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Vol. CVI
UNIVERSITY OF CALIFORNIA ACADEMIC SENATE 
 

MINUTES OF THE REGULAR MEETING 
OF THE RIVERSIDE DIVISION 

 
MEETING 
The Riverside Division of the Academic Senate met on Tuesday, May 26, 2020 at 1:00 p.m. via 
Zoom.  Chair D. Rodríguez presided.  The meeting was attended by 166 members of the Riverside 
Division.  Chair Rodríguez outlined Zoom protocol to ensure that attendees could participate 
during the meeting.  
 
MINUTES 
The Minutes of the Regular Meeting of February 25, 2020 were approved as presented.  
 
ANNOUNCEMENTS BY THE PRESIDENT 
There were no announcements by the President. 
 
ANNOUNCEMENTS BY THE CHANCELLOR AT RIVERSIDE 
Chancellor Kim A. Wilcox addressed the Division.  
 
The Chancellor presented Associate Professor Huinan Liu, Department of Bioengineering, with 
the Chancellor’s Award for Excellence in Undergraduate Research and Creative Achievement. 
The Chancellor asked for a virtual applause for Associate Professor Liu.  
 
Chancellor Wilcox discussed the pressing issue of COVID-19 impacts on UCR, including requests 
to make an announcement regarding the Fall 2020 quarter. Though face-to-face instruction is 
always preferred, any decisions about the nature of teaching in Fall 2020 are guided by public 
health. UCR is also unique from other UC campuses in that it was the only UC campus required 
to close by order of the County Health Officer.  
 
Chancellor Wilcox discussed how, even if on-campus instruction were to return in Fall 2020, some 
members of the campus community will feel unsafe returning to campus. Therefore, the 
Chancellor stressed the need for a remote “safe option” for all. If this safe option is the baseline, 
then there can be subsequent conversations about some in-person interaction on a program or 
class basis.  
 
The Chancellor asked for feedback from the group. There was significant discussion about the 
timeline for the Fall 2020 announcement, revamping research, budget concerns, merit promotions 
for faculty, and maintaining safe social distancing.  
 
ANNOUNCEMENTS BY THE VICE CHANCELLORS 
Interim Provost and Executive Vice Chancellor Thomas Smith and Associate Provost Ken 
Baerenklau yielded their time to Chancellor Wilcox to allow additional time to discuss COVID-19 
impacts.    
 
ANNOUNCEMENTS BY THE DEANS OR OTHER EXECUTIVE OFFICERS 
There were no announcements by the Deans. 
 
Chair Rodríguez called upon the Secretary Parliamentarian to provide the report on election 
results.  The Secretary Parliamentarian informed the Division that the results of the 2020-2021 



recent elections for the Division, Colleges and Schools could be found on pages 9-12 of the 
meeting agenda.   
 
There were several positions that had no more nominees than vacancies and there were no 
nominations received from the floor. The Division authorized the Secretary-Parliamentarian to 
cast a single ballot for all open positions. 
 
ANNOUNCEMENTS BY THE CHAIR 
Chair Rodríguez addressed the Division and thanked the Senate staff and the Senate committee 
chairs and members. This was Chair Rodríguez’s last meeting as Senate Chair. He welcomed 
incoming Chair Jason Stajich and thanked him for running for the position. Chair Rodríguez will 
work with incoming Chair Stajich on a continuity plan.  
 
Chair Rodríguez underscored the importance of checking in on colleagues during this COVID-19 
pandemic.  
 
Chair Rodríguez acknowledged Professor and Chair of the Molecular, Cell and Systems Biology 
Department, Manuela Martins-Green, as one of the two recipients of the systemwide Oliver 
Johnson Award for Distinguished Leadership in the Academic Senate. 
 
Chair Rodríguez thanked members of the Senate Workgroup on COVID-19, which has worked 
on temporary bylaw suspensions in response to COVID-19. The Workgroup is also developing a 
document of principles for faculty.  
 
Chair Rodríguez acknowledged the Senate Executive Director and Senate Analysts for their work.   
 
SPECIAL ORDERS 
The Consent Calendar was unanimously approved.  
 
The degree reports and regular reports of standing committees and faculties were received and 
placed on file.   
 
REPORT OF THE REPRESENTATIVE TO THE ASSEMBLY 
Riverside Assembly Representative Professor Thomas Cogswell provided the Division with a 
written report from the Assembly meeting on February 12, 2020. This can be found on page 276 
of the full agenda. There were no questions from the Division. 
 
REPORTS OF SPECIAL COMMITTEES 
There were no reports of Special Committees. 
 
REPORTS OF STANDING COMMITTEES AND FACULTIES 
Professor Linda Walling introduced and moved adoption of the nomination of Distinguished 
Professor Norman Ellstrand, Department of Botany and Plant Sciences and Professor Jay Farrell, 
Department of Electrical and Computer Engineering as the recipients of the Distinguished 
Campus Service Award. The contributions of Distinguished Professor Ellstrand and Professor 
Farrell are summarized in the report of the Committee found on pages 278 and 279 of the full 
agenda. The motion was approved unanimously. 
 
Professor Katherine Borkovich introduced and moved adoption of the nomination of Associate 
Professor Rebekah Richert, Department of Psychology, as the recipient of the Distinguished 



Teaching Award. The contributions of Professor Richert are summarized in the report of the 
Committee found on page 280 of the full agenda. The motion was approved unanimously. 
 
Distinguished Professor John Fischer introduced and moved adoption of the nomination of 
Distinguished Professor Walter Clark, Department of Music, as the Faculty Research Lecturer for 
2020-2021.  The contributions of Distinguished Professor Clark are summarized in the report of 
the Committee found on page 282 of the full agenda. The motion was approved unanimously. 
 
Professor Sheldon Tan, Chair of the Committee on Undergraduate Admissions, introduced and 
moved for adoption of the proposed Exception for Applicants to be considered for Admission by 
Exception (AxE) without Faculty Special Review Committee (SRC) Evaluation for Fall 2020 
Cohort, found on page 284 of the full agenda. The motion was approved unanimously.    
 
Professor Sheldon Tan, Chair of the Committee on Undergraduate Admissions, introduced and 
moved for adoption the proposed changes to the Guidelines for Admission by Exception, found 
on page 286 of the full agenda. The motion was approved unanimously.  
   
Professor Joseph Kahne, Chair of the GSOE Executive Committee, introduced and moved for 
adoption of the proposed Athletic Leadership Minor, found on page 298 of the full agenda. The 
motion was approved unanimously.   
 
Professor Subramanian Balachander, Chair of the Executive Committee of the School of 
Business, introduced and moved for adoption of the proposed changes to the School of Business 
Bylaws, found on page 360 of the full agenda. The motion was approved unanimously.  
 
PETITIONS OF STUDENTS 
There were no petitions from the students. 
 
UNFINISHED BUSINESS 
There was no unfinished business. 
 
UNIVERSITY AND FACULTY WELFARE 
Chair Rodríguez introduced Distinguished Professor Steven Brint, Chair of the General Education 
Review Committee, to give an update on the General Education revision process.  
 
Distinguished Professor Brint discussed some frequently cited issues regarding General 
Education, including lack of coherence or guiding philosophy, as well as the belief by some 
students that General Education is an ineffective use of time.  
 
The General Education Review Committee is considering three draft proposals titled: 1) Crossing 
Boundaries, R’search, and Thematic Tracks. Common themes in these proposals include 
philosophy statements, skill building, and quality control.  
 
Distinguished Professor Brint acknowledged that four possibilities may come out of the General 
Education review process: 1) Some proposals may blend together, 2) One proposal will emerge 
as preferred, 3) There may be an entirely new approach, or 4) UCR may continue with existing 
General Education requirements.  
 
Chair Rodríguez then introduced Abhijit Ghosh, Chair of the Committee on Faculty Welfare to 
give an update on the Faculty Climate Survey administered by the committee.  
 



Associate Professor Ghosh gave background on the survey and presented key findings from the 
report, which are found on pages 390-405 of the full agenda. The key findings were: 1) Lack of 
consultation with faculty at campus level, 2) Insufficient support for graduate education, 3) Hostile 
campus climate, 4) Inequities in workload and retention, 5) Inequities in advising and mentoring, 
6) Insufficient consultation and communication at college-level, 7) Departmental leadership and 
8) Other Issues.  
 
Associate Professor Ghosh closed by sharing the Faculty Welfare Committee’s goals of 
distributing the report, asking for Senate and department feedback, and developing 
recommendations to address the issues raised in the survey. The Faculty Welfare Committee has 
decided not to put forward recommendations at this time, as recommendations should come from 
the committees that review the document in detail. Once recommendations are developed, the 
Senate and Administration should work together to implement the recommendations within a 
reasonable timeline.  
 
Chair Rodríguez thanked the Faculty Welfare Committee for their hard work.  
 
NEW BUSINESS 
Senate Vice Chair Christiane Weirauch and incoming Senate Chair Jason Stajich expressed their 
gratitude for Chair Rodríguez’s time, dedication, and strong leadership as Senate Chair for the 
past four years.  
 
There being no further business, the meeting was adjourned at 3:16pm.  
 
ATTEST: 
 
K. Esterling, Secretary-Parliamentarian 
Riverside Division of the Academic Senate 
 
Rosana Franco 
Recording Secretary 
 



SECRETARY-PARLIAMENTARIAN 
REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 
 

2020-2021 RESULTS FROM THE CALL FOR NOMINATIONS 
 

To be received and placed on file: 
 
1. RIVERSIDE DIVISION 

 
A call for Nominations was issued for the following positions: 
 

Committee on Committees (1-year terms to complete unexpired terms) 
 
One representative from CHASS  

 Four valid nominations received: 
- Alessandro Fornazzari, Hispanic Studies 
- Aleca Le Blanc, History of Art 
- Tom Lutz, Creative Writing 
- Matthew Mahutga, Sociology 

 
An election was held, and the results of the ballot are as follows: 

- Alessandro Fornazzari    18 votes 
- Aleca Le Blanc 52 votes 
- Tom Lutz 11 votes 
- Matthew Mahutga 20 votes 

 
*Assistant Professor Aleca Le Blanc has been elected to serve as a member on the Committee 
on Committees. 
 

One representative from BCOE 
One valid nomination received: 

- Heng Yin, Department of Computer Science and Engineering 
 

2. COLLEGE OF HUMANITIES, ARTS & SOCIAL SCIENCES 
 
A call for Nominations was issued for the following positions: 
 
 Two members, CHASS Executive Committee (2-year term) 

To be chosen from among degree granting non-department programs (Administrative 
Studies, Asian Studies, Classical Studies, Comparative Ancient Civilizations, CHASS 
Interdisciplinary Studies, Global Studies, Humanities, Arts and Social Sciences 
Interdisciplinary Studies, Latin-American Studies, Law and Society, Liberal Studies, 
Linguistics, Middle East and Islamic Studies and Neuroscience).  
 
One valid nomination received: 

- Fariba Zarinebaf, Middle East and Islamic Studies  
  
 After a second call for nominations, one valid nomination was received: 

- Alfonzo Gonzales, Latin American Studies 
 



3. COLLEGE OF NATURAL AND AGRICULTURAL SCIENCES 
 

A call for nominations was issued for the following positions: 
 

Chair of Faculty, CNAS Executive Committee (2-year term) 
 Elected from the Department of Botany and Plant Sciences 
 
 After a second call for nominations, one valid nomination was received: 

- Theodore Garland, Department of Evolution, Ecology, and Organismal Biology 
 
4. GRAD SCHOOL OF EDUCATION 

 
A call for Nominations was issued for the following positions: 
 
One Member, GSOE Executive Committee (2-year term) 
Elected from the faculty at large 

 
One valid nomination was received: 

- Marsha Ing 
 

At the Faculty Meeting of the Graduate School of Education on September 23, 2020, the Secretary 
Parliamentarian was instructed to cast a single ballot on behalf of the faculty for the nominees 
listed above. 
 
 
 
 
The results from the Call for Nominations and Elections have been posted on the Academic 
Senate website. 

https://eeob.ucr.edu/people/faculty


In Memoriam 
 

Bernd Magnus 
Professor Emeritus of Philosophy 

UC Riverside 
1937 – 2014 

 
 

 
 

 
Bernd Magnus came to UCR by an unusual route. His formal academic stops 
included an undergraduate degree from the City University of New York, followed 
by a Ph.D. from Columbia in 1967. After teaching at Fairleigh Dickinson University 
during graduate school to support a young family, and three years at the University 
of Akron he joined the UCR Philosophy faculty in 1969, where he taught for 36 
years. This academic sketch, however, does not do justice to the early odyssey of 
his life. 

 
Born in 1937 in Danzig, at the time a “free city” belonging to no nation state, to a 
religiously observant Jewish father and a mother who converted to Judaism, he 
and his family had to avoid pursuit by the Nazis until 1943. His mother, his sister 
and he were captured after his half-brother, previously forced by the Nazis to serve 
in the German army, was killed on the Russian Front. They were quickly sent to 
Bergen Belsen concentration camp. There they remained, even being reported as 
killed in the camp, until sometime in 1943-1944 when they escaped, surviving the 
rest of the Holocaust on the run by cunning, fortuity, and a German friend who 
protected them.  

 
Through good luck, happenstance, and the kindness of others they were reunited 
with their father in 1947, who in 1939 had escaped from Germany to Holland (but 
his family was unable to follow the same route out). He then went the Dominican 
Republic before finally entering the U.S. in 1946. Once the reunited family settled 
in New York City Bernd was able to pursue a more normal life and education, which 
eventually brought him to UCR. 

 



At UCR he immediately made an impact on the Philosophy Department and 
ultimately on the campus. The small Philosophy Department of only five in 1970, 
with guidance from and the driving force of Bernd, who served as Chair from 1972 
to 1976 developed a Ph.D. program, which received approval from the UC 
President’s office in late 1972. In 1971 the department had added two faculty for a 
total of seven, the minimum for a Ph.D. program. Since the faculty remained a 
small cohort, a critical component of the “tutorial” program was a Distinguished 
Visitors’ Series to bring six distinguished faculty per year to the department, each 
for a weeklong visit with lectures, small discussions, and interactions with 
graduate students and faculty. While this was quite successful for the department 
and graduate education, calling attention to an up and coming department, after a 
period of time it became sufficiently burdensome that an increase in departmental 
size seemed called for. During some of this time Bernd again served as department 
chair (1979-1983) and continued seeking to develop the program in conjunction 
with campus growth or stasis during oscillating periods of the campus size.  

 
Professor Magnus, not only was active in the department, but perhaps inspired by 
the anti-war movement in which he had some involvement, also recognized the 
importance of academic senate participation and actions to which he stayed 
attuned in order to assist the department and its faculty. 

 
While he was appointed as a Assistant Professor in 1969, he quickly became a full 
professor in 1974, served for a time as Associate Dean of the College of Humanities 
and Social Sciences, and ultimately held the title of Professor of Humanities, at the 
time the only faculty member to hold that position. 

 
As an internationally recognized expert on 19th/20th Century European Philosophy 
(“Continental Philosophy”) and, more specifically, a leading scholar of Friedrich 
Nietzsche in the Anglophone world, in 1984 he received a Guggenheim Fellowship 
in recognition of his accomplishments. Among his contributions, in addition to 
about forty articles, were three books—Heidegger’s Metahistory of Philosophy; 
Nietzsche’s Existential Imperative; and Nietzsche’s Case: Philosophy as/and 
Literature (with Stanley Stewart and Jean-Pierre Mileur)—along with five edited 
books, including the Cambridge Companion to Nietzsche. 

 
In addition, he wrote on various postmodern thinkers, was co-editor of the 
pioneering Complete Works of Nietzsche, and was a founder of the North 
American Nietzsche Society. His research and leadership helped to turn the 
Philosophy Department into an internationally known center for European 
Philosophy. After his retirement and in his honor, the department created the 
annual Magnus Lecture, which once a year brings an internationally known 
speaker on Nietzsche or related figures to campus. 
 
Professor Magnus was also inspired by the creation of the system wide UC 
Humanities Research Institute, designed to bring together UC faculty from across 
the system as well as outside faculty for interdisciplinary research, writing, and 
conferences. He established the UCR humanities center, known as the Center for 



Ideas and Society, seeking to mimic aspects of the system wide center. He created 
a place for interdisciplinary humanities research, quarter long seminars, and a 
location for invited nationally known experts to spend time in residence. For major 
events he was famous for providing a nice repast, often including shrimp, to close 
out the year or major events.  
 
Bernd was very enthusiastic about sports.  As a committed tennis, softball, and 
basketball player, he often invited faculty to participate in adventitious or 
intramural sports with him. He owned season tickets for Anaheim Angels games 
for decades. These too he shared with colleagues. 
 
Bernd Magnus, Emeritus Professor of Philosophy, passed away on November 3, 
2014, at the age of 76. A memorial service was held for him on November 10, 2014, 
at Temple Beth El, Riverside. He is survived by his wife, Lore Woodcock Magnus, 
his children, David Magnus and Victoria Varnals, his grandsons, Tyler and Ryan 
Varnals, and his sister, Miriam Eis. The annual Magnus Lecture honors his many 
contributions to the department and campus. 

 
This memorial was prepared by Carl F. Cranor, Distinguished Professor of 
Philosophy. Edited by Carole-Anne Tyler. 
 
 



 

 

In Memoriam 
 

Carlton Bovell  
Professor of Biology  

UC Riverside 
November 10, 1924 – March 12, 2019 

 

 
Carlton Rowland Bovell died on March 12, 2019 at age 94. He is survived by his 
wife, Anna, of San Rafael. 
 
Born on November 10, 1924, Carlton grew up in New York City. He served in World 
War II as a medic and pursued a bachelor's degree at Brooklyn College, where he 
went on to complete a master's degree in 1952. He moved to California to continue 
study at the University of California, Davis, where he ultimately received a Ph.D. 
in biology in 1957. After participating for a short time as a fellow at Stanford 
University's Hopkins Marine Station in Pacific Grove, he joined the Department of 
Biology at the University of California, Riverside in 1957.  
 
Professor Bovell’s research focused on the biochemical and biophysical studies of 
cell membranes and metabolism of bacteria. He provided novel insight into how 
microbes obtained nutrients from their environment and was awarded an 
Alexander von Humboldt Foundation Fellowship from Germany to continue his 
research abroad for one year at the University of Göttingen in 1970-71. Carlton’s 
research also led to election as a member of the American Association for the 
Advancement of Science.  
 
Professor Bovell served UCR in numerous administration positions including as 
Vice Chair and then Chair of the Biology Department, and two terms as Chair of 
the UCR Academic Senate from 1974-78 and later from 1990-91. Carlton served 
the UC system after appointment as Assistant Vice President in Academic Planning 
and Program Review, where he coordinated enrollment, directed the UC 
Organized Research Units, and enacted academic program reviews. Upon return 



 

 

to UCR, Carlton provided significant service as Vice Chancellor before returning to 
active research and teaching in 1983. 
 
Carlton Bovell was the first tenured African American professor at UCR and among 
the first in the UC system. Not only did he champion hiring and policies that 
increased diversity, but he also served as Chair of the Black Studies Program, and 
established the first Chair for American Indian studies in the UC system at UCR. 
For this work and his other service, he was awarded the prestigious Oliver Johnson 
Award for Distinguished Leadership in the UC Academic Senate for outstanding 
service.  
 
Professor Bovell earned a reputation as a dynamic and influential teacher, 
culminating with the Distinguished Teaching Award in 1969. He was famous for 
his teaching of Bio 30 (Human Reproduction and Sexual Behavior), and cellular 
portions of core biology courses, such as Bio 2 and Bio 5A. Throughout his career 
his colleagues noted that his lecture courses "terminate with spontaneous student 
ovation." In 1981, Chancellor Tomas Rivera said of Professor Bovell's teaching: "He 
has demonstrated teaching excellence…and he offers a humanistic perspective on 
educational issues. He has been among the most respected teachers and faculty 
leaders in UCR's short history." 

 

Prepared from excerpts written by Dylan Rodríguez and the Press Enterprise. 
Edited by Paul Nabity.  
 
 
Sources: 
https://www.legacy.com/obituaries/pe/obituary.aspx?n=carlton-
bovell&pid=192071242 
 
https://senate.universityofcalifornia.edu/_files/news/notice/pdf/jun98notc.pdf 
 

 

https://www.legacy.com/obituaries/pe/obituary.aspx?n=carlton-bovell&pid=192071242
https://www.legacy.com/obituaries/pe/obituary.aspx?n=carlton-bovell&pid=192071242
https://senate.universityofcalifornia.edu/_files/news/notice/pdf/jun98notc.pdf


In Memoriam 
 

Charles “Chuck” E. Castro  
Professor of Nematology  

UC Riverside 
November 17, 1931 – January 1, 2007 

 
 

 
 

Charles Edward Castro was born in San Jose, California on November 17, 1931. He 
graduated from Santa Clara Union High School in June 1949. He received a B.Sc. 
in Chemistry from San Jose State College in July 1953. In 1953-54 he studied 
organic chemistry at the University of Heidelberg (Heidelberg, Germany) as a 
Fulbright Scholar. In June 1957 he was granted the Ph.D. degree in Physical- 
Organic Chemistry from the University of California, Davis. From August 1957 
until August 1960 he was a Research Chemist with the Shell Development 
Company, Emeryville, CA. In July 1961 Castro's title was changed from Associate 
Specialist to Assistant Chemist, a move that suggests a change from a temporarily-
funded to a permanently-funded position.  

Dr. Charles E. Castro was appointed Associate Specialist in Nematology at the 
University of California, Riverside. in September 1961. His position in Nematology 
and the Agricultural Experiment Station responded to a new need created by 
changes in Federal law relating to pesticides. The Food and Drug Administration 
modified the Federal Insecticide, Fungicide and Rodenticide Act to include 
nematicides and mandated that residues of nematicides on edible crops had to be 
determined and tolerances established. This included bromine residues from 



Ethylene Dibromide (EDB) and 1,2 dichloropropane (DBCP). Since the University 
of California, Division of Agriculture had a policy (set forth in Communication #18 
from the Vice-President) that all University recommendations for the use of a 
pesticide (this included nematicides) would be backed by performance data 
developed by University personnel (most often developed in cooperation with 
Farm Advisors, Growers and Pesticide Industry personnel). This also included 
residue data of the pesticide itself or breakdown products (metabolites) in or on 
the edible portions of the crop. Dr. Francis Gunther of UCR Entomology 
Department had one of the strongest programs of this type in the nation and a 
strong program also existed at UC Davis. However, these laboratories were not able 
to take on the work load so Dr. Castro was hired at Riverside to do the above work 
but also to look at the degradation and/or persistence of nematicides in soils.  

The research carried out by Castro was chemical in nature and required 
significantly different laboratory facilities. Fortunately, funds were made available 
to permit major modification of existing laboratories so that suitable space was 
available. In addition, there were additional chemists in other departments of the 
Experiment Station (Gunther, Fukuto, Entomology; Moje, Kolbezon, Plant 
Pathology) so that specialized space or equipment could be borrowed.  

One of the first actions carried out by Castro was to confirm that none of the widely 
used nematicides (EDB, DBCP, 1,3-D) were found as residues in edible portions of 
crop plants. Since only degradation products were found (e.g., bromide ion), it was 
possible to focus on the bromide ion since the chloride ion (from 1,3-
dichloropropene) was not physiologically important at the rates found. Working 
with Shell Development Company scientists, Castro found that neutron activation 
of bromide ion in raw agricultural products (citrus, grapes, potatoes, beans, etc.) 
converted bromide ion to a radioactive form that could be counted very accurately 
to determine the original bromide concentration. Thus, extensive laboratory work 
and analysis was avoided and accurate results achieved.  

Castro's expertise in physical-organic chemistry and knowledge of radioisotopes 
was used in joint projects with other faculty members in the department. Over the 
30 years he was employed, he had a remarkable record of funding for his research 
by the NSF, NIH and other granting agencies. He became one of a few bona fide 
experts on the fate of nematicides in soil and their mode of intoxicating nematodes. 
He was appointed Chemist and Professor in the College in July 1970. He retired in 
1993.  

Prepared from excerpts written by the Department of Nematology. Edited by Paul 
Nabity. 
 
Sources: History of the Department of Nematology 
http://nemaplex.ucdavis.edu/History%20of%20Nematology%20in%20Californi
a.pdf 
 
 

http://nemaplex.ucdavis.edu/History%20of%20Nematology%20in%20California.pdf
http://nemaplex.ucdavis.edu/History%20of%20Nematology%20in%20California.pdf


In Memoriam 

Charles Kazys Labanauskas 
Professor of Horticultural Sciences, Emeritus 

UC Riverside 
January 3, 1923-May 3, 2014 

 
Chuck Labanauskas was born in Upyna, Lithuania. He spent two years at Dotnuva 
Agricultural College in his home country. In 1941, he escaped Lithuania ahead of the 
Russian front with his sister Ursula and brother Jonas and moved to Germany. There he 
worked as a research assistant in Halle before enrolling at the University of Hohenheim 
in Stuttgart, where he received a bachelor’s degree in agronomy in 1947. He was a 
translator for the U.S. Army from 1947 to 1949. He then moved to the United States and 
enrolled as a graduate student at the University of Illinois. He earned a master’s degree 
in 1952 and a Ph.D. in 1954 -- both in agronomy -- and became an American citizen.  
 
In 1955, Chuck Labanauskas joined the UC Riverside faculty as a Junior Horticulturist 
in what was then the Department of Horticultural Sciences. His research interest was 
the trace-element nutrition of plants, especially citrus. At the time, the effects of mineral 
nutrients on the yield, size and quality of citrus fruit was not well understood. A UCR 
research team that included Dr. Labanauskas studied the effects of different nutrients 
on fruit quality and developed leaf composition analysis as an important tool for 
growers. The team developed standards that are still in use worldwide. He retired in 
1988 as Professor of Horticultural Sciences and Horticulturist. 
 
Chuck Labanauskas was also a well-liked and respected teacher, known for his personal 
warmth, interest in his students and willingness to give of his time. Chuck’s primary 
teaching responsibility was a course in plant mineral nutrition.  He was always 
supportive of his family and friends, and over and over again he was described as a 
consummate gentleman. At the time of his death he was survived by his brother Jonas, 
sister Tevosa, cousins Ed and Albert Tarvyd, and nephew Ray Ilgunas. 
 
This document was provided by the campus and edited by Darleen DeMason. 



In Memoriam 
D. Charles “Chuck” Whitney 

Professor of Creative Writing, Emeritus 
UC Riverside 

1946-2019 
 

 

D. Charles “Chuck” Whitney, emeritus professor of Creative Writing at UC Riverside and 
emeritus professor of Communication Studies in the Northwestern University School of 
Communication, died on February 9, 2019, at age 72 in Evanston, Illinois. 

Chuck enjoyed a long and prestigious career in academia, researching and publishing 
works about the sociology and social history of mass communicators, as well as taking 
on numerous leadership roles. He contributed to both academic and general interest 
magazines and was the author and editor of numerous articles, books, and reference 
works in the fields of communication, journalism, literature, and media studies. 

David Charles Whitney was born August 19, 1946, in Asheville, N.C., one of three sons of 
John Barry Whitney, Jr., a longtime botany professor at Clemson University, and Ruth 
Krehl Whitney, a junior high school vice principal. Chuck grew up in Clemson, S.C., 
among the fellow families and children of university faculty. He attended Clemson and 
earned a bachelor’s degree in English. Soon after, he began reporting for a newspaper in 
nearby Greenville. His interest in journalism prompted him to earn a doctorate in mass 
communication from the University of Minnesota, where he met his wife, Ellen 
Wartella. 

After marrying in 1976, Chuck and Ellen began academic careers that they would pursue 
on parallel tracks for more than four decades. Their first stop was Ohio State University. 
They moved to University of Illinois at Urbana-Champaign’s Institute of 
Communication Research and stayed for more than a decade, each earning full 



professorships. They spent another 11 years at University of Texas at Austin, where 
Chuck taught in the journalism school and Ellen served as dean of its college of 
communication. From there they moved to University of California at Riverside, where 
he chaired the Department of Creative Writing; she was the university’s executive vice 
chancellor and provost. 

Many of the faculty in the Department of Creative Writing at UCR recall how Professor 
Whitney used to bake pies to "bribe" people to come to faculty meetings, post enjoyable 
puns on Facebook, and tell us that his screensaver image of his own house was to 
remind him "of what matters," meaning his wife and his sons.  He adored his wife, who 
was UCR’s provost at the time, and often spoke of her to us with the giddy pride of a 
newlywed.  Faculty colleagues remember Chuck as kind and smart, a man who wasn't 
above making fun of himself or doing things like opening a bottle of wine with his teeth 
in order to make others laugh.   

Though also a professor of Sociology and Media and Cultural Studies during his time at 
UCR, Chuck made no secret of how much he relished being Chair of Creative Writing, a 
role in which he grew the department significantly, with multiple hires. Faculty 
development was central to his work, both at UCR and other institutions with which he 
was affiliated, and the national prominence of the Department of Creative Writing owes 
much to his efforts. Among the people hired under his leadership were Mike Davis, Laila 
Lalami, Reza Aslan, Nalo Hopkinson, Claire Hoffman, and Tom Lutz.  

In 2010 Chuck moved to Northwestern University as the associate dean for faculty and 
graduate affairs, with an appointment in the Department of Communication Studies. In 
his later years, his research focus became the exposure of children to violence in media, 
including video games. In 2015, Chuck moved to Doha, Qatar to serve as associate dean 
of academic affairs for NU-Q, Northwestern’s campus in the Middle East. He retired and 
returned to the United States in 2017, but remained extremely close to the Northwestern 
University community, especially his colleagues at the School of Communication. 

He is survived by his wife, Ellen, the Sheikh Hamad bin Khalifa Al-Thani Professor of 
Communication in the School of Communication at Northwestern, his son David, and 
his brother John Barry Whitney III. Chuck is predeceased by his parents, his brother 
Robert Krehl Whitney, and his son Stephen Wright Whitney. 

This memorial was adapted from obituaries circulated by the Dean’s Office of the 
College of Humanities and Social Sciences at UC Riverside and the School of 
Communication at Northwestern University with editorial changes made by Katja M. 
Guenther and Tom Lutz.  

 



In Memoriam 
 

Dimitrios Morikis 
Professor of Bioengineering 

UC Riverside 
1960 – 2019 

 

 

 

For UC Riverside Bioengineering Professor Immune System Research was 
personal. 
 
Dimitrios Morikis, UC Riverside Professor of Bioengineering, passed away May 27, 
2019. Professor Morikis is well known for his work in immunophysics and 
immunoengineering, where he used physics and engineering approaches to 
understand molecular mechanisms of immunology, develop disease models, and 
design new drugs and molecular sensors for autoimmune and inflammatory 
diseases. 
 
Professor Morikis was born June 6, 1960 in Athens, Greece. He earned a Ph.D. in 
Physics from Northeastern University and, following his postdoctoral work at 
Scripps Research Institute and UC San Diego, he began his professorial career at 
UC Riverside’s Department of Chemical and Environmental Engineering. In 2006, 
he became a founding faculty member of the Department of Bioengineering and 
later became part of the faculty of the graduate program in Biomedical Sciences of 
the School of Medicine and of the Institute for Integrative Genome Biology. 
 
“Throughout the years, there was a natural evolution from biophysics to 
bioengineering via structural biology and computational chemistry, which is 
consistent with the evolution of my research interests and training,” Professor 
Morikis said during an interview about how his research had shifted. 
 
His research focus on immune system function came after a personal struggle with 
illness. “In 1994, I got sick with a life-threatening disease of the bone marrow. 
Thanks to modern medicine and after a strenuous process, I recovered and 

https://www.bing.com/images/search?view=detailV2&ccid=bQPEe7bZ&id=4EA2600075BEB71324B1396F1D054CEC0146F108&thid=OIP.bQPEe7bZx9goepN7JD7qtAAAAA&mediaurl=https%3a%2f%2fpbs.twimg.com%2fprofile_images%2f792590842410086400%2ftiQ7wbN0_400x400.jpg&exph=400&expw=400&q=dimitrios+morikis&simid=608030668780408792&ck=B68AE2A5F3DB8EA344975B119B712901&selectedIndex=3


managed to get back to research,” he explained during the interview. “It was in 
1995 when I decided to dedicate the rest of my research life in studying the 
molecular basis of immune system function and trying to develop means to fight 
immune-mediated diseases.” 
 
Professor Morikis’ most recent research was highly cross-disciplinary and focused 
on utilizing a blend of molecular-level and systems-level science and collaborations 
with researchers working on cell and tissue levels and in vivo studies. A prime 
focus of his work was the development of affordable potential pharmaceuticals for 
rare diseases. He led the immunophysics field as the Editor-in-Chief of BMC 
Biophysics. 
 
He published more than 130 peer-reviewed research publications, facilitated more 
than $4 million in extramural research funds, and was named a Fellow of the 
American Association for the Advancement of Science and a Fellow of the 
American Institute for Medical and Biological Engineering.  “Dimitri was an 
accomplished scholar, a great colleague, and an outstanding citizen of UCR,” said 
Xiaoping Hu, Chair of UCR’s Department of Bioengineering.  
 
As important as his research accomplishments, Professor Morikis was a caring and 
devoted teacher and mentor to numerous undergraduate and graduate students 
who went into successful careers and he received the 2012 Chancellor’s Award for 
Excellence in Undergraduate Research and Creative Achievement. “Professor 
Morikis was very supportive and his teachings have stayed with us as we continue 
to grow professionally and personally. He will be truly missed,” wrote several 
students in the UCR Class of 2012. A memorial symposium was held at UCR in 
February 2020 with participation of more than 100 former students, postdoctoral 
scholars, and colleagues.  
 
Professor Morikis is survived by his wife Gloria González-Rivera, a UCR Professor 
of Economics, and their son Vasilios, who earned a Ph.D. in Biomedical 
Engineering from UC Davis earlier this year. A memorial scholarship fund has 
been established in the Marlan and Rosemary Bourns College of Engineering in 
honor of Morikis’ commitment to his research and his students, Dimitrios Morikis 
Bioengineering Scholarship. 
 
This memorial was prepared by Reza Abbaschian, Professor of Mechanical 
Engineering, with contributions from Angela Meluski, Marketing & 
Communications in Engineering.  
 
https://b2k.engr.ucr.edu/news/2019/07/03/uc-riverside-bioengineering-
professor-immune-system-research-was-personal. 

https://crowdfunding.ucr.edu/campaigns/dimitrios-morikis-bioengineering-scholarship
https://crowdfunding.ucr.edu/campaigns/dimitrios-morikis-bioengineering-scholarship
https://b2k.engr.ucr.edu/news/2019/07/03/uc-riverside-bioengineering-professor-immune-system-research-was-personal
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In Memoriam 
 

Douglas M. Parrott 
Professor of Religious Studies, Emeritus 

UC Riverside 
1927- 2019 

 
 

 
 

 
Dr. Douglas M. Parrott, Professor Emeritus of Religious Studies at the 
University of California, Riverside, passed away Saturday, August 17, 2019, at 
Kaiser Hospital in Moreno Valley of complications from a stroke. He was 92. 

 
Born July 16, 1927, in Utica, NY and raised in Stamford, CT, Doug was a 
graduate of Hamilton College and Union Theological Seminary. After serving 
as a Presbyterian minister in Cold Spring, New York and Ringwood, New 
Jersey, he decided to pursue an academic career. In 1965 he moved his young 
family to California, where he earned a Ph.D. from the Graduate Theological 
Union in Berkeley. 
 
From 1968 to 1971, Doug was part of an international team of scholars based at 
the Institute for Antiquity and Christianity at Claremont Graduate School (now 
Claremont Graduate University) that translated the Nag Hammadi Codices – 
fourth-century Gnostic papyrus texts found in an earthenware jar in 1945 near 
the city of Nag Hammadi, Egypt – and studied the impact of Gnosticism on 
early Christianity. Doug published extensively on these codices throughout his 
career, and even contributed an article to Dan Burstein’s Secrets of the Code, a 
collection of scholarly writings on the Nag Hammadi texts aimed at a general 
public that had become entranced by but poorly informed about Gnosticism 
following the publication of Dan Brown’s The Da Vinci Code. 
 
In 1971 Doug joined UCR’s nascent Religious Studies program, where he taught 
courses on the Hebrew Bible and New Testament, the history of Christianity, 
science and religion, and Islam. He served as the chair of Religious Studies for 



well over a decade, beginning shortly after he was hired as an Assistant 
Professor, and he played an instrumental role in shaping the growth and 
development of the department. He remained active in department affairs 
throughout his retirement, including attending the most recent Sikh Studies 
Conference in May 2019. Doug was also beloved by students, who would return 
to take multiple classes from him once they had experienced his engaging and 
supportive approach to teaching. Nor did he leave these qualities in the 
classroom; Doug is remembered fondly by all who worked with him. 
 
Doug had a lifelong commitment to and passion for social justice. He 
participated in the March on Washington in 1963 and heard Martin Luther 
King Jr.’s “I Have a Dream” speech. He was active in the civil rights movement 
and in promoting interfaith dialogue. In his back pocket he always carried a 
worn and dog-eared copy of the Constitution. He was devoted to his family and 
supported them in both large and small ways, always showing up for events 
that mattered to the people he loved. His dry wit, sharp mind, and gentle, 
compassionate spirit will be deeply missed. 
 
Doug Parrott is survived by his wife of 31 years, Christine Petzar of Riverside, 
CA; son Kirk Parrott (Dina) of Yuba City, CA; daughter Elizabeth Parrott 
(Michael) of Concord, CA; stepdaughter Elena Ambriz (Jose) of Riverside; and 
their families—nine grandchildren and seven great-grandchildren. He also 
leaves a brother-in-law, John Cochran of Hamilton, NY, and numerous nieces 
and nephews in New York and Connecticut. He was predeceased by his parents, 
William C. and Helen Morris Parrott; his brother, W. Clinton Parrott; his sister, 
Ann Cochran; and his first wife, Anne Elder Parrott. 
 
Prepared by Melissa M. Wilcox with input from from Christine Petzar, Kirk 
Parrott, Elizabeth Parrott, Melissa M. Wilcox 

Sources: 
https://www.sbl-site.org/assets/pdfs/DougParrottAcademicObituary.pdf 
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In Memoriam 
 

Harry W. Green II 
Professor of Earth Science 

UC Riverside 
March 13, 1940 – September 22, 2017 

 

 
 

 
Distinguished Professor of the Earth Sciences, and Distinguished Professor of the 
Graduate Division, Harry Green died on September 22, 2017, at the age of 77. He 
is survived by his wife Manuela Martins-Green, also a professor at the University 
of California, Riverside, as well as his children and grandchildren.  
 
Born on April 13, 1940, Harry grew up in Colorado but sought graduate study in 
geology at the University of California, Los Angeles, where he graduated with a 
Ph.D. with distinction in 1968. Harry then conducted postdoctoral work at Case 
Western Reserve University prior to joining the faculty at the University of 
California, Davis as Professor of Geology in 1970. Over the next 22 years, Harry 
performed many functions in the department and the campus, including being 
Chair of his department (1984-88), prior to moving to UC Riverside in 1992. 
 
During his years in the UC system, Harry’s groundbreaking research established a 
field of experimental rocks deformation at high pressures and high temperatures 
to bridge deep earth processes such as mineral phase transformations, fluid-solid 
matter interactions and earthquakes. He, together with colleagues and graduate 
students, advanced this work by using acoustic emissions to “hear” seismic events 
in laboratory experiments. Harry was known as an outstanding collaborator across 
disciplines and technologies throughout the world.  In 1995-2010 he extended his 
rock deformation knowledge to a new field of ultra-high pressure metamorphism 



 

 

related to deep subduction of crustal materials and continental plate geodynamics. 
He was a generous scientist, who through his academic career, never stopped 
surprising us by demonstrating how “small things” may trigger large challenges in 
our understanding of the Earth’s dynamics responsible for lithospheric plate 
movements, seismic activities and deep subduction zone processes. His research 
culminated in over 150 papers in high impact scientific journals including many of 
them published in Nature and Science. 
 
Harry served the research community widely, including Chairman of the Executive 
Committee of the Consortium for Materials Properties Research in Earth Sciences 
(COMPRES), President of the Tectonophysics Section and member of the 
Governing Council in the American Geophysical Union (AGU), co-founder of the 
Gordon Research Conference on Rock Deformation, and as an elected Fellow of 
the Mineralogical Society of America, the AGU and the American Association for 
the Advancement of Science. Harry was awarded the Bowen Award from AGU in 
recognition of his outstanding contributions to the fields of volcanology, 
geochemistry, and petrology and the Roebling Medal (the highest award of the 
Mineralogical Society of America) for scientific eminence as represented primarily 
by publication of outstanding original research in mineralogy. Posthumously, the 
2018 Louis Néel Medal was given to Harry by the European Geophysical Union for 
his outstanding achievements in geology and geophysics. 
 
Harry served the University of California in many capacities. He was hired at UCR 
as Director of the Institute of Geophysics and Planetary Physics (IGPP), chaired 
the Department of Earth Science, and became Vice Chancellor for Research, 
serving with distinction for 5 years. Harry served the Academic Senate by chairing 
the Committee on Undergraduate Education, sitting on the Committee on 
Academic Personnel (CAP) at Riverside, and chairing UCAP at the State-Wide 
Senate for two years. He also served multiple times on the committee that selects 
the Faculty Research Awardees.  His legacy was not only a commitment to shared 
governance but also in helping to change diversity review criteria (APM210-1.d) to 
become more inclusive and broaden participation and success of diverse colleagues 
and students. For his service, he received the Distinguished Campus Service 
Award.   
 
Harry was an inspiration educator who emphasized critical thinking. He received 
the Faculty Research Lecturer Award (2003), the highest award bestowed upon 
the faculty at UC. In addition to his graduate courses such as a graduate seminar 
in Ultrahigh Pressure Metamorphism and Stress and Deformation, he taught 
Mineralogy, Petrology, and Structural Geology for undergraduate students.  In 
2003 he inaugurated a Journal Club on Earthquake Physics that met once per week 
throughout the year and continues to this day.   
 
Harry is survived by his wife, children and grandchildren. He was a caring 
wonderful husband, father and grandfather. He will be remembered as well for his 
mentorship of numerous students, postdocs, and junior colleagues. We will all 
miss him immensely.  



 

 

 
Contributors:  
 
Prepared by Manuela Martins-Green, Larissa Dobrzhinetskaya, David D. Oglesby. 
Edited by Paul Nabity. 
              
Sources: 
https://geology.ucdavis.edu/people/inmemoriam/green 
https://eos.org/articles/harry-w-green-ii-1940-2017 



 
 

 
In Memoriam 

 
Kenneth Willard Cooper 

Professor of Biology, Emeritus 
UC Riverside 

1912-2005 
 

 
Kenneth W. Cooper, a world-class biologist, with a rare intellect that examined all 
matters in an original and penetrating way, often with such gusto that it was like 
being subjected to a cavalry charge, died January 8, 2005. Born in Flushing, NY 
on November 29,1912, Ken, from his youth, was an accomplished entomologist. 
Initially fond of beetles, he later acquired an intense interest in Hymenoptera 
(especially Megachilidae) and during his last years took up an interest in 
Hemiptera.  
 
In his academic career, Ken was a first-rate geneticist and cell biologist; with 
exceptionally high standards for himself, as well as for others. As a graduate 
student at Columbia University, he chose Franz Schrader, a rigorous scholar in 
cell biology, as his doctoral mentor "because he was the only professor who would 
not give me an A in his course". Schrader in tum, following his own dictum that 
unusual cells reveal overlooked important features, urged Kenneth to study cell 
division in the eggs of a grass mite Pediculopsis graminum. Not fazed by the 
literature describing their sole habitat in Europe, Kenneth proceeded to find the 
mites in his own mother's back yard in Flushing. His doctoral thesis described 
their most unusual chromosomes and the fibers that led them apart in mitosis. 
Later, as an Associate Professor at Princeton University, he would mentor only 
one student as a PhD candidate, Shinya Inoue. 
 
In 1937, At Columbia University, Ken met and married. Ruth, nee Snyder. Ruth 
born, on December 13, 1913, was also an accomplished biologist. She acquired a 
BA degree with very high honors from Barnard College in1935 and an MA in 1937 
and PhD in 1943 from Columbia University. Ruth was content, as many women 
biologists of her generation were, to remain a research associate all her life. Yet 
before and after devoting her life to bringing up their children for nearly 18 years, 
she made original contributions in fields ranging from immunological 
embryology to cell biology. Ruth died on August 8, 2007. 
 
After a brief stint at the University of Rochester, the Coopers arrived at Princeton 
University in 1939, where Ken taught advanced courses in cytogenetics and cell 
biology. In the breaks during their 13 years at Princeton, the Coopers, together 
with Franz and Sally-Hughes Schrader and Francis Ryan (Ruth's PhD mentor) 
would head off to Panama and Costa Rica to observe and collect unusual insects. 
In 1944 and l945 they took two half-year sabbaticals at the California Institute of 
Technology where Ken was a John Simon Guggenheim Memorial Foundation 



 
 

Fellow. The summers of 1946 to1948 were spent at the Marine Biological 
Laboratory in Woods Hole, MA. 
 
In 1949 and 1950 Ken and Ruth adopted two very young babies, a boy, Geoff, and 
a girl, Tera. In 1952, the Coopers moved to the University of Rochester for the 
second time in their lives. They left Rochester for Gainesville, FL in 1957 to free 
their young son Geoff from strep throat, too common in Rochester. After two 
years at the University of Florida, where Ken was the first Distinguished 
Graduate Research Professor, they left Gainesville in order not to bring up their 
children in an area where the Ku Klux Klan was still burning crosses. They 
headed north to Dartmouth College, New Hampshire, where a Rockefeller 
Foundation panel had recommended the development of a basic science medical 
school. Ken helped to transform the Dartmouth Medical School curriculum from 
a 2-year to a full 4-year program. When the cold climate contributed to Ruth's 
suffering from ECHO virus infection and Reynaud's symptom, the Coopers left 
for warmer California.  
 
At UC Riverside, Kenneth was appointed an above-scale Professor for 1967-1981, 
while Ruth became a Research Associate in Ken's lab and worked on mitosis in 
the grass mite, Siteroptis graminum. Ken’s primary teaching responsibility was 
an undergraduate course on chromosomes. As an emeritus Professor, Ken re- 
immersed himself until his death in 2005 in his life-long love of entomology. In 
retirement, the Coopers enjoyed their trips to the desert collecting wasps and 
beetles, and Ruth continued to take outstanding photographs of desert plants. In 
1993, Kenneth named a rare and beautiful bee (Holcopasites ruthae), in Ruth's 
honor  
 
G.R. Ballmer, Chair  
John Tyler Bonner  
Shinya Inoue 
Leonard Nunney 
 



In Memoriam 
 

Marguerite “Margie” Rowland Waller 
Professor of Comparative Literature & Language and 

Gender & Sexuality Studies, Emerita 
UC Riverside 

1948-2020 
 

 
 

Professor Emerita Marguerite (Margie) Waller passed away on March 11, 2020, 
after a brief battle with cancer. She was 71 years old.  
 
Born in Nyack, New York, on March 16, 1948, Margie grew up mostly in 
Indianapolis. Upon graduating from high school, she was featured on the cover of 
Seventeen magazine as a National Merit Scholar. She earned a coveted place in 
Cornell University’s join B.A and Ph.D. program, and she earned her B.A. in 1969 
Cornell. She decided to venture onward for her PhD, and earned her PhD in 
Comparative Literature at Yale in 1974.  
 
Professor Waller joined the faculty of Amherst College in 1974, transitioning from 
a period of student activism to one of professorial insurgence by virtue of being 
an unapologetically brilliant woman in traditionally male spheres. She remained 
at Amherst until 1990 when she moved to the University of California, Riverside 
(UCR), where she taught in the Departments of Comparative Literature & 
Languages and Gender & Sexuality Studies until she retired in 2018. She directed 
UC Rome Study Center in 2007-08 and remained interested and invested in 
international education and Italian film and culture.  
 
Professor Waller was an innovative scholar and a passionate teacher and 
colleague. Her Fulbright sojourns in Italy, France, and Hungary made her a 



committed internationalist with a particular interest in Italian literature and 
cinema. On her way to obtaining her Ph.D. at Yale, Margie spent a year studying 
at the University of Florence, an experience that sparked her life-long love of Italy 
and its culture, and her enduring scholarly engagement with the writings of 
Dante and Petrarch began. Simultaneously, she became attuned to the influences 
of contemporary French theory. Her interest in emerging theoretical discourses 
eventually infused her dissertation on Petrarch, as well as her subsequent 
monograph, Petrarch’s Poetics and Literary History (University of 
Massachusetts Press, 1980), which drew explicitly on the deconstructive 
approach of Paul de Man and other contemporary theorists. Margie’s ability to 
bring literary texts, theoretical paradigms, and interpretive frameworks shaped in 
strikingly different historical or cultural contexts into conversation with each 
other was to become one of the most consistent features of her interdisciplinary 
scholarship throughout her career.  
 
Margie’s scholarly interests in film also led her to approach film from many 
angles. She also took summer courses in film production to develop a clear 
understanding of the technical and material elements at the basis of film 
language. She eventually produced, shot, and edited a small number of video 
documentaries. Among these was the 15-minute video essay Snapshots: Citizens 
Without Shelter (1996) on the effects and implications of homelessness in Santa 
Monica. 
 
At the center of Margie’s decades-long engagement with Italian cinema was her 
scholarship on Federico Fellini, the twentieth-century Italian filmmaker who is 
widely regarded as one of the most influential filmmakers in the history of 
cinema. She edited two key volumes that employed a range of contemporary 
critical filters, such as semiotic, psychoanalytical, feminist, and deconstructionist, 
to analyze Fellini’s films: The Wiley Blackwell Companion to Federico Fellini 
(2020, coeditors F. Burke & M. Gubareva) and Federico Fellini: Contemporary 
Perspectives (2002, co-edited with F. Burke). Her papers appeared in a wide 
range of journals and books, including International Feminist Journal of 
Politics, Diacritics, and Women & Performance. She also published a number of 
pieces in Italian outlets. Margie’s approach was grounded in an 
examination of the processes of signification embedded in film texts and the 
political stakes that emerged in each case. Over the years, her critical apparatus 
grew increasingly expansive and intersectional, embracing not only Deleuzian 
and deconstructive influences, but also feminist, postcolonial and decolonial 
frameworks. Her commitment to postcolonial frameworks led her to co-edit 
Postcolonial Cinema Studies with Sandra Ponzanesi (2012).  
 
Always seeking to bridge scholarship and activism, Professor Waller co-organized 
three international feminist conferences and a Project at the UC Humanities 
Research Institute resulting in three edited volumes: Frontline Feminisms: 
Women, War, and Resistance (2000, coedited with J. Rycenga), Dialogue and 
Difference: Feminisms Challenge Globalization (2005, coedited with S. Marcos), 



and The Wages of Empire: Neoliberal Policies, Resistance, and Women's 
Poverty (2007, coedited with A. Cabezas and E. Reese).  
 
In 2019, Margie returned to Cornell to dedicate a memorial to honor the nine 
students and a faculty member killed in a dormitory fire in April, 1967. Her and 
her roommate's quick actions forming a makeshift rope saved the lives of several 
others during the fire.  
 
Margie served as the Chair of the Department of Gender & Sexuality Studies at 
UCR and as a founding member and Chair of the program in Women’s Studies at 
Amherst College. Professor Waller was instrumental in designing UCR’s 
innovative interdisciplinary undergraduate major in Sustainability Studies, the 
first major of its kind. The Sustainability Studies program, housed in the 
Department of Gender & Sexuality Studies, reflects her deep concerns over 
environmental degradation and her commitment to bringing feminist 
perspectives and knowledge to bear on key issues of sustainability, such as 
climate change.  
 
At UCR, Margie taught courses in introductory Gender & Sexuality Studies, as 
well as upper-division courses on Italian film and literature and transnational 
feminist film, among others.  In her final years at UCR, she taught about gender 
and sustainability in the innovative Sustainability Studies curriculum she was 
integral to creating. As an interdisciplinary scholar and teacher, her work 
inspired students in many fields. 
 
Professor Waller is survived by her daughter Lea, sisters Susan Cope and 
Elizabeth Zee, brother Donald Waller, nieces M. Meredith Masters, Katherine 
Zee, Mia Zee, Luella Allen-Waller, and Cora Allen-Savietta, as well her great-
niece Lennox and great-nephew Lukas. Her parents and her brother Richard 
predeceased her. 
 
This statement is adapted from several sources, including Áine O’Healey’s tribute 
published in California Italian Studies, a remembrance shared by the Dean of the 
College of Humanities and Social Sciences at UCR, and an obituary available at 
www.legacy.com. Katja M. Guenther combined and edited these sources with the 
input of Sherine Hafez and Jeff Sacks.  



In Memoriam  

Robert F. Luck 
Professor of Entomology, Emeritus 

UC Riverside  
1941 - 2020 

 

 

Robert F. Luck, Professor of Entomology, Emeritus, University of California, Riverside, 
internationally known for his research on biological control of citrus pests and the basic 
science underpinning biological control, passed away on September 6, 2020, in Santa 
Rosa, California. His leadership and pioneering research in citrus pest management 
were based on an in-depth understanding of the ecology and behavior of pest insects 
and their natural enemies. He stressed the importance of observing insects in the field 
and often disappeared from campus exclaiming, “Somebody has to do the field work!” 
The results from his research enabled him to make informed decisions about optimizing 
pest management strategies. Consequently, his advice and collaboration were sought 
constantly by colleagues, students, and agricultural producers eager to apply the 
principles that he had discovered. Professor Luck had the valuable ability to operate as 
both a fundamental and practical scientist, delving into the causes as well as 
consequences of pest outbreaks. 

Bob Luck was born in 1941 in Vancouver, Canada, and his family moved to Salinas, 
California in 1946. During his youth in Salinas, his love of nature was enhanced by his 
years in the Boy Scouts, where he became an Eagle Scout. He attended the University of 
California, Berkeley (UCB), earning a B.S. degree in Forestry in 1964. Under the 
direction of Professor Don Dahlsten at UCB, he completed a Master’s degree in 
Entomology in 1966. Because he had enrolled in the Reserve Officers Training Corps 
(ROTC) to finance his studies, he was required to serve in the U.S. Navy following his 



M.S. degree. He did his service on two ships, starting as an Ensign before being 
promoted to Lieutenant. Upon leaving the military, Bob obtained his Ph.D. in 
Entomology with Professor Dahlsten at UCB, working on various species of scale insects 
in the pine forests of California's Lake Tahoe area. Shortly after completing his Ph.D. in 
April 1973, he accepted a position in the Department of Entomology, Division of 
Biological Control, University of California, Riverside (UCR). There he continued his 
work on forest pests until the 1980s, when he initiated studies on insect pests of citrus. 

During the next decade, Professor Luck conducted detailed laboratory and field studies 
on various parasitoids that attacked different scale insect species in citrus. This work 
shed light on the relationship between the size of a parasitoid's host and the sex ratio of 
the parasitoid’s offspring, and between female wasp size and their effectiveness in 
biological control, along with numerous other host-parasitoid relationships that affected 
the ability of parasitoid wasps to suppress pest populations. He became an expert in 
designing experiments to determine optimal parasitoid release rates, and to monitor the 
impacts of parasitoids and predators. He applied this fundamental knowledge to 
develop integrated biological control systems for citrus production in California's 
Central Valley. His novel management methods were used to control a suite of citrus 
pests with natural enemies.  

In 1992, Bob hosted Professor Joop van Lenteren from Wageningen University in the 
Netherlands for a sabbatical. Joop still remembers how Bob explained to growers in 
clear and straightforward terms how biocontrol works, and how he spoke very 
effectively about biocontrol and integrated pest management (IPM) at grower meetings, 
emphasizing the negative effects of most insecticides on natural enemies. He initially 
received a rather lukewarm response, with comments like “biocontrol was kind of a 
religion and did not really work”. At one meeting, a rather aggressive grower strongly 
advocated the need for extensive use of pesticides, but surprisingly, allowed Bob to 
conduct a biocontrol and IPM experiment in his fields. The experiment was successful, 
converting the grower into an enthusiastic user and promoter of IPM practices. When 
Joop accompanied Bob on a visit to the grower, the convert immediately started telling 
this supposedly naïve guest from Holland how important Bob’s work was for the 
growers in California and worldwide! Overall, Bob impressed Joop with his careful, 
friendly, and personal approach to working with growers and extension agents in 
developing a citrus IPM system that was both ecologically sound and economically 
feasible. 

Professor Luck continued this important work during the 2000s, enhancing the 
biocontrol system by studying additional pests, such as soft scales, that are common in 
Central Valley citrus. In appreciation of his contributions, the California Citrus Quality 
Council presented him with the prestigious Albert G. Salter Memorial Award in 
recognition of his significant discoveries that benefited California citrus growers and the 
Citrus Research Board over several decades. For his advances in the basic science of 
biological control, he was named Distinguished Scientist for the Year in 2003 by the 



International Organization of Biological Control-Nearctic Regional Section, and elected 
as an Honorary Member of IOBC Global in 2005. 

Professor Luck's pioneering work on the practical use of natural enemies in 
augmentative biological control led to collaborations with several other scientists who 
wanted to increase the long-term effectiveness of natural enemies. His colleague 
William Murdoch of the University of California, Santa Barbara, showed that the 
coexistence of scale insect populations with their parasitoid complexes was partially 
driven by the existence of habitat refuges where scales were not attacked by their 
parasitoids. Allied to his applied research, he conducted fundamental studies on the 
determination of parasitoid offspring sex ratios, using Aphytis and Trichogramma spp. 
wasps as models. Several important fundamental discoveries in collaboration with 
Professor Len Nunney at UCR resulted in extension of the local mate competition 
theory. Involvement of bacteria in causing parthenogenetic reproduction in parasitoid 
wasps was elucidated with his Ph.D. student Richard Stouthamer. Elegant field 
experiments with another graduate student, David Kazmer, demonstrated the 
importance of size in determining the fitness of male and female wasps in the field. 

Professor Luck’s talent and leadership in biological control was recognized both in the 
U.S. and globally. In 1989, he co-organized the “Vedalia Symposium of Biological 
Control: A Century of Success” at Riverside, California, the “International 
Entomophagous Insects Workshop” at Lake Arrowhead, California and the 
“International Symposium on Biological Control Implementation” at McAllen, Texas. 
He also assisted in establishing the USDA, APHIS National Biological Control Institute 
in Washington, DC that year, and served on the first User Advisory Panel. He was 
invited in 1995 to co-chair the biannual meeting of the International Organization for 
Biological Control Working Group on Quality Control of Mass-Reared Arthropods at 
Santa Barbara, California. He also traveled widely to expand his research in classical 
biological control, collecting natural enemies in Pakistan and China, and engaged in 
highly productive sabbaticals in Australia, and with Professor van Lenteren at the 
University of Leiden and at Wageningen University in the Netherlands. Professor Luck 
also maintained long-term collaborations with Professor David Rosen in Israel, and 
Professor Masami Tagaki in Japan. 

Professor Luck was an exceptionally engaged and approachable research program 
leader, and well known as an enthusiastic educator and mentor of graduate students. 
During his career, several Staff Research Associates provided technical support and 
were true partners in his research. These included Glenn Scriven in the 1970s and 
1980s, and Lisa Forster from the 1980s onwards until he retired from UCR in 2011. 
During his career, he graduated five M.S. and nine Ph.D. students, and mentored 
numerous postdoctoral scholars. He often interjected a good pun or joke to make his 
instruction informal. He always imparted his knowledge to graduate students without 
condescension and was willing to discuss virtually any subject, but his favorite was any 
aspect of biological control. During his career he mainly taught graduate courses 
including Advanced Biological Control, Advanced Population Ecology, and the popular 



undergraduate course Natural History of Insects. Bob did not limit his interactions to 
his own students, rather he often spent time discussing research ideas and problems 
with graduate students throughout the Department. He often stayed in touch with 
graduate students long after they completed their degrees, and even periodically 
contributed to their work. Over the years, he supported 20 of Professor Stouthamer’s 
M.S. students from Wageningen University when they came to conduct field studies on 
parasitoid wasps in the Mojave Desert. Professor Luck’s M.S. students included Susan 
Opp, David Goodward, Bai Baorung, Jeff Honda, and Shannon Kirshtner and his Ph.D. 
students were Devin Carroll, Hannah Nadel, Thomas Unruh, Dicky S. Yu, Richard 
Stouthamer, David Kazmer, Jeff Honda, Celso Hohmann, and Apostolis Kapranas. He 
authored 97 scientific journal articles and 17 book chapters from 1967 to 2012. His 
publications have been cited over 4,700 times (Web of Science Sept, 2020) in the 
scientific literature. Often, the illustrations in these papers were created by his wife, 
Nancy, who was a technical illustrator at UCR. 

Bob and Nancy enjoyed living in northern California and never expected to remain in 
Riverside throughout his entire career. After Bob's retirement, they returned north, 
settling in Santa Rosa in the Sonoma Valley. Bob is survived by his wife of 55 years 
Nancy, their two daughters, Stephanie and Andrea, his son-in-law Philippe and two 
grandchildren, Antoine and Sylvie. 
 

Prepared by Richard Stouthamer with assistance from Jocelyn Millar, Joop van 
Lenteren, Norm Lepla, Marshall Johnson, and Lynn LeBeck. 

 



In Memoriam 

Robert Kenneth Soost 
Professor of Genetics, Emeritus 

UC Riverside 
November 13, 1920 – March 8, 2009 

 

 
 
Dr. Robert K. Soost, Professor Emeritus in the Department of Botany and Plant 
Sciences, died on March 8, 2009.  He was 88. 
 
Dr. Soost was internationally known for his work in citrus breeding. His research 
included a focus on nuclear embryony and the cytology of citrus, and he was considered 
a world authority on citrus genetics and breeding. He consulted in other countries, 
trained visiting scientists from foreign nations, and spoke at international conferences. 
Dr. Soost and colleague, Dr. James Cameron, developed the Oroblanco and Melogold 
grapefruits, which were patented by the university in 1981 and 1986 respectively and 
received wide distribution among California growers, and the Pixie and Gold Nugget 
mandarins. The Pixie has become a favorite for backyard planting, while the Gold 
Nugget, which was released in 2000, was both seedless and had exceptional sweetness 
and flavor. 
 
Born on November 13, 1920, in Sacramento, Dr. Soost attended Sacramento Junior 
College, and in 1942 graduated from UC Berkeley. He served in the Army Signal Corps 
during WWII. In 1949 he earned his Ph.D. in plant genetics from UC Davis. Dr. Soost 
was a member of Phi Beta Kappa and Sigma Xi, and a Fellow of the American 



Association for the Advancement of Science and the American Society for Horticultural 
Science. 
 
Dr. Soost joined the staff of the Citrus Experiment Station in 1949 as a junior geneticist. 
In 1961, seven years after the Riverside station had turned into a university, he was 
named to a teaching post and now bore the title Associate Professor of Genetics and 
Associate Geneticist; he reached full rank three years later. His major teaching 
contribution was an undergraduate course in Plant Breeding. In 1968 he was appointed 
chair of the Department of Botany and Plant Sciences, a post he held for the next seven 
years. His service work did not end with his chairmanship. An Academic Senate 
colleague once estimated that Dr. Soost “must have spent about 2-3 days every week 
during the academic year on committee duties,” going on to rank him “among the best 
[committee] chairs I have ever served under.” During one year (1977-78) Dr. Soost 
served on 24 committees, chairing 4 of them. He continued his active life after he and 
his wife, Jean, moved to Inverness, California. Dr. Soost was an honored Fellow of the 
California Native Plant Society and a dedicated volunteer researcher with the Pt. Reyes 
National Seashore rare plant monitoring group. 
 
Dr. Soost was survived by his wife of 59 years, Jean Soost of Inverness, daughters Anita 
Soost, Janet Clinton, and Elaine Soost, and four grandchildren, Stacy Clinton, Brian 
Clinton, Soquel Schafer, and Simon Schafer. 
 
Compiled from various sources by Darleen DeMason. 



 
In Memoriam 

 
Victor H. Goodman 

Associate Professor of Botany, Emeritus 
UC Riverside 

1918-2011 
 
 
Victor H. Goodman, a botanist and founding faculty member of UCR’s College of 
Letters and Science, died in May 2011. He was hired in 1954, shortly after the 
UCR campus was established in its present location. Victor was the first botanist 
hired by UCR’s Division of Life Sciences, which later became the Department of 
Biology. He subsequently joined the Department of Botany and Plant Sciences, 
retiring from that department in 1979. 
 
Victor was born November 11, 1918, in Kansas City, Missouri, where he spent his 
youth and attended elementary and high school. From 1938 to 1940 he attended 
junior college in Kansas City where he specialized in the arts. He served as a 1st 
Lieutenant in the US AAF from 1942 to 1946, after which he entered college at the 
University of Missouri-Columbia, graduating in June 1947 with an A.B. with 
distinction in Botany. From 1947 to 1951 Victor was a Graduate Assistant in 
Botany at Cornell University in Ithaca, New York, where he obtained a Ph.D. in 
Plant Physiology. After graduation he joined the Agricultural Experiment Station 
at Mississippi State College as an Associate Physiologist, where he published two 
papers on the effect of the growth regulator 2,4-D on cotton yield, seedlings, and 
plant injury.  
 
Victor joined UC Riverside division of Life Sciences in January 1954 as an 
Assistant Professor of Botany, where he published additional papers on the effect 
of growth regulators on cotton; he also published a paper in Plant Physiology 
with Professor Randolph T. Wedding on the influence of temperature on 
respiration of cotton leaves. In his career as a faculty member, Victor became an 
expert on lichens and amassed an extensive photographic documentation of 
lichens in the Riverside area. He taught a variety of courses in botany, including 
plant anatomy, plant morphology, nonvascular plants, plant physiology and field 
botany. Victor was promoted to Associate Professor in 1959 and in 1974 became 
an Associate Professor of Botany in the newly formed Biology Department. In 
1978 he transferred to the newly formed Botany & Plant Sciences Department.  
 
At UC Riverside Victor served as Acting Chair of Life Sciences, Director of the 
Summer Session, and Undergraduate Adviser for 500 Biology majors. He also 
served on the Teaching Committee in Biology and the College Executive 
Committee and chaired the Academic Senate Committee on University 
Extension. Professionally he was a member of the American Society of Plant 
Physiology, Botanical Society of America, International Society of Plant 



Morphologists, Southern California Botanical Society, and Western Society of 
Naturalists. 
 
With the establishment of the UCR College of Letters and Science in 1954, the 
need for a botanic garden was evident from the beginning. Faced with the 
prospect of teaching botany, Victor was concerned about how little he knew about 
the flora of the west, and the Riverside area in particular. Having been raised in 
Missouri and educated in Missouri and New York, he realized that without access 
to a nearby botanic garden his teaching and research programs would be limited. 
Accordingly, among his first acts in 1954 was to propose that the Division of Life 
Sciences establish a botanic garden, preferably nearby. His proposal was 
supported wholeheartedly by Professor Herman Spieth, a zoologist and then 
Chairman of the Division. 
 
Victor was instrumental in having 40 acres on the east side of campus set aside as 
the Life Sciences Experimental Area. In 1954 UCR hired Frank Vasek, a new 
Ph.D. in plant taxonomy from UCLA, to share the teaching load in botany, 
particularly field botany. Frank was subsequently appointed the first Director of 
the UCR Botanic Gardens in 1962. Victor and his wife Marjorie lived close to 
campus and cherished the nearby location of the Gardens, which would flourish 
as UCR’s Botanic Gardens and only living museum.  
 
Marjorie Goodman was also actively engaged in the early years of the UCR 
campus. She founded, organized and directed the UCR Bookstore in the student 
union. Her education in Humanities and Geology served her well as she 
coordinated campus requirements for published materials across all the liberal 
arts and science divisions and departments. Marjorie died in January 2012. 
 
Following the death of the Goodmans, UCR learned of their bequest of $1.3 
million to support the UCR Botanic Gardens. Victor and Marjorie were both 
longtime supporters of the Gardens. This bequest was used to establish the Victor 
and Marjorie Goodman Endowment for the Botanic Gardens, which helps 
maintain the much-loved Gardens in perpetuity. 
 
Jodie S. Holt, Professor Emeritus and Director UCR Botanic Gardens, Chair 
J. Giles Waines, Professor Emeritus and Former Director UCR Botanic Gardens.  

about:blank
about:blank


 

 

In Memoriam 

Wilbur (Bill) Waldo Mayhew 
Professor of Biology Emeritus  

UC Riverside  
1920 – 2014 

 

 
Emeritus professor Wilbur (Bill) Waldo Mayhew died on September 19, 2014 at 
age 94. He was followed in death by his wife Corinne in 2019 and is survived by 
three children – Bruce, Betty, and Bill. One of the ten founding faculty of the 
University of California, Riverside’s Biology Department, Bill was hired in 1954 
and retired in 1989.  
 
Although Bill was born in Yoder, Colorado on March 17, 1920, he considered 
himself a California native because his family moved first to Stockton when he was 
a year old. In this rural setting, Bill developed a love of animals and nature that his 
friends called him “Bugs”. 
 
In 1940 Bill obtained an A. A. degree in science from Modesto Junior College and, 
wanting a break from school, joined the U. S. Army Air Corps (now the Air Force) 
to put aside money for further education.  He was assigned to the 88th 
Reconnaissance Squadron of the 7th Bombardment Group and served as a ball-
turret gunner on B-17s and B-24s during World War II and was involved in 
missions throughout Asia and North Africa until his plane was shot down over 



 

 

Sicily and crashed on Malta in 1943. Spared further combat duty because of his 
wounds, he served as a gunnery instructor “back here in the States” until the end 
of the war in 1945. Dr. Mayhew was honored for his service during the war with a 
Distinguished Flying Cross, Air Medal, Purple Heart, and Presidential Unit 
Citation with two oak leaf clusters. He formed close friendships with other 
members of his squadron and was the photo editor for books recounting the history 
of the 7th Bombardment Group from 1918 to 1995 (Mayhew 1998; Dorr 1996). 
 
While a gunnery instructor, Bill discovered to his surprise that he enjoyed teaching 
and found it a worthy endeavor—“We were helping to protect the lives of those 
young fellows”.  With his newly found passion for teaching, he decided to continue 
his education after the war. With GI Bill support, he studied zoology at the 
University of California, Berkeley, receiving an A.B. in 1948, an M.A. in 1951, and 
a Ph.D. in 1953 under the tutelage of A. Starker Leopold, son of conservationist 
Aldo Leopold and himself an eminent advocate for wildlife conservation in 
California. With that pedigree, it is no surprise that Bill later became a tireless force 
for the protection of natural lands as outdoor laboratories for research and 
teaching. 
 
“Jobs were extremely rare” when Bill graduated from Berkeley in 1953 and he’d 
“look in the want ads for a shoe salesman and all sorts of things to see if I could get 
a job.” He heard “through the grapevine” that Riverside was soon going to host a 
new campus and submitted an application.  While waiting to hear, he worked in 
the UCLA Department of Nuclear Medicine and Radiation Biology on projects that 
investigated the effects of Strontium-90 on living tissue and periodically visited 
Riverside to check on the status of his application.  He said that when he got the 
call offering him a position at Riverside he was “so glad … I left the ground about 
that far [gesturing]” because “that radiation biology was not my cup of tea”.  
 
Bill was initially hired as an instructor to teach parasitology (the positions of the 
founding faculty became tenure-track later on), but in those days Riverside was 
essentially a small liberal arts school that focused on teaching —“the Swarthmore 
of the UC system”— and faculty wore many hats. Bill taught a variety of subjects in 
vertebrate biology, but was best known for his field classes, which some students 
credit with completely changing the course of their lives. With weekly overnight 
field trips that logged a thousand miles a semester on university vehicles, he 
introduced thousands of students not only to the habitats of Southern California 
and how resident animals managed to thrive there, but to the joys of field work and 
camping misadventures.  “The [difficult] field trips… were the ones you would hear 
the students … bragging to their friends about…. [They] seemed to really enjoy that 
kind of life. … I had waiting lists at times”.   
 
The field classes reflected Bill’s research interests in ecophysiology and natural 
history.  His doctoral work explored the relationship between precipitation and 
nesting success of ducks, and he went on to explore seasonal patterns of migration 



 

 

and reproduction in Cliff Swallows, and effects of environmental conditions on 
reproduction and growth of a variety of desert lizards and amphibians.   

Bill soon grew concerned about the disappearance of wild lands during the post-
war California growth spurt. “On these field trips,” he said, “I would go out to 
various locations [with] the students. The next year I would go out and a house or 
a subdivision had been built there.” UCLA professors Mildred Mathias and Ken 
Norris had the same experience and concern, and together the three decided, “We 
had to have some places where we would be able to go back time and time again.”  
Bill jumped whenever opportunities to protect land for research and teaching 
offered themselves.  In 1958 he encouraged Philip Boyd to donate two and a half 
sections of land for what became the Boyd Deep Canyon Reserve (and had to argue 
to skeptical laboratory-oriented UCR faculty that it was worth accepting!), and in 
1963 he obtained 160 acres of land from the Bureau of Land Management in the 
Box Springs Mountains (where the big “C” above UCR is located). 

In 1963, after seven parcels had been given to UC (including the two that Bill 
Mayhew had secured), Ken Norris went to University of California President Clark 
Kerr to request that a system of natural reserves be established.  Kerr was favorably 
inclined and established a committee with representatives from each campus – Bill 
was Riverside’s representative – to draw up a specific plan, which the Regents 
approved in 1965. By that time Bill had decided that he “could do biology much 
more good by going out and saving land for other people” than to publish “two or 
three more papers. … So, when I finally got my [associate] professorship [with 
tenure] in 1969, from then on is when I really went after land.”   

And that he did.  Bill served as director of the UCR-administered reserves from 
1969 to 1990, and was indefatigable in searching out properties, evaluating them, 
and cultivating prospective donors.  Through his efforts Riverside, the smallest of 
the UC campuses, administered more reserves than any other campus when he 
retired.  Bill was sometimes accused of “wanting to [be able to] walk on university 
land from the Mexican border to the Oregon border.”  But the land evaluation 
process was logical enough: “What we were trying to do was get a representative of 
every habitat that occurs in California so that the students and faculty would be 
able to work with any of the habitats that are in the state.” 
 
Not only did Bill work to acquire lands, he also logged in countless “sweat equity” 
hours to maintain them; traveled to Berkeley to “rattle the cages” of administrators 
to shake loose operating funds and staff salaries; tirelessly took new faculty and 
other visitors on field trips to promote research and class use of reserves; and, 
together with his wife Corinne, endowed a fund to support graduate research at 
Boyd Deep Canyon Reserve. 
 
Why was Bill Mayhew so successful?  In the words of his comrade-in-arms Ken 
Norris, “What Bill does is so simple. He radiates a transparent honesty that draws 



 

 

everyone into his plans. He is such a simple guy himself that there is no one he 
can’t talk to, one on one, with no suspicion to sweep away.”  Perhaps because of his 
wartime experiences working in a team, his homespun manner, and his infectious 
optimism and humor, Bill had a knack for getting diverse interests to find common 
ground and come together to find solutions to conservation problems. 
 
Bill received several honors in recognition of his contributions to land conservation.  
In 1983 he was the first recipient of the Aldo Starker Leopold Conservation award 
from the California chapter of The Nature Conservancy.  He received the George B. 
Fell Award from the Natural Areas Association in 2003. In 2014 an anonymous 
donor endowed the Wilbur W. Mayhew Chair in Geo-Ecology to lead UCR’s EDGE 
Institute in research to find solutions to pressing environmental challenges.  Dr. 
Marilyn Fogel became the first Mayhew Chair in 2017. 
 
But these awards do not do justice to Bill Mayhew’s legacy.  The state of California, 
the University of California, and the field sciences owe him an enormous debt of 
gratitude for persisting, as he often advised others to do in one of his 
“Mayhewisms”: “If you can’t make it in one jump, jump twice”.  Those of us who 
had the privilege of accompanying him in the field and sharing his vision can only 
say, “Thank you, ‘Bugs’ (aka ‘Uncle Dudley’, ’Wild Bill’, ‘Wild Willy Wahoo, or 
‘Willy Mildew’) —You shot him out of the saddle!” 
 
Prepared by EEOB faculty David Reznick and Kimberly Hammond, and emeritus 
faculty Mary V. Price and Nickolas M. Waser with quotes from Dorr (1996) and 
Mayhew (1998) Pictoral History. Edited by Paul Nabity.  
 
 
                
 
Links 
 
Transcription of Oral History Interview with Wilbur M. Mayhew:   
https://ucrhistory.ucr.edu/mayhew.htm 
https://edge.ucr.edu/documents/wilbur_chair_docs/mayhew.pdf 
 
Tribute to Professor Mayhew in Transect magazine:  
https://edge.ucr.edu/documents/wilbur_chair_docs/Transect%20Spring%2020
01_Vol%2019_No1.pdf 
 
 

https://edge.ucr.edu/documents/wilbur_chair_docs/mayhew.pdf
https://edge.ucr.edu/documents/wilbur_chair_docs/Transect%20Spring%202001_Vol%2019_No1.pdf
https://edge.ucr.edu/documents/wilbur_chair_docs/Transect%20Spring%202001_Vol%2019_No1.pdf


In Memoriam 
 

Travis Maclain Bean 
Asst. Cooperative Extension Specialist in Weed 

Science, Department of Botany and Plant Sciences 
UC Riverside 

February 11, 1977 – May 27, 2020 
 

 
 

Travis Bean was born on February 11, 1977 in Lincoln, Nebraska. The family moved to 
Yuma, AZ in 1981 where he lived until graduating from Kofa High School in 1995. Travis 
then attended the University of Arizona in Tucson, AZ, where he earned his Bachelor of 
Science degree in Plant Science in 2000 and a Master of Science degree in Range 
Management in 2002. His M.S. research addressed the problem of revegetation in 
desert climates.  
 
Following his Masters, he held a number of positions in the School of Natural Resources 
and the Environment at the University of Arizona, including Graduate Research and 
Teaching Assistant, Research Specialist, Senior Research Specialist, and Principal 
Research Specialist, 2002-2014. During that time, he was also working to complete a 
Ph.D. in Ecology and Management of Rangelands at the University of Arizona. His 
dissertation research addressed management of the invasive weed buffelgrass and he 
served as coordinator of buffelgrass eradication and outreach at the University of 
Arizona Desert Lab. His work on buffelgrass was recognized by a Public Service Award 
from the University of Arizona School of Natural Resources and Environment and a 
United States Department of Interior Partners in Conservation Award. Travis earned his 
Doctor of Philosophy degree in Ecology and Management of Rangelands in 2014. 
 
Travis joined the Botany and Plant Science department at the University of California, 
Riverside (UCR) in 2014. Within a short time of his arrival at UCR, Travis established 
himself as a key member of the University of California “weeders” group. He 
immediately made an impact by addressing critical issues in California wildlands and 
provided much needed help to citrus and avocado growers. Travis’ research program 
was aimed at determining the safest and most effective means of managing weeds and 



his extension program communicated his expertise in weed science to an extensive 
clientele, providing them with practical advice for addressing weed management 
problems. 
 
In addition to his university contributions, Travis was an active member of the 
California Weed Science Society, serving on the Board of Directors for two years, as 
secretary and vice-president. He was quite visible in the California Invasive Plant 
Council, a statewide organization focused on weedy plants in the millions of acres of 
non-crop land in the state, and was also the California board member to the Society of 
Ecological Restoration SouthWest chapter for two years. He was a statewide resource 
for invasive-plant management and restoration and wildfire prevention and recovery. 
His research and extension program ranged from the southern desert to foothill 
rangelands in the Sacramento Valley and included diverse topics ranging from weeds in 
the urban environment, citrus and avocado orchards, invasive rangeland grasses, 
rangeland restoration, and forage and fruit crops and general knowledge of herbicides 
and herbicide application technology.  Travis was a great mentor to county-based CE 
Advisors where he guided and assisted CE Advisors and students.  
 
Travis served a prominent role in guiding policy in weed control statewide. Within UC, 
Travis held leadership positions in several important UC Agriculture and Natural 
Resources Workgroups that serve clientele by hosting workshops and field days. Travis 
was a great contributor to weed research and extension in California and the western 
United States and his loss is felt greatly by his friends and colleagues at UCR and 
throughout the weed science community. 
 
In his personal life, Travis liked the outdoors and felt most comfortable out in nature. 
He enjoyed hunting with friends and family. Travis was an avid reader for pleasure as 
well as for his profession. He was not afraid to try new things. He enjoyed brewing his 
own beer and wine, and roasting coffee beans. He also loved trying new foods and 
relished eating all kinds of different cuisines. Travis will be remembered as a family 
man. Although he lived in California, he regularly had long conversations with his mom, 
dad, and brother. They could talk about anything in life, from struggles to dreams of the 
future. Through laughter and tears, agreeing and disagreeing, there was always love and 
appreciation for one another. 
 
Prepared from excerpts written by the College of Natural and Agricultural Sciences and 
Yuma Sun Newspaper. Edited by Peggy Mauk, Loralee Larios, Patricia Springer, and 
Paul Nabity. 
 
 
References: 
https://cnas.ucr.edu/news/2020/06/11/memory-travis-bean 
https://www.legacy.com/obituaries/yumasun/obituary.aspx?n=travis-
bean&pid=196464142 
 

https://cnas.ucr.edu/news/2020/06/11/memory-travis-bean
https://www.legacy.com/obituaries/yumasun/obituary.aspx?n=travis-bean&pid=196464142
https://www.legacy.com/obituaries/yumasun/obituary.aspx?n=travis-bean&pid=196464142


EXECUTIVE COMMITTEE 
BOURNS COLLEGE OF ENGINEERING 
REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 
 

To be adopted: 
 

Proposed Changes to Computer Science Major 
 
PRESENT: 
 

PROPOSED: 

Major Requirements  
Computer Science Major 

Major Requirements  
Computer Science Major 

1. Lower-division requirements (61 units)  1. Lower-division requirements (61 units) 
 a) ENGR 001-I   a) [no change] 
 b) CS 010A, CS 010B, CS 010C, CS 061   b) [no change]  
 c) CS 011/MATH 011   c) [no change] 
 d) MATH 008B or MATH 009A, MATH 
 009B, MATH 009C, MATH 010A,  
             MATH  031  

 d) MATH 008B or MATH 009A, MATH 
 009B, MATH 009C, MATH 010A, 
             MATH  031 or EE 020 

 e) PHYS 040A, PHYS 040B, PHYS 040C   e) [no change]  
 f) One course of 4 or more units in an 
 engineering discipline outside the field of 
 computer science to be selected in 
 consultation with a faculty advisor. 
             (Either  a lower-division or an upper 
              division  course may be used to 
              satisfy this  requirement.) 

 f) At least 9 additional units. One course 
of 4 or more units in an engineering 
discipline outside the field of computer 
science to be selected in consultation with 
a faculty advisor. (Either  a lower-
division or an upper-division course may 
be used to satisfy this requirement.) 

2. Upper-division requirements (78 units 
minimum) 

2. Upper-division requirements (78 units 
minimum) 

 a) ENGR 101-I  a) [no change] 
 b) CS 100, CS 141, CS 150, CS 152, CS 
 153, CS 161, CS 179 (E-Z)  

 b) [no change] 

 c) CS 120A/EE 120A, CS 120B/EE 120B   c) [no change] 
 d) CS 111/MATH 111   d) [no change] 
 e) ENGR 180W   e) [no change]  
 f) STAT 155   f) [no change] 

 g) At least 28 units of technical electives 
to be chosen from an approved list of 
courses  which currently includes            
CS 105, CS 122A, CS 122B, CS 130, CS  
133, CS 134, CS 135, CS 145, CS 160, 
CS 162, CS 164, CS 165, CS 167, CS 
166, CS 168, CS 169, CS 170, CS 171, 
CS 172, CS 175, CS 177, CS 179 (E-Z) (4 
units maximum), CS 180, CS 181, CS 
182, CS 183, CS 193 (4 units maximum), 
MATH 120, MATH 126, MATH 135A, 
MATH 135B, PHIL 124. 

 g) At least 28 units of technical electives 
to be chosen from an approved list of 
courses  which currently includes            
CS 105, CS 122A, CS 122B, CS 130, CS  
133, CS 134, CS 135, CS 145, CS 147, 
CS 160, CS 162, CS 164, CS 165, CS 
167, CS 166, CS 168, CS 169, CS 170, 
CS 171, CS 172, CS 173, CS 175, CS 
177, CS 179 (E-Z) (4 units maximum), CS 
180, CS 181, CS 182, CS 183, CS 193 (4 
units maximum), MATH 120, MATH 
126, MATH 135A, MATH 135B, PHIL 
124. 



The technical electives selected must be distinct 
from those used to satisfy the requirements 
specified in 2.a)–f) above, with at least half of the 
units selected from Computer Science courses. 

The technical electives selected must be distinct 
from those used to satisfy the requirements 
specified in 2.a)–f) above, with at least half of the 
units selected from Computer Science courses. 

Justification:   
Students should not receive credit for both Math 031 and EE 020. We propose to add 5 "flexible" units to 
bring total required units closer to 180. CSE has too few course requirements, the fewest of all BCOE and 
180 is the ideal number (the minimum required to graduate). CS 147 and CS 173 are two new upper 
division offerings added to the catalog recently that were always meant to be technical electives. We are 
merely correcting the catalog to reflect that. They are courses that reflect depth areas of study that 
students can choose among for credit toward their major requirements. These courses do not overlap with 
any of the core requirements. CSE faculty have approved to remove CS 134 from the Computer Science 
major, as this course has been discontinued.   
 
Approvals: 
Approved by the faculty of the Department of Computer Science and Engineering:        October 2, 2019  
Approved by the Executive Committee of the College of Engineering:           May 28, 2020  
Approved by the Committee on Educational Policy:                  November 6, 2020          

    
  



EXECUTIVE COMMITTEE 
BOURNS COLLEGE OF ENGINEERING 
REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 
 

To be adopted: 
 

Proposed Changes to Computer Science with 
Business Applications Major 

 
PRESENT: 
 

PROPOSED: 

Major Requirements  
Computer Science with Business Applications 
Major 
1. Lower-division requirements (56 units) 

Major Requirements  
Computer Science with Business Applications 
Major 
1. Lower-division requirements (56 units) 

   a) ENGR 001M  
   b) BUS 020  
   c) CS 010A, CS 010B or CS 013, CS 010C, CS  
    061  
   d) CS 011/MATH 011  
   e) ECON 002, ECON 003  
   f) MATH 008B or MATH 009A, MATH 009B,     
   MATH 009C, MATH 010A, and MATH 031  
 
 
2. Upper-division requirements (85 units)  
   a) ENGR 101M  
   b) BUS 103, BUS 104/STAT 104, BUS     
   106/ECON 134  
   c) CS 100, CS 141, CS 153, CS 165  
   d) At least two courses from CS 164, CS 166, 
CS  
   172, CS 180  
   e) CS 111/MATH 111  
   f) ENGR 180W  
   g) SOC 150  
   h) STAT 155  
   i) Sixteen (16) units of upper-division Computer 

Science technical electives, which must be 
distinct from the courses used to satisfy the 
above major requirements. These 16 units may 
be chosen from those courses listed as upper-
division requirements or technical electives for 
the Computer Science major. At least four 
courses must be in the Department of Computer 
Science and Engineering.  

   j) Sixteen (16) units of Business Administration 
technical electives, including at least 8 units of 
courses listed in the Information Systems 
concentration within the Business 

   a) [no change]  
   b) [no change] 
   c) [no change] 
 
   d) [no change] 
   e) [no change] 
   f) MATH 008B or MATH 009A, MATH 009B,     
   MATH 009C, MATH 010A, and MATH 031 or     
   EE 020. 
 
2. Upper-division requirements (85 units) 
 [no change] 
 



Administration major. These 16 units must be 
distinct from the courses used to satisfy the 
above major requirements and may be chosen 
from any of the available Business 
Administration courses, with the following 
restrictions: no credit will be given for BUS 
101, only one of BUS 171 and CS 180 can be 
taken for credit, only one of BUS 173 and CS 
166 can be taken for credit, only one of BUS 
175 and CS 164 can be taken for credit, and 
only one of BUS 125 and CS 177 can be taken 
for credit. 

 
Justification:   
Students should not receive credit for both Math 031 and EE 020. This change implements this. 
 
Approvals: 
Approved by the faculty of the Department of Computer Science and Engineering:    October 2, 2019  
Approved by the Executive Committee of the College of Engineering:        May 28, 2020   
Approved by the Committee on Educational Policy:            November 6, 2020               
  



EXECUTIVE COMMITTEE 
BOURNS COLLEGE OF ENGINEERING 
REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 
 

To be adopted: 
 
PROPOSED CHANGES TO THE MATERIALS SCIENCE AND ENGINEERING MAJOR 

REQUIREMENTS 
 

PRESENT: 
 
College Requirements 
See The Marlan and Rosemary Bourns College  
of Engineering, Colleges and Programs section. 
 
The Materials Science and Engineering major  
uses the following major requirements to  
satisfy the college’s Natural Sciences and  
Mathematics breadth requirement. 
 
1. One course in the biological sciences 

chosen from an approved list 
2. CHEM 001A, CHEM 001LA 
3. MATH 008B or MATH 009A 
4. PHYS 040A, PHYS 040B 
 
Major Requirements 
1. Lower-division requirements (75 units) 

a) CHEM 001A, CHEM 01LA, CHEM 
001B, CHEM 01LB, CHEM 001C, CHEM 
01LC  
b) CS 009M or CS 009P 
c) EE 001A, EE 01LA  
d) MATH 009A, MATH 009B, MATH 
009C, MATH 010A, MATH 010B, MATH 
046  
e) ME 010  
f) MSE 001, MSE 002L, MSE 003L, MSE 
004L  
g) PHYS 040A, PHYS 040B, PHYS 040C  
h) CHEM 008A, CHEM 08LA 

 
2. Upper-division requirements (72 units) 

a) BIEN 140A/CEE 140A  
b) CHE 100 
c) EE 138 

PROPOSED: 
 
No Change 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
No Change 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2. Upper-division requirements (76 units) 

a) BIEN 140A/CEE 140A  
b) CHE 100 
c) EE 138 



d) ENGR 180W  
e) ME 110, ME 114, ME 156 
f) MSE 134, MSE 135, MSE 160, MSE 161, 
MSE 175A, MSE 175B  
g) STAT 155  
 
h) Technical Electives (20 units): chosen 
from BIEN/MSE 136, BIEN 140B/CEE 
140B, CHE 105, CHE 161, EE 133, EE 136, 
EE 137, EE 139, EE 162, ME 153, MSE 
155, MSE 197 
 
 
Visit the Student Affairs Office in the 
College of Engineering or 
student.engr.ucr.edu for a sample program. 

d) ENGR 180W  
e) ME 110, ME 114, ME 156 
f) MSE 134, MSE 135, MSE 160, MSE 161, 
MSE 175A, MSE 175B  
g) STAT 155 
 
h) Technical Electives (20 units): chosen 
from BIEN/MSE 136, BIEN 140B/CEE 
140B, CHE 105, CHE 161, EE 133, EE 136, 
EE 137, EE 139, EE 162, ME 153, MSE 
142, MSE 143, MSE 148, MSE 155, MSE 
156, MSE 197 
 
No Change 

 
JUSTIFICATION: 
Four MSE upper division courses are requested to be added to program requirements and catalog 
as approved Technical Electives (MSE 142: Corrosion Science, MSE 143: Failure Analysis and 
Prevention, MSE 148: Advanced Solidification Processing, and MSE 156: Atomistic Modeling of 
Solid State Materials).  These courses are being added based on AY18-19 ABET recommendations 
to strengthen the Computation and Modeling of Materials focus area (MSE 156) and the Structural 
Materials focus area (MSE 142, MSE 143, MSE 148) of the MSE undergraduate curriculum.  The 
addition of these courses offer the students opportunities to engage in the study of structural 
materials and materials computation topics critical to industrial and technological materials 
applications.  
 
APPROVALS: 
Approved by the MSE Undergraduate Committee:     November 14, 2018 
Approved by the Materials Science and Engineering faculty:   November 26, 2018 
Approved by the Executive Committee of the College of Engineering:  July 23, 2020 
Approved by the Committee on Educational Policy:    November 9, 2020 

 



EXECUTIVE COMMITTEE 
SCHOOL OF BUSINESS  

REPORT TO THE RIVERSIDE DIVISION 
DECEMBER 1, 2020 

To be adopted: 

Proposed changes to the Undergraduate Business Administration Major (BSAD) 

PRESENT 

The major requirements for the B.S. in 
Business Administration are as follows: 

1. Upper-division major requirements (19
courses [at least 77 units])

Core courses (at least 11 courses [at least 44 
units]):  
ECON 102/ECON103, BUS 100W, BUS 101, 
BUS 102, BUS 103, BUS 104/STAT 104, BUS 
105, BUS 106/ECON 134, BUS 107, BUS 108, 
BUS 109  

Concentration (At least 20 units): Students in 
the Business Administration major (BSAD) will 
be required to declare a concentration at least 
three quarters prior to graduation, provided they 
be allowed to change their concentration, if 
justified. The Office of Undergraduate Business 
Programs will manage the process. Students can 
declare one concentration.  

Choose five courses from one of the 
concentrations listed below. Courses completed to 
meet core requirements may not be used to meet 
concentration requirements.  

Accounting and Auditing: BUS 154, BUS 
160/ECON 160, BUS 161, BUS 162/ECON 162, 
BUS 165A, BUS 165B, BUS 165C, BUS 166, 
BUS 167, BUS 168A, BUS 168B, BUS 169A, 
BUS 169B, BUS 170  

Business Analytics: BUS 123, BUS 124, BUS 
125, BUS 130, and at least one of the following: 
BUS 119, BUS 129, BUS 136, BUS 161 

Finance: BUS 132 and at least four of the 
following: BUS 131, BUS 134, BUS 135, BUS 

PROPOSED 

No change 

No change 

No change 

No change 

No change 

No change 

No change 

No change 



136, BUS 137, BUS 138, BUS 139, BUS 140E, 
BUS 141, BUS 147 
 
Information Systems: BUS 110, BUS 125,   
BUS 128, BUS 171, BUS 172, BUS 173,        
BUS 174, BUS 175, BUS 179 
 
Management: BUS 121, BUS 143, BUS 144, 
BUS 145, BUS 146, BUS 147, BUS 148, BUS 
149, BUS 150, BUS 154, BUS 155, BUS 156, 
BUS 157, ANTH 105/BUS 158, BUS 163,      
BUS 173  
 
Marketing: BUS 111, BUS 112, BUS 113, BUS 
114, BUS 115, BUS 116, BUS 117, BUS 118, 
BUS 119, BUS 151, BUS 152, BUS 159, 
BUS 164  
 
Operations and Supply Chain Management:  
BUS 122, BUS 123, BUS 124, BUS 125, BUS 
126, BUS 127/STAT 127, BUS 128, BUS 129, 
BUS 130, BUS 173  
 
An additional 3 courses (at least 12 units) of 
Business Administration elective courses from 
BUS 110-BUS 199H, excluding BUS 190. 
Courses completed to satisfy the five-course 
concentration requirement may not be used to 
meet this requirement. Related courses outside of 
Business Administration may be approved to 
satisfy their requirement with the approval of the 
Associate Dean or Director of Undergraduate 
Student Affairs of School of Business. 

 
 
 
Information Systems: BUS 110, BUS 125,    
BUS 128, BUS 171, BUS 172, BUS 173,        
BUS 174, BUS 175, BUS 179, BUS 198i  
 
No change 
 
 
 
 
 
No change 
 
 
 
 
No change  
 
 
 
 
No change 

Justification:  
 
The change addressed in this proposal is moving BUS198i, from an Upper Division Business Elective to 
a Concentration Requirement course for the Information Systems concentration of the Business 
Administration major. 
 

1. This change emphasizes the importance of internships to our undergraduate students 
concentrating in Information Systems to make them more competitive on the job market. 
Currently, students must complete 20 units in their concentration, and will choose 5 courses out 
of the 10 Information Systems courses that fulfill the concentration requirement. Students must 
also complete 12 units of Upper Division Business Electives. Moving BUS198i from an Upper 
Division Business Elective to a Concentration Requirement course does not change the number of 
units that students must complete as part of their concentration requirements or their upper 
division business electives; the only change is to allow students to choose BUS198i as one of the 
5 courses within the concentration requirement. For students who complete multiple internships, 



only one course of BUS198i will count as fulfilling the concentration requirement, leaving 4 
additional information systems courses to be taken. 

 
Approvals: 
Approved by the School of Business Executive Committee:  May 8, 2020 
Approved by the Committee on Educational Policy:     June 3, 2020 
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COMMITTEE ON ACADEMIC FREEDOM 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
To be received and placed on file: 
The Committee on Academic Freedom is an important part of faculty governance and collegial 
responsibility in the University of California system. As a committee of the Riverside Academic 
Senate, Academic Freedom is appointed by the Senate’s Committee on Committees and consists 
of five members of the Division, including as Ex-Officio the Chairs of the Committee on Privilege 
and Tenure and the Committee on Faculty Welfare. The Committee is responsible for reporting to 
the Division any conditions within or without the University that in the judgement of the committee 
may affect the freedom of the academic community at large. It is understood that academic 
freedom includes, but is not necessarily limited to, the free inquiry and exchange of ideas, the right 
to present controversial material relevant to a course of instruction, and the freedom to publish or 
disseminate controversial information and perform research in controversial areas. It is also 
understood that academic freedom is to be conjoined with academic responsibility; it is to be 
exercised in accordance with standards appropriate to the relevant scholarly disciplines. 
 
The Committee on Academic Freedom conducted committee activities via email and met one time 
in person during the 2019-2020 academic year prior to campus switching to the remote mode due 
to COVID pandemics. In addition to reaffirming its Conflict of Interest Statement, the Committee 
undertook the following actions: 
 
a.  Communication with the Campus at Large 
In keeping with its charge to assist in the education of the academic community regarding the 
rights and responsibilities relating to academic freedom, the Committee conducted a review of its 
bylaws and communicated a statement of its duties and mission to the general UCR academic 
community via the Senate email.  
 
b.  Discussions with Campus Leadership and Recommendations to the Administration 
to Senate. Potential Threat to Academic Freedom on UCR Campus 
Recently the Committee on Academic Freedom has been made aware of the potential threat to 
academic freedom on UCR campus. A faculty member expressed concern about some Chinese 
students not being able or willing to freely express themselves on the issues related to the current 
Chinese government and its policies during the classroom discussions. The faculty member was 
further concerned that this reluctance might be caused by some form of interference from Chinese 
government with the UCR students, especially in connection to the similar cases occurring on 
university campuses elsewhere. 
 
The CAF brought this matter to the Senate's attention. The CAF was not aware of any additional 
evidence to support the concerns. If confirmed, the interference of a foreign government in the 
pedagogical process on the UCR campus would represent a violation of academic freedom. 
 
c. Responses to additional issues raised by the Academic Senate 
In keeping with its charge to evaluate and propose revision as needed to current institutional 
policies as they might relate to academic freedom, the Committee considered the following 
Campus and System-wide issues: 
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Campus Review 
• Campus Five Year Planning Perspectives (2020-2025) 
• COVID-19 Temporary Modification or Suspension. Senate Regulations and or Policies 
• Proposed COVID-19 Response Temporary Suspension and Replacement of UCR 

Regulations (R1.1.4-5 and R1.2.2) for Spring 2020 
• Proposed Regulation Change. COVID-19 Response Temporary Modification to UCR 

Graduate Regulation (GR) 1.5.7 (Graduate course withdrawals offered Spring 2020) 
• Proposal to Extend COVID-19 Remote Instruction at UCR 
• Proposed Regulation Change. Senate Regulation R1.8.1-Final Exam Duration 
• Endowed Chair Proposal. Endowed Term Chair for Inclusive Excellence in CNAS 
• Proposed Agreement. UCR Online Course Agreement (ILTI Agreement) 
• Proposed Agreement. Resubmission-UCR Online Course Agreement (ILTI Agreement) 

 
System-wide Review 

• Proposed Policy. Presidential Policy on Protection of Human Subjects in Research 
• Proposed Policy. Proposed New Presidential Policy on Gender Recognition and Lived 

Name 
• Proposed Revised Policy. Presidential Policy on Copyright Ownership 
• Proposed Policy. Presidential Policy on Native American Cultural Affiliation and 

Repatriation 
• Proposed Revised Policy. Presidential Policy on Native American Cultural Affiliation and 

Repatriation 
• Proposed Revisions to Academic Personnel Manual Sections 240 and 246 
• Report Review. Report of the Working Group on Comprehensive Access 

 
The Committee’s formal response to each issue is located on the Academic Senate website and 
can be found at: http://senate.ucr.edu/about/issues/2019-2020/  
 
d. Representation at Systemwide Senate 
The Committee on Academic Freedom continued its active participation on the systemwide 
University Committee on Academic Freedom (UCAF). The 2019-20 UCAF representative was 
Professor Devra Weber, who updated committee members of the issues under discussion at the 
statewide level.  
 
 
Respectfully submitted, 
 

Dmitri Maslov, Chair 
John Levin 
Devra Weber 
Luca Ferrero, Ex-Officio, CP&T 
Abhijit Ghosh, Ex-Officio, CFW 

 Alexander Waskul – GSA Representative 
  

http://senate.ucr.edu/about/issues/2019-2020/


COMMITTEE ON ACADEMIC PERSONNEL 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
To be received and placed on file: 
 
The Committee on Academic Personnel (CAP) is an important part of faculty governance and 
collegial responsibility in the University of California system.  As a committee of the Riverside 
Division of the Academic Senate, CAP is appointed by the Senate’s Committee on Committees 
and charged with providing advice to the Chancellor on academic personnel matters and 
representing the Division in all matters relating to appointments and promotions.  CAP consists 
of ten members, who represent a wide variety of academic disciplines from across campus.  All 
members hold the rank of full professor and serve for offset periods of three years (with annual 
reappointment) so that there is continuity and memory on the committee.  CAP reviews all 
academic personnel files for merit, appraisal, promotion, and appointment and makes 
recommendations to the Vice Provost for Academic Personnel, the Executive Vice Chancellor 
and Provost, and the Chancellor. CAP is also asked to provide feedback and recommendations 
about a variety of Senate matters and administrative directives. 
 
CAP's goal is to assure that its recommendations are based on rigorous application of the 
academic personnel procedures in the CALL and the APM, and to assure that decisions are based 
on a fair and thorough evaluation of evidence in the file.   
 
CAP met on 47 occasions during the 2019-20 academic year.  Meetings were approximately 2.36 
hours in length. By the final May submission date in the CALL, there were 47 outstanding files 
campus wide to be routed to CAP for review. CAP notes an increase of this year’s number due to 
impacts of COVID-19. CAP again is appreciative of staff and faculty alike for their efforts in the 
academic personnel review process in light these impacts. 
 
I.   Personnel Actions 
a. Summary of Reviews 
CAP reviewed 400 personnel actions during 2019-20 and sustained an average turn-around time 
of 37 days from the time a file is received at CAP from the Academic Personnel Office to the 
time the CAP recommendation is forwarded to the administration. Committee work during this 
period includes (a) receipt of the file in the Academic Senate Office by the CAP Analyst, who 
reviews the file to assure that it is complete for CAP review; (b) assigning of primary and 
secondary readers to each file by the CAP Chair, who serves as the third reader; (c) 
announcement to all CAP members that the file is available for their review online; (d) thorough 
review of the file by the assigned readers in preparation for discussion by the full committee at 
the next CAP meeting; (e) presentation of the file and discussion/vote by the full committee; (f) 
preparation of the draft CAP recommendation by the primary and secondary readers; (g) review 
and signature by the CAP Chair, who forwards the CAP report to the CAP Analyst to be 
finalized and forwarded to the Academic Personnel Office. 
 
The Academic Senate office also maintains data reflecting the processing time (including the 
percentage of files that are forwarded according to due dates in the CALL) by department and 



school/college, as well as turn-around time for files reviewed by ad hoc committees. These data 
are available from the Academic Senate Office. 
 
A decision of the Chancellor's office is defined as an over-rule if it is contrary to the majority 
recommendation from CAP on rank, step, or the awarding of an off-scale.    
 

• Of the 254 merit actions reviewed by CAP, CAP endorsed 208 and was split on 7 cases.  
The final decision of the Chancellor's Office over-ruled CAP’s rank/step 
recommendation on 10 cases and disagreed on off-scale recommendations in 17 
instances.  

o Of the 39 accelerated merits proposed and the 28 requests for additional off-scale, 
CAP and the administration disagreed in 11 instances. 

• Of the 53 promotions to Associate Professor, Full Professor, Associate Professor of 
Teaching (LSOE), and Professor of Teaching (Sr. LSOE) CAP supported all cases. The 
Chancellor’s Office overruled CAP’s recommendation on 5 cases and disagreed on off-
scale recommendation in 6 instances. 

o Of the 20 recommendations for placement at a higher step, CAP and the 
administration disagreed in 7 instances. 

• Of the 16 advancement to Professor Step VI and to Professor Above-Scale actions 
proposed, CAP endorsed 15 and was split on one case. The Chancellor’s Office overruled 
CAP’s recommendation on 2 cases. 

o Of the 6 accelerated advancements proposed, CAP and the administration 
disagreed in 1 instance. 

• Of the 27 fifth year appraisals proposed, CAP and the administration disagreed in 3 
instances. 

• CAP reviewed 21 proposed new appointments. CAP and the administration disagreed on 
placement in 3 instances. The Chancellor’s Office approved 20 of the appointment 
actions with 1 candidate withdrawing. 

• Of the 12 reappointments proposed, CAP and the administration agreed on all cases. All 
reappointment actions were approved by the Chancellor’s Office. 

• Of the 3 career review actions reviewed by CAP, the final decision of the Chancellor's 
Office over-ruled CAP’s rank/step recommendation on 1 case.  

o One case resulted in a one-step merit increase, one case resulted in a promotion to 
full professor plus a two-step merit increase, and one case is pending a final 
decision of the Chancellor’s Office. 

• Of the 14 quinquennials reviewed, the Chancellor’s Office overruled CAP’s 
recommendation on 3 cases. Of the 6 quinquennials cases at a barrier step that proposed 
an off-scale, CAP and the administration disagreed in 1 instance.  

 
A detailed table summary of CAP's personnel reviews merits, promotions, advancements, 
appraisals, appointments, career reviews, and quinquennial reviews, is appended. 
 
b.  Follow up to the cases listed as pending in the 18-19 CAP Report 
Of the 25 appointment files submitted for review in the 18-19 AY, one case was noted as 
pending a final decision and one case was pending resubmission in the 19-20 AY. The first case 
was considered by CAP and the candidate withdrew before the final decision was determined. 



The second case was resubmitted in the 19-20 AY, the case finalized, and the appointment 
approved.  
 
c. Ad hoc Committees   
The Committee on Academic Personnel continued to act as its own ad hoc for promotion to 
tenure and Advancement to Above-Scale cases, a process which results in early decisions for the 
majority of these promotion cases.  During the 19-20 review year, CAP utilized an ad hoc 
committee for one career review case. 
 
d. Shadow CAP 
To avoid conflict of interest, the personnel actions for current CAP members and their 
spouses/partners are reviewed by Shadow CAP, a 6-person committee appointed by the 
Committee on Committees from a pool of former CAP members from the previous five years. 
During 2019-20 AY, Shadow CAP reviewed 1 case. The 2019-20 Shadow CAP members were 
the following:  
 

Jang-Ting Guo, Chair 
Christine Chiarello 
Ashok Mulchandani 
Linda Walling 
Georgia Warnke 
Jory Yarmoff 

 
e. Assistant Professor Appointments 
In January 2008, final decisions for appointments to Assistant Professor Step I-III were delegated 
to the deans, with the proviso that CAP would conduct a post hoc audit/review of the 
appointments and submit recommendations about continuing with the delegation. In fall 2013, 
CAP reviewed 42 appointments made at this level for the 11-12 and 12-13 years. Noting a 
number of procedure irregularities, CAP rescinded its waiver of review for all appointments for 
Acting Assistant Professor, Step III and clarified the expectation that all reappointments for 
Assistant Professor Step I-III will continue to be reviewed by CAP. The Committee 
recommended that the delegation be continued for appointments to Assistant Professor Step I-III 
followed by another CAP review in one to two years. In the 2015-16 AY CAP was asked to 
consider waiving its right to review appointment files for Assistant Professor in Residence and 
Assistant Professor of Clinical X (Step I to III) series which have been delegated to the deans for 
final decision authority. CAP considered this request and elected to continue reviewing these 
cases in advance of the final decision. In the 2016-2017 AY CAP was scheduled to conduct a 
post-appointment audit of all 13-14 and 14-15 dean’s level hires. However, CAP was unable to 
complete the post-audit because a response to the request for files was not received. The 17-18 
AY CAP did not conduct a post-audit of dean’s level hires. The 18-19 AY CAP did not conduct 
a post-audit as APO was focused on moving over to the new eFilePlus system. The issue of 
conducting post-audits and the continuance of CAP waiving its right to review files will be 
considered in the 19-20 AY. Due to delays in processing normal merit and promotion files 
caused by the COVID-19 pandemic, the post-audit of assistant professor appointment files is 
scheduled to take place in the Fall quarter of the 20-21AY. 
 



f. eFilePlus 
CAP reviewed 378 of its 400 cases via the new eFilePlus system (94.5%) and 22 of its 400 cases 
via the Document Management System (5.5%). 
 
g. Other Personnel Actions (not included in the total number of files reviewed by CAP) 

• Dickson Emeritus Professorship:  CAP reviewed and endorsed three nominations 
for the 2019-20 Dickson Emeritus Professorship, sent forward by the Committee 
on Faculty Welfare.   

• Professor of the Graduate Division appointments:  CAP reviewed four files for 
appointment/reappointment as Professor of the Graduate Division. Three cases 
were approved, and one was returned pending corrections. 

• Request for Emeritus Status: CAP reviewed and endorsed one case to confer the 
title of Emeritus to non-senate faculty.  

• Full Time Equivalent (FTE) Transfer of Appointment: CAP considered and 
provided recommendations on two requests to transfer an entire or a portion of a 
filled FTE appointment from one department to another. 

• Pre-Emptive Retention Cases: CAP provided recommendations on one pre-
emptive retention case. 

 
II.   CAP Discussions with and Policy Recommendations to the Administration 
In addition to regular CAP meetings to review personnel cases, CAP met on occasion with the 
Chancellor, the Executive Vice Chancellor & Provost, the Vice Provost for Academic Personnel, 
the College/School Deans, and with Departmental Chairs. CAP participation in these joint 
administrative sessions is especially helpful in assuring a shared understanding of the review 
process and guidelines, and of the expectations at every level of review.  CAP is grateful for the 
spirit of cooperation of the campus administrators.  CAP provided advice to and initiated or 
participated in discussions with the administration on the following issues: 
 
a. Revisions to the CALL  
CAP reviewed and provided feedback to the VPAP on proposed changes received by the campus 
at large. CAP’s comments and suggested changes are available from the Academic Senate 
Office.  
 
b. CAP Review of Proposed Department Chair Appointments 
CAP reviewed the proposed department chair appointments for the 2020-2021 academic year 
and expressed no concern about the recommendations submitted.  
 
c. Endowed and Presidential Chair Appointments 
CAP reviewed and provided comments on appointments/reappointments to the following 
Endowed and Presidential Chair positions: 
 

BCOE 
Winston Chung Endowed Chair Professor in Sustainability 
Ross Family Term Chair in Computer Science 
Everett and Imogene Ross Term Chair in Computer Science 
Amrik Singh Poonian Chair in Computer Science 



Jacques S.Yeager Endowed Chair in Bioengineering 
Ruel Johnson Endowed Chair reappointment in Environmental Engineering 
UC Presidential Chair 

 
BUSSINESS 

A. Gary Anderson Family Foundation Presidential Chair 
A. Gary Anderson Endowed Chair in Finance 

 
CHASS 

Campbell Endowed Term Chair in Psychology 
Maimonides Endowed Chair in Jewish Studies 
 

CNAS 
Endowed Term Chair in Teaching, Research, Service 

 
 SoM 

Bruce D. and Nancy B. Varner Presidential Chair in Cancer Research 
Danial Hays Endowed Chair in Cancer Research  

 
d. Administrative Appointments – other Appointment “pre-reads” 
It is customary for CAP to provide preliminary input regarding the faculty appointment of any 
senior administrators, including:  Chancellors, Vice Chancellors, Provosts, Deans, Institute 
Directors, Directors of ORUs, Laboratory Directors and other offices who are also faculty 
members. CAP provided a preliminary professorial assessment on the candidates for the Provost 
and Executive Vice Chancellor position. CAP completed a “pre-read” on four Target of 
Excellence candidates (3 CHASS, 1 CNAS). 
 
e. Additional Local Issues 
CAP corresponded with administration to seek clarification and/or ask that advice be 
communicated to the campus regarding the following topics: 

• Automatic two-year reappointment of assistant professors who receive a negative 
outcome on merit review 

• Irregularities in the processing of files 
• Clarification on departures from departmental review procedures outlined in The CALL  
• Clarification of the expectations and quantity of teaching for faculty within the different 

appointment series 
• Ensuring a consistent and fair review of appointment files across campus 
• Ensuring departments are identifying Target of Excellence candidates according to the 

criteria outlined in the campus policy 
 
III.   CAP Advice to the Academic Senate 
CAP is asked to provide feedback and recommendations about a variety of Senate matters and 
administrative directives. In addition to reaffirming its policy on Conflict of Interest, the 
Committee reviewed and provided comments on the following items: 

• Continued discussion regarding CAP compensation, membership, and workload 
• Continued discussion regarding personnel actions subsequent to Spring 2020 and 



COVID-19 disruptions 
 
a. CAP Review of Proposed Revisions to the Academic Personnel Manual and other 

personnel processes 
The Committee’s formal response to each issue is located on the Academic Senate website and 
can be found at: http://senate.ucr.edu/about/issues/2019-2020/  
 
Campus Review 

• 2nd review. Provost’s Taskforce for Hybrid and Online Education Final Report 
• UCR Online Course Agreement (ILTI Agreement) 
• Proposed Agreement. Resubmission-UCR Online Course Agreement (ILTI Agreement) 
• Proposal to Eliminate Differences in Rate of Advance of Faculty Among Genders and 

Ethnicities 
• Appendix 7 Transfer of Program. Transfer of the Bachelor of Science Degree in Business 

Administration to the School of Business 
• Compendium Action. Establishment of Division of Undergraduate Education 
• Campus Procedure(s). Implementation Procedures for the Health Sciences Compensation 

Plan (HSCP) 
• Proposed Policy. Prohibition on Bullying and Abusive Conduct by Employees and Non-

Affiliates 
• Proposed Transition of Vice Provost for Administrative Resolution (VPAR) at UCR 
• Proposal. New Title for Cooperative Extension (CE) Specialists 
• Proposal to Extend COVID-19 Remote Instruction 
• Consideration of Proposal for Suspension of iEval for Spring 2020 
• Campus Five Year Planning Perspectives (2020-2025) 
• CNAS FTE Rebalancing Request 
• Endowed Chair Proposal. The Singletary Family Chair in Agriculture in CNAS 
• Endowed Chair Proposal. Endowed Term Chair for Inclusive Excellence in CNAS 
• Endowed Chair Proposal. The Bruce D. and Nancy B. Varner Presidential Endowed 

Chair in Cancer Research in SOM 
• Endowed Chair Proposal. KA Endowed Chair in Electrical & Computer Engineering in 

BCOE 
• Endowed Chair Proposal. Endowed Term Chair for Research Excellence and 

Undergraduate Research Mentoring (CHASS) 
• Disestablishment of Endowed Chair. Disestablishment of the Early Career Chair in Urban 

Entomology (CNAS) 
 
System-wide Review 

• Proposed Revised Presidential Policy on Copyright Ownership 
• Proposed Revisions to Academic Personnel Manual-Section 120, Emerita-Emeritus Titles 
• Proposed APM Revision. Reconsideration of Changes Made to APM 120 
• Proposed Revisions to Academic Personnel Manual-Sections 240 (Deans) and 246 

(Administrators 100% Time) 
• Proposed New Presidential Policy on Gender Recognition and Lived Name 

 

http://senate.ucr.edu/about/issues/2019-2020/


b. CAP Representation at Systemwide Senate and the Executive Council 
CAP continued its active participation on the systemwide University Committee on Academic 
Personnel. The 2019-20 CAP representative was Professor Howard Judelson. CAP Chair Sherryl 
Vint represented the committee on the UCR Academic Senate’s Executive Council.  
 
c. Bylaw 55 delegations 
CAP continues to rely on each department to send its Bylaw-55 delegations and departmental 
voting procedures to the Senate.  Departmental Bylaw-55 designations are collected each year 
through the end of October.   
 
Finally, CAP thanks all who have contributed to the personnel process. The process works as 
well as it does only because of the hard work and dedication of all involved. 
  
Respectfully submitted,  
  

Sherryl Vint, Chair 
Howard Judelson, Vice Chair 
Walter Clark 
Sean Cutler 
Srikanth Krishnamurthy 
Susan Ossman 
David Pion-Berlin 
Aman Ullah 
Yinsheng Wang 
Stephen Wimpenny 



TABLE I:  SUMMARY OF PROMOTIONS AND ADVANCEMENTS

PROMOTIONS TO ASSOCIATE PROFESSOR & ASSOCIATE PROFESSOR OF TEACHING (LSOE):
Total Proposed: 34
Total Approved by Chancellor: 34
Approval % 100%

Yes No Other Yes No Other Yes No Other Yes No Split AHS AOS NOS ALS LOS Yes No AHS AOS NOS ALS LOS
22 0 12 0 0 0 29 0 5 25 0 0 0 0 2 7 0 28 0 0 0 1 3 2

PROMOTIONS TO PROFESSOR & PROFESSOR OF TEACHING (SR. LSOE):
Total Proposed: 19
Total Approved by Chancellor: 18 1 file pending final decision
Approval % 95%

Yes No Other Yes No Other Yes No Other Yes No Split AHS AOS NOS ALS LOS Yes No AHS AOS NOS ALS LOS
11 0 8 0 0 0 12 1 6 11 0 0 1 0 1 6 0 9 0 1 1 1 5 1

ADVANCEMENTS TO PROFESSOR VI & ABOVE-SCALE:
Total Proposed: 16
Total Approved by Chancellor: 14
Approval % 88%

Yes No Other Yes No Other Yes No Other Yes No Split AHS AOS NOS ALS LOS Yes No AHS AOS NOS ALS LOS
10 0 6 0 0 0 14 0 2 12 0 1 0 0 0 1 2 12 2 0 0 0 1 1

Table II:  SUMMARY OF MERIT ACTIONS*
Total Proposed: 254
Total Approved by Chancellor: 212
Approval % 83%

Yes No Other Yes No Other Yes No Split AHS AOS NOS ALS LOS Yes No AHS AOS NOS ALS LOS
109 91 0 18 91 10 8 79 13 3 0 3 8 1 2 82 16 1 3 4 1 2

64 39 1 24 54 4 6 31 11 0 0 7 8 2 5 35 11 0 6 6 1 5
63 38 2 23 59 1 3 38 13 3 0 1 4 3 1 44 11 0 0 4 1 3
18 16 0 2 18 0 0 8 2 1 1 6 0 0 0 5 4 2 7 0 0 0

254 184 3 67 222 15 17 156 39 7 1 17 20 6 8 166 42 3 16 14 3 10
Note: Does not include advancement to VI or advancement to A/S
*LPSOE = Assistant Professor of Teaching
*LSOE = Associate Professor of Teaching
*Sr. LSOE = Professor of Teaching

Key to Abbreviations:
CAP = Committee on Academic Personnel
CHAN = Chancellor or Executive Vice Chancellor
SPLIT = CAP not clearly positive or negative
AHS= Recommended/Approved Step Higher than initially recommended by Department
AOS= Recommended/Approved OS salary in addition to merit advance recommended by Dept.
NOS= Recommended/Approved merit advance but not additional OS salary recommended by Dept.
ALS= Recommended/Approved Step Lower than initially recommended by Department
LOS=Recommended/Approved Step Lower than initially recommended by Department and an off-scale

CAP Chancellor

Department Dean CAP Chancellor

Department Ad Hoc Dean CAP Chancellor

Department Ad Hoc Dean CAP Chancellor

Rank
Assistant Professor/ LPSOE
Associate Professor/ LSOE
Professor/ Sr. LSOE
within AS
Total Merits

Department Ad Hoc Dean



TABLE III:  SUMMARY OF APPOINTMENTS
Total Proposed: 21
Total Approved by Chancellor: 20 1 candidate withdrew
Approval % 95%

TABLE IV:   MISCELLANEOUS ACTIONS

Appraisals: Career Reviews:
Total Proposed: 27 Total Proposed: 3

1 Resulted in a merit of 1 step
1 Resulted in a promotion to full professor plus a merit of 2 steps
1 Pending a final decision of the Chancellor's Office

Reappointment of Assistant Professor & Assistant Professor of Teaching (LPSOE):
Total Proposed: 14 Total Proposed: 12

Table V:  SUMMARY OF OFF-SCALE SALARIES APPROVED BY CHANCELLOR (OR DESIGNEE)

New off-scale awards were distributed as below for each college or school:

Total o/scales awarded = 64

Reappointments Yes No
CAP 12 0

Decision

Totals 51 13

EVC/Chancellor 12 0
4 4 1

EVC/Chancellor 3 5 6 0

Merit Based/Retention Appointment

12

4
1

Fifth-year Appraisals

EVC/Chancellor 18 8 1

17TOTAL APPOINTMENT ACTIONS

CAP 17 4
Split

4
0

4

1
12

21 5

1
1

15
2

20

Yes Other
0
0
3
0
0

Yes
4
4
2
4
2 2

Yes
4
4
0

Chancellor

Professor of Teaching
Clinical Professors

Other Other
0
0

0
0
0
0

0
0
2
0

1

2
0
1
1

4

2 1
1

Positive Qualified Negative
Decision

Department
Rank 19-20 Actions

Assistant Professors 4
4Associate Professors

Professors
Assistant Professor of Teaching
Associate Professor of Teaching

4
2

3

1

4
1
4

Dean CAP

CHASS
CNAS
BCOE 1
BUSINESS 0 1

2

20 7
16 1

College/School

Quinquennial Reviews:

Quinquennials
Decision At Barrier Step

Satisfactory Unsatisfactory Satis + o/s Satis no o/s
CAP 5

SPP 2 0

GSOE 1 2
SoM 0 1



COMMITTEE ON CHARGES 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 

 
 
To be received and placed on file: 
 
The primary function of the Committee on Charges is to receive in writing, through the 
Chancellor or Chancellor’s designee, unresolved complaints regarding Faculty conduct, 
as per procedures described in UCR Division Bylaw 8.7, SBL336 and UCR Division 
Appendix 5. The Committee may also be asked to opine on proposed revisions to Bylaws 
and Regulations which may be related to the charge of the committee. 
 
The Committee on Charges completed its review of three cases and forwarded its 
decisions to the Chancellor’s designee, the Vice Provost of Administrative Resolution.  
One case is pending review as of August 31, 2020 per Bylaw 8.7.3.4 and will carry over 
to the next academic year. 
 
In addition to review of faculty conduct cases, the Committee on Charges is also asked on 
occasion to comment on System-wide and Campus Policies.  To that end, the 19-20 
Committee on Charges responded to requests for review on the following:  Prohibition on 
Bullying and Abusive Conduct by Employees and Non-Affiliates, Transition of Vice 
Provost for Administrative Resolution (VPAR), and Peer Review Committee in SVSH 
Framework. 
 
         
      
 S. Currie 
 R. Smith 
 G. Xu 
 H. Liu 
 S. Shigematsu 
 S. Tiwari-Woodruff 

T. Close, Chair 
 
 



COMMITTEE ON COMMITTEES 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 
 
 

To be received and placed on file: 
The Committee on Committees met twenty-one times during the 2019-2020 academic year and 
reports the following 19-20 business items since the last report of December 3, 2019: 
 

• Provided 13 slates of nominees to the Chair of the Riverside Division for faculty to serve 
on the following administrative committees: Assessment Advisory, Course Scheduling, 
General Education Review (revised), International Research & Scholarly Activities Task 
Force, Strategic Planning Committees (revised), Advancing Faculty Diversity of Grants 
Evaluation, Core Competency Assessment Team, Commencement Working Group, 
North District Project Naming Ad-hoc, University Space Committee, Graduate Program 
Finances Workgroup, Undergraduate Academic Integrity Committees, UCPD Chief’s 
Community Advisory Board, and Campus Art Advisory Committee. 
 

• Provided 12 slates of nominees to the Chair of the Riverside Division for Senate faculty 
representation to serve on the following Search Committees: Associate Dean of Students 
for Ethnic and Gender Centers, African Student Programs Director, Associate Dean of 
Students for Campus Life Search Committee, Associate Vice Chancellor and Chief 
Information Officer, Associate Vice Chancellor for Auxiliary Services, Associate Vice 
Chancellor for Financial Planning & Analysis, Middle Eastern Student Center Director, 
UCR Chief of Police, Vice Provost of Academic Personnel, Vice Provost of International 
Affairs, Provost and Executive Vice Chancellor Advisory Committee, and UC 
Presidential Advisory Committee.  

 
• Provided nominations for 16 requests from the systemwide University Committee on 

Committees for the following committees: Native American Repatriation Implementation 
and Oversight Committee (“Systemwide Committee”) and six Campus Native American 
Graves Protection and Repatriation Act Implementation Committees (“Campus 
Committees”), Feasibility Study Workgroup, Shared Library Facilities Board, Climate 
Crisis Task Force, California Air Resources Board SRP, UCR&J, Global Climate 
Leadership Council, UC Editorial Board, Irvine Chancellor Review, UCDC Academic 
Advisory Committee, Oliver Johnson Award, Extending Faculty Diversity Task Force, 
Online Degree Task Force, San Diego and Santa Cruz Chancellor Reviews, University 
Committee on Planning and Budget’s Task Force on Agriculture and Natural Resources. 
 

• Appointed 67 Senate Faculty to Standing Committee positions for AY2020-2021. 
 

• Appointed 15 Senate Faculty to Administrative Committees for AY2020-2021. 
 

 
 



In addition to appointments, the Committee on Committees considered systemwide reviews for 
proposed New Presidential Policy on Gender Recognition and Lived Name.  
 
 
Respectfully Submitted,  
 

 
 
 

Richard Seto, Physics, Interim Chair 
Jennifer Najera, Ethnic Studies, Vice Chair 
Wenbo Ma, Microbiology and Plant Pathology 
Tamar Ho, Gender and Sexuality Studies 
Peter Chung, Business School 
Marek Chrobak, Computer Science & Engineering 
Sonja Lyubomirsky, Psychology 
Meng Chen, Botany and Plant Sciences 
De-en Jiang, Chemistry 
David Lo, School of Medicine 
Jonathan Eacott, History 
Jianlin Liu, Electrical and Computer Engineering 

 
 



COMMITTEE ON COURSES 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 

 

 

To be received and placed on file: 

 

A. Approval of new, changed, or deleted courses, and instructor approvals 

 

In the 2019-2020 academic year the Riverside Division of the Academic Senate Committee on Courses 

approved a total of 116 new courses (78 undergraduate, 35 graduate, and 3 professional); changes to 327 

Courses (227 undergraduate, 78 graduate, and 22 professional); the deletion of 50 courses (32 

undergraduate, 17 graduate, and 1 professional); the split of 2 undergraduate courses and 2 graduate 

courses; and the restoration of 3 undergraduate courses.  The Committee also reviewed University 

Extension proposals for courses offered for credit as follows: 12 University Extension XR1-199 course 

proposals; 27 University Extension XR1-199 instructor proposals; 8 University Extension X1-299 course 

proposals; and 66 University Extension X1-299 instructor proposals. The Committee reviewed and 

approved 122 Associate-In requests for the instruction of upper division and graduate level courses. 

 

The Committee notified the following departments and programs of courses that have not been instructed 

for 4 or more years: Botany and Plant Sciences; Environmental Sciences; Ethnic Studies; Religious 

Studies.  The Committee asked the departments and programs to either delete the courses or submit a 

justification for their retention.  Of the 74 courses identified, the departments and programs submitted 

justifications for the retention of 28 courses and identified 46 courses to be deleted.   

 

The Committee reviewed and approved an exception request for LING 162/PSYC 128 to be offered in 

Spring 2020 without the discussion section.  The Committee requested that a course change proposal be 

submitted in the Course Request System (CRS) to make the change permanent for the Fall 2020 term. 

 

The Committee reviewed an exception request for PHYS 142W for the Spring 2020 quarter to allow 

students to enroll in one section of PHYS 190, and to allow students who receive a qualifying letter grade 

to have fulfilled a “W” course satisfying the University Writing Program requirements. 

 

The Committee voted to approve a one-time exception request from the Department of Art to change the 

grading requirement for ART 032 and ART 132 to “letter grade or petition for S/NC” for the Spring 20 

quarter. 

 

The Committee reviewed a priority enrollment request from GSoE for 24 courses and noted concern that 

the approval of the request would represent a serious limitation of flexible enrollment and intellectual 

exploration by undergraduates, as encouraged by UC policy and tradition.  The Committee did not 

approve all 24 requests, but did approve shorter term enrollment priority for certain courses, and 

recommended that the School move quickly to develop a system of prerequisites to manage course 

enrollment.   

 

The Committee supported a request for CS 179N to be offered in Summer Sessions 20 with one hour of 

discussion, three hours of lab, three hours of research and three hours of extra reading and requests that 

the department submit a course change proposal in CRS to make the change effective for the Fall 20 

effective term. 

 

The Committee approved a one-time exception request from BCoE to allow for a set of courses to have a 

S/NC grading option for the Spring 20, Summer Sessions 20 and Fall 20 effective terms.   



The Committee approved a one-time exception request from the Department of Statistics to change the 

grading statement for STAT 048 to “students who submit a [term paper] receive a letter grade; other 

students receive a Satisfactory (S) or No Credit (NC) grade” for the Spring 20 quarter. 

 

The Committee approved a one-time exception request from the University Writing Program to change 

the grading statement for ENGL 004 to “letter grade or petition for S/NC for the Spring 20 quarter and 

Summer Sessions 20. 

 

The Committee approved a one-time exception request to allow BIOL 116 to be offered online in the Fall 

20 effective term and requested that a course change proposal be submitted in CRS to add an online 

section for the Winter 21 effective term. 

 

B. Committee Initiative 

 

The Committee drafted a complete revision of the General Rules and Policies Governing Courses of 

Instruction, which was circulated for comment to other Senate Committees and college Executive 

Committees, The purpose of the revision is to clarify and streamline the current course approval process 

by presenting logically organized guidelines and criteria with cogent explanations relevant to the 

authority, significance and expectations that the Committee exercises in reviewing course proposals.  The 

Committee received useful feedback and expects to submit a revised document for approval in the coming 

year. 

 

C. Special reviews taken to respond to the COVID-19 crisis 

 

In response to the temporary suspension of in-person classes at UCR in response to the COVID-19 

pandemic the Committee sent guidance to the Senate Chair to recommend that instructors be allowed to 

decide whether to continue to offer their course online or return to in-person instruction if in-person 

instruction resumes in the Spring 20 quarter.  

 

The Committee reviewed and supported the COVID-19 response to temporarily suspend and replace 

UCR Regulations governing undergraduate course enrollment, withdrawals, and grading basis, as 

follows: 

 

• The Committee reviewed and supported the proposal for modifications to UCR Senate Regulations 

R1.1.4, R1.1.5, and R1.1.6 for the Spring 20 quarter.   

 

• The Committee reviewed and supported the COVID-19 response to temporarily modify UCR 

Graduate Regulation (GR) 1.5.7 for graduate course withdrawals offered in the Spring 2020 quarter 

only.  

 

• The Committee reviewed and supported the COVID-19 response to temporarily make a revision to 

the modification of UCR Regulation R1.1.5 

 

•  The Committee recommended that the temporary changes to Senate Regulations R1.1.4 and R1.1.5 

be corrected with the approval of the modification to GR 1.5.7. 

 

The Committee proposed a temporary modification for the process for Associate In requests for the 

instruction of Upper Division, Graduate and Professional level courses that is found in the Committee’s 

General Rules and Policies Governing Courses of Instruction.  The Committee proposed that emergency 

appointments in Spring 2020 do not need to include the candidate’s graduate transcript and standard 

University’s Bio-bibliography form.   



 

The Committee reviewed the Division’s flexibility for grading options for Summer 2020 and expressed 

support for continuing flexible accommodations for students who seek permission to take certain courses 

S/NC rather than for a grade. However, the Committee did note caution that the modification to allow 

students to take courses for S/NC grading could harm them as Regulations allow students to only take a 

third of courses S/NC that count towards their major. 

 

The Committee reviewed the proposal to extend COVID-19 remote instruction for the Fall 20 quarter and 

noted that the proposal was not sufficiently detailed and lacked clear criteria, timelines, and pathways that 

would allow the campus to respond in a flexible but still predictable way to the changing exogenous 

factors involved.  The Committee recommended that a more detailed proposal be developed that 

addresses various concerns more directly and that provides clear operational guidance for various possible 

scenarios in the 2020-2021 academic year.  The Committee also noted concern and provided 

recommendations related to courses and instruction.   

 

The Committee reviewed and supported the proposal to extend the temporary modifications and 

suspensions of regulations and policies through Summer Sessions 20. 

 

D. Review of proposals and policy documents as requested by the Senate Chair 

 

The Committee reviewed and supported the UCR Online Course Agreement for ILTI Courses in October 

2019.  The Committee reviewed a subsequent agreement in March 2020 and recommended that the 

agreement be reviewed by a lawyer so that a clear synopsis can be provided to faculty on what the 

agreement entails.   

 

The Committee reviewed a proposed change to Senate Regulation R1.8.1 to shorten the time allowed for 

scheduled final exams from three to two hours.  Members noted concern that shortening the exam time 

would hinder students in disciplines who require more work to complete exam questions while other 

members noted support for shortening the exam time as it would eliminate exams on the Saturday after 

the quarter’s instruction ended.  The Committee recommended that if the regulation change is approved 

that a policy be implemented to allow students with several exams on one date to move one exam to 

another day.   

 

The Committee noted concern with a message from the Provost, message regarding the allocation of one-

time lottery funds to develop certain types of online courses, particularly with regard to the 

recommendations from the Taskforce for Online and Hybrid Education’s Report of 2018, expressing 

concern that the Senate’s concerns with the report were not taken into account.  The Committee sent a 

memo to the Provost through the Senate Chair restating their concerns with the report.   

 

The Committee reviewed the Administration’s proposed lottery fund expenditures on classrooms and 

teaching, and provided feedback on the expenditures that members supported. 

 

The Committee reviewed the Divisional guidance for the oversight of student fees beyond tuition and 

supported UCR establishing a local Course Materials and Service Fee Committee as described in the 

guidance and recommended that such an advisory group include Senate faculty membership. 

 

The Committee reviewed the proposal to establish a Division of Undergraduate Education and were 

generally supportive.  The Committee recommended that the College and School Faculty Executive 

Committees review the proposals and that if approved a sufficient lead time between the approval and 

implementation is established to allow for the Registrar to make adjustments in Banner, the CRS, and 

other systems that will require significant work by ITS.  The Committee also recommended that the 



proposal be revised to include the proposed new subject codes for courses in the proposed Division and 

the definition of the routing of the courses for approval. 

 

The Committee reviewed and supported the proposal for a BS/MS Five Year Combined Degree Program 

in Statistics. 

 

E. Thanks 

 

The Committee invited Representatives from the Registrar's Office (Bracken Dailey, Registrar, and 

Melinda Miller, Courses Specialist) to attend all meetings and wishes to express appreciation for the 

information and assistance they provided.   

 

The Committee also thanks other invited guests who supported its work at meetings during the year. 

 

Randolph C. Head, Chair 

Qi Chen 

Stephanie Dingwall 

David Funder 

Elodie Goodman  

Weihsin Gui 

Zhiyun Qian 

Ming Lee Tang 

John Wills 

Zhenbiao Yang 

Cherry Williams, Library Representative 

Steven Luu, ASUCR Representative 

Soham Shah, GSA Representative 



COMMITTEE ON DISTINGUISHED CAMPUS SERVICE 
ANNUAL REPORT TO THE DIVISION 

DECEMBER 1, 2020   
 

To be received and placed on file: 
 
The Committee on Distinguished Campus Service met on March 12, 2020 to discuss the 
candidates for the Distinguished Campus Service award. Professor Jay Farrell from the 
Department of Electrical and Computer Engineering and Distinguished Professor Norman 
Ellstrand from the Department of Botany and Plant Sciences were selected as the recipients for 
2019-2020. The nominations were approved at the May 26, 2020 meeting of the Riverside 
Division of the Academic Senate, at which time the recipients were presented their awards. 
 
L. Walling, Chair 
A. Deolalikar 
R. Redak 
A. Venkatram 
J. Wudka 
 
 
 



COMMITTEE ON DISTINGUISHED TEACHING 
ANNUAL REPORT TO THE DIVISION 

DECEMBER 1, 2020 
 

To be received and placed on file: 
 
The Committee on Distinguished Teaching met on March 17, 2020 to discuss the candidates for 
the Distinguished Teaching award. Professor Rebekah Richert from the Department of 
Psychology was selected as the 2019-2020 recipient. The nomination was approved at the May 
26, 2020 meeting of the Riverside Division of the Academic Senate, at which time Professor 
Rebekah Richert was presented the award. 
 
K. Borkovich, Chair 
G. Beran 
J. McMullin 
S. Straight 
W. Walton 
V. Orue, GSA 
L. Amin, ASUCR 
 
 



COMMITTEE ON DIVERSITY, EQUITY, AND INCLUDION 
ANNUAL REPORT TO RIVERSIDE DIVISION 

December 1, 2020 
 
To be received and placed on file: 
 
The Committee on Diversity, Equity, and Inclusion (CoDEI) is an important part of faculty 
governance and collegial responsibility in the University of California system. As a committee of 
the Riverside Division of the Academic Senate, CoDEI is appointed by the Senate’s Committee 
on Committees and consists of eight members of the Division, including, the Associate Vice 
Chancellor for Diversity and Inclusion as non-voting ex-officio. 
 
This committee is charged with representing the Division on all matters of diversity, equity, and 
Inclusion at UCR. It monitors the campus for discriminatory employment practices, retention, and 
for issues involving diversity and campus climate, and, at its discretion, makes recommendations 
for improvement in specific practices and general policy. It further serves as a liaison between 
individuals having concerns related to diversity, equity, and inclusion at UCR and the Division, 
providing, at its discretion, advice and guidance when requested. It further represents the Division 
on all matters concerned with student diversity, equity, and inclusion including efforts to monitor 
and to increase the number of students from underrepresented groups who enter undergraduate, 
graduate and professional programs. 
 
The Committee on Diversity, Equity, and Inclusion met four times during the 2019-2020 academic 
year. In addition to reaffirming its Conflict of Interest Statement and conducting a review of its 
bylaws, the Committee undertook the following actions: 
 
a.  Consideration of Inquiries from the Campus at Large Concerning Various Topics 
To Senate. Inclusion of DEI matter in campus proposals 
The Committee on Diversity, Equity, and Inclusion (CoDEI) would like to bring to the Senate’s 
attention the absence of DEI consideration in many of the proposals sent to the committee for 
review.  
 
Per our charge, this committee “monitors the campus for discriminatory employment practices, 
retention, and for issues involving diversity and campus climate, and, at its discretion, makes 
recommendations for improvement in specific practices and general policy. It further serves as a 
liaison between individuals having concerns related to diversity, equity, and inclusion at UCR and 
the Division, providing, at its discretion, advice and guidance when requested”.  
 
However, many of the proposals sent to us for review do not address DEI issues at all. This limits 
the committee’s ability to provide appropriate feedback. Therefore, we would like to request that 
the campus be reminded to include DEI discussions when preparing proposals. 
 
To Senate. Assessment of Bylaw 55 Delegations – Department Voting Rights 
Over several CoDEI meetings a concern has arisen that the extension of voting rights may exclude 
diverse junior faculty. In an effort to enhance diversity, equity, and inclusion on campus CoDEI 
would like to assess Bylaw 55 Delegations – Department Voting Rights. Specifically, the 
committee would like to request all Bylaw 55 submissions for each department for the last five 
years to identify trends and dive further into understanding departmental cultures and potentially 



make recommendations on how to improve the retention process and campus inclusion of faculty 
at all levels. 
 
To Senate. Request for Appointing a Task Force on Comprehensive Salary Equity 
The Committee on Diversity, Equity, and Inclusion (CoDEI) writes to request the Senate establish 
a Senate Task Force to conduct a comprehensive salary equity study on our campus. 
 
In considering a request from Women’s Faculty Association (WFA) for a comprehensive salary 
equity review, the Committee reviewed the recent step-based salary equity study conducted by the 
VPAP Walker. While the committee appreciates the VPAP’s effort in addressing faculty salary 
inequity on campus, we found the study is misleading. For example, equal pay at the same 
rank/step is not the same as equal pay for equal work as it could take much more for a female 
faculty to reach the similar rank/step compared to a male colleague in the same department. In 
addition, the study doesn’t support equal pay at equal rank/step as claimed as “within 90% of the 
mean” could lead to a more than two-step difference in salary (Exhibit 4). For those reasons, we 
believe additional salary analyses are necessary for salary inequity assessment. 
 
We thus would like to request you to appoint a Senate’s Task Force consisting of the office of the 
VPAP, Senate and WFA to conduct additional fact-finding study regarding salary inequity on our 
campus. 
 
To Senate. Clarification on request for appointing a task force on comprehensive salary equity 
The Committee on Diversity, Equity, & Inclusion (CoDEI) discussed the approach and timing of 
establishing a Task Force on Comprehensive Salary Equity Study. 
 
The Committee believes a comprehensive salary equity study is critical for our campus moving 
forward to address lack of salary equity by gender and race. We request the Task Force be 
appointed by the end of AY 2019-20 and the study be completed by the end of 2020 to expedite 
implementation of procedures to bring salary parity on our campus. 
 
The Committee suggests considering the following criteria in appointing such an important 
Task Force: 
 
Current Senate leadership: 

1. Chair of CoDEI charged with evaluation of diversity and equity activities that may impact 
faculty on our campus and for familiarity with structures of bias and discrimination. 

2. A member from the Committee on Academic Personnel for understanding existing 
systems of evaluation for purposes of merit and promotion, and the systems by which 
faculty salaries are determined and assigned. 

3. A member from the Committee on Faculty Welfare as issues of salary equity are 
fundamental to the welfare of our faculty overall. 

 
Women faculty leaders: 

1. UCR’s representative to the System-wide Advisory Committee on the Status of Women 
(SACSW, an advisory committee to UC President), for her understanding issues related to 
women faculty at system-wide level.  



2. Chair(s) of the Women Faculty Association, for representing key constituents impacted by 
potential salary inequity on our campus and for their familiarity with past studies conducted 
on our campus. 

 
Administration 

1. Vice Provost for Academic Personnel  
2. Assistant Vice Provost for Academic Personnel 
3. Chief Diversity Officer 
4. A statistician 

 
b.  Discussions with Campus Leadership and Recommendations to the Administration 
To Provost Search Advisory Committee via Senate Chair. Recommendations on Provost search 
The Committee on Diversity, Equity and Inclusion (CoDEI) supports the search committee’s effort 
on identifying and recruiting an outstanding Provost for UCR. We believe that, as part of the 
commitment to excellence, we must appoint a leader who exemplifies and advances the core UC 
mission to enhance diversity, equity and inclusion (DEI) on our campus.  
 
We strongly urge the search committee to adopt best practices in assessing candidates’ 
qualifications in enhancing DEI. We recommend that all who are under consideration be required 
to submit a statement on diversity, equity, and inclusion as part of the required materials. The 
statement should articulate an awareness and understanding of diversity, equity and inclusion; 
provide details of previous and current activities and contributions that enhanced diversity, equity 
and inclusion; and provide a specific, concrete plan for enhancing diversity, equity and inclusion 
for faculty and staff at UCR.  
 
To Campus Community via Senate Chair. re Support for prioritizing the needs of Black students 
and allies 
The Committee on Diversity, Equity, and Inclusion writes to express our outrage at death of 
George Floyd, as so many before and after him, and our strongest possible support to members of 
the Black community and their allies. The call to action to the UCR Administration on May 31, 
2020 in essence demands prioritizing the needs of the student body, including taking immediate 
action for Spring grades, campus-wide support for the Black community, and alternative forms of 
UCR campus safety. We support prioritizing the needs of the student body in these ways, as they 
are in line with our charge. 
 
In the immediate term, we urge all faculty members to be flexible for final assessments in their 
courses, to alleviate some of the burden that students (particularly Black students) are faced with 
today as they survive in the world and work to thrive at UCR. We recognize that along with 
COVID-19, the increased visible racist police violence and the ensuing national protests – 
including those in Riverside and surrounding areas – regarding anti-Black racism this quarter have 
extracted a heavy emotional, physical and economic toll on all our students. Many in our student 
community have expressed feelings of mental distress and an inability to focus on coursework due 
to ongoing events. These same students are actively engaged in demanding social justice and an 
end to police brutality, which is needed now for future students. CoDEI joins the call for faculty 
to choose alternatives such as no-fault final exams, reconfigurations of final assessment weight, or 
extension of time to complete final assessments by granting incomplete grades. These steps will 
support the students’ vulnerability, as well as their desire to use their voices at this important time. 
 



For the longer term, we are engaged in a discussion to propose concrete measures to increase 
campus-wide support for the safety and well-being of the Black student community. We also 
support systemic change and recruitment and retention of Black faculty members at UCR. It is 
clear that we must do better to create an environment in which our most vulnerable students will 
thrive. 
 
To Administration via the Senate Chair. re. Stop the Clock due to COVID-19 
The Committee on Diversity, Equity, and Inclusion (CoDEI) writes to request that the 
Administration extend the tenure clock for all UCR tenure-track assistant professors due to the 
global pandemic caused by coronavirus disease (COVID-19). As presented by VPAP Walker on 
March 20, faculty must currently request the extension using the Stop the Clock Certification 
Form; however, we would like the one-year extension to be automatically given to all tenure-track 
assistant professors. In other words, we believe that the one-year extension is not something that 
should have to be requested, but rather is something that should be proactively and universally 
granted to all tenure-track junior faculty. 
 
Background 
COVID-19 has swept across the globe and disrupted our lives. Public schools in the area, including 
UCR, are closed until April 30th and the governor of California has ordered residents to “stay in 
place” - that is, to stay at home and avoid gatherings - while businesses have closed and grocery 
stores have placed limits on the number of particular goods (such as milk and toilet paper) people 
can buy, all in an attempt to “flatten the curve” which would allow our hospitals to not be 
overwhelmed with COVID-19 patients.  
 
Research has halted or been severely disrupted, as labs are shut down and the IRB has issued 
directives to cancel or postpone “non-essential” in-person visits that cannot be done remotely. All 
classes are to be conducted online, and faculty are trying to figure out how to transform their 
classes and adapt to new technology with little time before the spring quarter starts.  
 
The disruption we currently face related to research, teaching and service is unprecedented and we 
sincerely appreciate the administration’s attempts to address these disruptions. For example, the 
email from Rodolfo Torres, Vice Chancellor for Research and Economic Development and 
Thomas Smith, Interim Provost and Executive Vice Chancellor on March 16 states “Assistant 
professors whose research is seriously curtailed can apply for ‘stop the clock’ through their 
department and the Academic Personnel Office.” Similarly, Vice Provost for Academic Personnel 
Ameae Walker’s email on March 20, 2020, included a Dear Colleagues memo that stated: “Stop 
the clocks for one year will be granted upon application for issues arising from the current COVID-
19 pandemic” and that no documentation, aside from listing COVID-19 as the reason, is needed. 
Furthermore, it stated that  
 

We anticipate that student evaluations of teaching (Winter and Spring 2020) may be 
negatively impacted by the need to move to remote learning and general student 
dissatisfaction with what has happened...While we will adjust for the potential negative 
reaction of students to being pushed into a remote teaching format, we would also like to 
be able to reward those faculty who have really gone the extra mile to provide students 
with a great experience under very trying circumstances. Again, it will be important for 
faculty to discuss their teaching experiences using remote platforms in their self-
statements. 

https://insideucr.ucr.edu/announcements/2020/03/13/guidance-human-subjects-and-research


 
Our concerns 
We ask that you make the one-year stop the clock extension a default for assistant professors, 
rather than placing the burden of asking for an extension upon them, while allowing faculty to 
affirmatively choose to not use the extension. In other words, rather than inaction by assistant 
professors resulting in no clock stoppage, assistant professors would instead need to act only if 
they did not want a clock stoppage to take place. This is because applying for a stop the clock 
places the burden on individual faculty members and then specific departments, rather than 
recognizing this as a global pandemic that has an effect on each faculty member. We know that 
the global pandemic has dramatically changed daily life for faculty members, particularly those 
who have child and elder care responsibilities, among other situations. As we know that care work 
disproportionately impacts women, this is squarely placed as a diversity, equity and inclusion 
concern.  
 
Many tenure-track faculty are also in "the trenches" so to speak re: preparing for online teaching, 
continuing to advise and mentor, and dealing with non-work responsibilities brought on by the 
COVID-19 pandemic (e.g., children being home because schools are closed) as well as often being 
the ones to help students cope. Given that we know that faculty of color, first generation faculty, 
and other underrepresented faculty (such as LGBTQ faculty) do a disproportionate amount of 
mentoring, particularly for students of color, students from immigrant families, and first generation 
students, these faculty are likely more impacted by the COVID-19 disruptions due to their service 
and mentoring of students.  This is another matter related to diversity, equity and inclusion. When 
placed alongside the loss in research productivity that is inevitable during such an unprecedented 
time, this is a singularly disruptive event in the professional careers and personal lives of every 
junior faculty member. 
 
Peer universities have made similar commitments to their tenure-track faculty -  see the statement 
from UMass, for example, where the provost is opting for a blanket one year extension (i.e., with 
no need to apply), and that faculty need to affirmatively decide not to use it: 
https://www.umass.edu/coronavirus/news/message-faculty-provost and a similar message from 
Vanderbilt: https://www.vanderbilt.edu/coronavirus/2020/03/19/mar-19-2020-message-for-
tenure-track-faculty/  
 
Another diversity, equity and inclusion concern we have is related to the March 20, 2020 Dear 
Colleagues memo referenced above. Although we understand this may be due to a system-wide 
policy, we believe the policy outlined in the aforementioned email that says "For those who have 
already reached their 2-year stop the clock maximum, however, there will need to be supporting 
documentation/justification since final approval is at the level of the systemwide Provost, Michael 
Brown" will have a disproportionate effect on those who are in most need of the extension, since 
many of those who already have reached their maximum likely did so because they had 
children and/or are caregivers for others. As you know, these responsibilities disproportionately 
fall to women and people of color who do not live in traditional two-parent households. As a result, 
we are concerned that the barriers in place to extend this clock stoppage beyond two years will 
result in decreased use of the stoppage by those who need it most. 
  
Furthermore, the March 20, 2020 Dear Colleagues memo recommends that faculty should explain 
why and how COVID-19 has negatively impacted their research, teaching and service in their 
personal statements. However, it is already difficult to include important aspects of research, 

https://www.umass.edu/coronavirus/news/message-faculty-provost
https://www.vanderbilt.edu/coronavirus/2020/03/19/mar-19-2020-message-for-tenure-track-faculty/
https://www.vanderbilt.edu/coronavirus/2020/03/19/mar-19-2020-message-for-tenure-track-faculty/


teaching and service into page-limited self-statements. Because this is a pandemic that has effects 
for us all and will disproportionately have a negative effect on faculty with children, elder care, 
mental illness, and who conduct lab work, among other situations, we believe that the 
administration should (1) frame the negative impacts of COVID-19 on research, teaching and 
service for faculty in the administration's own request letters to be sent for external letter writers 
and in the administration's own review of merit and promotion cases, (2) not hold any disruption 
in activity due to COVID-19 against faculty members even if they choose not to stop the clock (as 
UMass is saying they won't, see link above), (3) adjust expectations for upcoming merit and 
reviews, and (4) specify how exactly the negative impact of COVID-19 and negative abrupt 
transition to online teaching on student evaluations of teaching will be “adjusted.” In summary, 
this is a global pandemic the university is dealing with, not something that should fall onto the 
shoulders of individual faculty to explain and frame.  
  
Recommendations 

- Revise (a) current policy that requires faculty to request a one year stop-the-clock which 
will be granted as long as the reason is COVID-19 to (b) a policy that automatically grants 
all assistant professors a one year stop-the-clock due to the COVID-19 pandemic, with 
faculty still able to request to go up “early” or affirmatively not take the year stop-the-
clock, if they so desire. 

- Tenure-track assistant professors who have already used two clock stoppages should not 
be required to petition system-level administrators to extend the clock due to this pandemic.   

- Advocate on behalf of junior faculty at the system level to institute this change. 
- Incorporate the negative impacts of COVID-19 on research, teaching and service in letters 

to be sent for external letter writers for AY 2020-2021 and 2021-2122 
- Not hold any disruption in activity due to COVID-19 against faculty members even if they 

choose not to stop the clock 
- Adjust expectations for upcoming merit and promotion files in AY 2020-2021 and 2121-

2022 to take into account disruptions in teaching, research and service 
- Specify how the negative impacts of abrupt online teaching due to COVID-19 and their 

potential impact on student evaluations of teaching will be “adjusted” as per the Dear 
Colleagues March 20, 2020 email. We recommend limiting the use of student evaluations 
of teaching for all instructors during any term impacted by COVID-19, as recommended 
by professional associations 

 
c. Advice to the Academic Senate 
In keeping with its charge to make recommendations for improvement in specific practices and 
general policy, the Committee considered the following Campus and System-wide reviews: 
 
Campus Review 

• Proposed Bylaw Change. Charges Bylaw 8.7.1-Membership 
• Proposed Agreement. UCR Online Course Agreement (ILTI Agreement) 
• Resubmission-UCR Online Course Agreement (ILTI Agreement) 
• Proposal to Extend COVID-19 Remote Instruction at UCR 
• Proposal to Eliminate Differences in Rate of Advance of Faculty Among Genders & 

Ethnicities 

https://www.asanet.org/news-events/asa-news/asa-statement-regarding-faculty-review-and-reappointment-processes-during-covid-19-crisis


• Committee on Courses proposed new General Rules and Policies Governing Courses of 
Instruction 

• Proposal to Modify the UCR Comprehensive Review Model to Include a Test Optional 
AIS for Freshman Admission for the Fall 2021 and Fall 2022 Admissions Cycle 

• CNAS FTE Rebalancing 
• Endowed Chair Proposal. The Bruce D. and Nancy B. Varner Presidential Endowed Chair 

in Cancer Research in the SoM 
• Compendium Action. Establishment of Division of Undergraduate Education 
• Implementation Procedures for the Health Sciences Compensation Plan (HSCP) 
• Proposed Regulation Revision. Graduate School of Education Regulations ER 1 to ER 4.1 
• Proposed Regulation Change. Senate Regulation R1.8.1-Final Exam Duration 
• Proposed Regulation Change. Graduate Division Regulation GR5.4 for Fall 2020 
• Proposed Policy. Prohibition on Bullying and Abusive Conduct by Employees and Non-

Affiliates 
• Proposed Degree Program. Joint Statistics BS-Statistics MS Five Year Combined-Degree 

Program 
• Proposed Degree Program. 4th Round Master of Science in Business Analytics (MSiBA) 
• Proposed Transition of Vice Provost for Administrative Resolution (VPAR) at UCR 
• Proposal. New Title for Cooperative Extension (CE) Specialists 
• New Master Degree Proposal. Master of Science Degree in Robotics 
• Endowed Chair Proposal. The Singletary Family Chair in Agriculture in CNAS 
• Endowed Chair Proposal. KA Endowed Chair in Electrical and Computer Engineering 
• Endowed Chair Proposal. Endowed Term Chair for Research Excellence and 

Undergraduate Research mentoring (CHASS) 
• Endowed Chair Proposal. Endowed Term Chair for Inclusive Excellence in CNAS 
• COVID-19 Temporary Modification or Suspension. Senate Regulations and or Policies 
• Correspondence. Guidance on Oversight of Student Fees Beyond Tuition 
• Consultation. Consideration of Proposal for Suspension of iEval for Spring 2020 
• Campus Five Year Planning Perspectives (2020-2025) 
• Appendix 7 Transfer of Program. 2nd Round. Transfer of the Bachelor of Science Degree 

in Business Administration to the School of Business 
 

The Committee offered no comments on the following campus review items: 
• Proposed Policy. Performance Management, Corrective Action, Dismissal (Non-Senate 

Academic Titles) 
• Proposed Changes. 2nd Round – Graduate Division Regulation GR5.4 for Fall 2020 

 
System-wide Review 

• Report of the Working Group on Comprehensive Access 
• Revised Presidential Policy on Native American Cultural Affiliation and Repatriation 
• Reconsideration of Changes Made to APM 120 
• Report Review. UC Washington (UCDC) Center Review 
• Report of the Standardized Testing Task Force 
• Revised Presidential Policy on Copyright Ownership 
• Revised Presidential Policy Business and Finance Bulletin G-28. Travel Regulations 
• Proposed New Presidential Policy on Gender Recognition and Lived Name 



• Presidential Policy on Protection of Human Subjects in Research 
• BOARS Recommendation to Eliminate the ACT-SAT Essay Requirement 

 
The Committee offered no comments on the following system-wide review items: 

• Presidential Policy on Native American Cultural Affiliation and Repatriation 
• Proposed Revisions to APM Sections 240 - Deans, and 246 - Faculty Administrators 
• Proposed Revisions to APM Section 120 - Emerita/Emeritus Titles 

The Committee’s formal response to each issue is located on the Academic Senate website and 
can be found at: http://senate.ucr.edu/about/issues/2019-2020/ 
 
d.  Representation at System-wide Senate and the Executive Council 
CoDEI continued its active participation on the system-wide University Committee on Affirmative 
Action, Diversity, and Equity (UCAADE). The 2019-20 CoDEI representative was Xuan Liu, who 
updated committee members of the issues under discussion at the statewide level. Chair Liu also 
represented the committee on the UCR Academic Senate’s Executive Council. 
 
Respectfully submitted, 
 

Xuan Liu, Chair 
Philip Brisk 
Brandon Brown 
Anupama Arun Dahanukar 
Austin Johnson 
Collen Macnamara 
Victoria Reyes 
Mariam Lam, Associate Vice Chancellor for Diversity and Inclusion, Ex-Officio 
Danielle Delany, GSA Representative 
TBD - ASUCR Representative 

http://senate.ucr.edu/about/issues/2019-2020/


COMMITTEE ON EDUCATIONAL POLICY 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 

 

To be received and placed on file: 

 

The Committee on Educational Policy (CEP) held twelve meetings this academic year. Committee 

members and the Chair also attended several meetings associated with undergraduate program reviews. 

Much of the Committee’s work, such as the careful study of long and complex documents, was completed 

outside of these meetings and through e-mail if needed in between meetings. The Chair attended meetings 

of Executive Council and provided updates to the Committee at each meeting from issues discussed at the 

local level.  The Chair, the Vice Chair Goldberry Long and senior member Jason Weems, at the request of 

the administration and Chair of the Division, attended additional meetings and served on ad hoc committees 

including the Summer Session Administrative and Academic Boards and COVID-19 Senate Workgroup. 

 

This year, the Division was well represented on the University Committee on Educational Policy (UCEP) 

by Owen Long who kept CEP and the Division informed about various items and Systemwide 

developments of interest to the Committee.   

 

A primary responsibility of CEP is undergraduate program reviews. During the academic year, two CEP 

subcommittees were established to conduct the external undergraduate program reviews of Biochemistry 

(March 5 & 6, 2020) and  Middle East and Islamic Studies (February 10 & 11, 2020). The Committee had 

established a subcommittee for the external review of Liberal Studies, however, due to the COVID-19 

pandemic the review was postponed to the 2020-2021 academic year. Two CEP subcommittees were 

established to conduct the internal reviews of the Chicano Bilingual-Bicultural Studies Minor and Ethnic 

Studies undergraduate program.  The Chair of CEP organized and attended Action Implementation 

meetings with the Vice Provost and Dean for Undergraduate Education (VPDUE), College Dean and 

Associate/Divisional Deans, and the Department Chairs for the reviews conducted in the previous academic 

year for Art, Biology, Hispanic Studies, and Neuroscience.  CEP was satisfied with Art’s response to the 

Committee’s Findings and Recommendations and closed their review after the Action Implementation 

meeting.  CEP implemented an Action Implementation Plan for Biology, Hispanic Studies and 

Neuroscience.  CEP was satisfied with Hispanic Studies response to the Action Implementation Plan and 

voted to close the review.  CEP requested additional follow up from Biology and Neuroscience in the 20-

21 academic year as the COVID-19 pandemic slowed the program’s responses to the Action 

Implementation plan.  The Committee concluded their review of the Humanities, Arts, and Social Sciences 

major from last academic year and of the Chicano Bilingual-Bicultural Studies minor and recommended to 

the College that both programs be discontinued due to lack of enrollment and student interest.  Additionally, 

the Committee voted to close the Latin American Studies review that was conducted in the 2017-2018 

academic year upon receipt of a satisfactory response to their Action Implementation Plan. 

 

The Committee will conduct external reviews remotely on Zoom of the undergraduate programs in 

Entomology, Liberal Studies, Plant Biology and Statistics and internal reviews of the International 

Relations and Labor Studies minors next academic year.  An information session was held for the programs 

scheduled for an external review on August 27, 2020 to help the programs prepare for their upcoming 

reviews.   

 

The Committee completed an internal review of the R’Courses program that they were tasked to do so in 

the R’Courses Governing Board Policies and Procedures document after the program’s fourth year of 

existence.  The Committee recommended that the program continue at UCR. 

 



The Committee continued the internal review of the University Writing Program and reviewed the self 

study submitted by the program.  After review of the self study, CEP decided to schedule an external review 

of the program in the 2021-2022 Academic Year to allow for a more comprehensive evaluation of the 

program 

 

The Committee updated the Procedures for Undergraduate Program Reviews to include more guidance for 

the optional reception that programs can host and a statement noting that remote reviews will be conducted 

when situations are present that do not allow for in person gatherings. 

 

The following is a list of open undergraduate program reviews that CEP is working to close: 

AY Review was 

Conducted: 

Program Reviewed: Current step: 

2018-2019 Biology A follow up report to the Action Implementation plan 

is due from the program in Fall 2020. 

2018-2019 Neuroscience A follow up report to the Action Implementation plan 

is due from the program in Fall 2020. 

2019-2020 Biochemistry  The program’s response to the Preliminary Findings 

and Recommendations Report is due from the 

program in Fall 2020. 

2019-2020 Ethnic Studies (Internal) CEP will finalize the Final Findings and 

Recommendations Report in Fall 2020. 

2019-2020 Middle East and Islamic 

Studies 

CEP will finalize the Preliminary Findings and 

Recommendations Report in Fall 2020. 

 

Another important function of CEP is to review and comment on all issues relevant to undergraduate 

education and occasionally on issues with a more general nature. When warranted, these discussions result 

in new regulations and policies. Topics discussed and/or acted upon by the committee in consultation with 

other Senate committees and/or the Administration throughout the year have included: 

 

• The Committee approved exceptions to the 180-unit graduation requirement for eight students from 

CHASS.  The Committee reported their concern with the increase of requests for exceptions to the 

180-unit graduation requirement received this year to the Senate Chair and asked that the 

Committee’s concern be communicated to the Provost and VPDUE. 

 

• The Committee voted to approve the request for priority registration for ROTC cadets. 

 

• The Committee reviewed the UCR Online Course Agreement for ILTI and noted concern that the 

agreement was not clear and the language did not provide faculty with clear guidance.  The 

Committee reviewed a resubmitted ILTI agreement at their March meeting and noted concern once 

more with the lack of clarity of the agreement. The Committee recommended that the agreement 

be revised so that it is clear to promote understanding by readers. 

 

• The Committee reviewed and supported an exception to Senate Regulation R4.2 Foreign Language 

Credit for a student from CHASS. 

 

• The Committee reviewed the proposed change to Senate Regulation SR1.8.1 to change the length 

of exam hours from three to two hours and was supportive of reducing the exam time that would 

allow for a reading period between the end of instruction and start of exams.  The Committee did 

recommend, if the proposed change is approved for faculty to be flexible with students who have 

more than two exams scheduled in one day and that Banner clearly documents the exam time for 



each course during scheduling so that students can plan in advance and avoid having more than one 

exam on one day. 

 

• The Committee noted concern with the Provost’s message that the recommendations from the 

Taskforce for Online and Hybrid Education’s Report will be used to inform the allocation of one-

time lottery funds to develop online courses despite the Senate’s concerns with the report’s 

recommendations.  The Committee restated their concerns with the report in a message to the 

Provost that was sent by the Senate Chair. 

 

• The Committee reviewed the review report from the Systemwide review of the UCDC program.  

The Committee noted strong support for the recommendation to secure additional student funding 

as it would benefit UCR students and assist in their participation in the program. 

 

• The Committee reviewed the Standardized Testing Taskforce’s Report and supported the report’s 

conclusions.  The Committee was supportive of the UC’s continued evaluation of possible 

alternatives to the ACT/SAT admissions requirement. 

 

• The Committee reviewed and supported the recommendation from the Board of Admissions and 

Relations with Schools (BOARS) to eliminate the SAT and ACT essay requirement. 

 

• The Committee reviewed and supported the proposed changes to GSoE Regulations ER1 to ER 

4.1. 

 

• The Committee reviewed an interpretation request received from the Registrar regarding Senate 

Regulation R6.12 for Catalog Rights.  The Committee interpreted that the “year of his/her 

graduation” refers to the year that a student’s degree is conferred and is unrelated to when 

requirements are completed.  The Committee interpreted that the “previous four years” accounts 

for the four years from the year of the student’s graduation.  Additionally, the Committee 

recommended that the Registrar consult with the college/school and or departments when cases are 

present to ensure that students meet the regulation’s requirements. 

 

• The Committee reviewed the UCR five-year planning perspectives for 2020-2025 and did not have 

any concerns related to their charge of undergraduate education. 

 

• The Committee reviewed and supported Divisional guidance on student fees beyond tuition. 

 

• The Committee reviewed the proposal to establish a Division of Undergraduate Education and had 

several recommendations for additions to the proposal to provide more clarity.  The Committee 

recommended that the proposal include the difference between an academic division and a 

department  and college or school and document the hierarchy of an academic division as compared 

to a school or college.  Additionally, the Committee recommended that the proposal be updated to 

note what scholarly work would be required of faculty members of the proposed division and how 

their qualifications for merit and promotion would be determined.  The Committee believed that 

the proposal would benefit from the inclusion of how similar academic divisions operate at other 

UC campuses.  The Committee also requested clarification on if the University Writing Program 

would become a department within the division and if other departments are planned.  Lastly, the 

Committee recommended that the proposal include more information on the proposed executive 

committee including if members will be elected and if members will be representative of all 

colleges and schools or just the proposed new division. 



 

• The Committee reviewed the proposal to modify UCR’s Comprehensive Review Process for 

Admissions and recommended that the proposal be updated to include a statement on the goal for 

revising the admission’s model and how the proposed new model will transform admissions.  While 

the Committee recognizes the urgency of defining a new AIS that does not use standardized testing, 

they did recommend that issues of access and equity in the Academic Index Score (AIS) model be 

addressed.  The Committee recommended the inclusion of an analysis of students who were 

admitted to UCR with low AIS scores with the proposed model to determine the impact of the 

proposed change.  

 

Due to the COVID-19 pandemic and impact on instruction and undergraduate education at UCR, the 

Committee reviewed and provided consultation on numerous issues and modifications and suspensions to 

regulations and policies.  Additionally, the Chair worked with the Committee on Courses Chair to draft 

modifications and suspensions to bylaws and an information document for faculty for remote instruction.  

The Committee’s actions included: 

 

• The Committee reviewed and supported the COVID-19 response to temporarily suspend and 

replace UCR Regulations governing undergraduate course enrollment, withdrawals and grading 

bases for the Spring 20 quarter and Summer Sessions 20. 

 

• The Committee reviewed a request to suspend course evaluations for the Spring 20 quarter and 

recognized that the issue is multifaceted.  While some members recognized the need for students 

to have a voice and submit an evaluation, other members noted concern that the questions of the 

current evaluations are not appropriate for the Spring 20 quarter due to the remote instruction of 

courses.  Members recommended that evaluations completed for Spring 20 instruction not be used 

in the merit and promotion process. 

 

• The Committee reviewed and supported the COVID-19 response to temporarily modify UCR 

Graduate Regulation GR 1.5.7 for graduate course withdrawals in Spring 20.   

 

• The Committee reviewed and supported the COVID-19 response to temporarily modify UCR 

Regulation R1.1.5 for Spring 20 with the recommendation that the term “undergraduate” be 

stricken out so that the modification is applicable to all students. 

 

• The Committee reviewed guidance from Academic Council on Divisional flexibility for grading 

options for Summer 20, which suggests actions and precautions for Summer 20 remain in line with 

those in place for the Spring 20 and were supportive of the spirit of the document. 

 

• The Committee reviewed a proposal to extend COVID-19 remote instruction at UCR for the Fall 

20 quarter and appreciated the proposal’s allowance for flexibility of instruction of in person 

courses when necessary.  The Committee recommended that the Administration consider additional 

flexibility to allow for a small number of classes that do not have an acceptable remote instruction 

version to be offered exclusively in person.  Additionally, the Committee recommended that the 

proposal be revised to acknowledge the potential reality of the necessity for remote instruction for 

after the Fall 20 quarter and to also provide a process if the situation is resolved quicker than 

expected.  The Committee recommended that the Administration further document resources 

available for courses to be offered both in person and online. 

 



• The Committee invited members from Student Conduct and Academic Integrity Programs (SCAIP) 

to attend their May 1 meeting to discuss the impact remote instruction has had on academic 

integrity.  SCAIP recommended that the Committee provide clarification of the Academic Integrity 

regulations found in Appendix 6 of the Academic Senate Bylaws.  The Committee drafted an 

interpretation of the appendices that was submitted for Senate Review by the Committee on Rules 

and Jurisdiction.  After the completion of Senate Review, the Committee submitted the finalized 

guidance to SCAIP. 

 

• The Committee was generally supportive of the proposed temporary modifications to UCR Senate 

Regulations R1.1.4, R1.1.5 and R1.1.6 for Summer Sessions 20.  The Committee did note concern 

that the proposed modifications did not address the different lengths of sessions that are offered in 

Summers Sessions and recommended that the modifications be updated to address this concern. 

 

• The Committee deferred the review of Academic Council’s memo on the temporary waiver of 

SR636.C to the Committee on Preparatory Education as the Entry Level Writing Program is within 

their purview.   

 

• The Committee reviewed memos from Academic Council and UCEP on ILTI course offerings 

during the remote instruction of the Summer and Fall quarters and remains concerned that faculty’s 

intellectual production might be at risk.  The Committee recommended that the temporary approach 

is not done lightly so that it violates copyright and course quality. 

 

CEP also took up a number of matters related to majors, minors and other undergraduate programs. The 

Committee’s actions included: 

 

• The Committee updated the CEP Guidelines for the Approval of Proposed Changes to 

Undergraduate programs to require that programs include change of major requirements in the 

catalog. 

 

• The Committee reviewed and supported the revised proposal for a new B.S. in Data Science. 

 

• The Committee reviewed the revised proposal for a new Minor in Athletic Leadership from GSoE 

and recommended changes to the curriculum to reflect BUS 107 status as a prerequisite for BUS 

156.  Additionally, the Committee noted continued concerns about the program’s sustainability and 

recommended that the School consider adding the curriculum as a track to the Minor in Education 

which would allow for a more sustainable path forward for the program.  The Committee reviewed 

a third revision to the proposal in April 2020 and was supportive of the revised proposal and the 

Schools response to address the Committee’s concerns. 

 

• The Committee reviewed a revised program change from the Philosophy Department to add an 

honor’s track to their major and recommended that the department clarify whether they wish to add 

a course recommended by the Director of the University Honors program to the curriculum.  The 

Committee voted to approve the revised program change that was updated to include the 

recommended course. 

 

• The Committee reviewed a revised proposal to transfer the pre-business program from CHASS to 

the School of Business and a majority of members voted to support the proposal.  The Committee 

did note concern that the proposal included encouragement for students to participate in study 

abroad and internships as they have the potential to financially burdensome to students and 

recommended that the School provide options for internships that will not be a hardship for 



students.  Additionally, the Committee noted concern that the burden for lower division course 

work will remain with CHASS. 

 

• The Committee reviewed a proposed change to the Sustainability Studies major to change the 

major’s name to Feminist Science and Sustainability Studies.  The Committee noted concern that 

the addition of “Feminist Science” to the title could potentially narrow the major and recommended 

that the program consider choosing a name that better captures the essence of the major.  

Additionally, the Committee recommended that the justification for the change provide more 

details on how the program will work to advise students who will be affected by the name change. 

 

• The Committee reviewed and supported the proposal for a BS/MS Combined Five Year Degree 

Program in Statistics with the recommendation that the proposal be updated to clarify if students 

will pay undergraduate or graduate tuition in the fifth year of the program. 

 

The following proposed changes to curriculum were discussed, approved and reported to the Division: 

 

Approved Curriculum Changes from BCoE: 

BS in Bioengineering 

BS in Bioengineering – Change of Major Requirements 

BS in Chemical Engineering 

BS in Chemical Engineering – Change of Major Requirements 

BS in Computer Engineering 

BS in Computer Engineering – Change of Major Requirements 

BS in Computer Science 

BS in Computer Science – Change of Major Requirements 

BS in Computer Science with Business Applications 

BS in Computer Science with Business Applications – Change of Major Requirements 

BS in Electrical Engineering  

BS in Electrical Engineering – Change of Major Requirements 

BS in Environmental Engineering 

BS in Environmental Engineering – Change of Major Requirements 

BS in Materials Science and Engineering 

BS in Materials Science and Engineering – Change of Major Requirements 

BS in Mechanical Engineering 

BS in Mechanical Engineering – Change of Major Requirements 

 

Approved Curriculum Changes from BUSINESS: 

BA in Business Administration  

 

Approved Curriculum Changes from CHASS: 

Administrative Studies Majors 

BA in Art History/Administrative Studies 

BA in Classical Studies 

BA in Economics/Administrative Studies 

BA in English 

BA in Global Studies 

BA in History/Administrative Studies 

BA in Linguistics 

BA in Media and Cultural Studies 

BA in Music 

BA in Music and Culture 



BA in Philosophy 

BA in Political Science/Administrative Studies 

BA & BS in Sociology/Administrative Studies 

Minor in Classical Studies 

Minor in Music 

 

Approved Curriculum Changes from CNAS: 

BA & BS in Biochemistry 

BA & BS in Chemistry 

BA & BS in Cell, Molecular, and Developmental Biology 

BS in Earth Sciences 

BA & BS in Entomology 

BA & BS in Environmental Sciences 

BS in Geology 

BS in Geophysics 

BA & BS in Mathematics 

BS in Mathematics for Secondary School Teachers 

BA & BS in Physics 

 

Approved Curriculum Changes from GSoE: 

BA in Education, Society and Human Development 

Minor in Education 

 

Approved Curriculum Changes from SPP: 

B.A. in Public Policy 

Minor in Public Policy 

 

The Committee’s members are to be commended for their close attention to a broad spectrum of matters 

concerning educational policy and undergraduate education and their genuine concern for student welfare.  

 

Stefano Vidussi, Chair  

Goldberry Long, Vice Chair 

Owen Long, Representative to UCEP 

Juliann Allison 

Bruce Babcock 

Gareth Funning 

Elodie Goodman, Committee on Courses Representative 

Isgouhi Kaloshian 

Cathy Lussier 

Morris Maduro 

Ashish Sood 

Jason Weems 

Bryan Wong 

Fariba Zarinebaf 

Changcheng Zhou 

Miguel Ramirez, ASUCR Representative 

Krissy Dominguez, GSA Representative 



Executive Council 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
 
The 2019-2020 Executive Council annual report is forthcoming and will be received to be placed 
on file in a future Division meeting agenda.  
 



FACULTY RESEARCH LECTURER COMMITTEE  
ANNUAL REPORT TO THE DIVISION 

DECEMBER 1, 2020 
 

To be received and placed on file: 
 
The Faculty Research Lecturer Committee met on March 20, 2020 to discuss the candidates for 
the Faculty Research Lecturer award. Distinguished Professor Walter Clark from the Department 
of Music was selected for the 2021 Faculty Research Lecturer Award. This nomination was 
approved at the May 26, 2020 meeting of the Riverside Division of the Academic Senate. 
 
J. Fischer, Chair 
C. Cranor 
A. Raikhel 
D. Reznick 
R. Russell 
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COMMITTEE ON FACULTY WELFARE 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
To be received and placed on file: 
 
The Committee on Faculty Welfare (CFW) is an important part of faculty governance and collegial 
responsibility in the University of California system. As a committee of the Riverside Division of 
the Academic Senate, Faculty Welfare is appointed by the Senate’s Committee on Committees 
and consists of twelve members, two of whom are emeriti/ae professors. It is the duty of this 
Committee to report to the Division on any and all matters of faculty welfare. The Committee is 
also responsible for the award process of the Dickson Emeritus/a Professorship.  
 
In addition to reaffirming its Conflict of Interest Statement and conducting a review of its bylaws, 
the Committee considered inquiries from the campus at large concerning various topics: 

• Graduate student funding issues 
• Staffing issues 
• Overall budget situation 
• Faculty salaries 
• Graduate education 
• Van pool issues 
• Teaching evaluations issues 
• Teaching schedule issues 
• Increased faculty workload issues 
• Changes to retirement benefits system 

 
The Committee on Faculty Welfare met eleven times during the 2019-2020 academic year and 
undertook the following actions: 
 
a.  Edward A. Dickson Emeritus/a Professorship 
The Edward A. Dickson Emeritus/a Professorship Award is presented annually to an emeritus/a 
professor on the basis of a compelling project in teaching, research, or public service activities. 
Awardee(s) shall be known as the Edward A. Dickson Emeritus/a Professor for the duration of the 
award (one year) and receive up to $6,000 monetary award and up to $3000 research support, 
subject to all policies and requirements of the University of California and the Riverside Campus.  
 
Edward A. Dickson served as a regent of the University of California from 1913-1946, the longest 
tenure of any Regent. His vision is credited with helping to make the Los Angeles campus a reality. 
In 1955 Mr. Dickson presented the University with an endowment to provide for annual special 
professorships for retired faculty.  
 
In 2003, the funds for the Dickson award were separated into ten endowments, one dedicated to 
each campus. The responsibility for making the awards was delegated to the Executive Vice 
Chancellor or chief academic officer at each of the ten campuses.  On the UCR campus, award 
oversight and evaluation is performed by the UCR Academic Senate Committee on Faculty 
Welfare. 
 



2 
 

The Committee on Faculty Welfare discussed the candidates for the Edward A. Dickson 
Emeritus/a Professorship and selected three recipients. Professor Emeritus David Swanson in the 
Department of Sociology, Professor Emeritus George Haggerty in the Department of English, and 
Professor Emeritus Larry Wright in the Department of Philosophy have been named a 2020-21 
Edward A. Dickson Emeritus Professor on the Riverside campus. They will hold the title “Edward 
A. Dickson Emeritus Professor” from July 1, 2020 through June 30, 2021.  
 
b.  Discussions with Campus Leadership and Recommendations to the Administration  
FWC Campus Climate Report Presented on May 26, 2020 at Senate Division Meeting 
The Committee on Faculty Welfare submitted the full report to the Division and is included in 
the May 26, 2020 Division agenda.  
https://senate.ucr.edu/agenda/2019-20/5-26-
2020/13.B.%20CFW%20Faculty%20Campus%20Climate%20Report-2020.pdf 
 
Basics: A survey was created and implemented by CFW in the 2018-2019 academic year. The 
2019-2020 CFW scrutinized the data. Invitations were sent to 1123 faculty (including 243 emeriti) 
from May 6-27, 2019. 98 pages of raw data, graphs, and comments were received by 339 to 369 
respondents. This represented a 30-32% response rate. The response rate was considered good and 
representative of the campus. Key findings are presented in the order of importance as indicated 
by the number of respondents. 
 
Major Findings: 1) Campus administrators’ lack of consultation with faculty (regarding funding 
and hiring priorities, campus growth, allocation of resources, etc.) imperils UCR’s research and 
teaching missions (339 responses to related specific question(s), 140 comments). 2) Insufficient 
infrastructural and financial supports compromise (graduate) education (363 responses to related 
specific question(s), 123 comments). 3) Hostile campus climate (bullying, sexual harassment, 
abuses of power, disrespect) disproportionately harms women, faculty of color (FOC) and junior 
faculty (341-6 responses to related specific question(s), 120 comments). 4) Women and FOC 
(especially junior faculty) bear the brunt of inequities regarding workload, service, working 
conditions and teaching (evaluations), yet fewer retention efforts are made on their behalf (104 
comments – 16% of the comments). 5) Advising and mentoring are not adequately acknowledged 
as faculty labor, and tend to be borne by women, FOC and junior faculty (351 responses to related 
specific question(s), 58 comments). 6) College and campus leadership do not consult sufficiently 
(or communicate effectively) with faculty about policies, hiring priorities, teaching expectations 
(346 responses to related specific question(s), 32 comments). 7) While many faculty members 
expressed satisfaction with department leadership, others faulted department chairs for lack of 
transparency, favoritism and insufficient consultation with faculty (Some quantitative data shown 
before, 25 comments) 8) Other issues (31 comments). 
 
Next steps: Distribute the report widely to the campus. Ask Senate committees and Departments 
to weigh in and come up with recommendations to resolve issues. Come up with a final set of 
recommendations for all inputs. Implement the recommendations within a reasonable timeframe 
(1 academic year). Senate and administration need to work together. 
 
to Administration - Chancellor Wilcox & IPEVC Smith via Senate Chair. CFW memo re. 
Impact on faculty salary due to COVID-19 response 

https://senate.ucr.edu/agenda/2019-20/5-26-2020/13.B.%20CFW%20Faculty%20Campus%20Climate%20Report-2020.pdf
https://senate.ucr.edu/agenda/2019-20/5-26-2020/13.B.%20CFW%20Faculty%20Campus%20Climate%20Report-2020.pdf
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We are living through difficult and troubled times, and apparently even harder times lie ahead. It 
is quite understandable that our University will face various kinds of challenges and difficulties. 
 
As we learned the hard way during previous crises, the State will probably sacrifice a hefty portion 
of UC's budget to meet its other obligations. If that happens, the faculty is likely to be asked to 
absorb the resulting reduction in the form of cuts to our salaries. While we understand the necessity 
for budget cuts, there are certain issues on which we must remain firm. As the Committee on 
Faculty Welfare (CFW), we feel compelled to act now, before we are presented with yet another 
fait accompli. 
 
1. First and foremost, there should be no freezing of the merit and promotion process. This is a 
unique feature of the UC system, and we must preserve it even in the present circumstances. In 
particular, we must make sure that faculty who were tenured this year get their salary raise. A 
cynical assumption that they won't leave because no institutions are hiring would have devastating 
effects in the long run. 
 
2. Our administration has a history of making decisions first and asking faculty’s opinion later. 
This time, given the gravity of the situation, it is especially important that the decision-making 
process is absolutely transparent and involves extensive consultations with the Senate and 
appropriate committees before any decisions are made. For instance, it was reported that UCR 
received some substantial funding under the CARES act; the Senate must be consulted before it is 
spent. 
 
3. As a general principle, we strongly oppose any kind of reductions of salaries for faculty, staff, 
and graduate students. The UC is already behind the “Comparison 8” institutions by 7.5% in 
faculty compensation as of 2018, while the cost of living in California keeps increasing and is 
likely to increase even more dramatically in the aftermath of the present crisis. Yet, it may be 
acceptable to sacrifice the promised 3% increase in faculty compensation, which is equivalent to 
a 3% permanent salary cut, in the coming academic year to partially absorb the budget cuts. At 
any rate, the CFW insists that any decision on the compensation be taken after consultations with 
the Academic Senate, to ensure full support of the faculty during this painful process. If such 
consultations show that even more drastic measures are absolutely unavoidable, the CFW will 
oppose any further, permanent or temporary, salary cuts and will only consider the possibility of 
temporary furloughs. 
 
In addition, we are concerned that staff, graduate students, and lecturers not lose their livelihoods 
in layoffs or suffer excessive salary reductions. We urge the University to institute cutbacks in a 
graduated manner, starting with cuts to administrators’ salaries, and protect the most vulnerable 
members of our community. This is an equitable approach, and it will ensure that we will continue 
to have essential support for teaching and research. 
 
Harry Tom, Chair of the Committee on Planning and Budget 
Harry Tom, the current Chair of the Senate Committee on Planning and Budget gave a brief 
overview of changes to the budget model with a particular emphasis on current funding and the 
state of the campus. Additional topics included graduate student funding and staffing. 
 
IPEVC Smith and VC Bomotti 
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CFW discussed various high priority issues such as graduate student funding and the lack of staff 
support on campus and noted that the financial budget has serious implications on almost all 
concerns raised. As a result, CFW felt it would be very instructive to learn more about 
administrations planning and budget goals and constraints in relation to these areas. IPEVC Smith 
and VC Bomotti met with the committee to discuss campus priorities or trends reflected by the 
budget during the last five years, particularly in relation to graduate student funding and staffing. 
 

Chancellor Wilcox, IPEVC Smith, VC Bomotti, VC Torres, and Graduate Dean Bowler 
Administration was invited to meet with CFW to discuss the overall budget situation, the future of 
faculty salaries and graduate education in light of economic impacts and revenue concerns 
resulting from the COVID-19 pandemic. 
 
to Senate. Request for reconsideration of APM 120 on Emerita. Emeritus Titles 
At the request of Senate members affiliated with the UCR Emeriti Association, the Committee on 
Faculty Welfare considered recent changes in APM 120 affecting Emerita/Emeritus titles at its 
meeting on February 18. 
 
Changes in procedures for conferral of Emerita/Emeritus status were adopted in May 2018 after 
only minimal consultation with the systemwide Senate, and no consultation at all with individual 
campuses or with Senate members in job titles affected by the change. 
 
On October 30, 2019, Vice Provost Susan Carlson invited the Academic Council and the 
Chancellors of individual campuses to submit comments on those 2018 changes in APM 120, with 
a deadline for responses of February 28, 2020. 
 
At its meeting on February 18, the Committee on Faculty Welfare voted unanimously to join 
Senate bodies on other campuses in requesting a reconsideration of the changes in conferral of 
Emerita/Emeritus status that were introduced in May 2018, and a return to the criteria that applied 
before that date so that all members of the Academic Senate are included. Please communicate 
this recommendation to the Academic Council and to Chancellor Wilcox as soon as possible. 
 
c. Advice to the Academic Senate 
In keeping with its charge to opine on matters pertaining to faculty welfare, the Committee 
considered the following items received for Campus and Systemwide review:  
 
Campus Review 

• Prohibition on Bullying and Abusive Conduct by Employees and Non-Affiliates 
• Proposed Transition of Vice Provost for Administrative Resolution (VPAR) at UCR 
• Proposal to Extend COVID-19 Remote Instruction at UCR 
• COVID-19 Temporary Modification or Suspension of Senate Regulations and-or Policies 
• Committee on Courses proposed new General Rules and Policies Governing Courses of 

Instruction 
• Proposal Expected to Eliminate Differences in Rate of Advance of Faculty Among Genders 

& Ethnicities 
• Consideration of Proposal for Suspension of iEval for Spring 2020 
• Implementation Procedures for the Health Sciences Compensation Plan (HSCP) 
• Campus Five Year Planning Perspectives (2020-2025) 
• The Singletary Family Chair in Agriculture in CNAS 
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• CHASS Endowed Term Chair for Research Excellence and Undergraduate Research 
Mentoring 

• Proposed Regulation Change. Senate Regulation R1.8.1-Final Exam Duration 
• Proposed Policy. Performance Management, Corrective Action, Dismissal (Non-Senate 

Academic Titles) 
• Proposed Agreement. UCR Online Course Agreement (ILTI Agreement) 
• Proposed Agreement. Resubmission-UCR Online Course Agreement (ILTI Agreement) 
• New Title for Cooperative Extension (CE) Specialists 
• Proposal to Modify UCR Comprehensive Review Model to Include a Test Optional AIS 

for Freshman Admission for Fall 2021 and Fall 2022 Admissions Cycle 
 

System-wide Review 
• Proposed Revisions to Academic Personnel Manual Sections 240 and 246 
• Report of the Working Group on Comprehensive Access 
• Proposed Revised Policy. UC Seismic Safety 
• Presidential Policy on Native American Cultural Affiliation and Repatriation 
• Proposed Revised Policy. Presidential Policy on Native American Cultural Affiliation and 

Repatriation 
• Proposed Revised Policy. Presidential Policy on Copyright Ownership 
• Proposed New Presidential Policy on Gender Recognition and Lived Name 
• Reconsideration of Changes Made to APM 120 
• Presidential Policy Business and Finance Bulletin G-28. Travel Regulations 

 
The Committee’s formal response to each issue is located on the Academic Senate website and 
can be found at: http://senate.ucr.edu/about/issues/2019-2020/  
 
d.  Representation at Systemwide Senate and the Executive Council 
The Committee on Faculty Welfare continued its active participation on the systemwide University 
Committee on Faculty Welfare (UCFW). The 2019-20 UCFW representative was Abhijit Ghosh, 
who updated committee members of the issues under discussion at the statewide level. Chair 
Ghosh also represented the committee on the UCR Academic Senate’s Executive Council.   
 
Respectfully submitted, 
 

Abhijit Ghosh, Chair 
Justin Chartron 
Begona Echeverria 
Brian Federici 
Jacob Greenstein 
John Heraty 
Marta Hernandez Salvan 
Stefano Lonardi 
Manuela Martins-Green 
Patricia Morton 
Megan Robbins 
Raymond Russell 

 Nicole Harake – GSA Representative 

http://senate.ucr.edu/about/issues/2019-2020/


GRADUATE COUNCIL 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
 
To be received and placed on file: 

The Graduate Council met ten times during the period of September 2019 through June 2020. 
Complete records of Council activity are on file in the Office of the Academic Senate.  

The Courses and Programs Subcommittee made recommendations and the Council acted on 
144 courses; 32 new courses, 93 changed courses, and 19 deleted courses.  

Requests for changes in requirements for graduate programs were reviewed and approved for 
the following programs:  

• Mechanical Engineering PhD 
• Mechanical Engineering MS Plan I 
• Mechanical Engineering MS Plan II 
• Master of Finance  
• Professional MBA 
• Psychology name change for graduate areas 
• Masters of Engineering (online) (2) 
• Computer Engineering 
• Physics & Astronomy (2) 
• Electrical & Computer Engineering 
• Psychology 
• CMDB 
• MBA (OSCM Concentration) 
• Environmental Toxicology 
• Computer Science & Engineering 
• MBA/PMBA 
• EEOB 
• Visual Art 
• Chemistry 
• Entomology 
• MA & PhD in School Psychology  
• MEd ABA 
• MEd in Diversity & Equity 
• Chemical & Environmental Engineering 
• Dance 
• Economics 
• Environmental Sciences 
• Neuroscience 
• Plant Biology 
• Book, Archive, and Manuscript Studies DE 
• Biochemistry & Molecular Biology 
• GGB 
• MCBL 
• MEd General Education Teaching Emphasis 



• Medical & Health Humanities DE 
• Post Baccalaureate Teaching Credential Programs  

 
The Graduate Council reviewed the following UNEX proposals: 1) Proposal for a Postgraduate 
Diploma in Entertainment and Media Management; 2) Advanced Certificate in Natural, Physical 
and Life Sciences; 3) UNEX Post Graduate Diploma Proposal 
 
Graduate Council reviewed the following UNEX Course Proposals:  
1. CS X202.1 
2. CS X202.2 
3. CS X202.3 
4. MGT X200.6 
5. MGT X200.7 
 
The Graduate Council Fellowship Subcommittee met three times to evaluate the following: 

1) Dissertation/Master’s Thesis Research grant applications. The subcommittee reviewed 1 
Dissertation and Master’s Thesis Research Grant and awarded 1 amounting to $500. 
The number of applications received and reviewed represents a decrease from the 
previous year. 

 
      2)  Earle C. Anthony Travel award applications. The subcommittee reviewed 17 applications 

and awarded 14 Travel awards amounting to $13,229.72. This represents a 3% 
decrease in applications.  

      3)  The Fellowship subcommittee reviewed applications and provided rankings to the 
Graduate Division Dean for the following: 

a)  Graduate Division Graduate Research Mentorship Program (GRMP) – 14 
applications 

b) Dissertation-Year Programs (DYP) Fellowship Program – 25 applications 

4 competitive DYPs were awarded, 3 of them were allocated as DYFAs. 26 
GRMPs were awarded. In addition, 109 quarters of DYPs were allocated to programs. 
DYPs and GRMPs awards amounted to $1,263,297 supporting 96 students for 3 
quarters.  

      4)   The Fellowship subcommittee reviewed 29 nominees for the 2020 Doctoral Dissertation 
Advisor/Mentoring Award and selected two recipients, Professor of Mathematics, John 
Baez and Professor of Geology, Mary Droser.  

The Graduate Council concluded its regularly scheduled reviews of the Entomology, 
Environmental Sciences, Ethnic Studies, and Neuroscience graduate programs as well as an 
internal review of the Master of Public Policy. Extramural reviews of Spanish and Religious 
Studies graduate programs were scheduled for late winter/early spring quarters but had to be 
postponed until 2020/21 due to COVID-19.  

Graduate Council discussed the program responses, corresponded with, and voted to close out 
four of the reviews conducted in 2019/20 for the following graduate programs: Environmental 



Sciences, Ethnic Studies, Master of Public Policy (internal), Neuroscience. Graduate Council 
discussed the program responses, corresponded with, and voted to close out two of the reviews 
conducted in 2018/19 for the following graduate programs: Biochemistry & Molecular Biology, 
Master of Engineering – online (internal). Graduate Council discussed the program responses, 
corresponded with, and voted to close out the Visual Art MFA review conducted in 2017/18.  

Graduate Council hosted one Graduate Program Review Preparation meeting via Zoom in the 
summer of 2020 to prepare the programs scheduled for review in 2020/21 for the review 
process.  

Additionally, the following actions were taken by the Graduate Council during 2019/20: 

• At its first meeting of the academic year, the Council adopted a statement regarding 
possible conflicts of interest by its members. (Sept. 2019). 
 

• Discussed proposed changes to the Qualifying Examination, Qualifying Committee and 
Advancement to Candidacy and Dissertation Requirements bylaws. 

 
• Temporary Graduate Regulation changes due to COVID-19.  

 
• Reviewed and provided comments on the Graduate Student Bill of Rights created by 

GSA.   
 

• Reviewed and approved request to award a posthumous degree. 
 
Graduate Council discussed and responded to the following requests for review and input 
received by Academic Senate Chair Dylan Rodriguez: 
 

• ORU Name Change: From Center for Research in Intelligent Systems (CRIS) to Center 
on Robotics and Intelligent Systems (CRIS) 
 

• Proposed Revised Policy: Presidential Policy on Copyright Ownership 
 

• Proposed Agreement: UCR Online Course Agreement (ILTI Agreement) 
 

• Proposed Regulation Change: Senate Regulation R1.8.1-Final Exam Duration 
 

• Proposed Degree Program: 4th Round: Master of Science in Business Analytics 
(MSiBA) 

 
• Revisiting the Provost's Taskforce for Hybrid & Online Education Final Report 

 
• Report Review: UC Washington (UCDC) Center Review 

 
• Appendix 7 Transfer of Program: Transfer of the Bachelor of Science Degree in 

Business Administration to the School of Business 
 



• Report Review: Report of the Working Group on Comprehensive Access 

 

• New Master’s Degree Proposal: Master of Science Degree in Robotics 
 

• Proposed Policy: Performance Management, Corrective Action, Dismissal (Non-Senate 
Academic Titles) 

 
• Proposed Agreement:  Resubmission-UCR Online Course Agreement (ILTI Agreement) 

 
• Proposed Regulation Revision: Graduate School of Education Regulations ER 1 to ER 

4.1 
 

• Proposed Policy: Presidential Policy on Protection of Human Subjects in Research 
 

• Proposed COVID-19 Response Temporary Suspension and Replacement of UCR 
Regulations (R1.1.4-5 and R1.2.2) for Spring 2020 

 
• [Campus Review] Campus Five Year Planning Perspectives (2020-2025) 

 
• Consideration of Proposal for Suspension of iEval for Spring 2020 

 
• Proposed Regulation Change: COVID-19 Response Temporary Modification of UCR 

Regulations (R1.1.5) 
 

• [Campus Review] Campus Guideline Proposal: Addition of Designated Emphasis on 
Graduate Diplomas 

 
• (Academic Council) Guidance on Divisional Flexibility for Grading Options for Summer 

2020 
 

• Proposal to Extend COVID-19 Remote Instruction at UCR 
 

• COVID-19 Temporary Modification or Suspension: Senate Regulations and/or Policies 
 

• Establishment of Division of Undergraduate Education 
 

• COVID-19 Temporary Modification or Suspension: COVID-19 Response Temporary 
Modification to UCR Senate Regulations R1.1.4, R1.1.5 and R1.1.6 

 
• Proposed Degree Program: Joint Statistics BS / Statistics MS Five Year Combined-

Degree Program 

 



• Proposed Regulation Change: Graduate Division Regulation GR5.4 for Fall 2020 
 

• Proposed Regulation Change: 2nd Round - Graduate Division Regulation GR5.4 for Fall 
2020 (Expedited Review) 

 
 
 
 
 
 
Respectfully Submitted,  
 
Jason Stajich, Microbiology & Plant Pathology, Chair 
Erith Jaffe-Berg, Theatre, Film & Digital Production, Vice Chair & CCGA Representative 
Roya Bahreini, Environmental Sciences 
Subramanian Balachander, Business 
Don Collins, Chemical & Environmental Engineering 
John Ellison, Physics & Astronomy 
Josh Emmons, Creative Writing 
Jang-ting Guo, Economics, Courses & Programs Subcommittee Chair 
Eamonn Keogh, Computer Science & Engineering 
John Kim, Comparative Literature & Languages, Secretary 
Amanda Lucia, Religious Studies 
Rene Lysloff, Music 
Khaleel Razak, Psychology 
Wendy Saltzman, EEOB 
Weixin Yao, Statistics 
Shaun Bowler, Graduate Dean (ex-officio) 
John Haberstroh, Graduate Student Representative (guest) 
Jessica Noll, Graduate Student Representative (guest) 
 



COMMITTEE ON MEMORIAL RESOLUTIONS 
 ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
To be received and placed on file: 
 
The Committee on Memorial Resolutions is responsible, on behalf of the Division, for preparation 
and publication of commemorative statements concerning the lives and services to the University 
of deceased members of the Division, and other members of the University community whom the 
Committee, at its discretion, may choose to memorialize.  
 
Once memorial resolutions are ratified by the Division, they are submitted to the UC Academic 
Senate for inclusion in the In Memoriam Academic Senate publication. In Memoriam is produced 
by its faculty to honor deceased colleagues with the hope that these memorials will serve as fitting 
tributes to those departed friends, who served the University of California so well. 
 
Committee Flow Chart Development 
 
The Committee reviewed the Campus Death Notification Protocol drafted by administration and 
developed a draft flowchart and protocol to guide the Committee’s workflow.  
 
Approved In Memorials 
 
In 2019-2020, the Committee on Memorial Resolutions conducted its work via email and Zoom.  
In addition to reaffirming its Conflict of Interest Statement, the Committee reviewed and approved 
17 memorials during between September 1, 2019 and August 31, 2020. These memorials 
highlighted the research, teaching, and service completed by each faculty member honored.  
 
Following review and approval by the Committee, memorials for the following individuals were 
ratified by the Division in 2019-2020 and submitted to the UC Academic Senate for inclusion 
within the Historical Digital Archives: 
 
Bourns College of Engineering  

• Distinguished Professor Robert Cole Haddon, Chemical and Environmental Engineering  
• Professor Joseph Norbeck, Chemical and Environmental Engineering 

 
College of Humanities, Arts and Social Sciences 

• Distinguished Professor Wendy Ashmore, Emerita, Anthropology 
• Professor Lindon W. Barret, English 
• Professor Sylvia M. Broadbent, Anthropology  
• Professor Josef Purkart, Emeritus, Comparative Literature and Foreign Languages  
• Professor Henry Snyder, Emeritus, History 
• Distinguished Professor Stanley N. Stewart, English 

 
College of Natural and Agricultural Sciences 

• Professor Robert J. Beaver, Emeritus, Statistics 
• Professor Glen C. Cannell, Emeritus, Soil Physics 
• Professor Charles W. Coggins, Jr. Emeritus, Plant Physiology 
• Professor Keith C. Knapp, Resource Economics 
• Professor Anthony Norman, Emeritus, Biochemistry 



• Professor Helen L. Henry Norman, Emerita, Biochemistry  
• Professor Rodolfo Ruibal, Emeritus, Biology 

 
School of Business 

• Professor Kenneth Gardiner, Emeritus, Management 
• Professor Siegfried Schaible, Emeritus, Management 

 
Submitted In Memorials 

 
In addition to the above, the Committee reviewed and approved the following 9 memorials for 
inclusion in the December 2020 Division meeting agenda: 
 
Bourns College of Engineering  

• Professor Dimitris Morikis, Bioengineering 
 
College of Humanities, Arts and Social Sciences 

• Professor Bernd Magnus, Emeritus, Philosophy 
 
College of Natural and Agricultural Sciences 

• Professor Carlton Bovell, Biology 
• Professor Charles Castro, Nematology 
• Professor Kenneth Cooper, Emeritus, Biology 
• Associate Professor Victor Goodman, Emeritus, Botany 
• Distinguished Professor Harry Green, Earth Sciences 
• Professor William Mayhew, Emeritus, Biology  
• Professor Robert Soost, Emeritus, Genetics 

 

Respectfully submitted, 
 

R. Abbaschian, Chair 
A. Barinov 
D. DeMason 
P. Nabity 
T. Perring 
K. Tsukamoto 
C. Tyler 

 



Committee on International Education 
Annual Report to the Riverside Division 

December 1, 2020 
 
To be received and placed on file: 
 
The International Education Committee of the Academic Senate met three times during the 2019-2020 
academic year. Chair Nicole zur Nieden was the Systemwide International Education Committee 
representative and provided updates regarding discussions and issues the committee was reviewing. 
 

Review Items & Consultations: 
 
Campus Review: Campus Five Year Planning Perspectives 2020-2025 
The committee reviewed the proposed five-year planning perspectives and had no comments. 
 
The committee discussed numerous pending issues revolving around UCR’s international recruitment 
strategies, interdepartmental communication and cooperation and International services budget cuts. 
Alongside a few staffing and administration changes, including a new Interim Vice Provost of 
International Affairs, Marko Princevac, COVID-19 was another large huge closing out the year and the 
huge impact it had on international services and the overall international experience UCR was able to 
offer current and new students. The committee worked with both University Extension and 
International affairs to brainstorm new revenue sources as well as new program options that could 
benefit international and local students. Overall, the committee felt confident that they can help 
strengthen communication between international related departments and help advance the new plans 
presented by UCR’s international teams. As part of the plan to strengthen communication between 
diverse units serving international aspects of the University’s mission and as per the suggestion of the 
chair, a monthly meeting schedule was adopted before COVID-19 hit and is strongly suggested to be 
adhered to going forward. Along the same vision, UCIE’s chair was invited to be part of the leadership 
meetings of the administrative international units, which is hoped will enhance interaction and dialog 
between the administrative and senate units involving UCR’s  international mission to the likes of UC 
Berkeley.     
 
 
Nicole zur Nieden, Chair & UCIE Representative 
Nanpeng Eric Yu 
Bahram Mobasher 
Robert Ream 
Heidi Brevik-Zender 
Kevin Vaughn, Ex Officio 
Kelechi Kalu, Ex Officio 
Magid Shirzadegan, Ex Officio 
Jean-Bernard Adrey, Ex Officio 
Karolyn Andrew, Ex Officio  
Kenneth Vongdi, ASUCR Representative 
Qiuyang Zhao, GSA Representative 
 



COMMITTEE ON LIBRARY AND INFORMATION TECHNOLOGY 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 
 
To be received and placed on file: 
 
The Committee on Library and Information Technology (LIT) met five times during the 2019-2020 
academic year. Following is a summary of Committee activities from September 1, 2019 to August 31, 
2020. At the committee’s first meeting, the Conflict of Interest statement and 2018-2019 Annual Report 
were reviewed and approved.  
 
Library 
University Librarian Steven Mandeville-Gamble, Anne Frankel, Deputy University Librarian, Research & 
Instructional Services and Tiffany Moxham, Assistant University Librarian for Content and Discovery 
provided updates on the following: (1) the status of the Elsevier negotiations; (2) the status of the move 
towards a System-wide Integrated Library System; (3) a new Systemwide Library and Scholarly 
Information Advisory Committee Study Group charged to “review systemwide library collaboration in 
this era of Open Access (OA), new uses of library spaces, and the continuing need to collaborate on 
collections and other library functions. The study group should pay particular attention to cost-efficient 
ways to maintain our leadership in library collections and scholarly innovation.”; (4) General Obligation 
Bond 13 – Authorizes$15 billion for school and college facilities in California, including $2.0 billion for 
the capital outlay financing needs of the University of California and Hastings. If approved, Rivera 
Library will benefit from a renovation and seismic upgrade; (5) External Library Review Committee 
Report – The external review of the Library was held on December 5-9, 2019 and has been completed, 
and the report has been received. A copy of the report will be forwarded to the LIT committee. (6) 
Elsevier update – the door is open for negotiations. A poll has been sent out to faculty to gain their 
feedback; (7) HathiTrust opening up access to digitized versions of print books that UCR owns during 
COVID-19 crisis. Now, UCR faculty, researchers and students can get many of the books they need 
online through the HathiTrust Emergency Temporary Access Service (ETAS), which grants lawful access 
to digital copies to over 50% of the physical books held by the UCR Library. Even better, HathiTrust 
recently added access to digitized volumes from all libraries in the ten-campus University of California 
network, raising the total number of e-books available to UCR Library patrons to more than 10 million. 

 
https://library.ucr.edu/about/news/online-access-to-ucrs-books-more-during-covid-19-closure 
 

1) PLoS One (Public Library of Science) transformative publishing agreement 
2) Course Reserves and access to materials during COVID-19 closure of  

Campus 
 
University Librarian Steven Mandeville-Gamble noted that as the COVID-19 crisis continues, the Library 
remains closed at this time, and there is no estimated date as to when the Library staff will be able to 
return to campus.  
 
In the meantime, a team is working to develop a contactless delivery capacity for faculty and graduate 
students: they are exploring everything from a drive-by process whereby Library staff would page 
requested books for faculty and graduate students and have a contact-free delivery option of bringing 
books to faculty offices similar to what some restaurants and grocery stores are already doing. 
  
The more troubling issue the Library is dealing with is that currently the library is able to provide access 
to more than 10 million in copyright books from the stacks of the UC Libraries systemwide that have 
been digitized over the past 15 years via the HathiTrust’s new Emergency Temporary Access Service 

https://www.hathitrust.org/ETAS-Description
https://library.ucr.edu/about/news/online-access-to-ucrs-books-more-during-covid-19-closure


(see: https://library.ucr.edu/about/news/online-access-to-ucrs-books-more-during-covid-19-closure and 
https://www.hathitrust.org/ETAS-Description ). 
  
Access is being provided with the explicit understanding by the HathiTrust that those books are being 
made available to our users only on the understanding that we cannot provide physical access to any of 
our print books. The UC Libraries agreement with the HathiTrust makes clear that as soon as we begin 
providing physical access to content in the Stacks, in theory HathiTrust will discontinue access for our 
students and faculty to that digital content. 
  
At the moment, the University cannot risk having access to this content be cut off for all of the faculty 
and students who are working and studying remotely. The UC Libraries through the California Digital 
Library are working to convince the HathiTrust that providing limited access to the physical content to a 
select number of faculty and graduate students should not result in the vast majority of our community 
being negatively affected.  
  
Another option that the Library is exploring - once we are able to have a small number of staff return to 
campus - is rapid digitization on demand for faculty and graduate students from our print books. In other 
words, if opening up our physical collections results in loss of electronic access to those 10 million books 
in the HathiTrust, we may instead want to opt for scanning books and other materials needed by our 
faculty and students. A number of research universities around the country have already announced that 
they have taken that route and are in the process of developing procedures to implement that approach as 
soon as they are able to have some staff return. 
  
Both the limited drive-up access/contactless delivery and the digitization-on-demand options assume that 
some library staff can return to campus. At the moment, the campus remains under the State of 
California’s Safer-At-Home order, so we cannot have staff return to campus to work in the Library until 
the requirements of that order are met (e.g. contact tracing, robust testing of people on campus, adequate 
personal protection equipment, etc.), none of which are in place at this time.  
 
Many students want to return to campus and the libraries. When UCR staff and students are able to return 
to campus, there will most likely only be one library open and they will have to limit the number of 
people inside the library. Safety precautions will be put in place: plexiglass shields, hand sanitizers, and 
Lysol wipes will be available throughout the library. Two thirds of the public computers will also be 
removed.  
 
It was also noted that the library will need more funding. The library is currently running at half the capacity from 
2010. More custodial staff will also need to be hired to keep the study spaces clean. 
 
Information Technology Systems 
Mike Kennedy, Chief Technology Officer and Cesar Higueros, Deputy Chief Technology Officer 
introduced Project Genesis: A New Beginning. As America’s fastest-rising university, UCR takes a 
pioneering approach to overcome the complex challenges confronting our world. Innovative research and 
discovery are at the very core of UCR’s purpose and must therefore be powered and protected by the most 
advanced and secure data management technologies available. 
   
For this reason, Information Technology Solutions (ITS) is proud to introduce Project Genesis. Project 
Genesis aims to meet the mounting data management demands of our top-ranking University by 
migrating key data center infrastructure and equipment to a leading-edge colocation data center facility. 
The Cyxtera LAX3 Data Center in Irvine, CA, provides carrier-neutral connectivity, rigorous critical 
systems infrastructure, and multi-tier security.  
 

https://library.ucr.edu/about/news/online-access-to-ucrs-books-more-during-covid-19-closure
https://www.hathitrust.org/ETAS-Description


At a time when power providers are abruptly shutting down the grid, fire and earthquake danger is high, 
and cyberattacks are on the rise, these advanced data management safeguards are invaluable to the 
continued success of our growing University. In Fall of 2018, UCR experienced seven power outages as a 
result of disruptions in service from Riverside Public Utilities. These outages caused critical campus 
systems to fail, effectively shutting down campus operations for days at a time.  
 
These troublesome events served as the catalyst for change, compelling campus leaders to take an 
innovative and forward-thinking approach to solve our data infrastructure deficiencies. An initial 
evaluation of our current data center revealed that the renovations required to support the wide range of 
administrative data systems placed too great of a financial burden on the University. After careful 
consideration of all viable options and stakeholder interests, it was decided that our current data center 
would be repurposed to serve other UCR IT initiatives and Cyxtera would be engaged to house the core 
data center infrastructure and equipment that powers our critical campus systems. Project Genesis was 
born.  
 
For more information please go to genesis.ucr.edu. 
 
ITS will be developing a Campus Data Center Advisory Committee to establish standards, processes and 
general governance of a research focused data center.  
 
David Gracey, Interim Associate Vice Chancellor for ITS & Chief Information Officer, Kathleen Rose 
Rondeau-Taylor, Executive Director, Portfolio Management Office, Alexandra Chrystal, Communications 
and Training Manager and Bryan Meeker, Systems Programmer gave updates on the following: 

1) Identity and Access Management system – enable the right individuals to access the right 
information at the right times for the right reasons. The objective is improve and optimize the 
account lifecycle for university-issued accounts and access for all students, employees, affiliates, 
and guests of the University. The assessment of the current homegrown IAM architecture attests 
it cannot efficiently and effectively support the Unniversity’s continous growth and evolving 
campus needs. The proposed solution it to replace the current architecture with a sustainable and 
scalable commerical off-the-shelf solution and ITS will submit an RFP to engage vendors capable 
of providing a comprehensive IAM solution that meets the University’s current and future needs. 
Please direct any questions to the Identity & Access Managment Team at itsiam@ucr.edu.  
 

2) Project Genesis is still underway. ITS has successfully accomplished Cyxtera LAX3 Data Center 
setup and four (4) move events, totaling approximately 40 applications. 
Operational priorities have shifted to supporting remote working and teaching in response to 
the COVID-19 pandemic.  Ensuring that faculty and students have a viable and reliable online 
learning environment during this unprecedented time has become ITS’ absolute first 
priority.  Following closely behind this effort, ITS’ second priority is to ensure that all staff have 
the support and resources they need to continue core University operations while working 
remotely. In addition to the disruption created by the virus, feedback and data collected during the 
non-production move events have provided additional insight into the best approach for proper 
migration of specific services to the new data center.  ITS is currently incorporating the 
preliminary move event findings into the overall move process.  
As frequently mentioned, ITS is committed to ensuring the continued success of the campus 
throughout the course of this project. As such, we are currently making schedule adjustments 
identified as necessary to mitigate prolonged service interruption.  More information and an 
updated schedule will be provided as soon as these adjustments are reviewed and confirmed.  
Any questions or concerns, please email projectgenesis@ucr.edu.  
 

mailto:itsiam@ucr.edu
mailto:projectgenesis@ucr.edu


3) VPN – The new Virtual Private Network (Palo Alto GlobalProtect) will replace the current 
campus VPN (Cisco AnyConnect). Palo Alto’s GlobalProtect VPN offers greater security 
features than Cisco’s AnyConnect, including better integration with our internet firewall. It also 
supports multi-factor authentication (MFA) and enforces our security policy. UCR will continue 
to support Cisco until June 19, 2020. 
 

4) Response to COVID-19 and remote teaching – ITS has spent countless hours and money on 
supporting remote working and teaching including performance tuning of iLearn, procurement of 
zoom licenses, technologies for remote teaching, and the loan to learn program. 
 

VPDUE Jennifer Brown, Richard Edwards and Israel Fletes presented on XCITE (Exploration Center for 
Innovative Teaching and Learning. They too have spent countless hours in response to COVID-19 and 
remote teaching with the creation of websites, webinars, video captioning, web labs, CRM solution and 
providing welcome tablets to Teaching Assistants.  
 
In July 2022, UCR’s Blackboard contract will be expiring and the campus is looking for a more common 
learning management system (LMS). Given heightened faculty needs due to remote teaching, faculty are 
requesting different LMS solutions other than Blackboard. The UCR campus is currently looking into 
using Canvas which allows more options than Blackboard. Seven other UC campuses are already using 
Canvas. UCR’s adoption of Canvas would help California reach its goal of 100% adoption of a common 
LMS in the UC system. There are several other reasons UCR is looking into a new LMS: UCR is 5+ 
years behind in LMS technology; current UCR solution is local-server based not cloud-based and subject 
to performance interruptions and blackouts; faculty want more teaching and learning options than the 
current version Blackboard allows and faculty want better integration with third party software solutions 
such as Yuja. 
 
A faculty Canvas Task Force will be created to evaluate LMS transition and coordinate faculty interest 
and questions. A survey will be sent to all faculty to identify faculty interest in LMS transition. The plan 
is to transition to a new LMS solution (either Canvas or upgraded Blackboard) with the implementation 
completed by Summer 2022. 
 
The Committee reviewed and provided feedback on the following:  

• UCR Online Course Agreement (ILTI Agreement) 
• Senate Regulation R1.8.1-Final Exam Duration    
• 4th Round: Masters of Science in Business Analytics (MSiBA)    
• Master of Science Degree in Robotics    
• Resubmission-UCR Online Course Agreement (ILTI Agreement)    
• Proposed New Presidential Policy on Gender Recognition and Lived Name    
• Campus Five Year Planning Perspectives (2020-2025)    
• Proposal to Extend COVID-19 Remote Instruction at UCR    
• Senate Regulations and/or Policies    

 
 
 
Respectfully submitted,  
Leonid Pryadko, Chair 
Weifeng Gu, Vice Chair 
Alejandra Dubcovsky 
Erich Reck 
James Davies 



Jia Guo 
Manu Sridharan 
Marlo Raveendran 
Miguel Carreras 
Misaki Natsuaki 
David Gracey, Interim Associate Vice Chancellor Computing & Communications and Chief Information 
Officer (ex officio) 
Steven Mandeville-Gamble, University Librarian (ex officio) 
Brian Romo, GSA Student Representative  



COMMITTEE ON PHYSICAL RESOURCES PLANNING 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

2019-2020 ACADEMIC YEAR 
DECEMBER 1, 2020 

 
To be received and placed on file: 
 
Gerry Bomotti, Vice Chancellor for Planning and Budget and Jacqueline Norman, Campus Architect 
attended all meetings and discussed the planned renovations/construction projects and the Long-Range 
Development Plan. A listing of all current capital projects was provided and include the following: Barn 
Expansion, Batchelor Hall Systems Renewal, Dundee – Glasgow, Multidisciplinary Research Building, 
New Parking Structure, North District Development Phase 1, Pierce Hall Renewal, Plant Growth 
Environmental Facility, SOM Orbach Basement & Simulation Clinical Study, Student Health & 
Counseling Center, Student Success Center, Business Professional School, and the SOM Education 
Building II. 
 
A summary in some key changes in the Long-Range Development Plan from 2005 were also noted: 
Moving from 25,000 students to 35,000 students; Student housing moving from 50% to 40% for LRDP.  
Not total agreement and community group suggested 60% to limit impact on community; Restored most 
all of the Ag. Ops land north of MLK to Ag Ops uses.  Committed to identifying additional land 
purchases in the area to support Ag. Ops needs (currently listed at 200 acres); Committed to much higher 
density levels on the east campus in part to allow for retaining of Ag. Ops lands; Enrollment expansion 
must be aligned with meeting the UC averages for student/staff ratio’s first; Locate synergistic research 
facilities near CARB, to include campus research and industry partners.  Will work to focus this on 
redevelopment of University Avenue as well. 
 
Natural Reserve projects were also discussed. These are research facilities/sites that include lodging.  
Sweeney Granite Mountain: Construction Start: June 2018, Occupancy: 2019. 
Boyd Deep Canyon: Construction Start: April 2019, Occupancy: 2020. 
 
Projects in planning phase include the following: Student Health and Counseling Center, School of 
Medicine Education Building 2 and the School of Business Building. 
 
Projects in consideration of the 2020 State bond: Class lab and teaching studio facility, Spieth hall 
renovation & seismic retrofit, and the Rivera library seismic retrofit. 
 
Priority buildings for seismic retrofits: Spieth hall, Webber hall, Athletics & dance, and the Rivera 
library. 
 
The committee discussed increasing terms of service from 3 to 5 years to keep track of building projects 
more effectively. After a lengthy discussion, members noted the following:  

1. A committee member can currently ask the Committee on Committees to serve an extra year on a 
committee or can ask to serve another term.  

2. A letter from the committee Chair may be written to express interest in a committee member 
wanting to extend their term.  

3. Members can voluntarily join the project governance structure (through the Campus Architect) and 
remain a member through the completion of the project and report back and update the Physical 
Resources Planning Committee.  

 
The committee discussed developing ways to work with the administration on how to prioritize generally 
architecture on campus that enhances cleanliness. VC Bomotti noted that when people do return to 



campus things will be different. Reducing density, social distancing and wearing face masks will all be 
required. Housing will have single occupancy and no guests will be allowed in the dorms. Symptom 
checking, testing and hand sanitizing will be routine. Dining rooms will most likely only be open to grab 
and pick up items. Some members offered suggestions on how to improve cleanliness: having motion 
activated soap dispensers and paper towel dispensers; removing bathroom doors where a foyer may exist; 
hand dryers; and foot pedals to open the doors. Some members also noted that creating classroom space 
outside would be beneficial.  
 
Jacqueline Norman noted that there is a governance structure for all major projects. The Committee on 
Physical Resources Planning would like to be involved during the planning process including site 
selection for major projects and would like to become a participating member of the governance structure 
developed to enhance the committee’s advisory role. The Committee on Physical Resources Planning 
would like to consider having a member be involved at the “Reviewer” level of the structure which would 
include site selection processes for major projects. This member would need to stay on the governance 
structure through the completion of the project even if their term has ended on the committee. They would 
be asked to join a future PRP meeting to update and report back to the committee on that specific project 
or otherwise maintain an active role as a liaison. Jacqueline Norman will be forwarding a “job 
description” of what the reviewer role would entail. Another member suggested that PRP members 
become members of a project working group. These roles will require a great deal of time as projects can 
take years to complete. More discussion on this topic will take place in the fall.  
 
 
Bylaw/Regulation Items 
The Committee on Physical Resources Planning received or reviewed the following Legislative Campus 
Review requests: 

• Senate Regulation R1.8.1-Final Exam Duration 
• 4th Round: Masters of Science in Business Analytics (MSiBA) 
• Systemwide Review: Proposed Revised Policy: UC Seismic Safety 
• Campus Five Year Planning Perspectives (2020-2025) 

 

 

 
Respectfully Submitted, 
S. Ness, Chair 
M. Alexander 
B. Bishin 
D. Jenerette 
N. Reddy 
C. Reynolds 
R. Zwick 

 



COMMITTEE ON PLANNING & BUDGET 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
To be received and placed on file: 

From September 1, 2019 to August 31, 2020, the Committee on Planning & Budget (P&B) met a 
total of 30 times, with a typical meeting length of 1.5 - 2 hours. The Committee discussed and 
considered several business items from the campus and from Office of the President.   
 
Campus level review subjects: 

• Endowed Chair Proposal: The Bruce D. & Nancy B. Varner Presidential Endowed Chair 
in Cancer Research in the SoM 

• Proposal: New Undergraduate Major: Data Science Undergraduate Major - Revised 

• P&B reviewed and supported FTE transfers for 2 faculty.   

• Proposed Agreement: UCR Online Course Agreement (ILTI Agreement) 

• Endowed Chair Proposal: Endowed Term Chair for Research Excellence and 
Undergraduate Research Mentoring (CHASS) 

• Endowed Chair Proposal: The Singletary Family Chair in Agriculture in CNAS 

• Proposed Degree Program: 4th Round: Master of Science in Business Analytics 
(MSiBA) 

• Revisiting the Provost's Taskforce for Hybrid & Online Education Final Report 

• Endowed Chair Proposal: Endowed Term Chair for Inclusive Excellence in CNAS 

• Appendix 7 Transfer of Program: Transfer of the Bachelor of Science Degree in 
Business Administration to the School of Business 

• Proposal Expected to Eliminate Differences in Rate of Advance of Faculty Among 
Genders and Ethnicities 

• New Master’s Degree Proposal: Master of Science Degree in Robotics 

• Proposed Agreement:  Resubmission-UCR Online Course Agreement (ILTI Agreement) 

• Proposal: New Title for Cooperative Extension (CE) Specialists 

• Campus Five Year Planning Perspectives (2020-2025) 

• Correspondence: Guidance on Oversight of Student Fees Beyond Tuition 

• Proposal to Extend COVID-19 Remote Instruction at UCR 

• CNAS FTE Rebalancing 

• Endowed Chair Proposal: KA Endowed Chair in Electrical and Computer Engineering 

• Establishment of Division of Undergraduate Education 

• Campus Procedure(s): Implementation Procedures for the Health Sciences 
Compensation Plan (HSCP) 



 

 

• Disestablishment of Endowed Chair: Disestablishment of the Early Career Chair in 
Urban Entomology 

• Proposed Degree Program: Joint Statistics BS / Statistics MS Five Year Combined-
Degree Program 
 

Systemwide level review subjects: 

• Proposed Revised Policy: Presidential Policy on Copyright Ownership 
 

• Proposed Revisions to APM Section 120, Emerita/Emeritus Titles 
 

• Proposed Revisions to Academic Personnel Manual (APM): APM Sections 240 and 246 
 

• Report Review: UC Washington (UCDC) Center Review 
 

• Report Review: Report of the Working Group on Comprehensive Access 
 

• Proposed Revised Policy: UC Seismic Safety 
 
 
P&B invited the Vice Chancellor of Planning & Budget and/or the Associate Vice Chancellor to 
attend a portion of their meetings once per month.  
 
P&B also met with all Academic Deans and select non-academic unit heads to discuss the 
yearly budget process and future plans and projections for the unit.   
 
The committee Chair also participated as a member on the Budget Advisory Committee, which 
reviews unit budget requests annually.  
 

Respectfully Submitted, 

Harry Tom, Physics & Astronomy, Chair 
Katherine Kinney, English, Vice Chair  
Adalberto Aguirre, Sociology 
Richard Arnott, Economics  
David Eastmond, Molecular, Cell & Systems Biology 
Adam Godzik, School of Medicine  
Yawen Jiao, Business 
Anthea Kraut, Dance 
Covadonga Lamar-Prieto, Hispanic Studies 
Mikeal Roose, Botany & Plant Sciences 
Kambiz Vafai, Mechanical Engineering  
Francisco Zaera, Chemistry 
 



COMMITTEE ON PREPARATORY EDUCATION 
ANNUAL REPORT TO THE DIVISION 

DECEMBER 1, 2020 
 

To be received and placed on file: 
 
The Committee on Preparatory Education met four times during the 2019-2020 academic year.  
 
The Riverside Division of the Committee on Preparatory Education was represented on the Universitywide 
Committee on Preparatory Education (UCOPE) by the Committee Chair Jingsong Zhang.  The Committee 
was updated by Professor Zhang at each meeting about issues under discussion at the Systemwide level.  
 
The Committee undertook its regular review of the Entry Level Writing Requirement (ELWR) program.  
The Associate Director of the University Writing Program and ex officio member of the Committee, Paul 
Beehler, provided the Committee with an overview of the program and presented a report documenting the 
outcomes of the program for the 2018-2019 academic year.  The report documented that 59% of entering 
freshmen at UCR had satisfied the ELWR before registering as full time students.  The remaining 41% of 
entering freshmen placed in entry-level writing courses and the great majority made good progress once 
they arrived at UCR.  The Committee voted to approve the report and it was reported on the December 3, 
2019 Division meeting agenda.   
 
The Committee reviewed the Standardized Testing Taskforce Report on behalf of their charge of 
preparatory education and concluded that in the current form or if continued to be available, the use of the 
SAT and ACT exam is one of several useful tools for students to satisfy the Entry Level Writing 
Requirement.   
 
The Committee reviewed the recommendation from the Board of Admissions and Relations with Schools 
(BOARS) to eliminate the SAT and ACT Essay Requirement and did not anticipate the change having an 
obvious impact on the Entry Level Writing Requirement. 
 
The Committee discussed the new online Mathematics Advisory Exam (MAE) and expressed concerns that 
the online exam may not be accessible to all students, which could impact MAE completion, freshman 
orientation, registration and student success rates.  The Committee reported their concern to the Department 
of Mathematics and Academic Resource Center.  
 
The Committee reviewed the UCR Five Year Planning Perspectives for 2020-2025 and did not note any 
concerns based on the Committee’s charge of preparatory education.      
 
The Committee reviewed Divisional guidance for grading in Summer 20 to accommodate the move to 
remote learning due to the COVID-19 pandemic and had mixed options on the guidance.  Members not in 
favor of extending the S/NC grading option for Summer Sessions stated that students were made of aware 
that Summer Sessions would have remote instruction and do still have the option to request S/NC grading.  
Alternatively, members in favor of allowing S/NC grading for Summer Sessions courses noted that there 
still may be hardship for students well into the summer as they adjust to remote instruction so flexibility 
for grading is desirable. 
 
The Committee reviewed and supported the temporary waiver of Senate Regulation 636.C.  Additionally, 
the Committee provided a summary of campus plans for the Analytical Writing Placement Exam (AWPE) 
and ELWR for the 20-21 Academic Year.  
 



The Committee reviewed and supported the proposal to modify the UCR Comprehensive Review Model 
for Undergraduate Admissions. 
 
Jingsong Zhang, Chair & UCOPE Rep. 
Anthony Jerry 
Sara Lapan 
Huinan Liu 
Susan Zeiger 
Alicia Arrizón, Ex Officio 
Paul Beehler, Ex Officio 
Connie Nugent, Ex Officio 
Marko Princevac, Ex Officio 
Sheldon Tan, Ex Officio 
Evelin Castaneda, ASUCR Rep. 



COMMITTEE ON PRIVILEGE AND TENURE 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
To be received and placed on file:  
 
 
The primary function of the Committee on Privilege and Tenure is to consider grievances 
brought by members of the Academic Senate and disciplinary charges brought by the 
administration against members of the Academic Senate.  Details of all grievances, 
charges, and cases are confidential.  The Committee may also be asked to opine on 
proposed revisions to Bylaws and Regulations which may be related to the charge of the 
committee. 
 
Following is a summary of Committee activities during the 2019-20 academic year:  
 

• P&T received three grievance cases and completed the adjudication process on 
one.  Two of the cases were dismissed as they did not fall within P&T’s 
jurisdiction according to Bylaw 335. 
 

• P&T received one disciplinary case and the adjudication process was completed 
in Winter 2020. 
 

• Consultation with the P&T Chair about a case for Early Termination. 
 

• Policy Recommendations considered by P&T include the following reviews: 
o System-wide Review of Reconsideration of Changes Made to APM 120 
o Senate Review of Policy on Bullying and Abusive Conduct 
o Senate Review of Proposed Transition of the Vice Provost of 

Administrative Resolution 
 
 
Respectfully submitted, 

 
R. Zandi 
S. Ghosh 
K. Ramakrishnan 
J. Rodenbeck 
M. Chauvet 
J. Gan 
B. Maciejovsky 
L. Ferrero, Chair 



COMMITTEE ON RESEARCH 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 1, 2020 
 

To be received and placed on file: 
 

Overview:  
 

During the 2019-2020 academic year, the Committee on Research (CoR) met seven times. The Committee 
reviewed and readopted the prior year’s Conflict of Interest Statement. 
 

Review Items and Other Consultation: 
 
From Center for Research in Intelligent Systems (CRIS) to Center on Robotics and Intelligent Systems 
(CRIS)  
The Committee on Research reviewed the proposed name change and had no comments. 
 
Presidential Policy on Native American Cultural Affiliation and Repatriation 
The Committee on Research reviewed the Presidential Policy on Native American Cultural Affiliation and 
Repatriation and had no additional comments. 
 
Presidential Policy on Copyright Ownership 
The Committee on Research reviewed the presidential policy on copyright ownership and had no 
comments. 
 
UC Washington (UCDC) Center Review 
The Committee on Research reviewed the UC Washington UCDC Center report and is supportive but 
would like to ensure the initiative is properly advertised to all faculty. 
 
Presidential Policy on Protection of Human Subjects in Research 
The Committee on Research reviewed the proposed revisions to Presidential Policy on Protection of 
Human Subjects in Research during the meeting on 03/20/2020. The Committee members were 
generally supportive of proposed revisions, except for the paragraph delineated below that requires 
further consideration and clarification prior to approval:  
 
Under IV. COMPLIANCE / RESPONSIBILITIES; Campus Responsibilities: “Research in which the University 
is engaged that has been approved by an IRB may be subject to further appropriate review and approval 
or disapproval by officials of the institution. However, those officials may not approve Human Subjects 
Research if it has not been approved by an IRB.” 

1. Additional information is needed to define who are “officials of the institution”, who appoints 
these officials and to who they report a decision to disapprove proposed research that has IRB 
approval. 

2. Clarifications are needed to specify rules or guidelines that aforementioned official will be using 
as a premise to approve or disapprove the proposed research. 

 
Campus Five Year Planning Perspectives (2020-2025) 
The Committee on Research reviewed the proposed 2020-2025 5-year Perspectives and has no 
additional comments. 



 
 

 
Presidential Policy on Native American Cultural Affiliation and Repatriation Round 2 
The Committee on Research reviewed the Presidential Policy on Native American Cultural Affiliation and 
Repatriation and had no additional comments. 
 
Feedback to VCRED regarding Guidelines and Overview for Research Center on UCR campus: 
During Committee of Research meeting on February 21st, 2020 we discussed your new project regarding 
the development of clear guidelines on formation and evaluation of multi-PI, interdepartmental 
Research Centers. The committee understood that UCR may have over 200 different Research Centers 
across various disciplines and Colleges, in a variety of sizes and levels of activity, some of which may 
receive some monies, while others are self-funded or do not require funding. The administration 
requested development of guidelines for establishment and review of Research Centers. 
 
The Committee commented that a distinction between different Centers needs to be clearly stated 
based on the size or whether they receive funding from the University or Colleges, which can be 
stipulated by the name (“Institute” versus “Center” for example) or some other criteria, in order to 
prevent 3-person Research collaboration that does not receive any monies, to be treated the same as a 
large Center, which may receive some financial support. The Committee, although cognizant of the need 
for guidelines, expressed concern that some criteria for new Center establishment may limit research 
and impede collaborations, and that review requirement may create an undue burden of regular 
reporting on faculty members with small research collaborations, if administrative costs are not covered 
by the University administration or Colleges. In summary, Committee recommended creating a list of 
Centers, indicating their size and activity level, and limited guidelines for new Center establishment 
without creating unnecessary obstacles for collaborations. Further recommendation includes that a 
requirement for reporting be reserved for Centers that receive financial support. 
 
Grant Applications 

 
CoR’s primary activity is to administer intramural grant competitions. The committee further clarified the 
applications guidelines, spending limitations and adjusted the overall grant timeline to give more time for 
grant submission and committee review. 
 
Research Grant Applications received for 2019-2020 funding included: 
 Total Applications: 507 
 Total Funded Applications: 457 
  
 Grant Type + Scoring Breakdown: (Total Funded / Total Received) 

- Omnibus (393/413) 
o Travel Only = (308/324)* 
o Research and Travel = (85/89)* 

 Score 3 awarded $1800 (32)  
 Score 2.5 awarded $1600 (23) 
 Score 2 awarded $1100 (16) 
 Score 1.5 awarded $900 (12) 
 Score 1 awarded $900 (1) 
 Score .5 awarded $900 (4) 
 Score 0 awarded $900 (1) 

- CoR (39/54) 



 
 

o Score 5 awarded $8000 (4) 
o Score 4.5 awarded $5000 (16) 
o Score 4 awarded $4000 (11) 
o Score 3.5 awarded $3000 (8) 

- Regent Faculty Fellowship (15/33) 
o Score 5 awarded $8000 (2) 
o Score 4.5 awarded $6000 (6) 
o Score 4 awarded $4000 (4) 
o Score 3.5 awarded $3000 (3) 

- Regent Faculty Development (10/19) 
o Score 5 awarded $8000 (2) 
o Score 4.5 awarded $6000 (2) 
o Score 4 awarded $4000 (5) 
o Score 3.5 awarded $3000 (1) 
 

*Omnibus recipients who receive a grant of $5000 or more do not receive the travel funding 
 
Total Research funds awarded for 2019-20 was $712,303. 
 
Respectfully Submitted,  
Djurdjica Coss, Chair 
Kelly Jeong 
Alison Bella Merlin 
Fedor Karginov 
Hai Che 
Sergio Joseph Rey 
Wenwan Zhong 
Daniel Ozer 
Juchen Guo 
Jing Shi 
Jan Sets 
Hideaki Tsutsui 
Ex Officio, Rodolfo Torres, Vice Chancellor for Research 
 



COMMITTEE ON RULES AND JURISDICTION 
 ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 1, 2020 
 
To be received and placed on file: 
 
The Committee on Rules and Jurisdiction conducted its work via email.  Following is a summary 
of Committee activities from September 1, 2019 to August 31, 2020. The first item of business 
discussed by the Committee was to reaffirm its policy on Conflicts of Interest. 
 
In keeping with the charge to review legislation submitted for adoption, the Committee 
considered the Regulations, Bylaws, and Policies below:  
 

1. Campus Review: Proposed Changes to Charge of the Committee on Charges - Bylaw 
8.7.1 – Number of members 
 

2. Campus Review: Proposed Changes to Regulation R1.8.1 
 

3. Campus Review: Proposed Bylaw Change: School of Business Bylaws 
 

4. Campus Review: Proposed Revisions for the GSOE Regulations ER 1 to ER 4.1 
 

5. Campus Review: Senate Chair Succession 
 

6. Campus Review: COVID-19 Response Temporary Suspension of UCR Regulations R1 
Grading System R1.8.1 

 
7. Campus Review: COVID-19 Response Temporary Suspension and Replacement of 

UCR Regulations R1 Grading System R1.1.4-5 and R1.2.2 
 

8. Campus Review: COVID-19 Response Temporary Modification to UCR Graduate 
Regulation (GR) 1.5.7  
 

9. Campus Review: COVID-19 Response Temporary Modification of UCR Regulations 
R1.1.5 
 

10. Campus Review: Proposal to Extend COVID-19 Remote Instruction at UCR 
 

11. Campus Review: COVID-19 Response Temporary Suspension of UCR Regulations R1 
Grading System R1.8.1 
 

12. Campus Review: COVID-19 Response Temporary Modification to UCR Senate 
Regulations R1.1.4, R1.1.5 and R1.1.6 
 

13. Campus Review: Proposed Changes to Graduate Division Regulation GR5.4 
 

14. Campus Review: Editorial Change to R1.2.2 
 

15. Campus Review: 2nd Round - Proposed Changes to Graduate Division Regulation 
GR5.4 

 



 
In addition to the above, the Committee is often asked to respond to informal requests from 
members, officers, or committees of the Division for information regarding the Code of the 
Academic Senate or the legislation of the Division. To that end, the Committee responded to the 
following requests for advice or ruling:  
 

• Interpretation of R6.12 Catalog Rights 
• Interpretation of Academic Integrity Appendices 

 
 
Respectfully submitted, 
 

N. Abu-Ghazaleh, Chair 
K. Ford 
K. Esterling, Secretary Parliamentarian 



COMMITTEE ON SCHOLARSHIPS AND HONORS 
ANNUAL REPORT TO THE DIVISION 

DECEMBER 1, 2020 

To be received and placed on file: 

The Committee on Scholarships and Honors met on March 9, 2020 to discuss the candidates for 
the Chancellor’s Awards for Excellence in Undergraduate Research and Creative Achievement. 
The committee submitted to the Division the nomination of Professor Huinan Liu, from the 
Department of Bioengineering, for the 2019-2020 faculty Chancellor’s award.  

The committee also selected Chelsea Ramirez, from the Department of Theatre, Film and Digital 
Production, and Christie Miranda, from the Department of Entomology as the student recipients 
of the 2019-2020 Chancellor’s award. The nominations were approved at the May 26, 2020 
meeting of the Riverside Division of the Academic Senate. 

S. Xu, Chair
S. Becker
L. Bhuyan
E. Davis
T. Jiang
A. Mills
V. Ortego-Marti
V. Santhakumar
B. Haynes (ex-officio)
J. Aguilar, Director of Student Financial Aid (ex-officio)
M. Armstrong, ASUCR



 

 

Committee on Undergraduate Admissions 

Annual Report to the Riverside Division 

December 1, 2020 

 

To be received and placed on file: 

 

The Committee on Undergraduate Admissions (UAC) met 10 times during the 2019-2020 academic year.   

 

The Riverside Division of the Committee on Undergraduate Admissions Committee was represented on 

the Systemwide Board of Admissions and Relations with Schools (BOARS) by Sheldon Tan, Chair of the 

Committee on Undergraduate Admissions.  BOARS held 9 meetings during the 2019-2020 academic year.  

Chair Tan updated Committee members at each meeting on the issues discussed at the UC System-level.  

In addition, Chair Tan represented the Committee on Executive Council and served as an ex officio member 

of the Committee on Preparatory Education.   

 

The Interim Associate Vice Chancellor for Enrollment Services and Director of Undergraduate Admissions 

Emily Engelschall updated the Committee at each meeting on the Fall 2020 Freshmen admissions cycle 

and Winter 2020 and 2021 transfer admissions cycles and other issues of note from the Office of 

Undergraduate Admissions.  Assistant Vice Chancellor for Institutional Research Scott Heil provided the 

Committee with information about models for tracking admissions and provided consultation at meetings 

when data was reviewed. 

 

Actions undertaken by the Committee during the academic year were the following: 

 

• The Committee reviewed the Standardized Testing Taskforce Report and agreed in principle with 

the report’s conclusions and recommendations based on the comprehensive admission data and 

correlation analysis from the report.  However, it was noted that the report’s conclusion should be 

considered in the context of holistic review and for the UC campuses that use holistic review as 

part of their admissions’ process.  The Committee found the admissions data and analysis included 

in the report from UCR insightful and valuable for continued discussions to improve UCR’s 

admissions process. 

 

• The Committee reviewed and supported the recommendation from BOARS to eliminate the SAT 

and ACT Essay Requirement. 

 

• The Committee reviewed the proposed changes to the GSoE Regulations and did not have any 

concerns based on their charge of undergraduate admissions.  

 

• The Committee proposed a set of changes to the Admissions by Exception (AxE) Guidelines in 

response to the management corrective actions that resulted from Phase One of the UC-wide audit 

of undergraduate admissions.   

 

• The Committee reviewed the proposed changes to the transfer admissions requirements for the 

Biochemistry undergraduate major and noted concern with the change to require a year of calculus 

as it includes equivalency to MATH 046, which is not widely taken by transfer students.  The 

Committee recommended that MATH 009C be offered as an option to MATH 046. 

 

• The Committee proposed an exception to the AxE Guidelines to allow a standardized test exception 

for the Fall 2020 cohort of applicants for the Admissions Preparation Program (APP) students and 

student athletes to be considered for admission under the AxE Guidelines without SRC review.  



 

 

The Committee proposed this exception in response to the cancellation of SAT/ACT exams due to 

the COVID-19 pandemic, which was beyond students’control.  The Committee’s justification for 

the proposal was that applicants with otherwise strong records, should not be penalized for their 

inability to take standardized tests due COVID-19. 

 

• The Committee reviewed guidance from the University Committee on Educational Policy (UCEP) 

on the oversight of student fees beyond tuition and had no concerns with the guidance based on 

their charge of undergraduate admissions. 

 

• The Committee reviewed the guidance for Divisional flexibility for grading options for Summer 

2020 and were supportive of UCR continuing with the same grading options as the campus did for 

the Spring 2020 Quarter. 

 

• The Committee reviewed the proposal to extend COVID-19 remote learning for the Fall 2020 

quarter and had strong concerns with the uncertainties related to remote instruction and the impact 

the decision would have on admissions for the Fall 2020 quarter in terms of acceptance, yield, and 

Statement of Intent to Register (SIR) melt rates.   The Committee noted that uncertainties regarding 

the instruction policy for the Fall 2020 quarter may lead to a situation in which many admitted 

students are not able to make a decision on their attendance until a clear instruction policy is 

established.  The Committee recommended that UCR provide clear guidance on the mode of 

instruction for Fall 2020 in coordination with the other UC campuses as early as possible so that it 

is easier for prospective students to make their decision and UCR can establish a plan for Fall 2020 

enrollment. 

 

• The Committee reviewed the proposal for a BS/MS joint five-year combined degree program in 

Statistics and noted several concerns regarding the proposed admissions process for the program.  

The Committee was concerned that students’ SAT scores are proposed to be used for preliminary 

conditions of admissions as UC is proceeding with test-optional admissions for 2021-2022 

academic year and soon test blind admissions for the 2023-2024 academic year.  As a result of 

these changes, the Committee recommended that the program remove the inclusion of the SAT 

requirement.  The Committee also noted concern with the admissions requirement for students to 

have “sufficient math preparation to enroll in calculus upon arrival” as it lacked specificity for 

students.  The Committee recommended that the statement be revised for clarity.  Additionally, the 

Committee recommended that the proposal be updated to include the expected implementation 

timeframe for the proposed program. 

 

• The Committee sent memos to the BS+MS programs on campus that include the SAT and ACT as 

admissions requirements for combined degree programs and recommended that the program’s 

eliminate the standardized test requirement due to the change in admissions policy that will allow 

test-optional admissions for the 2021-2022 academic year. 

 

• The Committee established a subcommittee of members led by member Wallace Cleaves to modify 

UCR’s Comprehensive Review Model for freshman admission in response to the decision to 

suspend the standardized test requirement for all applicants until Fall 2024 and to allow a test 

optional admissions policy for Fall 2021 and Fall 2022 admissions.  The subcommittee worked 

with Institutional Research to develop a revised and optimized model to calculate both test blind 

and test inclusive Academic Index Score (AIS).  The Committee supported the subcommittee’s 

proposal.   

 



 

 

• The Committee continued discussions throughout the year on a potential holistic review model of 

admissions for UCR.   

 

Sheldon Tan, Chair & BOARS Representative 

Wallace Cleaves 

Michael Haselhuhn 

James Kelliher 

Worku Nida 

Qixuan Wang 

Weiwei Zhang 

Emily Engelschall, Ex Officio 

Angelica Garcia, ASUCR Representative 



 COMMITTEE ON UNIVERSITY EXTENSION 

 ANNUAL REPORT TO THE RIVERSIDE DIVISION 

 DECEMBER 1, 2020 

 

 

To be received and placed on file: 

 

The Committee on University Extension met three times this Academic Year and conducted a virtual 

meeting through iLearn and email in July 2020.  In the 2019-2020 academic year the Committee 

examined and approved 542 course and instructor proposals in the X300-400 series.  The Committee 

also approved 27 proposals for extension certificates and diplomas.  

 

The Committee reviewed the UCR 5-Year Planning Perspectives for 2020-2025 and did not note any 

concerns regarding their charge of University Extension. 

 

The Committee reviewed and supported the proposed changes to Graduate Division Regulations 

GR5.4 and the subsequent revised proposed changes to GR5.4. 

 

The Committee consulted with the Dean of University of Extension at each meeting and provided 

recommendations for academic programs offered at University Extension.   

 

The Committee would like to commend University Extension for their continuing efforts to expand 

offerings in new directions, and for the high quality of all programs.  University Extension has 

developed a number of very innovative programs this year, and the quality of instructors continues to 

be excellent.  The Committee would like to thank the Dean of University Extension Kevin Vaughn, the 

University Extension Director of Academic Services Marie Martin, and University Extension 

Academic Services Coordinator Lizbeth Gonzalez for an excellent job in presenting the best candidates 

for review and approval by the Committee and for promptly providing additional information for 

proposals as requested.   

        

Maryjo Brounce, Chair 

Zizhong Jeffrey Chen 

Boniface Fokwa 

Ivalina Kalcheva 

Georg Michels 

Travis Stanton            

Chan Kyoung Park, ASUCR Representative 

 



EXECUTIVE COMMITTEE 

COLLEGE OF ENGINEERING 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

 

December 10, 2020 

 

To be received and placed on file: 

The Executive Committee of the College of Engineering met 10 times during the 2019-20 academic year.   
 

1. Course proposals 

New - 16   Changes - 34  Restore - 0 Deletions – 0 

 

 

NEW CHANGE DELETE 

BIEN 225 BIEN 201 EE 111  

CEE 207 CEE 243 EE 128  

CEE 215 CS 006 EE 132  

CS 110 CS 010/CS 010A EE 141  

CS 142 CS 012/CS 010B EE/ME 144  

CS 144 CS 014/CS 010C EE 146  

CS 178A CS 171/EE 142 EE 153  

CS 178B CS 179N EE 240  

CS 214 CS 183 EE 245//MSE 222  

CS 224 CS 206 ENVE 133  

CS/EE 228 CS 218 HESA 001  

CS/EE 248 CS 227 ME 180  

CS 250 CS 229 ME 224  

EE 106 CS 234 ME 225  

ME 260 CS 238 ME 243A  

ME 280 CS 246 ME 274/MSE 208A  

 EE 100A ME 243B  
 

2. Programs 

• The Executive Committee received: 

o Proposed change to the Bioengineering Undergraduate Program 

o Proposed change to the Chemical Engineering Undergraduate Program 

o Proposed change to the Computer Engineering Undergraduate Program 

o Proposed change to the Computer Science & Engineering Undergraduate Program 

o Proposed change to the Computer Science with Business Applications Undergraduate Program 

o Proposed change to the Electrical Engineering Undergraduate Program 

o Proposed change to the Environmental Engineering Undergraduate Program 

o Proposed change to the Materials Science & Engineering Undergraduate Program 

o Proposed change to Mechanical Engineering Undergraduate Program 

o Proposed change to the Bioengineering Graduate Program  

o Proposed change to the Chemical and Environmental Engineering Graduate Program 

o Proposed establishment of New Undergraduate Program in Data Science 

o Proposed establishment of New Graduate M.S. Program in Robotics 

 

3. Reviewed/Submitted Items 

• Copyright Ownership 

• Section 120 Emerita/Emeritus Titles APM 120 

• APM Sections 240 and 246 

• Report of the Standardized Testing Task Force 

• Proposed New Presidential Policy on Gender Recognition and Lived Name 

• Presidential Policy on Protection of Human Subjects in Research 

• From Center for Research in Intelligent Systems CRIS to Center on Robotics and Intelligent Systems CRIS 

• UCR Online Course Agreement ILTI Agreement 

• Senate Regulation R1.8.1-Final Exam Duration 



• Campus 5 Year Plan 

• Addition of Designated Emphasis on Graduate Diplomas 

• Proposal for Suspension of iEval for Spring 2020 

• COVID-19 Temporary Modification or Suspension: Senate Regulations and/or Policies 

• Temporary Modification to UCR Graduate Regulation (GR) 1.5.7 

• Proposal to Extend COVID-19 Remote Instruction at UCR 

• Committee on Courses proposed new General Rules and Policies Governing Courses of Instruction 

• Computer Science Endowed Chairs 

• Annual Report to Senate 

• Abbaschian Term Chair 

• KA Endowed Chair 

• Reappointment of Dr. Abbaschian to Winston Chung Chair 

• GRE Waiver for BCOE Undergraduates into BCOE MS Programs 

• Mechanical Engineering GRE Waiver 

• Proposals from General Education Committee 

• Toward an R’Search Model Proposal 

• Crossing Boundaries Proposal 

• Thematic Tracks Proposal 

• Proposal for Honors Ignition Seminars to Fulfill BCOE Breadth  

• Expansion of the BCOE Approved Breadth List 

 

4. Student Petitions 

• None were received 

 

5. Degrees awarded 

73 B.S. end of Fall 2019                                       

101 B.S. end of Winter 2020    

425 B.S. end of Spring 2020   

45 B.S. end of Summer 2020* 

*estimate 

 

       Honors at Graduation  Honors  High Honors Highest Honors 

Fall 2019    3   1   2 

Winter 2020    4   5   0 

Spring 2020    68   25   8 

 

Students on Probation and Subject to Dismissal 

     Fall 2019 Winter 2020 Spring 2020 

Academic Probation  147 234 163 

Dismissal  37 15 31 

 

2019-20 Executive Committee: 

Philip Brisk, Chair 

Zizhong (Jeffrey) Chen (CSE) 

Juchen Guo (CEE) 

Elaine Haberer (EE) 

Evangelos Hristidis (Member at Large) 

  

Masau Rao (ME) 

Victor Rodgers (BIEN) 

Christopher Lynch, Interim Dean, Ex Officio 

Chinya Ravishankar, Associate Dean, Ex Officio 

Marko Princevac, Associate Dean, Ex Officio 

Maggy Harake, Student Representative 

 

2019-20 Executive Committee Staff: 

Katelyn Robinson, Advising and Enrollment Specialist, BCOE OSAA 

Roderick Smith, Director, BCOE OSAA 



       EXECUTIVE COMMITTEE 
COLLEGE OF HUMANITIES, ARTS, AND SOCIAL SCIENCES 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 
 

December 1, 2020 
 
 

To be received and placed on file: 
 
The Executive Committee of the College of Humanities, Arts, and Social Sciences met 9 times during the 2019-20 academic 
year. 
 
 
1. Course Proposals 
 

New courses 49 Courses changed 114    
New E-Z segments 1 Courses deleted 5  

     Professional courses    3  Priority Enrollment             0 
       Courses restored             2 
 
    
2. Majors 

 
The Faculty approved the following new majors:  NONE 
 
The Executive Committee approved changes in the following majors:  Administrative Studies; Art 
History/Administrative Studies; Classical Studies; Economics/Administrative Studies; English; History/Administrative 
Studies; Global Studies; Linguistics; Media and Cultural Studies; Music; Music and Culture; Philosophy; Political 
Science/Administrative Studies; Sociology/Administrative Studies (BA); Sociology/Administrative Studies (BS) 

 
 
3. Minors 
 

The Faculty approved the following second review of minor:  None 
   
The Executive Committee approved changes in the following minors:  Classical Studies; Music 

 
The Executive Committee approved a minor transfer: None 
 
 

4. Program and Breadth Reviews: 
 

The committee reviewed and approved Proposed Distinction in Philosophy track for Philosophy Majors 
 
The committee reviewed and made recommendations for the School of Public Policy—Curriculum Changes for 
Undergraduate major and minors 
 
The committee reviewed and approved the Breadth Designation of Ethnic Studies 163E (ETST 163E) 
 
The committee reviewed and commented on the Consultation with the General Education Curriculum Committee  
 
The committee met with Chancellor due to COVID-19 
 
The committee reviewed and commented on the Appendix 7 Transfer of Program: Transfer of the Bachelor of Science 
Degree in Business Administration to the School of Business  
 
The committee reviewed and approved Proposed Changes and Name Change from Sustainability Studies to Feminist 
Science and Sustainability Studies Major 

 
 
5. Regulations and Bylaws 

   
The committee approved the following new College Regulation: NONE 



The committee approved the following new College Bylaw:  NONE 
 
 
The committee approved the following College Regulation changes: NONE 
The committee approved the following College Bylaw changes:  NONE 
 
 
Campus 
The committee commented and approved the following Campus Regulation: Temporary Suspension of UCR 
Regulation R1 Grading 
The committee commented and provided feedback the following Campus Regulation: Senate Regulation R.1.8.1—
Final Exam Duration 
 
The committee approved the following Campus Bylaw: None 

 
 
6.  Executive Committee Business and Review 

The committee reviewed and commented on the Proposed Revised Policy: Presidential on Copyright Ownership 
 
The committee reviewed and commented on the 19-20 UCR Online Course Agreement ILTI Agreement 
 
The committee reviewed and commented on the Systemwide Review of Proposed Revisions to Academic Personnel 
Manual (APM): Section 120, Emerita/Emeritus Titles (APM120) 
 
The committee reviewed and commented on the Systemwide Review of Proposed Revisions to Academic Personnel 
Manual (APM)—APM Sections 240 and 246 
 
The committee reviewed and commented on the Proposal Expected to Eliminate Differences in Rate of Advance 
Faculty Among Gender and Ethnicities 
 
The committee reviewed and commented on the Proposal: BOARS Recommendation to Eliminate the ACT/SAT 
Essay Requirements 
 
The committee reviewed and commented on the Proposed Agreement: Resubmission—UCR Online Course 
Agreement (ILTI Agreement) 
 
The committee reviewed and commented on the Proposed New Presidential Policy on Gender Recognition and Lived 
Name 
 
The committee reviewed and commented on the Report of the Standardized Testing Task Force 
 
The committee reviewed and commented on the Endowed Term Chair for Research Excellence and Undergraduate 
Research Mentoring in College of Humanities, Arts, and Social Sciences—Rochelle A. Campbell and Allison 
Campbell  
 
The committee reviewed and commented on the Report of the Working Group on Comprehensive Access 
 
The committee reviewed and commented on the Interim report of the UC Academic Senate UC Non-Discrimination in 
Healthcare Task Force 
 
The committee reviewed and commented on the Reappointment: Five-Year Endowed Chair Maimonides Chair in 
Jewish Studies 
 
The committee reviewed and commented on the Campus Five-Year Planning Perspectives (2020-2025) 
 
The committee reviewed and commented on the Proposed COVID-19 Response Temporary Suspension a 
Replacement of UCR Regulations (R.1.1.4—5 and R1.2.2) for Spring 2020 
 
The committee reviewed and commented on the Consultation: Consideration of Proposal for Suspension of iEval for 
Spring 2020   
 
The committee reviewed and commented on the Online Format—Privacy, Protocol, and FERPA 
 



The committee reviewed and commented on the COVID-19 Response Temporary Modification to UCR Graduate 
Regulation GR 1.5.7 Graduate Course Withdrawals Offered Spring 2020 
 
The committee reviewed and commented on Presidential Policy on Protection of Human Subject in Research 
 
The committee reviewed and commented on the Proposal to Extend COVID-19 Remote Instruction at UCR  

 
The committee reviewed and commented on the Courses Proposed New General Rules and Policies Governing of 
Instruction  
 
The committee reviewed and commented on the Proposed Transition of Vice Provost for Administrative Resolution 
VPAR at UCR 
 
The committee reviewed and commented on the Campus Guideline Proposal—Addition of Designated Emphasis on 
Graduate Diplomas 
 
The committee reviewed and commented on the COVID-19 Temporary Modification or Suspension—Senate 
Regulations and-or Policies 
 
The committee reviewed and commented on the Ronald Chilcote Endowed Chair in Latino and Latin American 
Studies and Research Fund 
 
The committee reviewed and commented on the Proposal to Modify the UCR Comprehensive Review Model to 
Include a Test Optional AIS for Freshman Admission for the Fall 2021 and Fall 2022 Admissions Cycle 
 

 
7. Student Petitions 

0—Grade appeal 
0—Request for Certificate of Attendance  

 
 
8.  College Awards 
 0—Distinguished Research Lecturer 
 0—CHASS-Teaching Award  
 0—CHASS Faculty Award for Civic Engagement 
  
 
9. Scholarship Decisions 
 Degrees Awarded 

B.A. end of Summer Session 2019 475 
B.S. end of Summer Session 2019 31 
B.A. end of Fall Quarter 2019 181 
B.S. end of Fall Quarter 2019 11 
B.A. end of Winter Quarter 2020 280 
B.S. end of Winter Quarter 2020 16 
B.A. end of Spring Quarter 2020 1718 
B.S. end of Spring Quarter 2020 112 

 
 
10. Students/Academic Action    Fall 2019 Winter 2020 Spring 2020 
 Subject to Dismissal 716 662 455 
    Dismissed 57 1 0 
 Reinstated/Readmitted 122 52 39 
 Probation 514 347 139  
 ELWR Lapse      2     0                           0 
 
 
11. Honors at Graduation    Cum Laude      Magna Cum Laude   Summa Cum Laude 
 Summer Session 2019        47           20  10 
 Fall Quarter 2019  19             7   4 
 Winter Quarter 2020  29           12   6 

Spring Quarter 2020        182                73                36 
 



2019-20 Executive Committee:   
 Lucille Chia, Chair, History 
 Ana Bajzeli, Religious Studies 
 Jody A. Benjamin, Global Studies (19F) 
 Paul Chang, Asian Studies 
 Peter Graham, Philosophy 
 Jodi Kim, Media and Cultural Studies 
 Bronwyn Leebaw, Political Science 
 Mark Allen Minch, English (19F and 20W) 
 Hiroki Nishimura, Economics 
 Joao H. Vargas, Anthropology 
 
Ex Officio:  
 Timothy Lithgow, Graduate Student ex-officio 
 Utitofon Inyang, Graduate Student ex-officio 
 Tiffany Menendez, Undergraduate Student ex-officio 
 Ky Nguyen, Undergraduate Student ex- officio  
 José Beruvides, Student Academic Affairs ex-officio 
 Alicia Arrizón, Associate Dean ex-officio   
 Sang-Hee Lee, Associate Dean, Guest 
 Kiril Tomoff, Associate Dean, Guest 
 Milagros Peña, Dean ex-officio  
 
 
 
11/4/20 GB 



EXECUTIVE COMMITTEE 
COLLEGE OF NATURAL AND AGRICULTURAL SCIENCES 

 

 ANNUAL REPORT TO THE RIVERSIDE DIVISION  

DECEMBER 1, 2020 

 

The Executive Committee of the College of Natural and Agricultural Sciences met 12 times 
during the 2019-2020 academic year. 

 

1.   COURSE PROPOSALS 

New Courses:  12 Course Changes: 46 
Course Discontinuations:    9 Course Restorations:   0 
Course Splits:    2 Professional/Grad Courses: 24 

 

 

2. MS PROGRAMS 

• Proposed Degree Program: 4th Round Masters of Science in Business Analytics 
(MSiBA) 

 

3. BS+MS PROGRAMS 

• Proposed Degree Program: Joint Statistics BS/ Statistics MS Five Year Combined-
Degree Program  

 

4. MAJORS 

The Committee approved curriculum changes to the following undergraduate program: 

• Proposed Changes to the Physics Undergraduate Major Requirements 
• Proposed Alterations to Change of Major Criteria – Chemistry 
• Proposed Education Option in Chemistry BA and BS Programs 
• Proposed Changes to Undergraduate Program in Biochemistry 
• Proposed Changes to Undergraduate Program in Cell, Molecular and Developmental 

Biology 
• Proposed Changes to Undergraduate Program in Earth Sciences 
• Proposed Changes to Undergraduate Program in Geology 
• Proposed Changes to Undergraduate Program in Physics 
• Proposed Changes to Undergraduate Program in Environmental Sciences 
• Proposed Changes to the Undergraduate Program in Public Policy 
• Proposed Changes to B.A. and B.S. in Entomology 



• Proposed Changes to Mathematics Major B.A and B.S. 
• Proposed Changes to Math for Secondary School Teachers 

 
 

The Committee approved the following new criteria for the undergraduate program: 
 

• New Change of Major Criteria for the Data Science Major in Bourns College of 
Engineering 
 
  

The Committee approved the following program transfers: 
 

• Proposals to transfer the Cellular, Molecular, and Developmental Biology (CMDB) 
Interdepartmental Graduate and Undergraduate programs to the Department of 
Molecular, Cellular and Systems Biology (MCSB) 

 
 

5. MINORS 

The Committee approved curriculum changes to the following minor: 

• Proposed Changes to the Public Policy Minor 
 
 

6.    REGULATIONS AND BYLAWS 

Campus 

The Committee reviewed the following regulations: 

• Proposed Regulation Change: Senate Regulation R1.8.1-Final Exam Duration 
 
 

7.   ACADEMIC PERSONNEL MANUAL 

The Committee reviewed the following revisions to the Academic Personnel Manual: 

 
• Proposed Revisions to Academic Personnel Manual (APM) Section 120, 

Emerita/Emeritus Titles  
• Proposed Revisions to Academic Personnel Manual (APM) Sections 240 and 246 

 
 
 
 

 

 



8.   OTHER – ISSUES UNDER REVIEW 

 

Systemwide 

The Committee reviewed the following systemwide issues: 

• Proposed Revised Policy: Presidential Policy on Copyright Ownership 
• Report of the Working Group on Comprehensive Access 
• Proposal for BOARS Recommendation to Eliminate the ACE/SAT Essay 

Requirement 
• Report of the Standardized Testing Task Force 
• Proposed New Presidential Policy on Gender Recognition and Lived Name 

  
 

Campus 

The Committee reviewed the following campus issues: 

• Proposed Agreement: UCR Online Course Agreement (ILTI Agreement)  
• Proposal for New Title for Cooperative Extension CE Specialists  
• Proposal Expected to Eliminate Differences in Rate of Advance of Faculty Among 

Genders and Ethnicities 
• Proposed Agreement – Resubmission of UCR Online Course Agreement (ILTI) 

Agreement 
• Consideration of Proposal for Suspension of iEval for Spring 2020 
• Campus Guideline Proposal - Addition of Designated Emphasis on Graduate 

Diplomas 
• General Education Committee: Crossing Boundaries; Cultures and Ethics 

Workgroup R’Search, and ThematicTracks Proposals. 
• Proposal to Extend COVID-19 Remote Instruction at UCR  
• Proposal: Committee on Courses proposed new General Rules and Policies 

Governing Courses of Instruction 
• Proposed Regulation Change: COVID -19 Response to Temporary Modification to 

UCR Graduate Regulation (GR) 1.5.7 (Graduate course withdrawals offered Spring 
2020) 

• Proposal Transition of Vice Provost for Administrative Resolution (VPAR) at UCR  
• Proposal to Modify the UCR Comprehensive Review Model to Include a Test 

Optional AIS for Freshman Admission for the Fall 2021 and Fall 2022 Admissions 
Cycle  

• COVID-19 Temporary Modification or Suspension: Senate Regulations and/or 
Policies  

• CNAS FEC Memo to the Senate: Considering Non-Collegiality in Merit Decisions 
• CNAS FEC Memo to the Senate: Policy Discussion of Waitlist Management for 

Online Courses 
• CNAS FEC Implementation Plan for Suspension of Academic Regulations for 

Spring 2020 



• CNAS FEC Memo to the Senate: Feedback on the process and content of the UCR 
Long Range Development Plan 

 

9.   DISTINCTION AND RECOGNITION 

• The Committee supported Endowed Chair for Inclusive Excellence 
• The Committee supported the disestablishment of the Early Career Chair in Urban 

Entomology 
 
 

10.   SCHOLARSHIP AND DEGREES CONFERRED 

 

CNAS Undergraduate Degrees Conferred 
    
  B.A. B.S. 
    
 Fall 2019 4 57 

 Winter 2020 4 90 

 Spring 2020 12 900 

 
 
 

Summer 2020 17 242 
 
 

Graduation Honors 
 

    

  Highest 
Honors 
(top 2%) 

High 
Honors 

(next 4%) 

 
Honors 

(next 10%) 
 

  

 Fall 2019  1  1  2   

 Winter 2020  4  3  5   

 Spring 2019 15 29 76   

 Summer 2020  1  6  8   

 

 

 

 

 

 



Academic Action   
    
 FALL 2019 WINTER 2020 SPRING 2020 

 
 
 

Number Percentage Number Percentage Number Percentage 

Good Standing 5,537 (89.15%) 5,577 (92.72%) 5,583 (96.18%) 

Probation 304 (4.89%) 203 (3.37%) 85 (1.46%) 

Subject to 
Disqualification 

 
350 

 
(5.64%) 

 
235 

 
(3.91%) 

 
121 

 
(2.08%) 

 
Disqualified 

 
20 

 
(.32 %) 

 
0 

 
(0.0%) 

 
16 

 
(.28%) 

       

TOTALS 6,211 (100%) 6,015 (100%) 5,805 (100%) 

 
 
 
 

      

 

2019-2020 Executive Committee Members: 

Louis Santiago, Chair 
Richard Debus, Biochemistry 
Janet Franklin, Botany and Plant Sciences 
Richard Hooley, Chemistry 
Stephen Robert Kane, Earth and Planetary Sciences 
Quinn McFrederick, Entomology 
Samantha Ying, Environmental Sciences 
Timothy Higham, Evolution, Ecology and Organismal Biology 
Feng Xu, Mathematics 
Hailing Jin, Microbiology and Plant Pathology 
Jeffrey Bachant, Molecular, Cell and Systems Biology  
Paul De Ley, Nematology 
Frederick Hamann, Physics and Astronomy 
Esra Kurum, Statistics 
Kathryn Uhrich, Dean of the College of Natural and Agricultural Sciences: Ex Officio 
Connie Nugent, Divisional Dean of the College, Student Academic Affairs: Ex Officio 
Frances Sladek, Divisional Dean of the College, Life Sciences: Ex Officio 
Timothy Paine, Divisional Dean of the College, Agricultural and Natural Resources: Ex Officio 
José Wudka, Divisional Dean of the College, Physical Sciences: Ex Officio  
 

 

 



Executive Committee 
Graduate School of Education 

Annual Report to the Riverside Division 
 

To be received and placed on file: 

The Faculty Executive Committee of the Graduate School of Education met six times in-person 

and three times via Zoom during 2019-2020 Academic Year (AY). 

I. 2019-2020 Degrees and credentials awarded: 
Undergraduate/Baccalaureate degree in Education, Society and Human 
Development 

154 

  Community Leadership, Policy, and Social Justice 44 

  Learning and Behavioral Studies 98 

  Comparative Studies 12 

  

Minor in Education 122 

    

Teacher Education Program 125 

Teaching Credential only 10 

  English 3 

  Foundational Mathematics/Mathematics 1 

  Multiple Subject 2 

  Multiple Subject + BILA 2 

  Social Science 2 

  

M.Ed. Special Education Teaching + Education Specialist Teaching Credential 8 

  

M.Ed. General Education Teaching + Teaching Credential 107 

  Biology 9 

  Chemistry 4 

  English 17 

  Foundational Mathematics/Mathematics 8 

  General Science 2 

  Multiple Subject 46 

  Multiple Subject + BILA 2 

  Social Science 16 

  Spanish 3 

  

Graduate Students (no credential) 54 

M.Ed. 30 

  Applied Behavior Analysis 2 

  Diversity and Equity 10 

  Higher Education Administration and Policy 18 

M.A. 18 

  Education, Society and Culture 2 

  Educational Psychology 2 

  Research, Evaluation, Measurement and Statistics 2 

  School Psychology 10 



  Special Education and Autism 2 

Ph.D. 6 

  Education, Society and Culture 2 

  Higher Education Administration and Policy 2 

  School Psychology 1 

  Special Education 1 
Source: Banner SIS, TEP Education Services 

II. 2019-2020 GSOE Selected Highlights: 
a. During this academic year, the GSOE made five new faculty hires: Dr. Eui Kyung 

Kim and Dr. Stephanie Moore, both assistant professors in the School Psychology 
area group; assistant professors, Dr. Amos Lee and Dr. Alice Lee, joined the 
Education, Society and Culture area group; and Dr. Anthony Muro Villa is an 
assistant professor in the Educational Psychology area group.  

b. The GSOE’s undergraduate program surpassed 500 students in the major, therefore, 
an additional academic advisor, Samia Alam, was hired. In an effort to build a robust 
service learning infrastructure for students as part of their major requirements, a full-
time GSOE community learning coordinator was hired (Sarah Juarez).  

c. In June 2109, the GSOE and SPP’s business services units merged to establish a 
more efficient model led by one Assistant Dean and CFAO Sally Tavizon. Functions 
including: HR, Academic Personnel, Research and Grants Administration, and 
Purchasing were restructured to operate as one unit across the two Schools. 
Similarly, the undergraduate and graduate advising staff for both Schools were 
restructured to report to CFAO Tavizon.  

d. Ethnic Studies Pathway - The TEP Ethnic Studies pathway launched this year as 
part of our teacher education program. The Ethnic Studies Pathway at UC 
Riverside's Teacher Education Program (TEP) exposes students enrolled in the 
English and Social Studies credential/Master's to the principles of Ethnic Studies, 
exploring applications to K-12 school pedagogy and curriculum. To enhance the 
scholarly and activist nature of the work, UCR's TEP “Ethnic Studies Speaker Series” 
engages the Graduate School of Education and the broader community with the 
voices and work of critical scholars, practitioners, and community activists that 
enhance understanding of Ethnic Studies. 

e. New Minor in Athletic Leadership, Fall 2020/UCR CARE- GSOE launched a new 
minor in athletic leadership this Fall, which marks the first programs of its kind at a 
UC. Dr. Eddie Comeaux, who led the committee, also launched a new center: The 
UCR Center for Athletes’ Rights and Equity (CARE) is an interdisciplinary engaged 
research center focused on the rights and collective well-being of athletes across all 
levels of competition. CARE’s mission is to address structural inequalities in sport 
and to create better, more equitable experiences and outcomes for all athletes.  

f. School Psychology in Nov. 2019 received 10-year reaccreditation-  
GSOE’s School Psychology program was re-accredited by the 
American Psychological Association, or APA. The 10-year accreditation, granted on 
Nov. 11, represents the highest number of years for which the association 
designates that status. The recognition reflects the strength of the program in 
training, evaluating, and supporting student success.  

g. New event series launched- “Equity & Justice Speaker Series,” “GSOE in the 
Community,” and “Ethnic Studies Speaker Series” (mentioned above) as new ways 
GSOE is engaging students & community.  

https://news.ucr.edu/articles/2020/08/03/education-school-launches-athletic-leadership-minor
http://athletescare.ucr.acsitefactory.com/
http://athletescare.ucr.acsitefactory.com/


h. In 2019-2020, GSOE received three major federal awards- (2) Institute of Education 
Sciences grants (IES; Asha Jitendra, Cassandra Guarino) and (1) National Science 
Foundation grant (NSF; Cassandra Guarino). 

i. In 2018, the GSOE, in partnership with Riverside County Office of Education and 
San Bernardino County Superintendent of Schools, was awarded a Local Solutions 
Grant to address the shortage of teachers across California. The awards, totaling 
$1.5M over the five (5) years of the grants provide students with scholarships 
(initially in the form of repayable loans) allowing students the opportunity to work as a 

special education teacher in either of the two county districts. In 2019, CCTC/Local 
Solutions provided scholarships/loan repayments to 6 students for the San 
Bernardino district and 5 students for the Riverside district.  

j. The AP Readiness program continues to provide curricular and instructional support 
to Advanced Placement students and teachers in both the Riverside and San 
Bernardino areas in 2018-2019 serving over 6,000 students this academic year.  

 
III.      Executive Committee Membership (2019-2021):  

Executive Committee Members, 2019- 2020: 
Joe Kahne, Chair  
Rita Kohli  
Raquel Rall, (Fall, Winter)  
Uma Jayakumar (Spring)  
Katherine Stavropoulos  
Austin Johnson 
Gregory Palardy  
 
Louie F. Rodriguez, Interim Dean, ex officio  
JerMara Davis-Welch, Assistant Dean and Director, Teacher Education, ex-
officio  

 
Executive Committee Members, 2020-2021:  

Joe Kahne, Chair  
Rita Kohli  
Uma Jayakumar  
Katherine Stavropoulos  
Austin Johnson 
Marsha Ing  
 
Louie F. Rodriguez, Interim Dean, ex officio  
Sumer Seiki, Assistant Dean and Director, Teacher Education, ex-officio  
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EXECUTIVE COMMITTEE  

SCHOOL OF BUSINESS   

ANNUAL REPORT TO THE RIVERSIDE DIVISION  

November 4, 2020  

The Executive Committee of the School of Business met seven times during the 2019-2020 

academic year.  

1. Scholarship Decisions A. 

Degrees Awarded 

Master of Business Administration 

 Fall Quarter 2019  0 

 Winter Quarter 2020   4 

 Spring Quarter 2020  40 

Master of Business Administration,  Professional MBA  

 Fall Quarter 2019  2  

 Winter Quarter 2020  7  

 Spring Quarter 2020  46 

Master of Professional Accountancy  

Fall Quarter 2019  12 

Winter Quarter 2020  1 

Spring Quarter 2020  

Master of Finance  

22 

Fall Quarter 2019  17 

Winter Quarter 2020  1 

Spring Quarter 2020  

 

 

Master of Arts, Management  

16 

Fall Quarter 2019 0  

Winter Quarter 2020  0  

Spring Quarter 2020  

Doctor of Philosophy  

0  

Fall Quarter 2019  1 

Winter Quarter 2020  0 

Spring Quarter 2020  1 
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Bachelor of Science in Business Administration  

 Summer Session 2019 81 

 Fall Quarter 2019 82 

 Winter Quarter 2020  123  

Spring Quarter 2020            607 

       Total                  893 

  

  

B. Students on Probation, 2019-2020  

  Master of Business Administration  

 Subject to dismissal    0(includes those actually dismissed)  

    Dismissed      0  

  

   

Master of Business Administration, Professional MBA  

 Subject to dismissal    13 (includes those actually dismissed)  

    Dismissed      0  

  

    Master of Professional Accountancy  

Subject to dismissal    4 

    Dismissed    

  

Master of Finance  

  2 

Subject to dismissal    1 

    Dismissed    

  

Doctor of Philosophy   

  1 

Subject to dismissal     0  

    Dismissed      0 

  

  

  Bachelor of Science in Business Administration  

Subject to dismissal   19F - 26 

   20W- 42  

Dismissed   19F - 24 

        20W- 3  

        20S– 4  
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Courses and Curriculum  

  

C. Courses: Management  

i. New courses    9  

1. Management: 4  

MGT 216 Managerial decision making 

MGT 248 New product development 

MGT 286A Capstone in business analytics 

MGT 286B Capstone in business analytics 

  

2. Business Administration: 5  

BUS 124B Advanced business analytics 

BUS 133 Accelerated foundations of finance 

BUS 142 Banks and risks of financial institutions 

BUS 177 Labor relations 

BUS 181 Business modeling and optimization 
 

 

ii. Course revisions  

1. Management: 26   

MGT 200 Organizational behavior and theory 

MGT 201 Quantitative analysis 

MGT 202 Financial management 

MGT 203 Economics for management 

MGT 205 Information systems 

MGT 207 Operations management for competitive 

advantage 

MGT 209 Marketing management 

MGT 211 Financial accounting 

MGT 212 Application of behavioral economics to 

management, decision-making, and policy 

MGT 214 Corporate strategy 

MGT 220 Negotiations for managers 

MGT 222 Strategic organization change 

MGT 228 Consumer behavior 

MGT 235 Strategic management 

MGT 238 Management synthesis 

MGT 247 Advertising and sales promotion 

management 

MGT 251 Marketing analytics 

MGT 253 Digital marketing 

MGT 257 Marketing Strategy 

DocuSign Envelope ID: EAB90A87-E658-49CD-B043-27B36015D38F



  4 

MGT 266 Project Management 

MGT 267 Applied Business Forecasting 

MGT 268 Entrepreneurial Finance And Venture 

Capital 

MGT 271 Quantitative Decision Making And 

Analysis 

MGT 280 Business Issues In Electronic Commerce 

MGT 282 Business Data Communications 

MGT 403 Review Of Quantitative Methods For 

Management  

 

2. Business Administration: 26  

 

BUS 102 Ethics And Law In Business And Society 

BUS 103 Marketing And Distribution Management 

BUS 105 Production And Operations Management 

BUS 106 Introduction To Financial Management 

BUS 107 Organizational Behavior 

BUS 109 Competitive And Strategic Analysis 

BUS 117 Advertising And Integrated Marketing 

Communications 

BUS 121 Employee Benefits 

BUS 123 Spreadsheet Modeling For Decision-

Making 

BUS 124A Business Analytics 

BUS 126 Practical Business Forecasting 

BUS 132 Foundations Of Finance 

BUS 143 Judgment And Decision Making 

BUS 144 Negotiation Fundamentals 

BUS 145 Conflict And Cooperation In Groups 

BUS 146 Introduction To Entrepreneurship 

BUS 148 Business Plan Development 

BUS 149 Advanced Topics In Management And 

Decision-Making 

BUS 150 Corporate Strategic Analysis In Multi-

Business Firms 

BUS 152 Sales Management 

BUS 155 Managing Human Resources 

BUS 156 Leadership Development 

BUS 157 Managing Work Force Diversity 

BUS 165B Intermediate Financial Accounting 

BUS 169A Auditing 
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BUS 170 Financial Statement Valuation  

        

iii. Course deletions  

1. Management: 0  

  

2. Business Administration: 0  

  

 

  

  

2019- Executive Committee  

  

 Elected Members:    

 Elected Members:    

Subramanian Balachander (Chair) 2019-2021  

Shana Hong (ACCT) 2019-2021  

Elaine Wong (MGT) 2020-2022  

 Richard Smith (FIN) 2019-2021  

Mohsen El Hafsi (OSCM) 2020-2022  

 Ashutosh Prasad (MKT) 2019-2021  

Yunzeng Wang (Dean - ex-officio member)  

Elaine Wong (Associate Dean – non-voting ex-officio member)  

Barry Mishra (Associate Dean – non-voting ex-officio member)  

John Haleblian (Associate Dean – non-voting ex-officio member)  

  

  

  

  

       

   __________________________________  

Bala Balachander, for the Executive Committee  
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The School of Medicine FEC conducted several meetings in person or via email during the 
2020 academic year, including meetings dates of July 25 2019, August 22, September 26, 
October 24, November 21, January 23, 2020, February 27, March 26, April 23, May 28, and 
June 24, 2020. Additional business was conducted via email throughout the year. The 
following items were considered (some on multiple occasions in person and via emails):  
 
General SOM FEC business  

1. Reaffirmed conflict of interest statement of FEC and forwarded to Senate.  
2. Reaffirmed the FEC charge document and placed on file with the SOM.  
3. FEC appointed a new Vice Chair, Seema Tiwari-Woodruff 
4. FEC received quarterly appointments approved by the Community Faculty 

Appointments and Advancements Committee. 
5. FEC voted on membership of the Clinical Appointments and Advancements 

Committee.  
6. FEC voted on membership of the Compensation and Outside Activities Advisory 

Committee (HSCP, Advisory). 
7. FEC discussed and approved membership of the Medical School Admissions 

Committee.  
8. FEC discussed and approved membership of the Progress and Promotions 

Committee.  
9. FEC Approves Chair for Progress and Promotions Committee. 
10. FEC received GME report/update on quarterly basis. 
11. FEC reviewed and discussed “SOM COVID-19 Response”.  
12. FEC acknowledged the HSCP Plan. 
13. The FEC provided endorsements for three proposed Endowed Chairs at the SOM.  

 
 
Division requests  

14. Reviewed 2019-20 Academic Salary Scales Issuance: APM Section 120, 
Emerita/Emeritus Titles. 

15. Reviewed and commented on the “Proposed Revised Policy: Presidential Policy on 
Copyright Ownership”. 

16. Reviewed and commented on the “Proposed Agreement: UCR Online Course 
Agreement (ILTI Agreement)”  

17. Reviewed and commented on the “Proposed Regulation Change: Senate Regulation 
R1.8.1-Final Exam Duration”.  

18. Reviewed and commented on the “Proposed Revisions to Academic Personnel 
Manual (APM): Section 120, Emerita/Emeritus Titles (APM 120)”. 

19. Reviewed the “Proposed Revisions to Academic Personnel Manual (APM): APM 
Sections 240 and 246”. 

20. Reviewed and commented on the “Proposal: BOARS Recommendation to Eliminate 
the ACT/SAT Essay Requirement”  

21. Reviewed the “Report Review: Report of the Standardized Testing Task Force”. 



 
 

22. Reviewed and commented on the “”Proposed Policy: Proposed New Presidential 
Policy on Gender Recognition and Lived Name. 

23. Reviewed and commented on the “Report Review: Report of the Working Group on 
Comprehensive Access”.  

24. Reviewed and commented on the “BOARS Recommendation to Eliminate the 
ACT/SAT Essay Requirement”.  

25. Reviewed and commented on the “Proposed COVID-19 Response Temporary 
Suspension and Replacement of UCR Regulations (R1.1.4-5 and R1.2.2) for spring 
2020”. 

26. Reviewed and commented on the “Proposed Regulation Change: COVID-19 
Response Temporary Modification to UCR Graduate Regulation (GR) 1.5.7 
(Graduate course withdrawals offered Spring 2020)”. 

27. Reviewed and commented on the “Proposed Agreement:  Resubmission-UCR 
Online Course Agreement (ILTI Agreement)”. 

28. Reviewed on the “Campus Five Year Planning Perspectives (2020-2025)”. 
29. Reviewed and commented on the “Proposed Policy: Presidential Policy on 

Protection of Human Subjects in Research”. 
30. Reviewed and commented on the “Proposal to Extend COVID-19 Remote Instruction 

at UCR”. 
31. Reviewed and commented on the “Campus Guideline Proposal: Addition of 

Designated Emphasis on Graduate Diplomas”. 
32. Reviewed and commented on the “COVID-19 Temporary Modification or 

Suspension: Senate Regulations and/or Policies”. 
33. Reviewed and commented on the “Committee on Courses proposed new General 

Rules and Policies Governing Courses of Instruction”. 
 
SOM FEC composition 2019/2020 
  
Declan McCole, Chair  
Seema K. Tiwari-Woodruff Vice-Chair 
Markus Kaul 
Kimberly Lakes 
Gerald Maguire  
Ramdas Pai  
Meera Nair 
Christian Lytle  
Andrew Subica  
Kenneth Ballou (Non-senate clinical)  
 



EXECUTIVE COMMITTEE 

SCHOOL OF PUBLIC POLICY 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

 

November 20, 2020 

 

The Executive Committee of the School of Public Policy (SPP) conducted electronic meetings 

on numerous occasions during the 2019-2020 academic year. 

 

1. Courses Proposals 

 

A. New Courses: 

a. PBPL187 /SOC 187: Medical Sociology (SOC course cross-listed with PBPL) 

b. PBPL 132  Water Policy: California and Beyond 

c. PBPL 150 Exploring Urban Communities through GIS 

d. PBPL 164 Social Innovation in Theory and Practice 

 

B. Modified courses: 

a. PBPL 002 (removed additional activities) 

b. PBPL 004 removed prerequisite of PBPL 002 

 

2. Updates to the PBPL Major – expansive update to approved upper division track courses 

and edits to STAT requirement 

 

3. Updates to the PBPL Minor - expansive update to approved upper division track courses 

and changes to lower division requirements 

 

2019-2020 Executive Committee: 

Richard Carpiano (Chair) 

Bruce Babcock (Vice Chair) 

Qingfang Wang (Parliamentarian) 

Karthick Ramakrishnan (Member) 

Cecilia Ayon (Member) 



THE GRADUATE DIVISION AND EXECUTIVE 
COMMITTEES OF THE COLLEGES 

REPORT TO THE DIVISION 
DECEMBER 1, 2020 

 
To be received and placed on file: 
 
Reports of Degrees Awarded - Winter 2020 
 

Bourns College of Engineering 
 Bachelor of Science: ...................................................... 101 
 
College of Humanities, Arts and Social Sciences 
 Bachelor of Arts: ............................................................. 280 
 Bachelor of Science: ........................................................ 16 
 
College of Natural and Agricultural Sciences 
 Bachelor of Arts: ................................................................. 4 
 Bachelor of Science: ........................................................ 90 
 
School of Business Administration 
 Bachelor of Science: ...................................................... 123 
 
School of Medicine 
 PhD: ................................................................................... 1 
 
School of Public Policy 
 Bachelor of Arts: ................................................................. 7 

 
 
Report of Degrees Awarded – Spring 2020 

 
Bourns College of Engineering 
 Bachelor of Science: ...................................................... 425 
 
College of Humanities, Arts and Social Sciences 
 Bachelor of Arts:  ........................................................ .1,718 
 Bachelor of Science: ...................................................... 112 
 
College of Natural and Agricultural Sciences 
 Bachelor of Arts: ............................................................... 12 
 Bachelor of Science: ...................................................... 900 
 
School of Business Administration 
 Bachelor of Science: ...................................................... 607 

 
School of Medicine 
 MD: ................................................................................... 69 
 
School of Public Policy 
 Bachelor of Arts: ............................................................... 52 



 
Graduate Division 

Master of Arts: .................................................................. 37 
Master of Business Administration: .................................. 86 
Master of Education: ...................................................... 120 
Master of Finance ............................................................. 16 
Master of Fine Arts: .......................................................... 29 
Master of Professional Accountancy ................................ 22 
Master of Public Policy ..................................................... 20 
Master of Science: ............................................................ 77 
Doctor of Philosophy: ....................................................... 71 

 
Report of Degrees Awarded – Summer 2020 

 
School of Medicine 

PhD …………………………………………………………….2 
 

Graduate Division 
Master of Arts: .................................................................. 11 
Master of Business Administration: .................................... 1 
Master of Education: .......................................................... 2 
Master of Fine Arts: ............................................................ 5 
Master of Science: ............................................................ 51 
Doctor of Philosophy: ....................................................... 76 
   

 
 
The names of the candidates are filed in the official records of the Office of the Registrar. 
 
F. Xu, Secretary-Parliamentarian 
Riverside Division of the Academic Senate 



Committee on Courses
Report to the Riverside Division

December 1, 2020

To be received and placed on file:
The Committee on Courses has approved the following courses.

Action: Course:
Cross-listed 
Course(s): Title: Units:

Course 
Renumbered:

Undergraduate Courses:
Change ANTH 100 HISTORY OF ANTHROPOLOGICAL THEORY 4 Units
Change ARLC 155 CPLT 155, 

MEIS 155 
INTRODUCTION TO ARABIC LITERATURE 4 Units

Change BCH 098I INDIVIDUAL INTERNSHIP IN A HUMANITARIAN OR 
HEALTHCARE ARENA

1 Unit

Change BIOL 116 ECOLOGY AND CONSERVATION BIOLOGY 4 Units
Change BPSC 133 PLANT DIVERSITY AND EVOLUTION 5 Units
Change BUS 105 PRODUCTION AND OPERATIONS MANAGEMENT 4 Units
Change BUS 106 ECON 134 INTRODUCTION TO FINANCIAL MANAGEMENT 4 Units
Change BUS 107 ORGANIZATIONAL BEHAVIOR 4 Units
Change BUS 109 COMPETITIVE AND STRATEGIC ANALYSIS 4 Units
Change BUS 124A BUSINESS ANALYTICS 4 Units BUS 124
Change BUS 131 FIXED-INCOME SECURITIES 4 Units
Change BUS 132 FOUNDATIONS OF FINANCE 4 Units
Change BUS 134 CORPORATE FINANCE 4 Units
Change BUS 135 CORPORATE FINANCIAL POLICY 4 Units
Change BUS 136 INVESTMENTS: SECURITY ANALYSIS AND PORTFOLIO 

MANAGEMENT
4 Units

Change BUS 137 INVESTMENTS: DERIVATIVES MARKETS 4 Units
Change BUS 138 INTERNATIONAL FINANCE 4 Units
Change BUS 139 REAL ESTATE INVESTMENTS 4 Units
Change BUS 140E CURRENT TOPICS IN FINANCE 4 Units
Change BUS 141 TRADING STRATEGIES 4 Units
Change BUS 142 BANKS AND RISKS OF FINANCIAL INSTITUTIONS 4 Units
Change BUS 147 ENTREPRENEURIAL FINANCE 4 Units
Change BUS 156 LEADERSHIP DEVELOPMENT 4 Units
Change CHEM 109 SURVEY OF PHYSICAL CHEMISTRY 4 Units
Change CHN 107 TAOIST TRADITIONS 4 Units
Change CHN 110E READINGS IN 20TH CENTURY CHINESE LITERATURE 4 Units
Change CHN 110M READINGS IN 20TH CENTURY CHINESE LITERATURE 4 Units
Change CHN 110P READINGS IN 20TH-CEN CHN LIT 4 Units CHN 110W
Change CHN 110S READINGS IN 20TH CENTURY CHINESE LITERATURE 4 Units
Change CHN 110T READINGS IN 20TH CENTURY CHINESE LITERATURE 4 Units
Change CHN 132 CPAC 132, 

CLA 132, 
AST 132 

MEDICAL TRADITIONS IN CHINA AND GREECE 4 Units

Change CHN 134 AST 134 MODERN CHINESE LITERATURE IN TRANSLATION 4 Units
Change CHN 137 AST 137 CONTEMPORARY CHINESE LITERATURE IN 

TRANSLATION
4 Units

Change CHN 141 AST 145, 
POSC 140, 
CPAC 141, 
CLA 141 

MILITARISM AND HEGEMONY IN THE ANCIENT 
WORLD

4 Units

Change CHN 142 AST 142, 
RLST 142 

ZHUANGZI 4 Units

Change CHN 143 RLST 143, 
CPAC 143, 
CLA 143 

DIVINATION AND PREDICTION IN CHINA AND GREECE 4 Units

Change CPLT 178 RELIGIOUS BIOGRAPHY 4 Units
Change CS 006 EFFECTIVE USE OF THE WORLD WIDE WEB 4 Units
Change CS 179N PROJECT IN COMPUTER SCIENCE: GRAPHICS AND 

ELECTRONIC GAMES
4 Units

Change EDUC 093B FIRST-YEAR SEMINAR: EXPLORING OPPORTUNITIES 
FOR SUCCESS

2 Units

Change EDUC 093C FIRST-YEAR SEMINAR: COMMUNITY OF LEARNERS 2 Units
Change EDUC 094 TRANSFER SEMINAR: EXPLORING THE TOOLS AND 

OPPORTUNITIES FOR STUDENT SUCCESS
2 Units

Change EDUC 134 ABNORMAL PSYCHOLOGY FOR EDUCATORS 4 Units
Change EDUC 160 COGNITIVE DEVELOPMENT AND EDUCATION 4 Units
Change EDUC 182 BEHAVIORAL INTERVENTIONS IN THE SCHOOLS 4 Units
Change EE 100A ELECTRONIC CIRCUITS 4 Units
Change EE 111 DIGITAL AND ANALOG SIGNALS AND SYSTEMS 4 Units
Change EE 115 INTRODUCTION TO COMMUNICATION SYSTEMS 4 Units
Change EE 128 SENSING AND ACTUATION FOR EMBEDDED SYSTEMS 4 Units
Change EE 132 AUTOMATIC CONTROL 4 Units
Change EE 141 DIGITAL SIGNAL PROCESSING 4 Units
Change EE 144 ME 144 FOUNDATIONS OF ROBOTICS 4 Units
Change EE 153 ELECTRIC DRIVES 4 Units
Change ENVE 133 FUNDAMENTALS OF AIR POLLUTION ENGINEERING 4 Units
Change HIST 010 WORLD HISTORY: PREHISTORY TO 1500 4 Units
Change HIST 010H HONORS WORLD HISTORY: PREHISTORY TO 1500 4 Units
Change HIST 010W WORLD HISTORY: PREHISTORY TO 1500 4 Units
Change JPN 153 (E-Z) AST 153  (E-

Z)
THEMES IN EARLY JAPANESE LITERATURE 4 Units

Change LING 162 PSYC 128 LANGUAGE AND THE BRAIN 4 Units
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Change MCS 163 ART 161 SPECIAL TOPICS IN ART CRITICISM AND THEORY 4 Units
Change ME 103 DYNAMICS 4 Units
Change ME 110 MECHANICS OF MATERIALS 4 Units
Change ME 120 LINEAR SYSTEMS AND CONTROLS 4 Units
Change ME 133 INTRODUCTION TO MECHATRONICS 4 Units
Change ME 180 OPTICS AND LASERS IN ENGINEERING 4 Units
Change MSE 143 ME 157 FAILURE ANALYSIS AND PREVENTION 4 Units
Change MSE 148 ME 158 ADVANCED SOLIDIFICATION PROCESSING 4 Units
Change MUS 130B COUNTERPOINT 4 Units
Change PBPL 002 POLITICS AND PUBLIC POLICY 4 Units
Change PBPL 004 ETHICS, PROFESSIONALISM, AND PUBLIC POLICY 4 Units
Change TFDP 154 INTRODUCTION TO FILMMAKING 4 Units
Change TFDP 155 INTRODUCTION TO DIGITAL FILM PRODUCTION 4 Units
Change TFDP 157 INTRODUCTION TO FILM EDITING 4 Units
Change TFDP 166A SCREENWRITING: INTRODUCTION 4 Units
Change TFDP 166B SCREENWRITING: OUTLINE TO FIRST DRAFT 4 Units
Change TFDP 166C SCREENWRITING: REWRITES AND WRITING FOR 

TELEVISION
4 Units

Discontinue ETST 125 CHICANO POLITICAL HISTORY: NINETEENTH AND 
TWENTIETH CENTURIES

4 Units

Discontinue ETST 142 ORGANIZATIONS, INSTITUTIONS, AND THE CHICANO 4 Units
Discontinue ETST 176 GEOGRAPHIES OF PAIN: BLACK WOMEN, TRAUMA, 

AND SURVIVAL
4 Units

Discontinue ETST 178 IMPRISONED RADICAL INTELLECTUALS AND U.S. 
LIBERATION

4 Units

Discontinue ETST 193 SENIOR RESEARCH SEMINAR 4 Units
Discontinue RLST 107 AST 107 TAOIST TRADITIONS 4 Units CHN 107
Discontinue RLST 112 ISLAM IN AMERICA 4 Units
Discontinue RLST 124G MODERN JEWISH THOUGHT: CLASSICAL SOURCES AND 

MODERN
4 Units

Discontinue RLST 124J THE ESSENTIALS OF JUDAISM 4 Units
Discontinue RLST 124K ZIONISM AND HOLOCAUST 4 Units
Discontinue RLST 128E CONTEMPORARY VIEWS OF JESUS 4 Units
Discontinue RLST 128F BIBLICAL FICTIONS 4 Units
Discontinue RLST 132 BLACK EXODUS: THE GREAT MIGRATION AND 

RELIGIOUS IMAGINATION
4 Units

Discontinue RLST 136 AUGUSTINE AND AQUINAS 4 Units
Discontinue RLST 138 LNST 138 COLONIALISM AND RELIGIONS IN MEXICO 4 Units
Discontinue RLST 139 RELIGION AND COLONIALISM 4 Units
Discontinue RLST 175 RELIGION AND HUMAN RIGHTS 4 Units
Discontinue RLST 178 RELIGIOUS BIOGRAPHY 4 Units
New ANTH 100W HISTORY OF ANTHROPOLOGICAL THEORY 4 Units
New ANTH 134 THE WILL TO ADORN  DRESS AND IDENTITY 4 Units
New ANTH 135 THE ARCHAEOLOGY OF AFRICAN DIASPORA HISTORY 

AND CULTURE
4 Units

New BCH 185 EPIGENETICS IN DEVELOPMENT AND DISEASE 4 Units
New BPSC 145 GEOSPATIAL ANALYTICS FOR LANDSCAPE ECOLOGY 4 Units
New BUS 124B ADVANCED BUSINESS ANALYTICS 4 Units
New BUS 133 ACCELERATED FOUNDATIONS OF FINANCE 4 Units
New BUS 181 BUSINESS MODELING AND OPTIMIZATION 4 Units
New CPLT 176 MCS 176 THE HOLOCAUST IN LITERATURE, FILM AND CULTURE 4 Units
New EE 106 PROGRAMMING PRACTICAL ROBOTS 4 Units
New ENGL 188 ENGLISH CAPSTONE: LITERATURE AND THE 

PROFESSIONS
4 Units

New GEO 006 PLANETS IN SCIENCE FICTION 4 Units
New MCS 133 MEDIATING THE ANTHROPOCENE 4 Units
New MUS 148 GBST 148 SOUND STUDIES AND SOUND ART 4 Units
New PBPL 160 IMMIGRANT HEALTH AND WELLBEING 4 Units
New PBPL 185 RACE AND LAW ENFORCEMENT 4 Units
Graduate Courses:
Change BIEN 201 MATHEMATICAL METHODS FOR BIOENGINEERING 4 Units
Change CEE 243 ADVANCED WATER TREATMENT TECHNOLOGIES 4 Units
Change CS 234 COMPUTATIONAL METHODS FOR BIOMOLECULAR 

DATA
4 Units

Change CS 238 ALGORITHMIC TECHNIQUES IN COMPUTATIONAL 
BIOLOGY

4 Units

Change DNCE 280 COLLOQUIUM IN CURRENT TOPICS IN DANCE 
RESEARCH

4 Units

Change EE 245 ME 222 ROBOT SENSING AND NAVIGATION 4 Units
Change ME 243A ADVANCED MECHANICAL ENGINEERING 

THERMODYNAMICS I
4 Units ME 243

Change ME 243B ADVANCED MECHANICAL ENGINEERING 
THERMODYNAMICS II

4 Units ME 243

Change MGT 220 NEGOTIATIONS FOR MANAGERS 4 Units
Change MGT 222 STRATEGIC ORGANIZATION CHANGE 4 Units
Change MGT 238 MANAGEMENT SYNTHESIS 4 Units
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Change MGT 251 MARKETING ANALYTICS 4 Units
Change MGT 253 DIGITAL MARKETING 4 Units
Change MGT 258 LOGISTICS AND SUPPLY CHAIN MANAGEMENT 4 Units
Change MGT 266 PROJECT MANAGEMENT 4 Units
Change MGT 267 APPLIED BUSINESS FORECASTING 4 Units
Change MGT 280 BUSINESS ISSUES IN ELECTRONIC COMMERCE 4 Units
Change MGT 282 BUSINESS DATA COMMUNICATIONS 4 Units
Change MSE 233B FAILURE ANALYSIS AND PREVENTION 4 Units
Change MSE 248C ME 279 ADVANCED SOLIDIFICATION PROCESSING 4 Units
Change PBPL 200 INTRODUCTION TO POLICY ANALYSIS 4 Units
Change PBPL 216 PUBLIC LEADERSHIP AND MANAGEMENT 4 Units
Change PBPL 220 POLICY EVALUATION 4 Units
Change PHIL 290 DIRECTED STUDIES 1 to 6 Units
Change RLST 203 HERMENEUTICS AND HISTORY 4 Units
Change RLST 204 ANALYTICS OF POWER 4 Units
Discontinue RLST 227 POLITICS AND RELIGION:  FROM PREMODERN TO 

POSTMODERN
4 Units

Discontinue RLST 234 POPULAR AND ELITE RELIGION 4 Units
Discontinue RLST 271 THE NIETZSCHEAN TRADITION IN THE STUDY OF 

RELIGION
4 Units

Discontinue RLST 229 MATERIAL CULTURE OF RELIGION 4 Units
Discontinue RLST 228 LIVED RELIGIONS AND LOCAL FAITHS: CULTURAL 

APPROACHES TO THE STUDY OF RELIGION
4 Units

Discontinue RLST 239 ETHICS AND POLITICS IN AFRICAN AMERICAN 
RELIGIOUS LIFE

4 Units

Discontinue RLST 210 UNDERSTANDING THEORIES OF RELIGION 4 Units
Discontinue RLST 235 CHRISTIAN HAGIOGRAPHY 4 Units
Discontinue RLST 238 RELIGIOUS IMAGES 4 Units
Discontinue RLST 246 RELIGIOUS READING CULTURES 4 Units
Discontinue RLST 222 HUMAN RIGHTS AS A MORAL DISCOURSE 4 Units
Discontinue RLST 212 THE DURKHEIMIAN TRADITION IN THE STUDY OF 

RELIGION
4 Units

Discontinue RLST 236 GENDER AND RELIGION 4 Units
New BPSC 200C PLANT BIOLOGY CORE 2 Units
New CEE 207 AIR QUALITY MODELING 4 Units
New CEE 215 ENVIRONMENTAL MICROBIAL ECOLOGY 4 Units
New ME 224 COMPUTATIONAL METHODS FOR ROBOTICS 4 Units
New ME 280 OPTICS AND LASERS IN ENGINEERING AND APPLIED 

SCIENCE
4 Units

Professional Courses:
Change EDUC 331 EDUCATION SPECIALIST CREDENTIAL SEMINAR 2 Units
Change EDUC 332 MULTIPLE SUBJECT CREDENTIAL SEMINAR 2 Units
Change EDUC 333 SINGLE SUBJECT CREDENTIAL SEMINAR 2 Units
Change EDUC 336A SUPERVISED TEACHING IN THE ELEMENTARY SCHOOL 4 Units

Change EDUC 336B SUPERVISED TEACHING IN THE ELEMENTARY SCHOOL 4 Units

Change EDUC 336C SUPERVISED TEACHING IN THE ELEMENTARY SCHOOL 4 Units

Change EDUC 337A TEACHING PERFORMANCE FOR MULTIPLE SUBJECT 
CANDIDATES

2 Units

Change EDUC 337B TEACHING PERFORMANCE FOR MULTIPLE SUBJECT 
CANDIDATES

2 Units

Change EDUC 337C TEACHING PERFORMANCE FOR MULTIPLE SUBJECT 
CANDIDATES

2 Units

Change EDUC 338A INTERN TEACHING IN THE ELEMENTARY SCHOOL 8 Units
Change EDUC 338B INTERN TEACHING IN THE ELEMENTARY SCHOOL 8 Units
Change EDUC 338C INTERN TEACHING IN THE ELEMENTARY SCHOOL 8 Units
Change EDUC 376A SUPERVISED TEACHING IN THE SECONDARY SCHOOL 4 Units
Change EDUC 376B SUPERVISED TEACHING IN THE SECONDARY SCHOOL 4 Units
Change EDUC 376C SUPERVISED TEACHING IN THE SECONDARY SCHOOL 4 Units
Change EDUC 377A TEACHING PERFORMANCE FOR SINGLE SUBJECT 

CANDIDATES
2 Units

Change EDUC 377B TEACHING PERFORMANCE FOR SINGLE SUBJECT 
CANDIDATES

2 Units

Change EDUC 377C TEACHING PERFORMANCE FOR SINGLE SUBJECT 
CANDIDATES

2 Units

Change EDUC 378A INTERN TEACHING IN THE SECONDARY SCHOOL 8 Units
Change EDUC 378B INTERN TEACHING IN THE SECONDARY SCHOOL 8 Units
Change EDUC 378C INTERN TEACHING IN THE SECONDARY SCHOOL 8 Units
Change MGT 403 REVIEW OF QUANTITATIVE METHODS FOR 

MANAGEMENT
4 Units

Change MGT 403 REVIEW OF QUANTITATIVE METHODS FOR 
MANAGEMENT

4 Units

Extension Courses:
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Course ANTH XR001 Cultural Anthropology
Instructor ANTH XR001 Cultural Anthropology, Stephen James, Ph.D.
Instructor ANTH XR001 Cultural Anthropology, Leslie Perkins, M.A.
Course ECON XR002 Introduction to Macroeconomics
Instructor ECON XR002 Introduction to Macroeconomics, Kenneth Kim, Ph.D.
Course PHIL XR002 Contemporary Moral Issues
Instructor PHIL XR002 Contemporary Moral Issues, William Swanson, M.A.
Instructor ECON XR003 Introduction to Macroeconomics, Ty Robbins, Ph.D.
Course EE XR003 Electronics, Smart Phones, and Mobile Internet

Instructor EE XR003
Electronics, Smart Phones, and Mobile Internet, Tofigh 
Heidarzadeh, Ph.D.

Instructor PHIL XR003 Ethics and the Meaning of Life, Avery Snelson, M.A.
Instructor PHIL XR003 Ethics and the Meaning of Life, William Swanson, M.A.
Course PHIL XR003 Ethics and the Meaning of Life
Instructor PHIL XR003 Ethics and the Meaning of Life, Chris McVey, Ph.D.
Course ME XR004 Energy and Environment
Instructor ME XR004 Energy and Environment, Benjamin Sommerkorn, Ph.D.
Instructor ANTH XR005 Inroduction to Archaeology, Leslie Perkins, M.A.
Course PHIL XR005 Evil
Instructor PHIL XR005 Evil, Chris McVey, Ph.D.
Course PHIL XR006 Introduction to Critical Thinking
Instructor PHIL XR006 Introduction to Critical Thinking, Patrick Londen, Ph.D.
Course BUS XR010 Introduction to Business
Instructor BUS XR010 Introduction to Business, Sherryl Berg-Ridenour, Ph.D.
Instructor BUS XR010 Introduction to Business, Paul Kirwan, Ph.D.
Instructor BUS XR010 Introduction to Business, Maureen Murphy, Ph.D.
Instructor BUS XR010 Introduction to Business, Rosalie Peterson, Ed.D.
Course HIST XR 020 World History: Twentieth Century
Instructor HIST XR 020 World History: Twentieth Century, Audrey Maier, M.A.
Instructor HIST XR 020 World History: Twentieth Century, Andrew Shaler, Ph.D.
Course PHYS XR037 The Origins
Instructor PHYS XR037 The Origins, Gerardo Alvarez, M.S.
Instructor PHYS XR037 The Origins, Hamad Asasi, M.S.
Instructor PHYS XR037 The Origins, Ian Chaffey, M.S.
Instructor PHYS XR037 The Origins, Christina Manzano King, M.S.
Instructor PHYS XR037 The Origins, Remington Sexton, M.S.

Course PHYS XR050
Introduction to Applied Data Science: A Multi-Discplinary 
Approach

Instructor PHYS XR050
Introduction to Applied Data Science: A Multi-Discplinary 
Approach, Gerardo Alvarez, M.S.

Instructor PHYS XR050
Introduction to Applied Data Science: A Multi-Discplinary 
Approach, Hamad Assad, M.S.

Instructor PHYS XR050
Introduction to Applied Data Science: A Multi-Discplinary 
Approach, Ian Chaffey, M.S.

Instructor PHYS XR050
Introduction to Applied Data Science: A Multi-Discplinary 
Approach, Christina Manzano King, M.S.

Instructor PHYS XR050
Introduction to Applied Data Science: A Multi-Discplinary 
Approach, Remington Sexton, M.S.

Instructor HIST XR17A History 17: The United States to 1877, Stacie Macias, M.A.
Instructor HIST XR17A History 17: The United States to 1877, Andrew Shaler, Ph.D.
Course HIST XR17B The United States from 1865
Instructor HIST XR17B The United States from 1865, Stacie Macias, M.A.

Instructor EDUC X80
An Introduction to Early Childhood Studies: Child Growth and 
Development, Ana Mendez, M.A.

Instructor EDUC X80
An Introduction to Early Childhood Studies: Child Growth and 
Development, Jocelyn Tucker, M.A.

Instructor EDUC X81
The Role of Home, School and Community in ECE, Ana Mendez, 
M.A.

Instructor EDUC X81
The Role of Home, School and Community in ECE, Jocelyn 
Tucker, M.A.

Course EDUC X81.3
Understanding the Foundations of Adult Learning for Early 
Education Coaches

Instructor EDUC X81.3
Understanding the Foundations of Adult Learning for Early 
Education Coaches, Jocelyn Tucker, M.A.

Course EDUC X81.4 Practice-Based Coaching for Early Education Coaches

Instructor EDUC X81.4
Practice-Based Coaching for Early Education Coaches, Jocelyn 
Tucker, M.A.

Instructor EDUC X81.9 Teaching Social Skills to Preschoolers, Jocelyn Tucker, M.A.

Instructor EDUC X82
Developmentally Approporiate Curriculum in Early Childhood 
Education, Ana Mendez, M.A.

Instructor EDUC X82
Developmentally Approporiate Curriculum in Early Childhood 
Education, Jocelyn Tucker, M.A.

Instructor EDUC X83.01
Observation and Assessment of Children's Behavior, Jocelyn 
Tucker, M.A.

Instructor EDUC X83.01
Observation and Assessment of Children's Behavior, Ana 
Mendez, M.A.
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Instructor EDUC X85
Supervising Adults Within Early Childhood Educational Settings, 
Marcie Houchen, M.Ed.

Instructor EDUC X85
Supervising Adults Within Early Childhood Educational Settings, 
Jocelyn Tucker, M.A.

Instructor EDUC X85
Supervising Adults Within Early Childhood Educational Settings, 
Ana Mendez, M.A.

Instructor EDUC X86
Parent (Family) Involvement in Early Childhood Education, 
Ansina Green, M.A.

Instructor EDUC X87.45 Infant and Toddler Development, Jocelyn Tucker, M.A.
Instructor EDUC X87.45 Infant and Toddler Development, Ana Mendez, M.A.

Instructor EDUC X87.47
Infant and Toddler Developmentally Appropriate Classroom 
Practices, Jocelyn Tucker, M.A.

Instructor EDUC X87.47
Infant and Toddler Developmentally Appropriate Classroom 
Practices, Ana Mendez, M.A.

Instructor EDUC X88.64
Education and Care of Infants and Toddlers, Jocelyn Tucker, 
M.A.

Instructor EDUC X88.64 Education and Care of Infants and Toddlers, Ana Mendez, M.A.

Instructor EDUC X88.A
Seminar in Administration and Supervision of Early Childhood 
Centers, Part A, Marcie Houchen, M.Ed.

Instructor EDUC X88.A
Seminar in Administration and Supervision of Early Childhood 
Centers, Part A, Ana Mendez, M.A.

Instructor EDUC X88.A
Seminar in Administration and Supervision of Early Childhood 
Centers, Part A, Jocelyn Tucker, M.A.

Instructor EDUC X88.B
Seminar in Administration and Supervision of Early Childhood 
Centers, Part B, Marcie Houchen, M.Ed.

Instructor EDUC X88.B
Seminar in Administration and Supervision of Early Childhood 
Centers, Part B, Ana Mendez, M.A.

Instructor EDUC X88.B
Seminar in Administration and Supervision of Early Childhood 
Centers, Part B, Jocelyn Tucker, M.A.

Course MGT X106.1 Branding You
Instructor MGT X106.2 Branding You, Gilma Anderson, M.S.
Course MGT X200.6 Essentials for Professional Development

Instructor MGT X200.6 Essentials for Professional Development, Gilma Anderson, M.S.
Instructor MGT X200.6 Essentials for Professional Development, Rowoon Lee, J.D.
Instructor MGT X200.6 Essentials for Professional Development, Elena Romine, Ph.D.
Course MGT X200.7 Analyzing the American Workplace

Instructor MGT X200.7
Analyzing the American Workplace, Jonnetta Thomas-Chambers, 
M.A.

Course CS X202.1 Fundamentals of Spatial Data Modeling and Analytics
Course CS X202.2 Problem Solving Toolkit with R and Python
Course CS X202.3 Multidisciplinary Applications of Geospatial Data



INSTRUCTOR DEPARTMENT/SCHOOL
Gould, E. Anthropology ANTH 120 SS'20 B
Harp-Rushing, K. Anthropology ANTH 100 SS'20 B
Seng, S. Anthropology ANTH 123 SS'20 A
Falzone Robinson, C. Art History AHS 180 SS'20 A
Peña, N. Comparative Literature and Languages CPLT 181 SS'20 B
Abdoli, A. Computer Science CS 138 F'20
Rahman, L. Computer Science CS 100 SS'20 A
Zellmar, J. Computer Science CS 161 SS'20 B
Banafti, S. Economics ECON 107 SS'20 A
Banafti, S. Economics ECON 160 SS'20 B
Chen, K. Economics ECON 171 SS'20 B
Kaur, O. Economics ECON 104B SS'20 B
Kaur, O. Economics ECON 153 SS'20 A
Kutateladze, V. Economics ECON 130 SS'20 A
Mehrabani, A. Economics ECON 105A SS'20 A
Mehrabani, A. Economics ECON 162 SS'20 B
Seregina, E. Economics ECON 135 SS'20 A
Yang, Y. Economics ECON 181 SS'20 B
Zhou, Q. Economics ECON 102 SS'20 B
Zhu, X. Economics ECON 178 SS'20 A
Sadiqbatcha, S. Electrical and Computer Engineering EE/CS 120A F'20
Sevinc, C. Electrical and Computer Engineering EE 155 SS'20 A
Waltrip, P. English ENGL 102W F'20
Vallarta, MT Ethnic Studies ETST 131 SS'20 B
Berger, A. Evolution, Ecology, and Organismal Biology BIOL 160 SS'20 A
Conway, R. Evolution, Ecology, and Organismal Biology BIOL 116 SS'20 A
Levell, S. Evolution, Ecology, and Organismal Biology BIOL 105 SS'20 B
Bains, B. Graduate School of Education EDUC 184 F'20
Jones, B. Graduate School of Education EDUC 162 SS'20 B
Losh, A. Graduate School of Education EDUC 133 SS'20 B
Martin, A. Graduate School of Education EDUC 132 SS'20 A
Martin, A. Graduate School of Education EDUC 132 SS'20 B
McMurran, M. Graduate School of Education EDUC 280L SS'20 B
Mireles, D. Graduate School of Education EDUC 257 SS'20 A
Ordonez, P. Graduate School of Education EDUC 147 SS'20 A
Ordonez, P. Graduate School of Education EDUC 147 SS'20 B
Vizcarra, M. Graduate School of Education EDUC 147 SS'20 A
Vizcarra, M. Graduate School of Education EDUC 147 SS'20 B
Wang, S. Graduate School of Education EDUC 118 SS'20 A
McCoy, M. Law and Society LWSO 100 SS'20 A
Gee, S. Mathematics MATH 150A SS'20 B
Lawhorne, D. Mathematics MATH 120 SS'20 A 
McNulty, M. Mathematics MATH 146A SS'20 A
Chakravarty, A. Microbiology and Plant Pathology BIOL/MCBL 121 F'20
Collier, L. Microbiology and Plant Pathology MCBL 121L SS'20 F
Dimov, I. Molecular, Cell and Systems Biology CBNS 108 SS'20 A
Spiegel, J. Molecular, Cell and Systems Biology CBNS 106 SS'20 A
Vahedi-Hunder, T. Molecular, Cell and Systems Biology CBNS 121 SS'20 B
Gutierrez Mansini, J. Music MUS 126 SS'20 B
Hanauer-Rehavia, T. Philosophy PHIL 117 SS'20 A
Koch, E. Philosophy PHIL 151 SS'20 A
MacDonald, A. Philosophy PHIL 111 SS'20 B
Nelson, D. Philosophy PHIL 112 SS'20 B
Rotem, H. Philosophy PHIL 108 SS'20 A
Smith, J. Philosophy PHIL 164 SS'20 B
DeMora, S. Political Science POSC 173S SS'20 A
Freebourn, J. Political Science POSC 108 SS'20 A

To be received and placed on file:

LIMITS OF AUTHORIZATION

The Committee on Courses has approved requests to allow the following instructors to teach upper division courses 
as indicated:
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Gregory, C. Political Science POSC 129 SS'20 B
Han Tuncez, B. Political Science POSC 160 SS'20 B
Hodaly, H. Political Science POSC 111 SS'20 A
Kehlenbach, S. Political Science POSC 116S SS'20 B
Long, S. Political Science POSC 112 SS'20 B
Luartz, L. Political Science POSC 123 SS'20 B
Morales, V. Political Science POSC 164 SS'20 B
Osorio, M. Political Science POSC 168 SS'20 B
Paczkowski, K. Political Science POSC 124 SS'20 A
Palhares Acacio, I. Political Science POSC 158 SS'20 A
Pimenta, G. Political Science POSC 150 SS'20 A
Teten, P. Political Science POSC 101 SS'20 A
Wang, D. Political Science POSC 143 SS'20 A
Willis, N. Political Science POSC 146 SS'20 B
Alderson, E. Psychology PSYC 115 SS'20 A
Baugh, C. Psychology PSYC 163 SS'20 A
Coulombe, B. Psychology PSYC 160 SS'20 A
Feghhi, I. Psychology PSYC 134 SS'20 B
Feghhi, I. Psychology PSYC 189 F'20
Horton, C. Psychology PSYC 140 SS'20 B
Knapp, S. Psychology PSYC 189 SS'20 A
Lee, D. Psychology PSYC 150 SS'20 B
Maples, S. Psychology PSYC 132 SS'20 A
Revord, J. Psychology PSYC 140 F'20
Revord, J. Psychology PSYC 149 SS'20 A
Sheffler, P. Psychology PSYC 178 SS'20 B
Tran, B. Psychology PSYC 178 SS'20 B
Tran, B. Psychology PSYC 178 F'20
Wang, J. Psychology PSYC 152 SS'20 A
Hamilton, J. Sociology SOC 140 SS'20 B
Johnson, K. Sociology SOC 150 SS'20 B
Kushida, M. Sociology SOC 173 SS'20 B
Kushida, M. Sociology SOC 180 SS'20 A
Maldonado, K. Sociology SOC 142 SS'20 A
Monterrosa, A. Sociology SOC 130 SS'20 A
Neal, T. Sociology SOC 168 SS'20 A
Pruneda, E. Sociology SOC 133 SS'20 B
Pruneda, E. Sociology SOC 143 SS'20 A
Bastola, D. Statistics STAT 100B SS'20 B
Klein, L. Statistics STAT 147 SS'20 A
Klein, L. Statistics STAT 147 F'20
Klein, L. Statistics STAT 157 SS'20 B
Klein, L. Statistics STAT 157 W'21
Lubich, B. Statistics STAT 100A SS'20 A
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The Committee on Courses has approved the following course proposals for deletion, which 
have been listed in the General Catalog, but for at least four years, have not been offered, been 
offered with zero enrollment, or have been offered but canceled for deletion with the 
concurrence of the departments involved.   
 
This following lists courses that were deleted and identified in the 2019-2020 Academic Year as 
part of the courses not offered for four or more year’s process. 
 
ETST 125 
ETST 142 
ETST 176 
ETST 178 
ETST 193 

RLST 107 
RLST 112 
RLST 128(E-Z) 
RLST 128E 
RLST 128F 
RLST 132 
RLST 136 
RLST 138 
RLST 139 
RLST 157 
RLST 158 
RLST 175 
RLST 178 
RLST 210 

RLST 212 
RLST 227 
RLST 228 
RLST 229 
RLST 234 
RLST 235 
RLST 238 
RLST 271 
RLST 222 
RLST 236 
RLST 239 
RLST 246 
 

 
Courses previously approved for deletion: 
BPSC 158 
BPSC 170 
BPSC 185 
 

ENSC 001H 
ENSC 002H 
ENSC 003H 
ENSC 141 
ENSC 207 
 

RLST 145 
 

 
Courses scheduled to be approved for deletion: 
BPSC 210 ETST 143b 

 
RLST 024 
 

RLST 220 
RLST 249 
RLST 250 
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Report on the Entry-Level Writing Requirement: 2019-2020 

In the fall of 2019, 61% of UCR’s entering freshmen had satisfied the Entry-Level Writing Requirement 
before registering as full-time students. Many students passed the AWPE or the AP English exam, or 
took summer school.1 A large number of freshmen (33% in Fall 2019) came to UCR with AP credits that 
placed them in English 1B or 1C. Another 13% of the entering freshmen satisfied the ELWR by passing 
the Analytical Writing Placement Exam. The remaining 15% of entering freshmen satisfied the ELWR by 
way of the SAT (6%), the ACT (2%), an International Baccalaureate English exam (1%), earning 
transferable credit for English 1A from another institution (4%), or passing English 4 during the 
Highlander Early Start Academy (2%). 

The remaining 39% placed in Entry-Level Writing courses. The great majority made good progress once 
they arrived at UCR. 

2019 ELWR Students: Initial Placement 

Colleges 
English 
1PA 

English 4 Basic Writing 
1 & 3 (ESL) 

Total ELWR 
Students 

BCOE 41 106 23 170 
CNAS 104 369 63 536 
CHASS 85 780 199 1064 
GSOE 2 40 6 48 
SPP 1 11 0 12 
TOTAL 233 1306 291 1830 

Of the 1306 students who placed into English Writing 4 in the fall, no students were required to leave 
UCR at the end of the year solely for failure to satisfy the requirement.  Responding to the pandemic, 
the associate deans in several colleges granted petitions for additional time to satisfy the ELWR. Of 
the 83 students initially placed in English 4 who did not satisfy the ELWR by the spring 2020 quarter, 35 
students were academically dismissed or left the university due to impending dismissal because of their 
overall academic records.  Four students withdrew voluntarily from the university. Eleven students 

1 In multiple AWPE testings during the 2019-2020 academic year, the pass rate for the 2,901 UCR students 
who took the exam averaged 28%, matching a record low.  A major reason for this decline is that the test 
pool is increasingly made up of students who have not taken, or have not passed, an AP exam that would 
have enabled them to pass the requirement. An opposite trend is the growing number of students entering 
UCR with passing AP scores.  This latter group is less likely to take the AWPE and be counted in these 
statistics. 
   A significant number of the students who do not pass the AWPE manage to pass the Entry-Level 
requirement before they matriculate.  They satisfy the ELWR through passing various alternatives approved 
by the Systemwide Senate. (More details follow in this report.)  As a result, the overall ELWR pass rate for 
2019-2020 was good.  The number is the most significant measure of UCR students’ pre-matriculation 
preparation in composition. 



satisfied the ELWR during the summer 2020 quarter. Thirty-three students have time remaining in the 
ELWR time-limit because of the time limit extension. 

 
There were 233 additional students who placed into English Writing 4 in the fall and were invited to 
participate in English 1PA (Beginning Composition: Intensive). Of this group, 183 students took and 
passed English 1PA to satisfy the ELWR and the ENGL001A requirement in the fall quarter. Forty-two 
students satisfied the ELWR by passing English 4, and one student has been granted an additional 
quarter to satisfy the ELWR by passing English 4. The remaining 7 students left the university before 
completing the ELWR. 
 
A total of 291 entering freshmen initially placed in ESL classes. Since they were “off the clock” for up to 
their first three quarters of residence, no students among those placed in ESL classes in the fall of 2019 
were required to leave UCR solely for failure to satisfy the ELWR. 136 ESL students satisfied the ELWR 
during their first year of residence. Of the remaining 155 ESL students, 17 satisfied the requirement 
during the summer of 2020. Thirteen students were academically dismissed or left the university due 
to impending dismissal because of their overall academic records.  Ten students withdrew voluntarily 
from the university.  The remaining 115 students continue to make progress in satisfying the ELWR. 
(They will have up to two years to satisfy the ELWR.) 

 
Update on Fall 2018 Basic Writing 1 and 3 Students 

 
We have a more complete picture of BW 1 and BW3 students’ progress when we look at the two-year 
records of students who placed in an ESL course when they entered UCR in the fall of 2018. Of the 290 
entering freshmen who were placed in ESL classes that year, 152 students satisfied the ELWR during 
their first year of residence. 81 students satisfied the ELWR during their second year of residence. Five 
students satisfied during the summer 2020 quarter. Of the remaining 52 ESL students, 25 students were 
academically dismissed or left the university due to impending dismissal on the basis of their overall 
records. 14 students withdrew from the university. Similar to the 2019 English 4 cohort, no students in 
the ESL group that started in Fall 2018 were eventually required to leave UCR solely for failure to 
satisfy the ELWR. Thirteen students have time remaining in the ELWR time-limit because of the time 
limit extension. 

 
In previous years, almost half of the ELWR-lapsed students were able to complete the requirement 
through UCRX and be re-admitted to UCR. We expect a similar result for any students who eventually 
are lapsed for failure to satisfy the ELWR within the allotted time limit. 

 
2018 Basic Writing 1 & 3 (ESL) Admits Not Satisfying ELWR (listed according to initial placement) 

 
 
 
 
 

Colleges 

Total 
Basic 
Writing 1 
& 3 (ESL) 
Students 

Total BSWT 
1 & 3 (ESL) 
Students; 
ELWR not 
satisfied 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

ELWR 
Lapse - 
Readmitted 

Time 
Remains 

BCOE 15 1 1 0 0 0 0 
CNAS 83 11 3 5 0 0 3 
CHASS 179 40 21 9 0 0 10 
GSOE 11 0 0 0 0 0 0 
SPP 2 0 0 0 0 0 0 
TOTAL 290 52 25 14 0 0 13 



IN PROGRESS: 2019 Admits Not Satisfying ELWR by end of Spring 2020 (listed according to initial 
placement) 

 
 

 
 

Colleges 

Total 
ELWR 
Students 

ELWR Students Not 
Satisfying ELWR by 
end of Spring 2020 

English 1PA; 
ELWR not 
satisfied 

English 4; ELWR 
not satisfied 

BSWT 1 & 3 (ESL); 
ELWR not 
satisfied 

BCOE 170 14 2 3 9 
CNAS 536 51 1 23 27 
CHASS 1064 176 5 54 117 
GSOE 48 5 0 3 2 
SPP 12 0 0 0 0 
TOTAL 1830 246 8 83 155 

 

 
 
 
 

Colleges 

Total 
2019 
English 
4/1PA 
Students 

2019 ENGL 
4/1PA Students; 
ELWR not 
satisfied by 20S 

Satisfied 
ELWR 
during 
20U 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

Time 
Remains 

BCOE 147 5 0 4 1 0 0 
CNAS 473 24 6 14 0 0 4 
CHASS 865 59 5 22 3 0 29 
GSOE 42 3 0 1 1 0 1 
SPP 12 0 0 0 0 0 0 
TOTAL 1539 91 11 41 5 0 34 

 

 
 
 
 
 

Colleges 

Total 
2019 
Basic 
Writing 1 
& 3 (ESL) 
Students 

2019 BSWT 1 & 
3 (ESL) 
Students; ELWR 
not satisfied by 
20S 

Satisfied 
ELWR 
during 
20U 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

Time 
Remains 

BCOE 23 9 1 1 0 0 7 
CNAS 63 27 2 3 0 0 22 
CHASS 199 117 14 9 10 0 84 
GSOE 6 2 0 0 0 0 2 
SPP 0 0 0 0 0 0 0 
TOTAL 291 155 17 13 10 0 115 



 

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
ELWR Held 53% 52% 49% 47% 52% 47% 43% 46% 38% 39% 42% 38% 41% 39% 44%
ELWR Satisfied 47% 48% 51% 53% 48% 53% 57% 54% 62% 61% 58% 62% 59% 61% 56%
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  Total F1 
students 

Placed in 
ELWR 

ELWR 
Satisfied 

% of F1 
ELWR 
currently 
satisfied 

In 
Progress 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

AY 2014 113 91 67 74% 0 10 8 6 
AY 2015 72 62 50 81% 0 2 6 3 
AY 2016 103 90 77 86% 1 9 0 8 
AY 2017 110* 88* 62 70% 2 10 2 12 
AY 2018 113 92 71 77% 6 12 2 1 
AY 2019 145 112 69 47% 55 11 10 0 

*Three F1 students left the university before receiving an official placement. 

BCOE CHASS CNAS GSOE SPP Total
ELWR Held 170 1064 536 48 12 1830
ELWR Satisfied at Matriculation 546 1313 1045 48 23 2975
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AY 2018 113 92 71 6 1
AY 2019 145 112 69 55 0
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DEPT COURSE TITLE
INSTRUCTOR 
FIRST NAME

INSTRUCTOR 
LAST NAME

INSTRUCTOR 
DEGREE

TYPE OF 
APPROVAL APPROVED

New Specialized Study in Implementing the Practice-Based Coaching Model through Distance Learning X 11/06/20
New Professional Achievement Award in Early Childhood Education X 07/01/20
New Specialized Study Program in Early Childhood Education X 07/01/20
New Specialized Study in Air Quality Instrumentation X 07/07/20
New Specialized Study in Social and Emotional Learning X 07/01/20
New Specialized Study in Cannabis Healthcare and Medicine X 07/01/20
New Specialized Study in Cannabis Agriculture and Horticulture X 07/01/20
New Specialized Study in Cannabis Law and Policy X 07/01/20
New Specialized Study in the Business of Cannabis X 07/01/20
New Future Tech and Tools for Leaders X 07/01/20
New Certificate in Applied Management for Hospitality and Tourism X 06/04/20
New Postgraduate Diploma in Geospatial Analytics X 06/04/20
New Specialized Study Program in Applied Data Science for Educators X 09/10/20
New Professional Certificate in Online Course Design and Instruction X 09/10/20
Revision Professional Certificate - Executive Assistant X 07/01/20
Revision Professional Certificate in Entrepreneurship X 09/10/20

ANTH XR001 Cultural Anthropology C 08/25/20
ANTH XR001 Cultural Anthropology Stephen James Ph.D. I* 08/25/20
ANTH XR001 Cultural Anthropology Leslie Perkins M.A. I* 08/25/20
ECON XR002 Introduction to Macroeconomics C 06/04/20
ECON XR002 Introduction to Macroeconomics Kenneth Kim Ph.D. I* 06/04/20
PHIL XR002 Contemporary Moral Issues C 08/25/20
PHIL XR002 Contemporary Moral Issues William Swanson M.A. I* 08/25/20
ECON XR003 Introduction to Macroeconomics Ty Robbins Ph.D. I* 06/22/20
EE XR003 Electronics, Smart Phones, and Mobile Internet C 08/25/20
EE XR003 Electronics, Smart Phones, and Mobile Internet Tofigh Heidarzadeh Ph.D. I* 08/25/20
PHIL XR003 Ethics and the Meaning of Life Avery Snelson M.A. I* 08/25/20
PHIL XR003 Ethics and the Meaning of Life William Swanson M.A. I* 08/25/20
PHIL XR003 Ethics and the Meaning of Life C 08/25/20
PHIL XR003 Ethics and the Meaning of Life Chris McVey Ph.D. I* 08/25/20
ME XR004 Energy and Environment C 08/25/20
ME XR004 Energy and Environment Benjamin Sommerkorn Ph.D. I* 08/25/20
ANTH XR005 Inroduction to Archaeology Leslie Perkins M.A. I* 08/25/20
PHIL XR005 Evil C 08/25/20
PHIL XR005 Evil Chris McVey Ph.D. I* 08/25/20
PHIL XR006 Introduction to Critical Thinking C 08/25/20
PHIL XR006 Introduction to Critical Thinking Patrick Londen Ph.D. I* 08/25/20
BUS XR010 Introduction to Business C 08/25/20
BUS XR010 Introduction to Business Sherryl Berg-Ridenour Ph.D. I* 08/25/20
BUS XR010 Introduction to Business Paul Kirwan Ph.D. I* 08/25/20
BUS XR010 Introduction to Business Maureen Murphy Ph.D. I* 08/25/20
BUS XR010 Introduction to Business Rosalie Peterson Ed.D. I* 08/25/20
HIST XR020 World History: Twentieth Century C 06/04/20
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HIST XR020 World History: Twentieth Century Audrey Maier M.A. I* 06/04/20
HIST XR020 World History: Twentieth Century Andrew Shaler Ph.D. I* 06/04/20
PHYS XR037 The Origins C 06/04/20
PHYS XR037 The Origins Gerardo Alvarez M.S. I* 06/04/20
PHYS XR037 The Origins Hamad Asasi M.S. I* 06/04/20
PHYS XR037 The Origins Ian Chaffey M.S. I* 06/04/20
PHYS XR037 The Origins Christina Manzano King M.S. I* 06/04/20
PHYS XR037 The Origins Remington Sexton M.S. I* 06/04/20
PHYS XR050 Introduction to Applied Data Science: A Multi-Discplinary Approach C 06/04/20
PHYS XR050 Introduction to Applied Data Science: A Multi-Discplinary Approach Gerardo Alvarez M.S. I* 06/04/20
PHYS XR050 Introduction to Applied Data Science: A Multi-Discplinary Approach Hamad Asasi M.S. I* 06/04/20
PHYS XR050 Introduction to Applied Data Science: A Multi-Discplinary Approach Ian Chaffey M.S. I* 06/04/20
PHYS XR050 Introduction to Applied Data Science: A Multi-Discplinary Approach Christina Manzano King M.S. I* 06/04/20
PHYS XR050 Introduction to Applied Data Science: A Multi-Discplinary Approach Remington Sexton M.S. I* 06/04/20
HIST XR17A History 17: The United States to 1877 Stacie Macias M.A. I* 08/25/20
HIST XR17A History 17: The United States to 1877 Andrew Shaler Ph.D. I* 08/25/20
HIST XR17B The United States from 1865 C 10/28/20
HIST XR17B The United States from 1865 Stacie Macias M.A. I 10/28/20
EDUC X80 An Introduction to Early Childhood Studies: Child Growth and Development Ana Mendez M.A. I* 03/10/20
EDUC X80 An Introduction to Early Childhood Studies: Child Growth and Development Jocelyn Tucker M.A. I 03/11/20
EDUC X81 The Role of Home, School and Community in ECE Ana Mendez M.A. I* 03/11/20
EDUC X81 The Role of Home, School and Community in ECE Jocelyn Tucker M.A. I 03/11/20
EDUC X81.3 Understanding the Foundations of Adult Learning for Early Education Coaches C 10/28/20
EDUC X81.3 Understanding the Foundations of Adult Learning for Early Education Coaches Jocelyn Tucker M.A. I 10/28/20
EDUC X81.4 Practice-Based Coaching for Early Education Coaches C 10/28/20
EDUC X81.4 Practice-Based Coaching for Early Education Coaches Jocelyn Tucker M.A. I 10/28/20
EDUC X81.9 Teaching Social Skills to Preschoolers Jocelyn Tucker M.A. I 03/11/20
EDUC X82 Developmentally Approporiate Curriculum in Early Childhood Education Ana Mendez M.A. I* 03/11/20
EDUC X82 Developmentally Approporiate Curriculum in Early Childhood Education Jocelyn Tucker M.A. I 03/11/20
EDUC X83.01 Observation and Assessment of Children's Behavior Jocelyn Tucker M.A. I 03/11/20
EDUC X83.01 Observation and Assessment of Children's Behavior Ana Mendez M.A. I* 03/11/20
EDUC X85 Supervising Adults Within Early Childhood Educational Settings Marcie Houchen M.Ed. I* 03/11/20
EDUC X85 Supervising Adults Within Early Childhood Educational Settings Jocelyn Tucker M.A. I 03/11/20
EDUC X85 Supervising Adults Within Early Childhood Educational Settings Ana Mendez M.A. I* 03/11/20
EDUC X86 Parent (Family) Involvement in Early Childhood Education Ansina Green M.A. I 10/28/20
EDUC X87.45 Infant and Toddler Development Jocelyn Tucker M.A. I 03/11/20
EDUC X87.45 Infant and Toddler Development Ana Mendez M.A. I* 03/11/20
EDUC X87.47 Infant and Toddler Developmentally Appropriate Classroom Practices Jocelyn Tucker M.A. I 03/11/20
EDUC X87.47 Infant and Toddler Developmentally Appropriate Classroom Practices Ana Mendez M.A. I* 03/11/20
EDUC X88.64 Education and Care of Infants and Toddlers Jocelyn Tucker M.A. I 03/11/20
EDUC X88.64 Education and Care of Infants and Toddlers Ana Mendez M.A. I* 03/11/20
EDUC X88.A Seminar in Administration and Supervision of Early Childhood Centers, Part A Marcie Houchen M.Ed. I* 03/11/20
EDUC X88.A Seminar in Administration and Supervision of Early Childhood Centers, Part A Ana Mendez M.A. I* 03/11/20
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EDUC X88.A Seminar in Administration and Supervision of Early Childhood Centers, Part A Jocelyn Tucker M.A. I 03/11/20
EDUC X88.B Seminar in Administration and Supervision of Early Childhood Centers, Part B Marcie Houchen M.Ed. I* 03/11/20
EDUC X88.B Seminar in Administration and Supervision of Early Childhood Centers, Part B Ana Mendez M.A. I* 03/11/20
EDUC X88.B Seminar in Administration and Supervision of Early Childhood Centers, Part B Jocelyn Tucker M.A. I 03/11/20
MGT X106.1 Branding You C 06/22/20
MGT X106.1 Branding You Gilma Anderson M.S. I 06/22/20
MGT X200.6 Essentials for Professional Development C 06/04/20
MGT X200.6 Essentials for Professional Development Gilma Anderson M.S. I 06/05/20
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UC Assembly Meeting 
June 10, 2020 

Prepared by Isgouhi Kaloshian 
 
 
This meeting was held on a special day when ShutDown Academia was scheduled. 
During the meeting Chair Kum-Kum Bhavnani reminding the Assembly the reason for 
the call for ShutDown Academia and the recent events, including the murder of George 
Floyd by police, that resulted in the social upheaval. Throughout the Assembly meeting, 
Kum-Kum took the time to reflect on these issues which culminated, at the end of the 
meeting, with her reading the last words of George Floyd as he took his last few 
breaths. It was heartbreaking to listen to these words. 
 
Jennifer Najera (UCR) was confirmed as the Systemwide CoC Chair.  
 
Preliminary results from the systemwide remote teaching and learning survey were 
presented. The consensus was that remote learning is more difficult for students and 
remote teaching is more difficult for faculty. Students learned less and their engagement 
was lower than in-person learning. The faculty teaching load was much heavier than in-
person instruction and they had difficulty reaching out to students who needed more 
help. Academic integrity was a serious issue for this platform of teaching. A full analysis 
of this data will be available early fall.  
 
Several issues related to minority and black constituents of the University were 
addressed including: 

I. Policing on campuses: Systemwide level campus police policy. 
https://policy.ucop.edu/doc/4000382/PoliceProceduresManual  
The 2019 Report of the Policing Task Force  
https://www.ucop.edu/policing-task-force/policing-task-force-report_2019.pdf 
 
How to disarm campus police was addressed: 

A detailed written guideline on training campus police in the use of force. 
Tom Cogswell indicated the need for UC to investigate campus police throughout 
the system and develop recommendations. Apparently, this will happen at UCR. 
A committee that includes members of the community was recommended to be 
part of a task force to address these issues. 

II. Retaining black and minority faculty:  
Evaluating leaders based on their accomplishments in issues related to diversity and 
equity. The need for further faculty training in DEI, beyond simply writing a DEI 
statement. This can be done at several levels including divisional Senate Chairs and 
Department Chairs. A video from UCI reporting the perspective of black students and 
faculty was recommended -The 2%: Navigating UCI as a Black Student: 
https://www.youtube.com/watch?v=eRTIWvPEesM 
 

https://www.ucop.edu/policing-task-force/policing-task-force-report_2019.pdf
https://www.youtube.com/watch?v=eRTIWvPEesM
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The discussion also included the need to support communities of color early on, in 
schools and high schools to improve their future prospects and prepare them for UC 
admission. 
 
President Napolitano joined the group. 

1. She immediately reflected on the day, the murder of George Floyd, and issues 
related to black communities. She acknowledged the need for UC systemwide 
police policy beyond state and federal guidelines. She indicated that a task force 
will be appointed at the UCOP level to address issues related to employment, 
climate, and advancement affected by racism. The need to educate our 
graduates about racism in the historical context is important. 

2. She indicated the appointment of a new chancellor at Merced.  
3. She reflected on the SAT action taken by the Board of Regents. The next item 

will be a feasibility study for UC to have its own admissions test to focus on the A 
to G requirement, with a deadline of January 2021. Apparently, Cal State wants 
to join this effort. If the need for our own test will be recommended, then the test 
should be available by 2024 for the class of 2025. 

4. COVID-19 and its effects on opening campuses: She acknowledged the 
challenges campuses face and the need to mitigate affects and spread of 
COVID-19 on campuses. She mentioned the existence of a systemwide task 
force to address some of these issues. The task force has come up with a set of 
recommendations regarding testing, contact tracing and physical distancing. (I 
serve on this committee). Campuses will decide whether they will have any in-
person classes. 

5. Budget: Some good news was delivered on this front. The legislature has 
recommended restoration of 5% of the 10% cut indicated by the Governor. Full 
funding ($25M) of the UCR SOM has been recommended. At the end, the UC 
budget will depend on federal funding to CA.  Several budgetary scenarios 
continue to be considered. UC is considering to be in the bond market since 
borrowing money is inexpensive.  

The president also touched on 1) the revised rule from the Department of Education on 
Title 9 and the need to revise UC rules, and 2) the Regents meeting in July will address 
comprehensive access health-based hospitals UC affiliates with. 
 
Finally, the President indicated that she will join the faculty of UC Berkeley in July.  
 
Provost Michael Brown visited with us briefly. He reflected on the events of the day and 
the SAT test decision. 
 
Jean Daniel Saphores, Chair of Systemwide Faculty Welfare, addressed a number of 
issues that have been raised with Suzan Carlson and Michael Brown. These include: 1) 
work flexibility for faculty, staff and learning for students in this period; 2) transparency 
of UC investments; 3) concerns about the financial situation because of the COVID-19 
pandemic; 4) policing on UC campuses and the recommendation in 2017 for the 
development of a Campus Public Safety Advisory Board; 5) systemic discrimination of 
minorities: (a) poorly prepared minority/black students are moved among departments 
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without additional help; (b) minority faculty are not well informed about UC-offered 
financial resources; (c) the need for administrators to show their accomplishments 
regarding minority faculty retentions. 
 
Kum-Kum reflected on: 1) the alternative test to the SAT and the need to work with 
Provost Brown for the composition of the task force; 2) how to address the results of the 
remote teaching and learning survey considering summer recess; 3) the UCOC task 
force, that will be formed this summer, should be represented by diverse disciplines and 
have representation of diversity; 4) the Trump administration’s recent guidelines related 
to foreign influence and how it relates to foreign students, particularly students from 
China. CCGA is working on this now. 
 
A new UC president should be announced end of June. 
  



The two recipients of the 2019-2020 Doctoral Dissertation Advisor/Mentor Award are: 

John Baez, PhD 
Mathematics 

Dr. Baez has been a professor at UCR since 1989.  During his time as a professor and advisor, Dr. 
Baez developed a long legacy of advising, mentoring, and friendship with both students and 
colleagues.  Dr. Baez had several nominations submitted for the Doctoral Dissertation 
Advisor/Mentor Award from current and past students and colleagues.  A true testament to the 
passion and dedication he has for his students.  Successful in their own right, many attribute 
this to Dr. Baez’s unwavering guidance.  To quote one of his past students, “John was literally 
the difference between me continuing my graduate education or leaving it behind; I do not 
know where I would be without him.  His influence was so great in my life that I am forever 
grateful.” This is just one example of Dr. Baez’s impact on so many of his students who have 
gone on to great careers in their own right.   

Mary Droser, PhD 
Geology 

Dr. Droser has been a faculty member in the UC system since 1989.  In 2020 she was elected a 
Fellow of the Geological Society of America, and she received the 2019 Moore Medal in 
Paleontology from the Society for Sedimentary Geology.  While collecting such accolades, Dr. 
Droser has also been a dedicated mentor to her students.  She received several nominations for 
this year’s Doctoral Dissertation Advisor/Mentor Award from students who have gone on to 
some of the most prestigious universities and museum in the US.  Her mentoring just doesn’t 
consists of her own field, but pressing upon her students to go where their passions lead them. 
To quote a couple of those former students, which demonstrate the extent of her mentorship:  
“Perhaps most impressive about Mary is that her excellence as an advisor does not stop with 
her own graduate students or with things related to science.  She has personally counseled me 
through a variety of life altering decisions and I often feel more like a member of her family 
than on of her graduate students.”  Another goes on to say, “One of the most important 
reasons why Dr. Droser is such a successful mentor is because she does not try to reshape her 
students into her own mold.” 



 
 
 
 
COMMITTEE ON UNDERGRADUATE ADMISSIONS 

 
October 21, 2020 
  
To:  Jason Stajich, Chair  

Riverside Division  
 

From:  Sheldon Tan, Chair  
Committee on Undergraduate Admissions 

  
Re:  Proposed changes to the Guidelines for Admission by Exception (AxE)  
 
The Committee on Undergraduate Admissions reviewed the Guidelines for Admission by 
Exception (AxE) at their October 16, 2020 meeting and propose the following changes to section 
I. Minimum Academic Requirements.  
 
I.1 The committee proposes temporarily changing the GPA from a 3.00 minimum in A-G 
subjects to 2.8 minimum in A-G subjects. 
 
Justification:  As a result of the COVID-19 pandemic, applicants are facing extreme challenges 
with their educational environment.  By temporarily adjusting the GPA minimum from 3.0 to 2.8 
it will allow greater flexibility in identifying students for admission who have been negatively 
impacted by COVID-19, however have demonstrated achievement despite these impacts. 
 
I.2 The committee proposes removing this entire section with regards to standardized test scores 
for the time period in which UCR is operating in a test-free environment for admission selection.   
 
Justification:  Because UCR has made the decision to implement a test-free admission policy 
for the 2021 admission cycle, retaining test-score minimums for admission by exception 
consideration is not in alignment with this new policy and therefore should be removed. 
 
I.4 The Committee proposes removing the following language for the time period in which UCR 
is operating in a test-free environment for admission selection: “Freshman applicants with the 
circumstances outlined in number 4 above, may have a gap in their educational record of up to 
two years and be considered for freshman admission.” 
 
Justification:  This language addresses a requirement that international students in the 
Admission Preparation Program (and other like circumstances) can have a maximum two-year 
gap between high school graduation and the taking of a standardized test.  Given that for the 

Academic Senate 



2021 admission cycle, UCR is operating in a test-free environment, this language should be 
removed. 
 
 
 
 
 
 
 
 
 
 
 
 
CC: Emily Engelschall, Interim Associate Vice Chancellor for Enrollment Services 
       Cherysa Cortez, Executive Director of the Academic Senate 
 



 

UNIVERSITY OF CALIFORNIA, RIVERSIDE 
GUIDELINES FOR ADMISSION BY EXCEPTION 

SUPPLEMENTAL CRITERIA 
(Rev May 26December 1, 2020) 

 
Admission by Exception (AxE) is an offer of admission reserved for applicants who do not meet 
current campus admission requirement, but meet a set of minimum academic requirements (as 
specified in Section I below) and 

1. Have a special talent or are defined as “other students” (see criteria outlined in Section II 
below), or 

2. Have attained academic achievement despite coming from disadvantaged 
circumstances, including but not limited to low-income students, first generation college 
students, and those from low-API schools (see criteria outlined in Section II below) 

 
Effective Fall 2006, Undergraduate Admissions may admit the number of AxE applicants 
required to yield up to 6% of total freshman enrollment and up to 6% of total transfer enrollment 
for a specific admission term.  
 
Up to 2% of AxE enrollments may be reserved for applicants outlined in number #1 above.   
 
The remaining percentage, up to a total of 6%, may be reserved for applicants outlined in #2 
above.   
 
The admission by exception percentages are reviewed on a bi-annual basis and reported out to 
the Undergraduate Admissions Senate Committee by the Director of Undergraduate 
Admissions.   

1. The Director of Undergraduate Admissions will monitor these limits using an established 
report following the third week of each new fall and winter term. 

2. The Director of Undergraduate Admissions in consultation with the Undergraduate 
Admissions Senate Committee will review the percentage of special talent applicants 
and applicants demonstrating academic promise and/or major disadvantage to 
determine if AxE percentages have met the established criteria, ensure that special 
talent applicants are not allocated an excessive number of slots, and whether an 
adjustment to the AxE percentage allocation is needed for a future term.   

 
All applicants admitted by exception, must be approved by three senior campus leaders, which 
are defined to be the Director of Undergraduate Admissions, another member of senior 
leadership in Undergraduate Admissions or Enrollment Services (e.g. Associate Director of 
Undergraduate Admissions or Associate Vice Chancellor of Enrollment Services), and a 
member of the Academic Senate external to Undergraduate Admissions (e.g. Dean of admitting 
college or the Chair of the Undergraduate Admissions Senate Committee).  In the event that two 
senior leaders within Undergraduate Admissions or Enrollment Services are not available to 
approve AxE admits one approver may be replaced with a second approver from the Academic 
Senate, external to Undergraduate Admissions. 
  
The following criteria have been developed and approved by the Undergraduate Admissions 
Committee of the UC Riverside Academic Senate. 
 



 

I. Minimum Academic Requirements  
 
Applicants must meet the following minimum academic criteria in order to be considered for AxE. 
 
Freshman Applicant  

1. GPA – 3.002.8 minimum in A-G subjects. 
2. Standardized Test Scores – SAT - 460 minimum score on the Math component and 

either a 24 minimum score on the Writing and Language Test or a 23 minimum score on 
the Reading Test.  

OR 
     ACT - composite score of 17 (sum of SAT Critical Reading and Math = 830) and a 

minimum ACT English/Writing score of 17 (SAT Writing = 420*). 
• * Indicates “old” (pre-2016) SAT scores.  Until there is a new recognized 

concordance between the College Board and ACT, ACT scores must be 
translated via an old SAT score.  

• Applicants who are unable to meet the above exam requirement prior to high school 
graduation because either, 1) the exams are not offered in their home country and/or 
2) they will participate in the UCR Extension Intensive English program prior to taking 
the exams, may be considered for admission by completing the exams post high 
school graduation. 

 32. A-G Course Omissions - 3 courses or less (no Math or English omissions/deficiencies 
are allowed). 

 4.3 Transferrable coursework taken after the summer following high school graduation – up 
to 30 units of transferrable coursework can be considered for freshman admission for 
international students in the Admission Preparation Program and other circumstances 
as warranted. 
• Freshman applicants with the circumstances outlined in number 4 above, may have 

a gap in their educational record of up to two years and be considered for freshman 
admission. 

                                       
Transfer Applicant 

1. GPA - 2.00 minimum allowed in transferable courses. 
2. Units - A minimum of 24 transferable quarter units. 
3. Subject Requirements – At least one transferable English Composition course, one 

transferable math course (has intermediate algebra as a prerequisite), and one 
appropriate third course from the required 7-course pattern. 

 
All applicants who meet the above academic criteria may compete equally for AxE 
consideration. Declining academic performance is a factor used to defer applicants even though 
they may meet the criteria described above.  Exceptions to the above criteria are rare. 
Applicants who do not meet these criteria must demonstrate acceptable alternative academic 
achievement (see below: IV. Special Committee Review). 
 
******************************************************************************************** 
 

II. Definitions of Applicants to be Considered for AxE 
 

The mere presence of one or more of the below factors does not justify review for 
AxE since such factors exist to some degree for many applicants. Review is justified 
only in situations where the student’s overall achievement, academic promise in a 



 

specific area, and/or disadvantage, is truly distinctive. Such situations are expected 
to be rare. 

 
1. Special Talent or “Other” Applicants – Applicants satisfying the above-stated 

minimum academic requirements and give evidence (outlined in Appendix B) of 
possessing special talent for University programs requiring such special talent, may 
be considered for AxE. Students defined as “other” may be considered for AxE if one 
or more of the following factors have been demonstrated at an exceptional level: 

 
• outstanding achievement in a specific subject area;  
• self-motivation and initiative;  
• leadership; 
• public or community service;  
• completion of significant special projects; 
• special endorsement of academic promise from their school; 
• demonstration of academic promise by achievement in specific areas of 

study; and/or 
• marked improvement in academic performance as demonstrated by 

academic grade point average and/or enrollment in accelerated, challenging 
course work (e.g., honors, Advanced Placement, International Baccalaureate, 
and transferable college courses). 

 
 

2. Applicants from disadvantaged circumstances, including but not limited to low-
income students, first generation college students, and those from low API 
schools 

Students satisfying the above-stated minimum academic requirements may be 
considered for AxE if they have demonstrated academic achievement in the 
presence of major disadvantages compared to typical student applicants. 
Disadvantages may include geographical, physical, psychological, financial, or 
personal and may include, but are not limited to:  

• Low Income: Family income and household size will be used to determine 
if an applicant is financially disadvantaged.  The family income cutoff will be 
directly linked to the size of the family.  A scale is used to assign variable 
points.  The actual income cutoffs would be based upon annually published 
federal standards.  The University of California Office of the President will 
provide the Undergraduate Admissions office applicable standards on an 
annual basis. 

• First-Generation College Attendee: Parents/Guardians of applicant have 
not completed an undergraduate degree.  

• Disability (Learning, Physical, and/or Psychological): Applicant will 
require further review by Student Special Services for recommendation. 

• English as a Second Language: Applicant’s native language is other than 
English.  

• Veteran: Applicant is veteran of U.S. military.  
• Re-entry: Applicant is 24 years of age or older by term of entry and has 

been out of school for two years or more.  
• Unusual Life Circumstances/Personal Hardship Indicators: Applicant is 

or has one or more of the following: ward of the court; recent or chronic 



 

illness/injury; lives in foster home; comes from single parent family; single 
parent; runaway; death in the immediate family (parent, guardian, sibling); 
homeless; emancipated minor; incarcerated parent; a current/former inmate 
of a correctional facility; parolee; and/or a victim of physical/sexual abuse.  

• Location of Residence and/or Limited Educational Opportunity 
Indicators: Applicant lives in or around one or more of the following: inner 
city dwelling/school or rural dwelling/school community with a high crime 
rate, high unemployment rate, and/or low education level. 

• Applicant Attends High School Where the Following Occurs: Applicant 
is bussed to school (therefore, cannot participate in 
extracurricular/enriching activities); high school does not offer AP/Honors 
curriculum or high school does not send many applicants to UC; and/or 
high school has low college-going rate, low high school graduation rate, 
and low high school test scores (mean average less than 500 on SAT I 
Math and Verbal).  

• Job: Applicant is working during school year to supplement family income, save for 
college, or fulfill other basic needs.  

• Recent Immigrant Status: Applicant has moved within last six years from non-
English speaking country.  

• Applicant from Another Country: Applicant attended high school or higher level 
education in another country and is unable to meet traditional UC admission 
requirements. 

 
 
******************************************************************************************** 
III. Review Process 
Applicants who qualify for AxE may be identified by the Undergraduate Admissions office in its 
regular review of applications, by academic departments, or by the Athletics Department. 
Applicants identified through any of the aforementioned offices will be processed as follows: 
 

1. Undergraduate Admissions Office: Applicants identified by the Undergraduate 
Admissions office will be forwarded to the Associate Director of Recruitment and 
Evaluation in Undergraduate Admissions for consideration.  Upon review and in 
consultation with the Director of Admissions, a decision will be made to determine if an 
AxE offer will be made. 

2. Academic Departments: Academic departments, which independently identify 
applicants, will submit the Special Talent and AxE Recommendation Form and forward it 
to the Undergraduate Admissions office for a final decision.  The application file will be 
reviewed by the Associate Director of Recruitment and Evaluation in Undergraduate 
Admissions, who will consult with the Director of Admissions to determine if an AxE offer 
will be made.  If the recommendation for admission is made primarily on the basis of 
special talent, the recommending department must follow the procedures outlined in 
Appendix B. 

3. Athletics Department: The Athletics Department will submit the Athletic Release 
Authorization Form and the Request for Admission by Athletics Form to Undergraduate 
Admissions.  Upon receipt of these forms, the application file will be reviewed following 
the procedures outlined in Appendix B.  

 
************************************************************************ 



 

IV. Special Review Committee  
Applicants who do not qualify for AxE  and are  supported by  a UCR faculty, staff, or 
department may be reviewed by a Special Review Committee (See Appendix A.)   
 
 
 
  



 

Appendix A 
 

Special Review Committee (SRC) 
 
Charge: 
Applicants who do not qualify for Admission by Exception and are supported by a UCR faculty, 
staff, or department may be reviewed by a Special Review Committee comprised of UCR 
faculty, with faculty or staff from the appropriate UCR unit, staff from the Academic Resource 
Center, and the Director of Undergraduate Admissions as Ex-Officio members. The Special 
Review Committee will make final admissions decisions for such applicants based on its 
assessment of the likelihood of their academic success at UCR, which in turn is based on: 

1. Academic history as reported on the Application for Undergraduate 
Admissions and Scholarships; 

2. An academic evaluation by the Undergraduate Admissions office of all 
requested official transcripts and completed test scores; 

3. The Personal Insight Questions; and other relevant materials provided to the Special 
Review Committee for consideration 

4. Additional requested materials. 
 
As a condition of admission, the Special Review Committee may require the applicant to: 

1. Meet specific goals at the Academic Resource Center; and/or 
2. Meet specific goals from the Athletics Department’s required Study Table; and/or 
3. Meet other conditions as deemed appropriate. 

 
There will be approximately 3-4 meetings each year with the majority of the meetings occurring 
during the winter and spring quarters. Meetings may occur during the summer only when 
necessary. 
 
Appeal Process 
For an appeal to be considered by the Special Review Committee, new and compelling 
information must have come to light for the student that was not presented to the Special 
Review Committee when the student was originally considered for admission.  This information 
must clearly show the student to be significantly stronger overall than had been earlier 
evidenced. 
 
Items that must be included in the appeal: 

1. A letter written by the original supporting department (including the student's full legal 
name and UCR student ID) requesting that the Special Review Committee reconsider its 
decision.  Letter must include an explanation as to why the new and compelling 
information was not originally presented to the Special Review Committee. 

2. New documentation that supports the appeal such as a transcript or a revised test score 
report. 

 
Appeal documents must be received in Undergraduate Admissions no later than 14 calendar 
days from the date the Special Review Committee’s decision was communicated to the original 
supporting department. 
 
Decisions made by the Special Review Committee as a result of an appeal are final. 
 
Membership: 



 

The Special Review Committee is comprised of at least four Academic Senate faculty members 
and up to five non-voting University faculty or staff members in Ex-Officio status.  Membership is 
as follows: 
 
Senate Faculty Members 
Undergraduate Admissions Committee Representative, Chair 

-Appointed by the Committee on Undergraduate Admissions  
Faculty Representative from CHASS 
 -Appointed by the Committee on Committees 
Faculty Representative from CNAS 
 -Appointed by the Committee on Committees 
Faculty Representative from BCOE 
 -Appointed by the Committee on Committees 
Faculty Representative  
 -Appointed by the Committee on Committees 
 
Ex-Officio Members 
ACE Program Coordinator, The Academic Resource Center 
Director of Undergraduate Admissions 
Admissions Counselor 
Faculty Athletic Representative to NCAA when appropriate 
Chair, Committee on International Education when appropriate 
Other pertinent individuals as deemed appropriate by the chair 
 
Voting members must recuse themselves from any case file for which they serve as the faculty 
advocate.  Further the SRC shall be considered a senate committee for the purpose of 
executing an annual COI. 
 
 
  



 

Appendix B 
 

Special Talent Admissions 
 
Definition of Special Talent Admissions 
Special talent admissions is inclusive of any circumstance in which an applicant is considered 
for admission to the University of California, Riverside primarily on the basis of their special 
talent.  Special talent refers to a talent that is non-academic in nature, typically presented by 
Athletics or areas encompassing the visual and performing arts. 
 
Minimum requirements for documented verification of special talent: 
A minimum of two verifiable pieces of information from the options listed below must be 
obtained for any student being recommended for admission solely on the basis of the special 
talent. Two of the same type of verifiable pieces of information will not be allowed except for 
letters of recommendation. Information submitted for verification of special talent must be 
retained and attached to the official student record.  It is the responsibility of the recommending 
department to verify all documentation submitted on behalf of the applicant is official in nature 
(e.g. team roster is on letterhead or includes an official team logo, etc.)  
 
Types of information and trusted sources that can be used to confirm qualifications or 
credentials for a specific sport or talent: 

1. Athletic Talent 
a. Video of athlete competing where the student is clearly identifiable 
b. Team roster with athlete listed as competing team member 
c. Documentation of talent from third party website to include achievement levels by 

sport* 
d. Two letters of recommendation by current and/or recent club or high school 

coach 
i. Verified internet search to confirm person writing the letter has a 

confirmed association as a coach for the club or high school team 
e. Verified internet search of athlete to confirm recent participation in the sport and 

recognition received 
2. Visual and Performing Arts Talent 

a. Video or portfolio of student’s musical, theatrical, artistic, dance, or other visual 
and performing art talent 

b. Program from visual and performing art performance, showcase, or competition 
listing the student 

c. Two letters of recommendation from visual and performing arts professionals 
familiar with the student’s work 

i. Verified internet search to confirm person writing the letter has a 
confirmed association as a visual and performing arts professional in the 
noted area 

d. Verified internet search of student to confirm recent visual and performing arts 
performances and recognition received 

3. Other Special Talent 
a. Video or portfolio of student’s special talent 
b. Documentation of talent from third party website to include achievement or award 

in a particular field 



 

c. Two letters of recommendation from professionals familiar with the student’s 
work 

i. Verified internet search to confirm person writing the letter has a 
confirmed association as a professional in the noted area 

d. Verified internet search of student to confirm recent recognition in particular field 
received 

 
*Third party websites include, but are not limited to, the following: 

1. Tennis: https://www.atptour.com/en/players 
2. Golf: https://www.amateurgolf.com/Players/Search; https://www.ajga.org/Rankings/; 

https://scpgajt.bluegolf.com/bluegolf/scpgajt17/profile/memsearch.htm 
3. Track and Field: https://www.usatf.org/resources/statistics 
4. Softball: https://www.softballamerica.com/rankings/ 
5. https://www.youtube.com/channel/UC0A5W66_0K-_HnZEQecYGSw 
6. https://www.maxpreps.com/ 
7. http://www.verbalcommits.com/ 

 
Special Talent Verification Process: 
A two-step verification process is required for any applicant recommended for admission 
primarily on the basis of special talent that includes the following: 
 

1. *The initiator of the recommendation must document and attest, under penalty of 
disciplinary action that they have performed an assessment and determined that the 
level of special talent warrants a recommendation for admission. 

2. An individual in a supervisory capacity to the initiator must approve the recommendation 
being put forward.  Individuals designated in a supervisory capacity, must minimally be 
at the Director or Associate Dean level. 
 
*For applicants recommended by Athletics it is required that the Athletics Compliance 
Office verify the qualifications of the recommended applicant. 

 
Approval from a member of senior leadership from an office external to the recommending 
department is required for all applicants recommended for admission primarily on the basis 
of special talent.  The person serving in this capacity can be either the Director of 
Undergraduate Admissions or the Associate Vice Chancellor of Enrollment Services.  

 
 
 

https://www.atptour.com/en/players
https://www.amateurgolf.com/Players/Search
https://www.ajga.org/Rankings/
https://scpgajt.bluegolf.com/bluegolf/scpgajt17/profile/memsearch.htm
https://www.usatf.org/resources/statistics
https://www.softballamerica.com/rankings/
https://www.youtube.com/channel/UC0A5W66_0K-_HnZEQecYGSw
https://www.maxpreps.com/
http://www.verbalcommits.com/
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SECTION 1: INTRODUCTION 

 

This document is a proposal for a Master of Science (M.S.) degree in Robotics, which will be 

jointly managed by the departments of Computer Science and Engineering (CSE), Electrical and 

Computer Engineering (ECE), and Mechanical Engineering (ME). Degree requirements and 

administration of the program are described in this document.  

 

1.1. Program Objectives 

 

The objective of the MS in Robotics program will be to provide inter-disciplinary training in 

various aspects that are involved in the design, construction, and deployment of robots and 

autonomous systems. Students will gain exposure to the foundational principles underlying 

mechanical and electronic aspects of robot design, control and navigation of robots, and artificial 

intelligence required for robots to perceive their surroundings and make decisions.  

 

The program will admit students from various backgrounds with undergraduate training that is 

very diverse. The committee overseeing the formation of the program has considered this aspect 

very carefully, and designed a program that provides both breadth and depth. Students will be 

exposed to the breadth of the area through a set of core courses spanning all three departments, 

but will then be able to focus on a single aspect of robotics (e.g., mechanical design or machine 

learning) to gain in-depth knowledge. 

 

1.2. Historical Development 

 

Robotics deals with the design and operation of robots, which includes mechanical, electronic 

and computer design, as well as software systems that are capable of processing sensory inputs, 

reasoning about the operational environment, and making decisions about future operations. It is 

an area of very fast-growing interest driven by the recent advances in artificial intelligence 

research and technology development. Application areas are varied including manufacturing, 

logistics, health care, public safety, and the military.  

 

At UCR, relevant sub-areas of robotics have been offered in the three departments. For example, 

ME offers courses in robot design and controls, ECE in controls and machine learning, computer 

engineering (CEN) (joint program between ECE and CSE) in real-time system design, and CSE 

in machine learning and data mining. The courses are regularly offered and are, in fact, very 

popular. However, we do not have a program structure that allows students access to a 

curriculum that will provide a holistic understanding of robotics.  

 

The proposed program will allow students with undergraduate degrees from the above-

mentioned departments to enroll in a masters level program in robotics that will allow them to 

gain a holistic understanding of the subject, while focusing on parts of it for a deeper 

understanding depending upon their interests. It will rely on existing faculty and courses within 

these departments. 
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The proposed program will be built mostly on existing courses (only a couple of new courses 

will be added) and leverage upon existing facilities in the three departments. Future course 

offerings will also be through the three departments. The faculty affiliated with the program will 

be from the three departments.  

 

1.3 Enrollment Projections 

 

There has been a concerted effort in BCoE to increase our MS enrollment. For Fall 2019, the 

expected number of MS students in CS is 170, CEN 68, EE 59, and ME 20. The Robotics MS 

program is expected to be at least as much in demand as the EE and CEN programs. We expect 

to start at about 20 students in the first two years as the information about the program is 

disseminated. Within 5 years, we expect it to be about 50 students in the program. This would be 

achieved without hurting enrollment in the CS, ME, CEN, or EE programs, thus driving up 

overall enrollment in BCoE. We also expect that many of these students will stay on for PhDs, 

thus allowing us to select PhD students who have already been at UCR. 

 

1.4 Justification for MS in Robotics Program 

 

Automation is today an aspect of everyday life, and is expected to increase further. Some of the 

most exciting technological problems, with the potential for large-scale societal impact, are 

related to automation. Some categories include transportation, health care, logistics, and public 

safety. At the US National Science Foundation (NSF), robotics is a major part of multiple 

programs, including Emerging Frontiers in Research and Innovation which focused on soft 

robotics, the National Robotics Initiative and Cyber-Physical Systems program. In fact, robotics 

is a core part of many of the initiative in NSF’s 10 Big Ideas. These include: 

- Future of Work at the Human-Technology Frontier, which aims to understand and build 

the human-technology relationship, 

- Growing Convergence Research, where robotics could be used for improving human 

health or understanding the food, energy, water nexus, 

- Harnessing the Data Revolution, which will enable robots to understand and reason about 

their environment, and 

- Navigating the New Arctic, where robotic technology can be critical to map and navigate 

in remote areas. 

Robotics, including manipulation, human-robot interaction, intelligence and perception are 

critical parts of many Department of Defense research programs. In fact, the DoD plans to invest 

over $2 billion over the next five years in artificial intelligence research, which encompasses 

many aspects of robotics.  

 

Robotics is a program in many universities at both the undergraduate and graduate levels, and 

many new ones are being developed. For example, CMU has had a robotics program for many 

years housed within their Robotics Institute. Arizona State has a masters degree in robotics 

across mechanical engineering, electrical engineering, computer engineering and computer 

science. UPenn has a similar masters degree program in robotics, as does Northwestern 

University. In addition, many other universities offer robotics as a specialization within their 

programs in either the mechanical, electrical or computer science departments.  

https://www.nsf.gov/news/special_reports/big_ideas/
https://www.ri.cmu.edu/education/academic-programs/master-of-science-robotics/
https://ras.engineering.asu.edu/
https://www.grasp.upenn.edu/academics/masters
https://www.mccormick.northwestern.edu/robotics/faculty/
https://www.mccormick.northwestern.edu/robotics/faculty/
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Jobs in robotics fall within two broad categories: a) mechanical robot design, attracting mostly 

students with an ME background, and b) computer and information sciences, attracting mostly 

students with ECE and CS backgrounds. According to the Bureau of Labor Statistics, both are 

projected to grow rapidly over the next decade. Growth in mechanical engineering jobs is 

expected to be about 9% and growth in computer and information science jobs is expected to be 

about 19% from 2016-2026. 

 

A Masters degree in engineering provides many long-term benefits. According to the National 

Research Council, “data from the National Science Foundation (NSF) reveal that median salaries 

of master’s degree recipients one to five years after the degree was conferred tend to be higher 

than those of doctorates. More importantly, salaries of master’s degree holders in science and 

engineering have grown faster over the past 10 years than salaries of baccalaureate or doctorate 

holders.” Coupled with the projected growth in jobs in robotics and autonomous systems, it 

should be expected that a MS in robotics would be an extremely popular program among 

students with undergraduate degrees in ME, EE, CEN and CS. We also expect students with 

backgrounds in physics or mathematics to be able to enroll in the program. 

 

1.5 Contributions to Diversity  

 

Recruitment: UCR is an accredited Hispanic Serving Institution (OPEID 00131600), with 

approximately 35% Hispanic enrollment. BCOE has a much higher proportion of undergraduates 

from underrepresented backgrounds compared to Engineering Schools at comparably-ranked R1 

universities in the US. Prior research has established that the hands-on aspects of robotics, 

coupled with clear workforce-related applications of the technology, appeal to students from 

underrepresented backgrounds and increase engagement, involvement, and retention [1-3]. The 

MS Robotics program aims to recruit from the four closely related BS programs—ME, EE, 

CEN, and CS. The fast-growing nature of the field of robotics (and AI in general) is a great 

motivating factor for these students to complete a cross-disciplinary MS degree before entering 

the workforce. In addition to BCOE, the MS Robotics program will recruit from other local 

HSIs, such as California State University campuses in the Southern California region (e.g., San 

Bernardino, Cal Poly Pomona, etc.).  

 

Curriculum and pedagogy: The cross-disciplinary nature of robotics creates the opportunity to 

build curriculum that is sensitive to the needs of diverse learners as well as diverse members of 

society. Of particular interest and concern is the subject of algorithmic bias in AI and machine 

learning. The design of AI systems has been primarily the domain of white, male engineers [4], 

and several scholars have suggested that efforts toward inclusion in the ranks of those who 

design AI systems could reduce bias [5, 6]. For example, just 12% of machine learning engineers 

are women [7], with Black AI leaders pointing to a “diversity crisis” in the field [8]. Critiques of 

simple inclusivity efforts suggest that diversity programs cannot address overlapping forms of 

inequality, and have called for applying a more deliberate lens of intersectionality to the 

algorithm design [9, 10]. To this end, the MS Robotics program will work closely with the CS 

and ECE Departments to update their AI, machine learning, and computer vision graduate-level 

curricula to address algorithmic bias, including how biased vs. unbiased robots may impact 

society as the technology evolves.  
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Outreach: Students in the MS Robotics program will be encouraged to participate with ongoing 

efforts at UCR to provide mentorship and broaden participation in robotics-related activities. 

One recent example is UCR’s K-12 Lego Robotics Competition [11]. BCOE student 

organizations such as the IEEE@UCR (affiliated with the ECE Department) have a long and 

successful history of outreach efforts to the local community which bring K-12 students to 

campus. The MS Robotics program will work with BCOE student organizations to create new 

opportunities for graduate student leadership and participation surrounding community outreach 

events.   

 

[1] H. Yi, “Robotics and kinetic design for underrepresented minority (URM) students in 

building education: Challenges and opportunities”, Comput Appl Eng Educ. 2019; 27:351–370. 

 

[2] R.A. Pitt, “Impact of an Updated Robotics Laboratory in an Industrial Engineering Program” 

2012 ASEE ANNUAL CONFERENCE retrieved from 

https://www.asee.org/public/conferences/8/papers/5066/download 

 

[3] V.V. Morris, R.A. Stein, J.F. Keller, and V. Kumar, “Robotics in Urban STEM Education: 

The Philadelphia Model” 2011 ASEE ANNUAL CONFERENCE retrieved from 

https://www.asee.org/file_server/papers/attachment/file/0001/1962/Robotics_In_Urban_STEM_

Education-The_Philadelphia_Model.pdf 

 

[4]  Crawford, Kate (2016-06-25). "Opinion | Artificial Intelligence's White Guy Problem". The 

New York Times. ISSN 0362-4331. Retrieved 2020-02-11. 

 

[5] Jobin, Anna; Ienca, Marcello; Vayena, Effy (2 September 2019). "The global landscape of AI 

ethics guidelines". Nature Machine Intelligence. 1 (9): 389-399. arXiv:1906.11668. 

doi:10.1038/s42256-019-0088-2. 

 

[6] "White Paper: How to Prevent Discriminatory Outcomes in Machine Learning". World 

Economic Forum. 12 March 2018. Retrieved 11 February 2020. 

 

[7] "AI Is the Future—But Where Are the Women?". Wired. ISSN 1059-1028. Retrieved 2020-

02-11. 

 

[8] Snow, Jackie. ""We're in a diversity crisis": cofounder of Black in AI on what's poisoning 

algorithms in our lives". MIT Technology Review. Retrieved 2020-02-11. 

 

[9] Ciston, Sarah (2019-12-29). "Intersectional AI Is Essential". Journal of Science and 

Technology of the Arts. 11 (2): 3–8. doi:10.7559/citarj.v11i2.665. ISSN 2183-0088. 

 

[10] D'Ignazio, Catherine; Klein, Lauren F. (2020). Data feminism. MIT Press. ISBN 

0262044005. 

 

[11] FIRST LEGO League, www.firstlegoleague.org. UCR has hosted the regional competition 

in recent years. 
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1.6 Relation to Other Programs in the UC System 

 

There is no MS in Robotics program within the UC system. However, robotics, or aspects of it, 

are part of existing EE, CEN, CS or ME programs. They are focused on sub-parts of robotics, 

e.g., robot design, robot control, or robot perception and learning. Our program will provide a 

broad exposure to these sub-areas, while allowing for students to focus on one of them. 

 

1.7 Administration of the Program 

 

The program will be led by a Program Director, assisted by an Associate Director. While the 

Director will focus on the overall program and coordination among the departments, the 

Associate Director will serve the role of Graduate Advisor taking care of all graduate student 

advising issues within the program. A staff will help the faculty Directors in administering the 

program. The Program Director will rotate among the 3 departments. The Associate Director will 

be from a different department than the Director and this position will also rotate among the 

departments.  

 

The faculty in the program will be comprised of Senate faculty in related research areas from the 

three departments. As robotics is a very broad area, a large number of faculty from all three 

associated departments will have interests that relate to robotics. In the interest of efficient 

administration, a core group of faculty will be appointed to oversee the program and coordinate 

efforts with the departments. This Oversight Committee will be led by the Director and 

Associate Director and comprise faculty from all three departments. The committee will have an 

equitable distribution of faculty from the three departments and the different technical areas of 

interest to the program.  

 

This initial proposal was created by the following group of faculty. An oversight committee will 

be created from senior faculty from this committee, or other senior faculty from the affiliated 

departments.  

 

Jiasi Chen (CSE) 

Konstantinos Karydis (ECE)  

Hyoseung Kim (ECE) 

Amit Roy Chowdhury (ECE) - Committee Chair 

Christian Shelton (CSE) 

Fabio Pasqualetti (ME) 

Luat Vuong (ME) 

 

The list of all faculty involved with interests that are aligned to different aspects of robotics (see 

program description in Sec. II) is listed later. 

 

1.8 Evaluation of the Program 
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As is the norm for all graduate programs at the UCR campus, an outside team of experts will 

evaluate the program once every six or seven years. Beginning with the second year, the 

Program Committee will initiate an internal review of the M.S. Robotics Program. 
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SECTION II: PROGRAM 

 
The MS Robotics program will be built using existing courses, with a couple of new courses. 

Below we describe the structure of the program and then the admission requirement. 

 

2.1 Robotics MS Program 

  

The MS in Robotics requires the completion of 40 units of coursework, including possibly, a 

project. Units are divided among core courses (5 courses, for a total of 20 units), focus courses (3 

courses, for a total of 12 units), and elective courses (2 courses or 1 project, for a total of 8 units). 

All students must complete the same core courses. Focus courses must belong to the same focus 

area, which is selected by the student among four possible choices. At most 1 focus course can 

be at the undergraduate level, from the approved list in each focus area. Elective courses are 

selected by the student within a list of possible courses, can be at the undergraduate level, and 

can be substituted with a supervised research project. A total of 12 units maximum can be at the 

undergraduate level, selected from the list of courses below.  

  

Core courses: 

1. Computational methods for robotics                                         ME204     

2. Design and fabrication of robots                                                ME 205                    

3. Linear control systems                                                                EE 235 

4. Advanced robotics                                                                       EE 245 

5. Machine Learning/Pattern Recognition              CS229/EE240                    

Focus Area courses: 

1) Mechanical design and fabrication 

ME 174, ME 175B, ME 175C, ME 210, ME 230, ME 232, ME 233, ME 271 

2) Embedded platforms and system design 

EE 217, EE 246, EE 255, EE 258 

CS 171, CS 256 

3) Control and navigation 

ME 121, ME 145, ME 220, ME 223 

EE 132, EE 144, EE 151, EE 231, EE 236, EE 237, EE 238, EE 239, EE 246 

4) Artificial intelligence and perception 

ME 202, ME 233 

EE 142, EE 146, EE 236, EE 241, EE 243, EE244, EE 247 

CS 170, CS 171, CS 173, CS 205, CS 227, CS 235 

  

Elective courses: 

1. Any course in the focus areas, as long as it is not used to meet the Focus Area 

requirements. 

2. ME 114, ME 118, ME 120, ME 130, ME 133, ME 153, ME 176, ME 200, ME 201, ME 

203, ME 210, ME 231, ME 233, ME 270, ME 274 

3. Any course listed in the EE Graduate Manual in the areas Signals, Systems and Machine 

Intelligence (SSMI) and VLSI Circuits and Systems (VCS). Undergrad courses in the 
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following undergrad EE focus areas are allowed: Communications, Signal Processing and 

Networking; Controls, Robotics and Machine Intelligence; and VLSI and Embedded 

Systems. 

4. Any graduate CS course listed in the Catalog under the CS Graduate Program in the 

Major Specialty Areas of C (Databases, Information Retrieval, Data Mining, and 

Machine Learning), D (Operating Systems, Distributed Systems, and High Performance 

Computing), or E (Computer Networks).  Undergraduate CS courses CS170, CS 171, CS 

172, CS 173 are also allowed. 

5. For the following pairs of courses, only one can be taken for credit in the program: 

(EE142, CS171), (ME121, EE132), (CS229, EE240) 

6. Any other courses will require approval of the program graduate advisor. 

The description of all the courses is available later in the proposal. Rather than listing all courses, 

we purposely mention all courses in certain areas of ECE, ME, and CSE departments. These 

areas are relevant to robotics, and as the courses in these areas evolve, they should be available 

to students in the robotics program.   

 
Capstone Experience: 

Students must complete a capstone experience that integrates knowledge from across their course 

of study by selecting one of the two options below. 

 

Comprehensive Exam Options: 

Students will need to take a comprehensive exam based on the courses in the program. The 

faculty committee overseeing the program will coordinate with the individual departments on the 

logistics of exam. 

 

Project Option: 

Students must complete a research project under the guidance of a faculty member. The project 

will be approved by a committee of at least two faculty members and requires a presentation and 

written report.  

 
Normative Time to Degree: Six quarters (two years) 

 

Professional Development:  

All MS Robotics students must enroll in a colloquium series every quarter of their study. The 

program oversight committee will coordinate with the three departments – ME, ECE and CSE – 

to identify the set of colloquia that the students should attend. Each department has its own 

colloquium series; the inter-departmental nature of the Robotics program calls for students 

attending colloquia in multiple departments. 

 

Additionally, students in the program must submit a Professional Development Report that 

details the students’ efforts in developing their technical writing and presentation skills. This 

report should be submitted to and approved by the program Oversight Committee, as part of the 

Capstone experience. Specific guidance for this report will be provided by the committee to the 

students. 
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 2.2 Admission Requirements 

 

All applicants to this program must have completed a Bachelor’s degree or its approved 

equivalent from an accredited institution and to have attained undergraduate record that satisfies 

the standards established by the Graduate Division and University Graduate Council. Applicants 

should have at least an undergraduate major in Mechanical Engineering, Computer Engineering, 

Computer Science, Electrical Engineering or a closely related field. Applicants who fail to meet 

this criterion may sometimes be admitted with course deficiencies, provided they take remedial 

steps to cover the deficiencies. 

 

A student who is deficient in a competency area may be asked to complete the corresponding 

UCR course with a letter grade of at least B, or to pass a challenge examination based on that 

course’s final exam with a grade of at least B. All such remedial work should be completed 

within the first year of graduate study, and in all cases the deficiency(s) must be corrected 

BEFORE a student can enroll in any graduate course from the same specialty area. The details 

will be decided by the Graduate Advisor of the program in consultation with the student.  

 

All applicants must submit scores from the Graduate Record Exam, General Test (GRE). 

Relevant GRE subject tests may be beneficial to the candidate’s application, but are not required. 

Applicants whose first language is not English are required to submit acceptable scores from the 

TEST of English as a Foreign Language (TOEFL) or the International English Language Testing 

System (IELTS) unless they have a degree from an institution where English is the exclusive 

language of instruction. Additionally each applicant must submit letters of recommendation, as 

per the admission requirements. All other application requirements are specified in the graduate 

application. 

 

The committee designing the program fully recognizes that students from ME, EE, CEN and CS 

have different undergraduate training. The program is designed so that all students who have 

completed their undergraduate degrees in these areas will be able to take these courses. The 

program also allows for a number of undergrad courses which can be taken to build the 

fundamentals necessary before the graduate course is taken.  

 

2.3 Sample Program  

 

Since the MS Robotics program will have students from different backgrounds, there are 

multiple sample programs. Note that the courses are also being taken by MS and PhD students in 

ME, EE, CEN and CS programs, so many of them are offered multiple times a year. Also, given 

the variety of focus areas and electives possible and because students will need to concentrate on 

one of the focus areas (FAs), the sample plan is written in generic terms, rather than specific 

courses. 

 

Sample Program for MS Robotics students 

 

 

 Fall Winter Spring 
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Year 1 ME204 

EE235 

Elective from FA1 

ME205 

EE245 

CS229/EE240 

FA courses and 

electives 

Year 2 FA courses and 

electives 
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SECTION III: PROJECTED NEEDS 

 

3.1 Student Demand and Opportunities 

 

The numbers of students in the BS and MS programs in EE, CEN, CS and ME are increasing 

rapidly. There is also tremendous interest from industry in the areas of robotics and AI. Many 

students in the various undergraduate clubs have expressed interest in a robotics program. While 

we have most of the courses, the structures of the existing programs do not allow them to take 

the proper set of courses required for specialized training in robotics. 

This demand is directly related opportunities for students after graduation. As reflected in our 

Focus Areas, students will have the opportunity to concentrate on different aspects of robotics 

ranging from fabrication, to electronic design, to control and navigation, to machine learning and 

perception. They are different components of artificial intelligent systems, where there is 

tremendous demand in the private sector, as well as for further graduate studies should the 

students wish to. 

 

3.2 Relation to Research and Faculty Interests 

 

As described above, almost all the courses for the program already exist at UCR. Thus, these 

areas are already of high interest to faculty. They are also well funded with research areas. The 

number of PhD students across the three departments working in research topics that fall within 

one of the FAs is about 100. 
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SECTION IV: FACULTY AND STAFF  
As mentioned earlier, robotics is a very broad and a large number of faculty are associated with 

related topics. Below, we list faculty in the three departments who regularly teach courses and 

conduct research on relevant topics. We also mention the Focus Area that the faculty is most 

closely related to under Research Interests. Faculty in the program will be expected to be 

involved with research and teaching activities in at least one of the main focus areas of the 

program. The program will be supported by a staff member from within one of the departments. 

 

Mechanical Engineering 

Fabio Pasqualetti   

Associate Professor, Department of Mechanical Engineering  

Ph.D. Mechanical Engineering, University of California - Santa Barbara, 2012  

Research Interests: Control and navigation 

 

Luat Vuong  

Assistant Professor, Department of Mechanical Engineering  

Ph.D. Applied Physics, Cornell University, 2008  

Research Interests: Control and navigation 

 

Jun Sheng 

Assistant Professor, Department of Mechanical Engineering  

Ph.D Robotics, Georgia Institute of Technology, 2019 

Research Interests: Mechanical Design and Fabrication 

 

Sundararajan Venkatadriagaram 

Associate Professor of Teaching, Dept. of Mechanical Engineering 

Ph.D. UC Berkeley, 2000 

Research Interests: Mechanical Design and Fabrication 

 

Erfan Nosari  

Assistant Professor, Department of Mechanical Engineering  

Ph.D. Mechanical and Aerospace Engineering, UC San Diego, 2019  

Research Interests: Control  

 

 

 

Electrical and Computer Engineering 

Salman Asif  

Assistant Professor, Department of Electrical and Computer Engineering  

Ph.D. Electrical and Computer Engineering, Georgia Institute of Technology, 2013  

Research Interests: Artificial intelligence and perception 
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Matt Barth 

Professor, Department of Electrical and Computer Engineering 

Ph.D. Electrical and Computer Engineering, University of California, Santa Barbara, 1990 

Research Interests: Control and navigation 

 

Bir Bhanu 

Professor, Department of Electrical and Computer Engineering 

Ph. D. Electrical Engineering, University of Southern California, 1981 

Research Interests: Artificial intelligence and perception 

 

Jay Farrell 

Professor, Department of Electrical and Computer Engineering  

Ph.D. Electrical Engineering, University of Notre Dame, 1989 

Research Interests: Control and navigation 

 

Konstantinos Karydis  

Assistant Professor, Department of Electrical and Computer Engineering  

Ph.D Mechanical Engineering, University of Delaware, 2015 

Research Interests: Control and navigation 

 

Hyoseung Kim  

Assistant Professor, Department of Electrical and Computer Engineering  

Ph.D Electrical and Computer Engineering, Carnegie Mellon University, 2016  

Research Interests: Embedded platforms and system design 

 

Wei Ren  

Professor, Department of Electrical and Computer Engineering 

Ph.D. Electrical Engineering, Brigham Young University, 2004 

Research Interests: Control and navigation 

 

Samet Oymak 

Assistant Professor 

Ph.D. Electrical Engineering, Caltech 2015 

Research Interests: Artificial intelligence and perception 

 

Amit K. Roy-Chowdhury 

Professor, Department of Electrical and Computer Engineering 

Ph.D. Electrical Engineering, University of Maryland - College Park, 2002  

Research Interests: Artificial intelligence and perception 
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Computer Science and Engineering 

Nael Abu-Ghazaleh  

Professor, Department of Computer Science and Engineering and Electrical and Computer 

Engineering (joint appointment) 

Ph.D. Computer Engineering, University of Cincinnati, 1997 

Research Interests: Embedded platforms and system design 

 

Philip L. Brisk  

Associate Professor, Department of Computer Science and Engineering 

Ph.D. Computer Science, University of California - Los Angeles, 2006 

Research Interests: Embedded platforms and system design 

 

Jiasi Chen  

Assistant Professor, Department of Computer Science and Engineering 

Ph.D. Electrical Engineering, Princeton University, 2015 

Research Interests: Artificial intelligence and perception 

 

Eamonn Keogh 

Professor, Department of Computer Science and Engineering 

Ph.D. Computer Science, University of California - Irvine, 2001 

Research Interests: Artificial intelligence and perception 

 

Evangelos Papalexakis  

Assistant Professor, Department of Computer Science and Engineering 

Ph.D. Computer Science, Carnegie Mellon University, 2016  

Research Interests: Artificial intelligence and perception 

 

Christian Shelton  

Professor, Department of Computer Science and Engineering 

Ph.D. Computer Engineering, Massachusetts Institute of Technology, 2001 

Research Interests: Artificial intelligence and perception 
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SECTION V: COURSES 

In this section, we list all the courses that are part of the program. 

 

1.   Core Courses 
1.    CS 229 - Machine Learning 

2.    EE 235 - Linear System Theory 

3.    EE 245 - Advanced Robotics 

4.    ME 204 - Computational Methods for Robotics   

5.    ME 205 - Design and Fabrication of Robots 

  

CS 229. Machine Learning (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): CS 

100, STAT 155. CS 229 online section; enrollment in the Online Master-in-Science in 

Engineering program. A study of supervised machine learning that emphasizes discriminative 

methods. Covers the areas of regression and classification. Topics include linear methods, 

instance-based learning, neural networks, kernel machines, and additive models. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor.    

  

EE 235. Linear System Theory (4) Lecture, 3 hours, discussion, 1 hour. Prerequisite(s): EE 132. 

Provides a review of linear algebra. Topics include the mathematical description of linear 

systems; the solution of state-space equations; controllability and observability; canonical and 

minimal realization; and state feedback, pole placement, observer design, and compensator 

design. Cross-listed with ME 235. 

  

EE 245. Advanced Robotics (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 236/ME 

236; ME 120 or equivalent. Topics include robot navigation; description of robot sensors and 

their characteristics; sensor data processing; feature extraction; and matching. Also covers 

representations of space for mapping; map based localization; simultaneous localization and 

mapping; image-based motion estimation; and motion planning. Cross-listed with ME 222.  

  

ME 204. Computational Methods for Robotics (4) Lecture 3 hours. Laboratory 3 hours. Lecture: 

3 hours. Laboratory: 3 hours. This course provides the students with basic and advanced knowledge of 

linear algebra, numerical methods, and computational tools, and is foundational for a multidisciplinary 

curriculum comprising courses in controls, robotics, signal processing, and machine intelligence. Topics 

include matrix theory, linear algebra and vector spaces, singular value decomposition and matrix 

approximation, numerical methods for, for instance,  integration, differentiation, and solution of linear 

and nonlinear equations, least-squares and least-norm problems, and optimization problems and methods 

for their solution. Hands-on lab exercises will be drawn from different application domains, and will 

provide familiarity with commonly used computational tools. 

 

Approval for ME 204 has been submitted separately. Changes to the course description during its 

approval process will be reflected also in this document. 

  

ME 205. Design and Fabrication of Robots (4) Lecture 3 hours. Laboratory 3 hours. The design 

and fabrication of robots require the interdisciplinary integration of mechanical systems, 

electrical systems, control systems, and computers to develop high‐performance machines. This 

course reviews traditional precision machine design, electromagnetic driving systems, and 
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integration principles. It also presents the state-of-the-art actuators, sensors, transmissions, and 

fabrication methods with their applications to modern robotic systems. Hands‐on lab exercises 

and design projects provide extensive training in the modeling, design, and fabrication of 

individual mechatronic components as well as complete robotic systems. 

 
Approval for ME 205 has been submitted separately. Changes to the course description during its 

approval process will be reflected also in this document. 
  

2.   Focus Areas 
Focus Area 1.    Mechanical Design and Fabrication: 

➢  ME 174 - Machine Design 

➢ ME 175B - Mechanical Engineering Design 

➢ ME 175C - Mechanical Engineering Design 

➢  ME 210 - Sustainable Product Design 

➢  ME 230 - Computer-Aided Engineering Design 

➢  ME 232 - Computational Design Tools 

➢  ME 233 - Artificial Intelligence for Design 

➢  ME 271 - Nanoscale Science and Engineering 

  

ME 174. Machine Design (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): ME 009, ME 

103 (can be taken concurrently), ME 110, ME 114. An introduction to the fundamentals of 

strength-based design. Topics include deflection and stiffness, static failure, and fatigue failure. 

  

ME 175B. Mechanical Engineering Design (3) Lecture, 2 hours; laboratory, 3 hours. 

Prerequisite(s): senior standing in Mechanical Engineering. ME 113, ME 116A, ME 170A, ME 

174, ME 175A (may be taken concurrently). Outlines the defining of a design problem and the 

conception and detail of the design solution. Explores design theory, design for safety, reliability, 

manufacture, and assembly. Graded In Progress (IP) until ME 175B and ME 175C are 

completed, at which time a final, letter grade is assigned. 

  

ME 175C. Mechanical Engineering Design (3) Lecture, 1 hour; discussion, 1 hour; laboratory, 3 

hours. Prerequisite(s): senior standing in Mechanical Engineering; ME 175B. Students create, 

test, and evaluate a prototype based on the project design generated in ME 175B. Lecture topics 

include prototyping techniques, design verification, and special topics in design. Satisfactory (S) 

or No Credit (NC) grading is not available. 

  

ME 210. Sustainable Product Design (4) Lecture, 3 hours; consultation, 1 hour. Prerequisite(s): 

graduate standing or consent of instructor. ME 210 online section; enrollment in the Online 

Master-in-Science in Engineering program. Introduces the principles of sustainable product 

design. Topics include life cycle design; design for reliability, maintainability, and recycling/ 

reuse/remanufacture; materials selection; and manufacturing processes. Includes project in which 

students analyze the environmental impact of a product and redesign it to reduce the impact. May 

be taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

Credit is awarded for only one of ME 176 or ME 210. 
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ME 230. Computer-Aided Engineering Design (4) Lecture, 3 hours; laboratory, 3 hours. 

Prerequisite(s): graduate standing or consent of instructor. ME 230 online section; enrollment in 

the Online Master-in-Science in Engineering program. Introduces fundamentals of interactive 

computer graphics, three-dimensional representations of curves and surfaces, Bezier 

parameterizations, and optimization methods. Demonstrates applications of computer graphics 

and computational geometry to mechanical system simulations, computer-aided design, and 

engineering design.    

  

ME 232. Computational Design Tools (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

graduate standing or consent of instructor. An introduction to the theoretical foundations and 

practical application of computational techniques for engineering design. Topics include 

geometric modeling, numerical optimization, and artificial intelligence techniques. Includes 

programming projects in which both symbolic and numerical computational techniques are used 

to solve engineering problems. May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. 

  

ME 233. Artificial Intelligence for Design (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): graduate standing or consent of instructor. Explores the application of artificial 

intelligence to engineering design. Topics include the use of search, knowledge-based systems, 

machine learning, and qualitative physical reasoning for design automation. Addresses the theory 

behind these techniques and issues related to their practical application. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. Course is 

repeatable as content changes. 

  

ME 271. Therapeutic Biomedical Microdevices (4) Lecture, 4 hours. Prerequisite(s): ME 

270/MSE 238 or equivalent or consent of instructor. An introduction to the application of micro 

device technology towards biomedical therapeutics. Topics include emerging micro device 

fabrication techniques, bio compatibility requirements, and applications in areas such as 

cardiovascular intervention, minimally-invasive drug delivery, neuroprosthetic interfaces, and 

cellular engineering. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor 

and graduate advisor. 

  

Focus Area 2.    Embedded Platforms and System Design: 

➢ EE 217 - GPU Architecture and Parallel Programming 

➢ EE 246 - Intelligent Transportation Systems 

➢ EE 255 - Real-Time Embedded Systems 

➢ EE 258 - Modeling and Synthesis of Cyber-Physical Systems 

➢ CS 171 - Introduction to Machine Learning and Data Mining 

➢ CS 256 - Modeling and Synthesis of Cyber-Physical Systems 

  

EE 217. GPU Architecture and Parallel Programming (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): CS 160 with a grade of “C-” or better or consent of instructor. Introduces the 

popular CUDA based parallel programming environments based on Nvidia GPUs. Covers the 

basic CUDA memory/ threading models. Also covers the common data-parallel programming 

patterns needed to develop a high-performance parallel computing applications. Examines 

computational thinking; a broader range of parallel execution models; and parallel programming 
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principles. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor and 

graduate advisor. May be taken Satisfactory (S) or No Credit (NC) by students advanced to 

candidacy for the Ph.D. Cross-listed with CS 217. 

  

EE 246. Intelligent Transportation Systems (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): graduate standing or consent of instructor. EE 115 and EE 132 are 

recommended. Focuses on the control, communications, and computer aspects of intelligent 

transportation systems. Topics include traffic flow theory fundamentals, intelligent transportation 

system user services, travel and traffic management, advanced vehicle safety systems, intelligent 

transportation system applications, architectures, standards, strategic needs assessment and 

deployment, and evaluation. 

  

EE 255. Real-Time Embedded Systems (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

EE 120B/CS 120B, or equivalent; consent of instructor. Covers the fundamentals and principles 

of real-time embedded systems. Topics include uniprocessor and multiprocessor real-time 

scheduling, real-time operating systems, synchronization, resource reservation, memory 

management, power management, etc. Introduces mathematical techniques for real-time system 

analysis. Offers hands-on experience with designing, implementing, and evaluating real-time 

systems on embedded platforms. May be taken Satisfactory (S) or No Credit (NC) with consent 

of instructor and graduate advisor. 

  

EE 258. Modeling and Synthesis of Cyber Physical Systems (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): graduate standing. Introduces trends and challenges of modern cyber-

physical systems. Reviews state of-the-art design approaches and tools in both academia and 

industry. Introduces fundamental concepts in functional modeling, real-time embedded 

architecture, design synthesis and validation. Introduces emerging design principles and their 

applications in automotive, avionics, smart buildings, and consumer electronics. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. Cross-listed 

with CS 256. 

  

CS 171. Introduction to Machine Learning and Data Mining (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): CS 100, MATH 010A or MATH 031. Introduces formalisms and methods 

in data mining and machine learning. Topics include data representation, supervised learning, 

and classification. Covers regression and clustering. Also covers rule learning, function 

approximation, and margin-based methods. 

 

CS 256. Modeling and Synthesis of Cyber Physical Systems (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): graduate standing. Introduces trends and challenges of modern cyber-

physical systems. Reviews state of-the-art design approaches and tools in both academia and 

industry. Introduces fundamental concepts in functional modeling, real-time embedded 

architecture, design synthesis and validation. Introduces emerging design principles and their 

application in automotive, avionics, smart buildings, and consumer electronics. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. Cross-listed 

with EE 258. 

  

Focus Area 3.    Control and Navigation: 
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➢ ME 121 - Feedback Control 

➢ ME 145 - Robotic Planning and Kinematic 

➢ ME 220 - Optimal Control and Estimation 

➢ ME 223 - Secure and Reliable Control Systems 

➢ EE 132 - Automatic Control 

➢ EE 144 - Introduction to Robotics 

➢ EE 151 - Introduction to Digital Control 

➢ EE 231 - Convex Optimization in Engineering Applications 

➢ EE 236 - State and Parameter Estimation Theory 

➢ EE 237 - Nonlinear Systems and Control 

➢ EE 238 - Linear Multivariable Control 

➢ EE 239 - Optimal Control 

➢ EE 246 - Intelligent Transportation Systems 

  

ME 121. Feedback Control (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): ME 118, 

ME 120. Introduces students to the analysis and design of feedback control systems using 

classical control methods. Topics include control system terminology, block diagrams analysis 

and design of control systems in the time and frequency domains, closed-loop stability, root 

locus, Bode plots, and an introduction to analysis in state-space. 

  

ME 145. Robotic Planning and Kinematics (4) Lecture, 3 hours; laboratory, 3 hours. 

Prerequisite(s): ME 120 or equivalent; or consent of instructor. Motion planning and kinematics 

topics with an emphasis in geometric reasoning, programming, and matrix computations. Motion 

planning includes configuration spaces, sensor based planning, decomposition and sampling 

methods, and advanced planning algorithms. Kinematics includes reference frames, rotations and 

displacements, and kinematic motion models. Cross-listed with EE 145. 

  

ME 220. Optimal Control and Estimation (4) Lecture, 4 hours; term paper, 1 hour. 

Prerequisite(s): ME 120, ME 121 or equivalent; or consent of instructor. Introduces optimal 

control and estimation with specific focus on discrete time linear systems. Topics include 

analysis of discrete Riccati equations; asymptotic properties of optimal controllers; optimal 

tracking; an introduction to Receding Horizon control; derivation of the Kalman filter; Extended 

Kalman Filter; and Unscented Kalman filter. May be taken Satisfactory (S) or No Credit (NC) 

with consent of instructor and graduate advisor. Cross-listed with EE 233. 

  

ME 223. Secure and Reliable Control Systems (4) Lecture, 4 hours. Prerequisite(s): graduate 

standing or consent of instructor. ME 223 online section; enrollment in the Online Master-in 

Science in Engineering program. An introductory study of fault-tolerant and secure control 

systems. Topics include models of dynamical systems; linear system theory; detectability of 

attacks and failures; model-based fault detection; analytical redundancy; unknown-input 

observers; statistical methods for fault detection; graphical models and structured system theory; 

and fault-tolerant control. Letter Grade or S/NC; no petition required. 

  

EE 132. Automatic Control (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): EE 105 or 

ME 103 or equivalent; EE 110A or ENGR 118; or consent of instructor. Covers mathematical 
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modeling of linear systems for time and frequency domain analysis. Topics include transfer 

function and state variable representations for analyzing stability, controllability, and 

observability; and closed-loop control design techniques by Bode, Nyquist, and root-locus 

methods. Laboratories involve both simulation and hardware exercises.  

  

EE 144. Introduction to Robotics (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): EE 

132. Covers basic robot components from encoders to microprocessors. Kinematic and dynamic 

analysis of manipulators. Addresses open- and closed-loop control strategies, task planning, 

contact and noncontact sensors, robotic image understanding, and robotic programming 

languages. Experiments and projects include robot arm programming, robot vision, and mobile 

robots. Cross-listed with ME 144. 

  

EE 151. Introduction to Digital Control (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): 

EE 132, EE 141. Review of continuous-time control systems; review of Z-transform and 

properties; sampled-data systems; stability analysis and criteria; frequency domain analysis and 

design; transient and steady-state response; state-space techniques; controllability and 

observability; pole placement; observer design; Lyapunov stability analysis. Laboratory 

experiments complementary to these topics include simulations and hardware design.  

 

EE 231. Convex Optimization in Engineering Applications (4) Lecture, 3 hours; term paper, 3 

hours. Prerequisite(s): EE 230. Covers recognizing and solving convex optimization problems 

that arise in engineering applications. Explores convex sets, functions, and optimization 

problems. Includes basics of convex analysis, least-squares, linear and quadratic programs, 

semidefinite programming, minimax, and other problems. Addresses optimality conditions, 

duality theory, theorems of alternative and applications, interior-point methods, and applications 

in engineering. 

  

EE 236. State and Parameter Estimation Theory (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): EE 215. Covers autoregressive and moving-average models; state estimation and 

parameter identification (including least square and maximum likelihood formulations); 

observability theory; synthesis of optimum inputs; Kalman-prediction (filtering and smoothing); 

steady-state and frequency domain analysis; online estimation; colored noise; and nonlinear 

filtering algorithms. Cross-listed with ME 236. 

  

EE 237. Nonlinear Systems and Control (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

EE 235/ME 235. Explores nonlinear systems and control. Topics include nonlinear differential 

equations, second order nonlinear systems, equilibrium and phase portrait, limit cycle, harmonic 

analysis and describing function, Lyapunov stability theory, absolute stability, Popov and circle 

criterion, input-output stability, small gain theorem, averaging methods, and feedback 

linearization. Cross-listed with ME 237. 

 

EE 238. Linear Multivariable Control (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

EE 235/ME 235. Investigates multivariable feedback systems, stability, performance, 

uncertainty, and robustness. Topics include analysis and synthesis via matrix factorization; Q-

parameterization and all stabilizing controllers; frequency domain methods; and H(insert 
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infinity) design and structured singular value analysis. May be taken Satisfactory (S) or No 

Credit (NC) with consent of instructor and graduate advisor. Cross-listed with ME 238. 

  

EE 239. Optimal Control (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 215, EE 

235/ME 235. Presents the theory of stochastic optimal control systems and methods for their 

design and analysis. Covers principles of optimization; Lagrange’s equation; linear-quadratic-

Gaussian control; certainty-equivalence; the minimum principle; the Hamilton-Jacobi-Bellman 

equation; and the algebraic Ricatti equation. May be taken Satisfactory (S) or No Credit (NC) 

with consent of instructor and graduate advisor. Cross-listed with ME 239. 

  

EE 246. Intelligent Transportation Systems (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): graduate standing or consent of instructor. EE 115 and EE 132 are 

recommended. Focuses on the control, communications, and computer aspects of intelligent 

transportation systems. Topics include traffic flow theory fundamentals, intelligent transportation 

system user services, travel and traffic management, advanced vehicle safety systems, intelligent 

transportation system applications, architectures, standards, strategic needs assessment and 

deployment, and evaluation. 

  

Focus Area 4. Artificial Intelligence and Perception: 

➢ ME 202 - Spectral Computational Methods 

➢ ME 233 - Artificial Intelligence for Design 

➢ EE 142 - Pattern Recognition and Analysis of Sensor Data 

➢ EE 146 - Computer Vision 

➢ EE 236 - State and Parameter Estimation Theory 

➢ EE 241 - Advanced Digital Image Processing 

➢ EE 243 - Advanced Computer Vision 

➢ EE 247 - Current Topics in Computer Vision and Pattern Recognition 

➢ CS 170 - Introduction to Artificial Intelligence 

➢ CS 171 - Introduction to Machine Learning and Data Mining 

➢ CS 173 - Natural Language Processing 

➢ CS 205 - Artificial Intelligence 

➢ CS 227 - Probabilistic Models for Artificial Intelligence 

➢ CS 235 - Data Mining Techniques 

  

ME 202. Spectral Computational Methods (4) Lecture, 3 hours; consultation, 1 hour. 

Prerequisite(s): ME 200 or equivalent; ME 240A is recommended. Introduces data analysis, 

including discrete Fourier transforms, sampling theorem, and power spectra. Reviews Sturm-

Liouville eigenfunction expansions, Gibbs phenomenon, convergence theorems, and Chebyschev 

transforms. Additional topics include Galerkin, tau, collocation, and pseudospectral methods, 

aliasing, time advancement, and numerical stability. Explores applications to incompressible 

Navier-Stokes equations, compressible flows, reacting flows, and complex geometries. May be 

taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. Course 

is repeatable as content changes. 
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ME 233. Artificial Intelligence for Design (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): graduate standing or consent of instructor. Explores the application of artificial 

intelligence to engineering design. Topics include the use of search, knowledge-based systems, 

machine learning, and qualitative physical reasoning for design automation. Addresses the theory 

behind these techniques and issues related to their practical application. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. Course is 

repeatable as content changes. 

  

EE 142. Pattern Recognition and Analysis of Sensor Data (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): EE 114 or STAT 155 or consent of the instructor. Introduction to pattern 

recognition for multi-dimensional, multimodal sensor data such as images, videos, and smart 

grids. Classification and decision functions, feature extraction, regression, and neural networks. 

Clustering and dimensionality reduction for unsupervised learning. Dynamic models and 

tracking. Applications of pattern recognition in computer vision, robotics, smart grids, etc. 

  

EE 146. Computer Vision (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): senior 

standing in Computer Science or Electrical Engineering, or consent of instructor. Imaging 

formation, early vision processing, boundary detection, region growing, two-dimensional and 

three-dimensional object representation and recognition techniques. Experiments for each topic 

are carried out. 

  

EE 236. State and Parameter Estimation Theory (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): EE 215. Covers autoregressive and moving-average models; state estimation and 

parameter identification (including least square and maximum likelihood formulations); 

observability theory; synthesis of optimum inputs; Kalman-prediction (filtering and smoothing); 

steady-state and frequency domain analysis; online estimation; colored noise; and nonlinear 

filtering algorithms. Cross-listed with ME 236. 

  

EE 241. Advanced Digital Image Processing (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): EE 152 or consent of instructor. Covers advanced topics in digital image 

processing. Examines image sampling and quantization, image transforms, stochastic image 

models, image filtering and restoration, and image data compression. 

  

EE 243. Advanced Computer Vision (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): EE 146 or consent of instructor. EE 243 online section; enrollment in the Online 

Master-in Science in Engineering program. A study of three-dimensional computer vision. 

Topics include projective geometry, modeling and calibrating cameras, representing geometric 

primitives and their uncertainty, stereo vision, motion analysis and tracking, interpolating and 

approximating three-dimensional data, and recognition of two-dimensional and three-

dimensional objects. 

  

EE 247. Current Topics in Computer Vision and Pattern Recognition (4) Lecture, 3 hours; 

outside research, 3 hours. Prerequisite(s): EE 240 or EE 243 or consent of instructor. Topics 

include advanced methods in computer vision and pattern recognition that are evolving and of 

current interest. May cover novel mathematical tools; analysis of large video databases; machine 

learning approaches in video computing; camera networks; and biological applications of 
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computer vision. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor and 

graduate advisor. 

  

CS 170. Introduction to Artificial Intelligence (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): CS 100 with a grade of “C-” or better, CS 111. An introduction to the field of 

artificial intelligence. Focuses on discrete valued problems. Covers heuristic search, problem 

representation, and classical planning. Also covers constraint satisfaction and logical inference. 

  

CS 171. Introduction to Machine Learning and Data Mining (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): CS 100, MATH 010A or MATH 031. Introduces formalisms and methods 

in data mining and machine learning. Topics include data representation, supervised learning, 

and classification. Covers regression and clustering. Also covers rule learning, function 

approximation, and margin-based methods. 

  

CS 173. Natural Language Processing (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

CS 150, may be taken concurrently. An overview of modern approaches for natural language 

processing. Focuses on major algorithms used in NLP for various applications such as part-of-

speech tagging, parsing, named entity recognition, coreference resolution, sentiment analysis, 

and machine translation. 

  

CS 205. Artificial Intelligence (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): CS 170 or 

equivalent. Examines knowledge representation and automated reasoning and their use in 

capturing common sense and expert knowledge. Also addresses predicate and nonmonotonic 

logics; resolution and term rewriting; reasoning under uncertainty; theorem provers; planning 

systems; and belief networks. Includes special topics in natural language processing, perception, 

logic programming, expert systems, and deductive databases. May be taken Satisfactory (S) or 

No Credit (NC) with consent of instructor and graduate advisor. 

  

CS 227. Probabilistic Models for Artificial Intelligence (4) Lecture, 3 hours; written work, 3 

hours. Prerequisite(s): CS 141, STAT 155. Covers methods for representing and reasoning about 

probability distributions in complex domains. Focuses on graphical models and their extensions 

such as Bayesian networks, Markov networks, hidden Markov models, and dynamic Bayesian 

networks. Topics include algorithms for probabilistic inference, learning models from data, and 

decision making. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor and 

graduate advisor.  

  

CS 235. Data Mining Techniques (4) Lecture, 3 hours; term paper, 1.5 hours; project, 1.5 hours 

per week. Prerequisite(s): CS 141, CS 166; CS 170 is recommended. CS 235 online section; 

enrollment in the online Master of Science in Engineering program. Provides students with a 

broad background in the design and use of data mining algorithms and tools. Includes clustering, 

classification, association rules mining, time series clustering, and Web mining. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

3. Elective Courses 
Any course in the focus areas can be chosen as an elective, as long as it is not used to satisfy 

focus area requirements.  
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All other electives are listed below. 

 

Electives from Mechanical Engineering: 

➢ ME 114 - Introduction to Materials Science and Engineering 

➢ ME 118 - Mechanical Engineering Modeling and Analysis 

➢ ME 120 - Linear Systems and Controls 

➢ ME 130 - Kinematic and Dynamic Analysis of Mechanisms 

➢ ME 133 - Introduction to Mechatronics 

➢ ME 153 - Finite Element Methods 

➢ ME 176 - Sustainable Product Design 

➢ ME 200 - Methods of Engineering Analysis 

➢ ME 201 - Computational Methods in Engineering 

➢ ME 203 - Design and Analysis of Engineering Experiments 

➢ ME 210 - Sustainable Product Design 

➢ ME 231 - Pen-Based Computing 

➢ ME 233 - Artificial intelligence for Design 

➢ ME 270 - Introduction to Microelectromechanical Systems 

➢ ME 274 - Plasma-aided Manufacturing and Materials Processing 

  

ME 114. Introduction to Materials Science and Engineering (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): CHEM 001B, PHYS 040C; upper-division standing. Covers materials 

classification, atomic structure and interatomic bonding, crystal structure of metals, 

imperfections in solids, diffusion, mechanical properties of engineering materials, strengthening 

mechanisms, basic concepts of fracture and fatigue, phase diagrams, ceramics, polymers, and 

composites. 

  

ME 118. Mechanical Engineering Modeling and Analysis (4) Lecture, 3 hours; discussion,1 

hour. Prerequisite(s): MATH 046, ME 018B with a grade of “C-” or better. Introduces data 

analysis and modeling used in engineering through the software package MATLAB. Numerical 

methods include descriptive and inferential statistics, sampling and bootstrapping, fitting linear 

and nonlinear models to observed data, interpolation, numerical differentiation and integration, 

and solution of systems of ordinary differential equations. Final project involves the 

development and evaluation of a model for an engineering system. Credit is awarded for only 

one of ENGR 118 or ME 118. 

  

ME 120. Linear Systems and Controls (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

EE 001A, EE 01LA, ME 103. Introduces the modeling and analysis of dynamic systems, 

emphasizing the common features of mechanical, hydraulic, pneumatic, thermal, electrical, and 

electromechanical systems. Controls are introduced through state equations, equilibrium, 

linearization, stability, and time and frequency domain analysis. 

  

ME 130. Kinematic and Dynamic Analysis of Mechanisms (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): ME 009, ME 103. Explores the kinematic analysis of planar mechanisms 

including linkages, cams, and gear trains. Introduces concepts of multibody dynamics. 
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ME 133. Introduction to Mechatronics (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): 

ME 120. Introduces hardware, software, sensors, actuators, physical systems models, and control 

theory in the context of control system implementation. Covers data acquisition (Labview), 

sensors, actuators, electric circuits and components, semiconductor electronics, logic circuits, 

signal processing using analog operational amplifiers, programmable logic controllers, and 

microcontroller programming and interfacing. Uses MATLAB and Simulink. 

  

ME 153. Finite Element Methods (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): ME 

118. Covers weak form formulation, the Galerkin method and its computational implementation, 

mesh generation, data visualization, as well as programming finite element codes for practical 

engineering applications. 

  

ME 176. Sustainable Product Design (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

ME 103, ME 110, ME 113, ME 116A. Introduces the principles of sustainable product design. 

Topics include life cycle design; design for reliability, maintainability, and recycling/reuse/ 

remanufacture; materials selection; and manufacturing processes. Includes project in which 

students analyze the environmental impact of a product and redesign it to reduce the impact. 

Credit is awarded for only one of ME 176 or ME 210. 

  

ME 200. Methods of Engineering Analysis (4) Lecture, 4 hours. Prerequisite(s): graduate 

standing in engineering or consent of instructor. Topics include linear algebra theory, vector 

spaces, eigenvalue problems, complex analytic functions, contour integration, integral 

transforms, and basic methods for solving ordinary and partial differential equations in 

mechanical engineering applications. 

  

ME 201. Computational Methods in Engineering (4) Lecture, 4 hours. Prerequisite(s): graduate 

standing or consent of instructor. Explores numerical methods with computer applications. 

Topics include solution of nonlinear algebraic equations, solution of systems of linear equations, 

interpolation, integration, statistical description of data, model fitting, Fast Fourier Transform 

and applications, and numerical solution of ordinary and partial differential equations. 

 

ME 203. Design and Analysis of Engineering Experiments (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): graduate standing or consent of instructor. ME 203 online section; 

enrollment in the Online Master-in-Science in Engineering program. Introduces research 

methods in engineering. Topics include design of experiments, basic statistical tools, data 

analysis in the time-domain and frequency domain, machine learning and pattern recognition 

approaches, and computational tools. May be taken Satisfactory (S) or No Credit (NC) with 

consent of instructor and graduate advisor. 

  

ME 210. Sustainable Product Design (4) Lecture, 3 hours; consultation, 1 hour. Prerequisite(s): 

graduate standing or consent of instructor. ME 210 online section; enrollment in the Online 

Master-in-Science in Engineering program. Introduces the principles of sustainable product 

design. Topics include life cycle design; design for reliability, maintainability, and recycling/ 

reuse/remanufacture; materials selection; and manufacturing processes. Includes project in which 

students analyze the environmental impact of a product and redesign it to reduce the impact. May 
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be taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

Credit is awarded for only one of ME 176 or ME 210. 

  

ME 231. Pen-Based Computing (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

graduate standing or consent of instructor; computer programming experience. Introduces 

computational techniques for pen-based user interfaces. Covers fundamental issues such as ink 

segmentation, sketch parsing, and shape recognition. Explores the topic of sketch understanding, 

including reasoning about context and correcting errors. Also addresses issues related to building 

practical pen-based systems. May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. Cross-listed with CS 233. 

  

ME 233. Artificial Intelligence for Design (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): graduate standing or consent of instructor. Explores the application of artificial 

intelligence to engineering design. Topics include the use of search, knowledge-based systems, 

machine learning, and qualitative physical reasoning for design automation. Addresses the theory 

behind these techniques and issues related to their practical application. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. Course is 

repeatable as content changes. 

  

ME 270. Introduction to Microelectromechanical Systems (4) Lecture, 4 hours. Prerequisite(s): 

ME 110, ME 114, or equivalents for MSE 238 online section; enrollment in the Online Master-

in-Science in Engineering program. An introduction to the design and fabrication of 

microelectromechanical systems (MEMS). Topics include micromachining processes; material 

properties; transduction; applications in mechanical, thermal, optical, radiation, and biological 

sensors and actuators; microfluidic devices; Bio-MEMS and applications; packaging and 

reliability concepts; and metrology techniques for MEMS. Cross-listed with MSE 238.  

  

ME 274. Plasma-aided Manufacturing and Materials Processing (4) Lecture, 4 hours. 

Prerequisite(s): ME 243 or equivalent; or consent of instructor. ME 274 online section; 

enrollment in the Online Master-in-Science in Engineering program. Covers the fundamentals of 

gaseous plasmas and the physics of both equilibrium and non-equilibrium discharges. Covers the 

basic techniques for plasma diagnostics. Discusses the use of plasmas as a materials processing 

medium for a variety of manufacturing processes. Advanced topics such as the processing of 

nanostructured materials using plasmas are included. 

  

Electives from Electrical Engineering 

 

Any course listed in the EE Graduate Manual in the areas Signals, Systems and Machine 

Intelligence (SSMI) and VLSI Circuits and Systems (VCS). Undergrad courses in the following 

undergrad EE focus areas are allowed: Communications, Signal Processing and Networking; 

Controls, Robotics and Machine Intelligence; and VLSI and Embedded Systems. 

  

EE Graduate Manual - Signals, Systems, and Machine Intelligence: 

➢ EE 210 - Advanced Digital Signal Processing 

➢ EE 211 - Adaptive Signal Processing 

➢ EE 215 - Stochastic Processes 
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➢ EE 218 - Power System Steady-state and Market Analysis 

➢ EE 224 - Digital Communication Theory and Systems 

➢ EE 225 - Error-Correcting Codes 

➢ EE 226 - Wireless Communications 

➢ EE 230 - Mathematical Methods for Electrical Engineering 

➢ EE 231 - Convex Optimization in Engineering Application 

➢ EE 232 - Introduction to Smart Grid 

➢ EE 235 - Linear System Theory 

➢ EE 236 - State and Parameter Estimation Theory 

➢ EE 237 - Nonlinear Systems and Control 

➢ EE 238 - Linear Multivariable Control 

➢ EE 239 - Optimal Control 

➢ EE 240 - Pattern recognition 

➢ EE 241 - Advanced Digital Image Processing 

➢ EE 243 - Advanced Computer Vision 

➢ EE 244 - Computational Learning 

➢ EE 245 - Advanced Robotics 

➢ EE 246 - Intelligent Transportation Systems 

➢ EE 249 - Power System Dynamics 

➢ EE 250 - Information Theory 

➢ EE 252 - Data Center Architecture 

➢ EE 253 - Electric Power Distribution Systems 

➢ EE 258 - Modeling and Synthesis of Cyber-Physical Systems 

  

EE 210. Advanced Digital Signal Processing (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): EE 110B, EE 141. Provides in-depth coverage of advanced techniques for digital 

filter and power spectral estimation. Topics include digital filter design, discrete random signals, 

finite-word length effects, nonparametric and parametric power spectrum estimation, multi-rate 

digital signal processing, least square methods of digital filter design, and digital filter 

applications. 

  

EE 211. Adaptive Signal Processing (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 

215. Provides an in-depth understanding of adaptive signal processing techniques. Covers Wold 

decomposition; Yule-Walker equations; spectrum estimation; Weiner filters; linear prediction; 

Kalman filtering; time-varying system tracking; nonlinear adaptive filtering; and performance 

analysis of adaptive algorithms and their variations including stochastic gradient, least mean 

square, least squares, and recursive least squares. 

  

EE 215. Stochastic Processes (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): graduate 

standing or consent of instructor. A study of probability and stochastic processes. Topics include 

discrete and continuous random variables; probability densities; characteristic functions; 

convergence of random sequences; central limit theorem; autocorrelation functions and spectral 

densities; wide-sense and strict-sense stationarity; Markov chains and processes; and response of 

linear time-invariant systems to random signals.  
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EE 218. Power System Steady State and Market Analysis (4) Lecture, 3 hours; term paper, 3 

hours. Prerequisite(s): EE 155; EE 132; ENGR 160 or EE 231. EE 218 online section; 

enrollment in the Online Master-in-Science in Engineering program. Introduces power system 

steady state and market analysis. Topics include system security criteria and security assessment; 

state estimation; automatic generation control; contingency screening and security constrained 

optimal power flow; the electricity market structure; security constrained economic dispatch and 

unit commitment; financial transmission rights; forward markets; and market power. May be 

taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

EE 224. Digital Communication Theory and Systems (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): EE 115, MATH 149A, MATH 149B; or equivalents. Provides an overview of 

basic communication techniques and an introduction to optimum signal detection and correction. 

Topics include sampling and bandwidth; pulse code modulation; line coding and pulse shaping; 

delta modulation; stochastic approach to bandwidth and noise corruption; white Gaussian noise; 

matched filter; optimum signal detection; Shannon theorems; and error correction. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

EE 225. Error-Correcting Codes (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 

215 or consent of instructor. Provides an overview of basic error-correcting techniques used in 

data transmission and storage. Topics include groups and Galois fields, error-correction 

capability and code design of Hamming codes, cyclic codes, Bose-Chaudhuri-Hocquengem 

(BCH) codes, and Reed-Solomon codes. Also considers concatenated design and decoding 

techniques. 

  

EE 226. Wireless Communications (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 

215, EE 224. Presentation of fundamental cellular concepts and new techniques in wireless 

communications. Topics include cellular systems and standards, frequency reuse, system 

capacity, channel allocation, cellular radio propagation, fading channel modeling and 

equalization, spread spectrum communications and other multiple access techniques, and 

wireless networking.  

 

EE 230. Mathematical Methods for Electrical Engineers. (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): graduate standing or consent of instructor. Covers fundamental theoretical 

concepts and computational tools for Electrical Engineering graduate students. Presents material 

relevant to electrical engineering applications. Topics include vector spaces; partitioned, unitary, 

and positive definite matrices; differential calculus with matrices; matrix decompositions; linear 

system solution; convex optimization; the Lagrangian method; KKT conditions; and nonlinear 

optimization methods. May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. 

  

EE 230. Mathematical Methods for Electrical Engineers (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): graduate standing or consent of instructor. Covers fundamental theoretical 

concepts and computational tools for Electrical Engineering graduate students. Presents material 

relevant to electrical engineering applications. Topics include vector spaces; partitioned, unitary, 

and positive definite matrices; differential calculus with matrices; matrix decompositions; linear 
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system solution; convex optimization; the Lagrangian method; KKT conditions; and nonlinear 

optimization methods. May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. 

  

EE 231. Convex Optimization in Engineering Applications (4) Lecture, 3 hours; term paper, 3 

hours. Prerequisite(s): EE 230. Covers recognizing and solving convex optimization problems 

that arise in engineering applications. Explores convex sets, functions, and optimization 

problems. Includes basics of convex analysis, least-squares, linear and quadratic programs, 

semidefinite programming, minimax, and other problems. Addresses optimality conditions, 

duality theory, theorems of alternative and applications, interior-point methods, and applications 

in engineering. 

  

EE 232. Introduction to Smart Grid (4) Lecture, 3 hours; term paper, 3 hours. Prerequisite(s): 

graduate standing. EE 232 online section; enrollment in the Online Master-in-Science in 

Engineering program. An introduction to smart power grid. Covers the basics of power systems; 

definition and applications of smart grid; demand response and demand side management; 

renewable power generation and integration; smart grid communications; wide area 

measurement; smart grid cyber security and privacy; and economics and market issues. May be 

taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor.   

  

EE 235. Linear System Theory (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 132. 

Provides a review of linear algebra. Topics include the mathematical description of linear 

systems; the solution of state-space equations; controllability and observability; canonical and 

minimal realization; and state feedback, pole placement, observer design, and compensator 

design. Cross-listed with ME 235. 

  

EE 236. State and Parameter Estimation Theory (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): EE 215. Covers autoregressive and moving-average models; state estimation and 

parameter identification (including least square and maximum likelihood formulations); 

observability theory; synthesis of optimum inputs; Kalman-prediction (filtering and smoothing); 

steady-state and frequency domain analysis; online estimation; colored noise; and nonlinear 

filtering algorithms. Cross-listed with ME 236. 

  

EE 237. Nonlinear Systems and Control (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

EE 235/ME 235. Explores nonlinear systems and control. Topics include nonlinear differential 

equations, second order nonlinear systems, equilibrium and phase portrait, limit cycle, harmonic 

analysis and describing function, Lyapunov stability theory, absolute stability, Popov and circle 

criterion, input-output stability, small gain theorem, averaging methods, and feedback 

linearization. Cross-listed with ME 237. 

  

EE 238. Linear Multivariable Control (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

EE 235/ME 235. Investigates multivariable feedback systems, stability, performance, 

uncertainty, and robustness. Topics include analysis and synthesis via matrix factorization; Q-

parameterization and all stabilizing controllers; frequency domain methods; and H(insert 

infinity) design and structured singular value analysis. May be taken Satisfactory (S) or No 

Credit (NC) with consent of instructor and graduate advisor. Cross-listed with ME 238.  
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EE 239. Optimal Control (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 215, EE 

235/ME 235. Presents the theory of stochastic optimal control systems and methods for their 

design and analysis. Covers principles of optimization; Lagrange’s equation; linear-quadratic-

Gaussian control; certainty-equivalence; the minimum principle; the Hamilton-Jacobi-Bellman 

equation; and the algebraic Ricatti equation. May be taken Satisfactory (S) or No Credit (NC) 

with consent of instructor and graduate advisor. Cross-listed with ME 239. 

  

EE 240. Pattern Recognition (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): EE 

141 or consent of instructor. EE 240 online section; enrollment in the Online Master-in-Science 

in Engineering program. Covers basics of pattern recognition techniques. Topics include 

hypothesis testing, parametric classifiers, parameter estimation, nonparametric density 

estimation, nonparametric classifiers, feature selection, discriminant analysis, and clustering. 

  

EE 241. Advanced Digital Image Processing (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): EE 152 or consent of instructor. Covers advanced topics in digital image 

processing. Examines image sampling and quantization, image transforms, stochastic image 

models, image filtering and restoration, and image data compression. 

  

EE 243. Advanced Computer Vision (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): EE 146 or consent of instructor. EE 243 online section; enrollment in the Online 

Master-in-Science in Engineering program. A study of three-dimensional computer vision. 

Topics include projective geometry, modeling and calibrating cameras, representing geometric 

primitives and their uncertainty, stereo vision, motion analysis and tracking, interpolating and 

approximating three-dimensional data, and recognition of two-dimensional and three-

dimensional objects. 

  

EE 244. Computational Learning (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): 

graduate standing or consent of instructor. Explores fundamental computational learning 

techniques. Topics include elements of learning systems, inductive learning, analytic learning, 

case-based learning, genetic learning, connectionist learning, reinforcement learning and 

integrated learning techniques, and comparison of learning paradigms and applications. 

  

EE 245. Advanced Robotics (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 236/ME 

236; ME 120 or equivalent. Topics include robot navigation; description of robot sensors and 

their characteristics; sensor data processing; feature extraction; and matching. Also covers 

representations of space for mapping; map based localization; simultaneous localization and 

mapping; image-based motion estimation; and motion planning. Cross-listed with ME 222.  

  

EE 246. Intelligent Transportation Systems (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): graduate standing or consent of instructor. EE 115 and EE 132 are 

recommended. Focuses on the control, communications, and computer aspects of intelligent 

transportation systems. Topics include traffic flow theory fundamentals, intelligent transportation 

system user services, travel and traffic management, advanced vehicle safety systems, intelligent 

transportation system applications, architectures, standards, strategic needs assessment and 

deployment, and evaluation. 
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EE 249. Power System Dynamics (4) Lecture, 3 hours; term paper, 3 hours. Prerequisite(s): EE 

218 or EE 232; EE 153 or EE 155. Introduces dynamic phenomena in power systems following 

disturbances. Topics include synchronous machines, voltage stability, power system reliability 

criteria, synchronous machine modeling, power system stability criterion under classical models, 

and time domain simulation. May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. 

  

EE 250. Information Theory (4) Lecture, 3 hours; extra reading, 3 hours. Prerequisite(s): EE 215. 

An overview of fundamental limitations imposed on communication systems. Topics include 

Shannon’s information measures, weak and strong typicality, lossless data compression, source 

and channel models and Shannon’s coding theorems, channel capacity and the rate-distortion 

function, Gaussian sources and channels, and limits of communication between multiple 

terminals. 

  

EE 252. Data Center Architecture (4) Lecture, 3 hours; extra reading, 2 hours; term paper, 1 

hour. Prerequisite(s): CS 161 or consent of instructor. Introduces recent trends and challenges of 

warehouse-scale computing and data center systems. Topics include virtualization, resource 

management, data market, power management, sustainable computing, and demand response. 

  

EE 253. Electric Power Distribution Systems (4) Lecture, 3 hours; term paper, 3 hours. 

Prerequisite(s): EE 155, graduate standing; or consent of instructor. Covers fundamentals of the 

operation and planning of electric power distribution systems. Topics include electric load 

modeling, overhead and underground lines, three-phase transformers, voltage regulation, three-

phase unbalanced power flow, three-phase optimal power flow, and system protection. May be 

taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

EE 258. Modeling and Synthesis of Cyber Physical Systems (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): graduate standing. Introduces trends and challenges of modern cyber-

physical systems. Reviews state-of-the-art design approaches and tools in both academia and 

industry. Introduces fundamental concepts in functional modeling, real-time embedded 

architecture, design synthesis and validation. Introduces emerging design principles and their 

applications in automotive, avionics, smart buildings, and consumer electronics. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. Cross-listed 

with CS 256. 

  

VLSI Circuits and Systems (formerly Computer Engineering): 

➢ EE 201 - Applied Quantum Mechanics 

➢ EE 202 - Fundamentals of Semiconductors and Nanostructures 

➢ EE 203 - Solid State Devices 

➢ EE 213 - Computer-Aided Electronic Circuit Simulation 

➢ EE 215 - Stochastic Processes 

➢ EE 217 - GPU Architecture and Parallel Programming 

➢ EE 219 - Advanced CMOS technology 

➢ EE 221 - Radio-Frequency Integrated Circuit Design 
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➢ EE 222 - Advanced Radio-Frequency Integrated Circuit Design 

➢ EE 230 - Mathematical Methods for Electrical Engineering 

➢ EE 235 - Linear System Theory 

➢ EE 240 - Pattern Recognition 

➢ EE 243 - Advanced Computer Vision 

➢ EE 252 - Data Center Architecture 

➢ EE 255 - Real-Time Embedded Systems 

➢ CS 201 - Compiler Construction 

➢ CS 202 - Advanced Operating Systems 

➢ CS 203 - Advanced Computer Architecture 

➢ CS 218 - Design and Analysis of Algorithms 

  

  

EE 201. Applied Quantum Mechanics (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): MATH 046, PHYS 040A; or consent of instructor. Covers topics in quantum 

mechanics including Schroedinger equation; operator formalism; harmonic oscillator; quantum 

wells; spin, bosons, and fermions; solids; perturbation theory; Wentzel-Kramers Brillouin 

approximation; tunneling; tight-binding model; quantum measurements; quantum cryptography; 

and quantum computing. Cross-listed with MSE 207. 

  

EE 202. Fundamentals of Semiconductors and Nanostructures (4) Lecture, 3 hours; outside 

research, 3 hours. Prerequisite(s): EE 133, EE 201/MSE 207; or consent of instructor. Examines 

principles of semiconductor materials and nanostructures. Topics include periodic structures, 

electron and phonon transport, defects, optical properties, and radiative recombination. Also 

covers absorption and emission of radiation in nanostructures and nonlinear optics effects. 

Emphasizes properties of semiconductor superlattices, quantum wells, wires, and dots. Cross-

listed with MSE 217. 

  

EE 203. Solid-State Devices (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): EE 

133 or consent of instructor. Covers electronic devices including p-n junctions, field-effect 

transistors, heterojunction bipolar transistors, and nanostructure devices. Explores electrical and 

optical properties of semiconductor heterostructures, superlattices, quantum wires, and dots, as 

well as devices based on these structures. Cross-listed with MSE 237C. 

  

EE 213. Computer-Aided Electronic Circuit Simulation (4) Lecture, 3 hours; outside research, 3 

hours. Prerequisite(s): EE 001A, EE 001B, EE 133. Introduction to numerical algorithms and 

computer-aided techniques for the simulation of electronic circuits. Covers theoretical and 

practical aspects of important analyses. Topics include circuit formulation methods; large-signal 

nonlinear direct current, small-signal alternating current, and moment matching transient; 

sensitivity; and noise. Also discusses recent advances in timing analysis, symbolic analysis, and 

radio frequency circuit analysis. 

  

EE 215. Stochastic Processes (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): graduate 

standing or consent of instructor. A study of probability and stochastic processes. Topics include 

discrete and continuous random variables; probability densities; characteristic functions; 
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convergence of random sequences; central limit theorem; autocorrelation functions and spectral 

densities; wide-sense and strict-sense stationarity; Markov chains and processes; and response of 

linear time-invariant systems to random signals. 

  

EE 217. GPU Architecture and Parallel Programming (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): CS 160 with a grade of “C-” or better or consent of instructor. Introduces the 

popular CUDA based parallel programming environments based on Nvidia GPUs. Covers the 

basic CUDA memory/threading models. Also covers the common data-parallel programming 

patterns needed to develop a high-performance parallel computing applications. Examines 

computational thinking; a broader range of parallel execution models; and parallel programming 

principles. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor and 

graduate advisor. May be taken Satisfactory (S) or No Credit (NC) by students advanced to 

candidacy for the Ph.D. Cross-listed with CS 217. 

  

EE 219. Advanced Complementary Metal Oxide Semiconductor (CMOS) Technology (4) 

Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 203/MSE 237C. Introduces advanced 

complementary metal oxide semiconductor (CMOS) technology. Topics include MOS field 

effect transistor (MOSFET) scaling; short and narrow channel effects; high field effects; vertical 

MOSFET transistors; single electron transistors; MOSFET nonvolatile memory devices; and 

small- and large-signal MOSFET models. Covers CMOS process integration. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

EE 221. Radio-Frequency Integrated Circuit Design (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): EE 100B; senior or graduate standing. Covers the essentials of contemporary 

radio frequency (RF) complimentary metal oxide semiconductor (CMOS) integrated circuit (IC) 

analysis and design. Addresses typical RF building blocks in CMOS and bipolar/CMOS 

(BiCMOS) technologies, including passive IC components, transistors, distributed networks, 

voltage reference and biasing circuits, power amplifiers, and feedback networks. Also covers RF 

device modeling, bandwidth estimation, and stability analysis techniques. 

  

EE 222. Advanced Radio-Frequency (RF) Integrated Circuit Design (4) Lecture, 3 hours; 

discussion, 1 hour. Prerequisite(s): EE 100B; senior or graduate standing. Covers analysis 

techniques for nonlinear effects and noise 

in RF integrated circuit design. Addresses nonlinear, and distortion behavior, including 

intermodulation, cross-modulation, harmonics, gain compression, and desensitization. Also 

explores noise effects, including thermal, short, flicker, and burst noises. Includes single-stage 

and multiple-stage networks. 

  

EE 230. Mathematical Methods for Electrical Engineers (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): graduate standing or consent of instructor. Covers fundamental theoretical 

concepts and computational tools for Electrical Engineering graduate students. Presents material 

relevant to electrical engineering applications. Topics include vector spaces; partitioned, unitary, 

and positive definite matrices; differential calculus with matrices; matrix decompositions; linear 

system solution; convex optimization; the Lagrangian method; KKT conditions; and nonlinear 

optimization methods. May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. 
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EE 235. Linear System Theory (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 132. 

Provides a review of linear algebra. Topics include the mathematical description of linear 

systems; the solution of state-space equations; controllability and observability; canonical and 

minimal realization; and state feedback, pole placement, observer design, and compensator 

design. Cross-listed with ME 235. 

  

EE 240. Pattern Recognition (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): EE 

141 or consent of instructor. EE 240 online section; enrollment in the Online Master-in-Science 

in Engineering program. Covers basics of pattern recognition techniques. Topics include 

hypothesis testing, parametric classifiers, parameter estimation, nonparametric density 

estimation, nonparametric classifiers, feature selection, discriminant analysis, and clustering. 

  

EE 243. Advanced Computer Vision (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): EE 146 or consent of instructor. EE 243 online section; enrollment in the Online 

Master-in-Science in Engineering program. A study of three-dimensional computer vision. 

Topics include projective geometry, modeling and calibrating cameras, representing geometric 

primitives and their uncertainty, stereo vision, motion analysis and tracking, interpolating and 

approximating three-dimensional data, and recognition of two-dimensional and three-

dimensional objects. 

  

EE 252. Data Center Architecture (4) Lecture, 3 hours; extra reading, 2 hours; term paper, 1 

hour. Prerequisite(s): CS 161 or consent of instructor. Introduces recent trends and challenges of 

warehouse-scale computing and data center systems. Topics include virtualization, resource 

management, data market, power management, sustainable computing, and demand response. 

  

EE 255. Real-Time Embedded Systems (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

EE 120B/CS 120B, or equivalent; consent of instructor. Covers the fundamentals and principles 

of real-time embedded systems. Topics include uniprocessor and multiprocessor real-time 

scheduling, real-time operating systems, synchronization, resource reservation, memory 

management, power management, etc. Introduces mathematical techniques for real-time system 

analysis. Offers hands-on experience with designing, implementing, and evaluating real-time 

systems on embedded platforms. May be taken Satisfactory (S) or No Credit (NC) with consent 

of instructor and graduate advisor. 

  

CS 201. Compiler Construction (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): 

CS 152. Covers theory of parsing and translation. Also addresses compiler construction 

including lexical analysis, syntax analysis, code generation, and optimization. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

CS 202. Advanced Operating Systems (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): CS 153. Examines recent developments in operating systems. Also covers 

multiprogramming, parallel programming, time sharing, scheduling and resource allocation, and 

selected topics. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor and 

graduate advisor.   

  



Proposal for M.S. Degree in Robotics        39 

 

CS 203. Advanced Computer Architecture (4) Lecture, 3 hours; research, 3 hours. 

Prerequisite(s): CS 161. Covers contemporary computer systems architecture including pipelined 

CPU design, instruction level parallelism (ILP), memory hierarchy, thread level parallelism, 

introduction to multiprocessing, and evaluation of computer performance. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

CS 218. Design and Analysis of Algorithms (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): CS 141. A study of efficient data structures and algorithms for solving problems 

from a variety of areas such as sorting, searching, selection, linear algebra, graph theory, and 

computational geometry. Also covers worst-case and average-case analysis using recurrence 

relations, generating functions, upper and lower bounds, and other methods. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

Undergrad EE Focus area - Communications, Signal Processing, and Networking: 

➢ EE 115 - Introduction to Communication Systems 

➢ EE 117 - Electromagnetics II 

➢ EE 118 - Radio Frequency Circuit Design 

➢ EE 128 - Data Acquisition, Instrumentation, and Process Control 

➢ EE 141 - Digital Signal Processing 

➢ EE 146 - Computer Vision 

➢ EE 150 - Digital Communication 

➢ EE 152 - Digital Image Processing 

➢ ENGR 160 - Introduction to Engineering Optimization Techniques 

  

EE 115. Introduction to Communication Systems (4) Lecture, 3 hours; laboratory, 3 hours. 

Prerequisite(s): EE 110B. Covers spectral density and correlation, modulation theory, amplitude, 

frequency, phase and analog pulse modulation and demodulation techniques, signal-to-noise 

ratios, and system performance calculations. Laboratory experiments involve techniques of 

modulation and demodulation. 

  

EE 117. Electromagnetics II (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 116. 

Covers applications of Maxwell’s equations. Includes skin effect, boundary value problems, 

plane waves in lossy media, transverse EM waves, hollow metal waveguides, cavity resonators, 

microstrips, propagation in dielectrics and optical fibers, optical fibers applications, radiation, 

and antennas. Covers theoretical and computer modeling exercises in basic electromagnetic 

technology. 

  

EE 118. Radio Frequency Circuit Design (4) Lecture, 3 hours; laboratory, 3 hours. 

Prerequisite(s): EE 116, EE 100B (EE 116 and | 289 EE 100B may be taken concurrently). 

Studies design and analysis of radio frequency (RF) circuits. Topics include multiport networks, 

scattering matrix and S-parameters; transmission lines, matching networks; Smith Chart; RF 

electromagnetic analysis of waveguides, antennas, filters and couplers; RF transistor equivalent 

modeling, low-noise amplifier design, noise figure, oscillators and mixers, and phase lock loop. 
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EE 128. Data Acquisition, Instrumentation, and Process Control (4) Lecture, 3 hours; 

laboratory, 3 hours. Prerequisite(s): EE 100B, EE 120B/CS 120B (EE 100B and EE 120B/CS 

120B may be taken concurrently); or consent of instructor. Covers analog signal transducers, 

conditioning, and processing; step motors, DC servo motors, and other actuation devices. 

Explores analog to digital and digital to analog converters; data acquisition systems; 

microcomputer interfaces to commonly used sensors and actuators; and design principles for 

electronic instruments, real time process control, and instrumentation. 

  

EE 141. Digital Signal Processing (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): EE 

110B. Transform analysis of Linear Time-Invariant (LTI) systems, discrete Fourier Transform 

(DFT) and its computation, Fourier analysis of signals using the DFT, filter design techniques, 

structures for discrete-time systems. Laboratory experiments on DFT, fast Fourier transforms 

(FFT), infinite impulse response (IIR), and finite impulse response (FIR) filter design, and 

quantization effects. 

  

EE 146. Computer Vision (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): senior 

standing in Computer Science or Electrical Engineering, or consent of instructor. Imaging 

formation, early vision processing, boundary detection, region growing, two-dimensional and 

three-dimensional object representation and recognition techniques. Experiments for each topic 

are carried out. 

  

EE 150. Digital Communications (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): EE 

114, EE 115. Topics include modulation, probability and random variables, correlation and 

power spectra, information theory, errors of transmission, equalization and coding methods, shift 

and phase keying, and a comparison of digital communication systems. 

  

EE 152. Digital Image Processing (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): EE 

110B or EE 111 or consent of instructor. Digital image acquisition, image enhancement and 

restoration, image compression, computer implementation and testing of image processing 

techniques. Students gain hands-on experience of complete image processing systems, including 

image acquisition, processing, and display through laboratory experiments. 

  

ENGR 160. Introduction to Engineering Optimization Techniques (4) Lecture, 3 hours; 

discussion, 1 hour. Prerequisite(s): MATH 010A; CS 010 or EE 020 or ME 018A and ME 018B. 

ENGR 160 online section; enrollment in the Master-in-Science in Engineering program. 

Introduction to formulating and solving optimization problems in engineering. Includes single-

variable and multi-variable optimization; linear programming - simplex method; nonlinear 

unconstrained optimization - gradient, steepest descent, and Newton methods; and nonlinear 

constrained optimization - gradient projection methods. Addresses applications of optimization 

in engineering design problems. Solves various engineering optimization examples using 

MATLAB. 

  

Undergrad EE Focus area - Controls, Robotics and Machine Intelligence: 

➢ EE 128 - Data Acquisition, Instrumentation, and Process Control 

➢ EE 132 - Automatic Control 

➢ EE 142 - Pattern Recognition and Analysis of Sensor Data 
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➢ EE 144 - Introduction to Robotics 

➢ EE 145/ME 145 - Robotic Planning and Kinematics 

➢ EE 146 - Computer Vision 

➢ EE 151 - Introduction to Digital Control 

➢ EE 152 - Digital Image Processing 

➢ ENGR 160 - Introduction to Engineering Optimization Techniques 

  

EE 128. Data Acquisition, Instrumentation, and Process Control (4) Lecture, 3 hours; 

laboratory, 3 hours. Prerequisite(s): EE 100B, EE 120B/CS 120B (EE 100B and EE 120B/CS 

120B may be taken concurrently); or consent of instructor. Covers analog signal transducers, 

conditioning, and processing; step motors, DC servo motors, and other actuation devices. 

Explores analog to digital and digital to analog converters; data acquisition systems; 

microcomputer interfaces to commonly used sensors and actuators; and design principles for 

electronic instruments, real time process control, and instrumentation. 

  

EE 132. Automatic Control (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): EE 105 or 

ME 103 or equivalent; EE 110A or ENGR 118; or consent of instructor. Covers mathematical 

modeling of linear systems for time and frequency domain analysis. Topics include transfer 

function and state variable representations for analyzing stability, controllability, and 

observability; and closed-loop control design techniques by Bode, Nyquist, and root-locus 

methods. Laboratories involve both simulation and hardware exercises.   

  

EE 142. Pattern Recognition and Analysis of Sensor Data (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): EE 114 or STAT 155 or consent of the instructor. Introduction to pattern 

recognition for multi-dimensional, multimodal sensor data such as images, videos, and smart 

grids. Classification and decision functions, feature extraction, regression, and neural networks. 

Clustering and dimensionality reduction for unsupervised learning. Dynamic models and 

tracking. Applications of pattern recognition in computer vision, robotics, smart grids, etc.   

  

EE 144. Introduction to Robotics (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): EE 

132. Covers basic robot components from encoders to microprocessors. Kinematic and dynamic 

analysis of manipulators. Addresses open- and closed-loop control strategies, task planning, 

contact and noncontact sensors, robotic image understanding, and robotic programming 

languages. Experiments and projects include robot arm programming, robot vision, and mobile 

robots. Cross-listed with ME 144.   

  

EE 145/ME 145. Robotic Planning and Kinematics (4) Lecture, 3 hours; laboratory, 3 hours. 

Prerequisite(s): ME 120 or equivalent; or consent on instructor. Motion planning and kinematics 

topics with an emphasis in geometric reasoning, programming, and matrix computations. Motion 

planning includes configuration spaces, sensor based planning, decomposition and sampling 

methods, and advanced planning algorithms. Kinematics includes reference frames, rotations and 

displacements, and kinematic motion models. Cross-listed with ME 145. 

  

EE 146. Computer Vision (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): senior 

standing in Computer Science or Electrical Engineering, or consent of instructor. Imaging 

formation, early vision processing, boundary detection, region growing, two-dimensional and 
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three-dimensional object representation and recognition techniques. Experiments for each topic 

are carried out. 

  

EE 151. Introduction to Digital Control (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): 

EE 132, EE 141. Review of continuous-time control systems; review of Z-transform and 

properties; sampled-data systems; stability analysis and criteria; frequency domain analysis and 

design; transient and steady-state response; state-space techniques; controllability and 

observability; pole placement; observer design; Lyapunov stability analysis. Laboratory 

experiments complementary to these topics include simulations and hardware design. 

  

EE 152. Digital Image Processing (4) Lecture, 3 hours; laboratory, 3 hours. Prerequisite(s): EE 

110B or EE 111 or consent of instructor. Digital image acquisition, image enhancement and 

restoration, image compression, computer implementation and testing of image processing 

techniques. Students gain hands-on experience of complete image processing systems, including 

image acquisition, processing, and display through laboratory experiments. 

  

ENGR 160. Introduction to Engineering Optimization Techniques (4) Lecture, 3 hours; 

discussion, 1 hour. Prerequisite(s): MATH 010A; CS 010 or EE 020 or ME 018A and ME 018B. 

ENGR 160 online section; enrollment in the Master-in-Science in Engineering program. 

Introduction to formulating and solving optimization problems in engineering. Includes single-

variable and multi-variable optimization; linear programming - simplex method; nonlinear 

unconstrained optimization - gradient, steepest descent, and Newton methods; and nonlinear 

constrained optimization - gradient projection methods. Addresses applications of optimization 

in engineering design problems. Solves various engineering optimization examples using 

MATLAB. 

  

 

Undergrad EE Focus area - VLSI and Embedded Systems: 

➢ EE 128 - Data Acquisition, Instrumentation, and Process Control 

➢ EE 135 - Analog Integrated Circuit Layout and Design 

➢ EE 147 - Graphics Processing Unit Computing and Programming 

➢ EE 165 - Design for Reliability of Integrated Circuits and Systems 

➢ EE 168/CS 168 - Introduction to Very Large Scale Integration (VLSI) and Design 

➢ CS 161 - Design and Architecture of Computer Systems 

➢ ENGR 160 - Introduction to Engineering Optimization Techniques 

  

EE 128. Data Acquisition, Instrumentation, and Process Control (4) Lecture, 3 hours; 

laboratory, 3 hours. Prerequisite(s): EE 100B, EE 120B/CS 120B (EE 100B and EE 120B/CS 

120B may be taken concurrently); or consent of instructor. Covers analog signal transducers, 

conditioning, and processing; step motors, DC servo motors, and other actuation devices. 

Explores analog to digital and digital to analog converters; data acquisition systems; 

microcomputer interfaces to commonly used sensors and actuators; and design principles for 

electronic instruments, real time process control, and instrumentation. 

  

EE 135. Analog Integrated Circuit Layout and Design (4) Lecture, 3 hours; laboratory, 3 hours. 

Prerequisite(s): EE 100B or consent of instructor. Covers analog circuit design, layout, and 
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verification of complementary metal oxide semiconductors (CMOSs) with use of computer-aided 

design tools. Topics covered include analog metal oxide semiconductor field effect transistor 

(MOSFET) models, current sources, references, amplified design, nonlinear analog circuits, 

dynamic analog circuits, analog-to-digital converters (ADCs), and digital-to-analog converters 

(DACs).   

  

EE 147. Graphics Processing Unit Computing and Programming (4) Lecture, 3 hours; 

discussion, 1 hour. Prerequisite(s): CS 120B/ EE 120B or equivalent; consent of instructor. 

Introduces principles and practices of programming graphics processing units (GPUs) using the 

parallel programming environment. Covers memory/threading models, common data-parallel 

programming patterns and libraries needed to develop high-performance parallel computing 

applications. Examines computational thinking; a broader range of parallel execution models; 

and parallel programming principles. 

  

EE 165. Design for Reliability of Integrated Circuits and Systems (4) Lecture, 3 hours; 

laboratory, 3 hours. Prerequisite(s): EE 100A; senior or graduate standing or consent of 

instructor. Covers essentials of electrical transient induced failures to integrated circuits (IC) and 

systems. Addresses basics for different failure and testing models including electrostatic 

discharge (ESD). Discusses design-for-reliability (DFR) techniques such as ESD protection 

designs at IC, module, and system levels. Enhances learning with computer aided design (CAD) 

laboratories.   

  

EE 168/CS 168. Introduction to Very Large Scale Integration (VLSI) Design (4) Lecture, 3 

hours; laboratory, 3 hours. Prerequisite(s): CS 120A/EE 120A or consent of instructor. Studies 

integrated circuit fabrication, device characterization, and circuit simulation. Introduces basic 

device physics and physical design rules, MOS logic design, and timing and clock schemes. 

Covers layout generation, subsystem designs, and circuits for alternative logic styles. Also 

covers design and simulation using hardware description language and CAD tools. Cross-listed 

with CS 168. 

  

CS 161. Design and Architecture of Computer Systems (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): CS 120A/EE 120A. A study of the fundamentals of computer design. Topics 

include the performance evaluation of microprocessors; instruction set design and measurements 

of use; microprocessor implementation techniques including multicycle and pipelined 

implementations; computer arithmetic; memory hierarchy; and input/output (I/O) systems. 

  

ENGR 160. Introduction to Engineering Optimization Techniques (4) Lecture, 3 hours; 

discussion, 1 hour. Prerequisite(s): MATH 010A; CS 010 or EE 020 or ME 018A and ME 018B. 

ENGR 160 online section; enrollment in the Master-in-Science in Engineering program. 

Introduction to formulating and solving optimization problems in engineering. Includes single-

variable and multi-variable optimization; linear programming - simplex method; nonlinear 

unconstrained optimization - gradient, steepest descent, and Newton methods; and nonlinear 

constrained optimization - gradient projection methods. Addresses applications of optimization 

in engineering design problems. Solves various engineering optimization examples using 

MATLAB. 
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4. Any graduate CS course listed in the Catalog under the CS Graduate Program in the Major 

Specialty Areas of C (Databases, Information Retrieval, Data Mining, and Machine Learning), D 

(Operating Systems, Distributed Systems, and High Performance Computing), or E (Computer 

Networks). Undergraduate CS courses CS170, CS 171, CS 172, CS 173 are also allowed. 

  

Electives from Computer Science Databases, Information Retrieval, Data Mining, and 

Machine Learning: 

  

➢ CS 205 - Artificial Intelligence 

➢ CS 226 - Big-Data Management 

➢ CS 227 - Probabilistic Models for Artificial intelligence 

➢ CS 229 - Machine Learning 

➢ CS 235 - Data Mining Techniques 

➢ CS 236 - Database Management Systems 

➢ CS 242 - Information Retrieval and Web Search 

  

CS 205. Artificial Intelligence (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): CS 170 or 

equivalent. Examines knowledge representation and automated reasoning and their use in 

capturing common sense and expert knowledge. Also addresses predicate and nonmonotonic 

logics; resolution and term rewriting; reasoning under uncertainty; theorem provers; planning 

systems; and belief networks. Includes special topics in natural language processing, perception, 

logic programming, expert systems, and deductive databases. May be taken Satisfactory (S) or 

No Credit (NC) with consent of instructor and graduate advisor. 

  

CS 226. Big-Data Management (4) Lecture, 3 hours; term paper, 3 hours. Prerequisite(s): CS 

166. Introduction to the architecture and design of big data management systems. Covers the 

design of distributed file systems and high throughput databases. Description of popular 

programming paradigms for big data including MapReduce and Resilient Distributed Datasets. 

Includes a course project with hands-one experience on open-source big data systems. May be 

taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

CS 227. Probabilistic Models for Artificial Intelligence (4) Lecture, 3 hours; written work, 3 

hours. Prerequisite(s): CS 141, STAT 155. Covers methods for representing and reasoning about 

probability distributions in complex domains. Focuses on graphical models and their extensions 

such as Bayesian networks, Markov networks, hidden Markov models, and dynamic Bayesian 

networks. Topics include algorithms for probabilistic inference, learning models from data, and 

decision making. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor and 

graduate advisor. 

  

CS 229. Machine Learning (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): CS 

100, STAT 155. CS 229 online section; enrollment in the Online Master-in-Science in 

Engineering program. A study of supervised machine learning that emphasizes discriminative 

methods. Covers the areas of regression and classification. Topics include linear methods, 

instance-based learning, neural networks, kernel machines, and additive models. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor.  
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CS 235. Data Mining Techniques (4) Lecture, 3 hours; term paper, 1.5 hours; project, 1.5 hours 

per week. Prerequisite(s): CS 141, CS 166; CS 170 is recommended. CS 235 online section; 

enrollment in the online Master of Science in Engineering program. Provides students with a 

broad background in the design and use of data mining algorithms and tools. Includes clustering, 

classification, association rules mining, time series clustering, and Web mining. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor.  

  

CS 236. Database Management Systems (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): CS 141; CS 153 or equivalent; CS 166; or consent of instructor. Covers 

principles of file systems; architecture of database management systems; data models; and 

relational databases. Also examines logical and physical design of databases; hardware and 

software implementation of database systems; and distributed databases (e.g., query processing, 

concurrences, recovery). May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. 

  

CS 242. Information Retrieval and Web Search (4) Lecture, 3 hours; term paper, 1.5 hours; 

project, 1.5 hours per week. Prerequisite(s): CS 141, CS 166. CS 242 online section; enrollment 

in the online Master of Science in Engineering program. Introduces Information Retrieval (IR) 

principles and techniques for indexing and searching document collections with special emphasis 

on Web search. Includes text processing, ranking algorithms, search in social networks, search 

evaluation, and search engines scalability. May be taken Satisfactory (S) or No Credit (NC) with 

consent of instructor and graduate advisor. 

  

Operating Systems, Distributed Systems, and High Performance Computing: 

  

➢ CS 202 - Advanced Operating Systems 

➢ CS 211 - High Performance Computing 

➢ CS 237 - Advanced Topics in Modeling and Simulation 

➢ CS 253 - Distributed Systems 

➢ CS 255 - Computer Security 

  

CS 202. Advanced Operating Systems (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): CS 153. Examines recent developments in operating systems. Also covers 

multiprogramming, parallel programming, time sharing, scheduling and resource allocation, and 

selected topics. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor and 

graduate advisor. 

  

CS 211. High Performance Computing (4) Lecture, 3 hours; research, 3 hours. Prerequisite(s): 

CS 161 or consent of instructor. Introduces performance optimization for sequential computer 

programs. Covers high performance computing on multicore shared memory computers and on 

distributed memory computing clusters. Also covers high performance scientific libraries and 

computing application development using threads, | 230 OpenMP, and Message Passing 

Interface (MPI) parallel file systems. May be taken Satisfactory (S) or No Credit (NC) with 

consent of instructor and graduate advisor. 
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CS 237. Advanced Topics in Modeling and Simulation (4) Lecture, 3 hours; research, 3 hours. 

Prerequisite(s): CS 177. Covers formal computer simulation models such as Discrete Event 

Specified Models and differential equation models. Examines current developments in 

simulation languages. Also addresses integrated model development and its applications to 

complex, large-scale problems. May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. 

  

CS 253. Distributed Systems (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): CS 

153. Integrates the theory and practice of distributed systems with a focus on recent 

developments in distributed systems. Includes middleware architectures; distributed process 

management and real-time scheduling; dependability; and group communication protocols. Also 

covers distributed process management; replication; large-scale peer-to-peer systems; Internet 

content delivery; and Web caching. May be taken Satisfactory (S) or No Credit (NC) with 

consent of instructor and graduate advisor. 

  

CS 255. Computer Security (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): CS 

153 or CS 164 or CS 165. Discusses the theoretical and practical issues arising in the context of 

computer systems security and the principles underlying the design of secure computing 

environments. Topics include cryptography, security models, authentication protocols, network 

security, intrusion detection, attacks and their countermeasures, and secure systems design. May 

be taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

Computer Networks: 

➢ CS 204 - Advanced Computer Networks 

➢ CS 208 - Cloud Computing and Cloud Networking 

➢ CS 237 - Advanced Topics in Modeling and Simulation 

➢ CS 239 - Performance Evaluation of Computer Networks 

➢ CS 240 - Network routing 

➢ CS 254 - Network Security 

➢ CS 255 - Computer Security 

➢ CS 257 - Wireless Networks and Mobile Computing 

  

CS 204. Advanced Computer Networks (4) Lecture, 3 hours; consultation, 1 hour. 

Prerequisite(s): CS 014 with a grade of “C-” or better, CS 164. Covers advanced topics in 

computer networks, layering, Integrated Services Digital Networks (ISDN), and high-speed 

networks. Also covers performance models and analysis, distributed systems and databases, and 

case studies. May be taken Satisfactory (S) or No Credit (NC) with consent of instructor and 

graduate advisor. 

  

CS 208. Cloud Computing and Cloud Networking (4) Lecture, 3 hours; outside research, 3 hours. 

Prerequisite(s): CS 164, CS 153, or equivalent. Covers cloud computing concepts. Introduces 

operating system virtualization techniques enabling multi-tenant cloud computing. Study of 

operating system scheduling concepts, virtualization, cloud resource management, VM migration 

and security. Overview of data center networking, networking cloud data centers, virtual private 
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clouds, replication, disaster recovery and green computing. Examination of commercial cloud 

platforms.   

  

CS 237. Advanced Topics in Modeling and Simulation (4) Lecture, 3 hours; research, 3 hours. 

Prerequisite(s): CS 177. Covers formal computer simulation models such as Discrete Event 

Specified Models and differential equation models. Examines current developments in 

simulation languages. Also addresses integrated model development and its applications to 

complex, large-scale problems. May be taken Satisfactory (S) or No Credit (NC) with consent of 

instructor and graduate advisor. 

  

CS 239. Performance Evaluation of Computer Networks (4) Lecture, 3 hours; outside research, 3 

hours. Prerequisite(s): CS 164. Offers models and analytical techniques for evaluating the 

performance of computer networks. Covers basic and intermediate queuing theory and queuing 

networks and their application to practical systems. May be taken Satisfactory (S) or No Credit 

(NC) with consent of instructor and graduate advisor. 

  

CS 240. Network Routing (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): CS 141 

or CS 204; CS 164. An in-depth study of routing in computer networks. Examines general 

principles and specific routing protocols and technologies. Topics include Internet, 

Asynchronous Transfer Mode (ATM), optical, wireless, and ad hoc networks. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

CS 254. Network Security (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): CS 

165. Introduces the security problems in the networking domain, attacks and defenses, 

vulnerabilities in various network protocols. Topics include protocol security of DNS, TCP/ IP, 

SSL/TLS, applied cryptography, network side channel attacks, firewalls, censorship technology, 

internet measurement. Guides students to conduct small-scale research projects. May be taken 

Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. Course is 

repeatable. 

  

CS 255. Computer Security (4) Lecture, 3 hours; outside research, 3 hours. Prerequisite(s): CS 

153 or CS 164 or CS 165. Discusses the theoretical and practical issues arising in the context of 

computer systems security and the principles underlying the design of secure computing 

environments. Topics include cryptography, security models, authentication protocols, network 

security, intrusion detection, attacks and their countermeasures, and secure systems design. May 

be taken Satisfactory (S) or No Credit (NC) with consent of instructor and graduate advisor. 

  

CS 257. Wireless Networks and Mobile Computing (4) Lecture, 3 hours; outside research, 3 

hours. Prerequisite(s): CS 141; CS 164 or CS 204. Introduces basic and advanced concepts of 

wireless networks and mobile computing. Covers both wireless cellular and ad hoc networks. 

Includes protocols for medium access control, resource allocation, and routing, as well as 

transport layer optimizations for the wireless environment. Also covers standards, Bluetooth, and 

the IEEE 802.11 for wireless local area networks. May be taken Satisfactory (S) or No Credit 

(NC) with consent of instructor and graduate advisor. 

  

Undergraduate CS courses: 
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➢ CS 170 - Introduction to Artificial Intelligence 

➢ CS 171 - Introduction to Machine Learning and Data Mining 

➢ CS 172 - Introduction to Information Retrieval 

➢ CS 173 - Natural Language Processing 

  

CS 170. Introduction to Artificial Intelligence (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): CS 100 with a grade of “C-” or better, CS 111. An introduction to the field of 

artificial intelligence. Focuses on discrete valued problems. Covers heuristic search, problem 

representation, and classical planning. Also covers constraint satisfaction and logical inference. 

  

CS 171. Introduction to Machine Learning and Data Mining (4) Lecture, 3 hours; discussion, 1 

hour. Prerequisite(s): CS 100, MATH 010A or MATH 031. Introduces formalisms and methods 

in data mining and machine learning. Topics include data representation, supervised learning, 

and classification. Covers regression and clustering. Also covers rule learning, function 

approximation, and margin-based methods. 

  

CS 172. Introduction to Information Retrieval (4) Lecture, 3 hours; discussion, 1 hour. 

Prerequisite(s): CS 100; CS 111; EE 114 or STAT 155. Introduces information retrieval (IR) 

principles and techniques for indexing and searching document collections. Topics include Web 

search, text processing, ranking algorithms, search in social networks, and search evaluation. 

Also studies scalability issues in search engines. Satisfactory (S) or No Credit (NC) grading is 

not available. 

  

CS 173. Natural Language Processing (4) Lecture, 3 hours; discussion, 1 hour. Prerequisite(s): 

CS 150, may be taken concurrently. An overview of modern approaches for natural language 

processing. Focuses on major algorithms used in NLP for various applications such as part-of-

speech tagging, parsing, named entity recognition, coreference resolution, sentiment analysis, 

and machine translation. 
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SECTION VI: RESOURCE REQUIREMENTS 

 

All the technical resources required by the M.S. Robotics program are already available in and 

for the three participating departments including computing facilities, library resources, teaching 

laboratories and research facilities. 

The only additional resources would be office space and one FTE for administrative support 

(initial support may be less than 1 FTE, ramping up as the program goes). 
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SECTION VII: GRADUATE STUDENT SUPPORT 
 

MS Robotics students are expected to be self-supported. However, GSR and Teaching 

Assistantships may be available on a case-by-case basis. 
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SECTION VIII: GOVERNANCE 

 

The program will be led by a Program Director, assisted by an Associate Director. While the 

Director will focus on the overall program and coordination among the departments, the 

Associate Director will serve the role of Graduate Advisor taking care of all graduate student 

advising issues within the program. A staff will help the faculty Directors in administering the 

program. The Program Director will rotate among the 3 departments. The Associate Director will 

be from a different department than the Director and this position will also rotate between the 

departments. The staff will report to the Director and the Director will report to the Dean of 

BCoE.  

 

A core group of faculty will be appointed to oversee the program and coordinate efforts with the 

departments. This Oversight Committee will be led by the Director and Associate Director and 

comprise of faculty from all three departments. The committee will have an equitable 

distribution of faculty from the three departments and the different technical areas of interest to 

the program.  

 

 



 

 

 

 
GRADUATE COUNCIL  
 
 
October 15, 2020 
 
 
To: Jason Stajich, Chair 
 Riverside Division  

From: Amanda Lucia, Chair  
 Graduate Council 
 
 
Re: New Master’s Degree Proposal: 2nd Round-Master of Science Degree in 

Robotics 

 
The Graduate Council reviewed the second version of the Master of Science Degree in 
Robotics at their October 15, 2020 meeting. The Council agreed that the appropriate 
revisions were made and voted to approve the proposal as written.  
 

 

 

 

 

 

 

Academic Senate 



 

 

 
COMMITTEE ON DIVERSITY, EQUITY, & INCLUSION 
 

October 20, 2020 

 

To:  Jason Stajich 
Riverside Division Academic Senate 

    
From:  Xuan Liu, Chair  

Committee on Diversity, Equity, & Inclusion 
     
Re:  [Campus Review] New Master Degree Proposal: 2nd Round-Master of Science 

Degree in Robotics 
  
The Committee on Diversity, Equity and Inclusion (CODEI) discussed the New Master Degree 
Proposal: Master of Science Degree in Robotics at its October 15th meeting and unanimously 
supports the proposal. The Committee commends the program for its commitment to Diversity, 
Equity, and Inclusion, not only it terms of student recruitment and retention, but also in terms of 
its willingness to address these issues in the curriculum; algorithmic bias in artificial intelligence 
causes harm worldwide to many members of non-dominant groups, and it is of paramount 
importance that all members of society actively work to remedy the resulting inequities. 
 
 

Academic Senate 



 
 

 
 
October 20, 2020 

 
 
 
 
To:            Jason Stajich, Chair 

Riverside Division 
 

From:  Katherine Kinney, Chair  
Committee on Planning and Budget 

 
 
 

RE:            New Master’s Degree Proposal: 2nd Round-Master of Science Degree in 
Robotics 

 
 
 
The Committee on Planning and Budget discussed the revised proposal for a new Master 
of Science Degree in Robotics at their October 20, 2020 meeting.  The committee was 
supportive of the revised proposal.  



 

 
 

 

 
October 23, 2020 
 
To:  Jason Stajich, Chair 
 Riverside Division 
 
From:  Alejandra Dubcovsky, Chair 
 Committee on Library and Information Technology 
 
Re: 20-21. CR. Master of Science Degree in Robotics  
 
The Committee on Library and Information Technology reviewed the Master of Science Degree in 
Robotics at their October 15, 2020 meeting and did not note any concern relating to the Committee’s 
charge of Library and Information Technology. 
 

Academic Senate 
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PROPOSAL FOR A COMBINED 
PUBLIC POLICY B.A. + M.P.P. FIVE-YEAR PROGRAM 

April 2020 

Proposed by the Faculty of the School of Public Policy 

University of California, Riverside 

1. Introduction

The School of Public Policy is proposing a new program that will allow students to obtain both B.A. and 
M.P.P. degrees through an integrated five-year plan of study. The proposed program is within the
framework established by UCR’s Committee on Educational Policy and the UCR Graduate Council in
2007. This program prepares students for professional policy careers as well as for pursuing subsequent
doctoral degrees in relevant disciplines. The combined B.A. + M.P.P. Program is open to UCR public policy
undergraduates only, including double majors who have declared public policy as one of their majors and
transfer students who have declared their major as public policy.

Participation in the combined program is initiated through an application for admission prior to the end of 
the student’s junior year. Students interested in this program should approach the student affairs advisors 
in SPP during their junior year. This would allow them to begin taking M.P.P. courses during their senior 
year and planning for their internship at the end of their senior year and a capstone project during their fifth 
and final year in the program. The Graduate Division does not provide financial support for students 
enrolled in this program, although the School of Public Policy will provide financial aid, including teaching 
assistantships, to qualified students. 

Motivation. Quoting from the document Establishment of Combined Programs at UCR, “combined 
programs can better attract top high school graduates, transfer students, and returning students, especially 
those interested in advanced degrees. Thus, UCR departments can expect a higher proportion of good 
undergraduates. Combined program students will be more inclined to stay at UCR for their Master’s studies 
instead of applying to other institutions. Thus, UCR departments can better retain these students.”1UC has 
placed an increased emphasis on attracting transfer students from community colleges, and the combined 
B.A. + M.P.P. program provides a unique opportunity for these students as well. 

In sum, the program should attract strong students into both the B.A. (Public Policy) and M.P.P. programs. 

Diversity. The M.P.P. program averages enrollment of 40-45 students at any given time. For 2019-20 there 
are a total of 41 students enrolled in the program. Of the students enrolled in the program, 83% are minority 
students, while 66% are female, making it one of the most diverse graduate programs on the UCR campus. 
The B.A. (Public Policy) enrollment is currently 237 students. Using the admission criteria outlined below, 
for the 2019-20 academic year, there would be 20 juniors who would have been eligible to apply for the 

1 https://senate.ucr.edu/about/policies/establishment of combined programs at ucr.pdf 
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combined B.A. + M.P.P. program. Of these 20 students, 16 (or 80%) are female and 15 (or 75%) are 
minority students (8 Hispanic or Latino, 6 Asian, and one African-American).  

The B.A. (Public Policy) program already has strong representation of minority groups, with more than 
one-half of the undergraduate population identifying as Hispanic or Latino. Given this very high minority 
representation in the program, we do not expect under-represented students to be disadvantaged in the 
admission and selection process for the combined B.A. + M.P.P. program. Indeed, if anything, recruiting 
from within the pool of UCR undergraduates would assure a higher level of URM representation in the 
M.P.P. program, as applicants to the M.P.P. program from UCR tend to be more ethnically diverse as a 
group than applicants graduating from institutions other than UCR. That said, the School maintains a 
continuously-updated dashboard of the demographic and ethnic characteristics of our undergraduate and 
M.P.P. applicants (including undergraduate transfer students), and we monitor this regularly to adjust our 
student recruitment processes. 

Method. To make it possible to complete both degrees in five years, the combined program will allow 
double-counting of up to 12 credits of coursework. The justification is that there is some overlap in courses 
between the B.A. (Public Policy) and the M.P.P. programs, especially in elective policy areas, such as 
environmental, health, and immigration policies. Thus, students in the B.A. + M.P.P. program would simply 
substitute the M.P.P. elective courses in these policy areas for the upper-division elective courses currently 
offered in the B.A. (Public Policy) program. 

Relation to existing programs. The program consists of the regular B.A. program in Public Policy, with 
M.P.P. coursework, internship and capstone initiated during the fourth year and completed at the end of 
year five. Up to 12 units of coursework can be double-counted by students in the program, with the M.P.P. 
elective courses being taken in lieu of upper-division public policy elective courses, which would allow for 
the (Plan II) M.P.P. requirements to be met in a single additional year. The B.A. + M.P.P. program will 
complement the existing two-year M.P.P. program in the School of Public Policy, whose applicant pool is 
comprised mostly of students who received their undergraduate degrees elsewhere. 

As the primary motivation for the program is simply recruitment of academically strong students, the 
program involves no new courses or requirements. 

Interrelation with other UC institutions. The proposed program would be unique among public policy 
programs nationally. No such program is offered anywhere in the UC system. (Indeed, until two years back, 
UCR was the only UC campus offering a B.A. in public policy; since then, UCLA is also offering such a 
major to its undergraduates.) Consequently, beyond making the respective B.A. (Public Policy) and M.P.P. 
programs more attractive, the program does not directly compete or inter-relate with other UCR or UC 
programs or institutions. It may also indirectly recruit top students into the UCR (or other UC) social science 
PhD programs via the M.P.P. program. 

Department that will administer the program. The B.A. (Public Policy) and M.P.P. portions of the program 
will be administered by the School of Public Policy, which is the unit managing both programs currently. 

Timetable for development. Depending upon the pace of program approvals, we hope to have the program 
offered to students starting Fall 2021. Undergraduate public policy majors with junior standing in Fall 2021 
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could apply for admission to the combined B.A. + M.P.P. program no later than the end of Spring 2021 
(AY 2020-21). Based on current levels of participation in the public policy B.A. (Public Policy) program 
over the past five years, we expect 5-8 students to opt for the combined B.A. + M.P.P. program each year. 

Historical development of the field. There is a consistently strong demand for individuals with B.A. (Public 
Policy) and M.P.P. degrees in government, especially local governments and specialized public agencies 
(working in the water, air quality, transport, and economic development areas), and among non-profit 
groups and even for-profit companies. Individuals with analytical skills, versatility with diverse research 
methods (both quantitative and qualitative), and policy internship experience are ideally suited for these 
positions and are highly sought after for their problem-solving abilities. The School of Public Policy is 
already heavily engaged with public agencies in Southern California – city governments, county 
governments, water districts, air quality boards, transportation authorities, health-care districts, school 
districts, and the state insurance commission, to name a few – as well as with nonprofits – community-
based organizations, foundations, grassroots NGOs, and trade associations. All of these entities are looking 
for individuals with Master’s training and analytical policy skills. Students with a B.A. + M.P.P. would be 
excellent candidates to fill these positions. The School’s M.P.P. program is now already four years old, and 
had more than 40 M.P.P. students in attendance as of Fall 2019). We feel it would be a good time to leverage 
interest in the M.P.P. program within our (existing) undergraduate public policy program and to facilitate 
entry of well-prepared undergraduate students into it. 

Plan for evaluation of the program. The effectiveness of the program will be evaluated by monitoring the 
extent to which it increases both the quantity and the quality of students in the B.A. (Public Policy) and 
M.P.P. programs. The metrics of evaluation will include enrollments, average GPA, graduation rates, and 
the quality of job placements. 

2. Program 

Admission Criteria. Students in the undergraduate public policy program with junior standing (including 
transfer students who have declared public policy as their major) who meet the admission criteria below 
will be considered for admission to the five-year combined B.A. + M.P.P. program before the end of their 
junior year. The admission criteria are: 

Official Admission Criteria 

ꞏ 3.3 GPA in major (upper-division classes only, minimum of 16 upper-division units to be 
completed by the end of the junior year)2 

ꞏ 3.0 GPA overall3 
ꞏ The GRE requirement would be waived for admission to the B.A. + M.P.P. program. 

 
2 This will apply to transfer students as well, who will have an opportunity to complete the 16 units of 
upper-division units during their first year at UCR. 
3 Transfer students will also need to have a combined – UCR and prior institution – overall GPA of 3.0. 



4 

Combined B.A. + M.P.P. Program Requirements. The B.A. (Public Policy) program course requirements 
remain as currently outlined in the general catalog. Additional course and unit requirements for the B.A. + 
M.P.P. program are outlined below and a sample program is provided.

The combined B.A. + M.P.P. program will require students to do the full coursework and professional 
development colloquium required of the two-year M.P.P. program during their senior (fourth) and fifth 
years in the B.A. + M.P.P. program, including the 8-unit capstone project (PBPL 289a,b) during their fifth 
year. The space for the additional graduate coursework in their fourth year will come from the B.A. + 
M.P.P. students being able to (i) double-count 12 units of coursework in the two programs (as per rules
established by the Senate for combined programs),4 and (ii) substitute Master’s elective area courses for
some of the upper-division elective courses that B.A. (Public Policy) students are required to take in two of
six policy specialization tracks.

During the M.P.P. portion of this program, students must maintain a grade-point average of (both overall 
and in the major) of at least 3.0 for all course work, both cumulatively and for each quarter of enrollment. 
If the student’s GPA falls below 3.0 (for either the overall or major), he/she may be dropped from the 
program. 

Students enrolled in the B.A. + M.P.P. program will need to successfully complete the two-quarter, 8-unit 
capstone team project, with both written and oral presentations, that is required of all M.P.P. students (PBPL 
289A and PBPL 289B). Students must meet with their faculty mentor throughout the winter and spring 
quarters of their fifth year in the program to discuss and develop their capstone project and its progress. 
The written capstone project must be submitted by week 9 of the student’s sixth quarter in the combined 
B.A. + M.P.P. program. Any deviation from this plan, such as a disruption in enrollment for one or more 
quarters, may cause the student to be dropped from the program. 

Sample Combined B.A. + M.P.P. Five-Year Course Plan. The table below outlines a sample program for a 
student in the proposed combined B.A. + M.P.P. program. Students will average 17 units per quarter in the 
B.A. portion of the program, including an internship course (PBPL 198i, 4 units), two quarters of 
independent studies (PBPL 190, each worth 5 units), and six occurrences of a colloquium course (PBPL 
191, each worth 2 units) that has students attend six seminars offered by guest speakers in the SPP Seminar 
Series during the quarter and then write a short critique on each of the seminars attended. 

While an average course load of 17 units per quarter may seem onerous at first glance, there are three 
mitigating factors to consider. First, since the students selected in the combined B.A. + M.P.P. program 
will be among the highest-performing (top 10-15%) students in the B.A. program, this course load will be 
manageable for them. We find some of our top-ranked public policy majors routinely taking 16 units a 
quarter. Second, most of the additional units that students in the combined program will take during the 
B.A. portion of the program are colloquia and internship courses that do not involve the same amount of 
classroom time and preparatory work as regular instructional courses. Third, another 10 units will come 
from two quarters of independent studies or PBPL 190, a course in which students in the third year of the 
combined program will work with a faculty mentor on a specific policy research issue typically arising out 

4 https://senate.ucr.edu/about/policies/establishment of combined programs at ucr.pdf 
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Note: All courses in above table are four units unless indicated otherwise. 

Application Details. Interested students (including transfer students who have been admitted into the 
undergraduate public policy program) will be encouraged to indicate their interest in the program to the 
undergraduate adviser as early as possible, but will need to submit an application no later than the end of 
their junior year. The application to the combined B.A. + M.P.P. program must include a statement of 
interest (indicating why the student is interested in an M.P.P. degree and how his/her prior academic and 
work experience has prepared him/her for an M.P.P. degree) and at least two recommendation letters from 
UCR faculty members, at least one of whom must be a faculty member in the School of Public Policy. 
Applicants to the combined B.A. + M.P.P. program will be waived from the GRE requirement. The 
Graduate Affairs Committee of the School of Public Policy, which is the faculty body admitting applicants 
into the M.P.P. program, will also evaluate applicants to the combined B.A. + M.P.P. program based on the 
applicant’s academic performance in public policy courses, the statement of interest, and the faculty 
recommendation letters.  

Matriculation into the graduate portion of the combined program occurs in the fall quarter following the 
senior year, provided: (a) the M.P.P. application is accepted, (b) throughout senior year, the student is a 
Public Policy B.A. major with cumulative GPA 3.0 or higher, (c) by the end of the senior year, the student 
completes the Public Policy B.A. degree requirements and receives his or her B.A. in Public Policy. 

Catalog entry 

Combined B.A. + M.P.P. Five-Year Program. The School of Public Policy offers a combined B.A. + M.P.P. 
program in public policy, designed to lead to a Bachelor of Arts degree as well as a Master of Public Policy 
degree in five years. The coursework for the new program will be the same as that for the two existing 
programs. Only students who are public policy majors with a cumulative GPA at least 3.0 overall and 3.3 
in the major (upper division classes only, with a minimum of 16 units of these courses to be completed by 
the end of spring quarter of the junior year) are eligible to apply for this program before the end of their 
junior year. 

Students in the B.A. + M.P.P. program are allowed to count up to 12 units of undergraduate electives taken 
as undergraduates towards the 72-unit requirements of the M.P.P. degree.  

Applicants to the combined program must include a statement of interest, indicating why the student is 
interested in an M.P.P. degree and how prior academic and work experience has prepared the student an 
M.P.P. degree, and a minimum of two recommendation letters from UCR faculty members, at least one of 
whom must be a faculty member in the School of Public Policy. The GRE requirement will be waived for 
these applicants. 

3. Projected need, resource requirements, student support 

As noted in the introduction, in keeping with the framework established by the CEP and Graduate Council, 
this combined program is primarily a recruitment tool, intended to leverage the increasing interest in 
graduate education to attract top freshmen into the B.A. (Public Policy) program and to attract top UC 
Riverside B.A. students into the M.P.P. program. 
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In the B.A. program, the prospect of entering the program at year three and completing both the B.A. and 
M.P.P. in a total of five years should attract students who are highly motivated and more likely than average 
to make it through the program. While we do have some students who choose to study Public Policy as 
entering freshmen, a larger proportion of our undergraduates discover the field after their first year at UC 
Riverside. The combined B.A. + M.P.P. program will increase the visibility of the undergraduate major to 
entering students. It will also raise the visibility of the major to social science students who are already 
enrolled at UCR but might have been unaware of the prospects offered by the discipline. We expect that 
the opportunity of earning a combined B.A. + M.P.P. in three years will be highly attractive to community 
college transfer students as well. Enrollment of community college students has recently become an urgent 
priority for the University of California. Combined with ongoing increases in admissions standards, this 
should increase both retention and the overall quality of the students. 

In the M.P.P. program, we anticipate combined-program enrollment initially of only a few (5-8) students 
per year, but we anticipate significant growth in the years ahead. Similar five-year co-term programs in 
other disciplines at both UCR as well at other UC campuses have been popular with students. Rapid growth 
in the proposed program would be welcome and would significantly increase overall enrollment in the 
M.P.P. program. There would be no expectation of support for the participants in the combined B.A. + 
M.P.P. program, but teaching assistant opportunities would be available to students in the combined 
program during their fifth year (as they are to students in the regular M.P.P. program). The tuition for the 
M.P.P. program includes a professional degree supplement (PDST), but students in the combined B.A. + 
M.P.P. program would be charged a PDST only during their fifth year – after they have already graduated 
with a bachelor’s degree. 

Since the M.P.P. program is a professional program, relatively few of our graduates each year (typically 
two or three) go on to join Ph.D. programs upon graduation. (The School of Public Policy does not currently 
offer a Ph.D. program.) We anticipate that a few of the students in the B.A. + M.P.P. program could view 
it as a pipeline to Ph.D. programs in the social sciences, public policy, or public health. 

To summarize, the major impact of the combined program will be to increase both the number and the 
quality of students in the B.A. (Public Policy) and M.P.P. programs at UCR. Naturally, it will also increase 
the employability of students produced by the B.A. (Public Policy) and M.P.P. programs, and help meet the 
increasing demand for public policy students with graduate degrees. 

Resources. Note that each student in the combined program is essentially just a regular student (in the B.A. 
program, or, in the fifth year, in the M.P.P. program), and requires the same resources as a regular student 
at the same level. Also, because of the selective nature of the admissions requirements, B.A. and M.P.P. 
enrollments will be modestly affected, at least initially. Thus, the program requires no change in faculty, 
courses, or resources such as library, computing, equipment, or space. Likewise, the program requires no 
change in levels or mechanisms for student funding. 

The program does not require any administrative support, as both the undergraduate and graduate programs 
in public policy are fully managed within SPP. The existing student services/advising staff will advise the 
students in the B.A. + M.P.P. program. The administrative functions for admission to the M.P.P. program 
are performed by a Graduate Affairs Committee; the same committee will also be responsible for 
administering the B.A. + M.P.P. program. 



 

8 

4. Changes in Senate regulations 

No changes in Senate regulations are required.  



EXECUTIVE COMMITTEE 
SCHOOL OF PUBLIC POLICY 

 
REPORT TO THE RIVERSIDE DIVISION 

April 2020 
 
To be adopted: 

Proposed Changes to Public Policy 
PRESENT PROPOSED 

 Combined B.A. + M.P.P. Five-Year Program 
The School of Public Policy offers a combined B.A. + M.P.P. 
program in public policy, designed to lead to a Bachelor of 
Arts degree as well as a Master of Public Policy degree in five 
years. The coursework for the new program will be the same 
as that for the two existing programs. Only students who are 
public policy majors with a cumulative GPA at least 3.0 
overall and 3.3 in the major (upper division classes only, with 
a minimum of 16 units of these courses to be completed by 
the end of spring quarter of the junior year) are eligible to 
apply for this program before the end of their junior year. 
 
Students in the B.A. + M.P.P. program are allowed to count 
up to 12 units of undergraduate electives taken as 
undergraduates towards the 72-unit requirements of the MPP 
degree.  
 
Applicants to the combined program must include a statement 
of interest, indicating why the student is interested in an MPP 
degree and how prior academic and work experience has 
prepared the student an M.P.P. degree, and a minimum of two 
recommendation letters from UCR faculty members, at least 
one of whom must be a faculty member in the School of 
Public Policy. The GRE requirement will be waived for these 
applicants. 
 
Matriculation into the graduate portion of the combined 
program occurs in the fall quarter following the senior year, 
provided: (a) the M.P.P. application is accepted, (b) 
throughout senior year, the student is a Public Policy B.A. 
major with cumulative GPA 3.0 or higher, (c) by the end of 
the senior year, the student completes the Public Policy B.A. 
degree requirements and receives his or her B.A. in Public 
Policy. 

 



Justification:   
 
Creation of a combined five-year B.A. + M.P.P. program. 
 
Approvals: 
 
Approved by the faculty of the Department of Public Policy   March 2020 
Approved by the faculty of the School of Public Policy   March 2020 
Approved by the Executive Committee of the School of Public Policy March 2020 
Approved by the Committee on Educational Policy:                                   (insert date) 
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POINT-BY-POINT RESPONSES TO THE QUESTIONS AND CONCERNS RAISED 

BY THE VARIOUS ACADEMIC SENATE COMMITTEES ON THE PROPOSAL 

TO ESTABLISH A COMBINED B.A. + M.P.P. PROGRAM 
 

April 2020 
 
COMMITTEE ON EDUCATIONAL POLICY 
 
Supportive of the proposal; however, the curriculum and proposal are lacking the 
professional development requirement for graduate students (Graduate Regulation 1.6). 
This requirement needs to be added to the curriculum as well as the catalog copy. 
 
Students in the combined B.A. + M.P.P. program will follow the full M.P.P. curriculum 
in years four and five. The M.P.P. program includes mandatory participation in a year-
long, two-hours bimonthly professional and career development colloquium as well as a 
policy internship. We have noted this explicitly in the second paragraph on page 4 as well 
in the sample course plan shown in the table on page 5. 
 
COMMITTEE ON DIVERSITY, EQUITY AND INCLUSION 
 
Would like to request additional information regarding the likely diversity of the new 
program. Specifically, we request: 

 the demographic breakdown for the current Bachelor’s and Master’s Programs, 
respectively. 

 The demographic breakdown for the current Bachelor’s students who satisfy the 
requirement for admission to the 3+2 program. 

 plans to monitor and to increase the number of students from underrepresented 
groups in the application and selection process 

 
This is now explicitly mentioned in the last paragraph on page 1 and the first full para on 
page 2. As noted there, our M.P.P. program is already one of the most diverse graduate 
programs on campus, and the public policy majors who are eligible to apply for the 
combined B.A. + M.P.P. program are an equally diverse group.  
 
COMMITTEE ON COURSES  
 
The Committee had no objections or questions on the proposal.  
 
GRADUATE COUNCIL 
 
A side-by-side catalog entry needs to be included in the proposal, so upon approval, the 
Office of Student Affairs, Marketing & Communications knows where this program 
should appear in the catalog. The catalog entry should provide language that indicates the 
course work for this new program will be the same as the regular programs so students 
are aware and course work for the program is made clear. Admissions requirements need 
to be added to the catalog copy as well. Please refer to the Electrical Engineering BS+MS 
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catalog entry if you need a sample. 
 
This has been done and the side-by-side catalog entry is now provided with the full 
proposal.  
 
Graduate Council would like clarification on the faculty evaluation process for the 
Statement of Interest. What exactly is required in the Statement of Interest? Is there a 
committee that evaluates admissions to the program? What are the eligibility 
requirements? 
 
There is already a Graduate Affairs Committee in the School that is responsible for 
admissions into the M.P.P. program. The same committee will consider applications to 
the combined B.A. + M.P.P. program, using the same admission criteria as the M.P.P. 
program (with the exception of GRE scores which will be waived for the B.A. + M.P.P. 
applicants). The evaluation of applicants will be based on a combination of their 
undergraduate GPA (including at their prior institution if they are transfer students), their 
statement of interest, and the two recommendation letters from UCR faculty members, 
one of whom will need to be an SPP faculty member. In the statement of interest, 
applicants are expected to articulate why they are interested in an M.P.P. degree and how 
their prior academic and work experience (if any) has prepared them for an M.P.P. 
degree. All of this has been spelled out in the proposal under “Application Details” on 
page 6. 
 
The eligibility requirements are clearly spelled out in Section 2 of the proposal (under the 
headings “Admission Criteria” on page 3 and “Application Details” on page 6). In 
particular, applicants to the combined B.A. + M.P.P. program will need to have a 3.0 
overall GPA and a 3.3 GPA in their major (upper division classes only, with a minimum 
of 16 units having been completed by the time of entry into the M.P.P. program).  
 
The Council found the course load to be quite heavy and there were concerns about 
students’ ability to finish the degree in 5 years with the course load as it currently stands. 
Please provide feedback that this course load is indeed reasonable for students to succeed 
in this program. 
 
This point is addressed on page 4 (last para) of the proposal. While an average course 
load of 17 units per quarter in the B.A. portion of the program may seem onerous at first 
glance, there are three mitigating factors to consider. First, since the students selected in 
the combined B.A. + M.P.P. program will be among the highest-performing (top 10-
15%) students in the B.A. program, this course load will be manageable for them. We 
find some of our top-ranked public policy majors routinely taking 16 units a quarter. 
Second, most of the extra units that students in the combined B.A. + M.P.P. program will 
take during the B.A. portion of the program are colloquia and internship courses, which 
do not involve the same amount of classroom time and preparatory work as regular 
instructional courses. Third, another 10 units will come from two quarters of independent 
studies or PBPL 190, a course in which students in the third year of the combined 
program will work with a faculty mentor on a specific policy research issue typically 



3 
 

arising out of the student’s internship course (PBPL 198i) experience. Based on our own 
experience with our strongest undergraduate students, we believe this amount of 
additional coursework will be fully manageable. 
 
Admissions requirements for transfer students should be addressed in the proposal. 
 
This has been done throughout the proposal, but especially in Section 2 (under the 
headings “Admission Criteria” and “Application Details”). Since the vast majority of 
transfer students are admitted to UCR as juniors, transfer students who have declared 
public policy as their major will have an opportunity to apply to the combined B.A. + 
M.P.P. program before the end of their first year at UCR. 
 
COMMITTEE ON PLANNING AND BUDGET 
 
The committee was supportive of the proposal and had no questions on or objections to it.  
 
COMMITTEE ON UNDERGRADUATE ADMISSIONS 
 
Please provide justification for selecting the preliminary conditional admission criteria 
for entering freshmen (high school GPA > 3.6 and SAT I combined score > 1950). Please 
provide a clear rationale for these thresholds, as it is unlikely that there will be 
a sufficient pool of eligible applicants to support this program over the long‐term. 
 
Based on extensive internal discussions, we have dropped the idea of conditionally 
admitting entering freshmen into the combined B.A. + M.P.P. program. As such, the 
questions raised by the Committee on Undergraduate Admission are moot.  
 
As the proposal now stands, all public policy majors will be eligible to apply for the 
combined B.A. + M.P.P. program before the end of their junior year as long as they meet 
the eligibility criteria discussed in the proposal. Additionally, the GRE requirement will 
be waived for applicants to the combined B.A. + M.P.P. program. We believe that the 
mere availability of these options will make it attractive for well-qualified and motivated 
UCR entering freshmen to select the public policy major. We see no advantage – either to 
the students or to the School – from admitting entering freshmen into the combined B.A. 
+ M.P.P. program. 
 
The SAT I combined score is based on the old SAT scoring system. Please insert 
clarification that this score is based on the old scoring system, and please insert (within 
parentheses) the equivalent SAT score using the new SAT scale (400‐1600) 
and corresponding concordance table (e.g., a 1950 based on the old scale = 1380 based 
on the new scale). This should be included to avoid confusion. 
 
As noted earlier, this issue is now moot since we have dropped the idea of conditionally 
admitting entering freshmen into the combined B.A. + M.P.P. program.  



EXECUTIVE COMMITTEE 
SCHOOL OF PUBLIC POLICY 

 
REPORT TO THE RIVERSIDE DIVISION 

April 2020 
 
To be adopted: 

Proposed Changes to Public Policy 
PRESENT PROPOSED 

 Combined B.A. + M.P.P. Five-Year Program 
The School of Public Policy offers a combined B.A. + M.P.P. 
program in public policy, designed to lead to a Bachelor of 
Arts degree as well as a Master of Public Policy degree in five 
years. The coursework for the new program will be the same 
as that for the two existing programs. Only students who are 
public policy majors with a cumulative GPA at least 3.0 
overall and 3.3 in the major (upper division classes only, with 
a minimum of 16 units of these courses to be completed by 
the end of spring quarter of the junior year) are eligible to 
apply for this program before the end of their junior year. 
 
Students in the B.A. + M.P.P. program are allowed to count 
up to 12 units of undergraduate electives taken as 
undergraduates towards the 72-unit requirements of the MPP 
degree.  
 
Applicants to the combined program must include a statement 
of interest, indicating why the student is interested in an MPP 
degree and how prior academic and work experience has 
prepared the student an M.P.P. degree, and a minimum of two 
recommendation letters from UCR faculty members, at least 
one of whom must be a faculty member in the School of 
Public Policy. The GRE requirement will be waived for these 
applicants. 
 
Matriculation into the graduate portion of the combined 
program occurs in the fall quarter following the senior year, 
provided: (a) the M.P.P. application is accepted, (b) 
throughout senior year, the student is a Public Policy B.A. 
major with cumulative GPA 3.0 or higher, (c) by the end of 
the senior year, the student completes the Public Policy B.A. 
degree requirements and receives his or her B.A. in Public 
Policy. 

 



Justification:   
 
Creation of a combined five-year B.A. + M.P.P. program. 
 
Approvals: 
 
Approved by the faculty of the Department of Public Policy   March 2020 
Approved by the faculty of the School of Public Policy   March 2020 
Approved by the Executive Committee of the School of Public Policy March 2020 
Approved by the Committee on Educational Policy:                                   (insert date) 
 



 

 

 

COMMITTEE ON EDUCATIONAL POLICY 

October 5, 2020 

 

To:  Jason Stajich, Chair 

  Riverside Division 

From:   Stefano Vidussi, Chair  

  Committee on Educational Policy 

 

RE:  Revised Proposal for a Joint BA/MPP in Public Policy 

 

The Committee reviewed the revised proposal for a joint BA/MPP five-year degree program in 

Public Policy at their October 2, 2020 meeting and appreciates the School of Public Policy’s 

response to the Committee’s prior concerns and revisions to the proposal.  The Committee voted 

to support the revised proposal. 

 

Academic Senate 



 

 

 

COMMITTEE ON COURSES 

October 15, 2020 
 
To: Jason Stajich, Chair 
 Riverside Division 

From: Ming Lee Tang, Chair  
 Committee on Courses  
 
Re: Revised Proposal for a Joint BA + MPP in Public Policy Combined Five-Year 

Degree Program 
 
The Committee on Courses reviewed the revised proposal for a joint BA + MPP in Public 
Policy combined five-year degree program at their October 14, 2020 meeting and are 
supportive of the proposal. 
 
   

Academic Senate 



 

 

 

 
GRADUATE COUNCIL  
 
 
October 15, 2020 
 
 
To: Jason Stajich, Chair 
 Riverside Division  

From: Amanda Lucia, Chair  
 Graduate Council 
 
 
Re: Proposed Degree Program: 2nd Round-Joint Public Policy BA/MPP 5-Year 

Combined Degree Program 

 
The Graduate Council reviewed the second version of the Joint Public Policy BA/MPP 5-
Year Combined Degree Program at their October 15, 2020 meeting. The Council agreed 
that the appropriate revisions were made and voted to approve the proposal as written.  
 

 

 

 

 

 

 

Academic Senate 



 

 

 
COMMITTEE ON DIVERSITY, EQUITY, & INCLUSION 
 

October 20, 2020 

 

To:  Jason Stajich 
Riverside Division Academic Senate 

    
From:  Xuan Liu, Chair  

Committee on Diversity, Equity, & Inclusion 
     
Re:  [Campus Review] Proposed Degree Program: 2nd Round-Joint Public Policy 

BA/MPP 5-Year Combined Degree Program 
 
The Committee on Diversity, Equity, and Inclusion reviewed the Proposed Degree Program: 2nd 
Round-Joint Public Policy BA/MPP 5-Year Combined Degree Program at its October 15th 
meeting. The Committee unanimously supported the revised proposal and applauded the program's 
willingness to address CODEI’s previous concerns regarding the lack of a DEI plan. 
 
 

Academic Senate 



 

 

 

COMMITTEE ON UNDERGRADUATE ADMISSIONS 
 
October 20, 2020 
 
To:  Jason Stajich, Chair  
  Riverside Division 
 

From:   Sheldon Tan, Chair  
  Committee on Undergraduate Admissions 
 
RE: Proposed Degree Program: 2nd Round – BA/MPP Joint Five Year Combined 

Degree Program in Public Policy 
 
The Committee on Undergraduate Admissions reviewed the proposal for a BA/MPP Joint Five 
Year Combined Degree Program in Public Policy at their October 16, 2020 meeting and are 
supportive of the revisions.  
 
 
 

Academic Senate 



 
 

 
 
October 20, 2020 

 
 
 
 
To:            Jason Stajich, Chair 

Riverside Division 
 

From:  Katherine Kinney, Chair  
Committee on Planning and Budget 

 
 
 

RE:          Proposed Degree Program: 2nd Round-Joint Public Policy BA/MPP 5-
Year Combined Degree Program 

 
 
 
The Committee on Planning and Budget discussed the revised proposal for a new Joint 
Public Policy BA/MPP 5-Year Combined Degree program at their October 20, 2020 
meeting.  The committee was supportive of the revised proposal.  
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Abhijit Ghosh, Chair P P P P P P P P P P
Patricia A. Morton,  P P P A P P A P P P
Begona Echeverria,  A A A P P P A A P P
John M. Heraty,  P P P P P P P P P P
Manuela M. Martins‐Green,  P P P P P P P P P P
Raymond L. Russell,  A P P P A P P P P P
Marta Hernandez Salvan,  A A P P P A P A P A
Jacob Greenstein,  P P P P P P P P P A
Brian A. Federici,  P P P P P P P P P P
Justin W. Chartron,  P P P P P P A P P A
Megan L. Robbins,  P P P P A P P P P
Stefano Lonardi,  A A A A P P P P P P
Nicole Harake, GSA A A A A A A A A A A

Graduate Council 2019/09/26 2019/10/17 2019/11/21 2019/12/12 2020/01/16 2020/02/20 2020/03/19 2020/04/16 2020/05/21 2020/06/04
Jason E. Stajich, Chair P P P P P P P P P P
Erith Jaffe‐Berg,  P P A P P P P P P A
Eamonn Keogh,  P P A P P A A A A P
Jang‐ting Guo,  A P P A P P P P P P
Weixin Yao,  A P A P P P P A A P
Amanda Lucia,  P P P P A A P P P P
Roya Bahreini,  A A P A P P P P P P
Wendy Saltzman,  P P A P P P P P P P
John N. Kim,  P P A P P P P P P P
Subramanian Balachander,  A P A P P P P P P P
Joshua Emmons,  A P A P A A A A A A
Khaleel A. Razak,  P P P P P P P P P P
Rene T. A. Lysloff,  P P P P P P P P P P
Don Collins,  P A A P P P P P A P
John A. Ellison,  P P P P A A A A P P
Shaun Bowler, Ex‐Officio A P P P P P P P P P
John Haberstroh, GSA P P P P P P P P P P
Jessica Noll, GSA P P P A A A P P P P

Grievance Consultation Panel
Sharon S. Oselin, 
Gloria Gonzalez‐Rivera, 
John Levin, 
Derek Burrill, 

International Education 2020/02/20 2020/05/28 2020/06/18
Nicole zur Nieden, Chair P P P
Heidi Brevik‐Zender,  P P P
Nanpeng Eric Yu ,  P P P
Robert Ream,  P P P
Bahram Mobasher,  P A A
Kelechi Kalu, Ex‐Officio P P P
Kevin Vaughn, Ex‐Officio P P P
Ex Officio  Karolyn Andrews, UCEAP Faculty Rep P P P
Ex Officio Jean‐Bernard Adrey, Associate Dean 
International Education Programs P P P
Ex Officio Magid Shirzadegan, Director of 
International Students and Scholars P P P
Alekhya Reddam, GSA A A A



Library and Information Technology 2019/10/17 2019/11/21 2020/02/20 2020/04/16 2020/05/21
Leonid Pryadko, Chair P P P P P
Weifeng Gu,  A P P A A
Alejandra Dubcovsky,  A P P P P
Manu Sridharan,  P P P P P
Miguel Carreras,  P P P P P
James Frederick Davies,  A P P P P
Misaki Natsuaki,  P A P P P
Jia Guo,  P P P P P
Erich H. Reck,  P P P A P
Marlo Raveendran,  A P P P P
Steven Mandeville‐Gamble, Ex‐Officio P P A P P
Brian Romo, GSA Representative A A P A
David Gracey, Interim Associate Vice Chancellor 
Chief Information Officer P P P P

Memorial Resolutions 2019/11/14 2020/01/24 2020/04/09 2020/06/30
Reza Abbaschian, Chair P P P P
Tom M. Perring,  P P P P
Alexander Barinov,  P P P P
Carole‐Anne Tyler,  A P A P
Paul D. Nabity,  P P P P
Kenichiro Tsukamoto,  P A A A
Darleen A. DeMason,  A P P P

Physical Resources Planning 2019/11/21 2020/02/26 2020/06/11
Sally A. Ness, Chair P P P
George Darrel Jenerette,  P P P
Chandra A. Reynolds Gebelin,  P A P
Naveen Reddy,  A P P
Ben Bishin,  P P P
Rami Zwick,  A P P
Michael Alexander,  P P P

Planning and Budget 2019/10/08 2019/10/15 2019/10/22 2019/10/29 2019/11/12 2019/11/19 2019/11/26 2019/12/10 2020/01/14 2020/01/21 2020/01/28 2020/02/11 2020/02/18 2020/02/25 2020/03/102020/03/17 2020/03/312020/04/14 2020/04/21 2020/04/22020/05/12020/05/12020/06/02020/06/12020/06/22020/06/32020/07/12020/07/22020/07/22020/08/02020/08/12020/08/12020/08/25
Harry W. K. Tom, Chair P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P
Katherine A. Kinney,  A A A A A A A A P P P P A P P P P P P P P P P P P P P P P A P P P
Francisco Zaera,  P P A P P P P P P P P P P A P P P P P P P P P P P P P P A P A A P
Nosang V. Myung,  A A A A A A A A A A A A A A A A A A A A A A A A A A A A A P P P P
Covadonga Lamar‐Prieto,  A A A A A A A A P P A A A A A A P P P P P P P A A A P A P P P P P
Kambiz Vafai,  A P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P
Adam Godzik,  P P P P P P P P A P P P A P P P P P P P P P A P P P P P A A A A
Yawen Jiao,  P A P A A P A A A A A A P P A P A P P A P P A A A A A A A P P A P
David A. Eastmond,  P A P P A P P P P P P P A A P P P P P P P P P P P A A A A P P P A
Mikeal L. Roose,  P P P P P P P P A A A A A A A P P P P P P P P P P P P P P A P P P
Adalberto Aguirre,  A A A A A A A A A A A A A A A P P P P P P P P P A A A P A A A A A
Richard Arnott,  A P P P P A A P A P P P P A P A P P P A P P P P P P A A A A A A A
Anthea Kraut,  P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P P

Preparatory Education 2019/10/31 2020/02/06 2020/02/26 2020/04/30
Jingsong Zhang, Chair P P P P
Sara Lapan,  P P P P
Susan Zieger,  A P P A
Huinan Liu,  A A A
Anthony R Jerry,  P A P P
Paul Beehler, Ex‐Officio P P P P
Connie Nugent, Ex‐Officio A P A P
Sheldon Xiangdong Tan, Ex‐Officio P P P A
Alicia M. Arrizon, Ex‐Officio A A P P
Marko Princevac, Ex‐Officio A P P P
Evelin Castaneda, ASUCR A P A A

Privilege and Tenure 2019/10/01 2020/02/05 2020/03/10 2020/04/27 2020/05/11 2020/06/08 2020/07/08 2020/07/16
Luca Ferrero, Chair P P P P P P P P
Judith Rodenbeck,  P P P P P P P P
Jianying Gan,  P A P A A P A A
Roya Zandi,  P P P P P P P P
Kadangode K. Ramakrishnan,  A P P P P P P P
Marcelle Chauvet,  P P P A P A P P
Boris Maciejovsky,  P P P P P P P
Subir Ghosh,  P P P P P P P P

Research 2019/10/18 2019/11/15 2019/12/13 2020/02/21 2020/03/20 2020/04/10 2020/05/15 2020/06/19
Djurdjica Coss, Chair P P P P P P P
Hai Che,  P A P P P A A
Wenwan Zhong,  P P P P P P A
Juchen Guo,  A P P P P P P
Hideaki Tsutsui,  P P P P P P P
Kelly Y. Jeong,  A A P P P P A
Fedor Karginov,  P P P P P P A
Sergio Joseph Rey,  A P P P A P A
Daniel J. Ozer,  P P P P P P A
Jing Shi,  P P P P P P P
Jan E. Stets,  P P P P P P P
Alison  Anderson,  A A P P P P P
Rodolfo H. Torres, Ex‐Officio P A P P A A A

Rules and Jurisdiction Meetings
Nael Abu‐Ghazaleh, Chair via 
Kevin M. Esterling,  Email
Katie M Ford, 

Scholarships and Honors 2020/03/09
Shizhong Xu, Chair P
Victor Ortego‐Marti,  P
Vijayalakshim Santhakumar,  P
Sara K. Becker,  P
Allen Mills,  P
Laxminarayan N. Bhuyan,  P
Elizabeth Davis,  P



Tao Jiang,  P
Brian Haynes, Ex‐Officio A
Jose A. Aguilar, Ex‐Officio A
Maurice Armstrong, ASUCR A

Shadow CAP
Jang‐ting Guo, Chair
Georgia C. Warnke, 
Linda L. Walling, 
Christine L. Chiarello, 
Jory A. Yarmoff, 
Ashok Mulchandani, 

Undergraduate Admissions  2019/10/18 2019/11/15 2019/12/13 2020/01/31 2020/02/21 2020/03/13 2020/04/17 2020/05/15 2020/05/29 2020/06/12
Sheldon Xiangdong Tan, Chair P P P P P P P P P P
James Kelliher,  P P A P P P P P P P
Qixuan Wang,  A P P P P P P P P
Michael Haselhuhn,  A P P P P P P P P P
Wallace Cleaves,  P P P P P P P P P P
Weiwei Zhang,  P P P A P P P P P P
Worku Nida,  A P P P P P P P P P
Ex Officio LaRae Lundgren, Associate Vice Chancellor 
for Enrollment Services
Angelica Garcia, ASUCR A A A A A A A A A A
Ex Officio, Emily Engelschall, Interim Associate Vice 
Chancellor for Enrollment Services P P P P P P P P P

University Extension 2019/10/14 2020/01/22 2020/04/08
Maryjo Brounce, Chair P P P
Ivalina A. Kalcheva,  A A A
Boniface P.T. Fokwa,  A A P
Georg B. Michels,  P P A
Travis William Stanton,  P P P
Zizhong Jeffrey Chen,  P P P
Chan Park, ASUCR A A A
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	In Memoriam
	Wilbur (Bill) Waldo Mayhew
	Professor of Biology Emeritus
	UC Riverside
	1920 – 2014
	Emeritus professor Wilbur (Bill) Waldo Mayhew died on September 19, 2014 at age 94. He was followed in death by his wife Corinne in 2019 and is survived by three children – Bruce, Betty, and Bill. One of the ten founding faculty of the University of C...
	Although Bill was born in Yoder, Colorado on March 17, 1920, he considered himself a California native because his family moved first to Stockton when he was a year old. In this rural setting, Bill developed a love of animals and nature that his frien...
	In 1940 Bill obtained an A. A. degree in science from Modesto Junior College and, wanting a break from school, joined the U. S. Army Air Corps (now the Air Force) to put aside money for further education.  He was assigned to the 88th Reconnaissance Sq...
	While a gunnery instructor, Bill discovered to his surprise that he enjoyed teaching and found it a worthy endeavor—“We were helping to protect the lives of those young fellows”.  With his newly found passion for teaching, he decided to continue his e...
	“Jobs were extremely rare” when Bill graduated from Berkeley in 1953 and he’d “look in the want ads for a shoe salesman and all sorts of things to see if I could get a job.” He heard “through the grapevine” that Riverside was soon going to host a new ...
	Bill was initially hired as an instructor to teach parasitology (the positions of the founding faculty became tenure-track later on), but in those days Riverside was essentially a small liberal arts school that focused on teaching —“the Swarthmore of ...
	The field classes reflected Bill’s research interests in ecophysiology and natural history.  His doctoral work explored the relationship between precipitation and nesting success of ducks, and he went on to explore seasonal patterns of migration and r...
	Bill soon grew concerned about the disappearance of wild lands during the post-war California growth spurt. “On these field trips,” he said, “I would go out to various locations [with] the students. The next year I would go out and a house or a subdiv...
	In 1963, after seven parcels had been given to UC (including the two that Bill Mayhew had secured), Ken Norris went to University of California President Clark Kerr to request that a system of natural reserves be established.  Kerr was favorably incli...
	And that he did.  Bill served as director of the UCR-administered reserves from 1969 to 1990, and was indefatigable in searching out properties, evaluating them, and cultivating prospective donors.  Through his efforts Riverside, the smallest of the U...
	Not only did Bill work to acquire lands, he also logged in countless “sweat equity” hours to maintain them; traveled to Berkeley to “rattle the cages” of administrators to shake loose operating funds and staff salaries; tirelessly took new faculty and...
	Why was Bill Mayhew so successful?  In the words of his comrade-in-arms Ken Norris, “What Bill does is so simple. He radiates a transparent honesty that draws everyone into his plans. He is such a simple guy himself that there is no one he can’t talk ...
	Bill received several honors in recognition of his contributions to land conservation.  In 1983 he was the first recipient of the Aldo Starker Leopold Conservation award from the California chapter of The Nature Conservancy.  He received the George B....
	But these awards do not do justice to Bill Mayhew’s legacy.  The state of California, the University of California, and the field sciences owe him an enormous debt of gratitude for persisting, as he often advised others to do in one of his “Mayhewisms...
	Prepared by EEOB faculty David Reznick and Kimberly Hammond, and emeritus faculty Mary V. Price and Nickolas M. Waser with quotes from Dorr (1996) and Mayhew (1998) Pictoral History. Edited by Paul Nabity.
	Links
	Transcription of Oral History Interview with Wilbur M. Mayhew:
	https://ucrhistory.ucr.edu/mayhew.htm
	https://edge.ucr.edu/documents/wilbur_chair_docs/mayhew.pdf
	Tribute to Professor Mayhew in Transect magazine:  https://edge.ucr.edu/documents/wilbur_chair_docs/Transect%20Spring%202001_Vol%2019_No1.pdf
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	Chancellor Wilcox, IPEVC Smith, VC Bomotti, VC Torres, and Graduate Dean Bowler
	Administration was invited to meet with CFW to discuss the overall budget situation, the future of faculty salaries and graduate education in light of economic impacts and revenue concerns resulting from the COVID-19 pandemic.
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	3. Minors
	The Faculty approved the following second review of minor:  None
	4. Program and Breadth Reviews:
	The committee reviewed and approved Proposed Distinction in Philosophy track for Philosophy Majors
	The committee reviewed and made recommendations for the School of Public Policy—Curriculum Changes for Undergraduate major and minors
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