received 
distinguished alumni awards at both Baylor and Brown universities, and the 
Alumni Religious Liberty Award from Baylor. A scholarship in his honor is 
awarded annually to a UCR senior in religious studies who plans to pursue 
graduate studies in religion. 

Dr. Gaustad is survived by his daughters, Susan and Peggy; his son, Scott; 
four grandchildren; and one great-grandchild. He was predeceased by his wife of 
63 years, Helen.  

 
 
Prepared from excerpts written by Valerie J. Nelson for the Los Angeles 

Times, and UCR Chancellor Timothy White. Edited by Paul Nabity and Katja M. 
Guenther. 
 
Sources: 
https://en.wikipedia.org/wiki/Edwin_Gaustad 
http://philosophyofscienceportal.blogspot.com/2011/04/deceased-edwin-
gaustad.html 
 
 

https://en.wikipedia.org/wiki/Edwin_Gaustad
http://philosophyofscienceportal.blogspot.com/2011/04/deceased-edwin-gaustad.html
http://philosophyofscienceportal.blogspot.com/2011/04/deceased-edwin-gaustad.html


In Memoriam 
 

George Slusser 
Department of Comparative Literature and Languages 

Professor, Emeritus 
1939-2014 

 

George Edgar Slusser, professor emeritus of Comparative Literature and Languages and 
curator emeritus of the Eaton Collection at UC Riverside (UCR) died on November 4, 
2014, at his home in Highland, California.  
 
Dr. Slusser was born in San Francisco on July 14, 1939. He earned a bachelor’s degree 
phi beta kappa from UC Berkeley, his Diplôme d’Études Françaises from the Université 
of Poitiers, and his Ph.D. in comparative literature from Harvard University, where he 
wrote his dissertation on E.T.A. Hoffman, a 19th century German Romantic author of 
fantasy and horror. From 1963 to 1965, he served in a US Army intelligence unit in 
Germany.  
 
Dr. Susser joined the UCR Library in 1979 and, beginning in 1991, held a joint position 
as professor of comparative literature until his retirement in 2005. His career centered 
on science fiction studies, and he is widely credited with establishing science fiction 
studies as a field of academic inquiry both at UCR and beyond.  
 
Dr. Susser wrote or edited nearly 40 books and more than 100 articles. Among the 
scholarly books he wrote or edited were “Robert A. Heinlein: Stranger in His Own 
Land,” “The Farthest Shores of Ursula K. LeGuin,” “The Bradbury Chronicles,” “Harlan 
Ellison: Unrepentant Harlequin,” “The Space Odysseys of Arthur C. Clarke,” and “The 
Delany Intersection: Samuel R. Delany Considered as a Writer of Semi-Precious 
Words.” He published several books with his wife, Danièle Châtelain-Slusser, an 
associate professor of French at the University of Redlands, including “Three Science 
Fiction Novellas: From Prehistory to the End of Mankind “Three Science Fiction 



Novellas: From Prehistory to the End of Mankind,” a 2012 translation of three novellas 
by Belgian science fiction writer J.H. Rosnyaîné (1856-1940). 
 
Under his leadership, the Eaton Collection—formally known as the J. Lloyd Eaton 
Collection of Science Fiction, Fantasy, Horror, and Utopian Literature—grew into an 
internationally renowned collection that includes over 300,000 books, journals, 
fanzines, comic books, authors’ manuscripts, media, and memorabilia. Dr. Susser taught 
the first courses in science fiction studies at UCR. He also originated the Eaton 
Conference, an annual event dedicated to science fiction studies and highlighting the 
Eaton Collection, in 1979, and continued chairing the conference for more than 20 
years.  
 
In 1986, Dr. Slusser received the Pilgrim Award, presented by the Science Fiction 
Research Association for lifetime achievement in the field of science fiction scholarship. 
He also was the recipient of the Harvard Traveling Fellowship and Fulbright Awards to 
Germany and France. He also received the Edward A. Dickson Emeritus/a Professorship 
Award from UCR to support research by emeritus faculty. 
 
He is survived by his wife, Danièle Châtelain-Slusser.  
 

 

 

This memorial was adapted by Katja M. Guenther from two published stories about his passing: 
Bettye Miller’s UCR news story and Sandra Emerson’s news story in Redlands Daily Facts. 



Henry [Harry] Wallace Decker 
Professor of French, Emeritus 

1923-2015 
 
Henry [Harry] Wallace Decker, Emeritus Professor of French and long‐term faculty 
member of the Department of Literatures and Languages (now Comparative Literature 
and Foreign Languages) at UC Riverside passed away peacefully at his home on March 
6, 2015, at the age of 92. Dr. Decker was born on September 3, 1923, in Orange, New 
Jersey, to Richard Caton Decker and Helen Smith Decker. He grew up in New Rochelle, 
NY, and served in the 104th Infantry Division in Europe from 1942 to 1945. After the 
war he married Jane Munro Hancock, and earned a PhD in Romance Languages at the 
University of Michigan.  
 
Professor Decker joined the faculty of the French Department at UC Riverside in 1955, 
serving as Chair for many years. He also served as Chair of the Interdepartmental 
Program in Linguistics.  
 
As a scholar and pedagogue, his field was French linguistics. His major work was Pure 
Poetry, 1925‐1930. Theory and Debates in France (University of California, 
Publications in Modern Philology, volume 64, 1962). Dr. Decker drew on his expertise in 
French language and literature to help students learn the French language. His work 
included coauthoring two pedagogical books with Françoise Bernard, Modern French: 
First Course (1968) and Modern French: Intermediate (1967). Among his articles was a 
pioneering piece on "Computer‐aided Instruction in French Syntax" in The Modern 
Language Journal (1976) and an article on "Pas de café, merci: Partitive or Preposition" 
in Language Teaching (1977). He also co‐authored an article with David Kronenfeld in 
UC Riverside’s Department of Anthropology on "Structuralism" in Annual Review of 
Anthropology (1979). 
 
Dr. Decker was a cooperating faculty member in the Department of Anthropology, 
where he regularly helped students working on aspects of linguistic anthropology.  
 
After his retirement in 1991, Dr. Decker continued to mentor and support students as an 
undergraduate advisor in the Dean’s Office of the UCR College of Humanities and Social 
Sciences. He also wrote a memoir about his experiences in the Second World War.  
 
Dr. Decker was predeceased by his wife, Jane, his parents, and his brother Richard 
Caton Decker, Jr. He is survived by his sister, Ruth Decker Steen, a niece, three 
nephews, and eight grandnieces and nephews. He was interred at Riverside National 
Cemetery.  
 
 
Adapted by Katja M. Guenther from obituaries circulated by the Dean’s Office of the 
College of Humanities and Social Sciences at UCR and posted on Legacy.com. 



In Memoriam 
 

Jolinda A. Traugh 
Professor Emeritus of Biochemistry and Biochemist 

UC Riverside 
1937 - 2019 

 

 
 
Jolinda A. Traugh, Professor Emeritus of Biochemistry and Biochemist at University of 
California (UC) Riverside, passed away on October 11, 2019. She was born on October 5, 
1937 and was 82 years old. 
 
In 1960, Dr. Traugh earned her undergraduate degree from UC Davis becoming one of 
the first women to graduate from any UC campus with an undergraduate degree in Soil 
Science.  Dr. Traugh later went on to receive her Ph.D. in Bacteriology/Molecular 
Biology from the UC Los Angeles in 1970. In 1973, she was hired as Assistant Professor 
of Biochemistry and Biochemist at the UCR, becoming the first woman faculty member 
in the Biochemistry Department, and one of the first in any of the UCR biological 
sciences departments.  During her time at UCR, Dr. Traugh became Professor of 
Biochemistry, served as an Associate Dean for the College of Natural and Agricultural 
Sciences, and was appointed Chair of the Biochemistry Department. 
 
Dr. Traugh was internationally recognized as an expert on protein kinases and the role 
they play in regulating protein synthesis.  Dr. Traugh is credited with being one of two 
founders of the protein kinase field and played a defining role, along with 1992 Nobel 
Prize Laureate Ed Krebs and National Academy of Sciences member Ora Rosen, in 
discovering fundamental features of protein kinases with respect to the regulation of 
biological events in cells, particularly in the regulation of cell growth and protein 
synthesis. Her research contributions have been noted for their rigor and consistency for 
over 30 years.  She had several patents related to this research and has published more 
than 140 refereed journal articles, review articles, and book chapters. 



 
Of her many accomplishments, Dr. Traugh found great pride in establishing the 
National Institutes of Health funded “Maximizing Access to Research Careers 
Undergraduate Student Training in Academic Research” (MARC U-STAR) program at 
UCR and served as the director for the program.  Her vision for the MARC U-STAR 
program was to provide structured training programs to prepare underrepresented 
students for doctoral programs in biomedical research fields. She enjoyed interacting 
with students and encouraged open-door mentoring.  Even after her retirement in 2012, 
Dr. Traugh continued her contributions to UC Riverside with distinction as Professor of 
Graduate Division serving as Director of the MARC U-STAR program and writing 
additional research publications. 
 
Over the course of her career, Dr. Traugh had 20 Ph.D. graduates, post-doctoral trainees 
from all over the world, and was a mentor to a countless number of students and 
colleagues. Those that worked with Dr. Traugh describe her as being an inspiration for 
their careers, a superb mentor who transmitted her love for protein kinases, a person 
with a wonderful sense of humor, and one who undertook challenges with tremendous 
grace and wisdom. 
 
Dr. Traugh taught a variety of courses, including Advanced Biochemistry Laboratory, 
Advanced Analysis of Biochemical Methods, and Signal Transduction and Biochemical 
Regulation. She particularly enjoyed teaching Signal Transduction and Biochemical 
Regulation because the subject matter was an extension of her own research. 
 
Outside of her professional life, Dr. Traugh had a love for horses. She had horses all of 
her adult life and bred Hanoverian sport horses.  She enjoyed traveling and 
collaborating with scientists from all over the world. 
 
Dr. Traugh is survived by her daughter Sundi Prechtl. This memorial was prepared by 
Joann Young  in the College of Natural and Agricultural Sciences Office, with edits by 
Professor Bahman Anvari. 
 
 



In Memoriam 
Nathan G. Hale, Jr. 

Professor of History, Emeritus  
UC Riverside 

September 5, 1922-February 17, 2013 
 

 
 

Nathan G. Hale, Jr., Professor of History Emeritus at UC Riverside (UCR) 
passed away peacefully in his sleep on February 17, 2013, in Chico, California. 
He was born in Sacramento on September 5, 1922, but he spent much of his 
early life in San Francisco. Professor Hale graduated from the Montezuma 
Mountain School for Boys in Los Gatos in 1940 and attended Princeton 
University. He enlisted in the Army in 1941 and served in the Signal 
Intelligence Service as a Japanese language interpreter and translator. He 
spent nine months in the Occupation Force in Tokyo after the Second World 
War was over.  
 
After he left the Army in 1946, he returned to Princeton and served as 
Valedictorian of the combined classes of 1944-47. He received a Woodrow 
Wilson Fellowship to study in France at the Sorbonne. After almost a decade's 
absence, he returned to San Francisco and worked as a reporter for the San 
Francisco Chronicle. Deciding that academia was his true calling, he attended 
U.C. Berkeley and earned a Ph.D. in American History in 1964.  
 
Professor Hale’s work focused on modern American political and cultural 
thought. His two-volume study of the role of Freudian thought in America 
remains the definitive work on the subject: Freud and the Americans 1876-
1917 (Oxford University Press, 1971) and The Rise and Crisis of 
Psychoanalysis in the United States,1917-1985 (Oxford University Press, 



1995). Professor Hale was one of the owners of the lovely Battle Creek 
Meadows Ranch, near Lassen Park in Tehama County, which his mother's 
father had bought in 1894. The stewardship of this property was a major 
concern of his throughout his life, and he worked tirelessly on land and 
financial management issues for this ranch. He maintained a home there and 
spent much of his free time there.  
 
Professor Hale married his beloved wife Ann in 1973 while they were both at 
U. C. Berkeley. They lived at various times in Riverside, Berkeley, and 
Piedmont before moving to Butte Valley outside Chico in 2004. Professor Hale 
was a life-long piano player, a student of fine arts and classical music, an avid 
news hound, a splendid horseback rider, an energetic hiker, and an active 
Episcopalian.  
 
Professor Hale is survived by his wife Ann; his son David and his wife Casey 
and their two children, Colin and Fiona; and his daughter Elizabeth and her 
husband Brad Love.  
 
 
 
Adapted by Paul Nabity from the following sources: 
https://paw.princeton.edu/memorial/nathan-george-hale-jr-’44 
https://www.legacy.com/obituaries/redbluffdailynews/obituary.aspx?n=nathan-g-
hale&pid=163188941 
 

https://paw.princeton.edu/memorial/nathan-george-hale-jr-%E2%80%9944
https://www.legacy.com/obituaries/redbluffdailynews/obituary.aspx?n=nathan-g-hale&pid=163188941
https://www.legacy.com/obituaries/redbluffdailynews/obituary.aspx?n=nathan-g-hale&pid=163188941


In Memoriam 
Neil E. Gretsky 

Professor of Mathematics Emeritus 
UC Riverside 

1941-2015 
 

 

 

Neil E. Gretsky, a Professor Emeritus of Mathematics at UC Riverside (UCR), died on March 1, 
2013, in Hermosa Beach, CA, at the age of 74. 

Prof. Gretsky was born in Boston, Massachusetts to the late Lillian and Arthur Gretsky. 

A 1958 graduate of the prestigious Boston Latin School, he received a full 4-year Merit 
Scholarship to California Institute of Technology (Caltech), where he graduated with a B.S. in 
mathematics in 1962. He earned an M.S. and Ph.D. in mathematics at Carnegie Mellon 
University, finishing in 1967. 

Prof. Gretsky spent his academic career as Professor of Mathematics at UCR and as visiting 
faculty in the Department of Economics at UCLA. He had a keen intellect and zest for life and 
was knowledgeable about many subjects, including game theory, assignment models, and 
Banach function spaces. 

His friends recall how one week, Prof. Gretsky might be testifying as a math expert on a 
Washington D.C. panel headed by Under-Secretary of Defense Paul Wolfowitz and the next 
week helping mathematically challenged friends. 

When the City of San Diego banned Redondo Fun Factory owner Steve Shoemaker’s invention 
Wedges and Ledges because they said it was a gambling game, Prof. Gretsky testified as a court 
expert that the game was a game of skill and the ban was lifted. 

While at UCR, Prof. Gretsky taught many courses in the Math Department, ranging from “Intro 
to Calculus” to “Probability and Mathematical Statistics” to “Game Theory” to “Optimization.” 
He also taught in the Department of Computer Sciences.  

Prof. Gretsky was an avid card player, wrote a jazz column for the Easy Reader newspaper, and 
had a second-degree black belt in karate. A resident of Hermosa Beach for over 45 years, he was 
a local surfer and volleyball player, and he was active in local political issues, particularly efforts 
to stop oil drilling. 

Prof. Gretsky is survived by former wife Terry Gretsky, sons Aaron and Miles Gretsky, step-
daughter Cindy Adams and her husband Marshall Adams, sister Nancy Gretsky-Bassel and her 



husband Howard Bassel, two nephews Noah Bassel and Timothy Reade, ex-wife Patricia Hogan, 
and two step-grandchildren Taylor and Carolynn Adams.  

 

This memorial was prepared by Alexander Barinov, Assistant Professor of Finance at the UCR 
School of Business, using information from public sources. 



In Memoriam 

Peter Edward Kaus 
Professor of Physics, Emeritus 

UC Riverside 
1924 - 2016 

 

 
 
Dr. Peter Edward Kaus, professor emeritus of physics and long-term faculty member at 
UC Riverside, died on November 6, 2016, after a day surrounded by the love of family and 
friends. He was 92. 
 
Peter was born in Vienna, Austria, on October 9, 1924 to the well-known novelist and 
screenwriter Gina Kaus and her husband Otto. Peter attended the Schottengymnasium 
until the March 1938 political union of Austria with Nazi Germany, when the family fled 
from Austria, first to Paris and then to the US, settling down in Hollywood. Peter 
graduated from Hollywood High School in 1940 and continued his studies at UCLA. In 
1944 he was drafted and became an American citizen. After the war, Peter returned to 
UCLA, and received a Ph.D. in Physics in 1954 under Robert Finkelstein. Peter was 
interested in Finkelstein’s studies on the structure of the weak interactions, an interest 
that would, in one form or another, continue for the rest of his academic life. Peter met 
his then future wife, Eva Lewy, in the UCLA cafeteria annex in 1949, and they married 
one year later. They had three daughters, Toni, Nicola and Andrea. 
 
In 1954 Peter and his family moved to Princeton, New Jersey, where he worked for the 
RCA Laboratories. His team at RCA designed the deflection yoke for the first 
commercially successful color TV tube, for which Peter shared the patent but not the 
commercial rights. Peter also held a position at the Institute for Advanced Study where 
he finished his doctoral thesis work on self-composite fermions (solitons). This work also 
supplied the mathematical background for C. Pittendrigh’s original work on biological 
clocks (circadian rhythms). Peter returned to Los Angeles in 1958 for a position at the 
University of Southern California. In 1963 he and his family moved to Riverside, where 
he became a physics professor at the then-new UC campus. He remained at UCR for the 



next 30 years, teaching and continuing his research in elementary particle physics. Peter 
was tenured in the 1967-68 academic year and he retired as emeritus professor in 1994. 

 
Peter’s research spanned a broad range of topics including quark and neutrino mass 
matrices, many aspects of quantum chromodynamics (equation of state, confinement, 
spectroscopy, quark potentials, mesons, S-matrix theory, Regge poles and non-Abelian 
field theories), as well as maintaining his interest in nonlinear field theories. He 
collaborated extensively with several prominent physicists such as F. Zachariasen, S. 
Gasiorowicz, P. Fishbane, S. Meshkov, B. Desai and R.S. Slansky; many became close 
friends. Peter held visiting positions at DAPNIA, Saclay, Lebedev Institute, and UC Santa 
Cruz; during the 1965-66 academic year he was a Fulbright Scholar at the Niels Bohr 
Institute in Denmark. 
 
In parallel with his active research program, Peter was an excellent teacher and mentor. 
Among the highlights of this aspect of his career, he created, in collaboration with Fred 
Cummings, a basic undergraduate course on cosmology and the theory of relativity. In it, 
Peter introduced the innovative (at the time) idea of creating educational materials using 
computer-generated graphics. This course continued for decades and helped thousands 
of students understand the ways of science, and the beauty of one of the most amazing 
developments of modern times, the Theories of Relativity. 
 
Peter’s professional service was extraordinary. He was one of the charter signatories and 
mainstays of the Aspen Center for Physics (ACP), a unique institution that has provided 
the space and creative environment for scientists of diverse disciplines to discuss new 
ideas. This center has functioned for 60 years and continues to be a premier international 
institution for research in theoretical physics. Peter participated in the Center’s founding 
research program in 1962 and every year thereafter for fifty years. He served the ACP in 
many capacities, including as General Member, Trustee, Vice President, and President 
(1983-85).  
 
During his presidency Peter strengthened the Center’s scientific program and enhanced 
the outreach activities of the ACP within the Aspen community.  The Center allowed 
public access to its grounds, organized public lectures, and created a college advisory 
program for seniors at local high-schools. His presidency also coincided with some of the 
most turbulent years of the ACP.  The Center is in one of the most beautiful (and 
expensive) pieces of real estate in Aspen, and developers (including D. Trump) were 
interested in construction in that area. This would have displaced the ACP.  
 
Fortunately, the Center had strong support from the Aspen community, gained through 
the outreach programs. This, together with Peter choosing a very capable head for the 
Campus Planning Committee, served the ACP very well in the hearings to decide whether 
to turn the ACP grounds into a housing development. In the end the developer backed 
down, and the area was preserved for the ACP and the Aspen community. With this, Peter 
positioned the Center for its ultimate success in its long battle to ensure it owned the real 
estate where it is located; this happened in 1992. In recognition of his service, Peter was 
made an Honorary Trustee of the ACP from 1986 until his death.  
 



The Kaus family have always been avid hikers. While in Copenhagen where the entire 
family lived for a year, they spent the summer hiking in Norway. Peter loved the summers 
spent on family burro trips in the Sierra Nevada. The ACP and the people associated with 
it were one of the centers of Peter’s life, and Eva and he always looked forward to spending 
the summers and falls at their home on Pearl Court, often with children, grandchildren, 
and friends. For many years Peter led weekend hikes with the APC colleagues and their 
families throughout the mountains in the Aspen area, forming many lifelong friendships 
as well as scientific collaborations. He was legendary for demonstrating physics principles 
while hiking, including once jumping off a knife ridge during a climb to allay the fears of 
fellow hikers. “People are like jello, not rocks,” he said, and indeed he did not fall far – 
but fall he did; he had an awkward time explaining to medical personnel what happened. 
These trips and excursions were extended to the Californias as well, where he, colleagues, 
friends, and family often hiked and explored the mountains and deserts of Southern 
California and Baja California. In his retirement, Peter and Eva moved to Prescott, 
Arizona. There he enjoyed watching grandsons Ben and Jake Marker grow up, and seeing 
his daughters enter happy marriages; Toni to Mary Trevor, Niki to Steve Smith, and 
Andrea to Jim Wood. 
 
The above paragraphs intend to convey that Peter was an amazing scientist, colleague, 
and friend. But this summary of his scientific, professional, and personal activities fails to 
fully convey Peter’s charm, wit, and kindness. He was a wonderful man and a good person, 
a mensch. He is very sorely missed.   
 
This memorial was prepared by Dr. Jose Wudka, Professor of Physics at UC Riverside.  
 
 



In Memoriam 
Ples Sterling Stuckey Jr. 

Professor of History  
UC Riverside 

March 2, 1932 – August 15, 2018 

 
 

Ples Sterling Stuckey, Jr., Distinguished Professor of History Emeritus 
passed away on August 15, 2018, following a stroke. Specializing in American 
slavery, the arts and history, and Afro-American intellectual and cultural history, 
Dr. Stuckey was best known for his impact on shifting slavery studies from 
examinations ancillary to enslaved African American lives to the study of their 
history, culture, and sociopolitical expression as central to the understanding of 
African American and U.S. history and culture.  

Prof. Stuckey was born in Memphis, Tennessee on March 2, 1932. In 1945 
his family migrated to Chicago’s Southside where he learned about the harsh 
constraints on African American life connected with slavery and Jim Crow. He 
also learned of the rich historical and cultural heritage of African Americans and 
how the struggle for self-determination and self-definition emerged from it. This, 
as well as the lessons he learned from his parents—schoolteacher and poet Elma 
Earline Johnson Stuckey and waiter Ples Sterling Stuckey, Sr.—placed Prof. 
Stuckey on the path of self-discovery, academic excellence, and Black freedom 
rights activism. 

The confluence of this activity simultaneously occurred for Prof. Stuckey at 
Northwestern University and on the streets of Chicago. While at Northwestern, 
Prof. Stuckey worked part-time as a postal clerk and teacher. He earned his 
Bachelor’s degree in 1955 and Master’s degree in 1965.  

From 1960 to 1963, Prof. Stuckey interrupted his studies to work as lead 
organizer with the Congress of Racial Equality (CORE) in Chicago and serve as its 
director for the Mid-Western Region. Here he co-founded Chicago CORE’s 
Emergency Relief Committee which in 1960 sent clothing, food, and money to 
Black sharecroppers in Fayette and Haywood County, Tennessee, who white 
landowners displaced when they attempted to vote. In 1961, he chaired the 



Chicago Freedom Rider Committee, and in 1964 co-wrote the history section of 
the Mississippi Summer Project curriculum. 

Prof. Stuckey returned to graduate school and in 1971 became a tenure-
track faculty in the Department of History at Northwestern while finishing his 
doctorate there. Six years later, in 1977, he was promoted to full professor. He 
was Hill Foundation Visiting Research Professor at the University of 
Minnesota in 1970–71, a Visiting Research Fellow at UC Los Angeles in 1975-76, 
an Andrew Mellon Fellow at the Center for Advanced Study in the Behavioral 
Sciences, Stanford, in 1980–81, a Senior Fellow at the Smithsonian Institution in 
1987–88; and a Fellow at the Humanities Research Institute, UC Irvine, in 1991–
92. He joined the faculty at UCR in 1989, retiring in 2004.  

Prof. Stuckey’s impact on African American scholarship began in 1968 
with the article “Through the Prism of Folklore: The Black Ethos in Slavery.” This 
pioneering study argued that African American culture is essentially African at its 
root and that through the study of black spirituality and African American oral 
culture, one can understand how black culture has been central to black identity 
formation and African American resistance to slavery. This approach influenced 
other historians to centralize the study of U.S. slavery on the agency of enslaved 
African Africans and their communities. His 1987 book Slave Culture: 
Nationalist Theory and the Foundations of Black America, expanded his 1968 
focus to include the modern black freedom rights movement. To this end, Dr. 
Stuckey has been creating new ways that the black experience could be examined 
through the intersections of African American oral culture, history, poetry, blues, 
spirituals, literature, folklore, and black dialect. 

At UCR, Prof. Stuckey held the UC Presidential Chair. He continued to 
teach African American intellectual/cultural history. He also wrote Going 
Through the Storm: The Influence of African American Art in History (1994). 

On the occasion of the 25th anniversary edition of his fundamental 
book Slave Culture, The Journal of African American History published a 25-
page interview with Prof. Stuckey.  

He is survived by his wife Harriette, and his children Lisa Dembling and 
Cabral Wiley-Stuckey. 

 
 
Prepared by Herbert G. Ruffin II, Academic Historian and Professor, Syracuse 
University, https://www.blackpast.org/african-american-history/stuckey-ples-
sterling-jr-1932-2018/. Edited by Paul Nabity and Katja M. Guenther. Additional 
sources include  
https://en.wikipedia.org/wiki/Sterling_Stuckey 
 
 

https://www.blackpast.org/african-american-history/stuckey-ples-sterling-jr-1932-2018/
https://www.blackpast.org/african-american-history/stuckey-ples-sterling-jr-1932-2018/
https://en.wikipedia.org/wiki/Sterling_Stuckey


In Memoriam 
 

Robert Herschler 
Registrar 

UC Riverside 
 December 29, 1929 – November 22, 2016 

 
 
 

Mr. Robert “Bob” B. Herschler, who spent almost three decades as Registrar at UCR, in 
addition to holding many other roles on campus, died of lung cancer on November 22, 
2016, at his home. Mr. Herschler was born on December 29, 1929, in New York. He 
graduated from Stanford University with a B.A. in history and completed an M.A. and 
doctoral work in Balkan history at UC Berkeley.  
 
Mr. Herschler came to UCR for a temporary position with the Registrar’s office at UCR 
in 1961. During the next 30 years he wore many hats: Registrar, Director of Admissions, 
Ombudsperson, Assistant to the Vice-Chancellor, and Instructor in the Department of 
History. Bob had long-standing familial ties to Riverside, as his mother was born in 
Riverside in 1900 and his family had orange groves here.  
 
An avid lover of jazz music and an enthusiastic and accomplished pianist, Mr. Herschler 
co-founded KUCR’s “Jazz Tuesday” program and played piano at many UCR events, as 
well as at Back to The Grind, the Mission Inn, and Project Food. 

Mr. Herschler is survived by his wife Amy Conger, and his children Matthew, Mark, 
Sarah, and Stephen. 

 
 
Edited by Paul Nabity from materials posted on-line at 
https://www.legacy.com/obituaries/pe/obituary.aspx?n=robert-b-
herschler&pid=183123002&fhid=2332 
https://ombuds-blog.blogspot.com/2016/12/robert-herschler-former-uc-riverside.html 
https://magazinearchive.ucr.edu/text/winter-2017.html 

https://www.legacy.com/obituaries/pe/obituary.aspx?n=robert-b-herschler&pid=183123002&fhid=2332
https://www.legacy.com/obituaries/pe/obituary.aspx?n=robert-b-herschler&pid=183123002&fhid=2332
https://ombuds-blog.blogspot.com/2016/12/robert-herschler-former-uc-riverside.html
https://magazinearchive.ucr.edu/text/winter-2017.html


In Memoriam 
Robert V. Hine Jr. 

Professor of History Emeritus 
UC Riverside 

April 26, 1921 – March 27, 2015 

 
 

Robert Van Norden Hine, Jr., Professor of History Emeritus at the 
University of California, Riverside (UCR), died peacefully at his home in Irvine, 
California, on March 27, 2015, at the age of 93.  

Prof. Hine was born in Los Angeles on April 21, 1921. He grew up in 
Beverly Hills, where his father was a real estate developer. When he was in high 
school, Prof. Hine developed severe juvenile rheumatoid arthritis. He was unable 
to attend high school for an entire year because his joints were so locked that he 
could not move. He nonetheless graduated from high school on time. He started 
college at the University of California, Los Angeles (UCLA), but withdrew after he 
began to have hemorrhages in both eyes. The hemorrhages were a result 
of uveitis caused by his rheumatoid arthritis. As he grew older, the uveitis made 
removal of his cataracts too risky and he slowly lost his vision.  

After spending time in Colorado under the advice of a doctor who believed 
the altitude would help slow the progression of his  vision loss, Prof. Hine earned 
a bachelor's degree in 1948 from Pomona College and a Ph.D. in history in 1952 
from Yale University. In 1949, as a graduate student, he married Shirley McChord 
(1920–1996), whom he had met when they were students at UCLA. As his 
eyesight deteriorated she became his reader and research assistant.  

Prof. Hine specialized in California utopianism and the American West. 
His first book, California’s Utopian Colonies, was published in 1953. From 1954 
to 1990 he was a faculty member of the Department of History at UCR. He served 
as Chair from 1962 until 1967. He was a Guggenheim Fellow for the academic 
years 1957–1958 and 1967–1968. Prof. Hine was recognized as the Academic 
Senate's Distinguished Teacher in 1968 and as the Senate's Faculty Research 
Lecturer in 1980.  

In 1990, Prof. Hine retired with his wife to a retirement community in 
Irvine. The Department of History at the University of California, Irvine, gave 
him the title of Professor Recalled. During much of their academic life, Hine and 
his wife served as Danforth Associates, a national program injecting personal 
elements into education.  



For fifteen years, from 1970 to 1986, Prof. Hine was totally blind, but 
actively continued his teaching and research. Prof. Hine put lecture notes in 
Braille on index cards he kept in his pocket and was so adept at fingering them 
that many students believed he had memorized his talks. For his large lecture 
classes, he made a seating chart in Braille that allowed him to call on individual 
students by name, as long as they sat in their assigned seats. He also kept his 
classes lively with a multimedia approach that was novel for the time. A friend 
with dramatic flair recorded quotations from Jedediah Smith, Black Elk and 
other historical figures that Hine combined with slides and music for a Ken 
Burns-like documentary approach to history. Hine was so skillful at assembling 
the presentations that a colleague dubbed him the “Cecil B. DeMille of our 
department.”  

A high-risk surgery restored his sight in 1986, and he subsequently wrote a 
memoir, Second Sight, which was a first-hand account of his journey through 
blindness. Second Sight was a Book of the Month Club selection and a New York 
Times Notable Book of 1993. He published a second memoir about his 
experiences parenting a daughter with mental illness, Broken Glass: A Family's 
Journey through Mental Illness, in 2006.  

When Prof. Hine first returned to the classroom after regaining his sight, 
the first thing he said to his students was, “You’ll never know how beautiful you 
are.”  

His professional honors included two Guggenheim Fellowships, a National 
Endowment Senior Fellowship, the national Harbison Award for Distinguished 
Teaching, the California Historical Society's Henry Wagner Memorial Award, the 
Communal Studies Association's Distinguished Scholar Award, and the Western 
History Association's Award of Merit and Honorary Lifetime Membership. 
His books include: California's Utopian Colonies (1953), continuously in print to 
this day; Edward Kern and American Expansion (1962); Bartlett's West: 
Drawing the Mexican Boundary (1968); The American West: An Interpretive 
History (1973, 2d ed. 1984); Community on the American Frontier: Separate but 
Not Alone (1980); California Utopianism: Contemplations of Eden (1981); In the 
Shadow of Frémont (1982); Josiah Royce: From Grass Valley to Harvard 
(1992); and The American West: A New Interpretive History (with John Mack 
Faragher, 2000). He also published two historical novels, Dynamite and Dreams 
(2008) and I Have Seen the Fire (2008). 

He is survived by his daughter, Allison Hine-Estes, a grandson, Skye Estes, 
a brother, Richard B. Hine, and a sister, Katherine H. Shaha.  

 
Adapted and edited by Paul Nabity and Katja M. Guenther from public sources 
including his obituary in the Los Angeles Times available at 
https://www.latimes.com/local/obituaries/la-me-robert-hine-20150420-
story.html, https://en.wikipedia.org/wiki/Robert_V._Hine, and 
https://www.wikiwand.com/en/Robert_V._Hine 
 

https://www.latimes.com/local/obituaries/la-me-robert-hine-20150420-story.html
https://www.latimes.com/local/obituaries/la-me-robert-hine-20150420-story.html
https://en.wikipedia.org/wiki/Robert_V._Hine
https://www.wikiwand.com/en/Robert_V._Hine


In Memoriam 

Stephen E. Cullenberg 
Professor of Economics, Emeritus 

UC Riverside 
1953 - 2021 

 

 
 

Professor Stephen E. Cullenberg passed away at his home in Massachusetts from 
complications of progressive supranuclear palsy on February 28, 2021. Steve was 67 
years old. 
  
Steve was born October 4, 1953, at Camp Polk, Louisiana, where his parents were 
stationed during the Korean War. He grew up in North Easton, MA and attended Oliver 
Ames High School, where he played on the varsity basketball team, started the school's 
alternative newspaper and initiated Easton's annual Walk for Hunger. Steve graduated 
from Antioch College in 1976, attended graduate programs at the University of 
Stockholm and Princeton and received a PhD in Economics in 1988 from the University 
of Massachusetts Amherst. Steve came to UCR as an Assistant Professor of Economics 
in 1988. He served as Chair of Economics (1997-98, 1999-03), Chair of Physical 
Education (2001-03), and Dean of the College of Humanities, Arts and Social Sciences 
(2006-14). He retired from UCR in 2016. 
  
Steve was a Marxist economist with broad and multi-disciplinary research interests. He 
described his research fields as “Economic Methodology, International Political 
Economy, and Marxian Political Economy”, but the many conferences that he organized 
and the numerous books that he wrote and edited reveal a much broader agenda. 
Among others, Steve co-edited Whither Marxism? Global Crises in International 
Perspective (Routledge, 1994); Marxism in the Postmodern Age: Confronting the New 
World Order (Guilford, 1994); Postmodernism, Economics and Knowledge (Routledge, 
2001); Globalization, Culture and the Limits of the Market: Essays in Economics and 



Philosophy (Oxford University Press, 2003); Human Development in the Era of 
Globalization: Essays in Honor of Keith B. Griffin (Edward Elgar, 2006); and Sublime 
Economy: The Aesthetics of Economic and Cultural Value (Routledge, 2006). He also 
authored The falling rate of profit: Recasting the Marxian debate (1994), and co-
authored Transition and Development in India (Routledge, 2013). Steve was proud of 
having served as Editor of the journal Rethinking Marxism: A Journal of Economics, 
Culture and Society in the years 1997-99, and having been an editorial board member 
for many years. His research interests led him to become a Cooperating Faculty Member 
in the Department of Philosophy and a member of the Center for Ideas and Society 
Advisory Committee since the mid-1990s. 
  
As a reflection of his scholarly breadth, Steve taught over two dozen different courses. At 
the graduate level his courses spanned Mathematics for Economics; Alternative 
Microeconomic Theory; History of Economic Theory and Methodology; Marxian 
Political Economy; and (Re)Valuing Marx (in the English Department at UCR). At the 
undergraduate level, in addition to numerous standard economics courses, he taught 
Poverty, Justice and Discrimination; The 1960s and the Vietnam War Era (a year-long 
interdisciplinary course); and Freshman Seminars on Globalization and Its Discontents, 
and The Economics of Sports. One faculty member recalls that Steve was not one to 
bring detailed notes to his lectures. He was often seen jotting down a few thoughts on a 
post-it prior to walking across campus to teach undergraduate economics courses. Steve 
was a highly valued and effective teacher, having been honored with UCR’s 
Distinguished Teaching Award in 1998. 
 
Steve was an institution builder, and dedicated his life to making UCR a better, more 
inclusive and welcoming place. He was instrumental in creating the modern economics 
department at UCR that resulted from the merger of faculty in CHASS and the Graduate 
School of Management. He also played a critical role in helping to build and strengthen 
the humanities and arts inside of CHASS. As a former Associate Dean recalls: “He joined 
in and materialized the efforts at UCR to embrace the new multi-cultural, 
interdisciplinary path, embracing California’s diversity and – simultaneously – the 
multiple voices of subaltern and excluded people, scholars, and visions that Riverside 
could – with the right leadership – affirm. And he was that leader.” 
 
Steve was also an avid sports fan, and was proud of having played on his high school 
basketball team. For many years he had season tickets to the UCR women’s basketball 
games, and he was a lifelong fan of the Boston Celtics, Red Sox, and New England 
Patriots. 
 
Whenever one needed to track Steve down, the surest approach was to show up at 
Jammin’ Bread for breakfast, or Ciao Bella or Mario's Place for dinner. He was a fixture 
in those places, and loved by so many. 
 
Steve is survived by his father, Clifton Cullenberg; his sister, Paula Cullenberg and her 
husband Peter Crimp; his brother, Tracy Cullenberg and his wife Nancy (Frazio) 
Cullenberg; as well as three nephews, Matthew Markey-Crimp, James Crimp, and 



Graham Cullenberg, and two nieces, Carly and Gabriella Cullenberg. He was preceded in 
death by his mother, Peggy (Lee) Cullenberg. 
 
Steve will forever be remembered by his colleagues and students, and the staff, in 
Economics and CHASS at UCR. 
 
Edited by Darleen DeMason from information provided by the campus and the 
Cullenberg family. 
 
 



In Memoriam 
 

Van Larsen Perkins 
Professor of History Emeritus  

UC Riverside 
May 22, 1930 – February 18, 2019 

 
 

 
Dr. Van Larsen Perkins, Professor of History Emeritus at UC Riverside 

(UCR), died of heart failure on February 18, 2019, at age 88.  
Dr. Perkins was born on May 22, 1930, in Standardville, Utah. He grew up 

in a coal mining town where he delivered groceries for his dad, who ran the 
company store. After completing high school, he became a shipping and receiving 
agent for the Bechtel Corporation. He was drafted into the U.S. Army during the 
Korean War and served as a medic in Germany. He married Colleen Campbell in 
1950, started a family, and entered the University of Utah while continuing his 
employment at Bechtel.  

In 1956, Perkins received a Bachelor of Arts from the University of Utah. 
He then began graduate studies at Harvard, where he received a Master of Arts in 
1958 and a Ph.D. in 1966. During this time (1960 to 1964), he was a faculty 
member at Brigham Young University in Provo, Utah.  

Dr. Perkins joined the faculty at UCR in 1964 where he taught courses in 
20th Century American History, the U.S. Constitution, and the Supreme Court. 
He also served as the Associate Dean of the Graduate Division, Vice Chancellor of 
Academic Affairs, and Acting Executive Vice Chancellor. While he was Vice 
Chancellor in the 1970s, he was a key figure in helping the university navigate a 
financial crisis so severe that there was even talk of shuttering UCR entirely.  

Dr. Perkins was the author of Crisis in Agriculture: The Agricultural 
Adjustment Administration and the New Deal, 1933, published in 1969. The 
book served as a model for others writing about programs initiated during the 
New Deal.  

Dr. Perkins married Katherine Bennet McGuire in 1986. They became 
frequent visitors to Santa Fe. When UCR offered Dr. Perkins early retirement in 
1991, the couple happily relocated to Santa Fe, where they lived for the remainder 
of his life. In retirement, Dr. Perkins became very involved in conservation issues 



and worked for various organizations lobbying for environmental causes. Along 
the way, he met a white water rafting crowd, and found his new passion: 
navigating the wild rivers of the West. He enjoyed camping, rafting and being in 
the natural world.  

Dr. Perkins was the last survivor of his nine siblings. He is survived by his 
wife, Kathy; his daughters, Cheryl Perkins Scarano and Regan Perkins (Alan) of 
Los Angeles; sons Mark of Denver, Scott (Diane) of Moreno Valley, CA and Brett 
(Linda) of Riverside, CA; his granddaughters, Dominique Perkins of Tempe, 
Valerie Perkins Bartlett (Cade) of Chicago, Geneil Perkins of Bloomington, IN 
and Leslie Perkins of Northridge, CA; and his great-granddaughter, Alice Bartlett 
of Chicago. 
 
 
Adapted and edited by Paul Nabity and Katja M. Guenther from sources available 
at 
https://www.legacy.com/obituaries/santafenewmexican/obituary.aspx?n=van-
perkins&pid=191671051 
https://prabook.com/web/van.perkins/1681133 
 
 

https://www.legacy.com/obituaries/santafenewmexican/obituary.aspx?n=van-perkins&pid=191671051
https://www.legacy.com/obituaries/santafenewmexican/obituary.aspx?n=van-perkins&pid=191671051
https://prabook.com/web/van.perkins/1681133


In Memoriam 
Victor L. Shapiro 

Distinguished Professor of Mathematics Emeritus 
UC Riverside 

1924-2013 
 

 

 

Victor L. Shapiro, a Distinguished Professor Emeritus of Mathematics at UC Riverside (UCR), 
died on March 1, 2013, in Riverside at the age of 88. 

Professor Shapiro was born in October 1924, in Chicago, IL, to Joseph E. Shapiro and Anna 
Grossman Shapiro. He served our country in the Second World War and was awarded the 
Combat Infantry Badge in September, 1944 for action on the South Pacific island of 
Bougainville. In April 1945, serving as a combat medic with the 132nd infantry regiment, 
Professor Shapiro was in the 6th wave of a beachhead landing on Cebu and saw much action in 
the ensuing campaign. 

Professor Shapiro  received his B.Sc. in 1947, his M.Sc. in 1949, and Ph.D. in 1952, all in 
mathematics and all from the University of Chicago. His thesis advisor was Antoni Zygmund, 
the creator of the Chicago school of mathematical analysis, who is considered one of the greatest 
specialists in mathematical analysis in the 20th century. 

From 1952 until 1960, Professor Shapiro taught at Rutgers University. He then moved to the 
University of Oregon from 1960 to 1964. He also spent three years at the Institute for Advanced 
Study. Professor Shapiro joined UCR in 1964 and worked at UCR for 46 years, until his 
retirement in 2010. 

An expert on trigonometric series and differential equations, Professor Shapiro was 
internationally recognized for having solved a number of difficult problems in analysis. He is 
known for his two theorems (published in 1957) on the uniqueness of multiple Fourier series.  

Over the course of his long and distinguished academic career, Professor Shapiro published 
more than 100 papers. In 2003, he was named a Fellow of the American Association for the 
Advancement of Science. In 2012, he was named a Fellow of the American Mathematical Society 
for outstanding contributions to the creation, exposition, advancement, communication, and 
utilization of mathematics. His book Fourier Series in Several Variables with Applications to 
Partial Differential Equations was published in 2011 when Professor Shapiro was 86. His  
teaching at UCR centered on Fourier analysis and advanced calculus.  

In November 1995, a conference was held in his honor at UCR; the Department of Mathematics 
holds a periodic Distinguished Lecture in Mathematics series dedicated in his memory.  

At the time of his death, Professor Shapiro was survived by his wife, Florence, to whom he was 
happily married for nearly 65 years and with whom he regularly attended dances. He was also 
survived by four children; thirteen  grandchildren; and a brother and sister. 



 

 

This memorial was prepared by Alexander Barinov, Assistant Professor of Finance at the UCR 
School of Business, using information from public sources. 



In Memoriam 
Xiao-Song Lin 

Professor of Mathematics 
UC Riverside 

1957-2007 
 

 
 
Xiao-Song Lin, Professor of Mathematics at UC Riverside (UCR), passed away on 
January 14, 2007, in Riverside after a battle with liver cancer. Prof. Lin was born on July 
27, 1957, in Songjiang, Shanghai, and grew up in Suzhou, Jiangsu Province. After 
graduating from high school during the Cultural Revolution, Prof. Lin worked in a steel 
factory in Suzhou for three years. While in the steel plant, he engaged in high-intensity 
manual labor. Later, because of his literary talent, he was transferred to do writing work 
and became proficient in calligraphy.  
 
After the college entrance examination was resumed in 1977, Prof. Lin was admitted to 
Nanjing University of Post and Telecommunication in 1978. Due to a shortage of 
professors there at the time, Prof. Lin spent three years in Jiangsu Normal College (now 
Suzhou University).  Prof. Lin's first choice was chemistry, but he was assigned to his 
third choice of mathematics. In the third year of university, Prof. Lin developed a keen 
interest in mathematics, and his professors encouraged him to self-study to go to 
graduate school. 
 
After getting his MSc degree from Peking University with the distinction of being a top-
two student, Prof. Lin went to UC San Diego to do his PhD under Michael Freedman, 
winner of 1986 Fields Medal. Since then, Prof. Lin blossomed into a popular figure in 
low dimensional topology, making many well-known contributions to the theory of 
knots and links. 
 
After receiving his PhD from UC San Diego in 1988, Prof. Lin worked for seven years 
(1988-1995) at Columbia University, where he was a recipient of the Sloan Fellowship. 
In the 1993-1994 academic year, Prof. Lin was a visiting scholar at the Princeton 
Institute for Advanced Study. 
 
Prof. Lin joined UC Riverside in 1995, becoming the first member of the topology team 
in the Mathematics Department. In February 1999, Prof. Lin initiated and edited the 
first issue of the new mathematics journal Communications in Contemporary 
Mathematics (CCM). 
 



In the summer and autumn of 1996, Prof. Lin visited the Chinese University of Hong 
Kong. During those months, he established research ties with the Chinese University 
and the recently established Hong Kong University of Science and Technology, and 
supported several young scholars. 
 
Prof. Lin, in cooperation with Peking University mathematicians Jiang Boju and Wang 
Shicheng, provided much needed support to Chinese topology in the 1990s, when state 
funding of mathematics and the number of math majors was dropping precipitously. 
Professors Lin, Jiang, and Wang held annual low-dimensional topology summer classes 
with funding from the National Natural Sciences Foundation of China. In total, they 
held more than ten low-dimensional topology seminars, the ICM 2002 Xi'an Geometric 
Topology Satellite Conference, and co-sponsored the annual China-Japan-Korea knot 
meeting. In Nankai, Prof. Lin participated in the organization of the 2000 Zhou 
Weiliang and Chen Guocai Memorial International Conference and the 2005 
Completion Conference of Shengshen Building. 
 
In 2000, Prof. Lin and Wang Shicheng were awarded the China Type B Outstanding 
Youth Cooperation Fund. With funding from the China Tianyuan Foundation, Prof. Lin 
and Tian Gang founded the China Math Star Summer Camp. Every summer, Prof. Lin 
invited experts to give lectures to outstanding high school students, which opened a 
pathway for growth of young scholars. 
 
Prof. Lin will always be remembered as a person providing encouragement and love to 
young students and professors. Whether it was a problem in academic career or in life, 
Prof. Lin would help his students and colleagues in every possible way. During the 
holidays, many students gathered with Prof. Lin's family, so that everyone whose family 
was overseas could feel the warmth of home. 
 
Colleagues recall that mathematics was Prof. Lin's great passion. When he was awake, 
he was thinking about mathematics almost every moment. Students at his Geometry 
and Algebraic Topology classes remember fondly his ability to illustrate complex 
theoretical concepts with simple examples and the beautiful topological knots he left on 
the blackboard. 
 
At the time of his death, Prof. Lin was survived by his wife, Jianpin, and his son, 
Haijian, who followed in his father’s footsteps and completed his PhD in mathematics at 
UC Berkeley in 2012. 
 
 
 
This memorial was prepared by Alexander Barinov, Assistant Professor of Finance at the 
UCR School of Business, using information from public sources. 

 



EXECUTIVE 

COMMITTEE COLLEGE 

OF ENGINEERING 

REPORT TO THE RIVERSIDE 

DIVISION 

NOVEMBER 30, 2021 

 

To be adopted: 

Proposed Changes to Bioengineering 

PRESENT: 

 

1. Lower-division requirements (84 units) 

 a) BIEN 001, BIEN 010 

 b) BIOL 005A, BIOL 05LA, BIOL 005B 

 c) CHEM 001A, CHEM 001B, CHEM 

001C, CHEM 01LA, CHEM 01LB, CHEM 

01LC (or CHEM 01HA, CHEM 01HB, 

CHEM 01HC, CHEM 1HLA, CHEM 

1HLB, CHEM 1HLC), CHEM 008A, 

CHEM 008B, CHEM 08LA, CHEM 08LB, 

(or CHEM 08HA, CHEM 08HB, CHEM 

08HLA, CHEM 08HLB) 

 d) CS 010A 

 e) EE 001A, EE 01LA 

 f) MATH 009A, MATH 009B, MATH 009C, 

(or MATH 09HA, MATH 09HB, MATH 

09HC) MATH 010A, MATH 010B, MATH 

046 

 g) PHYS 040A, PHYS 040B, PHYS 040C 

 

2. Upper-division requirements (70 units) 

 a) BIEN 101 

 b) BIEN 105, BIEN 110, BIEN 120, BIEN 

125, BIEN 130, BIEN 130L, BIEN 135, BIEN 

140A/CEE 140A, BIEN 155, BIEN 

175A, BIEN 175B. BIEN 175C 

 c) BIEN 115 

 d) STAT 155 

 e) Technical electives (16 units): BIEN 136/ 

MSE 136, BIEN 137, BIEN 138, BIEN 

140B/CEE 140B, BIEN 142, BIEN 159/ 

CEE 159, BIEN 160, BIEN 165, BIEN 166, 

BIEN 167

PROPOSED: 

 

1. Lower-division requirements (84 units) 

 a) [no change] 

 b) [no change] 

 c) [no change] 

 

 

 

 

 

 

 

 d) CS 009P 

 e) EE 005 

 f) [no change] 

 

 

 

 g) [no change] 

 

2. Upper-division requirements (70 units) 

 a) [no change] 

 b) [no change] 

 

 

 

 c) [no change] 

 d) BIEN 111 

 e) [no change

 

 

 



Justification:  

 

Computer Science course requirement:  We require BIEN majors to take a one-quarter computer 

programming class from the Computer Science and Engineering department.  We have been encouraged 

by that department to remove our current requirement of CS010A (Introduction to Computer Science for 

Science, Mathematics, and Engineering I) because it is the first in a three-part series and is intended for 

students taking all three. They recommend substitution with their one-quarter CS009P course 

(Introduction to Programming using the Python programming language). We agree that CS009P is a 

satisfactory computer programming course for our students.   

 

Electrical Engineering course requirement:  We require BIEN majors to take a one-quarter electronic 

circuits class from the Electrical and Computer Engineering department.  We have been encouraged by 

that department to remove our current requirement for three reasons: (1) ECE has voted to change 

EE1A/EE1LA to EE30A/EE30LA; (2) ECE intends EE1A/EE1LA (EE30A/EE30LA) to be the first in a 

sequence of courses and is intended for students taking all three; and (3) ECE recently created EE005, 

which provides a one-quarter overview of electric and electronic circuits.  We agree that EE005 is a 

satisfactory electronic circuits course for our students.  Since EE005 is 4 units and includes a laboratory 

component, the total number of required units for BIEN majors is unchanged by this substitution. 

  

Statistics course requirement:  We require BIEN majors to take a one-quarter class on probability and 

statistics.  We have found that the current class used to satisfy this requirement, STAT 155 (Probability 

and Statistics for Science and Engineering) provides a broad overview of statistics but does not cover 

statistical methods and topics typically encountered in bioengineering and biomedicine, such as (a) 

random variables and probability distributions, (b) statistical inference and null hypothesis significance 

testing, (c) Bayesian and nonparametric statistical testing, and (d) research design/execution for 

bioengineering applications.  BIEN 111 (Advanced Statistical Methods and Research Design for 

Bioengineering) covers these bioengineering- and biomedicine-relevant statistical topics and will provide 

a superior training in statistics for Bioengineering majors.  

 

Approvals: 

Approved by the faculty of Bioengineering Department:   February 23, 2021 

Approved by the Executive Committee of the College of Engineering: May 14, 2021 

Approved by the Committee on Educational Policy:   June 30, 2021 
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COMMITTEE ON ACADEMIC FREEDOM 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 
To be received and placed on file: 
The Committee on Academic Freedom is an important part of faculty governance and collegial 
responsibility in the University of California system. As a committee of the Riverside Academic 
Senate, Academic Freedom is appointed by the Senate’s Committee on Committees and consists 
of five members of the Division, including as Ex-Officio the Chairs of the Committee on Privilege 
and Tenure and the Committee on Faculty Welfare. The Committee is responsible for reporting to 
the Division any conditions within or without the University that in the judgement of the committee 
may affect the freedom of the academic community at large. It is understood that academic 
freedom includes, but is not necessarily limited to, the free inquiry and exchange of ideas, the right 
to present controversial material relevant to a course of instruction, and the freedom to publish or 
disseminate controversial information and perform research in controversial areas. It is also 
understood that academic freedom is to be conjoined with academic responsibility; it is to be 
exercised in accordance with standards appropriate to the relevant scholarly disciplines. 
 
Effective Spring Quarter of 2020 through the Summer Quarter of 2021, UCR temporarily moved 
all in-person campus meetings to remote means, such as video conferencing and email. The 
Academic Senate temporary allowed flexibility for Senate committees to use Zoom in order to 
avoid significant interruption of business during the COVID-19 response. The Committee on 
Academic Freedom met two times during the 2020-2021 academic year and conducted business 
via in-person meetings, Zoom, and email. 
 
In addition to reaffirming its Conflict-of-Interest Statement and conducting a review of its bylaws, 
the Committee undertook the following actions: 
 
a.  Communication with the Campus at Large 
In keeping with its charge to assist in the education of the academic community regarding the 
rights and responsibilities relating to academic freedom, the Committee conducted a review of its 
bylaws and communicated a statement of its duties and mission to the general UCR academic 
community via the Senate email.  
 
b.  Discussions with Campus Leadership and Recommendations to the Administration 
to Senate Chair Stajich. re Zoom censorship and protecting the rights of academic freedom 
In response to your email, the UCR Committee on Academic Freedom recommends that the UCR 
Academic Senate and the Senate’s Executive Council develop a letter of concern that directly 
addresses the relationship between the University of California and private technology platforms 
in order to protect the rights of academic freedom. These private companies include Zoom, 
Facebook, YouTube and Instagram, and may include other companies and platforms still to be 
developed in the future. 
 
The COVID pandemic has dramatically expanded the use of Big Tech platforms, making these 
‘essential’ in the running of the University and used, for example, in teaching, consultation or 
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public university events. However, they also pose a direct and immediate threat to academic 
freedom and freedom of speech.  
 
Big Tech companies have acted unilaterally and arbitrarily to censor, cut off, and/or refuse to carry 
particular university sponsored events. In some cases, accounts of particular Zoom clients have 
been eliminated. Often Zoom and other Big Tech platforms censor in response to State defined 
lists of undesirables. It is especially problematic that these lists are often created under the veil of 
government confidentiality laws and not open to public scrutiny. 
 
These actions illustrate the real and potential power of Big Tech to run rough shod over academic 
freedom and have dramatically expanded concern about these technology companies’ power and 
“their ability to control speech” Private companies supplying these services should not be able to 
censor what they see fit. Shutting down a university-run event directly silences all participants and 
is a gross violation of academic freedom and freedom of speech.   
 
Such censorship has been met with widespread criticism and concern. San Francisco State 
University (SFSU) President Lynn Mahoney condemned Zoom’s decision in censoring an event 
at SFSU and reiterated that SFSU “remains steadfast in its support of the right of faculty to conduct 
their teaching and scholarship free from censorship. We cannot embrace the silencing of 
controversial views, even if they are hurtful of others.” UCSB Faculty Association stated “neither 
Zoom nor any other private corporation has the right to veto or censor the content of our classrooms 
or any university-sponsored public events. By cancelling the event, Zoom directly violated CSU, 
SFSU, and AAUP academic freedom policies and both federal and state laws.” And the American 
Association of University Professors is “deeply concerned about the implications for academic 
freedom” at a zoom-censored New York University (NYU) webinar, that was in itself a response 
to Zoom censorship, and enjoined New York University to “issue a strong statement denouncing 
this action as a violation of academic freedom”.   
 
The widely respected Middle East Studies Association (MESA) issued a statement on Academic 
Freedom and Corporate Control of Digital Platforms, concerned that “corporate-controlled video-
conferencing platforms poses threats to the free and safe exchange of idea,” and that these 
companies showed a “willingness to suppress the expression of certain viewpoints,” in particular 
those which discuss Palestinian/Israeli issues.” In situations where the physical security of some 
participants may be threatened, the university must be especially vigilant to prevent private 
companies from infringing on the rights of academic freedom and freedom of speech.  
 
In this time of pandemic, universities are dependent on these technological platforms.  Yet the 
university must not be complicit in the actions of these privately run companies that threaten 
academic freedom or freedom of speech. While some have noted that these private companies have 
the right to set their own terms of service, users also have the right to stipulate what is appropriate 
for their needs. Two appropriate responses might address this critical issue for the University.  
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One is to clarify the universities’ contractual relation with these tech companies, and insist that 
these companies have no right to veto, censor or alter the content of classrooms, speakers or 
university sponsored public events. Such an agreement should be inserted directly into the contract 
with the company concerned.  Evidently, patrons of other companies besides Zoom have a right to 
stipulate their own restrictions or eliminate restrictive clauses with these companies, and Zoom 
could make similar arrangements. 
 
Two: If companies are unable or unwilling to abide by the standards of free speech and academic 
freedom, the universities should seriously consider terminating these contracts and choosing 
alternative platforms.  

 
The University of California is a major institution with substantial bargaining power to negotiate 
with these technological companies.  A partnership of the UC with the California State University 
system, and perhaps other US universities, would clearly strengthen the negotiating power of all 
concerned.  
 
The UCR Committee on Academic Freedom requests that the Academic Senate and the Executive 
Committee of the Academic Senate enjoin the University of California, and the  Academic Senate 
of the University to evaluate their relationship with Big Tech platforms and reevaluate their 
contractual relationships with Big Tech  (such as Zoom, Facebook, You Tube and Instagram) and 
ensure that academic freedom is not violated by private companies and that they are specifically 
and contractually forbidden to do so. 
 
We look forward to your response. 
 
Sincerely, 
UCR Committee on Academic Freedom 
 
to Senate Chair Stajich. re endorsing UCAF memo on Zoom censorship 
The UCR Senate Committee on Academic Freedom strongly supports the attached memo on Zoom 
censorship by the UC Committee on Academic Freedom. In the words of the UC Committee on 
Academic Freedom:  
 
 " ....`the University's responsibility to protect academic freedom and freedom of expression cannot 
be outsourced.' Taking the legal steps necessary to provide clarity about what kinds of academic 
activities the law allows is ultimately the University's responsibility, not that of Zoom or any other 
private company." 
 
c. Responses to additional issues raised by the Academic Senate 
In keeping with its charge to evaluate and propose revision as needed to current institutional 
policies as they might relate to academic freedom, the Committee considered the following 
Campus and System-wide issues: 
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Campus Review 
• Report Review. Committee on Faculty Welfare - Campus Climate Survey Report 
• Academic Planning. Draft Strategic Plan 
• Campus Safety Task Force draft report & recommendations 
• Final Report from Ad Hoc Committee on Evaluation of Teaching 
• Proposed Policy. Remote Options for Fall 2021 

 
System-wide Review 

• Proposal. 2020-21 Curtailment Program 
• Report Review. Innovative Learning Technology Initiative (ILTI) Review 
• New Presidential Policy on UC Research Data & Tangible Research Materials 

 
The Committee’s formal response to each issue is located on the Academic Senate website and 
can be found at: https://senate.ucr.edu/issues/archive/2020 
 
d. Representation at Systemwide Senate 
The Committee on Academic Freedom continued its active participation on the systemwide 
University Committee on Academic Freedom (UCAF). The 2020-21 UCAF representative was 
Professor Frederick Wilhelm Jr, who updated committee members of the issues under discussion 
at the statewide level.  
 
 
Respectfully submitted, 
 

Frederick Wilhelm Jr, Chair 
Devra Weber 
Ivy Zhang 
Roya Zandi, Ex-Officio, CP&T 
Patricia Morton, Ex-Officio, CFW 

 Valeria Orue – GSA Representative 
Christopher Fernandez – ASUCR Representative 

  

https://senate.ucr.edu/issues/archive/2020
https://senate.ucr.edu/issues/archive/2020


COMMITTEE ON CHARGES 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 

 
To be received and placed on file: 
 
The primary function of the Committee on Charges is to receive in writing, through the 
Chancellor or Chancellor’s designee, unresolved complaints regarding Faculty conduct, 
as per procedures described in UCR Division Bylaw 8.7, SBL336 and UCR Division 
Appendix 5. The Committee may also be asked to opine on proposed revisions to Bylaws 
and Regulations which may be related to the charge of the committee. 
 
The Committee on Charges met seven times and the following is a summary of Committee 
activities during the 2020-21 academic year:  
 

• Charges completed its review of three cases (one carryover from AY19-20) and 
forwarded its decisions to the Chancellor’s designee, the Vice Provost of 
Administrative Resolution. 

 
• Policy Recommendations considered by Charges included the following reviews: 

 
o Revisions to Systemwide Bylaws 336.F.3 and 336.F.8 
o Revisions to SVSH Frameworks for Faculty and Staff 
o President Job Protection Program 
o Proposed 20-21 Curtailment Program 
o VPAR Role at UCR 
o UCR Anti-Bullying Policy 
o Draft UCR Strategic Plan 
o Committee on Faculty Welfare Campus Climate Survey Report 
o UCR Campus Safety Task Force draft report & recommendations 

 
The Committee’s formal response to each issue is located on the Academic Senate website 
and can be found at: https://senate.ucr.edu/issues   
 
     
  
  
 G. Xu 
 S. Shigematsu 
 S. Tiwari-Woodruff 
 R. Stouthamer 
 J. Merolla 
 K. Le Roch 
 E. Christidis 

R. Smith, Chair 

https://senate.ucr.edu/issues


COMMITTEE ON COMMITTEES 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 

 
 
 
To be received and placed on file: 
 
The Committee on Committees plays a critical role in selecting Senate Faculty members to serve 
on not only the standing committees of the Academic Senate, but also providing faculty 
representation on various committees, from campus services to Administrative initiatives, 
including task forces and search committees.  CoC is key in providing a voice to represent UCR 
faculty at all levels – department, college, campus, and systemwide – which is vital to Shared 
Governance. 
 
The Committee on Committees met twenty-two times during the 2020-2021 academic year and 
reports the following 20-21 business items since the last report of December 1, 2020: 
 

• Appointed Senate Faculty members to serve on 2 ad hocs per the request of the Chair of 
the Riverside Division: Graduate Rubric Ad Hoc, Ad Hoc to Review the Transfer of the 
Interdepartmental CMDB Undergraduate and Graduate Programs to the MCSB 
Department 
 

• Provided 6 slates of nominees to the Chair of the Riverside Division for faculty to serve 
on the following administrative committees: UCRPD Recruitment & Interview 
Community Panel, Written Communication Core Competency Assessment Committee, 
Financial System Upgrade Project, Chancellor’s Campus Safety Task Force, Athletics 
Working Group, Chancellors Campus Safety Workgroup.  
 

• Provided 1 slate of nominees to the Chair of the Riverside Division for Senate faculty 
representation to serve on the following Search Committees: Vice Chancellor of 
University Advancement, Dean of the College of Humanities, Arts & Social Sciences. 
 

• Appointed Senate faculty representatives to serve on the following administrative search 
committees: Associate Vice Chancellor of Facilities, Associate Vice Chancellor of 
Enrollment Services (5 appointees), Vice Provost of International Affairs (4 appointees). 

 
• Provided nominations for 11 requests from the systemwide University Committee on 

Committees for the following committees: California Air Resources Board’s Scientific 
Review Panel (SRP) on Toxic Air Contaminants, UCR&J Chair and at-large member, 
UC Entry Level Writing Requirement (ELWR) Task Force,  UC Center for Free Speech 
and Civic Engagement Academic Advisory Board, Search Committee for a new Director 
of the UC Observatories, Knowledge Transfer Advisory Committee (KTAC), Academic 
Council’s Special Committee on Lab Issues (ACSCOLI), Systemwide Academic Senate 



Editorial Committee; nomination for the bi-annual Academic Council Chairs Award for 
Mid-Career Leadership.   

 
2021-2022 Standing Senate Committee Appointments 
 
As members of the Academic Senate, participation on Senate Standing Committees is essential 
to the continued success of shared governance and is considered a chief component of faculty 
contribution to university service as defined in the Academic Personnel Manual.  All members of 
the Academic Senate are eligible to participate, including Emeritus faculty.  The Senate has 26 
standing committees with 191 committee positions.      
 
The Committee annually requests Senate faculty provide their committee participation 
preference via the online Committee Preference Form1 in preparation for appointing faculty for 
the next academic service year (September 1 – August 31).  
 

• Received 482 Committee Preference Forms2  
• Number of Forms received by college: 

− College of Humanities, Arts & Social Sciences 216 
− College of Natural & Agricultural Sciences  156 
− Bourns College of Engineering   60 
− School of Business     17 
− Graduate School of Education   17 
− School of Medicine     12 
− School of Public Policy    4 

 
• 47 Standing Committee positions available for AY21-223 
• Appointed 65 Senate Faculty to Standing Committee positions for AY21-224. 

 
In addition to appointments, the Committee on Committees considered the following campus and 
systemwide reviews for comment: Undergraduate Academic Integrity Bylaw changes, CFW 
Campus Climate Survey Report, UCR Strategic Plan Draft, Campus Safety Task Force  
Draft report & Recommendations, and Curtailment Program Proposal.   
 
The Committee’s formal response to each issue is located on the Academic Senate website and 
can be found at: https://senate.ucr.edu/issues    
 
 
 
 

 
1 The form does not include requests for college Executive Committees or the Committee on Committees since 
membership in these committees is determined through a separate nomination and election process. 
2 Previous year’s numbers: Yr2020 – 355; Yr2019 – 386; Yr2018 – 271; Yr201 – 346; Yr2016 – 245; Yr2015 – 304; 
Prior to 2015, forms were submitted manually via paper form 
3 Based on the number of members completing a full three-year term. 
4 Based on the total number of vacancies due to completed terms and early resignations.  This number may increase 
prior to fall quarter due to faculty taking sabbatical, administrative positions, or other leaves. 

https://senate.ucr.edu/issues


Respectfully Submitted,  
 

 
 

Richard Seto, Physics, Chair 
Jonathan Eacott, History, Vice Chair/UCOC Representative 
Meng Chen, Botany and Plant Sciences 
De-en Jiang, Chemistry 
David Lo, School of Medicine 
Jianlin Liu, Electrical & Computer Engineering 
Lawrence Rosenblum, Psychology 
Victor Ortego-Marti, Economics 
Mohsen El Hafsi, Business 
Aleca LeBlanc, Art History 
Heng Yin, Computer Science & Engineering 
Samantha Ying, Environmental Sciences 

 
 



COMMITTEE ON COURSES 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

NOVEMBER 30, 2021 

 

 

To be received and placed on file: 

 

A. Course and instructor approvals 

 

In the 2020-2021 academic year the Riverside Division of the Academic Senate Committee on Courses 

approved a total of 110 new courses (51 undergraduate, 57 graduate, and 2 professional), changes to 381 

courses (310 undergraduate, 68 graduate, and 3 professional), the deletion of 40 courses (17 

undergraduate and 23 graduate), and the restoration of 4 undergraduate courses.  The Committee also 

reviewed University Extension proposals for courses offered for credit as follows: 11 University 

Extension XR1-199 course proposals, 81 University Extension XR1-199 instructor proposals, 22 

University Extension X1-299 course proposals, and 57 University Extension X1-299 instructor proposals. 

The Committee reviewed and approved 123 Associate-In requests for the instruction of upper division 

and graduate level courses.  Lastly, the Committee approved 11 extensions to course submission deadline 

requests.  

 

The Committee notified the following departments and programs of courses that have not been instructed 

for four or more years: English, Genetics, History, Plant Pathology, Southeast Asian Studies, and 

Statistics.  The Committee asked the departments and programs to either delete the courses or submit a 

justification for their retention.  Of the 75 courses identified, the departments and programs submitted 

justifications for the retention of 55 courses and identified 20 courses to be deleted.   

 

The Committee approved a one-time exception to allow MCS 163/ART 163 to be offered in the Fall 2020 

term differently from how it was approved without the discussion activity.  The program was advised to 

submit a course change proposal to formalize the change for the Winter 2021 term.  

 

The Committee approved a one-time exception request from BCoE for the following courses to have a 

S/NC grading option for Winter 2021, Spring 2021, and Summer Sessions 2021: 

BIEN 175A, BIEN 175B, BIEN 175C, CHE 175A, CHE 175B, CS 172, EE 175A, EE 175B, 

ENGR 180W, ENGR 181W, ENVE 175A, ENVE 175B, ME 175A, ME 175B, ME 175C, ME 

175D, MSE 003L, MSE 002L, MSE 004L, MSE 175A, MSE 175B 

 

The Committee approved a one-time exception request from GSoE to make the following courses 

repeatable: EDUC 268A in Fall 2020 and Fall 2021, EDUC 268B in Winter 2021 and Winter 2022, and 

EDUC 268C in Spring 2021 and Spring 2022.  

 

The Committee approved a request for students enrolled in PHYS 142W in the Winter 2021 and Spring 

2021 terms to be allowed to enroll in one section of PHYS 190, and thus receive credit for fulfilling a 

“W” course satisfying University Writing Program requirements for Basic Writing and graduation.   

 

The Committee reviewed a request from Philosophy to include as a prerequisite for upper division 

Philosophy courses “one course in Philosophy”.  The Committee voted to advise the department that they 

should define the prerequisites for each course by adding each course prerequisite number to the CRS 

Course Prerequisite field, which is the standard practice for all courses. 

 

The Committee approved the proposal for the ESHQ (Environment, Sustainability, and Health Equity) 

subject code.   



 

B. Committee Initiative 

 

The Committee reviewed the feedback received to their proposed new policy document to replace the 

General Rules and Policies Governing Courses of Instruction and Guidelines for Remote Learning 

Courses and updated the proposal to reflect the feedback received.  Additionally, the Committee updated 

the proposed guidance for online courses and proposed the requirement of the inclusion of learning 

outcomes on all course syllabi.   

 

The Committee reviewed and offered guidance to a proposal for the development of multi-instructional 

modes for courses offered in Summer Sessions from the Director of the Center for Teaching and Learning 

and Director of Summer Sessions. 

 

The Committee provide guidance to the Registrar on credit awarded for one-directional courses.  The 

Committee recommended that students who take two one-directional courses in the same term be awarded 

credit for the higher level courses and not be awarded credit for both courses unless the department or 

program advises differently.   

 

 C. Review of proposals and policy documents as requested by the Senate Chair 

 

The Committee reviewed and supported the revised proposal for a joint BA+MPP in Public Policy five-

year degree program.  

 

The Committee reviewed and supported the proposed revision to Senate Regulation SR 544.   

 

The Committee reviewed the Systemwide Online Degree Taskforce Report.  The Committee noted 

concern that the report did not note if online degree programs would be implemented by the System or at 

the local level.  Additionally, concern was noted that underfunded campuses might not have the resources 

to support online degree programs.  The Committee also questioned if online degree programs will give 

students the full UC experience.   

 

The Committee reviewed and supported the proposed Classification of Instructional Program Process 

document. 

 

The Committee reviewed and supported the revised proposal for a joint BS+MS five-year degree program 

in Statistics.  

 

The Committee reviewed the proposal for a curtailment program and understood the need for the program 

but noted concern that the proposed curtailment from December 21 to 23, 2020 would be extremely 

disruptive as departmental enrollment managers, the Registrar’s Office and faculty would not be available 

to process student grades and respond to appeals and questions.  The Committee recommended that 

administrators, staff, and faculty directly involved in instruction and the support of UCR’s teaching 

mission be exempt from the curtailment.   

 

The Committee reviewed the Innovative Learning Technology Initiatives (ILTI) Review Report and noted 

concern that UCR does not have the resources in terms of staff or technology to support expanded access 

to ILTI.  Additional concern was noted that registration for ILTI courses is cumbersome, only a small 

number of ILTI courses are offered at UCR, funding to convert an existing course to an ILTI course is 

diminished, and the difficulty for students to determine whether a course will matriculate to their major. 

 

The Committee reviewed and supported the proposal for a joint BS+MS in Microbiology five-year degree 



program.  The Committee did note concern with the low GPA requirement of 3.0 for admission to the MS 

portion of program as it is not competitive for a graduate program.  The Committee supported the 

program’s revised proposal. 

 

The Committee reviewed the Committee on Faculty Welfare’s Campus Climate Survey and noted several 

observations based on the Committee’s charge of courses and instruction.  The Committee recommended 

the development of professional development courses for undergraduate and graduate students that would 

give faculty official credit for the courses.  The Committee noted concern with the evidence of campus 

administrators’ lack of consultation with faculty and recognized the need for campus leadership to support 

instruction.  Lastly, the Committee observed that the lack of staff welfare documented in the survey 

results impacts both faculty and student welfare negatively and the Committee recommended increasing 

consultation with staff.   

 

The Committee reviewed the Ad Hoc Committee on the Evaluation of Faculty Teaching’s Final Report 

and were supportive of the report’s conclusions. 

 

The Committee reviewed the Campus Safety Taskforce draft report and recommendations and did not 

have any concerns with the report based on the Committee’s charge of courses and instruction. 

 

The Committee reviewed the draft Strategic Plan for UCR and noted concern that the plan does not 

include a plan to increase resources including the recruitment of faculty and staff to support many of the 

plan’s proposed actions.  The Committee recommended that the plan be updated to provide clarification 

and the rational and benefits for the recommended growth of Masters programs. 

 

The Committee reviewed and supported the revised proposal for the formalization of Division status for 

Undergraduate Education. 

 

The Committee reviewed and supported the proposal for a B.S. in Robotics Engineering. 

 

The Committee reviewed the proposed distribution of state lottery funds for instructional equipment and 

made recommendations for the funding of each proposal. 

 

The Committee reviewed the proposal for a Master in Public Health Program and were generally 

supportive of the proposal.  The Committee recommended that the proposal be updated to include letters 

of support from the departments whose courses will be used for the program and reminded the program 

that consultation with the Registrar is required for the creation of the proposed new subject code and to 

coordinate fees for the program. 

 

The Committee reviewed the proposed Remote Options for Fall 2021 and noted concern that the proposal 

does not give faculty an option for how to offer the courses they instruct and recommended that faculty be 

allowed to decide how to offer the courses they instruct.  

 

The Committee reviewed and supported the pre-proposal for a Department of Black Study.  The 

Committee recommended that the proposal be updated to document what currently approved courses will 

be included in the proposed four tracks for the major and what advising support will be available to 

students.  A recommendation was also made for the proposal to be updated to note what the requirements 

will be for the proposed Ph.D. program.  The Committee recommended that the program consult with the 

Registrar’s office regarding the availability of the proposed new subject code.   

  

 

 



D. Thanks 

 

The Committee invited Representatives from the Registrar's Office (Bracken Dailey, Registrar, and 

Melinda Miller, Courses Specialist) to attend all meetings and wishes to express appreciation for the 

information and assistance they provided.   

 

Ming Lee Tang, Chair (resigned June 30, 2021) 

Stephanie Dingwall, Interim Chair (July 1 to August 31, 2021) 

Qi Chen 

Weitao Chen 

Elodie Goodman  

Weihsin Gui 

Aerika Loyd 

Benjamin Newman (resigned April 22, 2021) 

Zhiyun Qian 

Zhenbiao Yang 

Cherry Williams, Library Representative 

Natalie Hernandez, ASUCR Representative 

Judit Palencia Gutierrez, GSA Representative 



COMMITTEE ON DISTINGUISHED CAMPUS SERVICE 
ANNUAL REPORT TO THE DIVISION 

NOVEMBER 30, 2021 
 

To be received and placed on file: 
 
The Committee on Distinguished Campus Service met on March 18, 2021 to discuss the 
candidates for the Distinguished Campus Service award. Professor Isgouhi Kaloshian from the 
Department of Nematology, Professor Katherine Borkovich from the Department of Microbiology 
& Plant Pathology, and Professor Tuppett Yates from the Department of Psychology were 
selected as the recipients for 2020-2021. The nominations were approved at the May 25, 2021 
meeting of the Riverside Division of the Academic Senate, at which time the recipients were 
presented their awards. 
 
G. Warnke, Chair 
A. Mulchandani 
J. Fischer 
M. Martins-Green 
R. Redak 
 
 
 



COMMITTEE ON DISTINGUISHED TEACHING 
ANNUAL REPORT TO THE DIVISION 

NOVEMBER 30, 2021 
 

To be received and placed on file: 
 
The Committee on Distinguished Teaching met on March 8, 2021 to discuss the candidates for 
the Distinguished Teaching award. Associate Professor Erin Rankin from the Department of 
Entomology and Professor Erith Jaffe-Berg from the Department of Theatre, Film & Digital 
Production were selected as the 2020-2021 recipients. The nominations were approved at the 
May 25, 2021 meeting of the Riverside Division of the Academic Senate, at which time the 
recipients were presented their awards. 
 
S. Straight, Chair  
C. Cranor 
G. Beran 
M. Maduro 
P. Sadler 
C. Simmons, GSA 
O. Cabalo, ASUCR 
 
 



COMMITTEE ON DIVERSITY, EQUITY, AND INCLUDION 
ANNUAL REPORT TO RIVERSIDE DIVISION 

November 30, 2021 
 
To be received and placed on file: 
The Committee on Diversity, Equity, and Inclusion (CoDEI) is an important part of faculty 
governance and collegial responsibility in the University of California system. As a committee of 
the Riverside Division of the Academic Senate, CoDEI is appointed by the Senate’s Committee 
on Committees and consists of eight members of the Division, including, the Vice Chancellor and 
Chief Diversity Officer as non-voting ex-officio. 
 
This Committee is charged with representing the Division on all matters of diversity, equity, and 
Inclusion at UCR. It monitors the campus for discriminatory employment practices, retention, and 
for issues involving diversity and campus climate, and, at its discretion, makes recommendations 
for improvement in specific practices and general policy. It further serves as a liaison between 
individuals having concerns related to diversity, equity, and inclusion at UCR and the Division, 
providing, at its discretion, advice and guidance when requested. It further represents the Division 
on all matters concerned with student diversity, equity, and inclusion including efforts to monitor 
and to increase the number of students from underrepresented groups who enter undergraduate, 
graduate and professional programs. 
 
Effective Spring Quarter of 2020 through the Summer Quarter of 2021, UCR temporarily moved 
all in-person campus meetings to remote means, such as video conferencing and email. The 
Academic Senate temporary allowed flexibility for Senate committees to use Zoom in order to 
avoid significant interruption of business during the COVID-19 response. The Committee on 
Diversity, Equity, and Inclusion met four times during the 2020-2021 academic year and 
conducted business via in-person meetings, Zoom, and email. 
 
In addition to reaffirming its Conflict-of-Interest Statement and conducting a review of its bylaws, 
the Committee undertook the following actions: 
 
a.  Consideration of Inquiries from the Campus at Large Concerning Various Topics 
The committee discussed our concerns about how COVID-19 disproportionately affects members 
of the UCR community in ways that negatively impact equity, diversity, and inclusion. For 
example, there are numerous reports indicating that female faculty are disproportionately 
experiencing disruption of their research. Importantly, this issue is not limited to early-career 
faculty, as caregiving obligations for elderly and other family members often disproportionately 
fall to women and may stall advancement. The committee expressed concerns that the effects will 
likely exacerbate gender-based inequities in the merit and promotion system. The committee looks 
forward to engaging in more robust discussion about this topic to ensure that gender inequity in 
salaries is not exacerbated on campus. 
 
The committee also discussed the role of the Faculty Equity Advisor (FEA) position used in the 
various colleges at UCR as well as how they are being used within the sister campuses. For 
instance, what activities are these individuals involved in (salary equity review, teaching release, 
active recruitment & retention, etc.), what authority do they have, who do they report to, what type 
of compensation is offered, etc. The committee discussed if the FEA role should be written into 
the APM to provide alignment between all UC campuses. At UCR the FEA currently works with 



the Dean. Some suggested that the role should be independent from the Dean but noted there are 
funding issues that coincide with this recommendation. Vice Chancellor & Chief Diversity Officer, 
Mariam Lam noted that the Deans use FEA unevenly and the ODEI is working towards creating a 
list of minimum responsibilities for the role and then the Deans can use the FEA above and beyond 
the minimum, but not less. The committee asked Vice Chancellor Lam to share any reports or 
decisions that were made for this role so that CODEI could have some input.  
 
b.       Discussions with Campus Leadership and Recommendations to the Administration 
April 15, 2021 
Vice Chancellor & Chief Diversity Officer, Mariam Lam – Provided an in-depth presentation 
on the Campus Climate Council, the history of diversity efforts by the Office of Diversity, Equity, 
and Inclusion, as well as ongoing initiatives. 
https://diversity.ucr.edu/ 
https://diversity.ucr.edu/history-ucr-diversity-efforts 
 
June 10, 2021  
VPAP Dan Jeske – Came to discuss salary equity and retention at UCR. More specifically: 1) campus 
policy regarding retention by gender, 2) salary equity by gender, 3) campus procedure regarding salary 
equity review. 

 
To VPAP. CoDEI Recommendations on Salary Equity 
On behalf of CoDEI, I would like to thank you for discussing our concerns on salary inequity at 
our meeting June 10, 2021. We also appreciate the information you shared with us from your recent 
salary equity study.  
 
Upon receiving the WFA’s letter in 2019 requesting to 1) conduct comprehensive salary equity 
study, 2) restore a mechanism for salary equity review upon individual faculty request. 3) hold 
departments accountable when a pattern of salary inequity is uncovered, and 4) narrow salary gap 
toward achieving true parity, the Committee analyzed campus salary data available to us, ranging 
from large data to individual salary comparison within the department. On the basis of our analysis, 
we believe that female faculty seem to progress more slowly through merit and promotion at UCR 
(Table 1 and 2 enclosed below), which potentially contributed to salary inequity.  
 
In light with the information shared by Mary Croughan during her Provost interview last year, we 
also examined UCSF’s effort on salary inequity study, which can be found at 
https://facultyacademicaffairs.ucsf.edu/faculty-life/salary-equity. UCSF is not only actively 
engaged in salary equity review, but also made salary adjustment in a total of $1.95M between 
2015 and 2019. The Committee urges your office to obtain comprehensive information (including 
the equity review procedure) from UCSF Academic Personnel.  
 
After our information gathering and discussion, we conclude that a comprehensive salary study to 
further understand the depth of the issue at UCR is warranted. We request that the following 
actions are taken as parts of the study: 
 

1. Use data that are currently available to identify “outliers” and take steps to remedy any 
inequities that are found. 

 
2. Identify and create mechanisms to collect on-campus data that can teach us more about 

https://diversity.ucr.edu/
https://diversity.ucr.edu/history-ucr-diversity-efforts
https://facultyacademicaffairs.ucsf.edu/faculty-life/salary-equity


salary inequity, the rate at which faculty progress through merit and promotion process 
and retention.  

 
3. Create a policy that will hold departments/deans accountable when a lack of equity is 

uncovered as a foundation for improving campus climate. 
 
4. Establish a mechanism that does not require outside letters yet allows for comparison 

within the department to address salary inequity upon individual faculty request 
 
We look forward to continued discussion of salary equity with you. 
 
c. Advice to the Academic Senate 
In keeping with its charge to make recommendations for improvement in specific practices and 
general policy, the Committee considered the following Campus and System-wide reviews: 
 
Campus Review 

• New Department Pre-Proposal. Department of Black Study 
• Transfer of CMDB Graduate Program and CMDB Undergraduate Program to Department 

of MCSB 
• Proposed Degree Program. Master of Public Health (MPH) 
• New Undergraduate Major. Bachelor of Science in Robotics Engineering 
• 2nd Round-Master of Science Degree in Robotics 
• Proposal. Proposed Transition of VPAR at UCR 
• 2nd Round-Transition of VPAR Role at UCR 
• 3rd Round-Transition of VPAR Role at UCR 
• Proposed Policy. UCR Anti-Bullying Policy 
• Report Review. Committee on Faculty Welfare - Campus Climate Survey Report 
• Proposal for a Dean's Final Merit Delegation at UCR 
• Proposal for MCBL Joint BS-MS Degree Program 
• 2nd Round - Proposal for Microbiology Combined BS-MS Program 
• 2nd Round - Formalization of Division Status for Undergraduate Education 
• Academic Planning. Draft Strategic Plan 
• Campus Safety Task Force draft report & recommendations 
• Final Report from Ad Hoc Committee on Evaluation of Teaching 
• Request for Recommendations. President's Job Protection Program 
• 2nd Round. Joint Statistics BS-Statistics MS Five Year Combined-Degree Program 
• 2nd Round-Joint Public Policy BAMPP 5-Year Combined Degree Program 
• New Master Degree Proposal. M.S. Degree in Data Science 
• Interim COVID-Related Dependent Care Modified Duties 
• Report of the Academic Council Teaching Evaluation Task Force 
• The Ronald H. Chilcote Endowed Chair in Latino & Latin American Studies & Research 
• Proposal to Modify Review Model for Freshman Admissions Fall 21 & 22 
• Renewal of Partnership Agreement between UCR & RUSD regarding Riverside STEM 

Academy 
• Proposed Policy. Remote Options for Fall 2021 
• Proposed Modification to the Merit and Review Process -Extenuating Circumstances 



• Proposed Change to Search Approval Workflow for Academic Searches 
 

System-wide Review 
• Draft Presidential Campus Safety Plan 
• Proposed Policy. SARS-CoV-2_COVID-19_Vaccination Program 
• Report Review. Innovative Learning Technology Initiative (ILTI) Review 
• Proposed Presidential Policy on Native American Cultural Affiliation and Repatriation 
• Proposed Revisions to the University-wide Police Policies and Administrative Procedures 
• Faculty Salary Scales Task Force Report and Recommendations 
• Proposed Revisions to Leave-Related Policies APM 700 series 
• Proposal. 2020-21 Curtailment Program 

 
The Committee’s formal response to each issue is located on the Academic Senate website and 
can be found at: https://senate.ucr.edu/issues/archive/2020 
 
d.  Representation at System-wide Senate and the Executive Council 
CoDEI continued its active participation on the system-wide University Committee on Affirmative 
Action, Diversity, and Equity (UCAADE). The 2020-21 CoDEI representative was Xuan Liu, who 
updated committee members of the issues under discussion at the statewide level. Chair Liu also 
represented the committee on the UCR Academic Senate’s Executive Council. 
 
Respectfully submitted, 
 

Xuan Liu, Chair 
Philip Brisk 
Chia-En Chang 
Bree Lang 
Austin Johnson 
Katherine Stavropoulos 
Victoria Reyes – Partial year member 
Amalia Cabezas - Partial year member 
Amir Zaki - Partial year member 
Mariam Lam, Vice Chancellor and Chief Diversity Officer, Ex-Officio 
Isabela Perez - GSA Representative 
Christopher Fernandez - ASUCR Representative 
 

https://senate.ucr.edu/issues/archive/2020


COMMITTEE ON EDUCATIONAL POLICY 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

NOVEMBER 30, 2021 

 

To be received and placed on file: 

 

The Committee on Educational Policy (CEP) held eleven meetings this academic year. Committee members 

and the Chair also attended several meetings associated with undergraduate program reviews. Much of the 

Committee’s work, such as the careful study of long and complex documents, was completed outside of 

these meetings and through e-mail if needed in between meetings. The Chair attended meetings of 

Executive Council and provided updates to the Committee at each meeting from issues discussed at the 

local level.  The Chair, the Vice Chair Goldberry Long and the representative to the University Committee 

on Educational Policy (UCEP) Juliann Allison, at the request of the administration and Chair of the 

Division, attended additional meetings and served on ad hoc committees including the Summer Session 

Administrative and Academic Boards and COVID-19 Senate Workgroup. 

 

This year, the Division was well represented on UCEP by Juliann Allison who kept CEP and the Division 

informed about various items and Systemwide developments of interest to the Committee.   

 

A primary responsibility of CEP is undergraduate program reviews. During the academic year, four CEP 

subcommittees were established to conduct the external undergraduate program reviews of Entomology 

(April 12 to 15, 2021), Liberal Studies (February 8 to 11, 2021), Plant Biology (April 19 to 22, 2021), and 

Statistics (March 29 to April 1, 2021). All four of the external reviews were conducted remotely on Zoom.  

One CEP subcommittee was established to conduct the internal reviews of the International Relations Minor 

and Labor Studies Minor, and the Committee voted to close both reviews with the Final Findings and 

Recommendations Reports due to the long range goals of the recommendations.  The Chair of CEP 

organized and attended Action Implementation meetings with the Vice Provost and Dean for Undergraduate 

Education (VPDUE), College Dean and Associate/Divisional Deans, and the Department Chairs for the 

reviews conducted in the previous academic year for Biochemistry, Ethnic Studies, and Middle East and 

Islamic Studies.  CEP was satisfied with Ethnic Studies and Middle East and Islamic Studies’ responses to 

the Committee’s Findings and Recommendations and closed their reviews after the Action Implementation 

meetings.  CEP implemented an Action Implementation Plan for Biochemistry.  CEP was satisfied with 

Biology and Neurosciences responses to their Action Implementation Plan and voted to close both reviews 

with a request for an update in January 2022 to address the recommendations impacted by COVID-19.   

 

The Committee will conduct external reviews remotely on Zoom of the undergraduate programs in History, 

Public Policy, and the University Writing Program and internal reviews of the Speculative Fiction and 

Cultures of Science minor and Urban Studies minor next academic year.  An information session was held 

for the programs scheduled for an external review on April 9, 2021 to help the programs prepare for their 

upcoming reviews.   

 

The Committee updated the Procedures for Undergraduate Program Reviews to include a satisfaction 

survey for recently graduated students, update the self study requirement for assessment to reflect the 

current campus process, and clarify that review teams will be comprised of at least two external reviewers. 

 

The following is a list of open undergraduate program reviews that CEP is working to close: 

AY Review was 

Conducted: 

Program Reviewed: Current step: 

2019-2020 Biochemistry  The program’s response to the Action Implementation 

Plan is due from the program in November 2021 



2020-2021 Entomology CEP will finalize the Final Findings and 

Recommendations Report in Fall 2021. 

2020-2021 Liberal Studies CEP will finalize the Final Findings and 

Recommendations Report in Fall 2021. 

2020-2021 Plant Biology The program’s response to the Preliminary Findings 

and Recommendation Report is due in Fall 2021. 

2020-2021 Statistics CEP will finalize the Final Findings and 

Recommendations Report in Fall 2021. 

 

Another important function of CEP is to review and comment on all issues relevant to undergraduate 

education and occasionally on issues with a more general nature. When warranted, these discussions result 

in new regulations and policies. Topics discussed and/or acted upon by the committee in consultation with 

other Senate committees and/or the Administration throughout the year have included: 

 

• The Committee approved exceptions to the 180-unit graduation requirement for nine students from 

CHASS.  The Committee remains concerned with the increase of requests for exceptions to the 

180-unit graduation requirement received this year. 

 

• The Committee reviewed the proposed revisions to Senate Regulation SR 630 and noted concern 

with the weakened requirement of residency in the home campus and were concerned that this 

could negatively impact the identity and specificity of each UC campus.  

 

• The Committee reviewed the proposed revisions to Senate Regulation SR 544.  Some members 

were supportive of the proposed changes as they would allow students to take courses not readily 

available at their home campus. However, other members noted concern that the revisions do not 

provide guidelines for who receives petitions and how they will be processed.  

 

• The Committee reviewed the Online Undergraduate Degree Taskforce Report and noted concern 

about whether a student can receive a UC quality degree with an online program and the potential 

reliance on adjunct faculty to instruct courses for the program.  The Committee recommended that 

guidelines be set for any proposed online undergraduate degrees to ensure that the programs are 

close to the same quality as on campus degree programs.   

 

• The Committee reviewed the amended proposal to modify UCR’s Comprehensive Review Process 

for Admissions and noted concern with the difficulty of providing feedback on the matter with such 

a limited amount of time and information and found it difficult to support the proposal.  Members 

noted concern with the proposal’s reliance on AP courses for admissions, as there is evidence that 

areas and school districts have unequal access to AP courses, which prevents them from being a 

fair and equitable metric.  Members were supportive of giving more weight to A-G courses or the 

ELC.   

 

• The Committee reviewed the Academic Council Teaching Evaluation Taskforce Report and 

recognized that the current form of teaching evaluations has a number of intrinsic biases.  The 

Committee supports the recommendation that student evaluations be supplemented with forms of 

peer evaluation and teaching portfolios.  The Committee was supportive of measures suggested in 

recommendations to mitigate biases and misinterpretations in student teaching evaluations.  The 

Committee recommended that student teaching evaluations provide qualitative information on 

teaching effectiveness as opposed to a single numerical score.   

 



• The Committee reviewed the Classification of Instructional Program (CIP) process and requested 

additional information from the Registrar regarding the use of CIP.  

 

• The Committee reviewed and supported the draft policy for the administrative aspects of managing 

fees charged by Self Supporting Graduate Degree Programs and recommended that the policy be 

updated to include specifics on how the funds will be allocated and managed.  

 

• The Committee reviewed the Innovative Learning Technology Initiatives (ILTI): 

Recommendations for Future State Report and were supportive of decentralizing the ILTI program 

and recommended that campuses establish testing centers.  The Committee did not support the 

recommendation for UCOP to provide best practices for the instruction of online courses and 

instead recommends that UCOP defer to faculty for how to best instruct their courses.  Due to a 

concern with the inclusion of outdated data in the report the Committee recommended that the 

review ILTI be halted until evaluations of the current remote mode of instruction are evaluated.  

 

• The Committee reviewed the UCR report for Information Literary and provided feedback to the 

Associate Provost and Director of Evaluation and Assessment. 

 

• The Committee reviewed a proposal for the development of multi-instructional modes for courses 

offered in Summer Sessions present by the Director of the Center of Teaching and Learning.  

 

• The Committee reviewed the Committee on Faculty Welfare’s Campus Climate Survey and noted 

additional climate concerns between faculty and students that were not include in the survey results.  

The Committee recommended that the current climate of the campus be evaluated to assess the 

impact of remote instruction.  The Committee affirmed that the evaluation of issues of climate and 

collegiately will continue to be assessed as part of the undergraduate program review process.  

 

• The Committee reviewed and supported the recommendations found in the UCR Academic 

Advising Review Report.  However, the Committee noted concern that the report did not address 

the issue of whether advising should happen at the department/program level or college level, which 

has repeatability been a discussion item during undergraduate program reviews.   

 

• Upon consultation with the Associate Provost and Director of Evaluation of Assessment on learning 

outcomes the Committee recommended to the Committee on Courses that learning outcomes be 

included on course syllabi.   

 

• The Committee reviewed the Ad Hoc Committee on the Evaluation of Faculty Teaching’s Final 

Report and noted concern that the report does provide a plan to implement the recommendations.  

Additionally, the Committee recommended that questions be added to evaluations to measure 

students’ preparedness for courses, understanding of course materials, and documentation of 

academic integrity.  

 

• The Committee reviewed the Campus Safety Taskforce Report and did not support the report.  

Concern was noted that the report does not provide alternatives to the current practices of law 

enforcement on campus nor does it include a discussion of steps to improve current policies and 

practices.  The Committee recommended that the report be updated to include clear benchmarks 

for success, an action plan that would improve the campus climate with stronger evidence-based 

strategies, and allow faculty from across the colleges and schools to have an equal role in reviewing 

law enforcement policies.   



 

• The Committee reviewed the draft strategic plan and did not support the plan as it does not include 

specific, concrete benchmarks that explain how the proposed goals of the draft document will be 

achieved and implemented.  The Committee recommended that an implementation plan be 

developed to document how the broad goals presented in the plan will be achieved and how success 

will be evaluated.   

 

• The Committee reviewed the revised proposal for the formalization of Division status for 

Undergraduate Education and recommended that the proposal be updated to clarify the number of 

campuses whose Divisions of Undergraduate Education are both administrative and academic 

units, include a compelling reason for the change in status, and document if the proposed Division 

will expand academic offerings including the creation of courses.   

 

• The Committee reviewed and supported the proposed revision of Senate Regulation SR 610. 

 

• The Committee reviewed and supported the proposal to change the name of the Graduate School 

of Education to the School of Education. 

 

• The Committee reviewed the proposed rubric for the written communication core competency and 

was not supported of the Office of Evaluation and Assessment’s proposed rubric.  The Committee 

recommended that a rubric be developed to accommodate variations between disciplines and 

proposed the use of the VALUE rubric as an alternative.   

 

• The Committee reviewed the draft Presidential Campus Safety Plan and recommended that the 

proposed plan be updated to include options to have the campus police force not carry firearms 

unless facing comparable weaponry.  The Committee also noted concern that the proposed plan 

does not fully address the safety of students and faculty on campus, especially during the evening 

hours. 

 

• The Committee reviewed and supported the proposed change to Bylaw 6.4.4.1. 

 

• The Committee reviewed and supported the renewal of the partnership agreement between UCR 

and RUSD on the Riverside STEM Academy (RSA). 

 

Due to the COVID-19 pandemic and impact on instruction and undergraduate education at UCR, the 

Committee reviewed and provided consultation on numerous issues and modifications and suspensions to 

regulations and policies.  Additionally, the Chair worked with the Graduate Council Chair and Committee 

on Courses Chair to draft modifications and suspensions to bylaws and an information document for faculty 

for remote instruction.  The Committee’s actions included: 

 

• The Committee reviewed the President’s proposed curtailment program and noted concern that the 

proposal provides insufficient details on how the proposed program will be implemented so as to 

guarantee the proposed goal of a reduction in salary so that the highest paid faculty receive the 

largest percentwise reduction in salary and that the cuts be distributed throughout the academic 

year.  The Committee was supportive that the proposed reductions are temporary. 

 

• The Committee reviewed the proposed Presidential Policy for the SARS-CoV-2 (COVID-19) 

Vaccination Program and noted concern that the proposal did not include a process for uniform, 

verifiable documentation.  Concern was also noted that the policy does not how unvaccinated 



faculty, students and staff who do not fall in the exception category will be prevented from 

accessing campus.  Lastly, concern was noted that the requirements for non-medical exceptions 

were vague, and the Committee recommended that they be revised to be more restrictive.   

 

• The Committee reviewed the proposed remote options for Fall 2021and noted support for the 

choice of teaching modality fall under the purview of the instructor.  The Committee supported not 

extending remote options beyond the already planned percentage of remote-only courses and 

recommended that students be notified that they can take advantage of online classes in the UC 

system with the prior approval of their major’s departments and programs.  

 

• The Committee reviewed and supported the proposed modifications to the Grading System 

Regulations and Graduate Division Regulations through Fall 2021 in response to COVID-19. 

 

• The Committee reviewed the recommendations for masking in classrooms and the majority of the 

Committee was supportive of a mask mandate for students.  Members did have muted support for 

the mandate for fully vaccinated instructors due to the challenges of speaking and being heard 

clearly with a mask.  Some members were opposed to the mandate in light of the campus 

vaccination requirement.  Lastly, members recommended that if masks are made mandatory, that 

the Campus clearly message the requirement to the campus community and provide details on how 

the mandate will be enforced 

 

CEP also took up a number of matters related to majors, minors and other undergraduate programs. The 

Committee’s actions included: 

 

• The Committee updated the CEP Guidelines for the Establishment of New Undergraduate 

Programs and Guidelines for Proposed Changes to Undergraduate Programs to note that new 

program proposals and program changes might require further review by accreditation bodies. 

 

• The Committee reviewed and supported the revised proposal for a combined degree program for a 

BA and MPP in Public Policy. 

 

• The Committee reviewed a revised proposal to transfer the pre-business program from CHASS to 

the School of Business.  The Committee remained concerned with the requirement for an internship 

and students’ ability to participate in the requirement and recommended that the School work to 

provide funding for students’ expenses related to the internship.   

 

• The Committee reviewed and supported the proposal for a BS/MS Combined Five Year Degree 

Program in Statistics. 

 

• The Committee reviewed and supported the proposal for a BS/MS Combined Five Year Degree 

Program in Microbiology and subsequent revised proposal.   

 

• The Committee reviewed and supported proposed changes to the College Board AP Exam Credit 

for Environmental Sciences and Statistics. 

 

• The Committee reviewed and supported the proposal for a BS in Robotics Engineering but did 

recommend that the proposal be updated to respond to the concerns and suggestions included in 

the letters of support. 

 



• The Committee reviewed and supported the proposal to transfer the Cell, Molecular, and 

Developmental Biology Undergraduate interdepartmental program to the CNAS Department of 

Molecular, Cell, and Systems Biology.  

 

• The Committee reviewed and the pre-proposal for a Department of Black Study and look forward 

to receiving the full proposal for the department. 

 

The following UNEX Proposals for Undergraduate Certificates were reviewed and approved by the 

Committee: 

• Specialized Achievement Award in Diversity and Multiculturalism  

• Specialized Achievement Award in General Studies 

• Specialized Achievement Award in STEM 

• Professional Certificate in Early Childhood Education Teacher 

• Professional Certificate in English Spanish Interpretation and Translation 

 

The following proposed changes to curriculum were discussed, approved and reported to the Division: 

 

Approved Curriculum Changes from BCoE: 

BS in Chemical Engineering 

BS in Computer Engineering 

BS in Computer Science 

BS in Computer Science with Business Applications 

BS in Electrical Engineering  

BS in Environmental Engineering 

BS in Materials Science and Engineering 

BS in Mechanical Engineering 

BS + MS in Mechanical Engineering  

 

Approved Curriculum Changes from BCoE & CNAS: 

BS in Data Science 

 

Approved Curriculum Changes from BUSINESS: 

BA in Business Administration  

Minor in Business Administration 

 

Approved Curriculum Changes from CHASS: 

Administrative Studies Majors 

BA in Anthropology 

BA in Art History 

BA in Art History/Administrative Studies  

BA in Art History/Religious Studies 

BA in Chinese 

BA in Classical Studies 

BA in Comparative Ancient Civilizations  

BA in Comparative Literature 

BA in Creative Writing 

BA in Dance 

BA in Economics/Administrative Studies  

BA in English 

BA in French 



BA in Germanic Studies 

BA in Global Studies 

BA in History/Administrative Studies  

BA in Japanese 

BA in Languages 

BA in Latin American Studies 

BA in Liberal Studies 

BA in Linguistics 

BA in Media and Cultural Studies 

BA in Middle East and Islamic Studies 

BA in Philosophy 

BA in Political Science/Administrative Studies 

BA in Psychology 

BS in Psychology 

BA in Psychology/Law and Society  

BA in Religious Studies  

 BA in Russian Studies 

BA in Sociology/Administrative Studies  

BS in Sociology/Administrative Studies  

BS in Sustainability Studies 

BA in Theatre, Film and Digital Production  

Minor in Anthropology 

Minor in Art History 

Minor in Chinese 

Minor in Creative Writing 

Minor in Global Studies 

Minor in Labor Studies 

Minor in Latin American Studies 

Minor in Media and Cultural Studies 

Minor in Medical and Health Humanities 

Minor in Middle East and Islamic Studies 

Minor in Religious Studies 

Minor in Speculative Fiction and Cultures of Science 

 

Approved Curriculum Change from CHASS & CNAS: 

B.A. & B.S. in Neuroscience 

 

Approved Curriculum Changes from CNAS: 

BA & BS in Biology 

BS in Chemistry 

BA & BS in Cell, Molecular, and Developmental Biology 

BS in Earth Sciences 

BS in Earth Sciences – Change of Major Criteria 

BA & BS in Entomology 

BA & BS in Entomology – Change of Major Criteria 

BA & BS in Environmental Sciences 

BS in Geology 

BS in Geophysics 

BA & BS in Microbiology 

BS in Mathematics for Secondary School Teachers 

BA & BS in Plant Biology 



BA & BS in Statistics 

BS + MS in Entomology 

Minor in Plant Biology 

Minor in Statistics 

 

 

Approved Curriculum Changes from GSoE: 

BA in Education, Society and Human Development 

Minor in Athletic Leadership 

Minor in Education 

 

Approved Curriculum Changes from SPP: 

BA in Public Policy 

Minor in Public Policy 

 

The Committee’s members are to be commended for their close attention to a broad spectrum of matters 

concerning educational policy and undergraduate education and their genuine concern for student welfare.  

 

Stefano Vidussi, Chair  

Goldberry Long, Vice Chair 

Juliann Allison, Representative to UCEP 

Bruce Babcock 

Gareth Funning 

Elodie Goodman, Committee on Courses Representative 

Jang-Ting Guo 

Isgouhi Kaloshian 

Cathy Lussier 

Morris Maduro 

Lorenzo Mangolini 

Ashish Sood 

Bryan Wong 

Fariba Zarinebaf 

Changcheng Zhou 

Mufida Assaf, ASUCR Representative 

Cody Simons, GSA Representative 
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EXECUTIVE COUNCIL 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

(For 2020-2021) 

November 30, 2021 

To be received and placed on file. 

This Executive Council report lists items reviewed and actions taken in meetings held from 
September through August 2021. 

Each Executive Council meeting included a report from Chair Jason Stajich on issues reviewed 
at Academic Council meetings, the Chancellor’s meetings, Provost’s meetings, and other critical 
issues raised by the faculty or the administration. Chair Stajich also gave regular updates on the 
various subcommittees on which he serves in his capacity as the Chair of the Senate.  

At its first meeting of the year, Executive Council reviewed and approved its conflict-of-interest 
statement.  Council noted as “Received” the conflict-of-interest statements from Senate Standing 
Committees and Faculty Executive Committees at remaining meetings as they were submitted. 
Throughout the year, both internally and with Administration, Executive Council discussed and 
deliberated campus and systemwide issues including budget, executive searches, safety, campus 
namings and endowed chair proposals, COVID-19 contingency planning, operations, and remote 
instruction/instructional continuity - including local legislation modifications.  Also discussed 
was the state of shared governance, COVID-19 impacts across campus and the system, 
enrollment and admissions, and concern for graduate student support. 

Issues considered and/or actions taken by the Executive Council include the following: 

Legislative (Bylaw, Regulation & Guideline) Items 

Proposed Revision to Senate Bylaw 336.F.3 

Proposed Revisions to Senate Bylaw 336.F.8 

Bylaw Change: Divisional Bylaw 6.4.4.1 – Number of Members on Undergraduate Academic 

Integrity Committees 

Proposed Changes to Regulations of the Riverside Division - Extension of COVID-19 Related 

Modifications through Fall 2021 (Grading System Regulations R1.1.4, R1.1.5, R1.1.6, 

R1.2.2, R1.8.1) 

Proposed Changes to Graduate Division Regulations of the Riverside Division - Extension of 

COVID-19 Related Modification through Fall 2021 (GR1.5.7, GR5.4) 

Request for Ruling: Request from Provost Smith regarding Senate Legislation - HSR3.2.3.1(1) and Divisional Bylaw 9.5 
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Request for Ruling: Request from Provost Smith regarding Senate Legislation - HSR3.2.3.1(1) 

and Divisional Bylaw 9.5 

Proposed COVID-19 Modifications to UCR Senate Regulations for Fall 2020 and Winter 2021 

Quarters (R1.1.4,  

 

Campus Level Review and Other Discussion Items 

Final Report from the Ad Hoc Committee on Evaluation of Teaching 

3rd Round - Joint Statistics BS / Statistics MS Five Year Combined-Degree Program 

Proposed Changes to the College Board Advanced Placement Examination Credit - 

Environmental Science 

Proposed Changes to the College Board Advanced Placement Examination Credit - Statistics 

2nd Round - Proposal for Microbiology Combined BS/MS Degree Program 

Simple name change for the Graduate School of Education 

Instructional Equipment RFP - request for Senate recommendations 

Proposed Policy: Remote Options for Fall 2021 

Job Announcement-Description - Associate Vice Chancellor for Enrollment Services 

Confirmation of Commencement of Academic Activity and UCR’s Related Draft Plan 

Proposal: Proposal to Modify the UCR Comprehensive Review Model for Freshman Admission 

for Fall 2021 and Fall 2022 (and amendment for Fall 2020) 

Proposal: Interim COVID-Related Dependent Care Modified Duties 

Proposed Degree Program: 2nd Round-Joint Public Policy BA/MPP 5-Year Combined Degree 

Program 

New Master Degree Proposal: 2nd Round-Master of Science Degree in Robotics 

Regents Scholarship Criteria 

Proposal: Classification of Instructional Programs Process 

Proposed Degree Program: 2nd Round - Joint Statistics BS / Statistics MS Five Year Combined-

Degree Program 

Proposal: 2nd Round-Transition of Vice Provost for Administrative Resolution (VPAR) Role at 

UCR 

New Master Degree Proposal: M.S. Degree in Data Science 

President’s Job Protection Program  
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Proposal for MCBL Joint BS/MS Degree Program 

Physical Space Naming Request Monitoring Room, School of Medicine Simulation Center 

Naming Request - North District, Phases I and II; Phase I: Serrano Hall, Cahuilla Hall; Phase II: 

Luiseno Hall, Tongva Hall 

Report Review: UCR Academic Advising Report Review  

Graduate Program Name Change: From Geological Sciences to Earth & Planetary Sciences 

Appendix 7 Transfer of Program: 3rd Round-Proposal to Transfer Bachelor of Science Degree in 

Business Administration to School of Bus. from CHASS 

Consultation: Safety Orientation - mandatory training program 

Committee on Faculty Welfare - Campus Climate Survey Report 

Amendment to the proposed dual-AIS score admission policy for Fall 2022 

Campus Safety Task Force draft report & recommendations 

Draft Policy: Role of UCR Financial Planning & Analysis in the Establishment and Financial 

Management of Self-Supporting Graduate Professional Degree Programs 

Draft Strategic Plan 

Request for use of title Professor of Practice on campus  

Proposal for a Dean's Final Merit Delegation at UCR 

3rd Round-Transition of Vice Provost for Administrative Resolution (VPAR) Role at UCR 

2nd Round - Formalization of Division Status for Undergraduate Education 

Proposed changes to GR4 Requirements for the Degree of Doctor of Philosophy, GR4.5 

Qualifying Examination, Qualifying Committee and Advancement to Candidacy and 

GR4.6 Dissertation Requirements" 

Proposal: New Undergraduate Major: Bachelor of Science in Robotics Engineering 

UCR Anti-Bullying Policy 

Proposed Modification to the Merit and Review Process (Extenuating Circumstances)  

Proposal: Renewal of Partnership Agreement between UCR & RUSD Regarding Riverside 

STEM Academy (RSA) 

Proposed Degree Program: Master of Public Health (MPH) 

New Department Pre-Proposal: Department of Black Study 

Job Announcement-Description: Vice Provost for International Affairs 

Job Description-Vice Chancellor for University Advancement  
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Job Announcement-Description: Associate Vice Chancellor for Enrollment Services 

Confirming Commencement of Academic Activity 

Transfer of the CMDB Graduate Program and the CMDB Undergraduate Program to the 

Department of Molecular, Cell and Systems Biology (MCSB) 

Proposed Change to Search Approval Workflow for Academic Searches 

Consultation-Request for Recommendation on Masking in Classrooms 

 
Systemwide Review Items 

Report Review: Report of the Academic Council Teaching Evaluation Task Force 

Proposal: 2020-21 Curtailment Program 

Proposed Revisions to Senate Regulation 630 

Proposed Revisions to Senate Regulation 544 

Online Undergraduate Degree Task Force Report 

Proposed Revisions to the Leave-Related Policies of the 700 Series of the APM 

Faculty Salary Scales Task Force Report and Recommendations 

Innovative Learning Technology Initiative (ILTI) Review 

Proposed Presidential Policy, Business and Finance Bulletin, IS-12 IT Recovery 

Proposed Presidential Policy BFB-BUS-43 Purchases of Goods and Services; Supply Chain 

Management 

New Presidential Policy on UC Research Data and Tangible Research Materials 

Proposed Revisions to Policy: Proposed Revisions to the Universitywide Police Policies and 

Administrative Procedures 

Proposed Regulation Revision: Proposed Revision to Senate Regulation 610 (Residency) 

Proposed Presidential Policy on Native American Cultural Affiliation and Repatriation 

Proposed Presidential Policy on Classification of Gifts and Sponsored Awards 

Revisions to SVSH Frameworks for Faculty and Staff: stakeholder input 

Proposed Policy: SARS-CoV-2 (COVID-19) Vaccination Program 

Proposed Policy: Presidential Policy: UC Health Participation in Activities under the End-of-Life 

Option Act 

Presidential Policy – Fee Policy for Graduate Student In Absentia Registration 

Draft Plan: Draft Presidential Campus Safety Plan 
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The following guests were received by Executive Council: 
 

Kim Wilcox, Chancellor 

Elizabeth Watkins, Provost & Executive Vice Chancellor 

Christine Victorino, Associate Chancellor 

Daniel Jeske, Vice Provost for Academic Personnel/Administrative Resolution 

David Bergquist, Chief Campus Counsel 

Fred Wilhelm, Chair, Committee on Academic Freedom 

Gerry Bomotti, Vice Chancellor for Planning, Budget, and Administration 

Ken Baerenklau, Associate Provost 

Kiersten Boyce, Associate Vice Chancellor and Chief Compliance Officer 

Ming Lee Tang, Chair, Committee on Courses 

Thomas Smith, Interim Provost & Executive Vice Chancellor 

 
2020-2021 Executive Council Membership 
 
Professor Jason Stajich, Division Chair (Microbiology & Plant Pathology) 

Professor Christiane Weirauch, Division Vice Chair (Entomology) 

Professor Feng Xu, Secretary-Parliamentarian (Mathematics) 

Professor Isgouhi Kaloshian, Assembly Representative (Nematology) 

Professor Peter Chung, Assembly Representative (School of Business) 

Professor Yinsheng Wang, Academic Personnel (Chemistry) 

Professor Xuan Liu, Diversity, Equity & Inclusion (Biochemistry) 

Professor Stefano Vidussi, Educational Policy (Mathematics) 

Professor Patricia Morton, Faculty Welfare (Media & Cultural Studies) 

Professor Amanda Lucia, Graduate Council (Religious Studies) 

Professor Alejandra Dubcovsky, Library and Information Technology (History) 

Professor Benjamin Bishin, Physical Resources Planning (Political Science) 

Professor Katherine Kinney, Interim, Planning and Budget (Economics) 

Professor Jingsong Zhang, Preparatory Education (Chemistry) 

Professor Hai Che, Research (School of Business) 

Professor Sheldon Tan, Undergraduate Admissions (Electrical & Computer Engineering) 
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Professor Richard Seto, Committees (Physics & Astronomy) 

Professor Philip Brisk, BCOE Executive Committee (Computer Science & Engineering) 

Professor Subramanian Balachander, BUSINESS Executive Committee (School of Business) 

Professor Lucille Chia, CHASS Executive Committee (History) 

Professor Theodore Garland, CNAS Executive Committee (Evolution, Ecology & Organismal 

Biology) 

Professor Joseph Kahne, GSOE Executive Committee (Graduate School of Education) 

Professor Declan McCole, SOM Executive Committee (School of Medicine) Executive Council 

Members 

Professor Richard Carpiano, SPP Executive Committee (School of Public Policy) 

 
 
Respectfully submitted on behalf of Senate Division Chair Jason Stajich by Cherysa Cortez, 

Executive Director.  
 



FACULTY RESEARCH LECTURER COMMITTEE  
ANNUAL REPORT TO THE DIVISION 

NOVEMBER 30, 2021 
 

To be received and placed on file: 
 
The Faculty Research Lecturer Committee met on March 16, 2021 to discuss the candidates for 
the Faculty Research Lecturer Award. Distinguished Professor Francisco Zaera from the 
Department of Chemistry was selected for the 2022 Faculty Research Lecturer Award. This 
nomination was approved at the May 25, 2021 meeting of the Riverside Division of the Academic 
Senate. 
 
D. Reznick, Chair 
A. Raikhel 
A. Ullah 
W. Clark 
X. Chen 
 
 
 



1 
 

COMMITTEE ON FACULTY WELFARE 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 
 
To be received and placed on file: 
 
The Committee on Faculty Welfare (CFW) is an important part of faculty governance and collegial 
responsibility in the University of California system. As a committee of the Riverside Division of 
the Academic Senate, Faculty Welfare is appointed by the Senate’s Committee on Committees 
and consists of twelve members, two of whom are emeriti/ae professors. It is the duty of this 
Committee to report to the Division on any and all matters of faculty welfare. The Committee is 
also responsible for the award process of the Dickson Emeritus/a Professorship.  
 
The Committee on Faculty Welfare met ten times during the 2020-2021 academic year and 
undertook the following actions: 
 
a. Edward A. Dickson Emeritus/a Professorship 
The Edward A. Dickson Emeritus/a Professorship Award is presented annually to an emeritus/a 
professor on the basis of a compelling project in teaching, research, or public service activities. 
Awardee(s) shall be known as the Edward A. Dickson Emeritus/a Professor for the duration of the 
award (one year) and receive up to $6,000 monetary award and up to $3000 research support, 
subject to all policies and requirements of the University of California and the Riverside Campus.  
 
Edward A. Dickson served as a regent of the University of California from 1913-1946, the longest 
tenure of any Regent. His vision is credited with helping to make the Los Angeles campus a reality. 
In 1955 Mr. Dickson presented the University with an endowment to provide for annual special 
professorships for retired faculty.  
 
In 2003, the funds for the Dickson award were separated into ten endowments, one dedicated to 
each campus. The responsibility for making the awards was delegated to the Executive Vice 
Chancellor or chief academic officer at each of the ten campuses.  On the UCR campus, award 
oversight and evaluation is performed by the UCR Academic Senate Committee on Faculty 
Welfare. 
 
Due to the many restrictions imposed by the COVID-19 pandemic, the previous year’s awardees 
- Professor Emeritus David Swanson in the Department of Sociology, Professor Emeritus George 
Haggerty in the Department of English, and Professor Emeritus Larry Wright in the Department 
of Philosophy – requested and were granted one-year extensions.  Additionally, given the 
restrictions on in-person events, the awardees were unable to give their lecturers.  Following 
consultation with the Emeriti Faculty Association, CFW decided not to select award recipients for 
AY2021-2022 in order to allow the current awardees the opportunity to present their lectures. 
 
b. Discussions with Campus Leadership and Recommendations to the Administration  
 
FWC Campus Climate Report and Recommendations 
Background: A survey was created and implemented by CFW in the 2018-2019 academic year. 
Invitations were sent to 1123 faculty (including 243 emeriti) from May 6-27, 2019. The full report 
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including background, analysis, and major findings can be found on the committee resource page 
via the Academic Senate website: https://senate.ucr.edu/committees/12  
 
The report was distributed widely to the campus in November 2020.  Senate committees, 
Departments, and Campus Administration were asked to weigh in and provide recommendations 
to resolve issues identified in the report.  CFW received responses from 5 departments, 23 Senate 
committees, and 5 college executive committees (formal responses are located on the Academic 
Senate website and can be found at: https://senate.ucr.edu/issues/archive/2020). 
 
A sub-committee was formed to draft a report that compiled and summarized the Senate 
Committee responses and suggestions succinctly.  CFW provided a combined response to the 
Senate Faculty, Senate Committees and Campus Administration with the following 
recommendations: a) conduct a biannual survey on climate issues, b) practice real shared 
governance, c) communicate transparently and frequently, d) make Diversity, Equity and Inclusion 
a guiding principle, e) better support the hiring and retention of a diverse faculty, f) institute a 
proactive, comprehensive, and accountable plan for identifying and addressing faculty and 
administrator misconduct, g) change academic personnel guidelines and procedures to account for 
informal advising, mentoring, and other forms of service and teaching, as well as inequitable 
service burdens on women faculty and faculty of color, h) increase funding and administrative 
support for graduate programs, i) create an Ad Hoc Committee, by June 30, 2021, of faculty, staff, 
administrators, and students to create an action plan to address the Survey’s findings.  The 
committee’s full recommendation memo can be found on the committee resource page via the 
Academic Senate website: https://senate.ucr.edu/committees/12  
 
Daniel Jeske, Vice Provost of Academic Personnel 
The Committee met with VPAP Jeske twice during the year to discuss the following topics: 
Creation of a faculty mentoring program which would provide a second level of advice outside of 
the home department and provide institutional support to junior faculty; final proposal of the 
VPAR Transition which included increased training for department chairs on early resolution 
efforts as well as new processes by which merit and promotion actions may now be affected by 
disciplinary sanctions adjudicated via the Appendix 5 disciplinary process; actionable items to 
mitigate COVID impact, such as the recommendations made in the UCFW Report to the Assembly 
and stressed the importance of support for faculty and acknowledgement of COVID impacts on 
research, teaching, and service. 
    
Provost Elizabeth Watkins 
The Committee met with Provost Watkins once during the academic year to discuss the following 
topics: CFW Campus Climate Survey which the Provost felt some positive moves had been since 
her arrival and wanted to return to CFW for further discussion; shared governance and more 
effective consultation with Senate faculty; better support for faculty and staff retention efforts; 
availability of Federal Higher Education Emergency Relief Funds (HEERF) funding for assistant 
professors; strategic planning and the campus budget.  
 
c. Advice to the Academic Senate 
In keeping with its charge to opine on matters pertaining to faculty welfare, the Committee 
considered the following items received for Campus and Systemwide review:  
 

https://senate.ucr.edu/committees/12
https://senate.ucr.edu/committees/12
https://senate.ucr.edu/issues/archive/2020
https://senate.ucr.edu/issues/archive/2020
https://senate.ucr.edu/committees/12
https://senate.ucr.edu/committees/12
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Campus Review 
• Proposed Policy: UCR Anti‐Bullying Policy 
• Proposal to Modify the UCR Comprehensive Review Model for Freshman Admission for 

Fall 2021 and Fall 2022 
• Report Review: Final Report from the Ad Hoc Committee on Evaluation of Teaching 
• 2nd Round‐Transition of Vice Provost for Administrative Resolution (VPAR) Role at UCR 
• 3rd Round-Transition of Vice Provost for Administrative Resolution (VPAR) Role at UCR 
• Request for Recommendations. President's Job Protection Program 
• Proposal: Request for use of title Professor of Practice on campus 
• Appendix 7 Transfer of Program: Transfer of the CMDB Graduate Program and the CMDB 

Undergraduate Program to the Department of Molecular, Cell and Systems Biology 
(MCSB) 

• Proposal: Interim COVID-Related Dependent Care Modified Duties 
• Proposal: Proposal for a Dean's Final Merit Delegation at UCR 
• Proposal to Modify the UCR Comprehensive Review Model for Freshman Admission for 

Fall 2021 and Fall 2022 
• New Department Pre-Proposal: Department of Black Study 
• Proposal: Renewal of Partnership Agreement between UCR & RUSD Regarding Riverside 

STEM Academy (RSA) 
• Consultation: Safety Orientation - Mandatory Training Program 
• Report Review: Campus Safety Task Force draft report & recommendations 
• Proposal: Proposed Modification to the Merit and Review Process (Extenuating 

Circumstances) 
• Academic Planning: Draft Strategic Plan 
• Proposed Policy: Remote Options for Fall 2021 
• Request for Recommendation on Masking in Classrooms 

 
System-wide Review 

• Report Review: Faculty Salary Scales Task Force Report and Recommendations 
• Proposed 2020-2021 Curtailment Program 
• Proposed Policy: SARS-CoV-2 (COVID-19) Vaccination Program 
• Framework Revisions: Revisions to SVSH Frameworks for Faculty and Staff: stakeholder 

input 
• Proposed Revisions to the Leave-Related Policies of the 700 Series of the Academic 

Personnel Manual (APM) 
• Report Review: Innovative Learning Technology Initiative (ILTI) 
• Proposed Presidential Policy, Business and Finance Bulletin, IS‐12 IT Recovery 
• Report of the Academic Council Teaching Evaluation Task Force 
• Proposed Revisions to Senate Bylaw 336.F.8 
• Proposed Presidential Policy: UC Health Participation in Activities under the End-of-Life 

Option Act 
• Proposed Revisions to Policy: Proposed Revisions to the Universitywide Police Policies 

and Administrative Procedures 
 
The Committee’s formal response to each issue is located on the Academic Senate website and 
can be found at: https://senate.ucr.edu/issues/archive/2020  
 
 

https://senate.ucr.edu/issues/archive/2020
https://senate.ucr.edu/issues/archive/2020
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d. Representation at Systemwide Senate and the Executive Council 
The Committee on Faculty Welfare continued its active participation on the systemwide University 
Committee on Faculty Welfare (UCFW). The 2020-2021 UCFW representative was Patricia 
Morton, who updated committee members of the issues under discussion at the statewide level. 
Chair Morton also represented the committee on the UCR Academic Senate’s Executive Council.   
 
Respectfully submitted, 
 

Patricia Morton, Chair 
Jacob Greenstein 
Begona Echeverria 
Brian Federici 
John Heraty 
Manuela Martins-Green 
Megan Robbins 
Bradley Hyman 
Urmee Khan 
Sika Zheng 
Venugopala Reddy Gonehal 
Rajiv Gupta 
Cody Simons - GSA Representative 
Salvador Jr. Olguin - ASUCR Representative 



GRADUATE COUNCIL 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 
 
To be received and placed on file: 

The Graduate Council met eleven times during the period of September 2020 through June 
2021. Complete records of Council activity are on file in the Office of the Academic Senate.  

The Courses and Programs Subcommittee made recommendations and the Council acted on 
127 courses: 42 new courses, 70 changed courses, and 15 deleted courses.  

Requests for changes in requirements for graduate programs were reviewed and approved for 
the following programs:  

Bioengineering 
BS+MS in Mechanical Engineering 
Chemical & Environmental Engineering 
Computer Science & Engineering  
Electrical & Computer Engineering – MS & Professional Development Requirement  
MSOL  
Robotics catalog entry  
MBA  
PMBA  
PhD in Management  
BAM DE 
Dance MFA 
English 
MEIS DE 
Psychology  
SEAS DE 
Sociology  
Entomology 
Plant Pathology 
Microbiology 
Plant Biology  
Statistics 
MA & PhD in Education 
MA & PhD in School Psychology 
MEd 
MEd ABA 
MEd HEAP 
PhD HEAP 
MPP 
MPP DE  
 
The Graduate Council reviewed the following UNEX proposals: 1) Proposal for a Postgraduate 
Certificate in Applied Management; 2) Postgraduate Certificate in Management; 3) 
Postgraduate Diploma in Big Data Technologies; 4) Postgraduate Diploma in Bioengineering 
Management; 5) Postgraduate Diploma in Digital Marketing; 6) Postgraduate Diploma in 
Engineering Management; 7) Postgraduate Diploma in Entertainment & Media Management; 8) 



Postgraduate Diploma in Event Management; 9) Postgraduate Diploma in Event Management; 
10) Postgraduate Diploma in Global Logistics and Supply Chain Management; 11) Postgraduate 
Diploma in Leadership & Organizational Excellence; 12) Postgraduate Diploma in Management; 
13) Postgraduate Diploma in Project Management; 14) Postgraduate Diploma in Public Policy 
and International Relations; 15) Postgraduate Diploma in Sports Management; 16) 
Postgraduate Diploma in Tourism & Hospitality Management  
 
The Graduate Council Fellowship Subcommittee met five times to evaluate the following: 

1) Dissertation/Master’s Thesis Research grant applications. The subcommittee 
reviewed 16 Dissertation and Master’s Thesis Research Grant and awarded 
15 amounting to $16,205.73.  

 
      2)  Earle C. Anthony Travel award applications were not awarded due to COVID-19.   

      3)  The Fellowship subcommittee reviewed applications and provided rankings to the 
Graduate Division Dean for the following: 

a)  Graduate Division Graduate Research Mentorship Program (GRMP) – 3 
applications 

b) Dissertation-Year Programs (DYP) Fellowship Program – 32 applications 

Four competitive DYPs were awarded, 3 of them were allocated as DYFAs. 2 GRMPs 
were awarded. DYPs and GRMPs awards amounted to $1,238,068.  

      4)   The Fellowship subcommittee reviewed 7 nominees for the 2021 Doctoral Dissertation 
Advisor/Mentoring Award and selected one recipient, Professor of Computer Science & 
Engineering and Electrical & Computer Engineering, Nael Abu-Ghazaleh.  

The Graduate Council concluded its regularly scheduled reviews of the Biomedical Sciences, 
CMDB, GGB, Management PhD, Religious Studies, Southeast Asian Studies, and Spanish 
graduate programs as well as an internal review of the Sociology graduate program.  

Graduate Council discussed the program responses, corresponded with, and voted to close out 
three of the reviews conducted in 2020/21 for the following graduate programs: Religious 
Studies, Southeast Asian Studies, and Spanish. Graduate Council discussed the program 
responses, corresponded with, and voted to close out two of the reviews conducted in 2019/20 
for the following graduate programs: Environmental Sciences & Entomology. Graduate Council 
discussed previous responses from the 2018/19 review of the PMBA program and replied to the 
program’s most recent response in an effort to close-out the remining SSP reviews from AY 
2018/19.  

Graduate Council hosted one Graduate Program Review Preparation meeting via Zoom in the 
spring of 2021 to prepare the programs scheduled for review in 2021/22 for the review process.  

Additionally, the following actions were taken by the Graduate Council during 2020/21: 

• At its first meeting of the academic year, the Council adopted a statement regarding 
possible conflicts of interest by its members. (Sept. 2020). 

 
• Emergency temporary Graduate Regulation changes due to COVID-19.  



 
• Reviewed and ruled on one confidential graduate student grade appeal.  

 
• Reviewed several GRE rubrics and decided to grant programs a one-year temporary 

extension to waive the GRE. An ad hoc committee is being formed by the Senate to 
review, provide feedback, and approve all GRE rubrics to be used on a permanent 
basis.  

 
• Non-Senate Participation on Oral Qualifying Exam, Dissertation and Thesis 

Committees.  
 

• Proposed Changes to Graduate Regulations 4, 4.5, and 4.6.  
 

• Proposed Changes to Graduate Student Academic Appeals Procedures. 
 

• Provided feedback on the Graduate Student Survey.  
 

• Reviewed request from Computer Science to be allowed to use non-academic letter 
writers for admission to their MS program.  

 
• Reviewed and provided feedback on the Graduate Finances Working Group Report.  

 
Graduate Council discussed and responded to the following requests for review and input 
received by Academic Senate Chair Jason Stajich: 
 

• Proposed new master’s degree proposal – MS in Robotics  
 

• Proposed new degree program – Public Policy BA/MPP 5-Year Combined Degree 
Program  

 
• Online Undergraduate Degree Task Force Report  

 
• Report of the Academic Council Teaching Evaluation Task Force 

 
• Proposal: Classification of Instructional Programs Process 

 
• Proposed new degree program – Statistics BS/Statistics MS Five Year Combined-

Degree Program 
 

• Proposal: 2020-21 Curtailment Program 
 

• Graduate Program Name Change: From Geological Sciences to Earth & Planetary 
Sciences 

 
• Draft Policy: Role of UCR Financial Planning & Analysis in the Establishment and 

Financial Management of Self-Supporting Graduate Professional Degree Programs 



 
• Proposed Policy: Proposed Presidential Policy, Business and Finance Bulletin, IS-12 IT 

Recovery 
 

• Report Review: Innovative Learning Technology Initiative (ILTI) Review 
 

• Report Review: Committee on Faculty Welfare - Campus Climate Survey Report 
 

• New master’s degree proposal: M.S. Degree in Data Science 
 

• Proposal for MCBL Joint BS/MS Degree Program 
 

• UCR Academic Advising Report Review 
 

• Request for Recommendations: President's Job Protection Program 
 

• Proposed Policy: New Presidential Policy on UC Research Data and Tangible Research 
Materials 

 
• Report Review: Final Report from the Ad Hoc Committee on Evaluation of Teaching 

 
• Report Review: Campus Safety Task Force draft report & recommendations 

 
• Academic Planning: Draft Strategic Plan 

 
• 2nd Round - Formalization of Division Status for Undergraduate Education 

 
• Proposed Revision to Senate Regulation 610 (Residency) 

 
• School/College Name Change: Simple name change for the Graduate School of 

Education 
 

• UCR Anti-Bullying Policy 
 

• Proposed Policy: SARS-CoV-2 (COVID-19) Vaccination Program 
 

• Proposed Revisions to Policy: Presidential Policy-Fee Policy for Graduate Student In 
Absentia Registration 

 
• Transfer of the CMDB Graduate Program and the CMDB Undergraduate Program to the 

Department of Molecular, Cell and Systems Biology (MCSB) 
 

• Proposed Degree Program: Master of Public Health (MPH) 



 
• Proposed Policy: Remote Options for Fall 2021 

 
• Draft Presidential Campus Safety Plan 

 
• New Department Pre-Proposal: Department of Black Study 

 
• Proposal: Renewal of Partnership Agreement between UCR & RUSD regarding 

Riverside STEM Academy (RSA) 
 

• COVID-19 Temporary Modification or Suspension: Proposed Changes to Regulations of 
the Riverside Division - Extension of COVID-19 Related Modifications through Fall 2021 
(Grading System Regulations R1.1.4, R1.1.5, R1.1.6, R1.2.2, R1.8.1) 

 
• COVID-19 Temporary Modification or Suspension: Proposed Changes to Graduate 

Division Regulations of the Riverside Division - Extension of COVID-19 Related 
Modification through Fall 2021 (GR1.5.7, GR5.4) 

 
• (Consultation) Request for Recommendation on Masking in Classroom 

 
 
Respectfully Submitted,  
 
Amanda Lucia, Religious Studies, Chair 
Erith Jaffe-Berg, Theatre, Film & Digital Production, Vice Chair & CCGA Representative 
Roya Bahreini, Environmental Sciences 
Don Collins, Chemical & Environmental Engineering 
Djurdjica Coss, School of Medicine  
Todd Fiacco, MCSB 
Thomas Girke, Botany & Plant Sciences 
Ryan Julian, Chemistry 
Heejung Jung, Mechanical Engineering 
Tanya Nieri, Sociology 
David Oglesby, Earth Sciences 
Khaleel Razak, Psychology 
Jonathan Ritter, Music 
Sarita See, Media & Cultural Studies 
Weixin Yao, Statistics 
Shaun Bowler, Graduate Dean (ex-officio) 
Nichi Yes, GSA President (GSA Rep.) 
Judit Palencia Gutiérrez, GSA Vice President (GSA Rep.)  



COMMITTEE ON MEMORIAL RESOLUTIONS 
 ANNUAL REPORT TO THE RIVERSIDE DIVISION 

NOVEMBER 30, 2021 
 
To be received and placed on file: 
 
The Committee on Memorial Resolutions is responsible, on behalf of the Division, for preparation 
and publication of commemorative statements concerning the lives and services to the University 
of deceased members of the Division, and other members of the University community whom the 
Committee, at its discretion, may choose to memorialize.  
 
Once memorial resolutions are ratified by the Division, they are submitted to the UC Academic 
Senate for inclusion in the In Memoriam Academic Senate publication. In Memoriam is produced 
by its faculty to honor deceased colleagues with the hope that these memorials will serve as fitting 
tributes to those departed friends, who served the University of California so well.  
 
Approved In Memorials 
 
In 2020-2021, the Committee on Memorial Resolutions conducted its work via email and Zoom.  
In addition to reaffirming its Conflict of Interest Statement, the Committee reviewed and approved 
16 memorials during between September 1, 2020 and August 31, 2021. These memorials 
highlighted the research, teaching, and service completed by each faculty member honored.  
 
Additionally, 9 memorials from the 2019-20 academic year were included for ratification by the 
Division and submitted to the UC Academic Senate for inclusion within the Historical Digital 
Archives, for a total of 27 memorials submitted in 2020-21: 
 
Bourns College of Engineering  

• Professor Dimitrios Morikis, Bioengineering 
 

College of Humanities, Arts and Social Sciences 
• Professor Bernd Magnus, Emeritus, Philosophy 
• Professor Charles Whitney, Emeritus, Creative Writing 
• Professor Donald Johns, Emeritus, Music  
• Professor Douglas Parrott, Emeritus, Religious Studies 
• Professor Eliud Martinez, Emeritus, Creative Writing 
• Professor Harold Frank Way, Emeritus, Political Science 
• Professor Louis A. Pedrotti, Emeritus, Comparative Literature 
• Professor Marguerite Waller, Emerita, Comparative Literature 
• Distinguished Professor Reinhold Grimm, Emeritus, Comparative Literature 

 
College of Natural and Agricultural Sciences 

• Distinguished Professor Anne Kernan, Emeritus, Physics 
• Professor Carlton Bovell, Biology 
• Professor Charles Castro, Nematology 
• Professor Charles Labanauskas, Emeritus, Horticultural Sciences 
• Distinguished Professor Harry Green, Earth Science 
• Professor James N. Pitts, Emeritus, Chemistry 
• Professor John Brian Mudd, Emeritus, Botany and Plant Sciences 
• Professor Kenneth Cooper, Emeritus, Biology 
• Professor Robert Luck, Emeritus, Entomology 



• Professor Robert Soost, Emeritus, Botany and Plant Sciences 
• Professor Seymour VanGundy, Emeritus, Nematology and Plant Pathology 
• Professor Thomas Hellman Morton, Emeritus, Chemistry 
• Assistant Cooperative Extension Specialist in Weed Science Travis Bean, Botany and 

Plant Sciences 
• Associate Professor Victor Goodman, Emeritus, Botany and Plant Sciences 
• Professor Wilbur Mayhew, Emeritus, Biology 
• Professor William E. Walton, Entomology 

 
Graduate School of Education 

• Distinguished Professor Robert Chilton Calfee, Emeritus, Education  
 
Submitted In Memorials 

 
In addition to the above, the Committee reviewed and approved the following 3 memorials for 
inclusion in the November 2021 Division meeting agenda: 
 
College of Humanities, Arts and Social Sciences 

• Professor Stephen Cullenberg, Emeritus, Economics 
 
College of Natural and Agricultural Sciences 

• Professor Peter Kaus, Emeritus, Physics 
• Professor Jolinda A. Traugh, Emeritus, Biochemistry 

 
 
Respectfully submitted, 
 

T. Perring, Chair 
B. Anvari 
A. Barinov 
D. DeMason 
K. Guenther 
P. Nabity 
K. Tsukamoto  
 

 



COMMITTEE ON INTERNATIONAL EDUCATION 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

NOVEMBER 30, 2021 
 
To be received and placed on file: 
 
The International Education Committee of the Academic Senate met five times during the 2020-2021 
academic year. Chair Heidi Brevik-Zender was the Systemwide International Education Committee 
representative and provided updates regarding discussions and issues the committee was reviewing. 
 
The Committee compiled campus resources in its efforts to connect students and faculty with 
opportunities to learn and work abroad and to support UCR’s international community. A list of all 
resources for International Education was distributed to Senate faculty.  
 
The Committee had a lengthy discussion with the Interim Vice Provost of International Affairs, Marko 
Princevac. He provided the committee with information and answered questions on the history and budget 
relating to the recent announcement about the elimination of the Director of Education Abroad position 
and noted that with the campus budget cuts, the International Affairs department was forced to cut 12% of 
their budget. Resulting from the budget cut decisions, Education Abroad was merged into a unit under the 
direction of the Assistant Provost of Strategic Initiatives and International Recruitment within 
International Affairs. Assistant Provost Wang noted that the goal of the unit is to re-boost morale and 
work with the faculty. The question now for the unit is how to work together and get students abroad. 
 
The Committee discussed its recognition that the university is facing extraordinary budget cuts 
engendering extremely difficult choices for units.  Given its charge to “represent…the division in all 
matters concerned with international education, including international research, and study-abroad and 
foreign exchange programs” and on the advice of the Chair of the Academic Senate, the Committee 
discussed a memo draft to the Academic Senate in response to the recent termination of the position of 
Director of Education Abroad, however, the Committee did not come to a consensus on the draft memo 
regarding Education Abroad, therefore, no memo was sent forward. 
 
ASUCR student representative, Cristina Chen Mai discussed the Go Local Initiative which would allow 
international students at home to attend local schools in their area and receive credit. This program would 
allow UCR to work with global universities. Cornell, Duke and USC already have this program set in 
place. It was explained to the committee that this initiative had been dismissed. Reasons for dismissal 
include that there is no standard way to evaluate overseas courses.  Instead, UCR has asked faculty to 
record their lectures and post them for international students. The consensus is that international students 
still have hesitation returning to campus and they will most likely be remote in in the Fall. International 
Affairs is conducting a survey for those who still wish to be remote. It was noted that UCR does have 
partnerships with third parties and students are taking classes in China and Korea and receiving credit.  
 
Committee members were invited to attend a Faculty Association for Education Abroad (FAfEA) 
meeting on April 14, 2021. Some concerns discussed included: 1) third party vendors (concerns this 
framework would increase costs to students, that there would be no designated Director/point person at 
UCR, that the cost of a TA would become unsustainable), 2) the status of the $2/quarter Highlander 
Abroad Fee (all students invest $2 every quarter to expand study abroad opportunities at UCR), 3) shared 
governance, and 4) future reinstatement of the Director position.  
 
The Committee discussed at length a course proposal for a one-unit Education Abroad course for 
undergraduate students. The committee was enthusiastic about the course proposal. Feedback included: 1) 
The course should be S/NC, 2) Does this class satisfy the EA requirement? It was noted that the course 



could meet some pre-departure requirements. 3) Some of the weeks look heavier than others and a 
reminder that no new material can be taught in week 11. 4) This course should belong to a program. 5) 
What is the plan to entice/encourage students to take the course? 6) This course could be part of the 
CHASS First Program and first year learning communities (offering the course during students’ first 
year). 7) Re-entry should be a completely different course, and could this be taught using R’Courses led 
by students? 8) Research with departments could be done to see if this could belong to a minor/major. 9) 
A core reading should be added focusing less on the technical and more on the human experience of study 
abroad.  What does it mean to study abroad? 10) Incoming freshman could possibly take this course 
before arrival in the summer. 11) It could be possible to add this course to the Bridge programs where 
students receive a stipend. 
 
Review items undertaken by the Committee during the academic year were the following: 
 

• The Committee reviewed the Proposal: 2020-21 Curtailment Program and noted that the document 
was vague. The committee had the following questions/feedback: 1) How is curtailment different 
from furlough in relation to benefits? 2) What is the maximum curtailment period? 3) Is the 
curtailment program temporary (just for this academic year) or is this going to occur for several 
years? 4) The committee would like clarification if the curtailment is in addition to the 10-15% 
budget cuts already being asked of departments. 5) What is meant by “Depending on the curtailment 
periods, changes to the academic calendar may be required”? 6) Efforts to ensure that higher-
compensated employees shoulder a greater burden are warranted and having a plan that is 
progressive and tiered is appreciated. 7) Compensating faculty impacted by curtailment with 
sabbatical credit would be appreciated. 
 

• The Committee reviewed the Faculty Welfare Climate Campus Survey Report and noted that the 
report represents an overall censure of the state of faculty welfare at UCR, and that it is consistent 
with what committee members have observed.  It was noted in the meeting that the Faculty 
Welfare Report has been actively discussed by leadership across UCR units and that a response 
from UCR leadership would be forthcoming.   
The Committee offered three recommendations: 
1) That the report be sent to the incoming Provost/EVC in advance of her start date at UCR to 

give her opportunity to consider its contents, and that the Provost’s response to the report and 
discussion of it be prioritized as an agenda item at an early meeting between the Provost and 
Senate leadership.  

2) That faculty input be prioritized in future decisions relating to funding, hiring, campus 
growth, and allocation of resources, among others, and that input from the Senate and 
Committee on International Education in particular be prioritized in matters related to 
international education (Major Finding 2.1 – Campus administrators’ lack of consultation 
with faculty (regarding funding and hiring priorities, campus growth, allocation of resources, 
etc.) imperils UCR’s research and teaching missions.) 

3) That the university seek to better support graduate programs, graduate students, and their 
research, especially international graduate students (Major Finding 2.2 – Insufficient 
infrastructural and financial supports compromise (graduate) education.)  

 
• The Committee reviewed the UC Riverside Campus Safety Task Force Draft Report and 

Recommendations and offered the following feedback: 
1) The Committee strongly supports the recommendations of the Campus Safety Task Force as 

put forth in the document. The committee extends its gratitude to the Task Force members for 
their work on this important initiative. 

2) The Committee strongly supports the Task Force’s recommendations to improve and invest 
in services related to basic needs, mental health, and homelessness with “particular 



investment…directed toward marginalized and highly vulnerable communities, including but 
not limited to…International…groups.” (Theme 3C - P. 3). 

3) The Committee respectfully recommends ensuring the inclusion of a member from UCR’s 
International community on the Chancellor-appointed standing committee or workgroup 
(Theme 1C – Reimagining Campus Safety – Section 1C – P.1 & 9). 
 

• The Academic Senate Committee on International Education has reviewed the document “Future 
Fluent: University of California, Riverside Strategic Plan, February 2021 Draft” and offers the 
following feedback: 
1) The Committee endorses the draft plan’s support for a strong international presence in 

university undergraduate, graduate, faculty, and research communities.  
2) The Committee recommends greater prioritization and institutional support for Education 

Abroad in the university’s strategic plan.  For some students, study in a new country, 
international research opportunities or international internships, all of which are forms of 
education abroad, are the most transformative parts of an undergraduate educational 
experience. These experiences have been shown to support the university’s broader mission 
and goals for students, including decreased time-to-degree, undergraduate research 
productivity, student satisfaction, and student success beyond graduation. 

 
• The Committee reviewed and supported the Remote Options for Fall 2021. The Committee does 

recognize the potential for issues with remote options, such as extra workload for instructors who 
may need to teach in-person classes at the same time. The concerns of CNAS faculty and 
Department Chairs and their request for formal Senate consultation are duly noted. The CIE 
appreciates the current effort to address these concerns by asking for Senate input on the work 
accomplished so far by the Instructional Continuity Workgroup. 

 
UCR’s Office of International Students and Scholars (ISS) has heard from numerous international 
students voicing their strong concerns about the Fall term.  There are a variety of issues ranging 
from health concerns about the pandemic to a rise in hostility within the US directed towards non-
immigrants (particularly those from Asia), to name a few.  Their testimonials, included here in 
Attachment A, speak powerfully to what is at stake for our students. 
 
In addition to supporting remote options for Fall 2021, the CIE offers three possible options to 
supplement remote teaching:  
 
Option 1. University Extension (UNEX) 
To provide a temporary stop-gap measure to allow international students who, for whatever 
reason (e.g., visa issues, health and safety concerns), cannot attend UCR in-person in Fall Quarter 
2021, the Committee proposes that University Extension “XR” courses be opened up to 
international students currently residing outside of the US who wish to remain remote 
temporarily.  These courses could supplement UCR remote courses.  XR courses are UCR catalog 
courses taught and administered by University Extension. (For reference, XR courses are covered 
in UC Systemwide Academic Senate Regulation 
810(A)  https://senate.universityofcalifornia.edu/bylaws-regulations/regulations. The “X” 
designation stands for Extension, while the “R” stands for Riverside campus; XB courses would 
be for Berkeley, and so on). Instructors are approved by the corresponding department and the 
Senate’s Committee on Courses. Under normal circumstances, XR courses are not available to 
UCR students, however according to UC Systemwide Academic Senate Regulation 812a 
“Student residents at the University and students on leave of absence may enroll in the University 
Extension courses, with a view to gaining credit thereby, only with the consent of the dean of the 
appropriate colleges; or in the case of graduate students only with consent of the Dean of the 



Graduate Division concerned.”  In the view of the Committee, current pandemic conditions 
constitute exceptional circumstances that warrant temporary use of XR courses for current UCR 
international students. 
 
Another advantage to XR courses is their potential to mitigate faculty overload. Since XR courses 
are administered by UNEX, instructors are by-agreement and do not have a regular teaching load. 
They may be an advanced graduate student who doesn’t have funding for that particular quarter, 
they might be a recent PhD who is on the job market and looking for extra income, and so forth. 
Extension is clear upfront about the modality of the course (in this case, remote), so there are no 
surprises for instructors or students. 
 
Option 2. Education Abroad 
Continuing students who cannot be in Riverside in the Fall may be eligible to take classes through 
Education Abroad OAP (Opportunities Abroad Programs).  This option is not available to 
incoming first-year or transfer students and there may be limitations for international students 
depending on their immigration status.  A number of deadlines have already passed so students 
interested in this option should contact UCR’s Assistant Director of Education Abroad, LaSharon 
McLean Perez (lasharon.perez@ucr.edu), as soon as possible. 
 
Option 3. Go Local 
The “Go Local” Initiative would allow international students based in their home countries to 
attend local universities in their area and receive course credit.  See Attachment B for a letter 
from International Students outlining this initiative. 
 
These options may not be available for all students, as that will depend on whether or not they are 
maintaining student visa status.  The Office of International Students and Scholars will be able to 
advise students about which options are appropriate for them based on their situation.  For those 
students who are maintaining student visa status, they will be required to register full-time due to 
immigration requirements.  

 
• The Committee appreciated the opportunity to review the Job Announcement/Description for the 

Vice Provost of International Affairs. The Committee reviewed the document and had no 
suggestions for changes. 

 
 
 
Heidi Brevik-Zender, Chair & UCIE Representative 
Charles Denver Graninger 
Bai-lian Li 
Robert Ream 
Shaolei Ren 
Marko Princevac, Ex Officio 
Kevin Vaughn, Ex Officio 
Michael Schmelzle, Ex Officio 
Annette Webb, Ex Officio 
Christina Chen Mai, ASUCR Representative 
Yi Zhou, GSA Representative 
 



COMMITTEE ON LIBRARY AND INFORMATION TECHNOLOGY 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 

To be received and placed on file: 
 

Overview: 
 

The Committee on Library and Information Technology (LIT) met 8 times during the 2020-2021 academic 
service year. The committee reviewed and readopted 20-21 Conflict of Interest statement. During the 
20-21 service year all meetings were conducted on Zoom due to COVID. 
 

Review Items and Other Consultations: 
 
The committee reviewed and responded to the following review items:  
(SR – Systemwide Review / CR – Campus Review) 

1. CR. Master of Science Degree in Robotics 
2. SR. Curtailment Program 
3. SR. Report of the  Online Undergraduate Degree task force 
4. CR. Proposal for a joint 5-year combined degree program for Microbiology BS/ Microbiology MS 
5. CR. Committee on Faculty Welfare Campus Climate Report 
6. SR. Innovative Learning Technology Initiatives: Recommendations for Future State 
7. SR. President Job Protection 
8. SR. Proposed Presidential Policy, Business and Finance Bulletin IS-12 IT 
9. CR. Campus Safety Task Force Draft Report Recommendations 
10. CR. Draft Strategic Plan 
11. SR. New Presidential Policy on UC Research Data and Tangible Research Materials 
12. SR. Proposed Policy on Native American Cultural Affiliation Repatriation 
13. CR. Instructional Equipment RFP Lottery Funds 
14. CR. Fall 21 Remote Options 
15. SR. Draft Presidential Campus Safety Plan 
16. CR. Master of Public Health 
17. CR. New Department Pre-proposal Department of Black study 
18. CR. STEM 

 
All committee responses can be found here: https://senate.ucr.edu/issues/archive/2020  
 
In addition to senate routed review items, LIT worked closely with the Library, Information Technology 
Solutions, and XCITE to navigate remote learning solutions due to COVID, advertise system changes like 
the CANVAS transition, assess departmental needs for funding or staff, and provide feedback on 
department projects. 
 

Bylaw Change: 
 
COVID highlighted many campus wide infrastructure and communication issues, resulting in a heavy 
workload for the committee and UCOLASC / UCACC representatives. As a result, Chair Alejandra 
Dubcovsky, proposed a bylaw change that would separate the committee into two separate 
committees. One committee to focus on Library and Scholarly Communication and the other to focus on 

https://senate.ucr.edu/issues/archive/2020


Information Technology. The separation would allow for better senate consultation with these two core 
service groups. The new bylaws have been drafted and are in the queue for the 21-22 LIT committee to 
propose to the Senate for review. 
 
Respectfully Submitted, 
Alejandra Dubcovsky, Chair 
Manu Sridharan, Vice Chair 
Jia Guo 
Erich Reck 
Miguel Carreras 
James Frederick Davies 
Heather Ford 
Susan Laxton 
Shujie Ma 
Shizhong Xu 
Steven Mandeville-Gamble, University Librarian, Ex Officio 
Josh Bright, Interim Associate Vice Chancellor of ITS, Ex Officio 
 
 
 
 
 
 



COMMITTEE ON PHYSICAL RESOURCES PLANNING 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

2020-2021 ACADEMIC YEAR 
NOVEMBER 30, 2021 

 
To be received and placed on file: 

The Committee on Physical Resources Planning met two times during the 2020-2021 academic year. In 
addition, the Committee coordinated a presentation in April 2021, by PRP member, Dr. Kelley Barsanti (a 
professor of Chemical and Environmental engineering), to Gerry Bomotti, Vice Chancellor for Planning, 
Budget and Administration, and Monty Anderson, Facilities Services - Director of Customer Relations 
about the science behind aerosol transmission in the spread of Covid 19. She also made recommendations 
for monitoring the air quality of campus buildings and classrooms to ensure air quality sufficient to limit 
transmission of Covid.  Dr. Barsanti is an NSF Career Award winner for her work on air quality and 
several of the faculty in her department have been either doing work on Covid or keeping up with the 
research literature on it.   

Gerry Bomotti, Vice Chancellor for Planning and Budget and Jacqueline Norman, Campus Architect 
attended the February and May meetings and discussed the planned renovations/construction projects and 
the 2021 Long Range Development Plan. A listing of all current capital projects was provided and include 
the following: Plant Research 1, Pierce Hall Renewal, Dundee Glasgow, North District Phase 1, Student 
Success Center, New Parking Structure, SOM Clinical Skills & Simulation Lab at Orbach Science 
Library, Batchelor Hall Renewal, SOM Education Building 2, Student Health & Counseling Center, 
School of Business, Stem High School, and the Barn Project. 
 
Projects proposed for the failed 2020 G.O. Bond Funding remain campus’ priority and would address 
mission critical needs in the areas of seismic improvements, deferred maintenance needs, and student 
enrollment. They include the Undergraduate Teaching & Learning Facility: New Construction, Spieth 
Hall Renovation: Seismic Retrofit and Deferred Maintenance, and the Rivera Library Renovation: 
Seismic Retrofit and Renovation. Seismic Retrofit Projects proposed for consideration of AB94 Funding 
include Webber Hall and Athletics and Dance.  
 
Jacqueline Norman noted that there is a governance structure for all major projects. The Committee on 
Physical Resources Planning would like to be involved during the planning process including site 
selection for major projects and would like to become a participating member of the governance structure 
developed to enhance the committee’s advisory role. VC Bomotti offered to have a member from the 
committee sit on the Capital Project Working Group for new projects.  This group is charged with the 
development of the project vision and development of a detailed project scope and program as a basis for 
design. The working group is generally made up of stakeholders who are most familiar with the project’s 
specific needs and aspirations and will be the primary users of the building. A knowledgeable and 
engaged working group is critical to moving the project forward in the development of a Detailed Project 
Program and/or a Basis of Design document. The Working Group is advisory to the Project Executive 
Committee, who is charged with making recommendations to the Chancellor relative to scope, 
schedule, and budget. A PRP member will be invited to serve on these working groups as they are formed 
going forward. 
 
Jacqueline Norman noted that it would be beneficial for the Chair of PRP to sit on the Design Review 
Board. The Design Review Board (DRB) is charged with the review of major planning initiatives (e.g. 
area studies, master plans), and facilities siting, facilities design and landscaping for major projects and 
selected other projects, to ensure a high standard of design as well as consistency with the campus Long 



Range Development Plan (LRDP) and UCR’s planning principles as specified in the Campus Physical 
Design Framework, Campus Design Guidelines and Landscape Guidelines. This committee is advisory to 
the Chancellor and meets as needed to review projects typically once, in the early design phases. The 
Chair (Professor Bishin) began service on the DRB, which is scheduled to meet monthly but meets on an 
as needed basis.  This will be added into PRP’s guidelines and procedures. 
 
Senate Chair, Jason Stajich met with committee to discuss integrating sustainability into the PRP charge. 
There are ongoing discussions at UCOP about climate change, sustainability, and the climate crisis. 
Senate Chair Stajich approached the committee about expanding their charge/scope of the committee to 
include sustainability which could possibly increase the members on the committee and require more 
meetings. Members would have to have longer terms lasting more than 3 years or be given the choice to 
reenlist to the committee after their term is up. The committee members all agreed that having an 
independent committee on sustainability beyond physical resources would be more beneficial. And a 
member of PRP should sit on that committee. There is a concern that PRP does not have much influence 
or power over decisions. The committee also suggested to promote more faculty who have the field 
relevant knowledge. Senate Chair Stajich will review UCSD’s Sustainability charge to help UCR form 
their committee.    
 
Bylaw/Regulation Items 
The Committee on Physical Resources Planning received or reviewed the following Legislative Campus 
and Systemwide Review requests: 

• Curtailment Program 
• Report – Faculty Welfare Campus Climate Survey 
• President’s Job Protection Program 
• Campus Safety Task Force Report 
• Draft Strategic Plan 
• Remote Options for Fall 2021 
• Renewal of Partnership Agreement between UCR & RUSD STEM 
• Draft Plan-Presidential Campus Safety Plan 

 
 
Respectfully Submitted, 
B. Bishin, Chair 
M. Alexander 
K. Barsanti 
D. Jenerette 
M. Raveendran 
N. Reddy 
C. Reynolds 

 



COMMITTEE ON PLANNING & BUDGET 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 
To be received and placed on file: 

From September 1, 2020 to August 31, 2021, the Committee on Planning & Budget (P&B) met a 
total of 24 times, with a typical meeting length of 1.5 - 2 hours. The Committee discussed and 
considered several business items from the campus and from Office of the President.   
 
Campus level review subjects: 

• Proposal for a new master’s degree – M.S. in Robotics 

• Proposal for a new Public Policy BA/MPP 5-Year Combined Degree Program 

• P&B reviewed and supported FTE transfers for 6 faculty.   

• P&B reviewed and supported one FTE rebalancing request.  

• Endowed Chair Proposal: The Ronald H. Chilcote Endowed Chair in Latino and Latin 
American Studies and Research 

• CNAS FTE Rebalancing proposal  

• Proposal for a Statistics B.S./Statistics M.S. Five Year Combined-Degree Program 

• Draft Policy: Role of UCR Financial Planning & Analysis in the Establishment and 
Financial Management of Self-Supporting Graduate Professional Degree Programs 

• Committee on Faculty Welfare - Campus Climate Survey Report 

• Endowed Chair Proposal: Reza Abbaschian Endowed Term Chair 

• Proposal for a new master’s degree - M.S. in Data Science 

• Proposal for a new Microbiology B.S./M.S. Degree Program 

• Request for Recommendations: President's Job Protection Program 

• Report Review: Campus Safety Task Force draft report & recommendations 

• Academic Planning: Draft Strategic Plan 

• Proposal for the Formalization of Division Status for Undergraduate Education 

• School/College Name Change: Simple name change for the Graduate School of 
Education 

• Proposal for a new undergraduate major - Bachelor of Science in Robotics Engineering 

• Proposal to transfer the CMDB Graduate Program and the CMDB Undergraduate 
Program to the Department of Molecular, Cell and Systems Biology (MCSB) 

• Proposal for a new master’s degree - Master of Public Health (MPH) 

• Proposed Policy: Remote Options for Fall 2021 

• New Department Pre-Proposal: Department of Black Study 

• Proposal to renew partnership agreement between UCR & RUSD regarding Riverside 
STEM Academy (RSA) 



 

 

• Consultation: Job Description for Vice Chancellor for University Advancement 
 

Systemwide level review subjects: 

• Proposal: 2020-21 Curtailment Program 

• Proposed Presidential Policy, Business and Finance Bulletin, IS-12 IT Recovery 

• Report Review: Innovative Learning Technology Initiative (ILTI) Review 

• Report Review: Faculty Salary Scales Task Force Report and Recommendations 

• Proposed Presidential Policy BFB-BUS-43 Purchases of Goods and Services; Supply 
Chain Management 

• Proposed Presidential Policy on Classification of Gifts and Sponsored Awards 

• Proposed Revisions to Policy: Presidential Policy-Fee Policy for Graduate Student In 
Absentia Registration 

• Draft Presidential Campus Safety Plan 
 
P&B invited the Vice Chancellor of Planning, Budget & Administration and/or the Director of 
Financial Planning & Analysis to attend a portion of their meetings once per month.  
 
P&B also met with all Academic Deans and select non-academic unit heads to discuss the 
yearly budget process and future plans and projections for the unit.   
 
The committee Chair also participated as a member on the Budget Advisory Committee, which 
reviews unit budget requests annually.  
 

 

 

Respectfully Submitted, 

Katherine Kinney, English, Chair 
Richard Arnott, Economics, Vice Chair  
Adalberto Aguirre, Sociology 
Peter Atkinson, Entomology  
Subramanian Balachander, School of Business  
Adam Godzik, School of Medicine  
Anthea Kraut, Dance 
Covadonga Lamar-Prieto, Hispanic Studies 
Ayala Rao, Microbiology & Plant Pathology  
Dana Simmons, History  
Kambiz Vafai, Mechanical Engineering  
Jianzhong Wu, Chemical & Environmental Engineering  
Yadong Yin, Chemistry  
 
 



COMMITTEE ON PREPARATORY EDUCATION 
ANNUAL REPORT TO THE DIVISION 

NOVEMBER 30, 2021 
 

To be received and placed on file: 
 
The Committee on Preparatory Education met four times during the 2020-2021 academic year.  
 
The Riverside Division of the Committee on Preparatory Education was represented on the Universitywide 
Committee on Preparatory Education (UCOPE) by the Committee Chair Jingsong Zhang.  The Committee 
was updated by Professor Zhang at each meeting about issues under discussion at the Systemwide level.  
 
The Committee undertook its regular review of the Entry Level Writing Requirement (ELWR) program.  
The Associate Director of the University Writing Program and ex officio member of the Committee, Paul 
Beehler, provided the Committee with an overview of the program and presented a report documenting the 
outcomes of the program for the 2019-2020 academic year.  The report documented that 61% of entering 
freshmen at UCR had satisfied the ELWR before registering as full-time students.  The remaining 39% of 
entering freshmen placed in entry-level writing courses and the great majority made good progress once 
they arrived at UCR.  The Committee voted to approve the report and it was reported on the December 1, 
2020, Division meeting agenda.   
 
The Committee reviewed the amended proposal to modify the UCR Comprehensive Review model for 
undergraduate admissions. Members responded with the following: The proposal was a response to a 
court case, so altering UCR’s procedure to be test-blind for this upcoming admissions cycle makes sense. 
We have no choice but to conform the decision to the state supreme court ruling. However, there are some 
concerns about the proposed procedures, e.g., the weights for each admission criteria in Table 1 for the 
"Without" option. Members believe that the GPA is weighted too high (0.8 or 80%). The text of the IR 
report states that GPA has a maximum prediction at about 0.7 (see page 6, paragraph 3). Besides that, a 
problem with weighting GPA too high is that it will likely promote grade inflation. Some members would 
like to down weight GPA to 0.7. That is still 40% higher than in the past (i.e., 0.7 vs. 0.5 in the past; 7/5 = 
1.4; whereas the report is proposing to increase the weight of GPA by 60% from 0.5 to 0.8). 
 
The Committee reviewed the amended Proposal 2020-21 Curtailment Program. Members responded with 
the following: The committee noted that in order to "curtail" staff wages and workdays it requests a 
commensurate adjustment to deadlines, paperwork, and all the other support that will impact students, 
especially to all the procedures for preparing and admitting students. If staff take five unpaid days without 
some leniency given to the deadlines and amounts of work they will actually administer, then the 
curtailment will negatively affect students and prospective students. The curtailments need a supporting 
context. The committee also noted that any forthcoming curtailments for faculty be similarly 
contextualized. If waged staff are being asked to stop working for five days, then the same principle 
should be applied to faculty. Since faculty are not typically able to simply stop ongoing research, 
teaching, and service obligations, those who propose these curtailments should lessen faculty 
responsibilities, the expectations for their productivity, and so on, commensurate with any proposed 
curtailments. Curtailment implies that there will be a reduction in responsibilities or workload. It is 
unclear how that will work for faculty. The proposal does not seem open to a curtailment of teaching 
responsibilities or even University service, so it seems that the faculty can only curtail their research. Yet, 
that could have negative consequences to faculty's career progress.  This proposal needs further 
development. The proposal is vague. Its aim is to allow campuses to save money through salary savings, 
but significant details are lacking. Will 11-month faculty be permitted to use their vacation days while 9-
month faculty, with no vacation, have no option but unpaid days?  How would the accounting be 



handled?  What would the estimated savings be?  Would this impact quarter system campuses differently 
than the semester system campus, with our shorter winter break? 
 
“For academic-year faculty, the program would be implemented as an equivalent reduction in salary 
(based on the salary tiers established under the program) but would not result in additional paid or unpaid 
time off.” Can academic-year faculty use their research grants to pay the 5-day curtailment or compensate 
the portion of salary loss/reduction? Please consider that academic faculty’s job function in 
research/teaching/service never stops with or without curtailment. If the curtailment does not reduce 
faculty teaching/service, it essentially asks to jeopardize faculty research programs and student 
training/mentoring or keep working without pay.  
 
What does it mean “based on salary tiers”? The same percentage of cut for everyone or different 
percentage for each person? How is that determined to ensure transparency, fairness, and accommodation 
of family needs of disadvantaged/vulnerable faculty groups? 
 
The committee was also concerned that a fundamental reason underlying the financial distress of UCR is 
the inequitable distribution of money to campuses by UCOP.  Our campus would be more likely than 
other campuses to need to recoup salary savings from personnel.  One of the impacts will be to further 
exacerbate the salary inequities between our campus and others, not to mention the impact on our 
students. 
 
The Committee reviewed the Committee on Faculty Welfare Campus Climate Survey Report and the 
committee feels in general that the climate survey shows to various extents that there are problems and 
concerns in leadership, equity, and collegiality on campus. The Academic Senate should take the survey 
seriously. The repeated concerns could be followed up with more focused study and should be pursued at. 
There are also comments on how to better understand and interpret the survey data aggregated across 
many departments and colleges and that it would be more useful if the data/feedback are grouped by each 
college, etc. 
 
The Committee reviewed the President's Job Protection Program and offered the following comments: 1) 
The proposal to limit layoffs to a temporary status is sensible, as does the desire to avoid disruptions in 
retirement service credit, etc. 2) Some parts of the memo need clarification. For example, what the exact 
breakdown of the salary bands will be. Also, layoffs are presented as a possibility and not a 
certainty, another important detail that could help with the evaluation of the plan. Is there any idea of 
where these layoffs would be concentrated? Finally, there is a line in the executive summary from the 
Board of Regents that says eligible represented employees are subject to collective bargaining 
requirements. Will represented employees be exempt from this plan? This final piece of information 
would also be helpful when considering the plan. 
 
The Committee reviewed the Campus Safety Task Force Report and offered the following comments: 
Although this review item is not directly in the purview of the committee, the committee feels it needs to 
respond as it concerns with preparing the students’ transition to UCR campus.  The nine 
recommendations in the report are reasonable and should move forward. Additionally, some members 
question the membership of the task force (e.g., having the Police Chief on the task force) and other 
members note that while policing practices are important, there should be a larger plan to improve 
campus climate for and increase enrollment of African American students. 
 
The Committee reviewed the Draft Strategic Plan and offered the following comments: 1) pp. 8-9: 
"Become a Nationally Recognized Model for Inclusive Excellence in Graduate Education": this requires 
adequately funding graduate programs to make us competitive with other UCs, state R1s, and Ivy League 
programs. Where will the money for this come from? 2) pp. 11-12: "Leverage Technology to Increase 



Educational Access": the first item on this agenda is "expanding high-quality online instruction." The 
concern is that this is really an effort to replace f2f instruction with online, which is cheaper, and less 
effective. It actually runs counter to the previous imperative of building campus community by "making 
our large campus feel intimate and personal." How will that be achieved if resources flow away from 
physical classrooms to online instruction? 3) p. 16: "Provide Leadership on Pressing Societal Issues": one 
of these is "racial justice." This needs to be related to the task force on campus safety. It also needs to be 
related to the previous goal, "Make Campus-Community Boundaries More Permeable." 4) p. 18-19: all of 
the budget items underneath "sustainably pursuing our goals" are a variety of streamlining existing 
systems, but they do not address chronic understaffing and underfunding. If UCR has a hope of realizing 
the grand dreams outlined in this document, it needs to change the UC governance structure whereby the 
wealthier campuses vote to withhold adequate resources from UCR and from UCM, the campuses that 
serve BIPOC. 5) p. 20: "Ensuring Accountability": how are we going to hold the system-level funding 
accountable to us -- our students, staff, and faculty? That is missing from this document. 
 
The Committee reviewed the Changes to College Board AP Exam Credit - Env Sci and requested a more 
detailed departmental justification for the change. Please provide a substantive explanation for why the 
change is needed, especially because the department vote was 9 for and 8 against. The committee would 
like to know the rationale for altering the AP score from a 3 to 4,5 for credit. Has ENSC run a study that 
revealed a need for such a change? Has ENSC faculty raised concerns about student preparation among 
the student population that received a 3 on the College Board AP Exam for Environmental Science? More 
information would be helpful in making an informed and reliable recommendation. 
 
The Committee reviewed and supported the Proposed Changes to the College Board Advanced Placement 
Examination Credit for Statistics. 
 
The Committee reviewed the Proposal: Renewal of Partnership Agreement between UCR & RUSD 
regarding Riverside STEM Academy (RSA) and generally supported the STEM Academy partnership 
renewal agreement with RUSD. There are some questions about the details. (1) Why only some of the 
colleges are participating? Why would the School of Public Policy not participate for example? (2) When 
RUSD or RSA is promised access, does that mean for free, or will RSA be expected to pay the fees for 
rooms on campus? The language for access to large classrooms include "when available." (3) Will 
teachers or the district be paying for the involvement of their teachers in the various programming that 
UCR is promising to make available for them? (4) When select University personnel guide the 
development of the RSA course offerings and classroom enrichment activities, will RSA be compensating 
them for their time? Will this be voluntary on the part of the University personnel or an expected part of 
their university responsibilities?  5) Shouldn’t the University be partnering more broadly with RUSD to 
help improve their teacher training and programs, rather than just with one school within the system? (6) 
Regarding the insurance, will the general liability also cover medical? 
 
 
Jingsong Zhang, Chair & UCOPE Rep. 
Po-ning Chen  
Huinan Liu 
Gregory Palardy 
Susan Zeiger 
Alicia Arrizón, Ex Officio 
Paul Beehler, Ex Officio 
Connie Nugent, Ex Officio 
Marko Princevac, Ex Officio 
Sheldon Tan, Ex Officio 
Lina Nguy, ASUCR Rep. 



COMMITTEE ON PRIVILEGE AND TENURE 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 
 
To be received and placed on file:  
 
The primary function of the Committee on Privilege and Tenure is to consider grievances 
brought by members of the Academic Senate and disciplinary charges brought by the 
administration against members of the Academic Senate.  Details of all grievances, 
charges, and cases are confidential.  The Committee may also be asked to opine on 
proposed revisions to Bylaws and Regulations which may be related to the charge of the 
committee. 
 
The Committee on Privilege and Tenure met eight times and the following is a summary 
of Committee activities during the 2020-21 academic year:  
 

• P&T received three grievance cases.  One case was referred to mediation prior to 
a prima facie determination; one case was determined to have not made prima 
facie; and the third case was determined to have sufficient reason to move to the 
hearing stage (carryover to AY21-22). 
 

• P&T received four disciplinary cases and the adjudication process was completed 
on one in spring 2021.  Two of the cases were resolved by informal resolution 
prior to conducting the hearings.  One case was received in the summer and will 
carryover to AY21-22. 

 
• Policy Recommendations considered by P&T include the following reviews: 

 
o Revisions to Systemwide Bylaws 336.F.3 and 336.F.8 
o Revisions to the SVSH Frameworks for Faculty and Staff 
o President Job Protection Program 
o Proposed 20-21 Curtailment Program 
o VPAR Role at UCR 
o UCR Anti-Bullying Policy 
o Draft UCR Strategic Plan 
o Committee on Faculty Welfare Campus Climate Survey Report 
o UCR Campus Safety Task Force draft report & recommendations 

 
The Committee’s formal response to each issue is located on the Academic Senate 
website and can be found at: https://senate.ucr.edu/issues   
 
 
 
 
 
 
Respectfully submitted, 

https://senate.ucr.edu/issues


 
S. Ghosh 
K. Ramakrishnan 
J. Rodenbeck 
M. Chauvet 
J. Gan 
B. Maciejovsky 
J. Tobias 
R. Zandi, Chair 



COMMITTEE ON RESEARCH 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 
 

To be received and placed on file: 
 

Overview:  
 

During the 2020-2021 academic year, the Committee on Research (CoR) met seven times. The Committee 
reviewed and readopted the prior year’s Conflict of Interest Statement. 
 

Review Items and Other Consultation: 
 
SR. Curtailment Program 

The committee on research reviewed the 20-21 Curtailment Program. The committee felt that 
the program needed clarifications regarding exceptions when concerning Vivarium or essential 
labs, salaries supported by grants, and potential impact on retirement plans. Additionally, the 
committee would like to know how future cuts will be implemented or if the curtailment days 
can be staggered rather than consecutively. The committee would also like more concrete 
details or specific totals on the 5-day curtailment and why this five-day timeframe is a sufficient 
cost saving measure. The program document is also vague on the potential negative impacts on 
faculty of different ranks. 
 
From a non-research perspective the committee would also like clarification regarding the 
impact on faculty during appraisal periods. 

 
 
CR. Committee on Faculty Welfare - Campus Climate Survey Report  

The committee on research reviewed the Committee on Faculty welfare Campus climate survey 
report and wanted to strongly encourage financial support for graduate programs to increase 
competitiveness. In addition, to more accountability and enforcement on bullying and sexual 
harassment situations. 

 
CR. Campus Safety Task Force draft report & recommendations  

The committee on research reviewed the Campus Safety Task Force draft report & 
recommendations and supports the proposal but had one question about how the usage of 
force reports was reported. 

 
CR. Safety Orientation - mandatory training program 

The committee on research reviewed the Safety Orientation – mandatory training program 
and had no comments. 

  
CR. Draft Strategic Plan  

The committee reviewed the draft strategic plan and noted that 1. The plan was too general 
given the current COVID impact on research and 2. The plan needs to be accompanied by 
statistics and case samples that show how these plans can convert into meaningful changes. 

 
SR. New Presidential Policy on UC Research Data and Tangible Research Materials  



 
 

The committee on research reviewed the New Presidential Policy on UC Research Data and 
Tangible Research materials and noted on page 11 of the proposal: 
 

“On a case-by-case basis, the campus in consultation with the Vice Chancellor for 
Research or their designee(s) may allow for the transfer of Research Data or Tangible 
Research Materials to another institution if it has been determined that the transfer of 
the Research Data and/or Tangible Research Materials would not impede other 
Workforce Members from continuing their research, does not conflict with legal or 
contractual requirements, and as long as the new institution accepts custodial 
responsibilities for the Research Data or Tangible Research Materials. The University 
may retain a copy of the Research Data or Tangible Research Materials and must retain 
access to the Research Data or Tangible Research Materials should that become 
necessary.” 

 
That “may” is extremely, restrictive and should be “will” to ensure the transfer if deemed 
allowable by the relevant parties. 

 
SR. Proposed Presidential Policy on Classification of Gifts and Sponsored Awards  

The committee reviewed the proposed policy on Classification of Gifts and Sponsored Awarded 
and suggested improving communication. 

 
SR. SARS-CoV-2 (COVID-19) Vaccination Program 

The committee reviewed the proposed policy SARS-CoV-2 Vaccination and felt that policy should 
explicitly include or exclude visitors and/or human subjects research participants. 

 
CR. New Department Pre-Proposal: Department of Black study 

The committee reviewed the proposal and had no comments.  
 
CR. Fall21RemoteOptions 

The committee reviewed the proposal and had no comments.  
 
CR. Renewal of Partnership Agreement between UCR & RUSD Regarding Riverside STEM Academy 

The committee reviewed the proposal and had no comments. 
 
Grant Applications 

 
CoR’s primary activity is to administer intramural grant competitions. The committee further clarified the 
applications guidelines, spending limitations and adjusted the overall grant timeline to give more time for 
grant submission and committee review, and slightly altered the review scoring. Additionally, due to 
COVID travel restrictions and research impacts the committee offered as needed extensions and 
additional funding exceptions to help faculty. 
 
Research Grant Applications received for 2019-2020 funding included: 
 Total Applications: 412 
 Total Funded Applications: 377 
  
 Grant Type + Scoring Breakdown: (Total Funded / Total Received) 

- Omnibus (309/327) 



 
 

o Travel Only = (224/241)* 
o Research and Travel = (85/86)* 

 Score 3 awarded $1500 (23)  
 Score 2.5 awarded $1200 (30) 
 Score 2 awarded $1000 (17) 
 Score 1.5 awarded $900 (12) 
 Score 1 awarded $900 (0) 
 Score .5 awarded $900 (0) 
 Score 0 awarded $900 (3) 

- CoR (41/50) 
o Score 3 awarded $6000 (16) 
o Score 2.5 awarded $4500 (18) 
o Score 2 awarded $3500 (7) 

- Regent Faculty Fellowship (16/18) 
o Score 3 awarded $6000 (5) 
o Score 2.5 awarded $4500 (9) 
o Score 2 awarded $3500 (2) 

- Regent Faculty Development (10/19) 
o Score 5 awarded $6000 (4) 
o Score 4.5 awarded $4500 (5) 
o Score 4 awarded $3500 (2) 
 

*Omnibus recipients who receive a grant of $5000 or more do not receive the travel funding 
 
Total Research funds awarded for 2020-21 was $636,589. 
 
Respectfully Submitted,  
Hai Che, Chair 
Fedor Karginov 
Sergio Joseph Rey 
Kinnari Atit 
Daniel Ozer 
Juchen Guo 
Jing Shi 
Jan Sets 
Hideaki Tsutsui 
Marcus Kaul 
Pingyun Feng 
Nalo Hopkinson 
Ex Officio, Rodolfo Torres, Vice Chancellor for Research 
 



COMMITTEE ON RULES AND JURISDICTION 
 ANNUAL REPORT TO THE RIVERSIDE DIVISION 

NOVEMBER 30, 2021 
 
To be received and placed on file: 
 
The Committee on Rules and Jurisdiction conducted its work via email.  Following is a summary 
of Committee activities from September 1, 2020 to August 31, 2021. The first item of business 
discussed by the Committee was to reaffirm its policy on Conflicts of Interest. 
 
In keeping with the charge to review legislation submitted for adoption, the Committee 
considered the Regulations, Bylaws, and Policies below:  
 

1. Campus Review: Proposed COVID-19 Modifications to UCR Senate Regulations for Fall 
2020 and Winter 2021 Quarters (Regulation R1.1.4 and R1.1.5 – Course Drops) 
(Regulation R1.1.6 and R1.2.2 – S/NC) 
 

2. Systemwide Review: Proposed Curtailment Program 
 

3. Campus Review: Proposed Changes to Charge of the Committee on Bylaw 6.4.4.1 
 

4. Campus Review: Request for Senate Review of Committee on Faculty Welfare Climate 
Survey 

 
5. Campus Review: UC Riverside Campus Safety Task Force Draft Report and 

Recommendations 
 

6. Campus Review: UC Riverside Strategic Plan 
 

7. Campus Review: Proposed changes to GR4 Requirements for the Degree of Doctor of 
Philosophy, GR4.5 Qualifying Examination, Qualifying Committee and Advancement 
to Candidacy and GR4.6 Dissertation Requirements bylaws 
 

8. Campus Review: Proposed Changes to Charge of the Committee on Bylaw 6.4.4.1 – 
AIC Member Numbers 
 

9. Campus Review: Proposed Changes to Regulations of the Riverside Division Extension 
of COVID-19 Related Modifications through Fall 2021 (Grading System Regulations 
R1.1.4, R1.1.5, R1.1.6, R1.2.2, R1.8.1) 
 

10. Campus Review: Proposed Changes to Graduate Division Regulations of the Riverside 
Division Extension of COVID-19 Related Modification through Fall 2021 (GR1.5.7, 
GR5.4) 
 

In addition to the above, the Committee is often asked to respond to informal requests from 
members, officers, or committees of the Division for information regarding the Code of the 
Academic Senate or the legislation of the Division. To that end, the Committee responded to the 
following request for advice or ruling:  
 

• Interpretation of Senate Legislation - HSR3.2.3.1(1) and Divisional Bylaw 9.5 
 
 



Respectfully submitted, 
 

N. Abu-Ghazaleh, Chair 
K. Ford 
F. Xu, Secretary Parliamentarian 



COMMITTEE ON SCHOLARSHIPS AND HONORS 
ANNUAL REPORT TO THE DIVISION 

NOVEMBER 30, 2021 
 

To be received and placed on file: 
 
The Committee on Scholarships and Honors met on March 11, 2021 to discuss the candidates 
for the Chancellor’s Awards for Excellence in Undergraduate Research and Creative 
Achievement. The committee submitted to the Division the nominations of Assistant Professor 
Hollis Woodard, from the Department of Entomology, and Professor Jeff Perry, from the 
Department of Biochemistry, for the 2020-2021 faculty Chancellor’s award.  
 
The committee also selected Elizabeth Fletes, from the Department of Evolution, Ecology, and 
Organismal Biology, and Precious Fasakin, from the Department of Economics, as the student 
recipients of the 2020-2021 Chancellor’s award. The nominations were approved at the May 25, 
2021 meeting of the Riverside Division of the Academic Senate. 
 
E. Davis, Chair 
A. Mills 
A. Bajzelj 
S. Becker 
T. Jiang 
V. Santhakumar 
Y. Hua 
Z. Jia 
B. Haynes, Vice Chancellor of Student Affairs (ex-officio) 
J. Aguilar, Director of Student Financial Aid (ex-officio) 
A. Kaur, ASUCR 
 
 
 



 
 

Committee on Undergraduate Admissions 
Annual Report to the Riverside Division 

November 30, 2021 
 

To be received and placed on file: 
 
The Committee on Undergraduate Admissions (UAC) met 10 times during the 2020-2021 academic year.   
 
The Riverside Division of the Committee on Undergraduate Admissions Committee was represented on 
the Systemwide Board of Admissions and Relations with Schools (BOARS) by Sheldon Tan, Chair of the 
Committee on Undergraduate Admissions.  BOARS held 10 meetings during the 2020-2021 academic year.  
Chair Tan updated Committee members at each meeting on the issues discussed at the UC System-level.  
In addition, Chair Tan represented the Committee on Executive Council and served as an ex officio member 
of the Committee on Preparatory Education.   
 
The Interim Associate Vice Chancellor for Enrollment Services and Director of Undergraduate Admissions 
Emily Engelschall updated the Committee at each meeting on the Fall 2021 Freshmen admissions cycle 
and Winter 2021 Winter 2022 transfer admissions cycles and other issues of note from the Office of 
Undergraduate Admissions.  Assistant Vice Chancellor for Institutional Research Scott Heil provided the 
Committee with information about models for tracking admissions and provided consultation at meetings 
when data was reviewed. 
 
Actions undertaken by the Committee during the academic year were the following: 
 

• The Committee proposed an Amendment to the approved proposed dual-AIS score 
admission policy. The Committee voted in favor of adopting the test-blind AIS score for the 2022 
admission cycle in lieu of the approved proposed test-inclusive and test-blind AIS options. As 
noted in the original proposal, the Regents unanimously approved the suspension of the 
standardized test requirement (ACT/SAT) for all California freshman applicants until fall 2024, 
and also outlined a plan for phasing out the ACT and SAT tests entirely and possibly replacing 
them with a new standardized test format.  
 
The primary rationale for this amendment to the previously approved proposed dual-AIS score 
admission policy is due to pending litigation and the unavailability of testing centers in 
California. As a result, the Committee on Undergraduate Admissions believes it’s in the best 
interest for UCR and the 2022 applicant pool to adopt the test blind AIS score for the 2022 
admission cycle so that Undergraduate Admissions can communicate a clear and consistent 2022 
undergraduate admissions testing and comprehensive review policy to students as soon as 
possible. 
 

• The Committee reviewed the Report of the Academic Council Teaching Evaluation Task Force and 
generally support the report and had the following comments: 
 
The Teaching Evaluation Task Force recommends a number of common sense and logical actions 
that would improve both the process of evaluating instruction and the actual instruction received 
by undergraduates at UCR.  Foremost, recommendation number five seems particularly critical. 
The teaching evaluation should not be based only on student evaluation of teaching (SET) scores, 
which is currently the only evaluation evidence used at UCR. As mentioned in the report, SET 
can be unreliable, biased and can’t measure important aspects such as curricular alignment and 
instructor’s content expertise. Further, UCR must adhere to the UCOP requirement, APM 210-
1D, indicating that multiple forms of evaluation must be used for merit and promotion.  



 
 

Incorporating peer observation and reflective teaching statements as a common practice would 
significantly improve learning outcomes and provide a more balanced process for 
evaluation. However, the committee also notes that this will create more work for the faculty.  
 
To remain competitive as an undergraduate institution, UCR must foster innovative and effective 
teaching practices and be a leader in deploying inclusive and responsible pedagogy.  A more 
robust instructor evaluation system will help keep UCR at the forefront of undergraduate 
instruction. The current system appears to result in significant bias, particularly toward woman 
and people of color as noted in the report and the recommendations two and three, and this needs 
to be addressed in a manner that does not stifle creative and innovative instructional practices.  
 
The purpose of instructor evaluation should also be to encourage new and productive 
methodologies, and to that end, the committee notes that a more nuanced approach to the 
evaluation system should focus on helping instructors improve and refine their pedagogy is 
welcome.  Evaluations should not be used exclusively to stifle or reprimand instruction, but rather 
to foster its development so that our undergraduates receive the best possible experience. 

 
• The Committee reviewed the Proposal: Classification of Instructional Programs Process and did 

not have any concerns with the revision as it relates to their charge of undergraduate admissions.  
 

• The Committee reviewed the proposal for a BS/MS Joint Five-Year Combined Degree Program in 
Statistics and are supportive of the revisions. 
 

• The Committee reviewed the proposal for a BA/MPP Joint Five-Year Combined Degree Program 
in Public Policy and are supportive of the revisions.  
 

• The Committee proposed a set of changes to section I. Minimum Academic Requirements of the 
Admissions by Exception (AxE) Guidelines in response to UCR making the decision to implement 
a test-free admission policy for the 2021 admission cycle and the COVID-19 pandemic. 

 
• The Committee reviewed and supported the proposed changes to Undergraduate Major’s 

Admissions requirements for the following programs: 
1. Business Administration 
2. BS/MS in Mechanical Engineering program change 
3. Data Science Major program change 
4. Entomology Major Transfer Admission Program Change 
5. Plant Biology Major program change 

 
• The Committee reviewed and supported the proposed combined Entomology B.S. + Entomology 

M.S. Program.  
 

• The Committee reviewed the Proposal: 2020-21 Curtailment Program and did not have any 
concerns as it relates to their charge of undergraduate admissions.  

 
• The Committee reviewed the Regents Scholarship Criteria and are supportive of using the 

recently approved Academic Index Score to offer Regents Scholarships starting with the Fall 
2021 incoming freshmen class.  

• The Committee reviewed the Committee on Faculty Welfare Campus Climate Survey Report and 
discussed the concerns reported by the report and generally agree that most of the concerns 



 
 

regarding the shared governing between faculty and administration, the equity issues, and the 
unfair treatment of faculty of color are valid and should be addressed by the campus. 
 

• The Committee reviewed and supported the proposal for a BS/MS Joint Five-Year Combined 
Degree Program in Microbiology.  
 

• The Committee reviewed the President’s Job Protection Program and did not note any concern 
relating to their charge of Undergraduate Admissions and had no further comments. 
 

• The Committee reviewed the Campus Safety Task Force Report. In the purview of the committee, 
the committee considers it is important to have a safe environment for all the students so that they 
can attend school and graduate safely. At the same time, the committee thinks that inequitable 
policing is also a major concern for students.  

 
Some members think the report is a good start to address the campus safety issues including the 
renaming of “Campus Police” to “Campus Safety”, the need for more training for police officers 
(police brutality is both cultural and institutional), more training on how to deal with mental 
health issues and the integration of safety activity with campus programs. 

  
The question was raised as to whether or not we are safe without police and the answers were 
split among members. Some members pointed out that we still need the police for protection from 
outside criminal activities and see the vital needs for police on campus. While other members 
expressed their concerns for the report and believe the UCR administration has not taken the 
student demands seriously, especially the safety concerns of African American students. Another 
member supports the complete de-funding and disbanding of the UCR police department and is in 
favor of shifting the funding for police to other areas.   
 

• The Committee reviewed the Draft Strategic Plan and did not have any concerns as it relates to 
their charge of undergraduate admissions.  
 

• The Committee reviewed and supported the Proposal Policy SARS-CoV-2 (COVID-9) 
Vaccination Program. The committee acknowledges that this policy is critical for many faculty to 
be willing to return to predominantly in person instruction in the Fall. The committee feels it will 
facilitate a return to normal instruction which could conceivably positively impact the willingness 
of students to attend and even apply in the future. 

 
The committee requested clarification on the following: 

 
1) Vaccine Declination: The proposal states: “Individuals who are not vaccinated and do not have 
an approved Exception or Medical Exemption documented on a Declination Form will not be 
cleared to access University Facilities or Programs in person.” Does this mean that remote 
learning will be provided for these individuals? Are there alternatives like deferred enrollment for 
freshman and transfer students if they fall under this category? There will be declinations (not just 
among students, but among some faculty as well) and this issue will arise. 

 
2) In multiple spots, including the Policy Summary, the document refers to a person receiving the 
COVID-19 vaccine as a requirement for, in effect, full participation in university activities. 
Perhaps this should be strengthened to require the person to be "fully vaccinated." This term is 
clearly defined by the CDC, and basically means two weeks following the full sequence of doses 
(1 or 2) of the vaccine that is administered.  



 
 

 
3) The verbiage on disabilities is confusing and perhaps misleading. On page 10, it seems to refer 
to a specific disability---being immunocompromised. Surely this is a medical exemption, though 
the disability service offices might play a supportive role should that exemption be 
challenged.  But on page 3, the wording is so terse that it seems to imply that any disability is 
automatically a medical exemption. Perhaps the "; or disability" on page 3 should just be dropped 
but keep the verbiage on page 10. 
 

• The Committee reviewed the proposal for the new undergraduate major in Robotics Engineering 
and were generally supportive of the proposal. The committee had the following 
questions/suggestions: 

 
1) The committee suggested the transfer admission requirements (major preparation) be 

more explicit for new students transferring into the major from a CCC.   
2) What is the minimum GPA for transfer students? 
3) How are students selected into the program? 

 
• The Committee reviewed and supported the Pre-Proposal: Department of Black Study. UCR 

prides itself on its diversity and inclusion. While applications by and admissions of black students 
are generally increasing, the enrollment of black students has decreased.  Having a Department of 
Black Study will likely improve our prospect of recruiting, enrolling, and retaining black students 
at UCR. One Committee member abstained from the vote and one committee member did not 
support the proposal.   

 
• The Committee reviewed and supported the Proposal: Renewal of Partnership Agreement 

between UCR & RUSD regarding Riverside STEM Academy (RSA).   
 

The committee asked for clarification on the effective date. Page 1 of the document states, “This 
Agreement, effective Thursday, July 30, 2021, is made by and between The Regents of the 
University of California, on behalf of the University of California, Riverside campus (hereinafter 
referred to as “University”), and Riverside Unified School District (hereinafter referred to as 
“District”), on behalf of its Riverside STEM Academy (hereinafter referred to as “RSA”); 
collectively the Parties.” 

 
However, further down on page 1 of the document under Terms and Conditions, the effective 
date begins July 1, 2020. 

  
TERMS AND CONDITIONS 
1. TERM. The term of this Agreement shall be from July 1, 2020-June 30. 2025. 

 
• The Committee continued discussions throughout the year on a potential holistic review model of 

admissions for UCR.   
 
 
Sheldon Tan, Chair & BOARS Representative 
Wallace Cleaves 
James Kelliher 
Worku Nida 
Carolyn Rasmussen 
Qixuan Wang 



 
 

Weiwei Zhang 
Emily Engelschall, Ex Officio 
Sean Nguyen, ASUCR Representative 



 COMMITTEE ON UNIVERSITY EXTENSION 

 ANNUAL REPORT TO THE RIVERSIDE DIVISION 

 NOVEMBER 30, 2021 

 

 

To be received and placed on file: 

 

The Committee on University Extension met three times this Academic Year and conducted a virtual 

meeting through iLearn and email in September 2020 and July 2021.  This academic year the 

Committee examined and approved 325 course and instructor proposals in the X300-400 series.  The 

Committee also approved 13 proposals for extension certificates and diplomas.  

 

The Committee reviewed the proposed curtailment program, Campus Safety Taskforce report, and 

draft Strategic Plan and had no comments related to the Committee’s charge of University Extension 

(UNEX) as UNEX was not included in the three documents.  The Committee did note concern that 

UNEX was not recognized in these review items and the lack of recognition UNEX has on Campus.  

The Committee sent a memo to the Senate Chair noting their concern and requesting that the Academic 

Senate seek out and employ strategies to elevate the awareness of UNEX to the general faculty.  The 

Committee noted to the Senate Chair that issues affecting the campus also affect UNEX and attempts 

should be made to strengthen the relationship between campus and UNEX.   

 

The Committee reviewed the Academic Senate Committee on Faculty Welfare Campus Climate 

Survey and noted concern with the results of the survey.  Concern was also noted that the survey did 

not include UNEX in the assessment of campus climate.   

 

The Committee consulted with the Dean of University of Extension at each meeting and provided 

recommendations for academic programs offered at University Extension.  

 

The Committee would like to commend University Extension for their continuing efforts to expand 

offerings in new directions, and for the high quality of all programs despite the impact of COVID-19 

and remote instruction.  University Extension has developed a number of innovative programs this 

year, and the quality of instructors continues to be excellent.  The Committee would like to thank the 

Dean of University Extension Kevin Vaughn, the University Extension Director of Academic Services 

Marie Martin, and University Extension Academic Services Coordinator Lizbeth Gonzalez for an 

excellent job in presenting the best candidates for review and approval by the Committee and for 

promptly providing additional information for proposals as requested.   

        

Maryjo Brounce, Chair 

Zizhong Jeffrey Chen 

Hyun Hong 

Adam Lukaszewski 

Georg Michels 

Travis Stanton            

Andrea Terrones, ASUCR Representative 

Fernando David Marquez Duarte, GSA Student Representative  

 



EXECUTIVE COMMITTEE 
COLLEGE OF ENGINEERING 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 
November 30, 2021 

 
The Executive Committee of the College of Engineering met 12 times during the 20-21 academic 
year.  

1. Course Proposals  

New - 25 Changes - 60 Restore - 0 Deletions – 2 

 

NEW CHANGED DELETED 

CEE/BPSC 208 
CS 009A 
CS 009B 
CS 009C 
EE 016 

EE 020A/MATH 
045 

EE 020B 
EE 030A 
EE 030LA 
EE 220B 

EE/CS 228 
EE 281A 
EE 281B 
EE 283A 
EE 283B 
EE 284A 
EE 284B 
EE 285A 
EE 285B 
EE 285C 
EE 285D 
EE 285E 
EE 286A 
EE 286B 
EE 286C  

BIEN 130 
BIEN 130L 
BIEN 175A 
BIEN 175B 

CS 005 
CS 009M 
CS 009P 

CS 009 (E-Z) 
CS 010A 
CS 010B 

CS/MATH 
011 

CS 015 
CS 061 
CS 100 
CS 110 

CS/EE 120B 
CS 122A 
CS 130 
CS 160 
CS 164 
CS 173 

CS 226 
CS 235 
CS 236 

CS/EE 251A 
CS/EE 251B 

EE 005 
EE 105 
EE 106 

EE 110A 
EE 111 
EE 116 
EE 118 
EE 123 
EE 128 
EE 132 
EE 136 
EE 137 
EE 138 
EE 139 

EE 142/CS 
171 

EE/ME 144 

EE 146 
EE 148 
EE 150 
EE 151 
EE 152 
EE 153 
EE 155 

EE/MSE 161 
EE 162 

EE 191 (E-Z) 
EE 191E 

EE 220A/MSE 
237A 

EE 243 
EE 247 

ENGR 118 
ENGR 160 
ME 018A 
ME 121  

CS 013 
EE/BIEN/GEN 

271 

RESTORED 

  

 
2. Programs/Curriculum Changes 

• Undergraduate Program Change – Bioengineering Major 



 
 
• Undergraduate Program Changes – Computer Engineering Major 
• Undergraduate Program Change – Computer Science Major 
• Undergraduate Program Change – Data Science Major 
• Undergraduate Program Changes – Electrical Engineering Major 
• Undergraduate Program Change – Materials Science & Engineering Major 
• Undergraduate Program Change – Mechanical Engineering Major 
• New Undergraduate Program – Robotics 
• Graduate Program Changes – Electrical Engineering 
• Graduate Program Changes – Mechanical Engineering 
• New Graduate Program – Data Science 
• New Graduate Programs – Air Quality Management 

 
3. Senate Items: Campus and Systemwide Requests for Feedback 

• 2nd Round-Transition of Vice Provost for Administrative Resolution (VPAR) Role at UCR 
• Undergraduate Education (UE) Academic Status Proposal 
• Role of UCR Financial Planning & Analysis in the Establishment and Financial 

Management of Self-Supporting Graduate Professional Degree Programs 
• Committee on Faculty Welfare - Campus Climate Survey Report 
• UCR Academic Advising Report 
• Proposal for a New BS + MS Degree in Microbiology 
• Proposal to Change to Credit Awarded for the Environmental Science AP Exam 
• Proposal for a Dean's Final Merit Delegation at UCR 
• Campus Safety Task Force Draft Report & Recommendations 
• Strategic Plan Draft Report 
• Final Report from the Ad Hoc Committee on Evaluation of Teaching 
• Request for Use of Title “Professor of Practice” on Campus 
• 2nd Round - Formalization of Division Status for Undergraduate Education 
• 3rd Round - Transition of Vice Provost for Administrative Resolution (VPAR) Role at UCR 
• Online Undergraduate Degree Task Force Report 
• 2020-21 Curtailment Program 
• Report of the Academic Council Teaching Evaluation Task Force  
• Proposed Revisions to the Leave-Related Policies of the 700 Series of the APM  
• Innovative Learning Technology Initiative (ILTI) Review 
• Proposed Presidential Policy on Native American Cultural Affiliation and Repatriation 
• Proposed Revisions to Presidential Policy-Fee Policy for Graduate Student In Absentia 

Registration 
 
4. Student Petitions 

• None were received 
 

5. Bachelor Degrees Awarded 



Fall 2020 81 
Winter 2021 128 
Spring 2021 405 
Summer 2021 52 

 
6. Honors at Graduation 
 

HONORS AT 
GRADUATION 

Honors High Honors Highest Honors 

Fall 2020 1 2 11 
Winter 2021 1 7 21 
Spring 2021 8 16 38 
Summer 2021 0 3 6 

 
7. Students on Probation and Subject to Dismissal 
 

 Fall 2020 Winter 2021 Spring 2021 
Academic Probation 73 235 261 
Dismissal 0 4 61 

 
8. Executive Committee Members and Staff 
 
Members 
Philip Brisk, Chair 
Victor Rodgers, BIEN rep. 
Juchen Guo, CEE rep. 
Masaru Rao, ME rep.  
Zizhong Chen, CSE rep. 
Elaine Haberer, ECE rep.  
Cesunica Ivey, Member at Large 
Chris Lynch, Dean 
Chinya Ravishankar, Asso. Dean, Graduate Education & Research 
Marko Princevac, Associate Dean, Undergraduate Student Affairs 
Maggy Harake, Undergraduate Student Rep. 
 
Staff 
Rod Smith, Director, BCOE Student Academic Affairs 
Katelyn Robinson, Advising/Enrollment Assist., BCOE Student Academic Affairs 
 
 
 



       EXECUTIVE COMMITTEE 
COLLEGE OF HUMANITIES, ARTS, AND SOCIAL SCIENCES 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 
 

November 30, 2021 
 
 

To be received and placed on file: 
 
The Executive Committee of the College of Humanities, Arts, and Social Sciences met 9 times during the 2020-
21 academic year. 
 
 
1. Course Proposals 
 

New courses 33 Courses changed 102    
New E-Z segments 0 Courses deleted 33  

     Professional courses    0  Priority Enrollment             0 
       Courses restored             4 
 
    
2. Majors 

 
The Faculty approved the following new majors:  NONE 
 
The Executive Committee approved changes in the following majors:  Administrative Studies; 
Anthropology (BA/BS); Art History; Art History/Administrative Studies; Art History/Religious Studies; 
Chinese; Classical Studies; Comparative Ancient Civilizations; Comparative Literature; Creative Writing; 
Dance; Economics/Administrative Studies; English; French; German; Global Studies; 
History/Administrative Studies; Japanese; Language; Latin American Studies; Liberal Studies; Linguistics; 
Media and Cultural Studies; Middle East and Islamic Studies; Neuroscience (BA/BS); Philosophy; Political 
Science/Administrative Studies; Psychology (BA); Psychology (BS); Psychology/Law and Society; 
Religious Studies; Russian; Sociology/Administrative Studies (BA); Sociology/Administrative Studies 
(BS); Sustainability Studies; Theatre, Film and Digital Production 
 
The Executive Committee approved the disestablishment of following major: 
Humanities, Arts, & Social Sciences Major (HASS) 
 
The Executive Committee reviewed and approved the Proposed Changes and Name Change from 
Sustainability Studies to Feminist Science and Sustainability Studies Major 

 
3. Minors 
 

The Faculty approved the following new minors:  Medical and Health Humanities Studies Minor 
   
The Executive Committee approved changes in the following minors:  Anthropology; Art History; Chinese; 
Creative Writing; Global Studies; Labor Studies; Latin American Studies; Media and Cultural Studies; 
Middle East and Islamic Studies; Neuroscience; Religious Studies; Speculative Fiction and Cultures of 
Science 

 
The Executive Committee approved the disestablishment of the following minor:  
Chicano Bilingual-Bicultural Studies Minor (CBBS) 

 
 
 
 



4. Program, Department, and Breadth Reviews: 
  

The committee reviewed and commented on the Appendix 7 Transfer of Program: 3rd Round-Proposal to 
Transfer Bachelor of Science Degree in Business Administration to School of Business from College of 
Humanities, Arts, and Social Sciences (Revised Proposal to Convert the Business Administration Major 
(BSAD) from a Two-Year Upper-Division Major to a Four-Year Major) 
 
The committee reviewed and commented on the General Education Proposals 
 
The committee reviewed the Interdisciplinary Undergraduate Programs in CHASS and created an Ad Hoc 
Committee 
 
The committee reviewed and made recommendations on the Formalization of Division Status for 
Undergraduate Education 

The committee reviewed and made recommendations for the School of Public Policy—Courtesy curriculum 
change review for the undergraduate major 
 
The committee reviewed breadth designations for GEO013 and CBNS010 courses to determine breadth 
equivalents in the College of Humanities, Arts, and Social Sciences 
 
The committee reviewed Public Policy (PBPL) courses to determine breadth equivalents in the College of 
Humanities, Arts, and Social Sciences 

 
The committee consulted and reviewed the establishment of the Black Study Department 
 
The committee consulted and reviewed the establishment of the Department of Environmental and Health 
Equity Studies 
 
The committee consulted and reviewed the Proposal for a Master of Public Health Program 
 
The committee consulted and discussed the Western Association or Schools and Colleges (WSCUC, 
commonly known as WASC) report with the Associate Provost and campus Accreditation Liaison Officer 
(ALO) for UCR’s accrediting body   
 
The committee reviewed and made recommendations to the Program Committee Roster in the College of 
Humanities, Arts, and Social Sciences 

 
 
5. Regulations and Bylaws 

   
The committee approved the following new College Regulation: NONE 
The committee approved the following new College Bylaw:  NONE 
 
The committee approved the following College Regulation changes: NONE 
The committee approved the following College Bylaw changes:  Changes to Charge of the Committee on 
Bylaw HS 4.1.1.1 
 
Campus 
The committee commented and approved the following Campus Regulation: NONE 
The committee commented and provided feedback the following Campus Regulation: NONE 
 
The committee approved the following Campus Bylaw: NONE 

 
 
6.  Executive Committee Business and Review 
 



The committee reviewed and commented on the Systemwide Review: Online Undergraduate Degree Task 
Force Report 
 
The committee reviewed and commented on the Proposal: 2020-21 Curtailment Program 
 
The committee reviewed and commented on the Report of the Academic Council Teaching Evaluation Task 
Force 
 
The committee reviewed and commented on the Proposal: 2nd Round-Transition of Vice Provost for 
Administrative Resolution (VPAR) Role at UCR 
 
The committee reviewed and commented on the Report Review: Committee on Faculty Welfare - Campus 
Climate Survey Report 
 
The committee reviewed and commented on the Report Review: UCR Academic Advising Report Review 
 
The committee reviewed and commented on the [Campus Review] Proposal: Request for use of title 
Professor of Practice on campus   
 
The committee reviewed and commented on the [Campus Review] Compendium Action: 2nd Round - 
Formalization of Division Status for Undergraduate Education 

 
The committee reviewed and commented on the [Campus Review] Proposal: Proposal for a Dean's Final 
Merit Delegation at UCR 
 
The committee reviewed and commented on the [Campus Review] Report Review: Campus Safety Task 
Force draft report & recommendations 
 
The committee reviewed and commented on the [Campus Review] Report Review: Final Report from the 
Ad Hoc Committee on Evaluation of Teaching 
 
The committee reviewed and commented on the [Systemwide Review] Proposed Policy: Proposed 
Presidential Policy on Native American Cultural Affiliation and Repatriation 
 
The committee reviewed and commented on the [Campus Review] Proposal: 3rd Round-Transition of Vice 
Provost for Administrative Resolution (VPAR) Role at UCR 
 
The committee reviewed and commented on the Proposed Revisions to Policy: Presidential Policy-Fee 
Policy for Graduate Student in Absentia Registration  

The committee reviewed and commented on the Ronald Chilcote Endowed Chair in Latino and Latin 
American Studies and Research Fund 
 
The committee reviewed and commented on the Student Voice Committee-Case Study 
 
The committee reviewed and commented on the Confirming of Commencement of Academic Activity 
Required by the Department of Education's Federal Student Aid (FSA) Programs 
 
The committee reviewed and commented on the Consultation: Job Description - Vice Chancellor for 
University Advancement 
 
The committee reviewed and commented on the Proposed Change to Search Approval Workflow for 
Academic Searches 
 



The committee reviewed and commented on the Request for recommendation on masking in classrooms 
 
The committee reviewed and commented on the Operational Continuity - Proposed Building Reopening 
Date 
 
The committee reviewed and commented on the Proposed Masking Policy in Classrooms and Other Indoor 
Spaces 
 
The committee reviewed and commented on the Partnership Agreement between UCR and RUSD in 
relation to the current Riverside STEM Academy (RSA) 
 
The committee reviewed and commented on the Proposed Modification to the Merit and Review Process 
 
The committee reviewed and commented on the Draft Presidential Campus Safety Plan 
 
The committee reviewed and commented on the Reappointment of John Briggs to the McSweeny Family 
Chair of Rhetoric and Teaching Excellence 
 
The committee reviewed and commented on the Nomination for the Teresa and Byron Pollitt Endowed 
Chair for Interdisciplinary Research and Learning in the Humanities and Social Sciences 
 
The committee reviewed and commented on the Remote Options in Fall 2021 
 
The committee reviewed and commented on the SARS-CoV-2 (COVID-19) Vaccination Program 
 
The committee reviewed and commented on the Penultimate Draft of “Future Fluent: University of 
California, Riverside Strategic Plan, February 2021 
 
The committee reviewed and commented on the UC Riverside Campus Safety Task Force Draft Report and 
Recommendations 
 
The committee reviewed and commented on the Proposal: Proposal for a Dean's Final Merit Delegation at 
UCR 
 
The committee reviewed and commented on the Review of the report, Innovative Learning Technology 
Initiatives: Recommendations for Future State with updated information 
 
The committee reviewed and commented on the Systemwide Review of Proposed Revisions to the Leave-
Related Policies of the 700 Series of the Academic Personnel Manual (APM) 
 
The committee reviewed and commented on the Draft policy from Financial Planning & Analysis for the 
administrative aspects of reviewing and managing fees charged by self-supporting graduate degree 
programs (SSGDPs) 
 
The committee reviewed and commented on the Report of the Academic Council Teaching Evaluation Task 
Force 
 
The committee reviewed and commented on the Review of the Report of the Online Undergraduate Degree 
Task Force 
 
The committee reviewed and commented on the Review of Proposal for Interim COVID‐Related 
Dependent Care Modified Duties 
 
The committee reviewed and commented on the Amendment to the proposed dual-AIS score admission 
policy   
 

 



7. Student Petitions 
0—Grade appeal 
0—Request for Certificate of Attendance  

 
 
8.  College Awards 
 0—Distinguished Research Lecturer 
 0—CHASS-Teaching Award  
 0—CHASS Faculty Award for Civic Engagement 
  
 
9. Scholarship Decisions 
 Degrees Awarded 

B.A. end of Summer Session 2020 619 
B.S. end of Summer Session 2020 49 
B.A. end of Fall Quarter 2020 264 
B.S. end of Fall Quarter 2020 13 
B.A. end of Winter Quarter 2021 430 
B.S. end of Winter Quarter 2021 30 
B.A. end of Spring Quarter 2021 1415 
B.S. end of Spring Quarter 2021 105 

 
 
10. Students/Academic Action   Fall 2020 Winter 2021    Spring 2021 
 Subject to Dismissal 681 780      644 
    Dismissed 0 1 150 
 Probation 261 277 277  
 ELWR Lapse      0     0                        0 
 
 
11. Honors at Graduation    Cum Laude      Magna Cum Laude   Summa Cum Laude 
 Summer Session 2020        46           11      6 
 Fall Quarter 2020  18             3      4 
 Winter Quarter 2021  84           28    10 

Spring Quarter 2021        159                64                 36 
 
 
2020-21 Executive Committee:   
 Lucille Chia, Chair, History 
 John Cioffi, Political Science 
 Alejandra Dubcovsky, History 
 Alfonso Gonzales, Latin-American Studies (20F) 
 Peter Graham, Philosophy 
 Paul Green, Ethnic Studies 
 Hiroki Nishimura, Economics 
 Keun-Pyo Park, Theatre 
 Traise Yamamoto, English 
 Fariba Zarinebaf, Global Studies 
 
Ex Officio:  
 VACANT, Graduate Student ex-officio 
 VACANT, Graduate Student ex-officio 
 Mufida Assaf, Undergraduate Student ex-officio 
 Juan Morales Pascual, Undergraduate Student ex- officio  
 José Beruvides, Student Academic Affairs ex-officio 
 Alicia Arrizón, Associate Dean ex-officio   
 Gloria Gonzalez-Rivera, Associate Dean, Guest 



 Kiril Tomoff, Associate Dean, Guest 
 Juliet McMullin, Interim Dean ex-officio  
 
 
10/26/21 GB 



EXECUTIVE COMMITTEE 
COLLEGE OF NATURAL AND AGRICULTURAL SCIENCES 

 

 ANNUAL REPORT TO THE RIVERSIDE DIVISION  
NOVEMBER 30, 2021 

 

The Executive Committee of the College of Natural and Agricultural Sciences met 11 times 
during the 2020-2021 academic year.   

1.   COURSE PROPOSALS 

New Courses:    6 Course Changes: 75 
Course Discontinuations:    0 Course Restorations:   0 
Course Splits:    0 Professional/Grad Courses: 35 

 
 

2. MS PROGRAMS 

• CNAS FEC memo to the Senate concerning New Master Degree Proposal: M.S. 
Degree in Data Science  

3. BS+MS PROGRAMS 

• Proposed Degree Program: Microbiology B.S.+M.S. Joint Program 

4. MAJORS 

The Committee approved curriculum changes to the following undergraduate programs: 
 
• Proposed changes to the Biology BA and BS 
• Proposed changes to the B.S. in Cell, Molecular, and Developmental Biology 
• Proposed changes to the B.A. and B.S. in Environmental Sciences 
• Proposed Changes to the B.S. Mathematics for Secondary School Teachers  
• Proposed Changes to the B.A. and B.S. in Neuroscience/NRSC 
• Proposed Changes to the Undergraduate Major in Entomology – Redux 
• Proposed Changes to the Undergraduate Major Requirements in Microbiology 
• Proposed Changes to the Undergraduate major in Plant Biology – Redux 
• Proposed Changes to the Undergraduate major in Statistics 
• School of Public Policy: Proposed Changes to the Public Policy Major 
• Proposed Changes to Earth Sciences Major (Redux) 
• Proposed Changes to the CHEM B.S. with Chemical Physics and Environmental 

Chemistry Options 
• Proposed Changes to Geology Major 
• Proposed Changes to Geophysics Majors 
• Proposed Changes to Plant Biology Major 
• Proposed Changes to Undergraduate Major Requirements in Data Sciences 

 
 
 
 



The Committee approved the following new criteria for the undergraduate program: 
 

• Proposed Changes to Major Change Criteria for Earth Sciences and Geology 
Majors 

• Proposed Changes to College Board Advanced Placement Exam Credit – 
Environmental Sciences 

• Proposed Changes to the College Board Advanced Placement Exam Credit – 
Statistics 

• Proposed Changes to the Entomology Transfer Selection Criteria 
• Proposed Changes to Data Sciences Transfer Admission and Major Criteria 

 
The Committee approved the following graduate department name changes: 
 

• Proposal for Graduate Program Name Change from Geological Sciences to Earth 
and Planetary Sciences 

 
5. MINORS 

The Committee approved curriculum changes to the following minor: 

• Proposed Changes to the Minor in Neuroscience 
• Proposed Changes to the Plant Biology Minor 
• Proposed Changes to the Statistics Minor 
 

6.  DIVISION STATUS 

The Committee supports the following Division status: 

• Formalization of Division Status for Undergraduate Education 

7.   ACADEMIC PERSONNEL MANUAL 

The Committee reviewed the following revisions to the Academic Personnel Manual: 

• Proposed Revisions to the Leave-Related Policies of the 700 Series of the APM 
 

8.   OTHER – ISSUES UNDER REVIEW 

Systemwide 

The Committee reviewed the following systemwide issues: 

• Systemwide Review] Draft Plan: Draft Presidential Campus Safety Plan 
• Proposed Revisions to Policy: Presidential Policy-Fee Policy for Graduate Student in 

Absentia Registration 
• Proposed Policy: SARS-CoV-2 (COVID-19) Vaccination Program 
• Proposed Presidential Policy on Native American Cultural Affiliations and 

Repatriation 
• Innovative Learning Technology Initiative (ILTI) Review 
• Proposal 2020-21 Curtailment Program 
• Report Review: Online Undergraduate Degree Task Force Report 



Campus 

The Committee reviewed the following campus issues: 

• Proposed [new] Degree Program: Master of Public Health (MPH) Proposed 
Modification to the Merit and Review Process (Extenuating Circumstances)  

• Proposed Policy: Remote Options for Fall 2021  
• 2nd and 3rd Round Transition of Vice Provost for Administrative Resolution (VPAR) 

Role at UCR 
• Report Review: Final Report from the Ad Hoc Committee on Evaluation of Teaching 
• Proposal: Request for use of title Professor of Practice on campus 
• Compendium Action: 2nd Round – Formalization of Division Status for Undergraduate 

Education 
• Proposal for a Dean’s Final Merit Delegation at UCR (including review of CAPS 

response to Senate re Proposal for a Dean’s Final Merit Delegation at UCR) 
• UCR Academic Advising Report Review 
• Committee on Faculty Welfare – Campus Climate Survey Report 
• Draft Policy Role of UCR Financial Planning and Analysis in the Establishment and 

Financial Management of Self-Supporting Graduate Professional Degree Programs 
• Proposal: Interim COVID-Related Dependent Care Modified Duties. 
• Proposal to Modify the UCR Comprehensive Review Model for Freshman Admission 

for Fall 2021 and Fall 2022 
• Report of the Academic Council Teaching Evaluation Task Force 
• Campus Safety Task Force Draft Report and Recommendations 

 
9.   DISTINCTION AND RECOGNITION 

• The Committee supports the appointment of the following endowed chairs: 

Harry W. Johnson, Jr. Founder's Chair in Chemistry – Pingyun Feng/Chemistry 
Hartland H. Schmidt Founder's Chair in Chemistry – Francisco Zaera/Chemistry 
F. Burton Jones Chair in Pure Mathematics – John Baez/Mathematics 
Wilber W. Mayhew Endowed Chair in Geo‐Ecology – Tim Lyons/Earth & Planetary 
Sciences 
Singletary Family Endowed Chair in Agriculture – Howard Judelson/Microbiology & 
Plant Pathology 
Endowed Term Chair for Inclusive Excellence in CNAS – Roya Zandi, Physics & 
Astronomy 
 

10.  CAMPUS CONCERNS 
 
The Committee reviewed and commented on the following issues: 

• CNAS Instructional Workload Policy  
• Chairs’ Memo to the Provost re F21 Remote/In-Person/Hybrid Instruction   
• CNAS FEC memo to UCR Administration re Future Fluent – University of California 

Strategic Plan Feb 2021  
• CNAS FEC memo to UCR Administration re Impacts of Campus-Wide Decisions 

on CNAS’ Research Enterprise  
• Senate Temporary Modifications of Regulations for Fall 2020 and Winter 2021 



• Report of the Student Voice Survey presented by Co-Chair Student Voice Committee 
Mark Hanin 

• CNAS Worksite Specific Safety Plan   
• Fall2021 Instruction Plans (for Fall Return – CNAS participation 
• CNAS Instructional Workload Policy 

 

10.   SCHOLARSHIP AND DEGREES CONFERRED   

CNAS Undergraduate Degrees Conferred 
    
  B.A. B.S. 
    
 Fall 2020 8 87 

 Winter 2021 4 144 

 Spring 2021 13 895 

 
 
 

Summer 2021 14 214 
 
 

Graduation Honors 
 

    

  Highest 
Honors 
(top 2%) 

High 
Honors 

(next 4%) 

 
Honors 

(next 10%) 
 

  

 Fall 2020  1  4  7   

 Winter 2021  4  3  5   

 Spring 2021 15 29 76   

 Summer 2021  1  6  8   

 
Academic Action 

  

    
 FALL 2020 WINTER 2021 SPRING 2021 

 
 
 

Number Percentage Number Percentage Number Percentage 

Good Standing 5,993 (92.16%) 5,704 (92.33%) 5,352 (90.32%) 

Probation 247 (3.80%) 201 (3.25%) 240 (4.06%) 

Subject to 
Disqualification 

 
249 

 
(3.82%) 

 
273 

 
(4.42%) 

 
332 

 
(5.61%) 

 
Disqualified 

 
14 

 
(.22 %) 

 
0 

 
(0.0%) 

 
0 

 
(0.0%) 

       

TOTALS 6,503 (100%) 6,178 (100%) 5,926 (100%) 

 



2020-2021 Executive Committee Members: 

Theodore Garland Jr., Chair 
Richard Debus, Biochemistry 
Janet Franklin, Botany and Plant Sciences 
Richard Hooley, Chemistry 
Stephen Robert Kane, Earth and Planetary Sciences 
Quinn McFrederick, Entomology 
Samantha Ying, Environmental Sciences 
Timothy Higham, Evolution, Ecology and Organismal Biology 
Wee Liang Gan, Mathematics 
Hailing Jin, Microbiology and Plant Pathology 
Jeffrey Bachant, Molecular, Cell and Systems Biology  
Adler Dillman, Nematology 
Frederick Hamann, Physics and Astronomy 
Esra Kurum, Statistics 
Kathryn Uhrich, Dean of the College of Natural and Agricultural Sciences: Ex Officio 
Connie Nugent, Divisional Dean of the College, Student Academic Affairs: Ex Officio 
Frances Sladek, Divisional Dean of the College, Life Sciences: Ex Officio 
Timothy Paine, Divisional Dean of the College, Agricultural and Natural Resources: Ex Officio 
José Wudka, Divisional Dean of the College, Physical Sciences: Ex Officio  
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EXECUTIVE COMMITTEE  
SCHOOL OF BUSINESS   

ANNUAL REPORT TO THE RIVERSIDE DIVISION 
November 30, 2021  

The Executive Committee of the School of Business met six times during the 2020-2021 
academic year.  

1. Scholarship Decisions A.
Degrees Awarded 

Master of Business Administration 
Fall Quarter 2020  1 
Winter Quarter 2021 6 
Spring Quarter 2021  20 

Master of Business Administration,  Professional MBA 
Fall Quarter 2020 7 
Winter Quarter 2021 9 
Spring Quarter 2021  40 

Master of Professional Accountancy 
Fall Quarter 2020  22 
Winter Quarter 2021 0 
Spring Quarter 2021  

Master of Finance 

23 

Fall Quarter 2020  15 
Winter Quarter 2021 1 
Spring Quarter 2021 

Master of Arts, Management 

23 

Fall Quarter 2020 0 
Winter Quarter 2021 1 
Spring Quarter 2021  

Doctor of Philosophy 

0 

Fall Quarter 2020  2 
Winter Quarter 2021 0 
Spring Quarter 2021  1 
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Bachelor of Science in Business Administration  
 Summer Session 2020 89 
 Fall Quarter 2020 68 
 Winter Quarter 2021  161  

Spring Quarter 2021            544 
       Total                  862 

  
  

B. Students on Probation, 2020-2021  
  Master of Business Administration  
 Subject to dismissal    18(includes those actually dismissed)  
    Dismissed      3  
  
   

Master of Business Administration, Professional MBA  
 Subject to dismissal    45 (includes those actually dismissed)  
    Dismissed      9  

  
    Master of Professional Accountancy  

Subject to dismissal    14 
    Dismissed    

  
Master of Finance  

  1 

Subject to dismissal    13 
    Dismissed    
  

Doctor of Philosophy   

  1 

Subject to dismissal     0  
    Dismissed      0 
 
  Bachelor of Science in Business Administration  

Subject to dismissal   20F  30  

   21W- 21 
21S- N/A 
  

Dismissed   20F - 1 

       21W- 3  
        21S N/A 

 Note for the spring terms UG programs do not run academic probation due to the lack of time from winter to spring.  
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Courses and Curriculum  
  

C. Courses: Management  
i. New courses    3  

1. Management: 2  
MGT 286A Capstone in business analytics 
MGT 286B Capstone in business analytics 

  

2. Business Administration: 1  
BUS 181 Business Modeling and Optimization 
 

 

 
ii. Course revisions  

1. Management: 7  
MGT 239 Simulation for Business 
MGT 258 Logistics and Supply Chain Management 
MGT 266 Project Management  
MGT 267 Applied Business Forecasting 
MGT 268 Entrepreneurial Finance And Venture 

Capital 
MGT 280 Business Issues In Electronic Commerce 
MGT 282 Business Data Communications 
 

2. Business Administration: 19  
 
BUS 100W Management Writing & communication 
BUS 101 Information Technology Management  
BUS 104 Decision Analysis and Management 
Science 
BUS 108 Financial Evaluation and Managerial 
Analysis 
BUS 125 Simulation for Business 
BUS 131 Fixed-Income Securities 
BUS 134 Corporate Finance 
BUS 135 Corporate Financial Policy 
BUS 136 Investments: Security Analysis & Portfolio 
BUS 137 Investments: Derivatives Markets 
BUS 138 International Finance 
BUS 139  Real Estate Investments  
BUS 140 (E-Z) Current Topics in Finance 
BUS 140 E Current Topics in Finance 
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BUS 141 Trading Strategies 
BUS 142 Banks & Risks of Financial Institutions  
BUS 147 Entrepreneurial Finance 
Bus 165C Intermediate Financial Accounting 
BUS 179 Business Application of Geographic 
Information 
 

 
       

iii. Course deletions  
1. Management: 0  

  
2. Business Administration: 0  

  
 
  
  
2020- Executive Committee  
  
 Elected Members:    
 Elected Members:    

Subramanian Balachander (Chair) 2019-2021  
Shana Hong (ACCT) 2019-2021  
Elaine Wong (MGT) 2020-2022  
Richard Smith (FIN) 2019-2021  
Mohsen El Hafsi (OSCM) 2020-2022  
Ashutosh Prasad (MKT) 2019-2021  
Yunzeng Wang (Dean - ex-officio member)  
Thomas Kramer (Associate Dean  non-voting ex-officio 
member)  
Rami Zwick (Associate Dean  non-voting ex-officio member)  
John Haleblian (Associate Dean  non-voting ex-officio member)  
  
  
  

  
       
   __________________________________  

Bala Balachander, for the Executive Committee  
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Executive Committee 
School of Education 

Annual Report to the Riverside Division
November 30, 2021 

To be received and placed on file: 

The Faculty Executive Committee of the School of Education met 0 times in-person and 11 times via 

Zoom during 2020-2021 Academic Year (AY). 

I. 2020-21 SOE Degrees and Credentials awarded:

Undergraduate/Baccalaureate degree in Education, Society and Human Development 137 

Community Leadership, Policy, and Social Justice 29 

Learning and Behavioral Studies 101 

Comparative Studies 7 

Minor in Education 125 

Teacher Education Program 151 

Teaching Credential only 9 

English 1 

Foundational Mathematics/Mathematics 0 

Multiple Subject 4 

Multiple Subject + BILA 2 

Social Science 1 

M.Ed. Special Education Teaching + Education Specialist Teaching Credential 21 

M.Ed. General Education Teaching + Teaching Credential 121 

Biology 8 

Chemistry 3 

English 17 

Foundational Mathematics/Mathematics 16 

General Science 2 

Multiple Subject 40 

Multiple Subject + BILA 14 

Social Science 17 

Spanish 3 

Graduate Students (no credential) 58 

M.Ed. 35 

Applied Behavior Analysis 7 

Diversity and Equity 8 

Higher Education Administration and Policy 20 

M.A. 9 

Education, Society and Culture 2 

Educational Psychology 2 

Research, Evaluation, Measurement and Statistics 2 
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School Psychology 3 

Special Education and Autism   

Ph.D. 14 

Education, Society and Culture 5 

Educational Psychology 1 

Higher Education Administration and Policy 3 

School Psychology 3 

Special Education 2 

Source: Banner SIS, TEP Education Services 

II. 2020-2021 SOE Selected Highlights: 

 

a. SOE changes name: 
Effective Monday, Sept. 20, the Graduate School of Education officially became the School of 
Education, or SOE. The new name will reflect the scope of the school’s research, community 
engagement, and academic programs, specifically the undergraduate degree program, which 
was approved in 2017 and now accounts for 60% of the school’s enrollment. 
https://news.ucr.edu/articles/2021/09/17/graduate-school-education-changes-name 

 
b. SOE ranked among the best education schools by U.S. News & World Report 

SOE ranks No. 55, jumping 24 spots from the previous year 
https://education.ucr.edu/news/2021/03/31/gsoe-ranked-among-best-education-schools-us-
news-world-report 

 
c. SOE Launches FIERCE Scholars Program 

Fueling the Inland Empire Region with Community Educators, or FIERCE Scholars Program, is 
designed to prepare current SOE undergraduate students to be community-ready and equity 
centered after graduation when they can return to contribute to the workforce needs of the IE 
Inland Empire (IE) area of Southern California. The goal of the program is to address the needs 
of the IE community, which is over 50% people of color, with a significant Latina/o/x, Black, 
Asian/Asian American, and Indigenous population. The hope is that by the time they complete 
the program, our FIERCE Scholars will be ready to enter the community and serve. The focus of 
the program will be on developing students who wish to become teachers, school psychologists, 
or higher education professionals. 
https://education.ucr.edu/news/2021/09/23/soe-launches-fierce-scholars-program 

 
d. Newsom appoints SOE graduate student to Student Aid Commission 

Angel Rodriguez, a higher education advocate who holds a bachelor’s degree from UC Riverside 
and is pursuing a master’s degree in higher education administration and policy at the UCR 
School of Education, was recently appointed by Gov. Newsom to the California Student Aid 
Commission. 
https://news.ucr.edu/articles/2021/10/05/newsom-appoints-ucr-highlander-student-aid-
commission 

 
 
 
 

https://news.ucr.edu/articles/2021/09/17/graduate-school-education-changes-name
https://education.ucr.edu/news/2021/03/31/gsoe-ranked-among-best-education-schools-us-news-world-report
https://education.ucr.edu/news/2021/03/31/gsoe-ranked-among-best-education-schools-us-news-world-report
https://education.ucr.edu/news/2021/09/23/soe-launches-fierce-scholars-program
https://news.ucr.edu/articles/2021/10/05/newsom-appoints-ucr-highlander-student-aid-commission
https://news.ucr.edu/articles/2021/10/05/newsom-appoints-ucr-highlander-student-aid-commission
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e. School psychology program again achieves 100% internship match 
For the fourth straight year, UC Riverside’s Graduate School of Education can boast a 100% 
internship match rate for students in its school psychology program. Students seeking a 
doctorate in psychology from an American Psychological Association-accredited program must 
complete an internship as part of their training. The Association of Psychology Postdoctoral and 
Internship Centers program is the main way many students obtain internships in clinical, 
counseling, and school psychology programs. Students are required to submit a detailed 
application, apply to and interview at individual sites, and rank their choices. Students are then 
chosen in two rounds of matches. Austin Johnson, the GSOE school psychology program director 
and an assistant professor, said all six students who participated in the 2021 process were 
matched in the first round. 

 
f. SOE Launches the Alumni Excellence Award in Education 

This awards program will honored 3 local alumni educators during Teacher Appreciation Week 
(May 3 – May 7, 2021); the award includes a $250 gift card in recognition of their efforts. 
https://education.ucr.edu/news/2021/05/03/gsoe-honors-local-teachers-national-teacher-
appreciation-week 

 
g. Some faculty highlights: 

AERA: 
Two UC Riverside SOE professors were honored by the American Educational Research 
Association for their research work. Rita Kohli, an associate professor in the Education, Society, 
and Culture program, has been selected as the AERA Division K Teaching and Teacher Education 
2021 Mid-Career Scholar. Uma Jayakumar, an associate professor in higher education 
administration and policies, has won the AERA Division G 2021 Henry Trueba Award for 
Research Leading to the Transformation of the Social Contexts of Education. 
https://insideucr.ucr.edu/awards/2021/03/23/two-gsoe-professors-honored-national-
education-group 
 
AASCU names Interim Dean to its 2021 Millennium Leadership Initiative 
Interim Dean Louie Rodríguez is one of 32 higher education leaders chosen to participate in the 
2021 Millennium Leadership Initiative (MLI), a premier leadership development program of the 
American Association of State Colleges and Universities (AASCU). 
 
According to the press release, MLI provides individuals traditionally underrepresented in the 
highest ranks of postsecondary education with the opportunity to develop skills, gain a 
philosophical overview, and build the network and knowledge needed to advance to the 
presidency. 
 
https://education.ucr.edu/news/2021/04/25/aascu-names-interim-dean-its-2021-millennium-
leadership-initiative 

 

h. Development highlights: 

In fiscal year 20-21: 

• SOE secured $638,241 in private support (doesn’t include the government grants) 

• We secured 170 philanthropic gifts from 112 donors, including 49 new donors 

• Doubled the number of members in our Dean’s Circle (annual giving circle) 

https://education.ucr.edu/news/2021/05/03/gsoe-honors-local-teachers-national-teacher-appreciation-week
https://education.ucr.edu/news/2021/05/03/gsoe-honors-local-teachers-national-teacher-appreciation-week
https://education.ucr.edu/news/2021/04/25/aascu-names-interim-dean-its-2021-millennium-leadership-initiative
https://education.ucr.edu/news/2021/04/25/aascu-names-interim-dean-its-2021-millennium-leadership-initiative
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Key highlights thus far in fiscal year 21-22: 

• $152,315 secured thus far in private support 

• 6 new endowed scholarships will be established by Dec 2021, including our first 

undergraduate scholarship (dovetails nicely with the name change to better reflect our 

student population) 

 

III. Executive Committee Membership (2021-2021): 

 

Faculty Executive Committee, 2020:  

Joe Kahne, Chair   

Rita Kohli  

Uma Jayakumar   

Katherine Stavropoulos   

Austin Johnson   

Marsha Ing   

  

Louie Rodriguez, Interim Dean, ex officio  

Sumer Seiki, Dir. of Teacher Education, ex officio  

 

Executive Committee Members, 2021: 

Joe Kahne, Chair  

Katherine Stavropoulos  

Marsha Ing  

Eui Kim  

John Wills (on sabbatical fall qtr) 

Rita Kohli (subbing for John fall qtr) 

 

Louie Rodriguez, Interim Dean, ex officio 

Frances Valdovinos, Interim Dir. of Teacher Education, ex officio 

 



1 of 2 

The School of Medicine Faculty Executive Committee (FEC) conducted several meetings in 
person or via email during the 2020-2021 academic year. The monthly meeting dates were 
scheduled as follows: September 24, 2020, October 22, 2020, November 19, 2020, December 17, 
2020, January, 28, 2021, February 25, 2021, March 25, 2021, April 15, 2021, May 26, 2021, 
June 24, 2021, July 22, 2021, and August 25, 2021. Additional business was conducted via email 
throughout the year.  

The following items were considered (some on multiple occasions in person and via emails): 

General SOM FEC Business 
1. Reaffirmed conflict of interest statement of FEC and forwarded to Senate
2. Reaffirmed the FEC charge document and placed on file with the SOM
3. Review: Conflict of Interest Statement
4. Discuss Agenda for All Faculty Meeting
5. DIO and GME Annual Institutional Review (AIR) Executive Summary
6. Election of a new member to the HSCP Committee (Dr. Maguire)
7. SOM FEC Membership
8. Masters in Medical Education by Brigham C. Willis, MD, MEd Senior Associate Dean

for Medical Education
9. Academic Planning: Draft Strategic Plan
10. Process, Grants. Reporting (PGR) Committee
11. GME Update, Dr. Rajesh Gulati, Associate Dean of GME and DIO & Leti Fernandez
12. FEC Bylaws Guidelines – Brig Willis
13. Grade Appeal – FEC Hearing
14. Admissions Bylaws and Committee for AY 22
15. Update on School of Medicine Admissions Committee Bylaw Change
16. Review & Vote on Medical Education Committee (MEC) Bylaw Change
17. Review Bylaw update suggestion for Progress and Promotions Committee (PPC)
18. Review Progress and Promotions Committee (PPC) Members
19. Review student appeal to Progress and Promotions Committee (PPC) (Re: N. Gleason)

Division Requests 
20. Review: Amended Proposal to Modify the UCR Comprehensive Review Model for

Freshman Admission for Fall 2021 and Fall 2022
21. Review: Online Degree Task Force Report
22. Review Proposal: Interim COVID-Related Dependent Modified Duties
23. Review: Online Degree Task Force Report. (Continued discussion from previous

meeting)
24. Review: Report of the Academic Council Teaching Evaluation Task Force
25. Review: Proposed Curtailment Program
26. Review: Innovative Learning Technology Initiative (ILTI) Review
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27. Review: Proposed Degree Program: Proposal for MCBL Joint BS/MS Degree Program 
28. Review: UCR Academic Advising Report Review 
29. Committee on Faculty Welfare - Campus Climate Survey Report 
30. Campus Safety Task Force draft report & recommendations 
31. Proposal: Proposal for a Dean's Final Merit Delegation at UCR 
32. Final Report from the Ad Hoc Committee on Evaluation of Teaching   
33. Request for use of title “Professor of Practice” on campus 
34. 2nd Round - Formalization of Division Status for Undergraduate Education 
35. Proposal: 3rd Round-Transition of Vice Provost for Administrative Resolution (VPAR) 

Role at UCR 
36. Proposed Presidential Policy on Native American Cultural Affiliation and Repatriation 
37. Proposed Degree Program: 2nd Round - Proposal for Microbiology Combined BS/MS 

Program 
38. Proposal: Renewal of Partnership Agreement between UCR & RUSD Regarding 

Riverside STEM Academy (RSA) 
39. New Department Pre-Proposal: Department of Black Study 
40. Respond to UC Senate Council document on divestment of UC Health affiliations with 

faith-based hospitals. 
41. Proposed Degree Program: Master of Public Health (MPH) 
42. Proposed Modification to the Merit and Review Process (Extenuating Circumstances) 
43. Proposal: Proposed Change to Search Approval Workflow for Academic Searches 
44. Consultation: Request for Recommendation on Masking in Classrooms 
45. Review Consultation: Job Description - Vice Chancellor for University Advancement   

 
 
 
 
 
 
 
 
SOM FEC Composition 2020-2021 
Declan McCole, M.D., Ph.D., Chair 
Seema Tiwari-Woodruff, Ph.D., Vice-Chair 
Marcus Kaul, Ph.D. 
Kimberly Lakes, Ph.D. 
Gerald Maguire, M.D.  
Ramdas Pai, M.D.  
Andrew Subica, Ph.D.   
Kenneth Ballou, M.D. (Non-senate clinical)  
Brigham Willis, M.D., M.Ed. (ex officio) 



EXECUTIVE COMMITTEE 

SCHOOL OF PUBLIC POLICY 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021

The Executive Committee of the School of Public Policy (SPP) conducted electronic meetings 

on numerous occasions during the 2020-2021 academic year. 

1. Courses Proposals

A. New Courses:

a. PBPL 161 - Introduction to Public Health

b. PBPL 162 - Health in All Policies

c. PBPL 174/ENGR 174 - Climate Change: Bending the Curve

d. PBPL 180 - Special Topics in Public Policy

e. PBPL 182/SOC 182 - Urban Problems

B. Modified courses:

a. PBPL 101 - updated prerequisites

b. PBPL 220 - updated course description and additional activities

C. Deleted courses

a. PBPL 270E - in process of deleted, course has not been offered in 5+ years

b. PBPL 272 - in process of deleted, course has not been offered in 5+ years

2. Updates to the PBPL Major - update to approved upper-division track courses

3. Updates to the PBPL Minor - update to approved upper-division track courses

2020-2021 Executive Committee: 

Richard Carpiano (Chair) 

Ran Wei (Vice Chair) 

David Brady (Parliamentarian) 

Kevin Esterling (Member) 

Karthick Ramakrishnan (Member) 



THE GRADUATE DIVISION AND EXECUTIVE 
COMMITTEES OF THE COLLEGES 

REPORT TO THE DIVISION 
NOVEMBER 30, 2021 

To be received and placed on file: 

Reports of Degrees Awarded - Winter 2021 

Bourns College of Engineering 
Bachelor of Science: ..................................................... 128 

College of Humanities, Arts and Social Sciences 
Bachelor of Arts: ........................................................... 430 
Bachelor of Science: ....................................................... 30 

College of Natural and Agricultural Sciences 
Bachelor of Arts: ............................................................... 4 
Bachelor of Science: ..................................................... 144 

School of Business 
Bachelor of Science: ..................................................... 161 

Report of Degrees Awarded – Spring 2021 

Bourns College of Engineering 
Bachelor of Science: ..................................................... 405 

College of Humanities, Arts and Social Sciences 
Bachelor of Arts:  ....................................................... 1,415 
Bachelor of Science: ..................................................... 105 

College of Natural and Agricultural Sciences 
Bachelor of Arts: ............................................................. 13 
Bachelor of Science: ..................................................... 895 

School of Business 
Bachelor of Science: ..................................................... 544 

School of Medicine 
MD: ................................................................................. 57 
MS: ................................................................................... 2 
PhD:.................................................................................. 1 

Graduate Division 
Master of Arts: ................................................................ 36 
Master of Business Administration: ................................. 60 
Master of Education: ..................................................... 132 
Master of Finance: .......................................................... 23 
Master of Fine Arts: ......................................................... 22 



Master of Professional Accountancy: .............................. 23 
Master of Public Policy: ................................................... 18 
Master of Science: ........................................................ 119 
Doctor of Philosophy: ...................................................... 91 

 
Report of Degrees Awarded – Summer 2021 

 
School of Medicine 
 MS:  .................................................................................. 1 

PhD................................................................................... 5 
 

Graduate Division 
Master of Arts: ................................................................ 11 
Master of Business Administration: ................................... 3 
Master of Education: ....................................................... 17 
Master of Finance: ............................................................ 7 
Master of Fine Arts: ........................................................... 9 
Master of Professional Accountancy: ................................ 6 
Master of Public Policy: ..................................................... 1 
Master of Science: .......................................................... 48 
Doctor of Philosophy: ...................................................... 93 
   

 
 
The names of the candidates are filed in the official records of the Office of the Registrar. 
 
F. Xu, Secretary-Parliamentarian 
Riverside Division of the Academic Senate 



Committee on Courses

Report to the Riverside Division

November 30, 2021

To be received and placed on file:

The Committee on Courses has approved the following courses.

Action: Course:

Cross-listed 

Course(s): Title: Units:

Course 

Renumbered:

Undergraduate Courses:

Change ANTH 001 CULTURAL ANTHROPOLOGY 4 Units

Change BIEN 175A SENIOR DESIGN 2 Units

Change BIEN 175B SENIOR DESIGN 4 Units

Change CBNS 124 PSYC 124 SYSTEMS NEUROSCIENCE 4 Units

Change CLA 020 WORD POWER FROM GREEK AND LATIN ROOTS 4 Units

Change CPLT 027 MCS 036 FOOD IN FILM 4 Units

Change CPLT 040W LITERARY RESPONSE TO DISASTER AND REPRESSION 5 Units

Change CPLT 048 MCS 048; 

AST 048; 

CHN 048 

CHINESE CINEMA 4 Units CHN 047

Change CS 005 INTRODUCTION TO COMPUTER PROGRAMMING 4 Units

Change CS 009A DATA-ORIENTED INTRODUCTION TO COMPUTING I 4 Units CS 009P

Change CS 009M INTRODUCTION TO PROGRAMMING 4 Units

Change CS 010A INTRODUCTION TO COMPUTER SCIENCE FOR SCIENCE, MATHEMATICS, 

AND ENGINEERING I

4 Units

Change CS 015 INTRODUCTION TO DATA SCIENCE 4 Units

Change CS 173 INTRODUCTION TO NATURAL LANGUAGE PROCESSING 4 Units

Change EDUC 032C SOURCES AND TREATMENTS OF SOCIO EMOTIONAL, BEHAVIOR, OR 

CONDUCT PROBLEMS IN YOUNG CHILDREN

4 Units

Change EDUC 093B FIRST YEAR SEMINAR: EXPLORING OPPORTUNITIES FOR SUCCESS 1 Unit

Change EDUC 093C FIRST YEAR SEMINAR: COMMUNITY OF LEARNERS 1 Unit

Change EDUC 104 MATHEMATICS EDUCATION 4 Units

Change EDUC 105 INTRODUCTION TO SCIENCE PEDAGOGY 4 Units

Change EDUC 149 ETHNIC STUDIES IN K12 CONTEXTS 4 Units EDUC 142

Change EDUC 153 WHITENESS, POWER, AND PRIVILEGE 4 Units

Change EE 020A MATH 045 INTRODUCTION TO ORDINARY DIFFERENTIAL EQUATIONS FOR 

PHYSICAL SCIENCES AND ENGINEERING

4 Units

Change EE 030A FUNDAMENTALS OF ELECTRIC CIRCUITS I 3 Units

Change EE 030LA FUNDAMENTALS OF ELEC CIRCUITS I LABORATORY 0 Unit

Change EE 105 MODELING AND SIMULATION OF DYNAMIC SYSTEMS 4 Units

Change EE 110A SIGNALS AND SYSTEMS 4 Units

Change EE 111 DIGITAL AND ANALOG SIGNALS AND SYSTEMS 4 Units

Change EE 132 AUTOMATIC CONTROL 4 Units

Change ENGL 121E POSTCOLONIAL LITERATURES OF ASIA, AFRICA, AND THE CARIBBEAN 4 Units

Change GSST 158 RLST 161 GENDER AND SEXUALITY IN U.S RELIGIOUS HISTORY 4 Units

Change GSST 159 RLST 159 QUEER RELIGIOSITIES 4 Units

Change HASS 001 STEP-BY-STEP TO COLLEGE SUCCESS FOR FIRST YEAR STUDENTS 2 Units

Change HIST 040 CPLT 040 LITERARY RESPONSE TO DISASTER AND REPRESSION 5 Units

Change HIST 044 RLST 044 GODS, GHOSTS, AND GRANDPARENTS 4 Units

Change JPN 005 SECOND-YEAR JAPANESE 4 Units

Change JPN 006 SECOND-YEAR JAPANESE 4 Units

Change JPN 101A THIRD-YEAR JAPANESE 4 Units

Change JPN 101B THIRD-YEAR JAPANESE 4 Units

Change JPN 101C THIRD-YEAR JAPANESE 4 Units

Change KOR 047 MCS 047;

AST 047 

INTRODUCTION TO KOREAN FILM 4 Units

Change MATH 046 INTRODUCTION TO ORDINARY DIFFERENTIAL EQUATIONS 4 Units

Change MCS 189 POLITICAL CULTURE OF RACE AND POLICING: DOMESTIC WARFARE, 

COUNTERINSURGENCY, AND ABOLITION

4 Units

Change ME 121 FEEDBACK CONTROL 4 Units

Change MSE 161 EE 161 ANALYTICAL MATERIALS CHARACTERIZATION 4 Units

Change MUS 162 UNIVERSITY OF CALIFORNIA, RIVERSIDE CHORALE 0 to 2 Units

Change PBPL 006 INTRODUCTION TO PUBLIC HEALTH 4 Units PBPL 160

Change PBPL 101 CASE STUDIES IN PUBLIC POLICY 4 Units

Change PHYS 177 COMPUTATIONAL METHODS FOR PHYSICAL SCIENCES 4 Units

Change POSC 182 (E-Z) POLITICS AND ECONOMIC POLICY 5 Units

Change PSYC 011 PSYCHOLOGICAL METHODS: STATISTICAL PROCEDURES 5 Units

Change PSYC 012 PSYCHOLOGICAL METHODS: RESEARCH PROCEDURES 6 Units

Change RLST 152 RELIGION AND OPRESSION 4 Units

Change RLST 153 RELIGION AND SOCIAL JUSTICE 4 Units

Change SOC 182 PBPL 182;

URST 182 

URBAN PROBLEMS 4 Units

Change SPN 130 DIGITAL DIALECTOLOGY 4 Units

Change SPN 193 SENIOR SEMINAR IN THE LITERATURES AND CULTURES OF THE 

HISPANIC WORLD

4 Units

Change TFDP 050S PUBLIC SPEAKING 4 Units

Change TFDP 142 THE ART OF FILM 4 Units

Discontinue HIST 040W LITERARY RESPONSE TO DISASTER AND REPRESSION 5 Units

Discontinue HIST 044W RLST 044W GODS, GHOSTS, AND GRANDPARENTS 4 Units

Discontinue MUS 182 UCR CHORALE 0 to 2 Units

New CS 009B DATA ORIENTED INTRODUCTION TO COMPUTING II 4 Units

New CS 009C C++ FOR PROGRAMMERS 2 Units

New ECON 152 COST-BENEFIT ANALYSIS WITH APPLICATIONS TO PUBLIC POLICY 4 Units

New ENGL 121F POSTCOLONIAL LITERATURES OF ASIA, AFRICA, AND THE CARIBBEAN 4 Units

New ENGL 121G POSTCOLONIAL LITERATURES OF ASIA, AFRICA, AND THE CARIBBEAN 4 Units



Committee on Courses

Report to the Riverside Division

November 30, 2021

To be received and placed on file:

The Committee on Courses has approved the following courses.

Action: Course:

Cross-listed 

Course(s): Title: Units:

Course 

Renumbered:

New GBST 003 CROSSING CULTURE 0 Unit

New MCS 175 HUMAN AND NONHUMAN: DECOLONIAL AND AUDIOVISUAL 

PERSPECTIVES ON LIFE ON A DIMINISHED PLANET

3 Units

New MCS 192 JUNIOR SEMINAR 0 to 4 Units

New MUS 026 MCS 026 ART OF THE SYNTHESIZER 4 Units

New PBPL 161 INTRODUCTION TO PUBLIC HEALTH 4 Units

New PBPL 162 HEALTH IN ALL POLICIES 4 Units

New PBPL 180 SPECIAL TOPICS IN PUBLIC POLICY 4 Units

New POSC 102 POLITICAL BEHAVIOR IN COMPARATIVE PERSPECTIVE 4 Units

New POSC 102S POLITICAL BEHAVIOR IN COMPARATIVE PERSPECTIVE 5 Units

New SOC 120 SOCIETY AND MENTAL HEALTH 4 Units

New TFDP 144 DIRECTING ACTORS FOR THE SCREEN 4 Units

Priority Enrollment CS 010B INTRODUCTION TO COMPUTER SCIENCE FOR SCIENCE, MATHEMATICS, 

AND ENGINEERING II

4 Units

Graduate Courses:

Change BIEN 225 SELF ASSEMBLY IN ENGINEERED TISSUE 4 Units

Change CS 211 HIGH PERFORMANCE COMPUTING 4 Units

Change DNCE 260 SPECIAL TOPICS IN CRITICAL DANCE STUDIES 4 Units

Change EE 213 COMPUTER-AIDED ELECTRONIC CIRCUIT SIMULATION 4 Units

Change EE 224 DIGITAL COMMUNICATION THEORY AND SYSTEMS 4 Units

Change EE 226 WIRELESS COMMUNICATIONS 4 Units

Change EE 231 CONVEX OPTIMIZATION IN ENGINEERING APPLICATIONS 4 Units

Change ENTM 257 POLLINATORS AND POLLINATION SEMINAR 2 Units

Change GEN 242 DATA ANALYSIS IN GENOME BIOLOGY 4 Units

Change MUS 270 SPECIAL TOPICS IN ETHNOMUSICOLOGY 4 Units

Change POSC 278 SEMINAR IN LATIN AMERICAN POLITICS 4 Units

Change PSYC 286E PROSEMINAR IN PSYCHOLOGY 1 Unit

Change PSYC 286F PROSEMINAR IN PSYCHOLOGY 1 Unit

Discontinue PLPA 260 CURRENT RESEARCH IN PLANT PATHOLOGY 1 Unit

New CS 279 EE 279 CAPSTONE PROJECT IN DATA SCIENCE 4 Units

New CS 252B EE 251B FUNDAMENTALS OF DATA SCIENCE 4 Units

New CS 252A EE 251A DATA ANALYTICS AND EXPLORATION 4 Units

New ANTH 217 MATTER AND MATERIALITY 4 Units

New ETST 231 RACIAL CAPITALISM AND THE BLACK RADICAL TRADITION 4 Units

New MUS 207C PROSEMINAR IN ETHNOMUSICOLOGY: PUBLIC SECTOR 4 Units

Professional Courses:

Change GDIV 301 ADVANCED UNIVERSITY LEVEL PEDAGOGY 2 Units

Change GDIV 302 UNIVERSITY LEVEL PEDAGOGY PRACTICUM 2 Units

Extension Courses:

Instructor EDUC X82 Developmentally Appropriate Curriculum in Early Childhood Education, Daniela Perez, M.A.

Instructor EDUC X85 Supervising Adults Within Early Childhood Educational Settings, Ramiro Rivera, M.Ed.

Course EDUC X85.A An Introduction to Early Childhood Studies: Child Growth and Development

Instructor EDUC X85.A An Introduction to Early Childhood Studies: Child Growth and Development, Ansina Green, M.A.

Instructor EDUC X85.A An Introduction to Early Childhood Studies: Child Growth and Development, Laura Gordillo, M.S.

Instructor EDUC X85.A An Introduction to Early Childhood Studies: Child Growth and Development, Shirley Murillo, M.A.

Course EDUC X85.B The Role of Home, School and Community in Early Childhood

Instructor EDUC X85.B The Role of Home, School and Community in Early Childhood, Shirley Murillo, M.A.

Instructor EDUC X85.B The Role of Home, School and Community in Early Childhood, Ana Mendez, M.A.

Instructor EDUC X85.B The Role of Home, School and Community in Early Childhood, Daniela Perez, M.A.

Instructor EDUC X85.B The Role of Home, School and Community in Early Childhood, Sarah Kammert, M.A.

Instructor EDUC X85.B The Role of Home, School and Community in Early Childhood, Christopher Lawrence, M.Ed.

Course EDUC X85.C Developmentally Appropriate Curriculum in Early Childhood

Instructor EDUC X85.C Developmentally Appropriate Curriculum in Early Childhood, Christopher Lawrence, M.Ed.

Instructor EDUC X85.C Developmentally Appropriate Curriculum in Early Childhood, Ramiro Rivera, M.A.

Instructor EDUC X85.C Developmentally Appropriate Curriculum in Early Childhood, Monica Castillo, M.A.

Course EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education

Instructor EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education, Shirley Murillo, M.A.

Instructor EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education, Christopher Lawrence, M.Ed.

Instructor EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education, Ramiro Rivera, M.A.

Instructor EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education, Jocelyn Tucker, M.A.

Instructor EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education, Monica Castillo, M.A.

Instructor EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education, Sarah Kammert, M.A.

Course EDUC X85.E Principles and Practices of Teaching Young Children

Instructor EDUC X85.E Principles and Practices of Teaching Young Children, Daniela Perez, M.A.

Instructor EDUC X85.E Principles and Practices of Teaching Young Children, Sarah Kammert, M.A.

Instructor EDUC X85.E Principles and Practices of Teaching Young Children, Ramiro Rivera, M.A.

Instructor EDUC X85.E Principles and Practices of Teaching Young Children, Monica Castillo, M.A.

Course EDUC X85.F Observation and Assessment of Children's Social and Learning

Instructor EDUC X85.F Observation and Assessment of Children's Social and Learning, Ana Mendez, M.A.

Instructor EDUC X85.F Observation and Assessment of Children's Social and Learning, Monica Castillo, M.A.

Instructor EDUC X85.F Observation and Assessment of Children's Social and Learning, Christopher Lawrence, M.Ed.

Course EDUC X85.G Teaching Young Children in a Diverse Society

Instructor EDUC X85.G Teaching Young Children in a Diverse Society, Ansina Green, M.A.

Instructor EDUC X85.G Teaching Young Children in a Diverse Society, Monica Castillo, M.A.

Course EDUC X85.H Supervised Field Experience for Early Childhood Education

Instructor EDUC X85.H Supervised Field Experience for Early Childhood Education, Angela Lucero, M.A.
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November 30, 2021

To be received and placed on file:

The Committee on Courses has approved the following courses.

Action: Course:

Cross-listed 
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Course 
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Instructor EDUC X85.H Supervised Field Experience for Early Childhood Education, Ramiro Rivera, M.A.

Instructor EDUC X85.H Supervised Field Experience for Early Childhood Education, Monica Castillo, M.A.

Instructor EDUC X87.50 Overview of Children with Special Needs for Early Care and Education Providers, Jocelyn Tucker, M.A.

Instructor EDUC X87.55 Curriculum and Strategies for Children with Special Needs, Jocelyn Tucker, M.A.

Instructor EDUC X88.A Seminar in Administration and Supervision of Early Childhood Centers, Part A, Ramiro Rivera, M.Ed. 

Instructor EDUC X88.B Seminar in Administration and Supervision of Early Childhood Centers, Part B, Ramiro Rivera, M.Ed.

Instructor ETST XR001 Introduction to the Study of Race and Ethnicity, Julius Bailey, Ph.D.

Instructor ETST XR001 Introduction to the Study of Race and Ethnicity, Cecilia Salvi, M.A.

Instructor HIST XR020 World History: Twentieth Century, Stacie Macias, M.A.

Instructor PHIL XR003 Ethics and the Meaning of Life, Michael Arvanitopoulo, Ph.D.

Instructor PHIL XR003 Ethics and the Meaning of Life, Duncan Gale, Ph.D.

Instructor PHIL XR007 Introduction to Critical Thinking, Michael Arvanitopoulo, Ph.D.

Course SPN X81 Introduction to Legal Interpretation and Sight Translation

Instructor SPN X81 Introduction to Legal Interpretation and Sight Translation, Jesus Oliva-Barron, M.D.

Instructor SPN X81 Introduction to Legal Interpretation and Sight Translation, Pedro Rivera Fuentes, M.A.

Course SPN X82 Consecutive Translation for Interpreters and Translators

Instructor SPN X82 Consecutive Translation for Interpreters and Translators, Jesus Oliva-Barron, M.D.

Instructor SPN X82 Consecutive Translation for Translators and Interpreters, Pedro Rivera Fuentes, M.A.

Course SPN X83 Simultaneous Interpretation for Interpreters and Translators

Instructor SPN X83 Simultaneous Interpretation for Interpreters and Translators, Jesus Oliva-Barron, M.D.

Instructor SPN X83 Simultaneous Interpretation, Pedro Rivera Fuentes, M.A.

Course SPN X84 Sight Translation for Interpreters and Translators

Instructor SPN X84 Sight Translation for Interpreters and Translators, Jesus Oliva-Barron, M.D.

Instructor SPN X84 Sight Translation for Translators and Interpreters, Pedro Rivera Fuentes, M.A.

Course SPN X85 Medical Interpretation

Instructor SPN X85 Medical Interpretation, Jesus Oliva-Barron, M.D.

Instructor SPN X85 Medical Interpretation, Pedro Rivera Fuentes, M.A.

Course SPN X86 Medical Terminology

Instructor SPN X86 Medical Terminology, Jesus Oliva-Barron, M.D.

Instructor SPN X86 Medical Terminology, Pedro Rivera Fuentes, M.A.

Course SPN X87 Ethics and Legal Court Proceedings

Instructor SPN X87 Ethics and Legal Court Proceedings, Pedro Rivera Fuentes, M.A.

Course SPN X88 Court Interpretation- Exam Preparation

Instructor SPN X88 Court Interpretation- Exam Preparation, Pedro Rivera Fuentes, M.A.

Course SPN X89 Community Interpretation

Instructor SPN X89 Community Interpretation, Jesus Oliva-Barron, M.D.

Instructor SPN X89 Community Interpretation, Pedro Rivera Fuentes, M.A.

Course SPN X89.A Community Interpretation and Translation in Education

Instructor SPN X89.A Community Interpretation and Translation in Education, Pedro Rivera Fuentes, M.A.



INSTRUCTOR DEPARTMENT/SCHOOL
Azevedo, A. Anthropology ANTH 144J SS21 B
Azevedo, A. Anthropology ANTH 165F SS21 A
Bradford, J. Anthropology ANTH 100W SS21 B
Coltman, J. Anthropology ANTH 144E SS21 A
Herndon, B. Anthropology ANTH 127S SS21 B
Lieto, J. Anthropology ANTH 123 SS21 A
Miller, S. Anthropology ANTH 127 SS21 B
Patnett, T. Anthropology ANTH 131 SS21 B
Ramos, F. Anthropology ANTH 120 SS21 B
Falzone Robinson, C. Art History AHS 180 SS21 B
Banoub, A. Comparative Literature and Languages CPLT 181 SS21 B
Davanian, A. Computer Science CS 100 SS21 A
Davanian, A. Computer Science CS 153 SS21 F
Hsu, K. Computer Science CS 161 SS21 A
Loveless, T. Computer Science CS 120B SS21 A
Mazloumi, A. Computer Science CS 153 SS21 A
Zellmer, J. Computer Science CS 161 SS21 B
Gong, D. Economics ECON 153 SS21 A
Kaur, O. Economics ECON 104A SS21 A
Muhetaer, M. Economics ECON 171 SS21 B
Wang, T. Economics ECON 105B SS21 B
Wang, T. Economics ECON 162 SS21 A
Yan, A. Economics ECON 104B SS21 B
Yang, Y. Economics ECON 181 SS21 B
Washburn, L. English ENGL 102W F21
Arellanes, G. Ethnic Studies ETST 131 SS21 B
Orellana, J. Ethnic Studies ETST 102 SS21 B
Perez, F. Ethnic Studies ETST 128 SS21 A
Conti, C. Hispanic Studies SPN 109A SS21 A
Cucurella, P. Hispanic Studies SPN 172 F21
Pelayo, Z. Hispanic Studies SPN 109B SS21 B
Kowalenko, E. Mathematics MATH 120 SS21 A
Landry, T. Mathematics MATH 144 SS21 A
Lowenbury, D. Mathematics MATH 146B SS21 B
Martin, A. Mathematics MATH 150A SS21 B
Peacock, B. Microbiology and Plant Pathology MCBL 121/BIOL 121 SS21 F
Speigel, J. Molecular, Cell, and Systems Biology CBNS 106 SS21 A
Pober, J. Philosophy PHIL 118 F21
Pober, J. Philosophy PHIL 134 W22
Smith, J. Philosophy PHIL 138 SS21 B
Smith, J. Philosophy PHIL 138 W22
Spano, C. Philosophy PHIL 152 SS21 B
Waugh, J. Philosophy PHIL 111 SS21 B
Alves Pimenta, G. Political Science POSC 150 SS21 A
Burnett, J. Political Science POSC 101 F21
DeMora, S. Political Science POSC 173S SS21 A
Freebourn, J. Political Science POSC 108 SS21 A
Han Tuncez, B. Political Science POSC 124S SS21 A
Hodaly, H. Political Science POSC 164 SS21 B
Ivey, A. Political Science POSC 158 SS21 A
Jenkins, N. Political Science POSC 101 SS21 A
Kehlenbach, S. Political Science POSC 112 F21
Kehlenbach, S. Political Science POSC 116S SS21 B
Long, S. Political Science POSC 112 SS21 B
Luartz, L. Political Science POSC 178 F21
Morales, V. Political Science POSC 123 SS21 B
Osorio, M. Political Science POSC 168 SS21 B

To be received and placed on file:

LIMITS OF AUTHORIZATION

The Committee on Courses has approved requests to allow the following instructors to teach upper division 

courses as indicated:

COMMITTEE ON COURSES
REPORT TO THE RIVERSIDE DIVISION

NOVEMBER 30, 2021



INSTRUCTOR DEPARTMENT/SCHOOL LIMITS OF AUTHORIZATION
Paczkowski, K. Political Science POSC 111 SS21 A
Ross, A. Political Science POSC 145 SS21 B
Teten, P. Political Science POSC 166 SS21 A
Wang, D. Political Science POSC 143 SS21 A
Wellish, M. Political Science POSC 129 SS21 B
Azer, L. Psychology PSYC 189 SS21 A
Beals, M. Psychology PSYC 178 F21
Conver, A. Psychology PSYC 163 SS21 A
Fegghi, I. Psychology PSYC 132 SS21 A
Gabriella, I. Psychology PSYC 178 SS21 A
Luo, C. Psychology PSYC 166C F21
Osorio, M. Public Policy PBPL 271 F21
Fullerton, K. School of Education EDUC 132 SS21 A
Galan, C. School of Education EDUC 154 SS21 A
Li, Y. School of Education EDUC 118 SS21 A
Mandracchia, N. School of Education EDUC 184 F21
Mandracchia, N. School of Education EDUC 280L SS21 B
Ordonez-Kim, P. School of Education EDUC 257 SS21 A
Porter, T. School of Education EDUC 141 SS21 B
Rocha, K. School of Education EDUC 162 SS21 B
Shhub, A. School of Education EDUC 133 SS21 B
Womack, T. School of Education EDUC 280L SS21 B
Bogumil, E. Sociology SOC 150 SS21 B
Hamilton, J. Sociology SOC 142 SS21 A
Harari, L. Sociology SOC 180 SS21 A
Kushida, M. Sociology SOC 174 SS21 A
McCoy, J. Sociology SOC 167 SS21 A
Monterrosa, A. Sociology SOC 130 SS21 A
Neal, T. Sociology SOC 176 SS21 B
Winegar, J. Sociology SOC 168 SS21 A
Arthur, M. Statistics STAT 100B SS21 B
Kang, S. Statistics STAT 100A SS21 A
Kurtz-Garcia, R. Statistics STAT 107 F21
Lu, R. Statistics STAT 157 SS21 B
Quintanilla Salinas, I. Statistics STAT 147 SS21 A
Weidner, E. Theatre, Film, and Digital Production TFDP 131 SS21 A



COMMITTEE ON COURSES 
REPORT TO THE RIVERSIDE DIVISION 

NOVEMBER 30, 2021 

To be received and placed on file: 

The Committee on Courses has approved the following course proposals for deletion, which 
have been listed in the General Catalog, but for at least four years, have not been offered, been 
offered with zero enrollment, or have been offered but canceled for deletion with the 
concurrence of the departments involved.   

This following lists courses that were deleted and identified in the 2020-2021 Academic Year as 
part of the courses not offered for four or more year’s process. 
HIST 040W 
HIST 044W 

PLPA 260 

Courses previously approved for deletion: 
HISA 119S HIST 026 

HIST 184S 
HIST 207A 
HIST 261 

GEN 271 
GEN 
205/BPSC 
205/CMDB 
205/PLPA 
205/MCBL 
205/BCH 
205 

SEAS 177 STAT 216A 
STAT 216B 
STAT 230 

This following lists courses that were deleted and identified in the 2019-2020 Academic Year as 
part of the courses not offered for four or more year’s process. 

Courses previously approved for deletion: 
BPSC 158 
BPSC 170 
BPSC 185 
BPSC 210 

ENSC 001H 
ENSC 002H 
ENSC 003H 
ENSC 141 
ENSC 207 

ETST 125 
ETST 142 
ETST 176 
ETST 178 
ETST 193 

RLST 107 
RLST 112 
RLST 128(E-Z) 
RLST 128E 
RLST 128F 
RLST 132 
RLST 136 
RLST 138 
RLST 139 
RLST 145 
RLST 157 
RLST 158 
RLST 175 
RLST 178 
RLST 210 

RLST 212 
RLST 227 
RLST 228 
RLST 229 
RLST 234 
RLST 235 
RLST 238 
RLST 271 
RLST 222 
RLST 236 
RLST 239 
RLST 246 
RLST 250 

Courses scheduled to be approved for deletion: 
ETST 143B 



EXECUTIVE COUNCIL 
REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 

To be received and placed on file. 

The Executive Council reports the following items that were approved in lieu of the Division, as 
per Senate Bylaw 8.5.3 

Approved by the 2020-2021 Executive Council: 

Changes to Regulations of the Riverside Division – Extension of COVID-19 Related 
Modifications through Fall 2021 (Grading System Regulations R1.1.4, R1.1.5, R1.1.6, 
R1.2.2, R1.8.1) 

Changes to Graduate Division Regulations of the Riverside Division - Extension of COVID-19 
Related Modification through Fall 2021 (GR1.5.7, GR5.4) 



EXECUTIVE COUNCIL 
REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 

To Be Adopted 

Proposed Changes to Regulations of the Riverside Division 
Extension of COVID-19 Related Modifications through Fall 2021  

(Grading System Regulations R1.1.4, R1.1.5, R1.1.6, R1.2.2, R1.8.1) 
See Statement of Purpose of Effect 

PRESENT: PROPOSED: 

R1.1.4   
A student may drop a course without prior 
approval no later than the end of the second 
full week of instruction. For Spring 2021 and 
Summer 2021, a student may also drop a 
course through the eighth full week of 
instruction with the approval of the advisor. 
Any course drop which would reduce the 
undergraduate student's academic load to 
less than 12 units must be approved by the 
Dean.  

R1.1.5 
If a student drops a course before the end of 
the eighth full week of instruction in Spring 
and Summer 2021, no indication will be 
entered in the permanent transcript. Deans 
may permit students to withdraw after the 
eighth week on a case‐by-case basis, in 
which case a transcript symbol of W, 
signifying withdrawal, entered in the grade 
column. 

R1.1.6 
The final date to petition for conversion from 
letter grade to S/NC or vice versa will be 
the end of the eighth week of instruction. 

R1.2.2 
Students enrolled in any undergraduate 
degree program may receive credit for 
courses undertaken and graded S on the 
Riverside campus to a limit of one-third of the 
total units undertaken and passed on the 
Riverside campus at the time the degree is 
awarded. Courses undertaken and graded S 
during the Spring and Summer 2021 will not 
count towards this limit. Units completed on 

R1.1.4   
A student may drop a course without prior 
approval no later than the end of the second 
full week of instruction. For Summer 2021 
and Fall 2021 a student may also drop a 
course through the eighth full week of 
instruction with the approval of the advisor. 
Any course drop which would reduce the 
undergraduate student's academic load to 
less than 12 units must be approved by the 
Dean.  

R1.1.5 
If a student drops a course before the end of 
the eighth full week of instruction in Fall 2021, 
no indication will be entered in the permanent 
transcript. Deans may permit students to 
withdraw after the eighth week on a case‐by-
case basis, in which case a transcript symbol 
of W, signifying withdrawal, entered in the 
grade column. 

R1.1.6 
No change. 

R1.2.2 
Students enrolled in any undergraduate 
degree program may receive credit for 
courses undertaken and graded S on the 
Riverside campus to a limit of one-third of the 
total units undertaken and passed on the 
Riverside campus at the time the degree is 
awarded. Courses undertaken and graded S 
during the Spring 2020, Summer 2020, Fall 
2020, Winter 2021, Spring 2021, Summer 



another campus of the University by a 
Riverside undergraduate student enrolled as 
an intercampus visitor are considered 
Riverside work for the purposes of this 
regulation. 

R1.8.1 
The instructor in charge of an undergraduate 
course shall be responsible for assigning the 
final grade in the course. The final grade shall 
reflect the student's achievement in the 
course and shall be based upon adequate 
evaluation of that achievement. The 
instructor's methods of evaluation must be 
clearly announced during the progress of the 
course. Evaluation methods must be of 
reasonable duration and difficulty and must 
be in accord with applicable departmental 
policies. The methods may include a final 
written examination, a term paper, a final oral 
examination, a take-home examination, or 
other evaluation device. If a final written 
examination is given, it shall not exceed three 
hours duration. 

2021, and Fall 2021 quarters, will not count 
towards this limit. Units completed on another 
campus of the University by a Riverside 
undergraduate student enrolled as an 
intercampus visitor are considered Riverside 
work for the purposes of this regulation. 

R1.8.1 
No change. 

Statement of Purpose and Effect:  
This proposal addresses modifications made to the subject regulations in response to campus 
operations due to COVID-19.   

R1.1.4. – Extends the COVID-19-related temporary modification through Fall 2021. 

R1.1.5. – Extends the COVID-19-related temporary modification through Fall 2021. 

R1.1.6 – No change. 

R1.2.2 – Extends the COVID-19-related temporary modification through Fall 2021. 

R1.8.1 – No change. 

Section below is f
 

or Senate use only 
Approved by the Committee on Educational Policy: 
The Committee on Rules and Jurisdiction finds the 
wording to be consistent with the code of the 
Academic Senate:    
Approved by Graduate Council: 
Approved by Executive Council in Lieu of the Division: 

June 18, 2021

July  2, 2021

July  6, 2021
July 26 2021



EXECUTIVE COUNCIL 
REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 

To Be Adopted 

Proposed Changes to Graduate Division Regulations of the Riverside Division 
Extension of COVID-19 Related Modification through Fall 2021  

(GR1.5.7, GR5.4)  
See Statement of Purpose of Effect 

PRESENT: PROPOSED: 

GR1.5.7 
Courses may be dropped at any time prior to 
the end of the fifth week of instruction. If the 
adviser or instructor withholds approval of a 
petition to drop a course, the student may 
appeal to the Graduate Dean. In Spring and 
Summer 2020, a graduate student may drop 
a course before the end of the grade 
submission deadline and no indication will be 
entered on the permanent transcript.  

GR5.4 
Transfer from UCR Extension - Students may 
transfer up to 8-units of UCR Extension 
concurrent enrollment credit. Up to 12 units 
are permitted to be transferred if taken prior 
to Fall 2021. 

GR1.5.7 
Courses may be dropped at any time prior to 
the end of the fifth week of instruction. If the 
adviser or instructor withholds approval of a 
petition to drop a course, the student may 
appeal to the Graduate Dean. In Spring and 
Summer 2020 and Fall 2021, a graduate 
student may drop a course before the end of 
the grade submission deadline and no 
indication will be entered on the permanent 
transcript. 

GR5.4 
No change. 

Statement of Purpose and Effect:  
This proposal addresses modifications made to the subject regulations in response to campus 
operations due to COVID-19.   

GR1.5.7 – Extends the COVID-19-related temporary modification through Fall 2021. 

GR5.4 – No change.  

Section below is for Senate use only 
Approved by Graduate Council: 
The Committee on Rules and Jurisdiction finds the 
wording to be consistent with the code of the 
Academic Senate:    

Approved by the Committee on Educational Policy: 
Approved by Executive Council in Lieu of the Division: 

June 18, 2021

July 6, 2021

July 2, 2021
July 26, 2021



COMMITTEE ON PREPARATORY EDUCATION 
REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 

To be received and placed on file: 

Report on the Entry-Level Writing Requirement: 2020-2021 

In the fall of 2020, 56% of UCR’s entering freshmen had satisfied the Entry-Level Writing Requirement 
before registering as full-time students. Many students passed the AWPE or the AP English exam, or 
took summer school. A large number of freshmen (29% in Fall 2020) came to UCR with AP credits that 
placed them in English 1B or 1C. Another 12% of the entering freshmen satisfied the ELWR by passing 
the Analytical Writing Placement Exam. The remaining 15% of entering freshmen satisfied the ELWR by 
way of the SAT (5%), the ACT (1%), an International Baccalaureate English exam (less than 1%), earning 
transferable credit for English 1A from another institution (6%), or passing English 4 during the 
Highlander Early Start Academy (2%). 

The remaining 44% placed in Entry-Level Writing courses. The great majority made good progress once 
they arrived at UCR. 

2020 ELWR Students: Initial Placement 

Colleges 
English 
1PA 

English 4 Basic Writing 
1 & 3 (ESL) 

Total ELWR 
Students 

BCOE 61 140 26 227 
CNAS 69 493 84 654 
CHASS 77 954 135 1158 
GSOE 1 42 11 54 
SPP 0 9 2 11 
TOTAL 208 1638 258 2104 

Of the 1638 students who placed into English Writing 4 in the fall, six students were required to leave 
UCR at the end of the year solely for failure to satisfy the requirement.  In a continued response to the 
COVID-19 pandemic, the associate deans in several colleges granted petitions for additional time to 
satisfy the ELWR. Of the 192 students initially placed in English 4 who did not satisfy the ELWR by the 
spring 2021 quarter, 88 students were academically dismissed or left the university due to impending 
dismissal because of their overall academic records.  Nineteen students withdrew voluntarily from the 
university. Nineteen students satisfied the ELWR during the summer 2021 quarter. Sixty students have 
time remaining in the ELWR time-limit because of the time limit extension. 

There were 208 additional students who placed into English Writing 4 in the fall and were invited to 
participate in English 1PA (Beginning Composition: Intensive). Of this group, 150 students took and 
passed English 1PA to satisfy the ELWR and the ENGL001A requirement in the fall quarter. Forty-five 
students satisfied the ELWR by passing English 4.  Two students were lapsed from the university for 
exceeding the ELWR time limit and two students were dismissed because of their overall academic 
records.  The remaining 9 students left the university before completing the ELWR. 



A total of 258 entering freshmen initially placed in ESL classes. Since they were “off the clock” for up to 
their first three quarters of residence, no students among those placed in ESL classes in the fall of 2020 
were required to leave UCR solely for failure to satisfy the ELWR. 133 ESL students satisfied the ELWR 
during their first year of residence. Of the remaining 125 ESL students, 9 satisfied the requirement 
during the summer of 2021. Six students were academically dismissed or left the university due to 
impending dismissal because of their overall academic records.  Fifteen students withdrew voluntarily 
from the university.  The remaining 95 students continue to make progress in satisfying the ELWR. 
(They will have up to two years to satisfy the ELWR.) 

 
Update on Fall 2019 Basic Writing 1 and 3 Students 

 
We have a more complete picture of BW 1 and BW3 students’ progress when we look at the two-year 
records of students who placed in an ESL course when they entered UCR in the fall of 2019. Of the 290 
entering freshmen who were placed in ESL classes that year, 154 students satisfied the ELWR during 
their first year of residence. 64 students satisfied the ELWR during their second year of residence. Six 
students satisfied during the summer 2021 quarter. Of the remaining 66 ESL students, 31 students were 
academically dismissed or left the university due to impending dismissal on the basis of their overall 
records. 21 students withdrew from the university. As with the 2020 English 4 cohort, the associate 
deans in several colleges granted petitions for additional time to satisfy the ELWR to students in the 
ESL group that started in Fall 2019. Fourteen students have time remaining in the ELWR time-limit 
because of the time limit extension. 
 
Update on 2019 and 2018 ELWR students who were granted additional time to satisfy the 
ELWR: 
 
Twenty-three students who would have been lapsed at the end of the 2019-2020 academic year were 
able to satisfy the ELWR after being granted additional time to complete the requirement. 
 
In previous years, almost half of the ELWR-lapsed students were able to complete the requirement 
through UCRX and be re-admitted to UCR. We expect a similar result for any students who are lapsed 
for failure to satisfy the ELWR within the allotted time limit. 
 
 

2019 Basic Writing 1 & 3 (ESL) Admits Not Satisfying ELWR (listed according to initial placement) 
 

 
 
 
 

Colleges 

Total 
Basic 
Writing 1 
& 3 (ESL) 
Students 

Total BSWT 
1 & 3 (ESL) 
Students; 
ELWR not 
satisfied 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

ELWR 
Lapse - 
Readmitted 

Time 
Remains 

BCOE 23 1 1 0 0 0 1 
CNAS 62 6 3 3 0 0 6 
CHASS 199 6 27 18 0 0 6 
GSOE 6 1 0 0 0 0 1 
SPP 0 0 0 0 0 0 0 
TOTAL 290 14 31 21 0 0 14 

 
 
 
 
 



IN PROGRESS: 2020 Admits Not Satisfying ELWR by End of Spring 2021 (listed according to initial 
placement) 
 

 
 

Colleges 

Total 
ELWR 
Students 

ELWR Students Not 
Satisfying ELWR by 
end of Spring 2021 

English 1PA; 
ELWR not 
satisfied 

English 4; ELWR 
not satisfied 

BSWT 1 & 3 (ESL); 
ELWR not 
satisfied 

BCOE 227 39 7 18 14 
CNAS 654 80 2 49 29 
CHASS 1158 197 4 123 70 
GSOE 54 5 0 2 3 
SPP 11 0 0 0 0 
TOTAL 2104 321 13 192 116 

 
 
 
 

 
 
 
 

Colleges 

Total 
2020 
English 
4/1PA 
Students 

2020 ENGL 
4/1PA Students; 
ELWR not 
satisfied by 21S 

Satisfied 
ELWR 
during 
21U 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

Time 
Remains 

BCOE 201 25 1 10 2 7 5 
CNAS 570 51 5 18 6 1 21 
CHASS 1023 127 12 69 12 0 34 
GSOE 43 2   1 1 0 0 0 
SPP 9 0 0 0 0 0 0 
TOTAL 1846 205 19 98 20 8 60 

 
 
 
 
 

 
 
 
 
 

Colleges 

Total 
2020 
Basic 
Writing 1 
& 3 (ESL) 
Students 

2020 BSWT 1 & 
3 (ESL) 
Students; ELWR 
not satisfied by 
21S 

Satisfied 
ELWR 
during 
21U 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

Time 
Remains 

BCOE 26 14 0 0 1 0 13 
CNAS 84 31 2 0 5 0 24 
CHASS 135 77 7 10 4 0 56 
GSOE 11 3 0 0 1 0 2 
SPP 2 0 0 0 0 0 0 
TOTAL 258 125 9 10 11 0 116 



2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
ELWR Held 53% 52% 49% 47% 52% 47% 43% 46% 38% 39% 42% 38% 41% 39% 44% 42%
ELWR Satisfied 47% 48% 51% 53% 48% 53% 57% 54% 62% 61% 58% 62% 59% 61% 56% 58%
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BCOE CHASS CNAS GSOE SPP Total
ELWR Held 227 1158 654 54 11 2104
ELWR Satisfied at Matriculation 423 1279 979 36 30 2747
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ELWR Held ELWR Satisfied at Matriculation

Total F1 students Placed in ELWR ELWR Satisfied In Progress ELWR Lapse
AY 2014 113 91 67 0 6
AY 2015 72 62 50 0 3
AY 2016 103 90 77 1 8
AY 2017 110 88 62 0 12
AY 2018 113 92 96 0 1
AY 2019 145 112 94 9 0
AY 2020 113 79 73 33 1
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  Total F1 
students 

Placed 
in 
ELWR 

ELWR 
Satisfied 

% of F1 
ELWR 
currently 
satisfied 

In 
Progress 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

AY 2014 113 91 67 74% 0 10 8 6 
AY 2015 72 62 50 81% 0 2 6 3 
AY 2016 103 90 77 86% 1 9 0 8 
AY 2017 110* 88* 62 70% 0 10 4 12 
AY 2018 113 92 96 85% 0 14 2 1 
AY 2019 145 112 94 65% 9 21 15 0 
AY 2020 113 79 73 65% 33 4 3 1 
 
*Three F1 students left the university before receiving an official placement. 
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New Postgraduate Diploma in Global Logistics and Supply Chain Management X 05/28/21

New Professional Certificate in Nonprofit Career Readiness and Advancement X 07/23/21

Revision Postgraduate Diploma in Public Policy and International Relations X 05/28/21

Revision Postgraduate Diploma in Big Data Technologies X 05/28/21

Revision Postgraduate Diploma in Engineering Management X 05/28/21

Revision Postgraduate Diploma in Bioengineering Management X 05/28/21

Revision Postgraduate Certificate in Management X 05/28/21

Revision Postgraduate Diploma in Sports Management X 05/28/21

Revision Postgraduate Diploma in Tourism & Hospitality Management X 05/28/21

Revision Postgraduate Diploma in Digital Marketing X 05/28/21

Revision Postgraduate Diploma in Event Management X 05/28/21

Revision Postgraduate Diploma in Project Management X 05/28/21

Revision Postgraduate Diploma in Leadership and Organizational Excellence X 05/28/21

Revision Postgraduate Diploma in Entrepreneurship X 05/28/21

Revision Postgraduate Certificate in Applied Management X 05/28/21

Revision Postgraduate Diploma in Entertainment & Media Management X 05/28/21

Revision Postgraduate Diploma in Management X 05/28/21

Revision Professional Certificate in Educational Therapy X 07/23/21

Revision Professional Certificate in Entrepreneurship X 07/23/21

ART X461.55 Residential Interior Design Denise Homme Ph.D. I 10/14/21

BMSC X430 Cannabis Healthcare & Medicine I: Essentials of Cannabis Medicine Krystal Coggins M.B.A. I* 07/23/21

BMSC X430.1 Cannabis Healthcare and Medicine II: Integrated Clinical Practice Krystal Coggins M.B.A. I* 07/23/21

BMSC X440.5 Effective Case Management: Connecting to the Homeless Community Cynthia Wilhite Prewitt TH.D. I 07/23/21

BMSC X430 Cannabis Healthcare & Medicine I: Essentials of Cannabis Medicine Amanda Reiman Ph.D. I* 07/23/21

BMSC X430.1 Cannabis Healthcare and Medicine II: Integrated Clinical Practice Amanda Reiman Ph.D. I* 07/23/21

CS X459.30 Introduction to Python, Data Preparation, and Visualization Katherine E. Koziar M.S. I* 07/23/21

CS X480.1 Networking (Networking+ Certification Training) Eric Nielsen M.H.A. I 10/14/21

CS X480.1 Networking (Networking+ Certification Training) David Parker M.S. I* 10/14/21

CS X480.20 IT Fundamentals (ITF+ Certification Training) Eric Nielsen M.H.A. I 10/14/21

CS X480.20 IT Fundamentals (ITF+ Certification Training) David Parker M.S. I* 10/14/21

CS X480.21 IT Help Desk Operations and Support Eric Nielsen M.H.A. I 10/14/21

CS X480.21 IT Help Desk Operations and Support David Parker M.S. I* 10/14/21

CS X485 Maintaining and Supporting Computers (A+ Certification Training) Eric Nielsen M.H.A. I 10/14/21

EDUC X310.1 Understanding the Progression of Rational Numbers Grades 3-7 Karon Akins M.A. I 07/23/21

EDUC X321.61 Health, Nutrition and Safety in Early Childhood Guillermina Hernandez Ed.D. I 10/14/21
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EDUC X322.43 Differentiated Instruction - Meeting the Needs of All Students Guillermina Hernandez Ed.D. I 10/14/21

EDUC X330.21 Understanding Learning Differences C 07/23/21

EDUC X330.21 Understanding Learning Differences Penelope Joven M.A. I 10/14/21

EDUC X330.21 Understanding Learning Differences Annika White M.A. I 10/14/21

EDUC X330.24 Psychology of Human Learning C 07/23/21

EDUC X330.24 Psychology of Human Learning Jennifer O'Malley M.A. I 10/14/21

EDUC X330.27 Principles of Educational Therapy Lynne Goldfarb Ph.D. I* 07/23/21

EDUC X330.27 Principles of Educational Therapy Gina Kushynski M.S.Ed. I* 07/23/21

EDUC X330.33 Techniques of Educational Therapy, Part I: Academic and Content Areas Lynne Goldfarb Ph.D. I* 07/23/21

EDUC X330.33 Techniques of Educational Therapy, Part I: Academic and Content Areas Gina Kushynski M.S.Ed. I* 07/23/21

EDUC X330.34 Techniques of Educational Therapy, Part II Lynne Goldfarb Ph.D. I* 07/23/21

EDUC X330.34 Techniques of Educational Therapy, Part II Gina Kushynski M.S.Ed. I* 07/23/21

EDUC X330.35 Management of Clinical Practice C 07/23/21

EDUC X330.35 Management of Clinical Practice Gina Kushynski M.S.Ed. I* 07/23/21

EDUC X430.4 STEAM Education Capstone Emmie Glancy M.A. I 10/14/21

EDUC X433 Autism Spectrum Disorder: Building Positive Classroom Relationships C 10/14/21

EDUC X433 Autism Spectrum Disorder: Building Positive Classroom Relationships Jan Blacher Ph.D. I* 10/14/21

EDUC X444.A Transitional Kindergarten: Child Growth and Development Emily Stewart M.Ed. I 07/23/21

EDUC X444.G Observation and Assessment in a Transitional Kindergarten Classroom Emily Stewart M.Ed. I 07/23/21

EDUC X450.1 Teaching Ethnic Studies in K-12 Settings Emily Bautista Ed.D. I* 07/23/21

EDUC X450.1 Teaching Ethnic Studies in K-12 Settings Daniel Rubin Ph.D. I* 07/23/21

EDUC X450.1 Teaching Ethnic Studies in K-12 Settings Veronica Valadez M.A. I* 07/23/21

EDUC X450.2 Racial Inequality in K-12 Education Emily Bautista Ed.D. I* 07/23/21

EDUC X450.2 Racial Inequality in K-12 Education Daniel Rubin Ph.D. I* 07/23/21

EDUC X450.2 Racial Inequality in K-12 Education Irene Sanchez Ph.D. I* 07/23/21

EDUC X450.2 Racial Inequality in K-12 Education Jennifer Talerico-Brown Ph.D. I* 07/23/21

EDUC X450.2 Racial Inequality in K-12 Education Veronica Valadez M.A. I* 07/23/21

EDUC X450.2 Racial Inequality in K-12 Education Talisa A. Sullivan Ph.D. I* 10/14/21

EDUC X450.3 Implementing Critical Pedagogy in the Classroom Emily Bautista Ed.D. I* 07/23/21

EDUC X450.3 Implementing Critical Pedagogy in the Classroom Daniel Rubin Ph.D. I* 07/23/21

EDUC X450.3 Implementing Critical Pedagogy in the Classroom Veronica Valadez M.A. I* 07/23/21

EDUC X85.A An Introduction to Early Childhood Studies: Child Growth and Development C 06/07/21

EDUC X85.A An Introduction to Early Childhood Studies: Child Growth and DevelopmentAnsina Green M.A. I 06/07/21

EDUC X85.A An Introduction to Early Childhood Studies: Child Growth and DevelopmentLaura Gordillo M.S. I 06/07/21

EDUC X85.A An Introduction to Early Childhood Studies: Child Growth and DevelopmentShirley Murillo M.A I 06/07/21
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EDUC X85.B The Role of Home, School and Community in Early Childhood C 06/07/21

EDUC X85.B The Role of Home, School and Community in Early Childhood Shirley Murillo M.A I 06/07/21

EDUC X85.B The Role of Home, School and Community in Early Childhood Ana Mendez M.A. I 06/07/21

EDUC X85.B The Role of Home, School and Community in Early Childhood Daniela Perez M.A I 06/07/21

EDUC X85.B The Role of Home, School and Community in Early Childhood Sarah Kammert M.A. I 06/07/21

EDUC X85.B The Role of Home, School and Community in Early Childhood Christopher Lawrence M.Ed. I 06/07/21

EDUC X85.C Developmentally Appropriate Curriculum in Early Childhood C 06/07/21

EDUC X85.C Developmentally Appropriate Curriculum in Early Childhood Christopher Lawrence M.Ed. I 06/07/21

EDUC X85.C Developmentally Appropriate Curriculum in Early Childhood Ramiro Rivera M.A I 06/07/21

EDUC X85.C Developmentally Appropriate Curriculum in Early Childhood Monica Castillo M.A. I 06/07/21

EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education C 06/07/21

EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education Shirley Murillo M.A. I 06/07/21

EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education Christopher Lawrence M.Ed. I 06/07/21

EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education Ramiro Rivera M.A I 06/07/21

EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education Jocelyn Tucker M.A. I 06/07/21

EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education Monica Castillo M.A. I 06/07/21

EDUC X85.E Principles and Practices of Teaching Young Children C 06/07/21

EDUC X85.E Principles and Practices of Teaching Young Children Daniela Perez M.A. I 06/07/21

EDUC X85.E Principles and Practices of Teaching Young Children Sarah Kammert M.A. I 06/07/21

EDUC X85.E Principles and Practices of Teaching Young Children Ramiro Rivera M.A I 06/07/21

EDUC X85.F Observation and Assessment of Children's Social and Learning C 06/07/21

EDUC X85.F Observation and Assessment of Children's Social and Learning Ana Mendez M.A. I 06/07/21

EDUC X85.G Teaching Young Children in a Diverse Society C 06/07/21

EDUC X85.G Teaching Young Children in a Diverse Society Ansina Green M.A. I 06/07/21

EDUC X85.G Teaching Young Children in a Diverse Society Monica Castillo M.A. I 06/07/21

EDUC X85.H Supervised Field Experience for Early Childhood Education C 06/07/21

EDUC X85.H Supervised Field Experience for Early Childhood Education Angela Lucero M.A. I 06/07/21

EDUC X85.H Supervised Field Experience for Early Childhood Education Ramiro Rivera M.A I 06/07/21

EDUC X85.H Supervised Field Experience for Early Childhood Education Monica Castillo M.A. I 06/07/21

EDUC X310.1 Understanding the Progression of Rational Numbers Grades 3-7 C 07/23/21

EDUC X310.1 Understanding the Progression of Rational Numbers Grades 3-7 Dennis Regus M.S. I 07/23/21

ENGR X485 Maintaining and Supporting Computers (A+ Certification Training) David Parker M.S. I* 10/14/21

ENSC X451 Content and Methods for Teaching Advanced Placement Environmental SciencePamela Shlachtman M.S. I* 07/23/21

ETST X451 Introduction to the Study of Race and Ethnicity for K-12 Educators Emily Bautista Ed.D. I* 07/23/21

ETST X451 Introduction to the Study of Race and Ethnicity for K-12 Educators Daniel Rubin Ph.D. I* 07/23/21
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ETST X451 Introduction to the Study of Race and Ethnicity for K-12 Educators Irene Sanchez Ph.D. I* 07/23/21

ETST X451 Introduction to the Study of Race and Ethnicity for K-12 Educators Jennifer Talerico-Brown Ph.D. I* 07/23/21

ETST X451 Introduction to the Study of Race and Ethnicity for K-12 Educators Veronica Valadez M.A. I* 07/23/21

ETST X451 Introduction to the Study of Race and Ethnicity for K-12 Educators Talisa A. Sullivan Ph.D. I* 10/14/21

ETST XR001 Introduction to the Study of Race and Ethnicity Julius Bailey Ph.D. I* 06/07/21

ETST XR001 Introduction to the Study of Race and Ethnicity Cecilia Salvi M.A. I 06/07/21

HIST XR020 World History: Twentieth Century Stacie Macias M.A. I 06/07/21

EDUC X85 Supervising Adults Within Early Childhood Educational Settings Ramiro Rivera M.Ed. I 10/29/21

EDUC X88.A Seminar in Administration and Supervision of Early Childhood Centers, Part ARamiro Rivera M.Ed. I 10/29/21

EDUC X88.B Seminar in Administration and Supervision of Early Childhood Centers, Part BRamiro Rivera M.Ed. I 10/29/21

EDUC X85.D Health, Safety, and Nutrition in Early Childhood Education Sarah Kammert M.A. I 10/29/21

EDUC X85.E Principles and Practices of Teaching Young Children Monica Castillo M.A. I 10/29/21

EDUC X87.55 Curriculum and Strategies for Children with Special Needs Jocelyn Tucker M.A. I 10/29/21

EDUC X85.F Observation and Assessment of Children's Social and Learning Monica Lopez Castillo M.A. I 10/29/21

EDUC X85.F Observation and Assessment of Children's Social and Learning Christopher Lawrence M.Ed. I 10/29/21

EDUC X87.50 Overview of Children with Special Needs for Early Care and Education ProvidersJocelyn Tucker M.A. I 10/29/21

EDUC X82 Developmentally Appropriate Curriculum in Early Childhood Education Daniela Perez M.A. I 10/29/21

LAW X434 Cannabis Law and Policy I: Historical Perspectives and Regional Analysis Krystal Coggins M.B.A. I* 07/23/21

LAW X434.1 Cannabis Law & Policy II: Emerging Sectors Krystal Coggins M.B.A. I* 07/23/21

LAW X434.1 Cannabis Law & Policy II: Emerging Sectors Amanda Reiman Ph.D. I* 07/23/21

LAW X443 The U.S. Court System: An Overview for Legal Interpreters Jesus Oliva-Barron M.D. I 10/14/21

LAW X443 The U.S. Court System: An Overview for Legal Interpreters Pedro Fuentes M.A. I 10/14/21

LAW X434 Cannabis Law and Policy I: Historical Perspectives and Regional Analysis Amanda Reiman Ph.D. I* 07/23/21

MGT  X422.6 Finance for Entrepreneurs Jenai Morehead B.A. I 10/14/21

MGT X421.7 Global Leadership and Intercultural Competence Patrick Millsap Ph.D. I 10/14/21

MGT X425.03 Business Analytics Capstone Anuj Saini M.S. I* 10/14/21

MGT X426.1 Cannabis 101: History and Practice Across Industries Krystal Coggins M.B.A. I* 07/23/21

MGT X426.2 The Business of Cannabis I: Seed to Sale Krystal Coggins M.B.A. I* 07/23/21

MGT X426.3 The Business of Cannabis II: Scaling Operations Krystal Coggins M.B.A. I* 07/23/21

MGT X426.3 The Business of Cannabis II: Scaling Operations Amanda Reiman Ph.D. I* 07/23/21

MGT X427.6 Taxation -- Partnerships Jose Jesus Gutierrez Enrolled Agent - IRSI* 10/14/21

MGT X427.61 Overview of Fiduciary Management Craig Bythewood Ph.D. I* 07/23/21

MGT X427.61 Overview of Fiduciary Management Teresa Gorman Martinez J.D. I* 07/23/21

MGT X427.61 Overview of Fiduciary Management Rumi Solaiman Ed.D. I* 07/23/21

MGT X427.62 Practical Applications of Accounting for the Professional Fiduciary Craig Bythewood Ph.D. I* 07/23/21
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MGT X427.62 Practical Applications of Accounting for the Professional Fiduciary Rumi Solaiman Ed.D. I* 07/23/21

MGT X427.63 Introduction to Conservatorships of the Person and Estate Teresa Gorman Martinez J.D. I* 07/23/21

MGT X427.64 Management of Estate Assets Craig Bythewood Ph.D. I* 07/23/21

MGT X427.64 Management of Estate Assets Rumi Solaiman Ed.D. I* 07/23/21

MGT X427.66 Professional Fiduciary Business Practices Craig Bythewood Ph.D. I* 07/23/21

MGT X427.66 Professional Fiduciary Business Practices Teresa Gorman Martinez J.D. I* 07/23/21

MGT X427.66 Professional Fiduciary Business Practices Rumi Solaiman Ed.D. I* 07/23/21

MGT X427.71 Decedent's Estate Practices and Procedures Teresa Gorman Martinez J.D. I* 07/23/21

MGT X427.72 Trust Administration and Procedure Teresa Gorman Martinez J.D. I* 07/23/21

MGT X427.82 Taxation -- Corporate Jose Jesus Gutierrez Enrolled Agent - IRSI* 10/14/21

MGT X435.4 Tax Planning Jose Jesus Gutierrez Enrolled Agent - IRSI* 10/14/21

MGT X463.20 Sports Marketing and Promotions Edward Hart B.S. I 10/14/21

MGT X465.1 Understanding Your Role as Supervisor Sharon Collins M.B.A. I 10/14/21

MGT X465.4 Motivating, Managing, and Developing Others Gilma Anderson M.S. I 07/23/21

MGT X465.4 Motivating, Managing, and Developing Others Sharon Collins M.B.A. I 10/14/21

MGT X487 Introduction to Nonprofit Diversity, Equity and Inclusion C 07/23/21

MGT X487 Introduction to Nonprofit Diversity, Equity and Inclusion Susan Gomez B.A. I* 07/23/21

MGT X487.1 Nonprofit Advocacy - Stand for Your Mission C 07/23/21

MGT X487.1 Nonprofit Advocacy - Stand for Your Mission Susan Gomez B.A. I* 07/23/21

MGT X487.2 Meeting Design and Facilitation with Equity in Mind C 07/23/21

MGT X487.2 Meeting Design and Facilitation with Equity in Mind Susan Gomez B.A I* 07/23/21

MGT X487.3 Diversity, Equity, and Inclusion (DEI) - Lifting all Voices in an Organization C 07/23/21

MGT X487.3 Diversity, Equity, and Inclusion (DEI) - Lifting all Voices in an OrganizationBrian Romo M.A. I* 07/23/21

MGT X488 Nonprofit Management, Leadership and Organizational Behavior C 07/23/21

MGT X488 Nonprofit Management, Leadership and Organizational Behavior Stephen Bennett B.A. I* 10/20/21

MGT X488.1 Nonprofit Leadership- Ethics, Power, and Motivation C 07/23/21

MGT X488.1 Nonprofit Leadership- Ethics, Power, and Motivation Stephen Bennett B.A. I* 10/20/21

MGT X488.2 Nonprofit Governance and Volunteer Leadership C 07/23/21

MGT X488.2 Nonprofit Governance and Volunteer Leadership Jeremy Hobbs J.D. I* 07/23/21

MGT X488.3 Project Management and Supervisory Skills for Nonprofit Professionals Stephen Bennett B.A. I* 10/20/21

MGT X488.3 Project Management and Supervisory Skills for Nonprofit Professionals C 07/23/21

MGT X488.4 Public Speaking for Nonprofit Professionals C 07/23/21

MGT X488.4 Public Speaking for Nonprofit Professionals Annika Speer Ph.D. I* 07/23/21

MGT X488.5 Role and Use of Data for Mission-Driven Purposes C 07/23/21

MGT X488.5 Role and Use of Data for Mission-Driven Purposes Valetteri Salomaki M.B.A I* 07/23/21
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MGT X494 Strategic Financing for Nonprofits C 07/23/21

MGT X494 Strategic Financing for Nonprofits Andrea Mitchel M.A. I* 07/23/21

MGT X494 Strategic Financing for Nonprofits Stephen Bennett B.A. I* 10/20/21

MGT X494.1 Effective Nonprofit Fundraising Strategies C 07/23/21

MGT X494.1 Effective Nonprofit Fundraising Strategies Andrea Mitchel M.A. I* 07/23/21

MGT X494.2 Nonprofit Entrepreneurship and Organizational Survival and Sustainability C 07/23/21

MGT X494.2 Nonprofit Entrepreneurship and Organizational Survival and Sustainability Mihai Patru M.A. I 07/23/21

MGT X494.3 Donor Relations and Fundraising C 07/23/21

MGT X494.3 Donor Relations and Fundraising Stephen Bennett B.A. I* 10/20/21

MGT X499.12 Exploring the Global Workplace Gilma Anderson M.S. I 10/14/21

MGT X426.2 The Business of Cannabis I: Seed to Sale Amanda Reiman Ph.D. I* 07/23/21

MGT X452.25 Quality and Organizational Excellence Homa Aimen M.B.A I 10/14/21

PHIL XR003 Ethics and the Meaning of Life Michael Arvanitopoulo Ph.D.  I* 05/05/21

PHIL XR003 Ethics and the Meaning of Life Duncan Gale Ph.D.  I* 05/05/21

PHIL XR007 Introduction to Critical Thinking Michael Arvanitopoulo Ph.D.  I* 05/05/21

PHYS X440 Introduction to Applied Data Science for High School Teachers Katherine E. Koziar M.S. I* 07/23/21

PLS X432 Cannabis Agriculture & Horticulture I: Plant Care and Vegetative Cycle Dana Milstein Ph.D. I 07/23/21

PLS X432 Cannabis Agriculture & Horticulture I: Plant Care and Vegetative Cycle Krystal Coggins M.B.A. I* 07/23/21

PLS X432.1 Cannabis Agriculture & Horticulture II: The Flowering Cycle and Maximizing YieldsDana Milstein Ph.D. I 07/23/21

PLS X432.1 Cannabis Agriculture & Horticulture II: The Flowering Cycle and Maximizing YieldsKrystal Coggins M.B.A. I* 07/23/21

PLS X432 Cannabis Agriculture & Horticulture I: Plant Care and Vegetative Cycle Amanda Reiman Ph.D. I* 07/23/21

PLS X432.1 Cannabis Agriculture & Horticulture II: The Flowering Cycle and Maximizing YieldsAmanda Reiman Ph.D. I* 07/23/21

SOC X417.71 Autopsy: Medicolegal Death Investigation Leah Burton M.S. I 07/23/21

SPN X404 Sight Translation: English to Spanish Pedro Fuentes M.A. I 10/14/21

SPN X404.3 Professional Interpreting: Protocol and Ethics Pedro Fuentes M.A. I 10/14/21

SPN X404.5 Simultaneous Interpretation Pedro Fuentes M.A. I 10/14/21

SPN X405 Consecutive Interpretation Pedro Fuentes M.A. I 10/14/21

SPN X407.1 Introduction to Legal Interpretation Jesus Oliva-Barron M.D. I 10/14/21

SPN X407.1 Introduction to Legal Interpretation Pedro Fuentes M.A. I 10/14/21

SPN X409.4 Comparative Analysis of the Structures of English and Spanish Languages Jesus Oliva-Barron M.D. I 10/14/21

SPN X81 Introduction to Legal Interpretation and Sight Translation C 06/07/21

SPN X81 Introduction to Legal Interpretation and Sight Translation Jesus Oliva-Barron M.D. I 06/07/21

SPN X81 Introduction to Legal Interpretation and Sight Translation Pedro Rivera Fuentes M.A. I 06/07/21

SPN X82 Consecutive Translation for Interpreters and Translators C 06/07/21

SPN X82 Consecutive Translation for Interpreters and Translators Jesus Oliva-Barron M.D. I 06/07/21
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SPN X82 Consecutive Translation for Translators and Interpreters Pedro Rivera Fuentes M.A. I 06/07/21

SPN X83 Simultaneous Interpretation for Interpreters and Translators C 06/07/21

SPN X83 Simultaneous Interpretation for Interpreters and Translators Jesus Oliva-Barron M.D. I 06/07/21

SPN X83 Simultaneous Interpretation Pedro Rivera Fuentes M.A. I 06/07/21

SPN X84 Sight Translation for Interpreters and Translators C 06/07/21

SPN X84 Sight Translation for Interpreters and Translators Jesus Oliva-Barron M.D. I 06/07/21

SPN X84 Sight Translation for Translators and Interpreters Pedro Rivera Fuentes M.A. I 06/07/21

SPN X85 Medical Interpretation C 06/07/21

SPN X85 Medical Interpretation Jesus Oliva-Barron M.D. I 06/07/21

SPN X85 Medical Interpretation Pedro Rivera Fuentes M.A. I 06/07/21

SPN X86 Medical Terminology C 06/07/21

SPN X86 Medical Terminology Jesus Oliva-Barron M.D. I 06/07/21

SPN X86 Medical Terminology Pedro Rivera Fuentes M.A. I 06/07/21

SPN X87 Ethics and Legal Court Proceedings C 06/07/21

SPN X87 Ethics and Legal Court Proceedings Pedro Rivera Fuentes M.A. I 06/07/21

SPN X88 Court Interpretation- Exam Preparation C 06/07/21

SPN X88 Court Interpretation- Exam Preparation Pedro Rivera Fuentes M.A. I 06/07/21

SPN X89 Community Interpretation C 06/07/21

SPN X89 Community Interpretation Jesus Oliva-Barron M.D. I 06/07/21

SPN X89 Community Interpretation Pedro Rivera Fuentes M.A. I 06/07/21

SPN X89.A Community Interpretation and Translation in Education C 06/07/21

SPN X89.A Community Interpretation and Translation in Education Pedro Rivera Fuentes M.A. I 06/07/21

* Denotes first time approval for Instructor
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UC Assembly Meeting 
June 09, 2021 

Prepared by Peter Chung 

The meeting was called to order at 10:00 am. 

There was a roll call and minutes for April 14th, 2021 were approved by the Assembly. 

Mary Gauvain, the Chair, made several announcements.  (1) Campus representation 
for the Assembly changed.  UCLA gained one seat and UCSF lost one seat. (2) The 
Academic Council honored Professors Tara Javidi of UCSD and Steven Cheng of 
UCSF with the 2021 Senate Mid-Career Award, which was created in 2019 with an 
endowment. (3) President Drake supported the re-opening guidance recommended in 
April 2021 by the Senate chair and vice chair.  It was shared with Senate divisions 
before it was sent to the President.  (4) The Senate concluded its survey on UC faculty 
experience with remote instruction during the pandemic.  More than 4,300 faculty 
participated in the survey and the results will be analyzed by the UCOP for a report. (5) 
Chair Gauvain and BOARS Vice Chair Sorapure is co-chairing a working group that 
studies the feasibility of the Senate’s role for the Smarter Balanced Assessment in UC 
admissions, following the Regent’s recent decision to discontinue the use of the SAT 
and ACT. (6) Vice Chair Horwitz and UCD Provost Croughan has formed a working 
group that will address Academic Council’s recommendations for mitigating the impacts 
of Covid-19 on UC faculty, particularly on junior faculty and faculty with caregiving 
responsibilities. (7) The regents in their May 2021 meeting accepted a working group’s 
report, which proposes additional recognition of faculty patent and start-up activities in 
tenure and promotion reviews.  An implementation committee will discuss potential 
additions to the APM. (8) Chair and Vice Chair met with UC Legal to discuss UC’s 
response to faculty concerns about websites used by students to upload and share 
course documents, that may violate academic integrity and intellectual property rights.  
(9) The Academic Council released a letter in May 2021 expressing its argument that
UC should not engage in contracts with healthcare providers that practice ethical and
religious discriminatory restrictions on health care.

Several decision items were opened, discussed, and endorsed. (1) The Assembly 
elected Professor of Micah Perks of UCSC for 2021-22 UCOC Vice Chair. (2) The 
Assembly ratified Professor Andrew Dickson of UCSD as Assembly 
Secretary/Parliamentarian for a second three-year term for 2021-2024. (3) The 
Assembly approved the proposed revision to Senate Regulation 610 proposed by UC 
Ed Pol.  The revision is to clarify that “residency” does not necessarily mean the 
physical presence on campus.  (4) The Assembly unanimously endorsed the UCPT-
proposed revision to Senate Bylaw 336.F.3 and 336.F.6.  The revisions are necessary 
to respond to federal regulatory changes that require a Title IX hearing for cases that 
involve sexual violence and sexual harassment. The essence of the revision is to avoid 
duplication of effort and burden on parties to go through two full hearings unless 
absolutely necessary. 
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Then President Drake came to provide the Assembly with general updates: (1) The 
budget approved by the legislature includes $506M increase in ongoing funding, 
combining $325 restoration from the 2020 cut and $173M increase.  The budget also 
includes $325M one time funding for deferred maintenance.  Also, UC is told to reduce 
nonresident undergrad enrollments to 18% at each campus and at the systemwide 
level.  This reduction is going to be funded by the State with a $30M annual buy-out of 
nonresidents. (2) Preliminary data, including early SIRs, suggest that campuses will 
meet their enrollment targets and also increase student diversity. (3) The University has 
released a Presidential Campus Safety Plan for systemwide review.  The key elements 
include service-driven safety, a holistic and tiered response model for safety services, 
transparency, and continued improvement.  (4) The University has completed its review 
of a proposed vaccine mandate policy.  The vaccine certification process will begin 
around July 15th, 2021. (5) There will be a special Regents meeting to discuss UC 
health affiliations.  He then entertained a Q&A session.  Questions and answers were 
geared toward the classroom air ventilation systems and the 18% enrollment cap on 
nonresident undergraduate students.  
 
Provost Michael Brown also came to provide the Assembly with other updates: (1) 
UCOP has been sponsoring a series of public symposia to educate state/local 
policymakers of the UC’s research and graduate education mission.  The first one 
featured on wildfire resilience and recovery.  (2) Provost believes the current 
systemwide review process for both state- and self-supporting Master’s degree 
programs is too time consuming, and wants to move the approval process from UCOP 
and the systemwide Senate to campus chancellors and divisional Senates.  The 
assembly members asked the Provost to think collaboratively with the Senate about this 
issue when he goes forward.  He reiterated that his proposal was at an early stage and 
agreed to work with the Senate. 
 
There was a comprehensive presentation by Shelley Halpain, Chair, University 
Committee on Faculty Welfare.  The report was primarily to update the Assembly on 
the same topic presented during the April 14th Assembly on Mitigating Covid Career 
Impacts on Faculty. She reported that President Drake responded by forming a 
workgroup to advise him on specific actions.  The report was also on other issues such 
as faculty access to information about non-compensation benefits, adequate behavioral 
health care, online tools and advisory services for new UC hires for retirement plan 
options, and other priorities including closing the faculty salary gap with UC’s 
Comparison 8 institutions. 
 
 
The meeting ended at 1:00 pm.  
 
  



COMMITTEE ON COMMITTEES 
REPORT TO THE RIVERSIDE DIVISION 

November 30, 2021 

To Be Adopted 

Proposed Changes to Charge of the Committee on Bylaw 6.4.4.1 

PRESENT: PROPOSED: 
6.4.4.1.  
Review Stage 2, College/School Academic 
Integrity Committees for Cases Involving 
Undergraduate Students 

An Academic Integrity Committee will be 
established in each of School or College to: 
* hear cases referred by SCAIP that are

sufficiently complex to require additional
review

* hear serious and repeated violations of
academic misconduct upon referral from
an instructor or SCAIP

* consider appeals of decisions and/or
sanctions imposed by SCAIP

The Academic Senate’s Committee on 
Committees will appoint four to six faculty 
members to the undergraduate Academic 
Integrity Committees for each college and 
one to three faculty members to the 
undergraduate Academic Integrity 
Committees for each school with an 
undergraduate curriculum to serve three-year 
terms, effective September 1-August 31. 
Each committee should include faculty who 
are available to participate in hearings during 
the summer months. 

In addition, SCAIP will solicit and review 
applications from interested undergraduate 
and graduate students and make 
recommendations to the Associated Students 
of UCR and Graduate Student Association 
regarding students to be appointed to serve 
on each college/school committee for one-
year terms, effective September 1-August 31. 
The final endorsement of student members 
will rest with the Committee on Committees.   
Students are not eligible to serve if they have 
been suspended or are on academic or 
disciplinary probation, have been evicted 

6.4.4.1.  
No Change 

No Change 

The Academic Senate’s Committee on 
Committees will appoint ten to twelve faculty 
members to the undergraduate Academic 
Integrity Committees for each college and 
three to six faculty members to the 
undergraduate Academic Integrity 
Committees for each school with an 
undergraduate curriculum to serve three-year 
terms, effective September 1-August 31. 
Each committee should include faculty who 
are available to participate in hearings during 
the summer months. 

No Change 



from University Housing for reasons related 
to conduct, or have a case pending before 
SCAIP.  

In all cases an effort will be made to appoint 
members who represent the disciplinary 
diversity within each college/school, 
whenever possible. Staff support to the 
committees will be provided by the office of 
the Vice Provost for Administrative 
Resolution, the office of the AVC/Dean of 
Students, and SCAIP. 

No Change 

Statement of Purpose and Effect: Appointing ten to twelve faculty members for Colleges and 
three to six for Schools to the Academic Integrity Committee (AIC) allows for a more diverse 
membership in expertise and demographics to represent the types of cases reviewed by the 
AIC, and prevent fatigue due to the increasing number of committees being reviewed by the 
AIC. 

Approved by the Committee on Committees: April 22, 2021. 

Section below is for Senate use only 

Approved by the Committee on Educational Policy:  

The Committee on Rules and Jurisdiction finds the 
wording to be consistent with the code of the 
Academic Senate:    

Received by Executive Council:  

June 8, 2021

July 15, 2021

August 23, 2021



 

 

 

COMMITTEE ON EDUCATIONAL POLICY 

July 15, 2021 

 

To:  Jason Stajich, Chair 

  Riverside Division 

From:   Stefano Vidussi, Chair  

  Committee on Educational Policy 

 

RE:  Proposed Change to Bylaw 6.4.4.1 

 

The Committee on Educational Policy reviewed the proposed changed to Bylaw 6.4.4.1 and is 

supportive of the change. 

Academic Senate 



EXECUTIVE COUNCIL 

August 24, 2021 

To:  Riverside Division 

From: Jason Stajich, Chair 

Re: Transfer of the Cell, Molecular, and Developmental Biology (CMDB) Graduate Program 
and the CMDB Undergraduate Program to the Department of Molecular, Cell and 
Systems Biology (MCSB) 

During their August 23, 2021 meeting Executive Council discussed the subject item and 
had no additional comments or objections. 

Academic Senate 



From: Elizabeth Watkins
To: Cherysa P Cortez
Cc: "Jason Stajich"; Rosana Franco
Subject: Re: Proposed transfer of the Cell, Molecular, and Developmental Biology (CMDB) Programs to the Department of

Molecular, Cell and Systems Biology (MCSB).
Date: Monday, August 9, 2021 3:34:04 PM

Dear Cherysa,
Thank you for the opportunity to read this proposal to move the CMDB programs into the
MCSB Department. There seems to be widespread support for this proposal, and I have no
additional comments, questions, or concerns.
Sincerely,
Liz

Elizabeth Watkins, PhD (she/her/hers)
Provost and Executive Vice Chancellor
Professor of History
University of California, Riverside

4148 Hinderaker Hall
Riverside, CA 92521

Executive assistant:
Erin Schuster
Erin.schuster@ucr.edu

From: Cherysa P Cortez <cherysa.cortez@ucr.edu>
Date: Friday, July 9, 2021 at 10:27 AM
To: Elizabeth Watkins <elizabeth.watkins@ucr.edu>
Cc: 'Jason Stajich' <jason.stajich@ucr.edu>, Rosana Franco <rosana.franco@ucr.edu>
Subject: Proposed transfer of the Cell, Molecular, and Developmental Biology (CMDB)
Programs to the Department of Molecular, Cell and Systems Biology (MCSB).

Proposed transfer of the Cell, Molecular, and Developmental Biology (CMDB) Graduate
Program and the CMDB Undergraduate Program to the Department of Molecular, Cell
and Systems Biology (MCSB)

Good Morning Provost Watkins,

Per UCR Bylaw Appendix 7*, campus administration is to now review and provide comments
regarding the attached subject proposal that will be included in the further review
consideration by the Academic Senate.

mailto:elizabeth.watkins@ucr.edu
mailto:cherysa.cortez@ucr.edu
mailto:jason.stajich@ucr.edu
mailto:rosana.franco@ucr.edu
mailto:Erin.schuster@ucr.edu


Included are the proposal, report of the Special Review Committee, and the response memos
from the Committees on Educational Policy, Academic Personnel, Planning & Budget,
Diversity, Equity, & Inclusion, Faculty Welfare, and the Graduate Council.

Please provide your comments regarding the proposal by August 10, 2021. Should you have
questions, please contact me.

Many thanks – Cherysa

* Appendix 7 states that Executive Vice Chancellor shall submit the report of the Special Committee to his/her
Student Committee on Budget and Academic Planning for its review and recommendation. Per former PEVC C.
Larive, no such student committee exists. Therefore, while the Appendix is under revision, the Administration has
requested, and the Academic Senate is allowing a standing exception to this portion of the Appendix.
__________________________
Cherysa Cortez
Executive Director, Academic Senate
University Office Building 221
951.827.6154|   cherysac@ucr.edu 
UNIVERSITY OF CALIFORNIA RIVERSIDE
CONFIDENTIALITY NOTICE: This e-mail communication and any attachments may contain confidential and privileged information for the
use of the designated recipients named above. If you are not the intended recipient, you are hereby notified that you have received this
communication in error and that any review, disclosure, dissemination, distribution or copying of this communication is strictly
prohibited. If you have received this communication in error, please notify the Academic Senate Office immediately by telephone at (951)
827-6154 or email at cherysa.cortez<at>ucr.edu and permanently delete all copies of this communication and any attachments.

tel:951.827.6154
mailto:cherysac@ucr.edu
tel:(951)%20827-6154
tel:(951)%20827-6154
https://post.ucr.edu/owa/redir.aspx?SURL=IcX4ZK3lIEYWOXDpDmM3Vb7zrs4KkFK1mfplzYdNhPoqD7zfiJzSCG0AYQBpAGwAdABvADoAYwBjAG8AcgB0AGUAegBAAGUAbgBnAHIALgB1AGMAcgAuAGUAZAB1AA..&URL=mailto%3accortez%40engr.ucr.edu


From: Cherysa P Cortez
To: Elizabeth Watkins
Cc: "Jason Stajich"; Rosana Franco
Subject: Proposed transfer of the Cell, Molecular, and Developmental Biology (CMDB) Programs to the Department of

Molecular, Cell and Systems Biology (MCSB).
Date: Friday, July 9, 2021 10:27:00 AM
Attachments: 20-21.JStoEWreCMDBTransfers.6.29.21.pdf

Proposed transfer of the Cell, Molecular, and Developmental Biology (CMDB) Graduate
Program and the CMDB Undergraduate Program to the Department of Molecular, Cell
and Systems Biology (MCSB)

Good Morning Provost Watkins,

Per UCR Bylaw Appendix 7*, campus administration is to now review and provide comments
regarding the attached subject proposal that will be included in the further review
consideration by the Academic Senate.

Included are the proposal, report of the Special Review Committee, and the response memos
from the Committees on Educational Policy, Academic Personnel, Planning & Budget,
Diversity, Equity, & Inclusion, Faculty Welfare, and the Graduate Council.

Please provide your comments regarding the proposal by August 10, 2021. Should you have
questions, please contact me.

Many thanks – Cherysa

* Appendix 7 states that Executive Vice Chancellor shall submit the report of the Special Committee to his/her
Student Committee on Budget and Academic Planning for its review and recommendation. Per former PEVC C.
Larive, no such student committee exists. Therefore, while the Appendix is under revision, the Administration has
requested, and the Academic Senate is allowing a standing exception to this portion of the Appendix.
__________________________
Cherysa Cortez
Executive Director, Academic Senate
University Office Building 221
951.827.6154|   cherysac@ucr.edu 
UNIVERSITY OF CALIFORNIA RIVERSIDE
CONFIDENTIALITY NOTICE: This e-mail communication and any attachments may contain confidential and privileged information for the
use of the designated recipients named above. If you are not the intended recipient, you are hereby notified that you have received this
communication in error and that any review, disclosure, dissemination, distribution or copying of this communication is strictly
prohibited. If you have received this communication in error, please notify the Academic Senate Office immediately by telephone at (951)
827-6154 or email at cherysa.cortez<at>ucr.edu and permanently delete all copies of this communication and any attachments.

mailto:cherysa.cortez@ucr.edu
mailto:elizabeth.watkins@ucr.edu
mailto:jason.stajich@ucr.edu
mailto:rosana.franco@ucr.edu
tel:951.827.6154
mailto:cherysac@ucr.edu
tel:(951)%20827-6154
tel:(951)%20827-6154
https://post.ucr.edu/owa/redir.aspx?SURL=IcX4ZK3lIEYWOXDpDmM3Vb7zrs4KkFK1mfplzYdNhPoqD7zfiJzSCG0AYQBpAGwAdABvADoAYwBjAG8AcgB0AGUAegBAAGUAbgBnAHIALgB1AGMAcgAuAGUAZAB1AA..&URL=mailto%3accortez%40engr.ucr.edu



June 29, 2021 


To:   Elizabeth Watkins 
Provost & Executive Vice Chancellor 


From: Jason Stajich 
Chair, Riverside Division 


CC: Manuela Martins-Green 
Chair, Molecular, Cell and Systems Biology (MCSB) 


RE:  Transfer of the Cell, Molecular, and Developmental Biology (CMDB) 
Graduate Program and the CMDB Undergraduate Program to the 
Department of Molecular, Cell and Systems Biology (MCSB) 


Dear Liz, 


Attached are the documents related to the proposed transfer of the Cell, Molecular, and 
Developmental Biology (CMDB) Graduate Program and the CMDB Undergraduate Program to 
the Department of Molecular, Cell and Systems Biology (MCSB). 


Per UCR Bylaw Appendix 71, campus administration is to now review and provide comments 
regarding the proposal that will be included in the further review consideration by the Academic 
Senate.   


Included are the proposal, report of the Special Review Commitee, and the response memos 
from the Committees on Educational Policy, Academic Personnel, Planning & Budget, 
Diversity, Equity, & Inclusion, Faculty Welfare, and the Graduate Council. 


Please provide your comments regarding the proposal by August 10, 2021.  Should you have 
questions, please contact Academic Senate Executive Director Cherysa Cortez. 


Sincerely, 
/s/Jason 


1 Appendix 7 states that Executive Vice Chancellor shall submit the report of the Special Committee to his/her 
Student Committee on Budget and Academic Planning for its review and recommendation. Per former PEVC C. 
Larive, no such student committee exists.  Therefore, while the Appendix is under revision, the Administration has 
requested, and the Academic Senate is allowing a standing exception to this portion of the Appendix.   


Academic Senate 







 
 


DEPARTMENT OF MOLECULAR, CELL  
AND SYSTEMS BIOLOGY 


 RIVERSIDE, CALIFORNIA 92521 USA 
 VOICE: (951) 827-5903 


 FAX: (951) 827-4286 
 
 
 
 
 
December 8th, 2020 
 
To: Jason Stajich, Academic Senate Chair 


From:  Manuela Martins-Green, MCSB Chair  
 
Re: Transfer of Undergraduate Program from the CMDB Interdepartmental Major 
to the MCSB Department 
 
On March 3, 2020, the faculty of the MCSB Department voted to transfer the 
“CMDB Undergraduate Interdepartmental Major” to the MCSB department.  
 
In its current interdepartmental state, the commitment of faculty to the major is 
virtually non-existent resulting in the Major not being effective in graduating its 
students (see letters of support for the transfer). The faculty in the MCSB department, 
except for one member, are in favor of the transfer. The faculty who belong to the 
major and are not in the MCSB Department by enlarge agree that this transfer is a 
good one. Furthermore, the Dean has asked for the transfer that is being requested 
here and the Executive Committee of CNAS is in support of the transfer. 
 
The transfer will ensure the program is managed efficiently and effectively by the 
MCSB Department in accordance with its intended purpose. It should be noted that 
there will be no changes to the Major as it will retain with its current interdisciplinary 
curriculum for now.  This is a transfer only to be under the MCSB Administrative 
Unit.  
 
Based on current models on campus, the transfer of the undergraduate major would 
have minimal budgetary impact on MCSB as the majority of expenses would be 
covered by course material fee revenue from students enrolled in our courses. 
Additional internships can also be funded by federal and state funds MCSB faculty 
has been awarded. The transfer of the undergraduate program is an important 
component to the long-term success of MCSB as an academic enterprise. 







 
 


DEPARTMENT OF MOLECULAR, CELL  
AND SYSTEMS BIOLOGY 


 RIVERSIDE, CALIFORNIA 92521 USA 
 VOICE: (951) 827-5903 


 FAX: (951) 827-4286 
 
December 8th, 2020 
 
To: Jason Stajich, Academic Senate Chair 
 
From:  Manuela Martins-Green, MCSB Chair 
 
Re: Transfer of the CMDB Interdepartmental Undergraduate Program from being 
Interdepartmental to being housed in the MCSB Department 
 
We received your email on May 19, 2020 from then Senate Chair Dylan Rodriguez requesting 
that written support be submitted in accordance with Academic Senate Appendix 7:  
 


“The proposal requires formal memos (or other indications) demonstrating consultation 
with, and the advice of the faculty, the students, the Chairperson of the program and/or 
the Chairperson of the academic unit in which the program is housed, the Executive 
Committee, and the Dean of the college, are to be included before the proposal can be 
routed for Academic Senate review.” 


 
In response to your email, we are writing to you with a revised request that includes a proposal 
for transfer only (no request for changes) of the Interdepartmental CMDB Undergraduate 
Program to the Molecular, Cell and Systems Biology Department. We also include the following 
letters/memos in support of the transfer: 
 


• Louis Santiago, Chair, CNAS Executive Committee 
• Kathryn Uhrich, Dean, CNAS 
• Morris Maduro, Director, CMDB Graduate Program 
• Howard Judelson, Prior Director, CMDB Graduate Program 


 
In addition to the formal written memos, we are including the following supporting 
documentation:  


• MCSB Faculty Vote – we have included a screenshot of the Meeting Minutes where the 
faculty in the MCSB department, except for one member, are in favor of the transfer.   


 
Thank you kindly for your review and consideration of this transfer.   
 







Proposal to Request the Transfer of the CMDB Interdepartmental 
Undergraduate Program to the Molecular, Cell and Systems Biology 


Department 
 
I. Introduction 
On March 3, 2020, the faculty of the MCSB Department voted to transfer the “CMDB 
Interdepartmental Undergraduate Major” to the MCSB department. The transfer will 
ensure the program is managed efficiently and effectively by the MCSB Department in 
accordance with its intended purpose. It should be noted that there will be no changes 
to the Major, as it will be transferred without changes in its current curriculum. 
 
II. History of the CMDB Undergraduate Program 
The Interdepartmental Cell, Molecular and Developmental Biology Undergraduate Major 
has been in existence at UCR for some 15 years. It was formed in response to an 
external evaluation of the life sciences majors at UCR, to address a need to attract 
undergraduates into a program that examined biological problems at the cell/molecular 
level. The major has grown to several hundreds of students and in recent years has 
been among the top four majors in the college, behind Neuroscience, Biology and 
Biochemistry. 
 
As the campus and the students themselves have changed over the years, an ongoing 
challenge with the interdepartmental major has been finding faculty to steer the major 
and to volunteer for recruitment activities. There are no undergraduate courses with the 
CMDB name; the major draws its course requirements from among courses already 
offered in other programs.  What is needed is a core group of faculty willing to invest 
time in mentoring the CMDB majors in their careers. 
 
In the recent Annual Undergraduate Program-Level Student Outcomes Assessment 
Report AY 2019-20 for the Interdepartmental CMDB Undergraduate Program the 
director of the program Prof. Maduro writes about “making CMDB a departmental major. 
As of early 2020, CMDB is the 4th-largest life sciences major with about 250 students, 
behind Neurosciences (350), Biochemistry (650) and Biology (1600).  The Department 
of Molecular, Cell and Systems Biology has expressed an interest in housing the major. 
Advantages include having a core group of faculty who can mentor the students and 
shape the major for the 21st century by helping to restructure the curriculum and make 
a capstone course. With an interdepartmental structure, considerations for teaching, 
hiring, course development and appointment of faculty advisors have been challenging. 
With a departmental structure, the MCSB Department hopes to change the program for 
the better in the future. In parallel, MCSB is also seeking to house the interdepartmental 
CMDB Graduate Program. There are potential synergies that could arise from this.” 
 
III. Current Administration of the Interdepartmental Program  
In its current interdepartmental state, the commitment of faculty to the major is virtually 
non-existent resulting in the major not being effective in graduating its students. Please 
see the letter from Prof. Judelson in the attachment. 
 







 
IV. Proposed Administration of the Program by MCSB 
The faculty in the MCSB department, except for one member, are in favor of the 
transfer. The faculty who belong to the major and are not in the MCSB Department by 
and large agree that this transfer is an appropriate move. Furthermore, the Dean is 
supportive of the transfer of the major to the MCSB department.   
Based on current models on campus, the transfer of the undergraduate major would 
have minimal budgetary impact on MCSB, as the majority of expenses would be 
covered by course material fee revenue from students. Additional internships can also 
be funded by federal and state funds that the MCSB faculty have been awarded. The 
transfer of the undergraduate program is an important component to the long-term 
success of MCSB as an academic enterprise. 
  


V.  The proposed action herein will introduce no changes to existing program 
framework, and specifically listed as follows:   
 
a. Student Advising 
b. Student Success Programs 
c. Internship Program 
d. Seminar Series 
e. Student Ambassador Program 
f. Curriculum 
g. Faculty and Staff 
h. Impact to CMDB Program 
i. Financial Impact 
j. Closing 
 
VI.  List of MCSB Faculty  
1. Michael Adams, Professor  
2. Garret Anderson, Assistant Professor 
3. Jeffrey Bachant, Associate Professor 
4. Jun-Hyeong Cho, Assistant Professor 
5. Margarita Curras-Collazo, Associate Professor 
6. Scott Currie, Associate Professor 
7. Anupama Dahanukar, Associate Professor 
8. David Eastmond, Emeriti Professor 
9. Todd Fiacco, Associate Professor  
10. Sarjeet Gill, Distinguished Professor 
11. Weifeng Gu, Assistant Professor 
12. Sachiko Haga-Yamanaka, Assistant Professor 
13. Fedor “Ted” Karginov, Assistant Professor 
14. Karine Le Roch, Professor   
15. Morris Maduro, Professor 
16. Manuela Martins-Green, Professor and Chair 
17. Dmitri Maslov, Professor and Vice Chair 
18. Connie Nugent, Associate Professor 







19. Anandasankar Ray, Professor   
20. Martin Riccomagno, Assistant Professor  
21. Vijayalakshmi Santhakumar, Associate Professor 
22. Frances Sladek, Professor & Life Sciences Dean  
23. Glenn B. Stanley, Professor 
24. Prue Talbot, Professor   
25. Hongdian Yang, Assistant Professor 
26. Raphael Zidovetzki, Professor  
27. Nicole zur Nieden, Associate Professor 
 
VII.  List of EMN Administration Staff 
1. Michelle Blas, Financial Analyst 
2. Mia Carino, MCSB Chair's Assistant 
3. Heather Constable, Administrative Officer 3 
4. Estella Davalos, Administrative Officer 
5. Tara Pastucha, Procurement Supervisor 1 
6. Silvana Payne, Administrative Assistant 3 
7. Katrina Preciado, Administrative Assistant 3 
8. Maggie Tello, Financial Services Analyst 
9. Sherice Underwood, Administrative Manager 1 
10. Guille Vallejo, Financial Operations Manager 


 







	  
	  
	  
	  
	  
	  
	  
	  
	  


June 10, 2020 
	  
	  


To:  Manuela Martins-Green, Chair, MCSB 
	  


From:  Louis Santiago, Chair, Executive Committee  
 College of Natural and Agricultural Science  


	  
Re:  Transfer of CMDB Interdepartmental Undergraduate program to MCSB 
 


 
 
The CNAS Executive Committee reviewed the proposals to transfer the Cellular, Molecular, 
and Developmental Biology (CMDB) Interdepartmental Undergraduate program to the 
Department of Molecular, Cellular and Systems Biology (MCSB). There was unanimous 
support for this move and a general opinion that this move makes sense.  
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TO:  Dylan Rodriguez, Chair of the Academic Senate, Riverside Division 


FROM: Kathryn Uhrich, Dean, CNAS 


DATE:  June 4, 2020 


RE: Transfer of Interdepartmental CMDB Undergraduate Program to 
the Department of MCSB 


 
 


I am pleased to submit the attached letter from the faculty of the Department of 
Molecular, Systems and Cellular Biology (MCSB) approving the transfer of the 
Interdepartmental CMDB Undergraduate Program to their Department and 
renaming it the MCSB Undergraduate Major.  The proposed transfer was approved 
by a department vote on May 3, 2020 (16 in favor, 1 opposed, 0 abstain). 


As outlined in the Department’s letter, the transfer allows for revisions to be made 
to the major and to also gain wider faculty support. I am fully supportive of the 
transfer as it will result in a more viable, relevant program. Therefore, I request that 
campus approves the formal transfer as requested above. 


Please let me know if you need any additional information. 


 


 


 


 


 


 







College of Natural and Agricultural Sciences 
Department of Microbiology and Plant Pathology 


Riverside  CA 92521-0127 


 


 


May 25, 2020 


Manuela Martins-Green, Professor and Chair  
Department of Molecular, Cell and Systems Biology  
UCR 


 


Dear Manuela: 


You have asked me to share my thoughts about why the undergraduate major in Cell, 
Molecular, and Developmental Biology (CMDB) might succeed better as a departmental 
major as opposed to an interdepartmental major. I led the committee that established 
the major and, for about six years, I served as Director and Lead Faculty advisor. 


First, some history. About ten years ago, a rather negative external review of life 
science majors at UCR recommended that they be reinvented as interdepartmental 
majors. The Dean's office subsequently initiated a program to follow that 
recommendation. I led the committee to establish a new major, CMDB. Efforts to form 
other interdepartmental majors, including changing departmental majors to 
interdepartmental majors, were mostly unsuccessful. 


The CMDB major has turned out to be popular with students. According to the latest 
SIR data, there will be 185 new CMDB majors next Fall. However, there are challenges 
with having an interdepartmental major which detract from the student experience, as 
listed below: 


1. An interdepartmental major can not assign teaching. As an interdepartmental 
major, CMDB relies on classes offered through departments. Two required courses 
distinguish CMDB from other life science majors: CBNS 101 (Cell Biology) and 
CBSN 108 (Developmental Biology). CBNS 108 is only offered once a year. Its 
enrollments are typically very large: 196 students in the past year. To allow students 
to graduate in a timely manner, the course needs to be offered more often. Also, 196 
students is too much for an upper-division course. CBNS 101 is offered all three 
quarters, with high enrollments: 249, 138, and 230 students over the past years. 


Ideally, these classes would be offered more often or with additional sections. 
However, the CMDB director can not assign teaching, nor can it ask for new faculty 
positions to help teach the course. The MCSB (and formerly CBNS) chairs have 
been sympathetic to the needs of CMDB, but this has not been translated into 
sufficient action. 


2. It is difficult for an interdepartmental major to develop new classes. Many faculty 
associated with CMDB would like to see the major improved through additional 
course offerings, in particular a capstone course. However, it is hard to convince 
faculty to develop a new course that is not closely associated with their department. 


3. Faculty participation is a challenge. I often thought about having student 
receptions at the beginning of the year, or before graduation. This would improve 
student spirit, identification with UCR and the major, and mentoring. Developing 







 


these ideas was challenged by not having any budget from the college and by being 
uncertain if enough faculty would participate. I often got volunteers from other 
departments to help with activities such as Highlander Day, for example from 
Botany/Plant Science, Entomology, and MCSB/CBNS. However this was not always 
easy as faculty in those departments have loyalties to other majors. 


In theory, an interdepartmental major poses many advantages such as increased 
opportunities for multidisciplinary training by students. If more majors were 
interdepartmental, I am confident that solutions to most of the above problems could be 
found. It is my understanding that when the push towards interdepartmental majors 
occurred it was envisioned that teaching assignments for many courses would be made 
cooperatively between departments, as is now done with the Biol5 series and Biol107A 
through the CNAS "Life Sciences Council of Chairs." If this activity is not expanded, it 
will be tough going for an CMDB interdepartmental major. The problem could be solved 
if CMDB is absorbed into the MCSB department, if MCSB commits to aligning its 
teaching more with CMDB. 


I note that another interdepartmental undergraduate major, Microbiology, started at the 
same time as CMDB. This major appears to be successful as shown by its ability to 
expand its course offerings and recruit increasing numbers of students. Although being 
interdepartmental, most of the participating faculty (including the course instructors) are 
housed in a single department, Microbiology and Plant Pathology. That department's 
chair has also used departmental funds to help support the Microbiology program.  


If the current faculty in the CMDB major were polled, I would not expect many to object 
to it becoming departmental (if they respond at all). 


Regards,  


 


Howard S. Judelson 
Professor of Plant Pathology 
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Date:  May 26, 2020 
 
To:  Prof. Manuela Martins-Green, Chair, MCSB Department 
 
From: Morris F. Maduro, Professor of Biology and 


Lead Faculty Advisor for the CMDB Undergraduate Major 
 
Subject: Moving of CMDB undergraduate major to the MCSB Department 
 
 
Dear Manuela, 
 
The undergraduate Cell, Molecular and Developmental Biology undergraduate major has been 
in existence at UCR for some 15 years. It was formed in response to an external evaluation of 
the life sciences programs at UCR, to address a need to attract undergraduates into a program 
that examined biological problems at the cell/molecular level. The major has grown to several 
hundreds of students and in recent years has been among the top three majors in the college, 
behind Biology and Biochemistry.  
 
As the campus, undergraduate programs, and the students themselves have changed over the 
years, an ongoing challenge with the major has been finding faculty to steer the major and to 
volunteer for recruitment activities. There are no undergraduate courses with the CMDB name; 
it draws its course requirements from among courses already offered. What is needed are 
specialty preparatory classes, a capstone experience, and a core group of faculty willing to 
invest time in mentoring these majors in their careers. 
 
A departmental home would help with these issues. The MCSB department does not have its 
own undergraduate major and has expressed a willingness to house the CMDB major. There are 
good justifications for such a proposed move. Many of the faculty teach in courses required for 
the major and have undergraduates in this major in their laboratories. Having a department 
chair able to assign teaching and course development will allow the program to experience 
ongoing critical review and updating, which have suffered under the interdepartmental 
structure of the major. As a model for how well a major can do under departmental leadership, 
the Microbiology major, run by the department of Microbiology and Plant Pathology, has a 
series of specialty upper-division courses and programs specifically for their students and a 
well-structured major. 
 
As Lead Faculty Advisor of the program and an ongoing participant in its administration since its 
inception, I believe it is time for serious consideration of a move of the CMDB undergraduate 
major to the MCSB department. 
 











DEPARTMENT OF MOLECULAR, CELL 
AND SYSTEMS BIOLOGY 


RIVERSIDE, CALIFORNIA 92521 USA 
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January 8, 2021


To: Jason Stajich, Academic Senate Chair


From:  Manuela Martins-Green, MCSB Chair


Re: Transfer of Graduate Program from CMDB to MCSB 


We received your email on May 19, 2020 from then Senate Chair, Dylan 
Rodriguez, requesting that written support be submitted in accordance with 
Academic Senate Appendix 7:  


“The proposal requires formal memos (or other indications) demonstrating 
consultation with, and the advice of the faculty, the students, the Chairperson 
of the program and/or the Chairperson of the academic unit in which the 
program is housed, the Executive Committee, the Dean of the college, and the 
Graduate Dean are to be included before the proposal can be routed for 
Academic Senate review.” 


In response to that email, we are writing to you with a revised request that inclues 
a proposal for transfer only (no request for changes) of the Interdepartmental 
CMDB Graduate Program to the Molecular, Cell and Systems Biology Department.  
We also include the following letters/memos in support of the transfer. 


• Louis Santiago, Chair, CNAS Executive Committee
• Kathryn Uhrich, Dean, CNAS
• Shaun Bowler, Dean, Graduate Division
• Peter Atkinson, Prior Director, CMDB Graduate 


Program
• Morris Maduro, Director, CMDB Graduate Program 


In addition to the formal written memos, we are including the following supporting 
documentation:  


• Survey Results – 31 faculty outside of MCSB (+ Executive Committee), out 
of 63 emailed, who filled out the survey. As you can see there is strong 
support with a few faculty that abstained or felt there was not enough 
information to decide. The vast majority thought the move made sense and 
that CFM was a good mechanism to keep involvement of faculty outside 
MCSB.


• CMDB Graduate Program, Self-Study, Program Evaluation 2020-2021 
Academic Year, written by current program director, Prof. Morris Maduro in 
October, 2020


• MCSB Faculty Vote – we have included a screenshot of the Meeting 
Minutes where the faculty in the MCSB department, except for one member, 
are in favor of the transfer. 


Thank you for your review and consideration of this transfer only.







DEPARTMENT OF MOLECULAR, CELL 
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RIVERSIDE, CALIFORNIA 92521 USA 
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January 7th, 2021 


To: Jason Stajich, Academic Senate Chair 


From:  Manuela Martins-Green, MCSB Chair


Re: Transfer of Interdepartmental CMDB Graduate Program to the MCSB 
Department 


On March 3, 2020, the faculty of the MCSB Department voted to transfer the 
“Interdepartmental CMDB Graduate Program” to the MCSB department.  


In its current interdepartmental state, the commitment of faculty to the major 
is diminished resulting in the Graduate Program not being effective in 
graduating PhD students effectively (see letters of support for the transfer). 
The faculty in the MCSB department, except for one member, are in favor of 
the transfer. The faculty who belong to the Graduate program and are not in 
the MCSB Department by enlarge agree that this transfer is a good one. 
Furthermore, the Dean has asked for the transfer that is being requested here 
and the Executive Committee of CNAS is in support of the transfer. 


The transfer will ensure the program is managed efficiently and effectively by 
the MCSB Department in accordance with its intended purpose. It should be 
noted that there will be no changes to the Graduate Program until the 
recommendations we are given by the review committee who is currently 
reviewing the program (see supporting document on Self-Study • _Program 
Evaluation 2020-2021 Academic Year).  This is a transfer only to be under 
the MCSB Administrative Unit.  


Based on current models on campus, the transfer of the graduate major 
would have minimal budgetary impact on MCSB as the majority of the cost of 
this program is funded by CNAS. Additional internships can also be funded by 
federal and state funds MCSB faculty has been awarded. The transfer of the 
graduate program is an important component to the long-term success of 
MCSB as an academic enterprise.







Proposal to Request the Transfer of the Interdepartmental 
CMDB Graduate Program to the  


Molecular, Cell and Systems Biology Department 


I. Introduction
On March 3, 2020, the faculty of the MCSB Department voted to transfer the
“Interdepartmental CMDB Graduate Program” to the MCSB department. The transfer
will ensure the program is managed efficiently and effectively by the MCSB Department
in accordance with its intended purpose. It should be noted that there will be no
changes to the Program, as it will be transferred without changes in its current
curriculum.


II. History of the CMDB Graduate Program
The Interdepartmental Cell, Molecular and Developmental Biology Graduate Program
has been in existence at UCR for some 20 years. It was formed in response to
recognizing the need for faculty across the college with a common interest in
understanding biological phenomena at the cellular/molecular level to be able to recruit
students separately from their own departmental programs. Since the last review, the
total number of students in the Interdepartmental CMDB Program has remained
consistent, with an average of 39 students (~1 MS student per year, the rest PhD) and a
range of 32-46.


As the campus and the students themselves have changed over the years, an ongoing
challenge with the interdepartmental program, has been finding faculty to steer the
program and to volunteer for recruitment activities. The program has not been able to
divert resources towards making more competitive application packages to top
students. One reason is that most add-ons to the packages offered to the student come
from the UC system, so students receiving such offers through the Interdepartmental
CMDB Graduate program would also receive them from a competing program. (See 
page 8, section ‘Financial packages’ of the CMDB Self-Study submitted to the program 
review committee by Director Maduro.  For added convenience, the section has been 
pasted below).


“Financial packages. When admitted, students are given a five-year financial 
package that includes the first three quarters of Graduate Student Research 
(GSR) support from the campus, in the form of two quarters from the Graduate 
Division, and one quarter from CNAS. The third quarter of support comes from a 
yearly ~$100K allocation from CNAS to the CMDB program, a significant portion 
of which covers the GSRs. The summer before the second year, and the second 
through fifth years, are promised to the students in the form of GSRs from faculty 
grants and Teaching Assistantships (TAships or TAs), and these are contingent 
upon students finding a lab in which to complete their research by the end of their 
third quarter. There are additional add-ons from the Graduate Division (e.g. 
Dean's Distinguished Fellowship) and the UC system, including the Eugene 
Cota-Robles award (ECRA; $24K supplement). These can be either 
supplemented into part of the first year of support, or in recent years, we have 







used them as a way to fund some students over their first summer and 
subsequent quarters, depending on the size of the award. We do not have the 
means to provide housing allowances or increase stipend offers for particularly 
strong applications, hence we lose many good domestic applicants to competing 
programs at nearby institutions, such as UC Irvine.  
 
The annual allocation from CNAS has been approximately $1M across 10 life 
sciences programs, both inter-departmental and departmental. To meet budget 
targets, the college will be reducing support to these programs in a phased 
reduction to 50% for 2020-21 and 2021-22, to no support for 2022-23. Without 
the allocation from CNAS, the program will be forced to change how it structures 
the offers to students. Among considerations are to restrict students to two-
quarter rotations, rely on students earning competitive fellowships, impose 
TAships for the third quarter, or abolish the rotation system in favor of matching 
students to labs before they arrive at UCR. It is not clear what effect such 
changes would have on the size of the program.”  


 
If the program is to be more competitive, it may be through better connecting labs to 
students in advance of arrival to the campus, providing applicants with more certainty 
about their graduate experience and a personal connection to attract them to UCR. It 
would also allow faculty who have research grants to increase offers of financial support 
to a prospective applicant. What is needed is a core group of faculty willing to invest 
time in mentoring the CMDB graduate students that lead to successful careers. (See 
page 12, section ‘Improving graduate recruitment’ of the CMDB Self-Study submitted to 
the program review committee by Director Maduro.  For added convenience, the section 
has been pasted below). 
 


“Improving graduate recruitment. The external review noted that most of the 
entering CMDB students are not in the top quartile but the next quartile down 
(50th-75th percentile). Over the past 10 years we have continued to attract the 
same applicants as we always have, 60th percentile by average GRE score. The 
program has not been able to divert resources towards making more competitive 
application packages to top students. One reason is that most add-ons are 
through the UC system, so students receiving such offers through CMDB would 
also receive them from a competing program. If we are to be more competitive, it 
may be through better connecting labs to students in advance of arrival to the 
campus, providing applicants with more certainty about their graduate experience 
and a personal connection to attract them to UCR. It would also allow faculty who 
have research grants to increase offers of financial support to a prospective 
applicant. The program director (Maduro) recently signed on with an NIH-funded 
Bridges to the Doctorate program in conjunction with several local Cal State 
campuses, including Cal State Northridge (CSUN). It is not clear how this 
participation will help recruit better students to CMDB in the long run; many of our 
applicants already come from CSU campuses as BS or MS students.  
 







The review team also recommended better filtering out of applicants with low 
motivation for pursuing graduate school, because these tend to leave the 
program or take exceptionally long to complete their degrees. In recent years, the 
admissions committee has put in extra effort to offer admission to the best 
prepared and motivated students, through Skype/Zoom interviews, personal 
interviews during campus visits, and contacting letter writers.   
 
In 2010 the external review team cited data that 4/21 (19%) of graduated 
students had not published a paper before they graduated. For our 2020 report, 
we find that this situation is possibly worse, with 8/26 (31%) respondents 
reporting no publications with their major professor.  
 
Hence, despite our best efforts, we have not been able to make significant 
inroads in attracting top-notch applicants, improving time to graduation, and 
improving metrics of scholarly productivity. An almost two-fold reduction in the 
number of applications to the program since 2014 suggests that the profile of the 
program is lower, however CMDB remains among the largest three graduate 
programs in the life sciences at UCR, and there has been a decline in 
applications to many programs at UCR, not just CMDB.” 


 
Further, in the same CMDB Self-Study for the Interdepartmental CMDB Graduate 
Program, the Director of the program, Prof. Morris Maduro, writes about “making CMDB 
a departmental program.” The Department of Molecular, Cell and Systems Biology has 
the most number of faculty who belong to the program and has expressed an interest in 
housing the major. With an interdepartmental structure, considerations for teaching, 
hiring, course development and appointment of faculty advisors have been challenging. 
With a departmental structure, the MCSB Department would provide the sustained 
governance and administration to insure the success in line with the program’s vision 
statement. In parallel, MCSB is also seeking to house the interdepartmental CMDB 
Undergraduate Program. There are potential synergies that could arise from this action. 
 
III. Current Administration of the Interdepartmental Program  
In its current interdepartmental state, the organization of the program is not sustainable 
with respect to recruitment, retention, graduation and the quality and quantity of 
research seminars and symposia that are core to the success of graduate programs. 
Please see the attached letters from the current Director of the Interdepartmental CMDB 
Graduate Program and the former Divisional Dean of Life Sciences, Prof. Peter W. 
Atkinson. 
 
IV. Proposed Administration of the Program by MCSB 
The faculty in the MCSB department, except for one member, are in favor of the 
transfer. The faculty who belong to the Interdepartmental CMDB Graduate program and 
are not in the MCSB Department, by and large agree that this transfer is an good and 
appropriate move. Furthermore, the Executive Committee of the College and the CNAS 
Dean are supportive of the transfer of the program to the MCSB department.  Based on 
current models on campus, the transfer of the Interdepartmental CMDB graduate 







program would have minimal budgetary impact on MCSB, as the majority of the cost of 
this program is funded by CNAS. Additional internships can also be funded by federal 
and state funds MCSB faculty has been awarded. The transfer of the graduate program 
is an important component to the long-term success of MCSB as an academic 
enterprise. 


V.   Proposed Action 
The proposed action herein is for a transfer only of Interdepartmental CMDB Graduate 
program to the MCSB department.  Changes will only be introduced in the program if 
and when the review committee currently reviewing the program makes requests for 
changes. We will then follow the rules outlined by the Senate for such changes.  
 


VI.  List of MCSB Faculty  
1. Michael Adams, Professor  
2. Garret Anderson, Assistant Professor 
3. Jeffrey Bachant, Associate Professor 
4. Jun-Hyeong Cho, Assistant Professor 
5. Margarita Curras-Collazo, Associate Professor 
6. Scott Currie, Associate Professor 
7. Anupama Dahanukar, Associate Professor 
8. David Eastmond, Emeriti Professor 
9. Todd Fiacco, Associate Professor  
10. Sarjeet Gill, Distinguished Professor 
11. Weifeng Gu, Assistant Professor 
12. Sachiko Haga-Yamanaka, Assistant Professor 
13. Fedor “Ted” Karginov, Assistant Professor 
14. Karine Le Roch, Professor   
15. Morris Maduro, Professor 
16. Manuela Martins-Green, Professor and Chair 
17. Dmitri Maslov, Professor and Vice Chair 
18. Connie Nugent, Associate Professor 
19. Anandasankar Ray, Professor   
20. Martin Riccomagno, Assistant Professor  
21. Vijayalakshmi Santhakumar, Associate Professor 
22. Frances Sladek, Professor & Life Sciences Dean  
23. Glenn B. Stanley, Professor 
24. Prue Talbot, Professor   
25. Hongdian Yang, Assistant Professor 
26. Raphael Zidovetzki, Professor  
27. Nicole zur Nieden, Associate Professor 
 
VII.  List of EMN Administration Staff 
1. Michelle Blas, Financial Analyst 
2. Mia Carino, MCSB Chair's Assistant 
3. Heather Constable, Administrative Officer 3 
4. Estella Davalos, Administrative Officer 







5. Tara Pastucha, Procurement Supervisor 1 
6. Silvana Payne, Administrative Assistant 3 
7. Katrina Preciado, Administrative Assistant 3 
8. Maggie Tello, Financial Services Analyst 
9. Sherice Underwood, Administrative Manager 1 
10. Guille Vallejo, Financial Operations Manager 







	  
	  
	  
	  
	  
	  
	  
	  
	  


June 10, 2020 
	  
	  


To:  Manuela Martins-Green, Chair, MCSB 
	  


From:  Louis Santiago, Chair, Executive Committee  
 College of Natural and Agricultural Science  


	  
Re:  Transfer of CMDB Interdepartmental Graduate program to MCSB 
 


 
 
The CNAS Executive Committee reviewed the proposals to transfer the Cellular, Molecular, 
and Developmental Biology (CMDB) Interdepartmental Graduate program to the Department 
of Molecular, Cellular and Systems Biology (MCSB). There was unanimous support for this 
move and a general opinion that this move makes sense.  
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TO:  Dylan Rodriguez, Chair of the Academic Senate, Riverside Division 


FROM: Kathryn Uhrich, Dean, CNAS 


DATE:  June 4, 2020 


RE: Transfer of CMDB Interdepartmental Graduate Program to the 
Department of MCSB 


 
 


I am pleased to submit the attached letter from the faculty of the Department of 
Molecular, Systems and Cellular Biology (MCSB) approving the transfer of the 
CMDB Interdepartmental Graduate Program to their Department.  The proposed 
transfer was approved by a department vote on May 3, 2020 (19 favor, 1 opposed, 
0 abstained). 


As outlined in the Department’s letter, the transfer allows for better alignment with 
the Department and will not change the structure of the program. I am fully 
supportive of the transfer particularly as it aligns with the academic mission of the 
Department. Therefore, I request that campus approves the formal transfer as 
requested above. 


Please let me know if you need any additional information. 


 


 


Cc: Manuela Martins-Green, Chair, MCSB 
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June 11, 2020 


To:          Manuela Martins-Green, MCSB Chair 


From:    Shaun Bowler, Dean, Graduate Division  


Re:  Transfer of CMDB Interdepartmental Graduate Program to MCSB 


By this note I am expressing my support for the proposal to transfer the CMDB graduate 
program to the Department of MCSB. 


This move should help ensure more stable support for graduate students in the 
program.  Inter-department programs (IDPs) can struggle to find support for students in 
part because the programs themselves do not seem to have access to sources of 
funding.  For example, IDPS rarely directly control TA allocations while departments 
have more direct control and can therefore help direct TAships to support students. 
  Moving the IDP to be within a departmental unit will better align the responsibility for 
supporting graduate students with an organizational structure that has the means to 
provide that support.  In consequence, I expect there to be more consistent financial 
support for graduate students in the CMDB program. 


Part of the appeal of IDPs lies their inter-disciplinarity. Inter-disciplinarity reflects the 
intellectual interests of faculty and students alike. In discussion the department has 
indicated it will be mindful of preserving that inter-disciplinary quality.   


In sum, I support the transfer of CMDB to MCSB. 
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Date:  June 3, 2020 
 
To:  Prof. Manuela Martins-Green, Chair, MCSB Department 
 
From:  Morris F. Maduro, Professor of Biology and Director of CMDB Graduate Program 
 
Subject: Moving of CMDB graduate program to the MCSB Department 
 
 
Dear Manuela, 
 
The interdepartmental Cell, Molecular and Development Graduate Program has been in 
existence at UCR for 20 years. At the time it was formed, it addressed a critical need for 
investigators across multiple departments to recruit graduate students through a program that 
appealed to those interested in the study of biological problems at the cell/molecular level. The 
program received wide support and in a short time amassed many participating faculty 
members and a group of PhD students of about 50 at its highest. As the campus, graduate 
programs, and methods for scientific inquiry have changed over the years, an ongoing challenge 
with the interdepartmental programs including CMDB has been finding faculty to serve on 
leadership positions, teach in the courses, and attend the seminar series.  
 
A departmental home could re-invigorate the CMDB program with a smaller group of 
committed core faculty, strengthened by CFMs outside of this core. The MCSB department 
does not have its own graduate program and has expressed a willingness to house CMDB if the 
program wishes to consider it. There are good justifications for such a proposed move: Its 
disciplinary name overlaps that of CMDB; half the CMDB students are housed in MCSB labs; 
four of the CMDB exec including its director and associate director are in MCSB; and MCSB 
faculty currently teach a majority portion of the CMDB 201, 200, 202 and 203 courses. 
 
As Director of the program for the last several years, I believe the time for serious consideration 
of a move of the CMDB graduate program to the MCSB department is at hand. On 6/3/2020 the 
Executive Committee of CMDB held a meeting and discussed this issue at length. The 
unanimous decision was that we proceed with bringing the CMDB program under the MCSB 
Department. I propose that as part of the scheduled upcoming external review of the program 
for the 2020-2021 year, that we ask for recommendations and guidance from the reviewers and 
Graduate Council for the future of the program. 
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Q1 - Department home:


Biochemistry


Bioengineering


Biomedical Sciences


Botany and Plant
Sciences


Chemical and
Environmental


Engineering


Chemistry


Entomology


Evolution, Ecology,
and Organismal


Biology


Microbiology and
Plant Pathology


Nematology


Other or prefer to
not say


0 1 2 3 4 5 6 7 8


# Field Minimum Maximum Mean Std Deviation Variance Count


1 Department home: - Selected Choice 1.00 10.00 4.42 2.64 6.95 31


# Field
Choice
Count


1 Biochemistry 16.13% 5


2 Bioengineering 6.45% 2







Showing rows 1 - 12 of 12


# Field
Choice
Count


3 Biomedical Sciences 19.35% 6


4 Botany and Plant Sciences 25.81% 8


5 Chemical and Environmental Engineering 0.00% 0


6 Chemistry 6.45% 2


7 Entomology 9.68% 3


8 Evolution, Ecology, and Organismal Biology 3.23% 1


9 Microbiology and Plant Pathology 9.68% 3


10 Nematology 3.23% 1


11 Other or prefer to not say 0.00% 0


31


Q1_11_TEXT - Other or prefer to not say


Other or prefer to not say







Q2 - Regarding moving the Cell, Molecular and Developmental Biology (CMDB) Program


into the Department of Molecular, Cell and Systems Biology (MCSB), I am:


supportive


not supportive


undecided or wish to
abstain


other:


0 2 4 6 8 10 12 14 16 18 20 22 24


# Field Minimum Maximum Mean
Std


Deviation
Variance Count


1
Regarding moving the Cell, Molecular and Developmental Biology


(CMDB) Program into the Department of Molecular, Cell and Systems
Biology (MCSB), I am: - Selected Choice


1.00 3.00 1.48 0.86 0.73 29


Showing rows 1 - 5 of 5


# Field
Choice
Count


1 supportive 75.86% 22


2 not supportive 0.00% 0


3 undecided or wish to abstain 24.14% 7


4 other: 0.00% 0


29


Q2_4_TEXT - other:


other:







Q4 - Comments about the proposal to move the program into MCSB:


Comments about the proposal to move the program into MCSB:


I am supportive because of the long term lack of a campus approach to support this and the GGB program.


I think this is a great idea. This will help better shaping the identify of this program. If within a department, it may be better taken care of. I think many
participating faculty members have not identified themselves very much with the interdepartmental CMDB program.


The various interdepartmental programs at UCR played an important role in the various fields of molecular biology, but for the past decade (at least) have
been unnecessary. They have become redundant and costly with respect to faculty time and effort. Thus, I strongly favor the merger of CMDB with MCSB


If this move only changes administrative structure, I am supportive.


I really have no strong opiion


Completely in support. Long overdue. The MCSB biology is the ideal home and will bring ownership and stability to the program.


I think it is a great idea, a no-brainer, actually.


It makes sense especially given the lack of support for interdepartmental programs.


It is not clear whether this improves resources for the program, or whether it is more likely to improve standards


I only hope this change will not affect my PhD student that are currently in the CMDB program. I'll surely be happy to contribute to the new program as
non-MCSB faculty in ways possible.


It seems like a very positive step, and it would likely be beneficial to both graduate students and faculty







Q3 - The MCSB Department is planning to automatically add CMDB participating faculty


(outside the department) as Cooperating Faculty Members (CFMs) in MCSB. I am:


supportive


not supportive


undecided or wish to
abstain


other:


0 2 4 6 8 10 12 14 16 18 20 22 24 26


# Field Minimum Maximum Mean
Std


Deviation
Variance Count


1
The MCSB Department is planning to automatically add CMDB


participating faculty (outside the department) as Cooperating Faculty
Members (CFMs) in MCSB. I am: - Selected Choice


1.00 3.00 1.30 0.69 0.48 30


Showing rows 1 - 5 of 5


# Field
Choice
Count


1 supportive 83.33% 25


2 not supportive 3.33% 1


3 undecided or wish to abstain 13.33% 4


4 other: 0.00% 0


30


Q3_4_TEXT - other:


other:







Q5 - Comments about inclusion of faculty as CFMs:


Comments about inclusion of faculty as CFMs:


I suggest that there be a mechanisms in the recuritment process that ensures that CFM participate in recruitment, curriculum, and all other key aspects of
the program that will keep the bridges down to ensure this remains "interdepartmental". This will be challenging unless things like interdeparmental
committee composition are a part of the proram by-laws.


I would very much like to be a CFM


Fine


that makes sense - thoughtful


I would like to continue to support CMDB students, including my own. If CFM status is the best way to do that I am supportive.


This would appear essential if the move is to take place.


The CFMs will have less incentive to participate in teaching, and also will likely have no say in the standards of the program


Supportive


I think it would be of benefit to the program as a whole to have faculty as CFMs







Q6 - Any other comments about the CMDB program:


End of Report


Any other comments about the CMDB program:


Thank you - Good Bye


any thoughts about combining GGB with CMDB?


The program has great students. Identifying and implementing mechanisms that ensure continued strong support for them through ongoing and possible
future financial challenges should be a key driving force for structural changes to CMDB.


This is a great idea.


There is no information on how this move would benefit the program, nor the risks. The program does have problem with student standards, faculty
participation, but how would this help?
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A. Process  


This document was prepared by the Program Director (Maduro) using data prepared by UCR's Academic 


Senate, the Graduate Student Academic Support Center (GSAC), and additional Qualtrics surveys. 


Executive Committee members were given the opportunity to suggest improvements. 


 


B. Vision Statement and Overview 


The mission of the Graduate Program in Cell, Molecular and Developmental Biology (CMDB) is to prepare 


students for successful research careers in the life sciences, leading to awarding of M.S. and Ph.D. 


degrees. Our curriculum emphasizes comprehensive and interdisciplinary training in experimental 


biology at the molecular, cellular, and organismal levels, coupled with acquisition of the laboratory skills 


necessary to generate new knowledge as a research scientist. 


Program History. The CMDB Graduate Program was established over 20 years ago as an 


Interdepartmental Graduate Program (IDGP) within the College of Natural and Agricultural Sciences 


(CNAS), recognizing the need for faculty across the college with a common interest in understanding 


biological phenomena at the cellular/molecular level to be able to recruit students separately from their 


own departmental programs. CMDB has counterparts in departmental programs at other UC campuses 


(e.g. Cell and Developmental Biology at UC Berkeley, UCLA, UC Davis; Molecular, Cellular and 


Developmental Biology at UC Santa Barbara, UC Santa Cruz; Developmental and Cell Biology, UC Irvine; 


Cell Biology, UCSF). The program structure was modeled on the success of other IDGPs, including the 


Genetics, Genomics and Bioinformatics (GGB) Program. It has maintained its interdepartmental status 


since its establishment; however, it has had a difficult time establishing a culture of faculty commitment 


and engagement against a backdrop of other partially redundant programs, both interdepartmental and 


departmental. Now, as funding priorities have shifted in CNAS, the program is seeking to become 


housed within the Department of Molecular, Cell, and Systems Biology (MCSB).  


Program governance. Program Director (Morris F. Maduro since 01/2017; MCSB Dept), Associate 


Director (Jeff Bachant, MCSB; previous Director, 2012-2016), Recruitment Advisor (Nicole zur Nieden, 


MCSB). Additional members: Xuan Liu (Biochemistry Dept), Carolyn Rasmussen (Botany & Plant Sciences 


Dept), Venu Gonehal Reddy (Botany & Plant Sciences), Ted Karginov (MCSB). Maduro and Bachant also 


serve as advisors to continuing students. Maduro represents the CMDB program on the Teaching 


Assistant Allocation Committee (TAAC; see section D). 


Non-academic support. Life sciences graduate programs including CMDB are given staff support through 


the CNAS Graduate Student Affairs Center (GSAC) which supports multiple departmental and 


interdepartmental programs. CMDB works with a Graduate Student Services Advisor (Julio Sosa) who 


also supports BCMB. Mr. Sosa deals with applications, recruitment, event coordination, and liaison with 


Graduate Division. 
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Financial recordkeeping is done by an Academic Financial Services Analyst (Lisa Diaz) with oversight from 


a Financial and Administrative Officer (Melissa Gomez), through an administrative unit responsible for 


multiple interdepartmental programs including Neurosciences. Monthly reports are sent to the Program 


Director and there is an annual meeting to review the budget. 


Participating Faculty. The program relies on the voluntary participation of ladder-rank faculty across the 


college and campus for mentorship of students, teaching of the flagship courses, and program 


governance. 85 faculty participate from across three college units (CNAS, the Bourns College of 


Engineering, and the Division of Biomedical Sciences) and include faculty from the Departments of 


Molecular, Cell and Systems Biology (23), Botany & Plant Sciences (17), Biomedical Sciences (11), 


Microbiology & Plant Pathology (11), Biochemistry (7), Entomology (6), Bioengineering (4), Chemistry 


(2), Nematology (2), Chemical and Environmental Engineering (1) and Evolution, Ecology, and 


Organismal Biology (1). 27 participants (31%) are at the Assistant Professor level, 17 (20%) are at the 


Associate level, and 41 (48%) are at the Professor level or higher. Because IDGPs do not have influence 


in faculty hiring, diversity is representative of the diversity in the participating departments. 


Program faculty participate in an average of 2.3 other programs in 


addition to CMDB. Cross-membership among CMDB, GGB, and the 


departmental Biochemistry and Molecular Biology (BCMB) program 


is shown on the right. The GGB program has a similar number of 


participating faculty as CMDB with an overlap of about 2/3. 


CMDB Faculty generally join the program in one of two ways. Either 


as an assistant professor they are advised by colleagues to join CMDB to broaden their ability to recruit 


students into their lab, or a CMDB rotating student identifies a faculty member who is not in CMDB. The 


Executive Committee then reviews the CV and votes on membership. All participating faculty members 


have equal voting rights. 


Research areas. Because of the size of the program at 85 faculty, CMDB participating faculty are 


engaged in cutting-edge research across a diverse range of areas covering Cell, Molecular and 


Developmental Biology. Research areas include (but are not at all limited to): Regulation of gene 


expression at the transcriptional and epigenetic levels in development and disease, including cancer 


(Martinez); molecular biology of host-parasite interactions in entomopathogenic nematodes (Dillman); 


epigenetic control of gene expression in Plasmodium (LeRoch); antiviral RNAi mechanisms (Ding); 


developmental genetics and cell biology of plant root development (Rasmussen, van Norman); 


mesoderm cell specification in embryonic development (zur Nieden); biomarkers for toxic outcomes 


resulting from exposure to tobacco products (Talbot); specification of vertebrate neural crest (Garcia-


Castro); molecular biology of small RNA molecules in C. elegans (Gu); signal transduction and gene 


expression in Phytophthora (Judelson); immune responses to mucosal pathogens (Nair); neuroendocrine 


control of insect development (Yamanaka); the regulation and function of alternative splicing in brain 


health and disease (Zheng); single-molecule fluorescence microscopy, to study the mechanism of 


eukaryotic translation initiation (O'Leary); molecular genetics of insect olfaction (Ray); small RNAs in 


Arabidopsis (Chen)*; genetics of responses to hypoxia (Bailey-Serres)*; Molecular basis of mosquito 


reproduction and immunity (Raikhel)* *National Academy of Science members. 
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Facilities. Faculty and students across programs, including CMDB, have access to cutting-edge 


equipment and expertise. Within CNAS, this includes core facilities and staff for Genomics, Plant Cell 


Biology, Bioinformatics, Proteomics, Stem Cells, Imaging, and Metabolomics. (Full list here: 


https://cnas.ucr.edu/academics/instrumentation-facilities) Access to facilities is on a fee-for-service 


basis with competitive pricing for UCR faculty. Many individual PIs have their own imaging platforms, 


high-throughput sequencing equipment, and cell sorting (e.g. 10xGenomics), and often these are freely 


shared among investigators. 


Program size. Since the last review, the 


total number of students in CMDB has 


remained consistent, with an average of 


39 students (~1 MS student per year, 


the rest PhD) and a range of 32-46. 


Within the college, CMDB is in the top 


three programs by size, along with 


Neuroscience and GGB. The other Life 


Sciences programs, and their enrollment 


in 2019-20, are: Interdepartmental: 


Environmental Toxicology (ENTX, 28 


students); Neuroscience (NRSC, 35); 


Genetics, Genomics, and Bioinformatics (GGB, 36). Departmental: Microbiology (MCBL 26); Evolution, 


Ecology, and Organismal Biology (EEOB, 30); Biochemistry and Molecular Biology (BCMB, 32); Plant 


Pathology (PLPA, 15); Plant Biology (PLBL, 17); Entomology (ENTM, 23). 


Student diversity. Among admitted and enrolled CMDB PhD students from 2012F-2019F, 63% were male 


and 37% female, a high skew towards males. By comparison, 52.5% of Biology PhDs are awarded to 


females in the U.S. (Feldon et al., 2017, PMID 28130271). Year-to-year enrollment by Integrated 


Postsecondary Education Data System (IPEDS) classifications are shown below. The program could be 


doing better among Chicano/Latino and African American students. 


  2012F 2013F 2014F 2015F 2016F 2017F 2018F 2019F 


Masters                 


Asian 1   1 1     1   


International         1 1     


Total 1 0 1 1 1 1 1 0 


Doctoral                 


American Indian/Alaskan Native             1 1 


Asian 8 7 8 9 10 6 6 5 


Black/African American 1 1 1 1     1 1 


Chicano/Latino 4 4 5 5 4 2 2 3 


White 11 12 14 19 21 20 17 14 


Two or More Races 1 3 5 5 6 6 5 2 


Domestic Unknown 6 2 1 1         


International 4 3 2 2 4 6 6 9 


Total 35 32 36 42 45 40 38 35 


 



https://cnas.ucr.edu/academics/instrumentation-facilities
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PhDs graduated. Since 2012, CMDB has graduated 41 PhD and 11 MS students. The average time-to-


degree from 2010-2019 is 6.3 years, among the highest, but like other life sciences programs at UCR. 


This is 10 months longer than the nationwide average of 5.5 years for Life Sciences PhDs (National 


Survey of Earned Doctorates, https://ncses.nsf.gov/pubs/nsf20301/data-tables/).  


 


Placement of students after their degree. CMDB graduates generally 


move into research, biotechnology, or teaching positions. From 36/40 


graduated PhD students from 2012-2019, 45% are in postdoctoral 


positions, 33% are in biotechnology companies, 11% are researchers in 


an academic setting, and 11% are teaching in the college system. 


 


Interaction and Relationship with other Graduate Programs. Most CMDB faculty belonging to one or 


more other programs, which fosters interaction across programs through graduate students in 


laboratories that belong to different programs, as much as it also blurs a unique identity of the CMDB 


program. CMDB, GGB and MCBL jointly offer the CMDB 257 / GEN 261 / MCBL 250 Wednesday noon 


seminar series that is run by all three programs; many students in BCMB also attend this series as part of 


their degree requirement. At least 30 CMDB participating faculty are affiliated with the Institute for 


Integrative Genome Biology at UCR, which runs its own seminar series and offers Job Fairs every few 


years that bring in speakers from industry, educational, and academic careers. The last fair in January of 


2019 was co-organized by CMDB faculty (Litt and Maduro), and featured two speakers who had 


graduated from the CMDB program and now work in industry and at a junior college. CMDB and GGB 


have in the past three years joined forces for 'networking' social events in late December for students 


and faculty in both programs. In recent years CMDB has joined with other programs such as Plant 


Biology, Environmental Toxicology, and Biochemistry during the February campus visit recruitment day. 


Recruitment. A recruitment committee 


(Nicole zur Nieden (Chair), Dawn Nagel, 


Rong Hai, and program director ex officio) 


works with Julio Sosa in the GSAC to 


review applications and make 


recommendations to the Graduate Division 


for admission. In recent years we have set 


the target to 8 students (6 for fall of 2021). 


From 2012-2019 we received 710 


applications and admitted 157 students 


(22%; ave. 20 students/yr) of which 64 


accepted (an average of 40% take rate, or 8 students/yr). The program has seen a steady decline in 


applications since a peak of 110 for fall 2014. Because of the decline in applications, the number of 


admissions dropped to 17/yr for 2018 and 2019. Our acceptance rate declined to 35% for fall of 2019. 


Most accepted students are PhD applicants; CMDB admits less than 1 (self-funded) MS student per year. 


Among PhD admits, 10% were foreign and 90% are domestic. Foreign students are more likely to accept 


an offer of admission: 63% (10/16) of foreign admitted students, but only 37% (51/137) of domestic 


admitted students ultimately joined the program. The average GRE score of admitted PhDs who accept 


is 312, while for those who go elsewhere it is only marginally higher, 314. If GRE performance is taken as 



https://ncses.nsf.gov/pubs/nsf20301/data-tables/
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an indicator of student achievement before graduate school, on average we are admitting students of 


approximately the 60th percentile among GRE takers. Hence, when admitted students do not come to 


UCR, we are retaining a similar quality of student and not specifically losing the stronger students. 


Application considerations: Our recruitment committee takes a wholistic view of applications, 


considering academics, rigor of undergraduate classes, research experience, hardships that had to be 


overcome, personal statements, and strength of written letters. We also try to consider diversity in our 


admissions. Some students are admitted based on their application alone, while others have been 


interviewed by Zoom or offered an on-site visit during recruitment day in February. We have also 


considered late applications and occasionally admitted students off-cycle (e.g. winter start). A GRE score 


(verbal + quantitative) has been sought of 300 or higher because the Graduate Division will generally not 


offer support if the score is much lower than this. For 2020-2021 applications, graduate programs were 


asked to make the GRE optional, hence we have designed a rubric for evaluating applicants that basically 


follows our established practice, but henceforth the GRE score will be optional. 


Undergraduate institution of domestic 


PhD applicants: For fall of 2012 through 


fall of 2019, 12% of PhD applicants did 


their undergraduate degree at UCR, 20% 


were from another UC campus, and 25% 


were from the California State University system. Hence, most applicants (at least 57%) earned their 


Bachelor's degree in California. 


Student satisfaction with program: From UCR's exit survey of PhD graduates since 2012, most are 


generally satisfied with the courses, advising, and mentorship they received:  


 


Where we could make the most improvements are with funding and in helping our students to find 


employment after their degree. 


 


C. Graduate Degree Programs 


The CMDB program offers MS and PhD degrees. Full details are found in the program handbook and are 


summarized here. Prior to starting in the CMDB program all students must have completed 


undergraduate courses in Mathematics, Physics, Inorganic Chemistry, Organic Chemistry, Genetics, 


Statistics, and two upper-division courses in the CMDB area. (Many of our applicants fit the profile of 


students who have taken courses along a 'pre-med' track and were not admitted to a medical program.) 


Required graduate courses. UCR is on the quarter system with three 10-week periods of instruction per 


academic year in fall, winter, and spring. All students must complete a graduate-level course in each of 
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Cell, Molecular, and Developmental Biology. Most will take the CMDB series CMDB 201 (Molecular 


Biology), CMDB 200 (Cell Biology), and CMDB 202 (Developmental Biology) in the first three quarters. 


The course CMDB 203 (Advanced Genetic Analysis in Model Organisms) is recommended for fall of the 


second year. Courses are four units and include reading and presentation of primary research papers. 


Students also take one course in professional development training (GDIV 403, Research and Scholarship 


Ethics), and the graduate seminar course CMDB 257, which is jointly offered by the CMDB, GGB and 


Microbiology Graduate programs across all three quarters every year; and one offering of a graduate 


seminar course in their area of specialization. PhD students must also complete at least three additional 


units of graduate courses in their research area which can be from any graduate program. In alternate 


years, CMDB faculty offer such courses such as CMDB 206 (Gene Silencing), CMDB 209 (RNA Biology), 


and CMDB 210 (Molecular Biology of Human Disease Vectors). PhD students also must fulfill a two-


quarter teaching requirement. CMDB students (like all UCR graduate students) must maintain a GPA of 


at least 3.0 to remain in good standing. 


Academic performance. The performance of students in the core courses is generally very good, 


although we often see a range of grades within any one course. This likely results from different levels of 


preparedness from the undergraduate degree. The average overall GPA is 3.72, equivalent to an A-. 


Average grades (2014-2019) Mean 


CMDB 200: Cell Biology 3.88, 3.83, 3.89, 3.88 3.87 


CMDB 201: Molecular Biology 3.75, 3.55, 3.67, 3.85 3.71 


CMDB 202: Developmental Biology 3.61, 3.89, 3.72, 3.62 3.71 


Average Cumulative GPA after 1st year 3.78, 3.73, 3.62, 3.78 3.72 


 


Laboratory Rotations. The program has historically recommended at least three laboratory rotations in 


the first year, with a goal of being housed in a lab from the summer after their first year and beyond. 


Students are funded by the Graduate Division for the first two quarters, and then by funds from CNAS 


for the third quarter. In recent years there has been a planned phase-out of the third quarter of funding 


and the program currently receives half of the spring quarter support compared to previous years. As a 


result, the program is recommending that students attempt to find a research lab even before they 


arrive at UCR, or maximize the potential rotations across fall and winter quarters by taking shorter (e.g. 


5-week) rotations if possible. From a 2017 survey, of 27 students in labs, 22 (81%) reported finding 


laboratories within three rotations, 18 of those within one or two rotations. Hence, approximately 20% 


of students have difficulty finding a lab even after the first academic year. 


Advising committee and annual research progress evaluation (ARPE). Students are required to meet 


with their guidance committee once per year to present their research progress and discuss plans for 


the coming year. They also fill out a form listing courses completed, conferences attended, courses 


taught, papers published, and any other relevant information to their progress. Reports are submitted 


to the program then forwarded to the graduate division. Continued enrollment is contingent on a 


satisfactory report. 


Qualifying Exam. Students must complete one qualifying exam that has both a written and oral 


component. Both are administered within weeks of each other by a committee of four CMDB 


participating faculty (including one from the CMDB Executive Committee) and one additional non-CMDB 


faculty. One of the CMDB faculty will serve as Chair. The student's major professor does not form part of 


this committee. The student provides a written document, organized like a grant proposal, explaining 
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their proposed thesis project. The written exam consists of three-hour, closed book written exams, each 


with questions contributed by a committee member. The external committee member can choose to 


contribute a fifth written exam though usually does not. If the written exams are passed (with no more 


than one 'fail') the oral exam proceeds. This consists of a closed session that starts with presentation of 


the proposal (~30-45min) followed by questions from each committee member (~15min each) followed 


by committee deliberation. If the exam is deemed passing (with no more than one committee member 


deciding on 'not passing') the student has completed the qualifying exam and advances to candidacy 


status. A second attempt is usually permitted. Most students pass the qualifying exam, with one student 


not passing perhaps every three years. 


Thesis. Upon completing the qualifying exam, students nominate a Thesis committee that will provide 


oversight for completion of the dissertation. The Thesis committee approves the thesis and the student 


proceeds to a public presentation of the thesis work, followed by an open question session, then a 


closed session with the committee. 


Opportunities for professional development. The program 


provides opportunities for presentation of research in the 


ARPE meetings and annual symposia; leadership opportunity 


through service on the program's mini-Graduate Student 


Association (mini-GSA, 4-5 students; service involves 


attending quarterly meetings of the campus GSA and co-


organizing symposia and networking events). The Graduate 


Division runs a successful mentoring program (GSMP); a 


Teaching Assistant Development Program (TADP) that consists of bi-annual orientations for TAs; the 


competitive University Teaching Certificate (UTC) program, also offered through TADP, for advanced 


training; and writing support and instruction through the Graduate Writing Center. TAs assigned to 


Biology courses must take a one-quarter pedagogy class, BIOL 301, on active learning. Finally, students 


are encouraged to attend local, national, and international conferences in their research field, to 


network with other scientists and present their work. 


In the past, the CMDB program offered awards for best presentation at the annual symposium, but this 


was not continued in recent years. The CMDB program does not otherwise have an awards program. 


Professional societies, departments, and programs (e.g. the Institute for Integrative Genome Biology), 


depending on PI affiliation, may offer awards. Through the Graduate Division, Departments can 


nominate TAs for teaching awards. 


Scholarly productivity. Most CMDB students are attending meetings and publishing papers. From UCR's 


exit survey for graduates from 2012-2019, most students attended scholarly meetings at least 3 times 


and co-authored at least one publication with their thesis advisor (see below). Most students were 


encouraged to publish. However, most respondents (16/26, 62%) did not present a paper at a national 


meeting, and some 30% (8/26) have not co-published an article with their faculty. (In this latter case, it is 


possible they published a paper alone.) Also, unfortunately for the program, very few students apply for 


competitive Graduate Fellowships or training grants (e.g. from NSF or NIH), fewer than 1/year. 



https://gradmentors.ucr.edu/

https://tadp.ucr.edu/

https://gwc.ucr.edu/
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D. Summary Data on Resources and Grant Funding 


Grant funding of participating faculty. Grant support of participating faculty comes from many agencies 


including the NIH and NSF. Overall funding is high, with a grand total of over $300 million in awarded 


funds, an average of $3.6M per participating faculty, with half of faculty having awards of over $500K. 


However, this is an artificially high total for several reasons. First, these funds are total awarded 


amounts distributed over several years, do not include multi-investigator/multi-campus awards, and 


may include funding for activities other than CMDB-related research projects. Second, and more 


importantly, any participant in CMDB can spend funds on researchers, postdocs, and students in other 


graduate programs. A better indicator of investment of research grants into CMDB student stipends 


comes from student support discussed below. 


Financial packages. When admitted, students are given a five-year financial package that includes the 


first three quarters of Graduate Student Research (GSR) support from the campus, in the form of two 


quarters from the Graduate Division, and one quarter from CNAS. The third quarter of support comes 


from a yearly ~$100K allocation from CNAS to the CMDB program, a significant portion of which covers 


the GSRs. The summer before the second year, and the second through fifth years, are promised to the 


students in the form of GSRs from faculty grants and Teaching Assistantships (TAships or TAs), and these 


are contingent upon students finding a lab in which to complete their research by the end of their third 


quarter. There are additional add-ons from the Graduate Division (e.g. Dean's Distinguished Fellowship) 


and the UC system, including the Eugene Cota-Robles award (ECRA; $24K supplement). These can be 


either supplemented into part of the first year of support, or in recent years, we have used them as a 


way to fund some students over their first summer and subsequent quarters, depending on the size of 


the award. We do not have the means to provide housing allowances or increase stipend offers for 


particularly strong applications, hence we lose many good domestic applicants to competing programs 


at nearby institutions such as UC Irvine. 


The annual allocation from CNAS has been approximately $1M across 10 life sciences programs, both 


inter-departmental and departmental. To meet budget targets, the college will be reducing support to 


these programs in a phased reduction to 50% for 2020-21 and 2021-22, to no support for 2022-23. 


Without the allocation from CNAS, the program will be forced to change how it structures the offers to 


students. Among considerations are to restrict students to two-quarter rotations, rely on students 


earning competitive fellowships, impose TAships for the third quarter, or abolish the rotation system in 


favor of matching students to labs before they arrive at UCR. It is not clear what effect such changes 


would have on the size of the program.  


Teaching Assistantships. Several teaching assistantships are available to life sciences graduate students, 


on the order of 100/quarter. In recent years, the number of available TAships has been slightly lower 
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than the number of students requesting them. In the UC system, Department Chairs control teaching 


and therefore assignment of TAships. Many required courses for life sciences majors are controlled by 


the EEOB Department, however there are many faculty from outside of EEOB that teach in these, 


particularly in the large introductory Cell/Molecular Biology course BIOL 005A, the genetics course BIOL 


102, and the Molecular Biology course BIOL 107A. Hence, programs and life sciences departments 


formed the TA Allocation Committee (TAAC) which oversees assignment of TAships across programs and 


courses in CNAS. Program Director Maduro represents the CMDB program at these meetings. Because 


of the way that TA assignments are prioritized, students are not guaranteed a TAship in any given 


quarter. The only exceptions are when a course instructor (typically their major professor) or Academic 


Coordinator specifically requests them, or if there are no other TAs with specialized knowledge for a 


particular course. TAAC also prioritizes students who are in their fifth year or earlier in their programs. 


Graduate TAs in the UC system belong to the UAW union. 


GSR and TA salary rates depend on the step and percentage and are available here: 


https://graduate.ucr.edu/graduate-student-employment#gsr_salary. CMDB students are paid at steps 4 


(first year), 5 (completed one year of graduate study or have MS degree), or 6 (advanced to candidacy). 


Most students are paid at a 49-50% rate. TA stipends are typically $2508.00/month ($7524/quarter), 


and GSR salary support ranges from $2252-$2513 monthly ($6757-$7542/quarter) depending on step.  


How CMDB students have typically been funded. 


Over the past 10 years, students in CMDB have 


steadily moved from having equal numbers of 


students on TAship vs. GSR (coming from 


research grants, departmental funds, or program 


funds) a decade ago, to a 1:2 ratio of TA:GSR. 


Hence, even though the total number of students 


has been falling, the proportion of those that are 


TAs in any given quarter has become greatly 


reduced. There is a subset of students who nonetheless are TAs on a perpetual basis. From a 2017 


survey, most respondents (18/30, or 60%) had been a TA at most two times; of the remaining 12 


students, 8 had been TAs 3-8 times at that point, and 4 had been TAs 11 or more times. Hence, some 


40% of students are in a situation where they must be TA more times than is required by the program. 


Some students may seek additional TAships because they wish to augment their teaching experience for 


later job prospects; others may be TAs because their major professor requires their expertise for a 


course; and the rest may be in labs in which their PI is unable or unwilling to pay the student. 


Additional funding sources. The campus offers a small number of awards for student research, travel or 


GSR (https://graduate.ucr.edu/funding#fellowships). These include quarterly Dissertation Research 


Grants of up to $1000 and conference travel awards. A small number of Dissertation Year Fellowship 


and the Graduate Research Mentorship Program awards have been available from the Graduate Division 


that award two or three quarters of GSR support across the CMDB program. The program itself has no 


funds to offer competitive awards, but is occasionally called upon to provide an 'emergency' GSR to 


students for a student who is at the end of their degree in their 6th year who otherwise would not be 


supported; students who need support for a 2nd-year (or later) rotation; and various other reasons. 


Every year some two or three students will be in this situation.  



https://graduate.ucr.edu/graduate-student-employment#gsr_salary
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There is a strong perception from faculty and students that the program needs more access to campus-


level resources. From a survey of participating faculty and students in 2017, 90% of 63 respondents 


agreed or strongly agreed with the statement that "The CMDB program needs more discretionary 


money to fund students" and 64% agreed with "The CMDB program needs access to more TAships." 


There is also a perception that available financial support is not equitably distributed: 50% (13/26) 


students in UCR's exit survey answered 'no' to the question "Was the financial support available within 


your program distributed fairly?" Part of this dissatisfaction likely results from a combination of 


perceived unfairness in TA assignments (a consequence of confidential deliberations of the TA Allocation 


Committee), coupled with differential resources available to different departments that CMDB faculty 


are in. Regardless, quarter-to-quarter uncertainty over stipend funding is a source of stress for many 


students. 


Prospects for a training grant. The CMDB program does not have a training grant. The previous external 


review in 2010 concluded that the program would not be competitive, and given that the program 


metrics have stayed similar, this situation has not changed. 


 


E. Comparison to the Previous Reviews 


Below we list recommendations from the external review in 2010 and an internal review in 2013 and 


how things exist today. 


Reduction of the number of graduate programs in CNAS. In the mid-2010s, CNAS leadership initiated a 


plan to restructure the life sciences departments, to address lopsided departmental faculty numbers 


and an excess of programs, to collect faculty of similar disciplinary interests, and move away from an 


older 'taxonomic' type of departmental structure. One of the driving forces of the redesign was a 


grassroots effort to merge interested faculty from Botany and Plant Sciences and Cell Biology and 


Neuroscience (the former name of MCSB). The Dean's office invited proposals to create a new set of 


departments; faculty would leave their department and be appointed into the new department of their 


choice; then the original departments, now empty, would be disestablished. Ultimately this plan settled 


on new proposed departments. However, fear of separating colleagues from existing departmental 


affiliations, coupled (perhaps) with concerns over how merit and promotion files might be viewed in 


new departmental contexts, and possible reallocations of financial resources, resulted in only a couple 


of departmental name changes and a handful of faculty that changed departments. One of these was to 


change the Cell Biology & Neurosciences Department into the Molecular, Cell, and Systems Biology 


(MCSB) department, which was followed shortly afterwards by the moving of CMDB participating faculty 


Maduro and Maslov (from Evolution, Ecology & Organismal Biology) and Dahanukar and Ray (from 


Entomology) into MCSB. 


Graduate programs were to be considered after the departmental restructuring, with the idea that 


some of the new departments would assume ownership of previously interdepartmental programs or 


create newer interdisciplinary programs. Because the departmental restructuring failed, one 


consideration was to unite CMDB and GGB into one larger program. However, while some faculty have 


been in favor of such a merge, the programs could not build consensus. As an alternative, in 2019-2020 


the MCSB Department initiated discussions with CMDB leadership to give the CMDB program a 


departmental home, and in spring of 2020 both MCSB and CMDB voted to proceed with plans. The 


onset of the pandemic and a change of Senate leadership have stalled these plans. 
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The external review team also recommended possibly moving the CMDB program into the newly 


forming School of Medicine. The SOM has its own graduate program in Biomedical Sciences and there 


has been no consideration to move CMDB into SOM. Rather, CMDB has taken on participating faculty 


from SOM, and CMDB is planning for a move to MCSB. 


Strengthening of Developmental Biology as a disciplinary area (or removal from program name). At the 


time, developmental biology was not equally represented by discipline and the external review 


recommended changing the program name to just 'Molecular Cell Biology'. The current membership of 


CMDB includes several faculty that work in development: Maduro (C. elegans); Garcia-Castro 


(vertebrate neural crest); zur Nieden (Stem Cells); van Norman (Arabidopsis root development); 


Rasmussen (maize root development); Karginov (Stem Cells); Venu Gonehal Reddy (Arabidopsis shoot 


apical meristem development); Patricia Springer (lateral organ development in Arabidopsis); Yamanaka 


(Drosophila development). 


Increasing resources to the CMDB program. The external review of 2010 recommended that the campus 


provide more resources to the program. Unfortunately, the resources to many life sciences graduate 


programs has only decreased in recent years, including the planned elimination of the annual $100K 


program allocation from CNAS. We do not see this situation improving over the long run. Plans have 


been drafted by the college to return some of the indirect cost recovery from grants to the life sciences 


programs but these are still in discussion. Because of uncertainty across all campus operations resulting 


from the pandemic, there is much uncertainty about funding to all programs and units. 


Faculty participation/size. The external team in 2010 was greatly concerned about the lack of 


enthusiasm among participating faculty for the program in general. We continue to see this problem, 


through a lack of faculty present at the symposia, seminar series, and networking/social events. This is a 


perpetual problem resulting from most faculty not having a CMDB student in their labs, and their 


participation in many graduate programs. It is exacerbated by the location of faculty across several 


buildings across the campus, i.e. Boyce, Batchelor, Webber, Entomology, Spieth, Biological Sciences, 


Medical Research Building, and Genomics, on the South end of campus, and the recently established 


Multidisciplinary Research Building 1 (MRB1) located on the North end of campus which has further 


separated faculty. 


It was also observed that the program membership, while large (75 at the time, 85 today), involves only 


a small number of active faculty that participate in teaching in the courses and in governance of the 


program. Unfortunately, this problem persists and is common to the interdepartmental programs. The 


external team recommended reducing the program faculty to a smaller, committed core. In response to 


this concern, the previous program director (Bachant) had proposed changes to the program Bylaws 


that would call for a two-tiered system of faculty participation. However, the college departmental 


restructuring started around the same time, leading to speculation that graduate programs were going 


to be changed. Today, the proposed move of CMDB into the MCSB department may provide an 


opportunity for a smaller group of committed faculty to restructure CMDB into a thriving program. Until 


a major restructuring to CMDB or CNAS occurs, the problem of limited faculty participation will remain 


difficult to address in the long run. 


The external team also recommended instituting a weekly seminar series that would involve 


participating CMDB faculty and students in recurrent journal club and research presentations. A series of 


this type was initiated after the review, however CMDB, along with the GGB and MCBL programs, joined 


forces shortly afterwards to offer the joint seminar series across all three quarters. Aside from the 
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reinstated annual symposium (since fall of 2017), there is no other opportunity for students and faculty 


to interact around their research. 


Enforcement of program Bylaws. The CMDB program bylaws specify several standing committees, 


including the Executive Committee and committees for Admissions, faculty membership, and the yearly 


symposium. Only the Executive and Admissions committees currently meet. The external review 


recommended enforcing criteria for active membership. As mentioned earlier, there has been a lack of 


enthusiasm among the executive committee to institute different tiers of faculty membership. As well, 


most of the newer faculty to join the CMDB program are at the Assistant Professor level, and the 


tendency has been to allow such faculty time to build up their research programs and hence not impose 


additional criteria for membership. As such, most faculty view CMDB as only a recruitment tool, and not 


as a program unto itself with its own identity. 


Improving graduate recruitment. The external review noted that most of the entering CMDB students 


are not in the top quartile but the next quartile down (50th-75th percentile). Over the past 10 years we 


have continued to attract the same applicants as we always have, 60th percentile by average GRE score. 


The program has not been able to divert resources towards making more competitive application 


packages to top students. One reason is that most add-ons are through the UC system, so students 


receiving such offers through CMDB would also receive them from a competing program. If we are to be 


more competitive, it may be through better connecting labs to students in advance of arrival to the 


campus, providing applicants with more certainty about their graduate experience and a personal 


connection to attract them to UCR. It would also allow faculty who have research grants to increase 


offers of financial support to a prospective applicant. The program director (Maduro) recently signed on 


with an NIH-funded Bridges to the Doctorate program in conjunction with several local Cal State 


campuses, including Cal State Northridge (CSUN). It is not clear how this participation will help recruit 


better students to CMDB in the long run; many of our applicants already come from CSU campuses as BS 


or MS students. 


The review team also recommended better filtering out of applicants with low motivation for pursuing 


graduate school, because these tend to leave the program or take exceptionally long to complete their 


degrees. In recent years, the admissions committee has put in extra effort to offer admission to the best 


prepared and motivated students, through Skype/Zoom interviews, personal interviews during campus 


visits, and contacting letter writers.  


In 2010 the external review team cited data that 4/21 (19%) of graduated students had not published a 


paper before they graduated. For our 2020 report, we find that this situation is possibly worse, with 


8/26 (31%) respondents reporting no publications with their major professor. 


Hence, despite our best efforts, we have not been able to make significant inroads in attracting top-


notch applicants, improving time to graduation, and improving metrics of scholarly productivity. An 


almost two-fold reduction in the number of applications to the program since 2014 suggests that the 


profile of the program is lower, however CMDB remains among the largest three graduate programs in 


the life sciences at UCR, and there has been a decline in applications to many programs at UCR, not just 


CMDB. 


Over-reliance on TAships to fund students. The internal review in 2013 noted that students may not be 


advancing because they are being forced into taking TAships, which compromise time that students can 


spend on their research. As shown earlier in this report, far fewer students are on TAships than GSRs by 
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proportion, suggesting this problem is no longer as severe. There are other life sciences graduate 


programs in CNAS whose students rely more heavily on TAships. Despite the higher investment in 


student GSRs, however, CMDB students still average over six years to their degree. 


 


F. Miscellaneous 


Self-funded MS program as a source of revenue. During discussions about funding the life sciences 


graduate programs in CNAS, the possibility was raised for programs to create course-based Master's or 


combined BS-MS programs that could be used as a source of revenue to fund PhDs; the Graduate 


Division would pass some $5K/student of tuition directly back to the graduate program. The CMDB 


executive committee has discussed creation of such a program but there has not been a willingness to 


invest the time. It is also not clear what kind of niche area a CMDB MS degree would have to occupy that 


both made use of existing classes and could attract enough students to make such a program 


worthwhile.  


Getting students into labs. It has been challenging to enumerate which faculty can accept incoming 


students each year, let alone commit to a student before a rotation. Because PIs typically participate in 


two or more programs, they may have limited space that involves competition between a CMDB student 


and one from another program. From the student side, over the summer before they start in the 


program they are not usually on campus, leaving communication by email the only way they can reach 


out to prospective major professors. Often students do not even hear back from professors, or they 


contact only a few who may not be able to take students in the coming year. Many PIs are also waiting 


on the outcome of grant proposals and cannot commit to students. Finally, some PIs may choose to 


invest grant resources on postdoctoral researchers or research associates rather than graduate 


students. 


Course curriculum. The program has not examined the core course requirements since the adoption of 


CMDB 203. From 30 respondents to a 2017 survey, only 6/26 (23%) of students agreed or strongly 


agreed with the statement that 'The material covered in the CMDB courses has directly helped me with 


my thesis research.' The rest were neutral or disagreed. Hence, most students are not finding relevance 


of the courses to their research. This no doubt reflects the focus of individual projects to much narrower 


research foci than covered in the courses. However, because of the interdisciplinary and big data 


approaches in science today, an advanced data science statistics/programming course may be a useful 


addition to the CMDB courses. 


Long-term goals of students. Of 30 PhD student 


respondents to a survey in 2017, only 4/30 (13%) 


expressed a desire to pursue a career in a research 


university. 17% (5/30) were interested in a teaching 


college and 30% (9/30) wanted a career at a research 


institute.  


 


Challenges in faculty leadership of the program. 


A major impediment in strong governance of the program is that there is little reward for participating in 


governance of an interdepartmental program, beyond counting towards general service to the college in 
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merits and promotions. The program director is paid an annual stipend of $2000, which is out of 


proportion to the actual amount of time it takes to do even the most basic of activities of a director. 


(The stipend amount is approximately 7% of what is paid to a Department Chair, and 10% of what is paid 


to program directors in the Bourns College of Engineering.) Other programs also grant teaching relief to 


graduate program directors, and even to the graduate advisors. 


Graduation Rates. The table below from the Academic Senate shows proportion of students that started 


in a CMDB PhD and graduated within the number of years shown. 


 


 











 


 


 


 


Proposal to transfer the CNAS Cell, Molecular, and Developmental Biology (CMDB) 
Undergraduate Interdepartmental Major to the CNAS Department of Molecular, Cell and 


Systems Biology (MCSB) 
 


January 14, 2021 
 


Proposal for a charge for the Special Review Committee 
 
Per Appendix 7 (5a) of the Academic Senate Bylaws dealing with procedures for transfer, 
consolidation, disestablishment, or discontinuance of an academic program, or unit, we 
propose the following charge for the Special Review Committee: 
 


1.  Evaluate the rationale and justification for the proposed program move 


2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to accommodate 


the move 


3. Consider the effect of the proposal (if approved) on other units within CNAS and on campus 


4. Discuss budgetary implications 


5. Provide a report to the Senate Executive Council dated 7 weeks from the issuance of the charge 


 


 
Thomas M. Smith      Kathryn Uhrich 
Interim Provost and Executive Vice Chancellor  Dean, CNAS 
 


Office of the Provost and Executive Vice Chancellor 


900 University Avenue  


4148 Hinderaker Hall 


Riverside, CA 92521 


 







 


 


 


 


Proposal to transfer the CNAS Cell, Molecular, and Developmental Biology (CMDB) Graduate 
Program to the CNAS Department of Molecular, Cell and Systems Biology (MCSB) 


 
January 14, 2021 


 
Proposal for a charge for the Special Review Committee 


 
Per Appendix 7 (5a) of the Academic Senate Bylaws dealing with procedures for transfer, 
consolidation, disestablishment, or discontinuance of an academic program, or unit, we 
propose the following charge for the Special Review Committee: 
 


1.  Evaluate the rationale and justification for the proposed program move 


2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to accommodate 


the move 


3. Consider the effect of the proposal (if approved) on other units within CNAS and on campus 


4. Discuss budgetary implications 


5. Provide a report to the Senate Executive Council dated 7 weeks from the issuance of the charge 


 


 
Thomas M. Smith      Kathryn Uhrich 
Interim Provost and Executive Vice Chancellor  Dean, CNAS 
 


Office of the Provost and Executive Vice Chancellor 


900 University Avenue  


4148 Hinderaker Hall 


Riverside, CA 92521 


 







Special Review Committee Report on the proposed transfer of the CNAS Cell,
Molecular, and Developmental Biology (CMDB) Graduate Program to the CNAS
Department of Molecular, Cell and Systems Biology (MCSB)
5-14-2021


Committee Members:
Chair, Peter Hickmott, Associate Professor of Psychology, CHASS
Wenwan Zhong, Professor of Chemistry, CNAS
Thomas Girke, Professor of Bioinformatics, CNAS
Richard Debus, Professor of Biochemistry, CNAS
Adam Godzik, Professor Biomedical Sciences, SOM
Xiaoping Hu, Professor of Bioengineering, BCOE


Introduction
Per Appendix 7 (5a) of the Academic Senate Bylaws, this Special Review Committee (SRC)
was entrusted with the following charge:


1. Evaluate the rationale and justification for the proposed program move.
2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to
accommodate the move.
3. Consider the effect of the proposal (if approved) on other units within CNAS and on campus.
4. Discuss budgetary implications.


Each of these items is discussed below.


1. Evaluate the rationale and justification for the proposed program move.
The committee finds strong rationale and justification for the proposed move.


The primary issue identified as a rationale for the move is the difficulty in funding graduate
students. Previously, a significant allocation for students came to the program directly from
CNAS. This allocation is to be phased out by 2022-2023. Even with this allocation, the program
has had difficulty generating competitive packages for incoming graduate students. TA
assignments, since these are not controlled by the program, have also been problematic. These
funding difficulties have led to poor quality and retention of graduate students. Another
significant issue identified is participation in the program by faculty, for mentoring students and
for program administration.


Both these issues should be improved by this move: The move to MCSB would allow the CMDB
program access to the administrative and financial support of the department. Stable funding
and more competitive packages can lead to improved recruitment and retention. More faculty
involvement will also improve the retention of students who can better be connected to their
mentors in the department. Hopefully, faculty in MCSB will feel more engaged with the major,
since it is now within the department and will appear more appropriate as department-level







service. With the CMDB identity within the MCSB department, faculty should feel more inclined
to mentor CMDB undergraduates and participate in general.


The program move is supported almost unanimously by MCSB faculty and by most of the
CMDB faculty outside the department. The current and former directors of the program also
support it, as do the deans of CNAS and the graduate division.


2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to
accommodate the move.
The MCSB department infrastructure seems adequate to accommodate the move.


3. Consider the effect of the proposal (if approved) on other units within CNAS and on
campus.
No significant effects on other units are expected.


4. Discuss budgetary implications.
As addressed above, the budgetary implications for the CMDB program are very favorable. For
MCSB, the budgetary impact is expected to be minimal, based on its current funding model.







Special Review Committee Report on the proposed transfer of the CNAS Cell,
Molecular, and Developmental Biology (CMDB) Undergraduate Interdepartmental
Major to the CNAS Department of Molecular, Cell and Systems Biology (MCSB)
5-14-2021


Committee Members:
Chair, Peter Hickmott, Associate Professor of Psychology, CHASS
Wenwan Zhong, Professor of Chemistry, CNAS
Thomas Girke, Professor of Bioinformatics, CNAS
Richard Debus, Professor of Biochemistry, CNAS
Adam Godzik, Professor Biomedical Sciences, SOM
Xiaoping Hu, Professor of Bioengineering, BCOE


Introduction
Per Appendix 7 (5a) of the Academic Senate Bylaws, this Special Review Committee (SRC)
was entrusted with the following charge:


1. Evaluate the rationale and justification for the proposed program move.
2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to
accommodate the move.
3. Consider the effect of the proposal (if approved) on other units within CNAS and on campus.
4. Discuss budgetary implications.


Each of these items is discussed below.


1. Evaluate the rationale and justification for the proposed program move.
The committee finds the rationale and justification for the move to be acceptable.


The CMDB program is popular with undergraduates and has grown to nearly 200 students.
Current administration and governance of the major is no longer adequate. The lead faculty for
the program identify three significant issues: 1) assignment of teaching; 2) development of
courses specific for the major; 3) faculty participation in program activities and administration.
Moving the program into MCSB should improve each of these problems: The department chair
of MCSB will be able to assign courses. The department will be able to define a new curriculum,
if deemed necessary, and to have department faculty develop and teach those courses.
Hopefully, faculty in MCSB will feel more engaged with the major, since it is now within the
department and will appear more appropriate as department-level service. With the CMDB
identity within the MCSB department, faculty should feel more inclined to mentor CMSB
undergraduates and participate in general.


The program move is supported almost unanimously by MCSB faculty and by most of the
CMDB faculty outside the department. The current and former directors of the program also
support it, as does the dean of CNAS and the CNAS executive committee.







2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to
accommodate the move.
The MCSB department infrastructure seems adequate to accommodate the move.


3. Consider the effect of the proposal (if approved) on other units within CNAS and on
campus.
Since the CMDB program currently relies completely on courses from other departments, no
effects on other units are anticipated.


4. Discuss budgetary implications.
As an interdepartmental program, CMDB does not have its own budget. Thus, the only money
involved is the course material fees that are collected from the students as they take the classes
that have course fees. Those fees are spent to run the classes.







 


 


 
COMMITTEE ON ACADEMIC PERSONNEL 
 


June 3, 2021 


 


To:  Jason Stajich, Chair 
Riverside Division Academic Senate 


    
From:  Yinsheng Wang, Chair  


Committee on Academic Personnel 
   
Re: Transfer of CMDB Graduate Program and CMDB Undergraduate 


Program to the Department of MCSB 
 
At its May 24, 2021, meeting, CAP discussed the transfer of CMDB Graduate Program 
and CMDB Undergraduate Program to the Department of MCSB. CAP felt that the 
transfer will provide support to undergraduate students majoring in CMDB and graduate 
students enrolled in the CMDB program. CAP has no concerns about the transfer, and, by 
a vote of +9-0-0, unanimously supports the request.   
 
 
 


Academic Senate 







 


 


 


COMMITTEE ON EDUCATIONAL POLICY 


June 7, 2021 


 


To:  Jason Stajich, Chair 


  Riverside Division 


From:   Stefano Vidussi, Chair  


  Committee on Educational Policy 


 


RE:  Proposal to Transfer the Cell, Molecular, and Developmental (CMDB) 


Graduate and Undergraduate Interdepartmental Programs to the CNAS 


Department of Molecular, Cell and Systems Biology (MCSB) 


 


The Committee on Educational Policy reviewed the transfer proposal on behalf of the Committee’s 


charge of undergraduate education and voted to support the transfer of the undergraduate CMDB 


major to the MCSB department.  One Committee member who is a member of the MCSB 


department abstained from the vote.   


Academic Senate  







 


 


 
COMMITTEE ON DIVERSITY, EQUITY, & INCLUSION 
 


June 3, 2021 


 


To:  Jason Stajich, Chair 
Riverside Division Academic Senate 


    
From:  Xuan Liu, Chair  


Committee on Diversity, Equity, & Inclusion 
     
Re: [Campus Review] Appendix 7 Transfer of Program: Transfer of the CMDB 


Graduate Program and the CMDB Undergraduate Program to the Department of 
Molecular, Cell and Systems Biology (MCSB) 


 
The committee on Diversity, Equity, and Inclusion reviewed the proposed transfer of the CMDB 
Graduate Program and the CMDB Undergraduate Program to the Department of MCSB and 
supports the proposal.  
 


Academic Senate 







 
 
 
 
COMMITTEE ON FACULTY WELFARE   
 


June 4, 2021 


 


To:  Jason Stajich 
Riverside Division Academic Senate 


    
From:  Patricia Morton, Chair  


Committee on Faculty Welfare 
   
Re: [Campus Review] Appendix 7 Transfer of Program: Transfer of the CMDB Graduate  


Program and the CMDB Undergraduate Program to the Department of Molecular, Cell 
and Systems Biology (MCSB) 


 
The Committee on Faculty Welfare consider by email the proposals to transfer the Undergraduate 
Cell, Molecular, and Developmental Biology (CMDB) Program and the Cell, Molecular, and 
Developmental Biology (CMDB) Graduate Program to the Department of Molecular, Cell and 
Systems Biology (MCSB) in the College of Natural and Agricultural Sciences.  The CFW is in 
support of the proposed transfers and notes that while it can be difficult to cull teaching and 
administrative responsibilities entirely from departmental faculty, it appears that the MCSB 
Department is well aware of this possible impact and will likely draw upon supportive faculty 
resources throughout CNAS. 


Academic Senate 







 


 


 


 
GRADUATE COUNCIL  
 
 
June 3, 2021 
 
 
To: Jason Stajich, Chair  
 Riverside Division  


From: Amanda Lucia, Chair  
 Graduate Council 
 
 
Re: [Campus Review] Appendix 7 Transfer of Program: Transfer of the CMDB 


Graduate Program and the CMDB Undergraduate Program to the Department of 
Molecular, Cell and Systems Biology (MCSB) 


 


The Graduate Council reviewed the proposal to transfer the CMDB Graduate Program 
and the CMDB Undergraduate Program to the Department of Molecular, Cell and 
Systems Biology (MCSB) at their June 3, 2021 meeting. The Council was supportive of 
the proposal and voted in favor to approve the transfer of both programs to the MCSB 
department.  


  


Academic Senate 







 


 
 
 
 
 
PLANNING & BUDGET 
 


 
June 9, 2021 
 
 
 
 
To: Jason Stajich, Chair 


Riverside Division 
 


From: Katherine Kinney, Chair  
Committee on Planning and Budget 


 
 
RE: [Campus Review] Appendix 7 Transfer of Program: Transfer of the CMDB 


Graduate Program and the CMDB Undergraduate Program to the 
Department of Molecular, Cell and Systems Biology (MCSB) 


Planning & Budget (P&B) discussed the proposal to transfer the Cell, Molecular, 
Developmental Biology (CMDB) undergraduate program and CMDB graduate program to 
the Department of Molecular, Cell and Systems Biology (MCSB) at their June 8, 2021 
meeting. P&B found no resource issues with either proposal and was supportive of 
transferring both the graduate and undergraduate programs to the MCSB department.  


 


 
 


Academic Senate 
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		Proposal - Transfer of Undergraduate Program from the CMDB Interdepartmental Major
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		Special Review Committee Charge - Undergraduate Program

		Special Review Committee Charge - Graduate Program

		Special Review Committee's Final Report - Undergraduate Program

		Special Review Committee's Final Report - Graduate Program
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June 29, 2021 

To:   Elizabeth Watkins 
Provost & Executive Vice Chancellor 

From: Jason Stajich 
Chair, Riverside Division 

CC: Manuela Martins-Green 
Chair, Molecular, Cell and Systems Biology (MCSB) 

RE:  Transfer of the Cell, Molecular, and Developmental Biology (CMDB) 
Graduate Program and the CMDB Undergraduate Program to the 
Department of Molecular, Cell and Systems Biology (MCSB) 

Dear Liz, 

Attached are the documents related to the proposed transfer of the Cell, Molecular, and 
Developmental Biology (CMDB) Graduate Program and the CMDB Undergraduate Program to 
the Department of Molecular, Cell and Systems Biology (MCSB). 

Per UCR Bylaw Appendix 71, campus administration is to now review and provide comments 
regarding the proposal that will be included in the further review consideration by the Academic 
Senate.   

Included are the proposal, report of the Special Review Commitee, and the response memos 
from the Committees on Educational Policy, Academic Personnel, Planning & Budget, 
Diversity, Equity, & Inclusion, Faculty Welfare, and the Graduate Council. 

Please provide your comments regarding the proposal by August 10, 2021.  Should you have 
questions, please contact Academic Senate Executive Director Cherysa Cortez. 

Sincerely, 
/s/Jason 

1 Appendix 7 states that Executive Vice Chancellor shall submit the report of the Special Committee to his/her 
Student Committee on Budget and Academic Planning for its review and recommendation. Per former PEVC C. 
Larive, no such student committee exists.  Therefore, while the Appendix is under revision, the Administration has 
requested, and the Academic Senate is allowing a standing exception to this portion of the Appendix.   

Academic Senate 



 
 

DEPARTMENT OF MOLECULAR, CELL  
AND SYSTEMS BIOLOGY 

 RIVERSIDE, CALIFORNIA 92521 USA 
 VOICE: (951) 827-5903 

 FAX: (951) 827-4286 
 
 
 
 
 
December 8th, 2020 
 
To: Jason Stajich, Academic Senate Chair 

From:  Manuela Martins-Green, MCSB Chair  
 
Re: Transfer of Undergraduate Program from the CMDB Interdepartmental Major 
to the MCSB Department 
 
On March 3, 2020, the faculty of the MCSB Department voted to transfer the 
“CMDB Undergraduate Interdepartmental Major” to the MCSB department.  
 
In its current interdepartmental state, the commitment of faculty to the major is 
virtually non-existent resulting in the Major not being effective in graduating its 
students (see letters of support for the transfer). The faculty in the MCSB department, 
except for one member, are in favor of the transfer. The faculty who belong to the 
major and are not in the MCSB Department by enlarge agree that this transfer is a 
good one. Furthermore, the Dean has asked for the transfer that is being requested 
here and the Executive Committee of CNAS is in support of the transfer. 
 
The transfer will ensure the program is managed efficiently and effectively by the 
MCSB Department in accordance with its intended purpose. It should be noted that 
there will be no changes to the Major as it will retain with its current interdisciplinary 
curriculum for now.  This is a transfer only to be under the MCSB Administrative 
Unit.  
 
Based on current models on campus, the transfer of the undergraduate major would 
have minimal budgetary impact on MCSB as the majority of expenses would be 
covered by course material fee revenue from students enrolled in our courses. 
Additional internships can also be funded by federal and state funds MCSB faculty 
has been awarded. The transfer of the undergraduate program is an important 
component to the long-term success of MCSB as an academic enterprise. 



DEPARTMENT OF MOLECULAR, CELL 
AND SYSTEMS BIOLOGY 

RIVERSIDE, CALIFORNIA 92521 USA 
VOICE: (951) 827-5903 

FAX: (951) 827-4286 

December 8th, 2020 

To: Jason Stajich, Academic Senate Chair 

From:  Manuela Martins-Green, MCSB Chair 

Re: Transfer of the CMDB Interdepartmental Undergraduate Program from being 
Interdepartmental to being housed in the MCSB Department 

We received your email on May 19, 2020 from then Senate Chair Dylan Rodriguez requesting 
that written support be submitted in accordance with Academic Senate Appendix 7:  

“The proposal requires formal memos (or other indications) demonstrating consultation 
with, and the advice of the faculty, the students, the Chairperson of the program and/or 
the Chairperson of the academic unit in which the program is housed, the Executive 
Committee, and the Dean of the college, are to be included before the proposal can be 
routed for Academic Senate review.” 

In response to your email, we are writing to you with a revised request that includes a proposal 
for transfer only (no request for changes) of the Interdepartmental CMDB Undergraduate 
Program to the Molecular, Cell and Systems Biology Department. We also include the following 
letters/memos in support of the transfer: 

• Louis Santiago, Chair, CNAS Executive Committee
• Kathryn Uhrich, Dean, CNAS
• Morris Maduro, Director, CMDB Graduate Program
• Howard Judelson, Prior Director, CMDB Graduate Program

In addition to the formal written memos, we are including the following supporting 
documentation:  

• MCSB Faculty Vote – we have included a screenshot of the Meeting Minutes where the
faculty in the MCSB department, except for one member, are in favor of the transfer.

Thank you kindly for your review and consideration of this transfer.  



Proposal to Request the Transfer of the CMDB Interdepartmental 
Undergraduate Program to the Molecular, Cell and Systems Biology 

Department 

I. Introduction
On March 3, 2020, the faculty of the MCSB Department voted to transfer the “CMDB
Interdepartmental Undergraduate Major” to the MCSB department. The transfer will
ensure the program is managed efficiently and effectively by the MCSB Department in
accordance with its intended purpose. It should be noted that there will be no changes
to the Major, as it will be transferred without changes in its current curriculum.

II. History of the CMDB Undergraduate Program
The Interdepartmental Cell, Molecular and Developmental Biology Undergraduate Major
has been in existence at UCR for some 15 years. It was formed in response to an
external evaluation of the life sciences majors at UCR, to address a need to attract
undergraduates into a program that examined biological problems at the cell/molecular
level. The major has grown to several hundreds of students and in recent years has
been among the top four majors in the college, behind Neuroscience, Biology and
Biochemistry.

As the campus and the students themselves have changed over the years, an ongoing
challenge with the interdepartmental major has been finding faculty to steer the major
and to volunteer for recruitment activities. There are no undergraduate courses with the
CMDB name; the major draws its course requirements from among courses already
offered in other programs.  What is needed is a core group of faculty willing to invest
time in mentoring the CMDB majors in their careers.

In the recent Annual Undergraduate Program-Level Student Outcomes Assessment
Report AY 2019-20 for the Interdepartmental CMDB Undergraduate Program the
director of the program Prof. Maduro writes about “making CMDB a departmental major. 
As of early 2020, CMDB is the 4th-largest life sciences major with about 250 students,
behind Neurosciences (350), Biochemistry (650) and Biology (1600).  The Department
of Molecular, Cell and Systems Biology has expressed an interest in housing the major.
Advantages include having a core group of faculty who can mentor the students and
shape the major for the 21st century by helping to restructure the curriculum and make
a capstone course. With an interdepartmental structure, considerations for teaching,
hiring, course development and appointment of faculty advisors have been challenging.
With a departmental structure, the MCSB Department hopes to change the program for
the better in the future. In parallel, MCSB is also seeking to house the interdepartmental
CMDB Graduate Program. There are potential synergies that could arise from this.”

III. Current Administration of the Interdepartmental Program
In its current interdepartmental state, the commitment of faculty to the major is virtually
non-existent resulting in the major not being effective in graduating its students. Please
see the letter from Prof. Judelson in the attachment.



IV. Proposed Administration of the Program by MCSB
The faculty in the MCSB department, except for one member, are in favor of the
transfer. The faculty who belong to the major and are not in the MCSB Department by
and large agree that this transfer is an appropriate move. Furthermore, the Dean is
supportive of the transfer of the major to the MCSB department.
Based on current models on campus, the transfer of the undergraduate major would
have minimal budgetary impact on MCSB, as the majority of expenses would be
covered by course material fee revenue from students. Additional internships can also
be funded by federal and state funds that the MCSB faculty have been awarded. The
transfer of the undergraduate program is an important component to the long-term
success of MCSB as an academic enterprise.

V. The proposed action herein will introduce no changes to existing program
framework, and specifically listed as follows:

a. Student Advising
b. Student Success Programs
c. Internship Program
d. Seminar Series
e. Student Ambassador Program
f. Curriculum
g. Faculty and Staff
h. Impact to CMDB Program
i. Financial Impact
j. Closing

VI. List of MCSB Faculty
1. Michael Adams, Professor
2. Garret Anderson, Assistant Professor
3. Jeffrey Bachant, Associate Professor
4. Jun-Hyeong Cho, Assistant Professor
5. Margarita Curras-Collazo, Associate Professor
6. Scott Currie, Associate Professor
7. Anupama Dahanukar, Associate Professor
8. David Eastmond, Emeriti Professor
9. Todd Fiacco, Associate Professor
10. Sarjeet Gill, Distinguished Professor
11. Weifeng Gu, Assistant Professor
12. Sachiko Haga-Yamanaka, Assistant Professor
13. Fedor “Ted” Karginov, Assistant Professor
14. Karine Le Roch, Professor
15. Morris Maduro, Professor
16. Manuela Martins-Green, Professor and Chair
17. Dmitri Maslov, Professor and Vice Chair
18. Connie Nugent, Associate Professor



19. Anandasankar Ray, Professor
20. Martin Riccomagno, Assistant Professor
21. Vijayalakshmi Santhakumar, Associate Professor
22. Frances Sladek, Professor & Life Sciences Dean
23. Glenn B. Stanley, Professor
24. Prue Talbot, Professor
25. Hongdian Yang, Assistant Professor
26. Raphael Zidovetzki, Professor
27. Nicole zur Nieden, Associate Professor

VII. List of EMN Administration Staff
1. Michelle Blas, Financial Analyst
2. Mia Carino, MCSB Chair's Assistant
3. Heather Constable, Administrative Officer 3
4. Estella Davalos, Administrative Officer
5. Tara Pastucha, Procurement Supervisor 1
6. Silvana Payne, Administrative Assistant 3
7. Katrina Preciado, Administrative Assistant 3
8. Maggie Tello, Financial Services Analyst
9. Sherice Underwood, Administrative Manager 1
10. Guille Vallejo, Financial Operations Manager



	  
	  
	  
	  
	  
	  
	  
	  
	  

June 10, 2020 
	  
	  

To:  Manuela Martins-Green, Chair, MCSB 
	  

From:  Louis Santiago, Chair, Executive Committee  
 College of Natural and Agricultural Science  

	  
Re:  Transfer of CMDB Interdepartmental Undergraduate program to MCSB 
 

 
 
The CNAS Executive Committee reviewed the proposals to transfer the Cellular, Molecular, 
and Developmental Biology (CMDB) Interdepartmental Undergraduate program to the 
Department of Molecular, Cellular and Systems Biology (MCSB). There was unanimous 
support for this move and a general opinion that this move makes sense.  
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TO:  Dylan Rodriguez, Chair of the Academic Senate, Riverside Division 

FROM: Kathryn Uhrich, Dean, CNAS 

DATE:  June 4, 2020 

RE: Transfer of Interdepartmental CMDB Undergraduate Program to 
the Department of MCSB 

 
 

I am pleased to submit the attached letter from the faculty of the Department of 
Molecular, Systems and Cellular Biology (MCSB) approving the transfer of the 
Interdepartmental CMDB Undergraduate Program to their Department and 
renaming it the MCSB Undergraduate Major.  The proposed transfer was approved 
by a department vote on May 3, 2020 (16 in favor, 1 opposed, 0 abstain). 

As outlined in the Department’s letter, the transfer allows for revisions to be made 
to the major and to also gain wider faculty support. I am fully supportive of the 
transfer as it will result in a more viable, relevant program. Therefore, I request that 
campus approves the formal transfer as requested above. 

Please let me know if you need any additional information. 

 

 

 

 

 

 



College of Natural and Agricultural Sciences 
Department of Microbiology and Plant Pathology 

Riverside  CA 92521-0127

May 25, 2020

Manuela Martins-Green, Professor and Chair
Department of Molecular, Cell and Systems Biology
UCR

Dear Manuela:

You have asked me to share my thoughts about why the undergraduate major in Cell,
Molecular, and Developmental Biology (CMDB) might succeed better as a departmental
major as opposed to an interdepartmental major. I led the committee that established
the major and, for about six years, I served as Director and Lead Faculty advisor.

First, some history. About ten years ago, a rather negative external review of life
science majors at UCR recommended that they be reinvented as interdepartmental
majors. The Dean's office subsequently initiated a program to follow that
recommendation. I led the committee to establish a new major, CMDB. Efforts to form
other interdepartmental majors, including changing departmental majors to
interdepartmental majors, were mostly unsuccessful.

The CMDB major has turned out to be popular with students. According to the latest
SIR data, there will be 185 new CMDB majors next Fall. However, there are challenges
with having an interdepartmental major which detract from the student experience, as
listed below:

1. An interdepartmental major can not assign teaching. As an interdepartmental
major, CMDB relies on classes offered through departments. Two required courses
distinguish CMDB from other life science majors: CBNS 101 (Cell Biology) and
CBSN 108 (Developmental Biology). CBNS 108 is only offered once a year. Its
enrollments are typically very large: 196 students in the past year. To allow students
to graduate in a timely manner, the course needs to be offered more often. Also, 196
students is too much for an upper-division course. CBNS 101 is offered all three
quarters, with high enrollments: 249, 138, and 230 students over the past years.

Ideally, these classes would be offered more often or with additional sections.
However, the CMDB director can not assign teaching, nor can it ask for new faculty
positions to help teach the course. The MCSB (and formerly CBNS) chairs have
been sympathetic to the needs of CMDB, but this has not been translated into
sufficient action.

2. It is difficult for an interdepartmental major to develop new classes. Many faculty
associated with CMDB would like to see the major improved through additional
course offerings, in particular a capstone course. However, it is hard to convince
faculty to develop a new course that is not closely associated with their department.

3. Faculty participation is a challenge. I often thought about having student
receptions at the beginning of the year, or before graduation. This would improve
student spirit, identification with UCR and the major, and mentoring. Developing



 

these ideas was challenged by not having any budget from the college and by being 
uncertain if enough faculty would participate. I often got volunteers from other 
departments to help with activities such as Highlander Day, for example from 
Botany/Plant Science, Entomology, and MCSB/CBNS. However this was not always 
easy as faculty in those departments have loyalties to other majors. 

In theory, an interdepartmental major poses many advantages such as increased 
opportunities for multidisciplinary training by students. If more majors were 
interdepartmental, I am confident that solutions to most of the above problems could be 
found. It is my understanding that when the push towards interdepartmental majors 
occurred it was envisioned that teaching assignments for many courses would be made 
cooperatively between departments, as is now done with the Biol5 series and Biol107A 
through the CNAS "Life Sciences Council of Chairs." If this activity is not expanded, it 
will be tough going for an CMDB interdepartmental major. The problem could be solved 
if CMDB is absorbed into the MCSB department, if MCSB commits to aligning its 
teaching more with CMDB. 

I note that another interdepartmental undergraduate major, Microbiology, started at the 
same time as CMDB. This major appears to be successful as shown by its ability to 
expand its course offerings and recruit increasing numbers of students. Although being 
interdepartmental, most of the participating faculty (including the course instructors) are 
housed in a single department, Microbiology and Plant Pathology. That department's 
chair has also used departmental funds to help support the Microbiology program.  

If the current faculty in the CMDB major were polled, I would not expect many to object 
to it becoming departmental (if they respond at all). 

Regards,  

 

Howard S. Judelson 
Professor of Plant Pathology 

 

 



RIVERSIDE: DEPARTMENT OF MOLECULAR, CELL AND SYSTEMS BIOLOGY 
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Date:  May 26, 2020 
 
To:  Prof. Manuela Martins-Green, Chair, MCSB Department 
 
From: Morris F. Maduro, Professor of Biology and 

Lead Faculty Advisor for the CMDB Undergraduate Major 
 
Subject: Moving of CMDB undergraduate major to the MCSB Department 
 
 
Dear Manuela, 
 
The undergraduate Cell, Molecular and Developmental Biology undergraduate major has been 
in existence at UCR for some 15 years. It was formed in response to an external evaluation of 
the life sciences programs at UCR, to address a need to attract undergraduates into a program 
that examined biological problems at the cell/molecular level. The major has grown to several 
hundreds of students and in recent years has been among the top three majors in the college, 
behind Biology and Biochemistry.  
 
As the campus, undergraduate programs, and the students themselves have changed over the 
years, an ongoing challenge with the major has been finding faculty to steer the major and to 
volunteer for recruitment activities. There are no undergraduate courses with the CMDB name; 
it draws its course requirements from among courses already offered. What is needed are 
specialty preparatory classes, a capstone experience, and a core group of faculty willing to 
invest time in mentoring these majors in their careers. 
 
A departmental home would help with these issues. The MCSB department does not have its 
own undergraduate major and has expressed a willingness to house the CMDB major. There are 
good justifications for such a proposed move. Many of the faculty teach in courses required for 
the major and have undergraduates in this major in their laboratories. Having a department 
chair able to assign teaching and course development will allow the program to experience 
ongoing critical review and updating, which have suffered under the interdepartmental 
structure of the major. As a model for how well a major can do under departmental leadership, 
the Microbiology major, run by the department of Microbiology and Plant Pathology, has a 
series of specialty upper-division courses and programs specifically for their students and a 
well-structured major. 
 
As Lead Faculty Advisor of the program and an ongoing participant in its administration since its 
inception, I believe it is time for serious consideration of a move of the CMDB undergraduate 
major to the MCSB department. 
 





DEPARTMENT OF MOLECULAR, CELL 
AND SYSTEMS BIOLOGY 

RIVERSIDE, CALIFORNIA 92521 USA 
VOICE: (951) 827-5903 

FAX: (951) 827-4286 

January 8, 2021

To: Jason Stajich, Academic Senate Chair

From:  Manuela Martins-Green, MCSB Chair

Re: Transfer of Graduate Program from CMDB to MCSB 

We received your email on May 19, 2020 from then Senate Chair, Dylan 
Rodriguez, requesting that written support be submitted in accordance with 
Academic Senate Appendix 7:  

“The proposal requires formal memos (or other indications) demonstrating 
consultation with, and the advice of the faculty, the students, the Chairperson 
of the program and/or the Chairperson of the academic unit in which the 
program is housed, the Executive Committee, the Dean of the college, and the 
Graduate Dean are to be included before the proposal can be routed for 
Academic Senate review.” 

In response to that email, we are writing to you with a revised request that inclues 
a proposal for transfer only (no request for changes) of the Interdepartmental 
CMDB Graduate Program to the Molecular, Cell and Systems Biology Department.  
We also include the following letters/memos in support of the transfer. 

• Louis Santiago, Chair, CNAS Executive Committee
• Kathryn Uhrich, Dean, CNAS
• Shaun Bowler, Dean, Graduate Division
• Peter Atkinson, Prior Director, CMDB Graduate 

Program
• Morris Maduro, Director, CMDB Graduate Program 

In addition to the formal written memos, we are including the following supporting 
documentation:  

• Survey Results – 31 faculty outside of MCSB (+ Executive Committee), out 
of 63 emailed, who filled out the survey. As you can see there is strong 
support with a few faculty that abstained or felt there was not enough 
information to decide. The vast majority thought the move made sense and 
that CFM was a good mechanism to keep involvement of faculty outside 
MCSB.

• CMDB Graduate Program, Self-Study, Program Evaluation 2020-2021 
Academic Year, written by current program director, Prof. Morris Maduro in 
October, 2020

• MCSB Faculty Vote – we have included a screenshot of the Meeting 
Minutes where the faculty in the MCSB department, except for one member, 
are in favor of the transfer. 

Thank you for your review and consideration of this transfer only.



DEPARTMENT OF MOLECULAR, CELL 
AND SYSTEMS BIOLOGY 

RIVERSIDE, CALIFORNIA 92521 USA 
VOICE: (951) 827-5903 

FAX: (951) 827-4286 

January 7th, 2021 

To: Jason Stajich, Academic Senate Chair 

From:  Manuela Martins-Green, MCSB Chair

Re: Transfer of Interdepartmental CMDB Graduate Program to the MCSB 
Department 

On March 3, 2020, the faculty of the MCSB Department voted to transfer the 
“Interdepartmental CMDB Graduate Program” to the MCSB department.  

In its current interdepartmental state, the commitment of faculty to the major 
is diminished resulting in the Graduate Program not being effective in 
graduating PhD students effectively (see letters of support for the transfer). 
The faculty in the MCSB department, except for one member, are in favor of 
the transfer. The faculty who belong to the Graduate program and are not in 
the MCSB Department by enlarge agree that this transfer is a good one. 
Furthermore, the Dean has asked for the transfer that is being requested here 
and the Executive Committee of CNAS is in support of the transfer. 

The transfer will ensure the program is managed efficiently and effectively by 
the MCSB Department in accordance with its intended purpose. It should be 
noted that there will be no changes to the Graduate Program until the 
recommendations we are given by the review committee who is currently 
reviewing the program (see supporting document on Self-Study • _Program 
Evaluation 2020-2021 Academic Year).  This is a transfer only to be under 
the MCSB Administrative Unit.  

Based on current models on campus, the transfer of the graduate major 
would have minimal budgetary impact on MCSB as the majority of the cost of 
this program is funded by CNAS. Additional internships can also be funded by 
federal and state funds MCSB faculty has been awarded. The transfer of the 
graduate program is an important component to the long-term success of 
MCSB as an academic enterprise.



Proposal to Request the Transfer of the Interdepartmental 
CMDB Graduate Program to the  

Molecular, Cell and Systems Biology Department 

I. Introduction
On March 3, 2020, the faculty of the MCSB Department voted to transfer the
“Interdepartmental CMDB Graduate Program” to the MCSB department. The transfer
will ensure the program is managed efficiently and effectively by the MCSB Department
in accordance with its intended purpose. It should be noted that there will be no
changes to the Program, as it will be transferred without changes in its current
curriculum.

II. History of the CMDB Graduate Program
The Interdepartmental Cell, Molecular and Developmental Biology Graduate Program
has been in existence at UCR for some 20 years. It was formed in response to
recognizing the need for faculty across the college with a common interest in
understanding biological phenomena at the cellular/molecular level to be able to recruit
students separately from their own departmental programs. Since the last review, the
total number of students in the Interdepartmental CMDB Program has remained
consistent, with an average of 39 students (~1 MS student per year, the rest PhD) and a
range of 32-46.

As the campus and the students themselves have changed over the years, an ongoing
challenge with the interdepartmental program, has been finding faculty to steer the
program and to volunteer for recruitment activities. The program has not been able to
divert resources towards making more competitive application packages to top
students. One reason is that most add-ons to the packages offered to the student come
from the UC system, so students receiving such offers through the Interdepartmental
CMDB Graduate program would also receive them from a competing program. (See 
page 8, section ‘Financial packages’ of the CMDB Self-Study submitted to the program 
review committee by Director Maduro.  For added convenience, the section has been 
pasted below).

“Financial packages. When admitted, students are given a five-year financial 
package that includes the first three quarters of Graduate Student Research 
(GSR) support from the campus, in the form of two quarters from the Graduate 
Division, and one quarter from CNAS. The third quarter of support comes from a 
yearly ~$100K allocation from CNAS to the CMDB program, a significant portion 
of which covers the GSRs. The summer before the second year, and the second 
through fifth years, are promised to the students in the form of GSRs from faculty 
grants and Teaching Assistantships (TAships or TAs), and these are contingent 
upon students finding a lab in which to complete their research by the end of their 
third quarter. There are additional add-ons from the Graduate Division (e.g. 
Dean's Distinguished Fellowship) and the UC system, including the Eugene 
Cota-Robles award (ECRA; $24K supplement). These can be either 
supplemented into part of the first year of support, or in recent years, we have 



used them as a way to fund some students over their first summer and 
subsequent quarters, depending on the size of the award. We do not have the 
means to provide housing allowances or increase stipend offers for particularly 
strong applications, hence we lose many good domestic applicants to competing 
programs at nearby institutions, such as UC Irvine.  

The annual allocation from CNAS has been approximately $1M across 10 life 
sciences programs, both inter-departmental and departmental. To meet budget 
targets, the college will be reducing support to these programs in a phased 
reduction to 50% for 2020-21 and 2021-22, to no support for 2022-23. Without 
the allocation from CNAS, the program will be forced to change how it structures 
the offers to students. Among considerations are to restrict students to two-
quarter rotations, rely on students earning competitive fellowships, impose 
TAships for the third quarter, or abolish the rotation system in favor of matching 
students to labs before they arrive at UCR. It is not clear what effect such 
changes would have on the size of the program.”

If the program is to be more competitive, it may be through better connecting labs to
students in advance of arrival to the campus, providing applicants with more certainty
about their graduate experience and a personal connection to attract them to UCR. It
would also allow faculty who have research grants to increase offers of financial support
to a prospective applicant. What is needed is a core group of faculty willing to invest
time in mentoring the CMDB graduate students that lead to successful careers. (See 
page 12, section ‘Improving graduate recruitment’ of the CMDB Self-Study submitted to 
the program review committee by Director Maduro.  For added convenience, the section 
has been pasted below).

“Improving graduate recruitment. The external review noted that most of the 
entering CMDB students are not in the top quartile but the next quartile down 
(50th-75th percentile). Over the past 10 years we have continued to attract the 
same applicants as we always have, 60th percentile by average GRE score. The 
program has not been able to divert resources towards making more competitive 
application packages to top students. One reason is that most add-ons are 
through the UC system, so students receiving such offers through CMDB would 
also receive them from a competing program. If we are to be more competitive, it 
may be through better connecting labs to students in advance of arrival to the 
campus, providing applicants with more certainty about their graduate experience 
and a personal connection to attract them to UCR. It would also allow faculty who 
have research grants to increase offers of financial support to a prospective 
applicant. The program director (Maduro) recently signed on with an NIH-funded 
Bridges to the Doctorate program in conjunction with several local Cal State 
campuses, including Cal State Northridge (CSUN). It is not clear how this 
participation will help recruit better students to CMDB in the long run; many of our 
applicants already come from CSU campuses as BS or MS students.  



The review team also recommended better filtering out of applicants with low 
motivation for pursuing graduate school, because these tend to leave the 
program or take exceptionally long to complete their degrees. In recent years, the 
admissions committee has put in extra effort to offer admission to the best 
prepared and motivated students, through Skype/Zoom interviews, personal 
interviews during campus visits, and contacting letter writers.   

In 2010 the external review team cited data that 4/21 (19%) of graduated 
students had not published a paper before they graduated. For our 2020 report, 
we find that this situation is possibly worse, with 8/26 (31%) respondents 
reporting no publications with their major professor.  

Hence, despite our best efforts, we have not been able to make significant 
inroads in attracting top-notch applicants, improving time to graduation, and 
improving metrics of scholarly productivity. An almost two-fold reduction in the 
number of applications to the program since 2014 suggests that the profile of the 
program is lower, however CMDB remains among the largest three graduate 
programs in the life sciences at UCR, and there has been a decline in 
applications to many programs at UCR, not just CMDB.”

Further, in the same CMDB Self-Study for the Interdepartmental CMDB Graduate
Program, the Director of the program, Prof. Morris Maduro, writes about “making CMDB
a departmental program.” The Department of Molecular, Cell and Systems Biology has
the most number of faculty who belong to the program and has expressed an interest in
housing the major. With an interdepartmental structure, considerations for teaching,
hiring, course development and appointment of faculty advisors have been challenging.
With a departmental structure, the MCSB Department would provide the sustained
governance and administration to insure the success in line with the program’s vision
statement. In parallel, MCSB is also seeking to house the interdepartmental CMDB
Undergraduate Program. There are potential synergies that could arise from this action.

III. Current Administration of the Interdepartmental Program
In its current interdepartmental state, the organization of the program is not sustainable
with respect to recruitment, retention, graduation and the quality and quantity of
research seminars and symposia that are core to the success of graduate programs.
Please see the attached letters from the current Director of the Interdepartmental CMDB
Graduate Program and the former Divisional Dean of Life Sciences, Prof. Peter W.
Atkinson.

IV. Proposed Administration of the Program by MCSB
The faculty in the MCSB department, except for one member, are in favor of the

transfer. The faculty who belong to the Interdepartmental CMDB Graduate program and

are not in the MCSB Department, by and large agree that this transfer is an good and

appropriate move. Furthermore, the Executive Committee of the College and the CNAS

Dean are supportive of the transfer of the program to the MCSB department.  Based on

current models on campus, the transfer of the Interdepartmental CMDB graduate



program would have minimal budgetary impact on MCSB, as the majority of the cost of

this program is funded by CNAS. Additional internships can also be funded by federal

and state funds MCSB faculty has been awarded. The transfer of the graduate program

is an important component to the long-term success of MCSB as an academic

enterprise.

V. Proposed Action
The proposed action herein is for a transfer only of Interdepartmental CMDB Graduate
program to the MCSB department.  Changes will only be introduced in the program if
and when the review committee currently reviewing the program makes requests for
changes. We will then follow the rules outlined by the Senate for such changes.

VI. List of MCSB Faculty
1. Michael Adams, Professor
2. Garret Anderson, Assistant Professor
3. Jeffrey Bachant, Associate Professor
4. Jun-Hyeong Cho, Assistant Professor
5. Margarita Curras-Collazo, Associate Professor
6. Scott Currie, Associate Professor
7. Anupama Dahanukar, Associate Professor
8. David Eastmond, Emeriti Professor
9. Todd Fiacco, Associate Professor
10. Sarjeet Gill, Distinguished Professor
11. Weifeng Gu, Assistant Professor
12. Sachiko Haga-Yamanaka, Assistant Professor
13. Fedor “Ted” Karginov, Assistant Professor
14. Karine Le Roch, Professor
15. Morris Maduro, Professor
16. Manuela Martins-Green, Professor and Chair
17. Dmitri Maslov, Professor and Vice Chair
18. Connie Nugent, Associate Professor
19. Anandasankar Ray, Professor
20. Martin Riccomagno, Assistant Professor
21. Vijayalakshmi Santhakumar, Associate Professor
22. Frances Sladek, Professor & Life Sciences Dean
23. Glenn B. Stanley, Professor
24. Prue Talbot, Professor
25. Hongdian Yang, Assistant Professor
26. Raphael Zidovetzki, Professor
27. Nicole zur Nieden, Associate Professor

VII. List of EMN Administration Staff
1. Michelle Blas, Financial Analyst
2. Mia Carino, MCSB Chair's Assistant
3. Heather Constable, Administrative Officer 3
4. Estella Davalos, Administrative Officer



5. Tara Pastucha, Procurement Supervisor 1
6. Silvana Payne, Administrative Assistant 3
7. Katrina Preciado, Administrative Assistant 3
8. Maggie Tello, Financial Services Analyst
9. Sherice Underwood, Administrative Manager 1
10. Guille Vallejo, Financial Operations Manager



	  
	  
	  
	  
	  
	  
	  
	  
	  

June 10, 2020 
	  
	  

To:  Manuela Martins-Green, Chair, MCSB 
	  

From:  Louis Santiago, Chair, Executive Committee  
 College of Natural and Agricultural Science  

	  
Re:  Transfer of CMDB Interdepartmental Graduate program to MCSB 
 

 
 
The CNAS Executive Committee reviewed the proposals to transfer the Cellular, Molecular, 
and Developmental Biology (CMDB) Interdepartmental Graduate program to the Department 
of Molecular, Cellular and Systems Biology (MCSB). There was unanimous support for this 
move and a general opinion that this move makes sense.  
 



  OFFICE OF THE DEAN 
 COLLEGE OF NATURAL AND AGRICULTURAL SCIENCES 

RIVERSIDE, CALIFORNIA 92521 

 

  UNVERSITY OF CALIFORNIA – For interdepartmental use    

 

 

 

TO:  Dylan Rodriguez, Chair of the Academic Senate, Riverside Division 

FROM: Kathryn Uhrich, Dean, CNAS 

DATE:  June 4, 2020 

RE: Transfer of CMDB Interdepartmental Graduate Program to the 
Department of MCSB 

 
 

I am pleased to submit the attached letter from the faculty of the Department of 
Molecular, Systems and Cellular Biology (MCSB) approving the transfer of the 
CMDB Interdepartmental Graduate Program to their Department.  The proposed 
transfer was approved by a department vote on May 3, 2020 (19 favor, 1 opposed, 
0 abstained). 

As outlined in the Department’s letter, the transfer allows for better alignment with 
the Department and will not change the structure of the program. I am fully 
supportive of the transfer particularly as it aligns with the academic mission of the 
Department. Therefore, I request that campus approves the formal transfer as 
requested above. 

Please let me know if you need any additional information. 

 

 

Cc: Manuela Martins-Green, Chair, MCSB 
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June 11, 2020

To:          Manuela Martins-Green, MCSB Chair

From:    Shaun Bowler, Dean, Graduate Division

Re: Transfer of CMDB Interdepartmental Graduate Program to MCSB

By this note I am expressing my support for the proposal to transfer the CMDB graduate
program to the Department of MCSB.

This move should help ensure more stable support for graduate students in the
program.  Inter-department programs (IDPs) can struggle to find support for students in
part because the programs themselves do not seem to have access to sources of
funding.  For example, IDPS rarely directly control TA allocations while departments
have more direct control and can therefore help direct TAships to support students.
Moving the IDP to be within a departmental unit will better align the responsibility for

supporting graduate students with an organizational structure that has the means to
provide that support.  In consequence, I expect there to be more consistent financial
support for graduate students in the CMDB program.

Part of the appeal of IDPs lies their inter-disciplinarity. Inter-disciplinarity reflects the
intellectual interests of faculty and students alike. In discussion the department has
indicated it will be mindful of preserving that inter-disciplinary quality.

In sum, I support the transfer of CMDB to MCSB.







RIVERSIDE: DEPARTMENT OF MOLECULAR, CELL AND SYSTEMS BIOLOGY 

UNIVERSITY OF CALIFORNIA – (Letterhead for interdepartmental use) 

Date: June 3, 2020 

To: Prof. Manuela Martins-Green, Chair, MCSB Department 

From: Morris F. Maduro, Professor of Biology and Director of CMDB Graduate Program 

Subject: Moving of CMDB graduate program to the MCSB Department 

Dear Manuela, 

The interdepartmental Cell, Molecular and Development Graduate Program has been in 
existence at UCR for 20 years. At the time it was formed, it addressed a critical need for 
investigators across multiple departments to recruit graduate students through a program that 
appealed to those interested in the study of biological problems at the cell/molecular level. The 
program received wide support and in a short time amassed many participating faculty 
members and a group of PhD students of about 50 at its highest. As the campus, graduate 
programs, and methods for scientific inquiry have changed over the years, an ongoing challenge 
with the interdepartmental programs including CMDB has been finding faculty to serve on 
leadership positions, teach in the courses, and attend the seminar series.  

A departmental home could re-invigorate the CMDB program with a smaller group of 
committed core faculty, strengthened by CFMs outside of this core. The MCSB department 
does not have its own graduate program and has expressed a willingness to house CMDB if the 
program wishes to consider it. There are good justifications for such a proposed move: Its 
disciplinary name overlaps that of CMDB; half the CMDB students are housed in MCSB labs; 
four of the CMDB exec including its director and associate director are in MCSB; and MCSB 
faculty currently teach a majority portion of the CMDB 201, 200, 202 and 203 courses. 

As Director of the program for the last several years, I believe the time for serious consideration 
of a move of the CMDB graduate program to the MCSB department is at hand. On 6/3/2020 the 
Executive Committee of CMDB held a meeting and discussed this issue at length. The 
unanimous decision was that we proceed with bringing the CMDB program under the MCSB 
Department. I propose that as part of the scheduled upcoming external review of the program 
for the 2020-2021 year, that we ask for recommendations and guidance from the reviewers and 
Graduate Council for the future of the program. 



Default Report
CMDB survey
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Q1 - Department home:

Biochemistry

Bioengineering

Biomedical Sciences

Botany and Plant
Sciences

Chemical and
Environmental

Engineering

Chemistry

Entomology

Evolution, Ecology,
and Organismal

Biology

Microbiology and
Plant Pathology

Nematology

Other or prefer to
not say

0 1 2 3 4 5 6 7 8

# Field Minimum Maximum Mean Std Deviation Variance Count

1 Department home: - Selected Choice 1.00 10.00 4.42 2.64 6.95 31

# Field
Choice
Count

1 Biochemistry 16.13% 5

2 Bioengineering 6.45% 2



Showing rows 1 - 12 of 12

# Field
Choice
Count

3 Biomedical Sciences 19.35% 6

4 Botany and Plant Sciences 25.81% 8

5 Chemical and Environmental Engineering 0.00% 0

6 Chemistry 6.45% 2

7 Entomology 9.68% 3

8 Evolution, Ecology, and Organismal Biology 3.23% 1

9 Microbiology and Plant Pathology 9.68% 3

10 Nematology 3.23% 1

11 Other or prefer to not say 0.00% 0

31

Q1_11_TEXT - Other or prefer to not say

Other or prefer to not say



Q2 - Regarding moving the Cell, Molecular and Developmental Biology (CMDB) Program

into the Department of Molecular, Cell and Systems Biology (MCSB), I am:

supportive

not supportive

undecided or wish to
abstain

other:

0 2 4 6 8 10 12 14 16 18 20 22 24

# Field Minimum Maximum Mean
Std

Deviation
Variance Count

1
Regarding moving the Cell, Molecular and Developmental Biology

(CMDB) Program into the Department of Molecular, Cell and Systems
Biology (MCSB), I am: - Selected Choice

1.00 3.00 1.48 0.86 0.73 29

Showing rows 1 - 5 of 5

# Field
Choice
Count

1 supportive 75.86% 22

2 not supportive 0.00% 0

3 undecided or wish to abstain 24.14% 7

4 other: 0.00% 0

29

Q2_4_TEXT - other:

other:



Q4 - Comments about the proposal to move the program into MCSB:

Comments about the proposal to move the program into MCSB:

I am supportive because of the long term lack of a campus approach to support this and the GGB program.

I think this is a great idea. This will help better shaping the identify of this program. If within a department, it may be better taken care of. I think many
participating faculty members have not identified themselves very much with the interdepartmental CMDB program.

The various interdepartmental programs at UCR played an important role in the various fields of molecular biology, but for the past decade (at least) have
been unnecessary. They have become redundant and costly with respect to faculty time and effort. Thus, I strongly favor the merger of CMDB with MCSB

If this move only changes administrative structure, I am supportive.

I really have no strong opiion

Completely in support. Long overdue. The MCSB biology is the ideal home and will bring ownership and stability to the program.

I think it is a great idea, a no-brainer, actually.

It makes sense especially given the lack of support for interdepartmental programs.

It is not clear whether this improves resources for the program, or whether it is more likely to improve standards

I only hope this change will not affect my PhD student that are currently in the CMDB program. I'll surely be happy to contribute to the new program as
non-MCSB faculty in ways possible.

It seems like a very positive step, and it would likely be beneficial to both graduate students and faculty



Q3 - The MCSB Department is planning to automatically add CMDB participating faculty

(outside the department) as Cooperating Faculty Members (CFMs) in MCSB. I am:

supportive

not supportive

undecided or wish to
abstain

other:

0 2 4 6 8 10 12 14 16 18 20 22 24 26

# Field Minimum Maximum Mean
Std

Deviation
Variance Count

1
The MCSB Department is planning to automatically add CMDB

participating faculty (outside the department) as Cooperating Faculty
Members (CFMs) in MCSB. I am: - Selected Choice

1.00 3.00 1.30 0.69 0.48 30

Showing rows 1 - 5 of 5

# Field
Choice
Count

1 supportive 83.33% 25

2 not supportive 3.33% 1

3 undecided or wish to abstain 13.33% 4

4 other: 0.00% 0

30

Q3_4_TEXT - other:

other:



Q5 - Comments about inclusion of faculty as CFMs:

Comments about inclusion of faculty as CFMs:

I suggest that there be a mechanisms in the recuritment process that ensures that CFM participate in recruitment, curriculum, and all other key aspects of
the program that will keep the bridges down to ensure this remains "interdepartmental". This will be challenging unless things like interdeparmental
committee composition are a part of the proram by-laws.

I would very much like to be a CFM

Fine

that makes sense - thoughtful

I would like to continue to support CMDB students, including my own. If CFM status is the best way to do that I am supportive.

This would appear essential if the move is to take place.

The CFMs will have less incentive to participate in teaching, and also will likely have no say in the standards of the program

Supportive

I think it would be of benefit to the program as a whole to have faculty as CFMs



Q6 - Any other comments about the CMDB program:

End of Report

Any other comments about the CMDB program:

Thank you - Good Bye

any thoughts about combining GGB with CMDB?

The program has great students. Identifying and implementing mechanisms that ensure continued strong support for them through ongoing and possible
future financial challenges should be a key driving force for structural changes to CMDB.

This is a great idea.

There is no information on how this move would benefit the program, nor the risks. The program does have problem with student standards, faculty
participation, but how would this help?



CMDB Graduate Program, UC Riverside 

Self-Study • Program Evaluation 2020-2021 Academic Year 

October, 2020 

A. Process

This document was prepared by the Program Director (Maduro) using data prepared by UCR's Academic 

Senate, the Graduate Student Academic Support Center (GSAC), and additional Qualtrics surveys. 

Executive Committee members were given the opportunity to suggest improvements. 

B. Vision Statement and Overview

The mission of the Graduate Program in Cell, Molecular and Developmental Biology (CMDB) is to prepare 

students for successful research careers in the life sciences, leading to awarding of M.S. and Ph.D. 

degrees. Our curriculum emphasizes comprehensive and interdisciplinary training in experimental 

biology at the molecular, cellular, and organismal levels, coupled with acquisition of the laboratory skills 

necessary to generate new knowledge as a research scientist. 

Program History. The CMDB Graduate Program was established over 20 years ago as an 

Interdepartmental Graduate Program (IDGP) within the College of Natural and Agricultural Sciences 

(CNAS), recognizing the need for faculty across the college with a common interest in understanding 

biological phenomena at the cellular/molecular level to be able to recruit students separately from their 

own departmental programs. CMDB has counterparts in departmental programs at other UC campuses 

(e.g. Cell and Developmental Biology at UC Berkeley, UCLA, UC Davis; Molecular, Cellular and 

Developmental Biology at UC Santa Barbara, UC Santa Cruz; Developmental and Cell Biology, UC Irvine; 

Cell Biology, UCSF). The program structure was modeled on the success of other IDGPs, including the 

Genetics, Genomics and Bioinformatics (GGB) Program. It has maintained its interdepartmental status 

since its establishment; however, it has had a difficult time establishing a culture of faculty commitment 

and engagement against a backdrop of other partially redundant programs, both interdepartmental and 

departmental. Now, as funding priorities have shifted in CNAS, the program is seeking to become 

housed within the Department of Molecular, Cell, and Systems Biology (MCSB).  

Program governance. Program Director (Morris F. Maduro since 01/2017; MCSB Dept), Associate 

Director (Jeff Bachant, MCSB; previous Director, 2012-2016), Recruitment Advisor (Nicole zur Nieden, 

MCSB). Additional members: Xuan Liu (Biochemistry Dept), Carolyn Rasmussen (Botany & Plant Sciences 

Dept), Venu Gonehal Reddy (Botany & Plant Sciences), Ted Karginov (MCSB). Maduro and Bachant also 

serve as advisors to continuing students. Maduro represents the CMDB program on the Teaching 

Assistant Allocation Committee (TAAC; see section D). 

Non-academic support. Life sciences graduate programs including CMDB are given staff support through 

the CNAS Graduate Student Affairs Center (GSAC) which supports multiple departmental and 

interdepartmental programs. CMDB works with a Graduate Student Services Advisor (Julio Sosa) who 

also supports BCMB. Mr. Sosa deals with applications, recruitment, event coordination, and liaison with 

Graduate Division. 
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Financial recordkeeping is done by an Academic Financial Services Analyst (Lisa Diaz) with oversight from 

a Financial and Administrative Officer (Melissa Gomez), through an administrative unit responsible for 

multiple interdepartmental programs including Neurosciences. Monthly reports are sent to the Program 

Director and there is an annual meeting to review the budget. 

Participating Faculty. The program relies on the voluntary participation of ladder-rank faculty across the 

college and campus for mentorship of students, teaching of the flagship courses, and program 

governance. 85 faculty participate from across three college units (CNAS, the Bourns College of 

Engineering, and the Division of Biomedical Sciences) and include faculty from the Departments of 

Molecular, Cell and Systems Biology (23), Botany & Plant Sciences (17), Biomedical Sciences (11), 

Microbiology & Plant Pathology (11), Biochemistry (7), Entomology (6), Bioengineering (4), Chemistry 

(2), Nematology (2), Chemical and Environmental Engineering (1) and Evolution, Ecology, and 

Organismal Biology (1). 27 participants (31%) are at the Assistant Professor level, 17 (20%) are at the 

Associate level, and 41 (48%) are at the Professor level or higher. Because IDGPs do not have influence 

in faculty hiring, diversity is representative of the diversity in the participating departments. 

Program faculty participate in an average of 2.3 other programs in 

addition to CMDB. Cross-membership among CMDB, GGB, and the 

departmental Biochemistry and Molecular Biology (BCMB) program 

is shown on the right. The GGB program has a similar number of 

participating faculty as CMDB with an overlap of about 2/3. 

CMDB Faculty generally join the program in one of two ways. Either 

as an assistant professor they are advised by colleagues to join CMDB to broaden their ability to recruit 

students into their lab, or a CMDB rotating student identifies a faculty member who is not in CMDB. The 

Executive Committee then reviews the CV and votes on membership. All participating faculty members 

have equal voting rights. 

Research areas. Because of the size of the program at 85 faculty, CMDB participating faculty are 

engaged in cutting-edge research across a diverse range of areas covering Cell, Molecular and 

Developmental Biology. Research areas include (but are not at all limited to): Regulation of gene 

expression at the transcriptional and epigenetic levels in development and disease, including cancer 

(Martinez); molecular biology of host-parasite interactions in entomopathogenic nematodes (Dillman); 

epigenetic control of gene expression in Plasmodium (LeRoch); antiviral RNAi mechanisms (Ding); 

developmental genetics and cell biology of plant root development (Rasmussen, van Norman); 

mesoderm cell specification in embryonic development (zur Nieden); biomarkers for toxic outcomes 

resulting from exposure to tobacco products (Talbot); specification of vertebrate neural crest (Garcia-

Castro); molecular biology of small RNA molecules in C. elegans (Gu); signal transduction and gene 

expression in Phytophthora (Judelson); immune responses to mucosal pathogens (Nair); neuroendocrine 

control of insect development (Yamanaka); the regulation and function of alternative splicing in brain 

health and disease (Zheng); single-molecule fluorescence microscopy, to study the mechanism of 

eukaryotic translation initiation (O'Leary); molecular genetics of insect olfaction (Ray); small RNAs in 

Arabidopsis (Chen)*; genetics of responses to hypoxia (Bailey-Serres)*; Molecular basis of mosquito 

reproduction and immunity (Raikhel)* *National Academy of Science members. 
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Facilities. Faculty and students across programs, including CMDB, have access to cutting-edge 

equipment and expertise. Within CNAS, this includes core facilities and staff for Genomics, Plant Cell 

Biology, Bioinformatics, Proteomics, Stem Cells, Imaging, and Metabolomics. (Full list here: 

https://cnas.ucr.edu/academics/instrumentation-facilities) Access to facilities is on a fee-for-service 

basis with competitive pricing for UCR faculty. Many individual PIs have their own imaging platforms, 

high-throughput sequencing equipment, and cell sorting (e.g. 10xGenomics), and often these are freely 

shared among investigators. 

Program size. Since the last review, the 

total number of students in CMDB has 

remained consistent, with an average of 

39 students (~1 MS student per year, 

the rest PhD) and a range of 32-46. 

Within the college, CMDB is in the top 

three programs by size, along with 

Neuroscience and GGB. The other Life 

Sciences programs, and their enrollment 

in 2019-20, are: Interdepartmental: 

Environmental Toxicology (ENTX, 28 

students); Neuroscience (NRSC, 35); 

Genetics, Genomics, and Bioinformatics (GGB, 36). Departmental: Microbiology (MCBL 26); Evolution, 

Ecology, and Organismal Biology (EEOB, 30); Biochemistry and Molecular Biology (BCMB, 32); Plant 

Pathology (PLPA, 15); Plant Biology (PLBL, 17); Entomology (ENTM, 23). 

Student diversity. Among admitted and enrolled CMDB PhD students from 2012F-2019F, 63% were male 

and 37% female, a high skew towards males. By comparison, 52.5% of Biology PhDs are awarded to 

females in the U.S. (Feldon et al., 2017, PMID 28130271). Year-to-year enrollment by Integrated 

Postsecondary Education Data System (IPEDS) classifications are shown below. The program could be 

doing better among Chicano/Latino and African American students. 

2012F 2013F 2014F 2015F 2016F 2017F 2018F 2019F 

Masters 

Asian 1 1 1 1 

International 1 1 

Total 1 0 1 1 1 1 1 0 

Doctoral 

American Indian/Alaskan Native 1 1 

Asian 8 7 8 9 10 6 6 5 

Black/African American 1 1 1 1 1 1 

Chicano/Latino 4 4 5 5 4 2 2 3 

White 11 12 14 19 21 20 17 14 

Two or More Races 1 3 5 5 6 6 5 2 

Domestic Unknown 6 2 1 1 

International 4 3 2 2 4 6 6 9 

Total 35 32 36 42 45 40 38 35 

https://cnas.ucr.edu/academics/instrumentation-facilities
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PhDs graduated. Since 2012, CMDB has graduated 41 PhD and 11 MS students. The average time-to-

degree from 2010-2019 is 6.3 years, among the highest, but like other life sciences programs at UCR. 

This is 10 months longer than the nationwide average of 5.5 years for Life Sciences PhDs (National 

Survey of Earned Doctorates, https://ncses.nsf.gov/pubs/nsf20301/data-tables/).  

Placement of students after their degree. CMDB graduates generally 

move into research, biotechnology, or teaching positions. From 36/40 

graduated PhD students from 2012-2019, 45% are in postdoctoral 

positions, 33% are in biotechnology companies, 11% are researchers in 

an academic setting, and 11% are teaching in the college system. 

Interaction and Relationship with other Graduate Programs. Most CMDB faculty belonging to one or 

more other programs, which fosters interaction across programs through graduate students in 

laboratories that belong to different programs, as much as it also blurs a unique identity of the CMDB 

program. CMDB, GGB and MCBL jointly offer the CMDB 257 / GEN 261 / MCBL 250 Wednesday noon 

seminar series that is run by all three programs; many students in BCMB also attend this series as part of 

their degree requirement. At least 30 CMDB participating faculty are affiliated with the Institute for 

Integrative Genome Biology at UCR, which runs its own seminar series and offers Job Fairs every few 

years that bring in speakers from industry, educational, and academic careers. The last fair in January of 

2019 was co-organized by CMDB faculty (Litt and Maduro), and featured two speakers who had 

graduated from the CMDB program and now work in industry and at a junior college. CMDB and GGB 

have in the past three years joined forces for 'networking' social events in late December for students 

and faculty in both programs. In recent years CMDB has joined with other programs such as Plant 

Biology, Environmental Toxicology, and Biochemistry during the February campus visit recruitment day. 

Recruitment. A recruitment committee 

(Nicole zur Nieden (Chair), Dawn Nagel, 

Rong Hai, and program director ex officio) 

works with Julio Sosa in the GSAC to 

review applications and make 

recommendations to the Graduate Division 

for admission. In recent years we have set 

the target to 8 students (6 for fall of 2021). 

From 2012-2019 we received 710 

applications and admitted 157 students 

(22%; ave. 20 students/yr) of which 64 

accepted (an average of 40% take rate, or 8 students/yr). The program has seen a steady decline in 

applications since a peak of 110 for fall 2014. Because of the decline in applications, the number of 

admissions dropped to 17/yr for 2018 and 2019. Our acceptance rate declined to 35% for fall of 2019. 

Most accepted students are PhD applicants; CMDB admits less than 1 (self-funded) MS student per year. 

Among PhD admits, 10% were foreign and 90% are domestic. Foreign students are more likely to accept 

an offer of admission: 63% (10/16) of foreign admitted students, but only 37% (51/137) of domestic 

admitted students ultimately joined the program. The average GRE score of admitted PhDs who accept 

is 312, while for those who go elsewhere it is only marginally higher, 314. If GRE performance is taken as 

https://ncses.nsf.gov/pubs/nsf20301/data-tables/
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an indicator of student achievement before graduate school, on average we are admitting students of 

approximately the 60th percentile among GRE takers. Hence, when admitted students do not come to 

UCR, we are retaining a similar quality of student and not specifically losing the stronger students. 

Application considerations: Our recruitment committee takes a wholistic view of applications, 

considering academics, rigor of undergraduate classes, research experience, hardships that had to be 

overcome, personal statements, and strength of written letters. We also try to consider diversity in our 

admissions. Some students are admitted based on their application alone, while others have been 

interviewed by Zoom or offered an on-site visit during recruitment day in February. We have also 

considered late applications and occasionally admitted students off-cycle (e.g. winter start). A GRE score 

(verbal + quantitative) has been sought of 300 or higher because the Graduate Division will generally not 

offer support if the score is much lower than this. For 2020-2021 applications, graduate programs were 

asked to make the GRE optional, hence we have designed a rubric for evaluating applicants that basically 

follows our established practice, but henceforth the GRE score will be optional. 

Undergraduate institution of domestic 

PhD applicants: For fall of 2012 through 

fall of 2019, 12% of PhD applicants did 

their undergraduate degree at UCR, 20% 

were from another UC campus, and 25% 

were from the California State University system. Hence, most applicants (at least 57%) earned their 

Bachelor's degree in California. 

Student satisfaction with program: From UCR's exit survey of PhD graduates since 2012, most are 

generally satisfied with the courses, advising, and mentorship they received:  

 

Where we could make the most improvements are with funding and in helping our students to find 

employment after their degree. 

 

C. Graduate Degree Programs 

The CMDB program offers MS and PhD degrees. Full details are found in the program handbook and are 

summarized here. Prior to starting in the CMDB program all students must have completed 

undergraduate courses in Mathematics, Physics, Inorganic Chemistry, Organic Chemistry, Genetics, 

Statistics, and two upper-division courses in the CMDB area. (Many of our applicants fit the profile of 

students who have taken courses along a 'pre-med' track and were not admitted to a medical program.) 

Required graduate courses. UCR is on the quarter system with three 10-week periods of instruction per 

academic year in fall, winter, and spring. All students must complete a graduate-level course in each of 
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Cell, Molecular, and Developmental Biology. Most will take the CMDB series CMDB 201 (Molecular 

Biology), CMDB 200 (Cell Biology), and CMDB 202 (Developmental Biology) in the first three quarters. 

The course CMDB 203 (Advanced Genetic Analysis in Model Organisms) is recommended for fall of the 

second year. Courses are four units and include reading and presentation of primary research papers. 

Students also take one course in professional development training (GDIV 403, Research and Scholarship 

Ethics), and the graduate seminar course CMDB 257, which is jointly offered by the CMDB, GGB and 

Microbiology Graduate programs across all three quarters every year; and one offering of a graduate 

seminar course in their area of specialization. PhD students must also complete at least three additional 

units of graduate courses in their research area which can be from any graduate program. In alternate 

years, CMDB faculty offer such courses such as CMDB 206 (Gene Silencing), CMDB 209 (RNA Biology), 

and CMDB 210 (Molecular Biology of Human Disease Vectors). PhD students also must fulfill a two-

quarter teaching requirement. CMDB students (like all UCR graduate students) must maintain a GPA of 

at least 3.0 to remain in good standing. 

Academic performance. The performance of students in the core courses is generally very good, 

although we often see a range of grades within any one course. This likely results from different levels of 

preparedness from the undergraduate degree. The average overall GPA is 3.72, equivalent to an A-. 

Average grades (2014-2019) Mean 

CMDB 200: Cell Biology 3.88, 3.83, 3.89, 3.88 3.87 

CMDB 201: Molecular Biology 3.75, 3.55, 3.67, 3.85 3.71 

CMDB 202: Developmental Biology 3.61, 3.89, 3.72, 3.62 3.71 

Average Cumulative GPA after 1st year 3.78, 3.73, 3.62, 3.78 3.72 

 

Laboratory Rotations. The program has historically recommended at least three laboratory rotations in 

the first year, with a goal of being housed in a lab from the summer after their first year and beyond. 

Students are funded by the Graduate Division for the first two quarters, and then by funds from CNAS 

for the third quarter. In recent years there has been a planned phase-out of the third quarter of funding 

and the program currently receives half of the spring quarter support compared to previous years. As a 

result, the program is recommending that students attempt to find a research lab even before they 

arrive at UCR, or maximize the potential rotations across fall and winter quarters by taking shorter (e.g. 

5-week) rotations if possible. From a 2017 survey, of 27 students in labs, 22 (81%) reported finding 

laboratories within three rotations, 18 of those within one or two rotations. Hence, approximately 20% 

of students have difficulty finding a lab even after the first academic year. 

Advising committee and annual research progress evaluation (ARPE). Students are required to meet 

with their guidance committee once per year to present their research progress and discuss plans for 

the coming year. They also fill out a form listing courses completed, conferences attended, courses 

taught, papers published, and any other relevant information to their progress. Reports are submitted 

to the program then forwarded to the graduate division. Continued enrollment is contingent on a 

satisfactory report. 

Qualifying Exam. Students must complete one qualifying exam that has both a written and oral 

component. Both are administered within weeks of each other by a committee of four CMDB 

participating faculty (including one from the CMDB Executive Committee) and one additional non-CMDB 

faculty. One of the CMDB faculty will serve as Chair. The student's major professor does not form part of 

this committee. The student provides a written document, organized like a grant proposal, explaining 
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their proposed thesis project. The written exam consists of three-hour, closed book written exams, each 

with questions contributed by a committee member. The external committee member can choose to 

contribute a fifth written exam though usually does not. If the written exams are passed (with no more 

than one 'fail') the oral exam proceeds. This consists of a closed session that starts with presentation of 

the proposal (~30-45min) followed by questions from each committee member (~15min each) followed 

by committee deliberation. If the exam is deemed passing (with no more than one committee member 

deciding on 'not passing') the student has completed the qualifying exam and advances to candidacy 

status. A second attempt is usually permitted. Most students pass the qualifying exam, with one student 

not passing perhaps every three years. 

Thesis. Upon completing the qualifying exam, students nominate a Thesis committee that will provide 

oversight for completion of the dissertation. The Thesis committee approves the thesis and the student 

proceeds to a public presentation of the thesis work, followed by an open question session, then a 

closed session with the committee. 

Opportunities for professional development. The program 

provides opportunities for presentation of research in the 

ARPE meetings and annual symposia; leadership opportunity 

through service on the program's mini-Graduate Student 

Association (mini-GSA, 4-5 students; service involves 

attending quarterly meetings of the campus GSA and co-

organizing symposia and networking events). The Graduate 

Division runs a successful mentoring program (GSMP); a 

Teaching Assistant Development Program (TADP) that consists of bi-annual orientations for TAs; the 

competitive University Teaching Certificate (UTC) program, also offered through TADP, for advanced 

training; and writing support and instruction through the Graduate Writing Center. TAs assigned to 

Biology courses must take a one-quarter pedagogy class, BIOL 301, on active learning. Finally, students 

are encouraged to attend local, national, and international conferences in their research field, to 

network with other scientists and present their work. 

In the past, the CMDB program offered awards for best presentation at the annual symposium, but this 

was not continued in recent years. The CMDB program does not otherwise have an awards program. 

Professional societies, departments, and programs (e.g. the Institute for Integrative Genome Biology), 

depending on PI affiliation, may offer awards. Through the Graduate Division, Departments can 

nominate TAs for teaching awards. 

Scholarly productivity. Most CMDB students are attending meetings and publishing papers. From UCR's 

exit survey for graduates from 2012-2019, most students attended scholarly meetings at least 3 times 

and co-authored at least one publication with their thesis advisor (see below). Most students were 

encouraged to publish. However, most respondents (16/26, 62%) did not present a paper at a national 

meeting, and some 30% (8/26) have not co-published an article with their faculty. (In this latter case, it is 

possible they published a paper alone.) Also, unfortunately for the program, very few students apply for 

competitive Graduate Fellowships or training grants (e.g. from NSF or NIH), fewer than 1/year. 

https://gradmentors.ucr.edu/
https://tadp.ucr.edu/
https://gwc.ucr.edu/


CMDB Self-Study, Oct 2020, p. 8 

D. Summary Data on Resources and Grant Funding

Grant funding of participating faculty. Grant support of participating faculty comes from many agencies 

including the NIH and NSF. Overall funding is high, with a grand total of over $300 million in awarded 

funds, an average of $3.6M per participating faculty, with half of faculty having awards of over $500K. 

However, this is an artificially high total for several reasons. First, these funds are total awarded 

amounts distributed over several years, do not include multi-investigator/multi-campus awards, and 

may include funding for activities other than CMDB-related research projects. Second, and more 

importantly, any participant in CMDB can spend funds on researchers, postdocs, and students in other 

graduate programs. A better indicator of investment of research grants into CMDB student stipends 

comes from student support discussed below. 

Financial packages. When admitted, students are given a five-year financial package that includes the 

first three quarters of Graduate Student Research (GSR) support from the campus, in the form of two 

quarters from the Graduate Division, and one quarter from CNAS. The third quarter of support comes 

from a yearly ~$100K allocation from CNAS to the CMDB program, a significant portion of which covers 

the GSRs. The summer before the second year, and the second through fifth years, are promised to the 

students in the form of GSRs from faculty grants and Teaching Assistantships (TAships or TAs), and these 

are contingent upon students finding a lab in which to complete their research by the end of their third 

quarter. There are additional add-ons from the Graduate Division (e.g. Dean's Distinguished Fellowship) 

and the UC system, including the Eugene Cota-Robles award (ECRA; $24K supplement). These can be 

either supplemented into part of the first year of support, or in recent years, we have used them as a 

way to fund some students over their first summer and subsequent quarters, depending on the size of 

the award. We do not have the means to provide housing allowances or increase stipend offers for 

particularly strong applications, hence we lose many good domestic applicants to competing programs 

at nearby institutions such as UC Irvine. 

The annual allocation from CNAS has been approximately $1M across 10 life sciences programs, both 

inter-departmental and departmental. To meet budget targets, the college will be reducing support to 

these programs in a phased reduction to 50% for 2020-21 and 2021-22, to no support for 2022-23. 

Without the allocation from CNAS, the program will be forced to change how it structures the offers to 

students. Among considerations are to restrict students to two-quarter rotations, rely on students 

earning competitive fellowships, impose TAships for the third quarter, or abolish the rotation system in 

favor of matching students to labs before they arrive at UCR. It is not clear what effect such changes 

would have on the size of the program.  

Teaching Assistantships. Several teaching assistantships are available to life sciences graduate students, 

on the order of 100/quarter. In recent years, the number of available TAships has been slightly lower 
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than the number of students requesting them. In the UC system, Department Chairs control teaching 

and therefore assignment of TAships. Many required courses for life sciences majors are controlled by 

the EEOB Department, however there are many faculty from outside of EEOB that teach in these, 

particularly in the large introductory Cell/Molecular Biology course BIOL 005A, the genetics course BIOL 

102, and the Molecular Biology course BIOL 107A. Hence, programs and life sciences departments 

formed the TA Allocation Committee (TAAC) which oversees assignment of TAships across programs and 

courses in CNAS. Program Director Maduro represents the CMDB program at these meetings. Because 

of the way that TA assignments are prioritized, students are not guaranteed a TAship in any given 

quarter. The only exceptions are when a course instructor (typically their major professor) or Academic 

Coordinator specifically requests them, or if there are no other TAs with specialized knowledge for a 

particular course. TAAC also prioritizes students who are in their fifth year or earlier in their programs. 

Graduate TAs in the UC system belong to the UAW union. 

GSR and TA salary rates depend on the step and percentage and are available here: 

https://graduate.ucr.edu/graduate-student-employment#gsr_salary. CMDB students are paid at steps 4 

(first year), 5 (completed one year of graduate study or have MS degree), or 6 (advanced to candidacy). 

Most students are paid at a 49-50% rate. TA stipends are typically $2508.00/month ($7524/quarter), 

and GSR salary support ranges from $2252-$2513 monthly ($6757-$7542/quarter) depending on step.  

How CMDB students have typically been funded. 

Over the past 10 years, students in CMDB have 

steadily moved from having equal numbers of 

students on TAship vs. GSR (coming from 

research grants, departmental funds, or program 

funds) a decade ago, to a 1:2 ratio of TA:GSR. 

Hence, even though the total number of students 

has been falling, the proportion of those that are 

TAs in any given quarter has become greatly 

reduced. There is a subset of students who nonetheless are TAs on a perpetual basis. From a 2017 

survey, most respondents (18/30, or 60%) had been a TA at most two times; of the remaining 12 

students, 8 had been TAs 3-8 times at that point, and 4 had been TAs 11 or more times. Hence, some 

40% of students are in a situation where they must be TA more times than is required by the program. 

Some students may seek additional TAships because they wish to augment their teaching experience for 

later job prospects; others may be TAs because their major professor requires their expertise for a 

course; and the rest may be in labs in which their PI is unable or unwilling to pay the student. 

Additional funding sources. The campus offers a small number of awards for student research, travel or 

GSR (https://graduate.ucr.edu/funding#fellowships). These include quarterly Dissertation Research 

Grants of up to $1000 and conference travel awards. A small number of Dissertation Year Fellowship 

and the Graduate Research Mentorship Program awards have been available from the Graduate Division 

that award two or three quarters of GSR support across the CMDB program. The program itself has no 

funds to offer competitive awards, but is occasionally called upon to provide an 'emergency' GSR to 

students for a student who is at the end of their degree in their 6th year who otherwise would not be 

supported; students who need support for a 2nd-year (or later) rotation; and various other reasons. 

Every year some two or three students will be in this situation.  

https://graduate.ucr.edu/graduate-student-employment#gsr_salary
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There is a strong perception from faculty and students that the program needs more access to campus-

level resources. From a survey of participating faculty and students in 2017, 90% of 63 respondents 

agreed or strongly agreed with the statement that "The CMDB program needs more discretionary 

money to fund students" and 64% agreed with "The CMDB program needs access to more TAships." 

There is also a perception that available financial support is not equitably distributed: 50% (13/26) 

students in UCR's exit survey answered 'no' to the question "Was the financial support available within 

your program distributed fairly?" Part of this dissatisfaction likely results from a combination of 

perceived unfairness in TA assignments (a consequence of confidential deliberations of the TA Allocation 

Committee), coupled with differential resources available to different departments that CMDB faculty 

are in. Regardless, quarter-to-quarter uncertainty over stipend funding is a source of stress for many 

students. 

Prospects for a training grant. The CMDB program does not have a training grant. The previous external 

review in 2010 concluded that the program would not be competitive, and given that the program 

metrics have stayed similar, this situation has not changed. 

E. Comparison to the Previous Reviews

Below we list recommendations from the external review in 2010 and an internal review in 2013 and 

how things exist today. 

Reduction of the number of graduate programs in CNAS. In the mid-2010s, CNAS leadership initiated a 

plan to restructure the life sciences departments, to address lopsided departmental faculty numbers 

and an excess of programs, to collect faculty of similar disciplinary interests, and move away from an 

older 'taxonomic' type of departmental structure. One of the driving forces of the redesign was a 

grassroots effort to merge interested faculty from Botany and Plant Sciences and Cell Biology and 

Neuroscience (the former name of MCSB). The Dean's office invited proposals to create a new set of 

departments; faculty would leave their department and be appointed into the new department of their 

choice; then the original departments, now empty, would be disestablished. Ultimately this plan settled 

on new proposed departments. However, fear of separating colleagues from existing departmental 

affiliations, coupled (perhaps) with concerns over how merit and promotion files might be viewed in 

new departmental contexts, and possible reallocations of financial resources, resulted in only a couple 

of departmental name changes and a handful of faculty that changed departments. One of these was to 

change the Cell Biology & Neurosciences Department into the Molecular, Cell, and Systems Biology 

(MCSB) department, which was followed shortly afterwards by the moving of CMDB participating faculty 

Maduro and Maslov (from Evolution, Ecology & Organismal Biology) and Dahanukar and Ray (from 

Entomology) into MCSB. 

Graduate programs were to be considered after the departmental restructuring, with the idea that 

some of the new departments would assume ownership of previously interdepartmental programs or 

create newer interdisciplinary programs. Because the departmental restructuring failed, one 

consideration was to unite CMDB and GGB into one larger program. However, while some faculty have 

been in favor of such a merge, the programs could not build consensus. As an alternative, in 2019-2020 

the MCSB Department initiated discussions with CMDB leadership to give the CMDB program a 

departmental home, and in spring of 2020 both MCSB and CMDB voted to proceed with plans. The 

onset of the pandemic and a change of Senate leadership have stalled these plans. 



CMDB Self-Study, Oct 2020, p. 11 

The external review team also recommended possibly moving the CMDB program into the newly 

forming School of Medicine. The SOM has its own graduate program in Biomedical Sciences and there 

has been no consideration to move CMDB into SOM. Rather, CMDB has taken on participating faculty 

from SOM, and CMDB is planning for a move to MCSB. 

Strengthening of Developmental Biology as a disciplinary area (or removal from program name). At the 

time, developmental biology was not equally represented by discipline and the external review 

recommended changing the program name to just 'Molecular Cell Biology'. The current membership of 

CMDB includes several faculty that work in development: Maduro (C. elegans); Garcia-Castro 

(vertebrate neural crest); zur Nieden (Stem Cells); van Norman (Arabidopsis root development); 

Rasmussen (maize root development); Karginov (Stem Cells); Venu Gonehal Reddy (Arabidopsis shoot 

apical meristem development); Patricia Springer (lateral organ development in Arabidopsis); Yamanaka 

(Drosophila development). 

Increasing resources to the CMDB program. The external review of 2010 recommended that the campus 

provide more resources to the program. Unfortunately, the resources to many life sciences graduate 

programs has only decreased in recent years, including the planned elimination of the annual $100K 

program allocation from CNAS. We do not see this situation improving over the long run. Plans have 

been drafted by the college to return some of the indirect cost recovery from grants to the life sciences 

programs but these are still in discussion. Because of uncertainty across all campus operations resulting 

from the pandemic, there is much uncertainty about funding to all programs and units. 

Faculty participation/size. The external team in 2010 was greatly concerned about the lack of 

enthusiasm among participating faculty for the program in general. We continue to see this problem, 

through a lack of faculty present at the symposia, seminar series, and networking/social events. This is a 

perpetual problem resulting from most faculty not having a CMDB student in their labs, and their 

participation in many graduate programs. It is exacerbated by the location of faculty across several 

buildings across the campus, i.e. Boyce, Batchelor, Webber, Entomology, Spieth, Biological Sciences, 

Medical Research Building, and Genomics, on the South end of campus, and the recently established 

Multidisciplinary Research Building 1 (MRB1) located on the North end of campus which has further 

separated faculty. 

It was also observed that the program membership, while large (75 at the time, 85 today), involves only 

a small number of active faculty that participate in teaching in the courses and in governance of the 

program. Unfortunately, this problem persists and is common to the interdepartmental programs. The 

external team recommended reducing the program faculty to a smaller, committed core. In response to 

this concern, the previous program director (Bachant) had proposed changes to the program Bylaws 

that would call for a two-tiered system of faculty participation. However, the college departmental 

restructuring started around the same time, leading to speculation that graduate programs were going 

to be changed. Today, the proposed move of CMDB into the MCSB department may provide an 

opportunity for a smaller group of committed faculty to restructure CMDB into a thriving program. Until 

a major restructuring to CMDB or CNAS occurs, the problem of limited faculty participation will remain 

difficult to address in the long run. 

The external team also recommended instituting a weekly seminar series that would involve 

participating CMDB faculty and students in recurrent journal club and research presentations. A series of 

this type was initiated after the review, however CMDB, along with the GGB and MCBL programs, joined 

forces shortly afterwards to offer the joint seminar series across all three quarters. Aside from the 
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reinstated annual symposium (since fall of 2017), there is no other opportunity for students and faculty 

to interact around their research. 

Enforcement of program Bylaws. The CMDB program bylaws specify several standing committees, 

including the Executive Committee and committees for Admissions, faculty membership, and the yearly 

symposium. Only the Executive and Admissions committees currently meet. The external review 

recommended enforcing criteria for active membership. As mentioned earlier, there has been a lack of 

enthusiasm among the executive committee to institute different tiers of faculty membership. As well, 

most of the newer faculty to join the CMDB program are at the Assistant Professor level, and the 

tendency has been to allow such faculty time to build up their research programs and hence not impose 

additional criteria for membership. As such, most faculty view CMDB as only a recruitment tool, and not 

as a program unto itself with its own identity. 

Improving graduate recruitment. The external review noted that most of the entering CMDB students 

are not in the top quartile but the next quartile down (50th-75th percentile). Over the past 10 years we 

have continued to attract the same applicants as we always have, 60th percentile by average GRE score. 

The program has not been able to divert resources towards making more competitive application 

packages to top students. One reason is that most add-ons are through the UC system, so students 

receiving such offers through CMDB would also receive them from a competing program. If we are to be 

more competitive, it may be through better connecting labs to students in advance of arrival to the 

campus, providing applicants with more certainty about their graduate experience and a personal 

connection to attract them to UCR. It would also allow faculty who have research grants to increase 

offers of financial support to a prospective applicant. The program director (Maduro) recently signed on 

with an NIH-funded Bridges to the Doctorate program in conjunction with several local Cal State 

campuses, including Cal State Northridge (CSUN). It is not clear how this participation will help recruit 

better students to CMDB in the long run; many of our applicants already come from CSU campuses as BS 

or MS students. 

The review team also recommended better filtering out of applicants with low motivation for pursuing 

graduate school, because these tend to leave the program or take exceptionally long to complete their 

degrees. In recent years, the admissions committee has put in extra effort to offer admission to the best 

prepared and motivated students, through Skype/Zoom interviews, personal interviews during campus 

visits, and contacting letter writers.  

In 2010 the external review team cited data that 4/21 (19%) of graduated students had not published a 

paper before they graduated. For our 2020 report, we find that this situation is possibly worse, with 

8/26 (31%) respondents reporting no publications with their major professor. 

Hence, despite our best efforts, we have not been able to make significant inroads in attracting top-

notch applicants, improving time to graduation, and improving metrics of scholarly productivity. An 

almost two-fold reduction in the number of applications to the program since 2014 suggests that the 

profile of the program is lower, however CMDB remains among the largest three graduate programs in 

the life sciences at UCR, and there has been a decline in applications to many programs at UCR, not just 

CMDB. 

Over-reliance on TAships to fund students. The internal review in 2013 noted that students may not be 

advancing because they are being forced into taking TAships, which compromise time that students can 

spend on their research. As shown earlier in this report, far fewer students are on TAships than GSRs by 
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proportion, suggesting this problem is no longer as severe. There are other life sciences graduate 

programs in CNAS whose students rely more heavily on TAships. Despite the higher investment in 

student GSRs, however, CMDB students still average over six years to their degree. 

F. Miscellaneous

Self-funded MS program as a source of revenue. During discussions about funding the life sciences 

graduate programs in CNAS, the possibility was raised for programs to create course-based Master's or 

combined BS-MS programs that could be used as a source of revenue to fund PhDs; the Graduate 

Division would pass some $5K/student of tuition directly back to the graduate program. The CMDB 

executive committee has discussed creation of such a program but there has not been a willingness to 

invest the time. It is also not clear what kind of niche area a CMDB MS degree would have to occupy that 

both made use of existing classes and could attract enough students to make such a program 

worthwhile.  

Getting students into labs. It has been challenging to enumerate which faculty can accept incoming 

students each year, let alone commit to a student before a rotation. Because PIs typically participate in 

two or more programs, they may have limited space that involves competition between a CMDB student 

and one from another program. From the student side, over the summer before they start in the 

program they are not usually on campus, leaving communication by email the only way they can reach 

out to prospective major professors. Often students do not even hear back from professors, or they 

contact only a few who may not be able to take students in the coming year. Many PIs are also waiting 

on the outcome of grant proposals and cannot commit to students. Finally, some PIs may choose to 

invest grant resources on postdoctoral researchers or research associates rather than graduate 

students. 

Course curriculum. The program has not examined the core course requirements since the adoption of 

CMDB 203. From 30 respondents to a 2017 survey, only 6/26 (23%) of students agreed or strongly 

agreed with the statement that 'The material covered in the CMDB courses has directly helped me with 

my thesis research.' The rest were neutral or disagreed. Hence, most students are not finding relevance 

of the courses to their research. This no doubt reflects the focus of individual projects to much narrower 

research foci than covered in the courses. However, because of the interdisciplinary and big data 

approaches in science today, an advanced data science statistics/programming course may be a useful 

addition to the CMDB courses. 

Long-term goals of students. Of 30 PhD student 

respondents to a survey in 2017, only 4/30 (13%) 

expressed a desire to pursue a career in a research 

university. 17% (5/30) were interested in a teaching 

college and 30% (9/30) wanted a career at a research 

institute.  

Challenges in faculty leadership of the program. 

A major impediment in strong governance of the program is that there is little reward for participating in 

governance of an interdepartmental program, beyond counting towards general service to the college in 
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merits and promotions. The program director is paid an annual stipend of $2000, which is out of 

proportion to the actual amount of time it takes to do even the most basic of activities of a director. 

(The stipend amount is approximately 7% of what is paid to a Department Chair, and 10% of what is paid 

to program directors in the Bourns College of Engineering.) Other programs also grant teaching relief to 

graduate program directors, and even to the graduate advisors. 

Graduation Rates. The table below from the Academic Senate shows proportion of students that started 

in a CMDB PhD and graduated within the number of years shown. 
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Special Review Committee Report on the proposed transfer of the CNAS Cell,
Molecular, and Developmental Biology (CMDB) Graduate Program to the CNAS
Department of Molecular, Cell and Systems Biology (MCSB)
5-14-2021

Committee Members:
Chair, Peter Hickmott, Associate Professor of Psychology, CHASS
Wenwan Zhong, Professor of Chemistry, CNAS
Thomas Girke, Professor of Bioinformatics, CNAS
Richard Debus, Professor of Biochemistry, CNAS
Adam Godzik, Professor Biomedical Sciences, SOM
Xiaoping Hu, Professor of Bioengineering, BCOE

Introduction
Per Appendix 7 (5a) of the Academic Senate Bylaws, this Special Review Committee (SRC)
was entrusted with the following charge:

1. Evaluate the rationale and justification for the proposed program move.
2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to
accommodate the move.
3. Consider the effect of the proposal (if approved) on other units within CNAS and on campus.
4. Discuss budgetary implications.

Each of these items is discussed below.

1. Evaluate the rationale and justification for the proposed program move.
The committee finds strong rationale and justification for the proposed move.

The primary issue identified as a rationale for the move is the difficulty in funding graduate
students. Previously, a significant allocation for students came to the program directly from
CNAS. This allocation is to be phased out by 2022-2023. Even with this allocation, the program
has had difficulty generating competitive packages for incoming graduate students. TA
assignments, since these are not controlled by the program, have also been problematic. These
funding difficulties have led to poor quality and retention of graduate students. Another
significant issue identified is participation in the program by faculty, for mentoring students and
for program administration.

Both these issues should be improved by this move: The move to MCSB would allow the CMDB
program access to the administrative and financial support of the department. Stable funding
and more competitive packages can lead to improved recruitment and retention. More faculty
involvement will also improve the retention of students who can better be connected to their
mentors in the department. Hopefully, faculty in MCSB will feel more engaged with the major,
since it is now within the department and will appear more appropriate as department-level



service. With the CMDB identity within the MCSB department, faculty should feel more inclined
to mentor CMDB undergraduates and participate in general.

The program move is supported almost unanimously by MCSB faculty and by most of the
CMDB faculty outside the department. The current and former directors of the program also
support it, as do the deans of CNAS and the graduate division.

2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to
accommodate the move.
The MCSB department infrastructure seems adequate to accommodate the move.

3. Consider the effect of the proposal (if approved) on other units within CNAS and on
campus.
No significant effects on other units are expected.

4. Discuss budgetary implications.
As addressed above, the budgetary implications for the CMDB program are very favorable. For
MCSB, the budgetary impact is expected to be minimal, based on its current funding model.
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Committee Members:
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Thomas Girke, Professor of Bioinformatics, CNAS
Richard Debus, Professor of Biochemistry, CNAS
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Introduction
Per Appendix 7 (5a) of the Academic Senate Bylaws, this Special Review Committee (SRC)
was entrusted with the following charge:

1. Evaluate the rationale and justification for the proposed program move.
2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to
accommodate the move.
3. Consider the effect of the proposal (if approved) on other units within CNAS and on campus.
4. Discuss budgetary implications.

Each of these items is discussed below.

1. Evaluate the rationale and justification for the proposed program move.
The committee finds the rationale and justification for the move to be acceptable.

The CMDB program is popular with undergraduates and has grown to nearly 200 students.
Current administration and governance of the major is no longer adequate. The lead faculty for
the program identify three significant issues: 1) assignment of teaching; 2) development of
courses specific for the major; 3) faculty participation in program activities and administration.
Moving the program into MCSB should improve each of these problems: The department chair
of MCSB will be able to assign courses. The department will be able to define a new curriculum,
if deemed necessary, and to have department faculty develop and teach those courses.
Hopefully, faculty in MCSB will feel more engaged with the major, since it is now within the
department and will appear more appropriate as department-level service. With the CMDB
identity within the MCSB department, faculty should feel more inclined to mentor CMSB
undergraduates and participate in general.

The program move is supported almost unanimously by MCSB faculty and by most of the
CMDB faculty outside the department. The current and former directors of the program also
support it, as does the dean of CNAS and the CNAS executive committee.



2. Comment on whether the CNAS MCSB department’s infrastructure is adequate to
accommodate the move.
The MCSB department infrastructure seems adequate to accommodate the move.

3. Consider the effect of the proposal (if approved) on other units within CNAS and on
campus.
Since the CMDB program currently relies completely on courses from other departments, no
effects on other units are anticipated.

4. Discuss budgetary implications.
As an interdepartmental program, CMDB does not have its own budget. Thus, the only money
involved is the course material fees that are collected from the students as they take the classes
that have course fees. Those fees are spent to run the classes.



 

 

 
COMMITTEE ON ACADEMIC PERSONNEL 
 

June 3, 2021 

 

To:  Jason Stajich, Chair 
Riverside Division Academic Senate 

    
From:  Yinsheng Wang, Chair  

Committee on Academic Personnel 
   
Re: Transfer of CMDB Graduate Program and CMDB Undergraduate 

Program to the Department of MCSB 
 
At its May 24, 2021, meeting, CAP discussed the transfer of CMDB Graduate Program 
and CMDB Undergraduate Program to the Department of MCSB. CAP felt that the 
transfer will provide support to undergraduate students majoring in CMDB and graduate 
students enrolled in the CMDB program. CAP has no concerns about the transfer, and, by 
a vote of +9-0-0, unanimously supports the request.   
 
 
 

Academic Senate 



COMMITTEE ON EDUCATIONAL POLICY 

June 7, 2021 

To: Jason Stajich, Chair 

Riverside Division 

From: Stefano Vidussi, Chair

Committee on Educational Policy 

RE: Proposal to Transfer the Cell, Molecular, and Developmental (CMDB) 

Graduate and Undergraduate Interdepartmental Programs to the CNAS 

Department of Molecular, Cell and Systems Biology (MCSB) 

The Committee on Educational Policy reviewed the transfer proposal on behalf of the Committee’s 

charge of undergraduate education and voted to support the transfer of the undergraduate CMDB 

major to the MCSB department.  One Committee member who is a member of the MCSB 

department abstained from the vote.   

Academic Senate  



 

 

 
COMMITTEE ON DIVERSITY, EQUITY, & INCLUSION 
 

June 3, 2021 

 

To:  Jason Stajich, Chair 
Riverside Division Academic Senate 

    
From:  Xuan Liu, Chair  

Committee on Diversity, Equity, & Inclusion 
     
Re: [Campus Review] Appendix 7 Transfer of Program: Transfer of the CMDB 

Graduate Program and the CMDB Undergraduate Program to the Department of 
Molecular, Cell and Systems Biology (MCSB) 

 
The committee on Diversity, Equity, and Inclusion reviewed the proposed transfer of the CMDB 
Graduate Program and the CMDB Undergraduate Program to the Department of MCSB and 
supports the proposal.  
 

Academic Senate 



COMMITTEE ON FACULTY WELFARE  

June 4, 2021 

To: Jason Stajich 
Riverside Division Academic Senate 

From: Patricia Morton, Chair  
Committee on Faculty Welfare 

Re: [Campus Review] Appendix 7 Transfer of Program: Transfer of the CMDB Graduate 
Program and the CMDB Undergraduate Program to the Department of Molecular, Cell 
and Systems Biology (MCSB) 

The Committee on Faculty Welfare consider by email the proposals to transfer the Undergraduate 
Cell, Molecular, and Developmental Biology (CMDB) Program and the Cell, Molecular, and 
Developmental Biology (CMDB) Graduate Program to the Department of Molecular, Cell and 
Systems Biology (MCSB) in the College of Natural and Agricultural Sciences.  The CFW is in 
support of the proposed transfers and notes that while it can be difficult to cull teaching and 
administrative responsibilities entirely from departmental faculty, it appears that the MCSB 
Department is well aware of this possible impact and will likely draw upon supportive faculty 
resources throughout CNAS. 

Academic Senate 



 

 

 

 
GRADUATE COUNCIL  
 
 
June 3, 2021 
 
 
To: Jason Stajich, Chair  
 Riverside Division  

From: Amanda Lucia, Chair  
 Graduate Council 
 
 
Re: [Campus Review] Appendix 7 Transfer of Program: Transfer of the CMDB 

Graduate Program and the CMDB Undergraduate Program to the Department of 
Molecular, Cell and Systems Biology (MCSB) 

 

The Graduate Council reviewed the proposal to transfer the CMDB Graduate Program 
and the CMDB Undergraduate Program to the Department of Molecular, Cell and 
Systems Biology (MCSB) at their June 3, 2021 meeting. The Council was supportive of 
the proposal and voted in favor to approve the transfer of both programs to the MCSB 
department.  

  

Academic Senate 



PLANNING & BUDGET 

June 9, 2021 

To: Jason Stajich, Chair 
Riverside Division 

From: Katherine Kinney, Chair  
Committee on Planning and Budget 

RE: [Campus Review] Appendix 7 Transfer of Program: Transfer of the CMDB 
Graduate Program and the CMDB Undergraduate Program to the 
Department of Molecular, Cell and Systems Biology (MCSB) 

Planning & Budget (P&B) discussed the proposal to transfer the Cell, Molecular, 
Developmental Biology (CMDB) undergraduate program and CMDB graduate program to 
the Department of Molecular, Cell and Systems Biology (MCSB) at their June 8, 2021 
meeting. P&B found no resource issues with either proposal and was supportive of 
transferring both the graduate and undergraduate programs to the MCSB department.  

Academic Senate 



GRADUATE COUNCIL
REPORT TO THE RIVERSIDE DIVISION

November 30, 2021

To be adopted

Proposed changes to Graduate Council Bylaws 8.14.02 

PRESENT: PROPOSED:

08.14 Graduate Council

08.14.01 Purpose. The Graduate Council

reviews and sets policy regarding graduate 

academic affairs on the Riverside campus. 

(Am 27 May 14) (Am 1 Dec 15) 

08.14.02 Membership. This committee

consists of at least fifteen members of the 

Division, including at least one member from 

each school and college. The Dean of the 

Graduate Division serves as a non-voting ex 

officio and may not serve as Chair or Vice 

Chair of the Council. One member of the 

committee will serve as the Divisional 

representative to the University Coordinating 

Committee on Graduate Affairs. (Am 5 Nov 

87) (Am 29 May 97) (Am Nov 02) (Am 17 Feb

09) (Am 1 Dec 15)

08.14.03 Duties. It is the duty of this

committee to: 

08.14.03.01 Make recommendations to the

Coordinating Committee on Graduate Affairs, 

with the prior approval of the Division, 

concerning (a) the qualifications of 

departments and graduate curricula for 

initiating new programs leading to existing 

graduate degrees, and (b) the establishment 

of new graduate degrees;(Am 1 Dec 15) 

08.14.03.02 Coordinate the procedures in the

Division relating to the conferring of degrees 

higher than the Bachelor's Degree; (Am 1 

Dec 15) 

08.14 Graduate Council

08.14.01 Purpose. The Graduate Council

reviews and sets policy regarding graduate 

academic affairs on the Riverside campus. 

(Am 27 May 14) (Am 1 Dec 15) 

08.14.02 Membership. This committee

consists of at least fifteen members of the 

Division, including at least one member from 

each school and college. The Committee on 

Committees will make every attempt to 

include representation from each of the 

Professional Schools. The Dean of the 

Graduate Division serves as a non-voting ex 

officio and may not serve as Chair or Vice 

Chair of the Council. One member of the 

committee will serve as the Divisional 

representative to the University Coordinating 

Committee on Graduate Affairs. (Am 5 Nov 

87) (Am 29 May 97) (Am Nov 02) (Am 17 Feb

09) (Am 1 Dec 15)

08.14.03 Duties. It is the duty of this

committee to: 

08.14.03.01 Make recommendations to the

Coordinating Committee on Graduate Affairs, 

with the prior approval of the Division, 

concerning (a) the qualifications of 

departments and graduate curricula for 

initiating new programs leading to existing 

graduate degrees, and (b) the establishment 

of new graduate degrees;(Am 1 Dec 15) 

08.14.03.02 Coordinate the procedures in the

Division relating to the conferring of degrees 

higher than the Bachelor's Degree; (Am 1 

Dec 15) 



08.14.03.03 Set policies and standards for 

admission to graduate status; (En 20 Mar 75) 

(Am 1 Dec 15) 

08.14.03.04 Set standards for appointment of 

graduate students to be Teaching Assistants, 

Teaching Fellows, Research Assistants, and 

recipients of University Fellowships; (En 20 

Mar 75) (Am 1 Dec 15) 

08.14.03.05 Admit qualified students to 

candidacy for graduate degrees; (Am 1 Dec 

15) 

08.14.03.06 Recommend the award of 

fellowships and graduate scholarships, 

including honorary traveling fellowships, 

according to the terms of the various 

foundations; (Am 1 Dec 15) 

08.14.03.07 Appoint committees in charge of 

candidates' studies, who shall certify that 

every candidate recommended for a higher 

degree has fulfilled the requirements of the 

University pertaining to that degree; (Am 21 

Nov 06) (Am 1 Dec 15) 

08.14.03.08 Supervise the conduct of public 

and other examinations for higher degrees; 

(Am 1 Dec 15) 

08.14.03.09 Make final report to the Division 

on the conferring of graduate degrees; (Am 1 

Dec 15) 

08.14.03.10 Conduct periodic peer reviews 

(internal or extramural) of continuing 

graduate degree programs; and regulate in 

other ways the work of the Graduate Division, 

with a view to the promotion of research and 

learning; (Am 29 May 97) (Am 1 Dec 15) 

08.14.03.11 Report and make 

recommendations to the Division on matters 

pertaining to graduate work; (Am 1 Dec 15) 

08.14.03.12 Advise the Chancellor 

concerning relations with educational and 

research foundations; Limit at its discretion 

the number of credit hours of students who 

08.14.03.03 Set policies and standards for 

admission to graduate status; (En 20 Mar 75) 

(Am 1 Dec 15) 

08.14.03.04 Set standards for appointment of 

graduate students to be Teaching Assistants, 

Teaching Fellows, Research Assistants, and 

recipients of University Fellowships; (En 20 

Mar 75) (Am 1 Dec 15) 

08.14.03.05 Admit qualified students to 

candidacy for graduate degrees; (Am 1 Dec 

15) 

08.14.03.06 Recommend the award of 

fellowships and graduate scholarships, 

including honorary traveling fellowships, 

according to the terms of the various 

foundations; (Am 1 Dec 15) 

08.14.03.07 Appoint committees in charge of 

candidates' studies, who shall certify that 

every candidate recommended for a higher 

degree has fulfilled the requirements of the 

University pertaining to that degree; (Am 21 

Nov 06) (Am 1 Dec 15) 

08.14.03.08 Supervise the conduct of public 

and other examinations for higher degrees; 

(Am 1 Dec 15) 

08.14.03.09 Make final report to the Division 

on the conferring of graduate degrees; (Am 1 

Dec 15) 

08.14.03.10 Conduct periodic peer reviews 

(internal or extramural) of continuing 

graduate degree programs; and regulate in 

other ways the work of the Graduate Division, 

with a view to the promotion of research and 

learning; (Am 29 May 97) (Am 1 Dec 15) 

08.14.03.11 Report and make 

recommendations to the Division on matters 

pertaining to graduate work; (Am 1 Dec 15) 

08.14.03.12 Advise the Chancellor 

concerning relations with educational and 

research foundations; Limit at its discretion 

the number of credit hours of students who 



are employed; (Am 29 May 97) (Am 1 Dec 

15) 

08.14.03.13 Make rules governing the form of

presentation and the disposal of 

dissertations; (Am 1 Dec 15) 

08.14.03.14 Recommend and supervise all

graduate courses of instruction in the 

Division. In discharging this responsibility, the 

Graduate Council presents its 

recommendations on courses to the 

Committee on Courses. (Am 26 Apr 79) (Am 

1 Dec 15) 

08.14.03.15 Set policy and standards for

appointment of postdoctoral scholars or their 

academic equivalent and for their enrollment 

by the Graduate Division. (Am 21 Nov 06) 

(Am 1 Dec 15) 

are employed; (Am 29 May 97) (Am 1 Dec 

15) 

08.14.03.13 Make rules governing the form of

presentation and the disposal of 

dissertations; (Am 1 Dec 15) 

08.14.03.14 Recommend and supervise all

graduate courses of instruction in the 

Division. In discharging this responsibility, the 

Graduate Council presents its 

recommendations on courses to the 

Committee on Courses. (Am 26 Apr 79) (Am 

1 Dec 15) 

08.14.03.15 Set policy and standards for

appointment of postdoctoral scholars or their 

academic equivalent and for their enrollment 

by the Graduate Division. (Am 21 Nov 06) 

(Am 1 Dec 15) 

Statement of Purpose and Effect: 

Due to the limited number of faculty in Professional schools, it is not always possible for the 

Committee on Committees (CoC) to secure a representative from each of the Professional 

schools, so this change gives the flexibility that has been practiced by CoC due to these 

circumstances. 

Approved by the Graduate Council: 9/23/2021 
The Committee on Rules and Jurisdiction finds the wording to be consistent with the code 
of the Academic Senate: October 20, 2021

Endorsed by Executive Council: November 8, 2021



 

 

 

COMMITTEE ON COMMITTEES  

October 14, 2021 

 
 
To:       Jason Stajich, Chair 

Riverside Division 
 
From:  Richard Seto, Chair  

Committee on Committees 
 
Re:    [Campus Review] Bylaw Change: Proposed changes to Graduate  

Council Bylaws 8.14.02 (Membership) 
 
The Committee on Committees has reviewed the proposed bylaw change regarding 
the membership of the Graduate Council and is unanimously in support. 

Academic Senate 
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