
REGULAR MEETING OF THE RIVERSIDE DIVISION 
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ORDER OF BUSINESS 
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1 Minutes  
  Regular Meeting of May 23, 2017 ..................................................................... 

 Action Requested: Approval of the Minutes 
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2 Announcements by the President  
  President Janet Napolitano is unable to attend  
   
3 Announcements by the Chancellor at Riverside  
  Chancellor Kim A. Wilcox will address the Division   
   
4 Announcements by Vice Chancellors  
 None  
   
5 Announcements by the Deans or other Executive Officers  
 Secretary-Parliamentarian:  Election Results ................................................... 11 
   
6 Announcements by the Chair  
   
7 Special Orders  
 A. Consent Calendar*  
 i) Approval of Curricula Changes  
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business under Special Orders.  At the request of any member of the Division, any such item must be withdrawn and 
considered in its regular order on the agenda [bylaw 4.1.2]. 
 
† Reports received and placed on file "are received as presented and require no further action" [bylaw 4.1.3].  Only 
the reporting committee can change or withdraw these reports; however, at the request of any member of the Division, 
a report will be moved into its regular order on the agenda (Item 10.  Reports of Standing Committees and Faculties) 
where it may be discussed, and motions relating to the report may be offered. 
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 xi) Committee on Faculty Research Lecturer ...................................... 58 
 xii) Committee on Faculty Welfare ....................................................... 59 
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 viii) Committee on Preparatory Education - Entry Level Writing 
Report…………………………………………………………………...

 
147 

 ix) Committee on University Extension - Course/Instructor approvals 152 
   
8 Report of the Representative to the Assembly  
 A. Assembly meeting, June 14, 2017 .............................................................. 162 
   
9 Report of Special Committees  
 A. Final report of the Academic Senate Special Committee ............................ 164 
   
10 Reports of Standing Committees and Faculties   
 A. Executive Committee of the College of Natural and Agricultural Sciences 

– proposed changes to Bylaws N1.1 to N4.3 .............................................. 
 

173 
 B. Executive Committee of the Graduate School of Education – proposed 

changes to Bylaws 1.1 to 5.1.1 ................................................................... 
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CHASS to SPP ............................................................................................ 
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 D. Executive Council – Proposed department name change – School of 
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252 
 Action Requested:  Individual approval of each proposed change  
   
11 Petitions of Students  
  None  
   
12 Unfinished Business  
  None  
   
13 University and Faculty Welfare  
 A. Deferred Action for Childhood Arrival (DACA) discussion   
 B. Wellness Program Coordinator Julie Chobdee and Dr. Cheney will 

address the Division 
 

 C. UCR Bookstore Manager Tabitha Rosser will address the Division  
 D. President of the Graduate Student Association Shawn Ragan will address 

the Division 
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  None  
   
APPENDIX   
 Academic Senate Committee Attendance Report, 2016-2017 ............................... 266 

 
November 27, 2017 
 
S. See, Secretary-Parliamentarian 
Riverside Division of the Academic Senate 
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 Vol. XCVII 
UNVERSITY OF CALIFORNIA ACADEMIC SENATE 
 

MINUTES OF THE REGULAR MEETING 
OF THE RIVERSIDE DIVISION 

 
MEETING 
The Riverside Division of the Academic Senate met on Tuesday, May 23, 2017 at 2:10 p.m. in 
the Genomics Auditorium Room 1102A.  Chair D. Rodríguez presided.  The meeting was attended 
by 69 members of the Riverside Division of the Academic Senate.   
 
MINUTES 
The Minutes of the Regular Meeting of February 28, 2017 were approved as presented. 
 
ANNOUNCEMENTS BY THE PRESIDENT 
There were no announcements by the President. 
 
ANNOUNCEMENTS BY THE CHANCELLOR AT RIVERSIDE 
Chancellor Kim A. Wilcox addressed the Division.  

 
The Chancellor first thanked all those who attended the Campus Conversations. He noted that 
the conversations have been both helpful and have reinforced the notion that we are all committed 
to the same goals and that UCR is making great progress toward these goals. He also noted that 
there have been some long-standing challenges along the way. He projected the student 
enrollment and state appropriations and tuition revenue graph spanning from 1986/87 to 2015/16. 
He noted that prior to 2012, UCR was receiving about $16,000 per student and during the last 
three to four years, UCR has received about $24,000 per student.  
 
Chancellor Wilcox noted that the higher education master plan has framed the relationship 
between the sectors, in particular the expectation for transfer students from the community college 
system. Over time, this has become defined as an expectation that UCR would graduate one 
transfer student for every enrolled freshman, which in turn means that UCR should have two 
freshmen on campus for every transfer student. The University of California is meeting this 
expectation as a system. The Governor would like to see a ratio of 2:1 on every UC campus. UCR 
is currently at a ratio of 4:1. He noted that the President of Riverside Community College (RCC) 
mentioned that 7% of the students that enroll at RCC are math ready, which in turn creates a 
challenge. The Governor has stated that UC will no longer receive any more State funds until 
every campus is at a ratio of 2:1. There is a lot of work to be done as an institution. UCR has 
redoubled its efforts in recruitment and is looking at more scholarships. UCR will also need to look 
at degree programs, admissions requirements, and majors. UCR’s options are either to increase 
transfer students, decrease the amount of freshmen or a combination of the two. He also noted 
that UCR is one of the most tuition dependent campuses in the system. A member noted that 
UCR should be recruiting from other junior colleges from other areas. Chancellor Wilcox agreed 
and noted that last year 60% of the transfer students who applied were accepted and 73% of 
those went to the University of California; however, only 20% of those students came to UCR 
while the remainder 53% went to other UC campuses. Another member noted that UCOP should 
give UCR more resources. Another member asked what the primary cause of the low student-
funding rate was. Was it over enrollment? The answer is yes, UCR has over enrolled but another 
member noted that the expenses for students has also gone up.    
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The Chancellor then presented Professor David Kisailus (Chemical & Environmental Engineering) 
with the Chancellor’s Award for Excellence in Undergraduate Research and Creative 
Achievement.  Professor David Kisailus was unable to attend.  
 
ANNOUNCEMENTS BY THE VICE CHANCELLORS 
Interim Provost and Executive Vice Chancellor Cindy Larive addressed the Division. 
 
PEVC Larive first followed up on Chancellor Wilcox’s discussion on the 2:1. She mentioned the 
graduation rate task force headed by Steve Brint and what a success UCR has seen in the 
increase in graduation rates. She is working to establish a transfer to freshman (2:1) task force. 
Tom Smith has agreed to Chair the task force and they will start working over the summer.  
 
PEVC Larive announced that they are planning to create a center of teaching and learning that 
will take place this summer. Richard Cardullo, Interim Vice Provost of Undergraduate Education, 
will be leading this. Perry Link, Chancellorial Chair for Innovation in Teaching across Disciplines, 
will be the inaugural director of the center. The center will be housed in the Rivera Library.  
 
PEVC Larive noted that the cluster hiring process has been put on hold until the campus 
Administration has better clarity on the budget and she reminded all faculty to complete the 
Senate cluster hire survey. The Multidisciplinary Research Building 1 (MRB1) will be coming 
online Fall 2018. This will allow UCR to house new faculty as well as our current faculty. Requests 
for expressions of interest for teams of faculty who would like to be considered for occupancy of 
MRB1 are being accepted to June 30. Two town hall meetings have been scheduled for June 1 
and June 2.   
 
PEVC Larive commented on the food insecurity theme of the meeting. She commended Vice 
Chancellor Jim Sandoval’s group for helping to do a lot within this area. She made the following 
highlights: First, “Feed Your Brain” provides coffee and healthy snacks during finals week. This 
program currently runs out of the HUB but will be extended to the library as well. Second is an 
idea that grew from a brainstorming session, which has been talked over with Andy Plumley, 
Assistant Vice Chancellor Auxiliary Services. In the Fall, there will be a program launched that 
will allow purchases on campus to be rounded up to the nearest dollar. The excess change will 
go to programs to feed hungry students. This will allow a simple way for faculty and staff to help 
our students address hunger.  
 
PEVC Larive concluded by thanking everyone for attending the meeting and noted she is 
committed to shared governance as is the Chancellor and they look forward to the opportunity to 
work with the faculty in the coming year and really appreciate the more collaborative tone that 
interactions have taken on over the last few months.  
 
ANNOUNCEMENTS BY THE DEANS OR OTHER EXECUTIVE OFFICERS 
There were no announcements by the Deans. 
 
Chair Rodríguez called upon the Secretary Parliamentarian to provide the report on election 
results.  The Secretary Parliamentarian informed the Division that the results of the 2017-2018 
recent elections for the Division, Colleges and Schools could be found on pages 9 - 12 of the 
meeting agenda.   
 
There were several positions that had no more nominees than vacancies and there were no 
nominations received from the floor. The Division authorized the Secretary-Parliamentarian to 
cast a single ballot for all open positions. 
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ANNOUNCEMENTS BY THE CHAIR 
Chair Rodríguez addressed the Division and reminded the faculty to complete the cluster hire 
survey. The survey will be open until the end of day tomorrow.   
 
Chair Rodríguez then thanked all Senate committee chairs and members and the Senate staff. 
 
SPECIAL ORDERS 
The Consent Calendar was unanimously approved. 
 
The degree reports and regular reports of standing committees and faculties were received and 
placed on file.   
 
REPORT OF THE REPRESENTATIVE TO THE ASSEMBLY 
Riverside Assembly Representatives Professor Jodi Kim and Professor Thomas Cogswell 
provided the Division with a written report from the Assembly meetings on February 8, 2017 and 
April 12, 2017. These can be found on pages 245-253 of the full agenda. There were no questions 
from the Division. 
 
REPORTS OF SPECIAL COMMITTEES 
There were no reports of Special Committees. 
 
REPORTS OF STANDING COMMITTEES AND FACULTIES 
Professor Umar Mohideen introduced and moved adoption of the nomination of Professor Jose 
Wudka, Department of Physics and Astronomy, as the recipient of the Distinguished Campus 
Service Award. The contributions of Professor Wudka are summarized in the report of the 
Committee found on page 254 of the full agenda. The motion was approved unanimously and 
Professor Wudka was presented with the award. 
 
Professor Gabriela Canalizo introduced and moved adoption of the nominations of Professor 
Gregory Beran, Department of Chemistry, and Professor William Walton, Department of 
Entomology, as the recipients of the Distinguished Teaching Award. The contributions of 
Professor Beran and Professor Walton are summarized in the report of the Committee found on 
pages 255 and 256 of the full agenda. The motion was approved unanimously and Professor 
Beran and Professor Walton were presented with their awards.  
 
Professor Ryan Julian introduced and moved adoption of the nomination of Professor Christiane 
Weirauch, Department of Entomology, as the recipient of the Graduate Dissertation 
Advisor/Mentoring Award. The contributions of Professor Weirauch are summarized in the report 
of the Committee found on page 257 of the full agenda. The motion was approved unanimously 
and Professor Weirauch was presented with the award. 
 
Academic Senate Chair Rodríguez introduced and moved adoption of the nomination of Professor 
Timothy Lyons, Department of Earth Sciences, as the Faculty Research Lecturer for 2017-2018.  
The contributions of Professor Lyons are summarized in the report of the Committee found on 
page 258 of the full agenda. A round of applause approved the motion unanimously. 
Congratulations were extended to Professor Lyons. Professor Lyons was unable to attend. 
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Professor Manuela Martins-Green, Chair of the Committee on Diversity and Equal Opportunity, 
introduced and moved for adoption of the proposed change to Bylaw 8.6.1 and 8.6.2, found on 
page 260 of the full agenda. The motion was approved unanimously.    
 
Professor Ryan Julian, Chair of Graduate Council, introduced and moved for adoption of the 
proposed changes to Appendix 6.5.4.3 Graduate Academic Integrity Committee (GAIC), found on 
page 263 of the full agenda. The motion was approved unanimously. 
 
Professor Ward Beyermann, Chair of the CNAS Executive Committee, introduced and moved for 
adoption of the proposed new B.S. in Earth Sciences, found on page 265 of the full agenda. The 
motion was approved unanimously. 
 
Professor Jan Blacher, Chair of the GSoE Executive Committee, introduced and moved for 
adoption of the proposed new B.A. in Education, Society and Human Development, found on 
page 296 of the full agenda. The Division received a motion to amend to include the following: 
“GSoE will limit to 230 undergraduate majors in the first five years and will re-evaluate the 
program.” Following a brief discussion, this motion was not carried. The Division then approved 
the adoption of the original proposal. The motion was approved unanimously. 
 
Academic Senate Chair Dylan Rodríguez introduced and moved for adoption the proposed name 
change of the Department of Comparative Literature and Foreign Languages, found on page 347 
of the full agenda. The motion was approved unanimously.  
 
Academic Senate Chair Dylan Rodríguez introduced and moved for adoption the proposed name 
change of the Department of Biology, found on page 357 of the full agenda. The motion was 
approved unanimously.  
 
Academic Senate Chair Dylan Rodríguez introduced and moved for adoption the proposed name 
change of the Department of Cell Biology and Neuroscience, found on page 368 of the full 
agenda. The motion was approved unanimously.  
 
Academic Senate Chair Dylan Rodríguez introduced and moved for adoption the proposed name 
change of the Department of Plant Pathology and Microbiology, found on page 380 of the full 
agenda. The motion was approved unanimously.  
 
Academic Senate Chair Rodríguez introduced and moved for adoption of the proposed UCR 
Diploma Guidelines, found on page 388 of the full agenda. The motion was approved 
unanimously. 
 
PETITIONS OF STUDENTS 
There were no petitions from the students. 
 
UNFINISHED BUSINESS 
There was no unfinished business. 
 
UNIVERSITY AND FACULTY WELFARE 
Food Insecurity Discussion: Professor Dana Simmons presented a power point presentation and 
noted the quality of life of our students has a major impact on their sense of belonging, 
persistence, graduation, and overall experience. Therefore, UCR refuses to accept hunger, 
homelessness and insecurity as part of our university.  
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Food insecurity is defined as the limited or uncertain availability of nutritionally adequate and 
safe foods, or the ability to acquire such foods in a socially acceptable manner. Low food 
security indicates reduced quality, variety and desirability of diet. Quantity of food intake and 
normal eating patterns are not disrupted. Very low food security indicates that food intake is 
reduced and normal eating patterns are disrupted at times. Generally, food insecurity references 
a summation of the low and very low food secure categories. Food security is one element of 
basic needs, which also include housing, transportation, education, childcare, safety, and 
health/wellness services.  
 
How are UCR students impacted?  
62.5% of UCR undergraduates experience food insecurity (28.8% low food security and 33.7% 
very low food security), according to a 2015 survey administered by UCOP through Nutrition 
Policy Institute (NPI). 
49.7% of UCR undergraduates worried whether their food would run out before they got money 
to buy more, and 26.7% of UCR undergraduates often skipped or cut the size of meals because 
there wasn’t enough money for food, according to the 2016 University of California 
Undergraduate Experience Survey (UCUES). 
36.1% of UCR graduate students worried whether their food would run out before they got 
money to buy more, and 23.3% of UCR graduate students often skipped or cut the size of meals 
because there wasn’t enough money for food, according to the 2016 Graduate Well Being 
survey. 
 
At UCR, Black, Hispanic, and LGBTQ undergraduates are more vulnerable to food insecurity 
than other students. Across the UC system, undergraduate students, students with a low 
socioeconomic status, under-represented minority students (African American, American Indian, 
and Hispanic/Latino(a)), LGBTQ students, and former foster care youth are at significantly 
higher risk of food insecurity. Graduate students in the humanities reported higher rates of food 
insecurity, as well as academic master’s students and academic doctoral students who had not 
advanced to candidacy. Students in the NPI study who had experienced food insecurity before 
coming to UC were more likely than others to be food insecure now. However, 57% of food 
insecure students in the NPI study were experiencing food insecurity for the first time.  
 
Higher food insecurity is related to a lower cumulative GPA. At UCR, 15% of food insecure 
undergraduate students reported having an A grade average, compared to 30% of food secure 
undergraduate students. Students who reported very often or often skipping meals had 
significantly lower cumulative GPAs than students who rarely or never skipped meals. This 
suggests that food insecurity impacts students’ GPA and academic success.  
 
The Division also heard from several students. One student noted one of UCR’s missions is to 
teach the working class about agricultural sciences. UCR has hundreds of acres used for 
research and citrus in the Coachella Valley. It was noted that UCR has the capacity to feed the 
students but are not using the resources available. And it should not be the students making 
these decisions. Some suggestions were to have more affordable options for students, have 
more engagement with students and to create on the UCR website a tab of information for 
resources, studies, statistics as well as all of the initiatives and projects being worked on, along 
with the estimated completion deadlines and people to contact for more information. Most 
graduate students who are food insecure are also likely to be housing insecure. Another student 
noted that the HUB will soon be privatized and the students want to make sure that affordable 
healthy food will be offered. The students would also like to see these restaurants negotiate 
leftover food with R’Pantry instead of throwing leftover food away. They noted that food 
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insecurity has become an invisible enemy and that UCR has the highest percentage of food 
insecure students in the UC system.   
 
There are several things faculty and staff can do to help:  
• Donate to the R’Pantry. Collecting food via food drives is appreciated, but donating money 
goes farther since UCR can purchase foods by weight from a food bank. You can make a one-
time donation or set up regular giving through payroll deductions at go.ucr.edu/rpantryhelp.  
• Refer students to Cal Fresh benefit enrollment at the UCR Farmer’s Market on the Flagpole 
Lawn most Thursdays 4-6pm.  
• Identify existing food storage and prep spaces—access to a microwave or refrigerator in your 
space may help alleviate student stress related to food insecurity.  
• Support the R’Garden, which provides UCR students, staff and faculty the opportunity to grow 
fresh produce and learn about social, environmental, and economic sustainability through a food 
systems approach. Search for R’Garden at giving.ucr.edu.  
• Ask students how they are doing. Refer students in distress to Student Affairs Case 
Management (827-5000). Case Managers are trained to help address food insecurity and are 
available to consult with faculty and staff.  
• Check the cost of books when creating a syllabus and consider cost-free fair use, e-book or 
open access alternatives. (More information is at the Affordable Course Materials Initiative, 
http://cnc.ucr.edu/acmi/)  
• Consider including a blurb about campus basic needs resources in your syllabus, encouraging 
students to seek aid.  
• For additional information, email basicneeds@ucr.edu to connect with the UCR Basic Needs 
Working Group, a collaboration of staff, faculty and students formed in 2015 to coordinate basic 
needs programming and services.  
 
NEW BUSINESS 
A member proposed a resolution supporting UCR affiliation with Scholars at Risk and the Scholar 
Rescue Fund and moved for its adoption.  
 
The resolution states: 
THEREFORE IT BE RESOLVED THAT THE UCR ACADEMIC SENATE: 
 

1. Commits to making UCR a sustaining member of the SAR/SRF network and requests the 
Chancellor to effect this as soon as practically feasible; 
 

2. Requests the Committee on Academic Freedom, as per Senate Division Bylaw 8.3.4C to: 
 
a: Recommend procedures to collaborate with SAR/SRF and with administrative staff in 
order to facilitate and encourage the invitation of refugee scholars to UCR campus and to 
shape regular and equitable processes by which these ends can be achieved; 
 
b: Recommend a process for UCR faculty, Deans and Chairs to consult SAR’s and SRF’s 
lists to identify and communicate to the Senate committee the names and credentials of 
scholars they would like to invite as visiting faculty, particularly when regular faculty go on 
leaves or sabbaticals. 

 
Following a brief discussion, the motion was approved unanimously.   
 
There being no further business, the meeting was adjourned at 3:55 p.m. 
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ATTEST: 
 
S. See, Secretary-Parliamentarian 
Riverside Division of the Academic Senate 
 
Leondra Jacobs 
Recording Secretary 
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SECRETARY-PARLIAMENTARIAN 
REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 
 

2017-2018 RESULTS FROM THE CALL FOR NOMINATIONS 
 

To be received and placed on file: 
 
1. RIVERSIDE DIVISION 

 
A call for Nominations was issued for the following positions: 

 
Committee on Committees (To complete Barry Mishra’s unexpired term ending in August 
2020) 
 
One representative from Graduate School of Education or School of Business 
Administration 
 
One valid nomination was received: 

- Peter Chung 
 

2. COLLEGE OF HUMANITIES, ARTS & SOCIAL SCIENCES 
 
A call for Nominations was issued for the following positions: 
 

One member, CHASS Executive Committee (2 year term) 
To be chosen from among Anthropology, Economics, Ethnic Studies, Political Science, 
Psychology and Sociology 
 
One valid nomination was received: 

- Kelly Huffman-Neal 
 
One Member, CHASS Executive Committee (2 year term) 
To be chosen from degree granting non-department programs. 
 
One valid nomination was received: 

- Sherine Hafez 
 
3. COLLEGE OF NATURAL AND AGRICULTURAL SCIENCES 

 
A call for nominations was issued for the following positions: 
  

One Member, CNAS Executive Committee (3 year term) 
 Elected from the Department of Nematology 
 

One valid nomination was received: 
- Paul De Ley 

 
 
The results from the Call for Nominations and Elections have been posted on the Academic 
Senate website. 
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EXECUTIVE COMMITTEE 

BOURNS COLLEGE OF ENGINEERING 

REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 

 

PROPOSED CHANGES TO THE MECHANICAL ENGINEERING MAJOR REQUIREMENTS 

 

To be adopted 

PRESENT: 

Major Requirements 

 

1.Lower-division requirements (73 units) 

a) BIOL 005A, BIOL 05LA 

b) CHEM 001A, CHEM 001B, CHEM 01LA, 

CHEM 01LB 

c) EE 001A, EE 01LA 

d) MATH 008B or MATH 009A, MATH 009B, 

MATH 009C, MATH 010A, MATH 010B, 

MATH 046 

e) ME 002, ME 009, ME 010, ME 018 

f) PHYS 040A, PHYS 040B, PHYS 040C 

 

2.Upper-division requirements (77 units) 

a) ME 100A, ME 103, ME 110, ME 113, 

ME114, ME 116A, ME 118, ME 120, ME 

135, ME 170A, ME 170B, ME 174, ME 

175A, ME 175B, ME 175C 

b) STAT 100A 

c) Choose one Focus Area: 

 

(1) Materials and Structures 

 

Sixteen (16) units of technical electives 

chosen from ME 100B, ME 116B, ME 

121, ME 122, ME 153, ME 156, ME 

180, ME 197 

 

(2) Energy and Environment 

 

Sixteen (16) units of technical electives 

chosen from ME 100B, ME 116B, ME 

117, ME 136, ME 137, ME 138, ME 

197 

 

(3) Design and Manufacturing 

Sixteen (16) units of technical electives 

chosen from ME 121, ME 122, ME 130, 

ME 131, ME 133, ME 140, ME 153, ME 

156, ME 176, ME 180, ME 197 

 

 

 

PROPOSED: 

Major Requirements 

 

1.Lower-division requirements (73 units) 

a) No Change 

b) No Change 

 

c) No Change 

d) No Change 

 

 

e) No Change 

f) No Change 

 

2.Upper-division requirements (77 units) 

a) No Change 

 

 

 

b) No Change 

c) No Change 

 

(1) Materials and Structures 

 

No Change 

 

 

 

 

(2) Energy and Environment 

 

No Change 

 

 

 

 

(3) Design and Manufacturing 

Sixteen (16) units of technical electives 

chosen from ME 121, ME 122, ME 130, 

ME 131, ME 133, ME 140, ME 144/EE 

144, ME 145, ME 153, ME 156, ME 

175D, ME 176, ME 180, ME 197 
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(4) General Mechanical Engineering 

 

Sixteen (16) units of technical electives 

chosen from the following list, in 

consultation with an advisor: ME 100B, 

ME 116B, ME 117, ME 121, ME 122, 

ME 130, ME 131, ME 133, ME 136, ME 

137, ME 138, ME 140, ME 153, ME 

156, ME 176, ME 180, ME 197 

 

 

Visit the Student Affairs Office in the College 

of Engineering or student.engr.ucr.edu for a 

sample program. 

(4) General Mechanical Engineering 

 

Sixteen (16) units of technical electives 

chosen from the following list, in 

consultation with an advisor: ME 100B, 

ME 116B, ME 117, ME 121, ME 122, 

ME 130, ME 131, ME 133, ME 136, ME 

137, ME 138, ME 140, ME 144/EE 144, 

ME 145, ME 153, ME 156, ME 175D, 

ME 176, ME 180, ME 197 

 

Visit the Student Affairs Office in the College 

of Engineering or student.engr.ucr.edu for a 

sample program. 

 

 

Justification:   

 ME 121:  It was discovered that ME 121 was added as a requirement in this focus area in the 2012-

2013 academic catalog without approval by the Academic Senate.  By submission of this program 

change, at the recommendation of Academic Senate, this requirement is to continue forward and be 

noted in the Catalog.   

 Add ME/EE 144  (Introduction to Robotics) to list of technical electives for Design and 

Manufacturing Focus Area and to General Engineering - current catalog does not have this course 

listed as technical elective 

 Add ME 145 (Robotic Planning and Kinematics) to list of technical electives for Design and 

Manufacturing Focus Area and to General Engineering – The ME faculty had discussion of this 

course being included but omitted to specify which area it belonged to.  After further discussion, it 

was agreed to add it to General Engineering and to the Design and Manufacturing focus area.   

 Add ME175D (Technological Entrepreneurship) to list of technical electives for Design and 

Manufacturing Focus Area and to General Engineering - The ME faculty had discussion of this 

course being included but omitted to specify which area it belonged to.  After further discussion, it 

was agreed to add it to General Engineering and to the Design and Manufacturing focus area.   

 

 

Approvals: 

Approved by the faculty of the Department of Mechanical Engineering:   May 12, 2017 

Approved by the Executive Committee of the College of Engineering:     May 15, 2017 

Approved by the Committee on Educational Policy:                 November 16, 2017 
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EXECUTIVE COMMITTEE 

COLLEGE OF HUMANITIES, ARTS, AND SOCIAL SCIENCES 

 

REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 

 

To be adopted: 

 

Proposed Changes to Dance Major 

 

PRESENT: 

Major Requirements 

The Dance major focuses on two broad  

areas of study: Dance Making and Dance  

Studies. After completing a number of shared  

required courses, Dance majors will choose  

an emphasis in either Dance Making or Dance  

Studies and complete a Capstone Research  

Seminar. 

 

1. Lower-division requirements (8 units):  

DNCE 014, DNCE 019 

 

2. Dance Making (12 units): Three courses  

from DNCE 115E, DNCE 115F, DNCE  

115G or DNCE 115J 

 

3. Dance Studies: (8 units), 2 courses from  

the following: 

DNCE 131/GSST 127, DNCE 132, DNCE 

133, DNCE 134, DNCE 135  

 

4. Production: DNCE 140  

 

5. Movement Practice (up to 24 units) 

Dance majors must enroll in at least one  

movement practice course per quarter,  

and must pursue a concentration in two  

different dance genres of at least 6 units  

each. Up to 24 units may be counted  

towards the major from:  

a) DNCE 066A, DNCE 066B (West African 

Dance)  

b) DNCE 067A, DNCE 067B, DNCE  

067C (Modern Technique)  

c) DNCE 068 (Somatics)  

PROPOSED: 

Major Requirements 

The Dance major focuses on two broad  

areas of study: Dance Making and Dance  

Studies. After completing a number of shared  

required courses, Dance majors will choose  

an emphasis in either Dance Making or Dance  

Studies and complete a Capstone Research  

Seminar. 

 

1. No Change 

 

 

2. No Change 

 

 

 

3. No Change  

 

 

 

 

4. No Change 

 

5. No Change 

 

 

 

 

 

 

a) No Change  

 

b) No Change  

 

c) No Change  
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d) DNCE 069A, DNCE 069B (18th Century  

Dance)  

e) DNCE 070A, DNCE 070B, DNCE 070C  

(Hip Hop Dance)  

f) DNCE 071A, DNCE 071B (Ballet)  

 

g) DNCE 073A, DNCE 073B (Jazz Dance)  

 

h) DNCE 074A, DNCE 074B (Yoga for  

Dancers)  

i) DNCE 075A, DNCE 075B (Dance  

Techniques and Practices)  

j).DNCE 081, DNCE 181 (Dance Cultures,  

Culture in Dance) 

 

Dance Making Emphasis: 

1. Eight units from Dance Making/Practice  

Electives: 

 

DNCE 167, DNCE 168, DNCE 180(E-Z),  

DNCE 181*, or any DNCE 115(E-Z) not  

used to fulfill requirement #2 above. 

No more than 4 units may be drawn from 

the following movement practice courses to 

fulfill this eight unit elective requirement: 

 

DNCE 066A, DNCE 066B, DNCE 067A,  

DNCE 067B, DNCE 067C, DNCE 068,  

DNCE 069A, DNCE 069B, DNCE 070A,  

DNCE 070B, DNCE 070C, DNCE 071A,  

DNCE 071B, DNCE 073A, DNCE 073B,  

DNCE 074A, DNCE 074B, DNCE 075A,  

DNCE 075B, DNCE 081* 

 

2. Four units from Dance Studies Electives:  

DNCE 155(E-Z), DNCE 161/MCS 161,  

DNCE 162/MCS 162, DNCE 171(E-Z)/  

MCS 151(E-Z), DNCE 172(E-Z), DNCE  

173(E-Z), DNCE 181* or any of DNCE  

131/GSST 127, DNCE 132, DNCE 133,  

DNCE 134, DNCE 135 not used to fulfill  

requirement #3 above. 

*DNCE 081 and 181 may be used to fulfill  

either the Dance Making or the Dance 

Studies requirement, but not both. 

 

d) No Change  

 

e) No Change  

 

f) No Change  

 

g) No Change  

 

h) No Change 

 

i) No Change 

 

j).No Change 

 

 

Dance Making Emphasis: 

1. No Change 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2. Four units from Dance Studies Electives:  

DNCE 155(E-Z), DNCE 161/MCS 161,  

DNCE 162/MCS 162, DNCE 171(E-Z)/  

MCS 151(E-Z), DNCE 172(E-Z), DNCE  

173(E-Z), DNCE 181* or any of DNCE  

131/GSST 127, DNCE 132, DNCE 133,  

DNCE 134, DNCE 135 not used to fulfill 

requirement #3 above, DNCE 136  

*DNCE 081 and 181 may be used to fulfill  

either the Dance Making or the Dance 

Studies requirement, but not both. 
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Justification:   

 

The Dance faculty created and submitted a proposal for this new DNCE 136 class but, due to an 

oversight by the Chair, neglected to add it to the list of electives in the curriculum revision 

proposal for 2017-18.   

 

Approvals: 
Approved by the faculty of the Department of Dance:    September 27, 2017 

Approved by the Executive Committee of the College of Humanities,  

Arts, and Social Sciences:       October 4, 2017 

Approved by the Committee on Educational Policy:     November 1, 2017 
 
 

3. Dance Making Capstone:  

a) DNCE 188  

b) DNCE 189E 

 

Dance Studies Emphasis: 

1.Eight units from Dance Studies Electives:  

 

DNCE 155(E-Z), DNCE 161/MCS 161,  

DNCE 162/MCS 162, DNCE 171(E- Z)/  

MCS 151(E-Z), DNCE 172(E-Z), DNCE  

173(E-Z), DNCE 181* or any of DNCE  

131/GSST 127, DNCE 132, DNCE 133,  

DNCE 134, DNCE 135 not used to fulfill  

requirement #3 above. 

 

 

2. Four units from Dance Making/Practice  

Electives: 

 

DNCE 066A, DNCE 066B, DNCE 067A,  

DNCE 067B, DNCE 067C, DNCE 068,  

DNCE 069A, DNCE 069B, DNCE 070A,  

DNCE 070B, DNCE 070C, DNCE 071A,  

DNCE 071B, DNCE 073A, DNCE 073B,  

DNCE 074A, DNCE 074B, DNCE 075A,  

DNCE 075B, DNCE 081*, or any DNCE  

115(E-Z) not used to fulfill #2 above. 

*DNCE 081 and 181 may be used to fulfill  

either the Dance Making or the Dance 

Studies requirement, but not both. 

 

3. Dance Studies Capstone: DNCE 189F  

3. No Change 

 

 

 

Dance Studies Emphasis: 

1.Eight units from Dance Studies Electives:  

 

DNCE 155(E-Z), DNCE 161/MCS 161,  

DNCE 162/MCS 162, DNCE 171(E- Z)/  

MCS 151(E-Z), DNCE 172(E-Z), DNCE  

173(E-Z), DNCE 181* or any of DNCE  

131/GSST 127, DNCE 132, DNCE 133,  

DNCE 134, DNCE 135, not 

used to fulfill requirement #3 above,  DNCE 

136. 

 

2. No Change 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. No Change 
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COMMITTEE ON ACADEMIC FREEDOM 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 
To be received and placed on file: 
 
The Committee on Academic Freedom is an important part of faculty governance and collegial 
responsibility in the University of California system. As a committee of the Riverside Academic 
Senate, Academic Freedom is appointed by the Senate’s Committee on Committees and consists 
of five members of the Division, including as ex officio the Chairs of the Committee on Privilege 
and Tenure and the Committee on Faculty Welfare. The Committee is responsible for reporting to 
the Division any conditions within or without the University that in the judgement of the committee 
may affect the freedom of the academic community at large. It is understood that academic 
freedom includes, but is not necessarily limited to, the free inquiry and exchange of ideas, the right 
to present controversial material relevant to a course of instruction, and the freedom to publish or 
disseminate controversial information and perform research in controversial areas. It is also 
understood that academic freedom is to be conjoined with academic responsibility; it is to be 
exercised in accordance with standards appropriate to the relevant scholarly disciplines. 
     
The Committee on Academic Freedom continued its active participation on the systemwide 
University Committee on Academic Freedom (UCAF). The 2016-17 UCAF representative was 
Emma Aronson, who updated committee members of the issues under discussion at the statewide 
level. 
 
The Committee on Academic Freedom conducted committee activities via email and met two 
times during the 2016-2017 academic year, undertaking the following actions: 
 
In accordance with Division Bylaw 8.2.5, the Academic Senate Committee on Academic Freedom 
adopted the following conflict-of-interest statement for the 2016-2017 term: 
 

If a member of the Academic Freedom Committee believes that a conflict of interest 
exists for him/herself or for another person on the committee including any action or 
discussion involving their current or former spouse, partner or family member, that 
member should call the possible conflict to the attention of the chair.  The chair will 
convene the committee, except for the individual with the possible conflict, and those 
present will decide by majority vote if a conflict exists.  If the decision is affirmative, 
the individual with the conflict will leave the room during discussion of the conflicted 
matter and will not vote on that matter. If the chair is the individual in question, he/she 
will appoint an acting chair to consider the matter.  The committee may ask the person 
in question to testify, but the person would not be present at other parts of the 
discussion or at the vote. 

 
In keeping with its charge to assist in the education of the academic community regarding the 
rights and responsibilities relating to academic freedom, the Committee conducted a review of its 
bylaws and communicated a statement of its duties and mission to the general UCR academic 
community via the Senate email.  
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In keeping with its charge to evaluate and propose revision as needed to current institutional 
policies as they might relate to academic freedom, the Committee considered the following 
Campus and System-wide issues: 
 
Proposal for Pilot Program for Internationalizing Undergraduate Students’ Learning 
Experience at UCR 
The Committee considered the proposal and requested that the policy clarify how diversity within 
these programs will be maintained. In particular, the policy should be amended to define how 
students of a diversity of economic backgrounds can be included. 
 
Consultation on Abusive Conduct and Bullying Guidance and Statement 
The Committee considered the proposed statement and recommended adding additional guidance 
to the document stating "While limiting the above actions may be appropriate to reduce bullying 
in the workplace, care should be taken not to affect academic freedom." 
 
Endowed Chair Proposal for the Shrimad Rajchandra Endowed Chair in Jain Studies 
The Committee reviewed the documents supporting the proposed establishment of the Shrimad 
Rajchandra Endowed Chair in Jain Studies. As presented, CAF was unable to endorse the proposal 
and respectfully requested the following concerns be addressed: 
 
The wording in the proposal did not guarantee academic freedom and appeared to support 
proselytizing rather than academics. The proposal did not contain any academic or critical 
components. As a result, CAF suggested that more academic language be added to the second 
paragraph of section II. A. before “its fundamental principles”. For example, this language may 
include offering courses on critical inquiry, critical understanding, comparisons to the study of 
other religions, etc. In addition, CAF recommended removing the word “promote” and replacing 
it with “provide opportunities for”. 
 

II. Purpose and Use of Endowment 
A. Second paragraph 
“The endowed chair will promote the study of Jain Religion to students at all levels at 
UCR, offering courses on its fundamental principles, such as Ahimsa (non-violence), 
Aparigrah (non-possessiveness), and Anekantvad (pluralistic perspective) while examining 
their relevance and implication for the modern society. An important responsibility of the 
Chair holder will include engaging students in exploring the practical significance of such 
principles for enduring peace, social harmony and ecological sustainability.” 

 
Members further expressed serious concerns over the language found in Exhibit A Stewardship 
Agreement that suggested the donors have a strong involvement in the Chair recruitment process. 
CAF requested Peter Hayashida‘s office provide copies of the previous draft proposals to the 
committee in order to evaluate how the current language was derived. 
 
It is CAF’s understanding that UCI recently established an Endowed Chair in Jain Studies. To 
provide more substantial recommendations, CAF respectfully requested a copy of UCI’s approved 
agreement for the comparison of the requirements presented in the UCR proposal. 
 

18



The Committee is was interested in learning if Jainism is being promoted at other UC’s apart from 
UCR and UCI.   
 
GSOE Bylaw Change E4.3 and E4.4 
The Committee was asked to comment on the proposed GSOE bylaw change. The Committee 
found the review item to be outside its purview as the implication of the proposed changes not to 
have a direct bearing on academic freedom. Consequently, the Committee chose not to opine. 
 
The Committee considered, but offered no comments on the following campus review items: 
Proposed Addition to Riverside Divisional Bylaw 1.2 
Proposed Change to CoDEO Bylaws 8.6.1 and 8.6.2 
Request for Input on the Campus Visiting Dignitary Protocol Manual 
Request from the Special Committee regarding the Provost 
 
Draft Revised Presidential Policy on Electronic Information Security (IS-3) 
The policy provides a security framework that protects UC’s Institutional Information and IT 
Resources from accidental or intentional unauthorized access, loss or damage, while preserving 
UC’s collaborative academic culture. It is modeled on a recognized set of best practices and 
security controls from the International Organization for Standardization (ISO). Use of a 
standards-based approach is crucial for UC to obtain cybersecurity insurance, take advantage of 
vendor services based on these standards, and ensure faculty eligibility for certain federal research 
contracts that deal with Controlled Unclassified Information (CUI).  
 
The Committee considered the proposed policy and did not think the current form of the written 
policy is well-crafted enough to be effectively evaluated in regards to Academic Freedom. Further, 
the Committee supported the statement and concerns expressed by the Systemwide Committee on 
Faculty Welfare in regards to the proposed policy. 
 
Proposed Draft Presidential Unmanned Aircraft System Policy (UAS) 
The Policy is to establish minimum standards for the safe use and operation of UAS and Small 
Unmanned Aircraft Systems (SUAS), including drones and model aircraft, on any University 
Location or at any Authorized University Activity. This policy requires that all UAS operations 
are performed in a manner that mitigates risks to safety, security, and privacy, and ensures 
compliance with the Federal Aviation Administration (FAA) Modernization and Reform Act of 
2012 (Public Law 112–95) and all applicable laws. 
 
The Committee discussed the proposed draft policy and members expressed concern over the need 
to require a flight plan in advance of using a UAS which may inhibit research creativity and 
environmental issues that take place in the spur of the moment. The Committee suggested the 
policy stay within FAA guidelines, but allow for data flights to be obtained for a range of locations 
rather than for specific coordinates. The Committee does not wish to place an undue burden of 
specificity on faculty, but to minimize the red tape that would prevent research activities. 
 
Proposed Presidential Policy on Export Controls 
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This Policy is to assure compliance with U.S. export control laws and regulations. Federal export 
control laws and regulations restrict the transfer of specific items, information, and/or services for 
reasons of national security or trade protection. 
 
The Committee considered the proposed policy and noted the precise limits of what knowledge 
and technology would be prohibited from transfer, and to whom, should be more clearly explained 
to evaluate the impact on academic freedom. 
 
Proposed New Draft Presidential Policy on International Activities 
The Committee was asked to review and opine on the proposed New Presidential Policy on 
International Activities with regards to changes that may impede academic freedom. The Policy is 
new and supersedes the 2005 Guidelines for the Establishment of Foreign Affiliate Organizations 
and Foreign Operations. The Policy sets forth the underlying principles that should govern 
activities conducted by UC faculty, students, and staff at foreign sites and in furtherance of UC’s 
global engagement. It also outlines the issues to consider when engaging in such activities and the 
approval authority levels for international activity proposals. 
 
The Committee discussed the proposed changes and offered the following comments: 
Members were of the understanding that only formal and financial collaborative contracts between 
the UC and Universities would fall under this policy and that proposed changes do not add new 
levels of approval beyond what are already in place. Rather the policy provides flexible language 
to relieve the University of legal responsibility for the engagement in contracts that may not have 
received prior approval.   
 
To alleviate confusion, the Committee recommends language be added to the policy to clarify the 
scope of international activities and state that approval by an Executive Office would only be 
required when a formal contract is involved. Clarification should also be added to indicate that 
individual conferences or co-collaborations between faculty members are not covered by this 
agreement, but that faculty are encouraged to notify their campus risk officer when they plan to 
travel abroad. 
 
 
 

 
 
 
 
 
 
E. Aronson, Chair 

        D. Weber 
        K. Guenther 
        V. Lippit, Ex-Officio, CFW 
        M. Adams, Ex-Officio, CP&T 
        M. De Ley, GSA Representative 
        N. Kato, ASUCR Representative 
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COMMITTEE ON ACADEMIC PERSONNEL 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 
To be received and placed on file: 
 
The Committee on Academic Personnel (CAP) is an important part of faculty governance and 
collegial responsibility in the University of California system.  As a committee of the Riverside 
Division of the Academic Senate, CAP is appointed by the Senate’s Committee on Committees 
and charged with providing advice to the Chancellor on academic personnel matters and 
representing the Division in all matters relating to appointments and promotions.  CAP consists 
of ten members, who represent a wide variety of academic disciplines from across campus.  All 
members hold the rank of full professor and serve for offset periods of three years (with annual 
reappointment) so that there is continuity and memory on the committee.  CAP reviews all 
academic personnel files for merit, appraisal, promotion, and appointment and makes 
recommendations to the Vice Provost for Academic Personnel, the Executive Vice Chancellor 
and Provost, and the Chancellor. CAP is also asked to provide feedback and recommendations 
about a variety of Senate matters and administrative directives. 
 
CAP's goal is to assure that its recommendations are based on rigorous application of the 
academic personnel procedures in the CALL and the APM, and to assure that decisions are based 
on a fair and thorough evaluation of evidence in the file.   
 
CAP met on 48 occasions during the 2016-17 academic year.  Meetings were approximately 2.5 
hours in length. By the final May submission date in the CALL, there were 4 outstanding files 
campuswide with 86 files to be routed to CAP for review.  CAP again is appreciative of staff and 
faculty alike for their efforts in the academic personnel review process.  
 
I.   Personnel Actions 
a. Summary of Reviews 
CAP reviewed 319 personnel actions during 2016-17 and sustained an average turn-around time 
of 22 days from the time a file is received at CAP from the Academic Personnel Office to the 
time the CAP recommendation is forwarded to the administration.  Committee work during this 
period includes (a) receipt of the file in the Academic Senate Office by the CAP Analyst, who 
reviews the file to assure that it is complete for CAP review; (b) assigning of primary and 
secondary readers to each file by the CAP Chair, who serves as the third reader; (c) 
announcement to all CAP members that the file is available for their review online; (d) thorough 
review of the file by the assigned readers in preparation for discussion by the full committee at 
the next CAP meeting; (e) presentation of the file and discussion/vote by the full committee; (f) 
preparation of the draft CAP recommendation by the primary and secondary readers; (g) review 
and signature by the CAP Chair, who forwards the CAP report to the CAP Analyst to be 
finalized and forwarded to the Academic Personnel Office. 
 
The Academic Senate office also maintains data reflecting the processing time (including the 
percentage of files that are forwarded according to due dates in the CALL) by department and 
school/college, as well as turn-around time for files reviewed by ad hoc committees.  These data 
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are available from the Academic Senate Office. 
 
A decision of the Chancellor's office is defined as an over-rule if it is contrary to the majority 
recommendation from CAP on rank, step, or the awarding of an off-scale.    
 

 Of the 196 merit actions reviewed by CAP, CAP endorsed 175.  The final decision of the 
Chancellor's office over-ruled CAP’s rank/step recommendation on 7 cases and disagreed 
on off-scale recommendations in 14 instances.  

 Of the 44 accelerated merits proposed, CAP and the administration disagreed in 12 
instances. 

 Of the 37 promotions to Associate Professor or Professor, CAP supported 35. The 
Chancellor’s office overruled CAP’s recommendation on 3 cases, and disagreed on off-
scale recommendation in 1 instance. 

 Of the 18 cases proposed for advancement to Professor Step VI or to Professor Above-
Scale, CAP endorsed 15. The Chancellor’s office overruled CAP’s recommendation on 2 
cases. 

 Of the 16 fifth year appraisals proposed, CAP and the administration disagreed in 2 
instances. 

 CAP reviewed 29 of the 30 proposed new appointments. Administration approved 27 of 
the 30 files with 1 file pending full review, 1 candidate withdrawing, and 1 file pending a 
final decision. The Chancellor’s office overruled CAP’s recommendation on 2 cases.  

 CAP and the administration were in agreement on all reappointments. The four requests 
received were supported. 

 CAP and the administration agreed on the 4 career reviews processed. Two cases resulted 
in a one-step merit increase. One case resulted in a two-step merit increase and one case 
resulted in a nine-step merit increase.    

 Of the 12 quinquennials reviewed, the Chancellor’s Office and CAP disagreed on 1 case.  
 
A detailed table summary of CAP's personnel reviews merits, promotions, advancements, 
appraisals, appointments, career reviews, and quinquennial reviews, is appended. 
 
b.  Follow up to the cases listed as pending in the 15-16 CAP Report 
Of the 44 promotions to Associate Professor or Professor submitted for review in the 15-16 AY, 
one case was noted as pending a final decision. The pending case was finalized and the 
promotion denied.  
 
c. Ad hoc Committees   
The Committee on Academic Personnel continued to act as its own ad hoc for promotion to 
tenure and Advancement to Above-Scale cases, a process which results in early decisions for the 
majority of these promotion cases.  During the 16-17 review year, CAP did not utilize an ad hoc 
committee. 
 
d. Shadow CAP 
To avoid conflict of interest, the personnel actions for current CAP members and their 
spouses/partners are reviewed by Shadow CAP, a 6-person committee appointed by the 
Committee on Committees from a pool of former CAP members from the previous five years. 

22



During 2016-17, Shadow CAP reviewed 5 cases. The 2016-17 Shadow CAP members were the 
following:  
 

George Haggerty, Chair 
Jan Blacher 
Walter Clark 
Jianying Gan 
Sarjeet Gill 
Mark Springer 

 
e. Assistant Professor Appointments 
In January 2008, final decisions for appointments to Assistant Professor Step I-III were delegated 
to the deans, with the proviso that CAP would conduct a post hoc audit/review of the 
appointments and submit recommendations about continuing with the delegation. In fall 2013, 
CAP reviewed 42 appointments made at this level for the 11-12 and 12-13 years. Noting a 
number of procedure irregularities, CAP rescinded its waiver of review for all appointments for 
Acting Assistant Professor, Step III and clarified the expectation that all reappointments for 
Assistant Professor Step I-III will continue to be reviewed by CAP. The Committee 
recommended that the delegation be continued for appointments to Assistant Professor Step I-III 
followed by another CAP review in one to two years. In the 2015-16 AY CAP was asked to 
consider waiving its right to review appointment files for Assistant Professor in Residence and 
Assistant Professor of Clinical X (Step I to III) series which have been delegated to the deans for 
final decision authority. CAP considered this request and elected to continue reviewing these 
cases in advance of the final decision. The 2016-2017 CAP was scheduled to conduct a post-
appointment audit of all 13-14 and 14-15 dean’s level hires. However, CAP was unable to 
complete the post-audit because a response to the request for files was not received. 
 
f. eFile 
CAP reviewed 312 of its 319 cases via the eFile system (98%).  This compares to the 300 of 320 
eFiles reviewed in 2015-16 (94%). 
 
g. Other Personnel Actions (not included in the total number of files reviewed by CAP) 

 Dickson Emeritus Professorship:  CAP reviewed and endorsed one nomination for 
the 2016-17 Dickson Emeritus Professorship, sent forward by the Committee on 
Faculty Welfare.   

 Professor of the Graduate Division appointments:  CAP reviewed 8 files for 
appointment/reappointment as Professor of the Graduate Division.  All 
appointments were approved. 

 Full Time Equivalent (FTE) Transfer of Appointment: CAP considered and 
provided recommendations on ten requests to transfer an entire or a portion of a 
filled FTE appointment from one department to another. CAP also commented on 
a request to change the home department for a candidate with a split FTE. 

 Pre-Emptive Retention Cases: CAP provided recommendations on one pre-
emptive retention case. 

 
II.   CAP Discussions with and Policy Recommendations to the Administration 
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In addition to regular CAP meetings to review personnel cases, CAP met on occasion with the 
Chancellor, the Executive Vice Chancellor & Provost, the Vice Provost for Academic Personnel, 
the College/School and Divisional Deans, and with Departmental Chairs. CAP participation in 
these joint administrative sessions is especially helpful in assuring a shared understanding of the 
review process and guidelines, and of the expectations at every level of review.  CAP is grateful 
for the spirit of cooperation of the campus administrators.  CAP provided advice to and initiated 
or participated in discussions with the administration on the following issues: 
 
a. Revisions to the CALL  
CAP reviewed and provided feedback to the VPAP on change requests received by the campus 
at large. CAP agreed with the majority of the modified language and provided further 
recommendations. CAP’s suggested changes can be found on the committee webpage 
http://senate.ucr.edu/committee/4/Archive.html 
 
b. CAP Review of Proposed Department Chair Appointments 
CAP reviewed the list of proposed department chair appointments for the 2017-2018 academic 
year and expressed no concern about the recommendations submitted.  
 
c. Endowed and Presidential Chair Appointments 
CAP reviewed and provided comments on appointments/reappointments to the following 
Endowed and Presidential Chair positions: 

BCOE 
Winston Chung Endowed Term Professorship in Energy Innovation 

 CNAS 
MacArthur Term Chair  
Jane S. Johnson Chair in Food and Agriculture  

 GSOE 
Presidential Chair in the Graduate School of Education 

 
d. Administrative Appointments – other Appointment “pre-reads” 
As per campus administrative appointment procedures, CAP provided a preliminary professorial 
assessment on the candidates for the Dean position in the Bourns College of Engineering. CAP 
completed a “pre-read” on eight Target of Excellence candidates (5 BCOE, 2 CHASS, 1 CNAS) 
and reviewed proposed changes to the TOE program. 
 
e. Additional Local Issues 
Administrative review of merit and promotion files, request for advice to be communicated to 
deans and department chairs regarding period of review, and suggested topics for the department 
chair forums. 
 
Request for Data on 3 Years of 1.5% Campus-Discretion Salary Increases 
The 1.5% campus-discretionary funds provided by President Napolitano were intended to 
address issues related to equity, inversion, compression, and exceptional merit. The Committee 
on Academic Personnel was interested in learning how the funds were applied at UCR. CAP was 
particularly interested in understanding how, if any, funds were applied on the basis of 
“exceptional merit” and how the criteria used differ from the campus merit and promotion 
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process.   
 
Specifically, CAP requested the criteria used by each dean in distributing the 1.5% campus-
discretion salary increases, with the aggregated data broken down by rank, step, gender, and 
ethnicity. CAP wanted to see the salaries associated with each rank, step, gender and ethnicity 
before and after the application of funds as well as an explanation on how the faculty were 
informed of the application for each plan. In addition, CAP requested the 2016-2017 plan for 
each school/college and the rationale for its intended distribution.  
 
In the material received there was great disparity of how exceptional merits funds were 
distributed across the colleges. Only BCOE and SOM explicitly noted a percentage of funds used 
for this purpose. CAP was concerned with the potential for doubling up on merit increase 
recommendations through the regular process of accelerations and additional o/s made at the 
CAP level. As such, CAP requested a more detailed explanation of how funds were applied in 
each college on the basis of “exceptional merit” and how the criteria used differ from the campus 
merit and promotion process.  
 
III.   CAP Advice to the Academic Senate 
CAP is asked to provide feedback and recommendations about a variety of Senate matters and 
administrative directives. In addition to reaffirming its policy on Conflict of Interest, the 
Committee reviewed and provided comments on the following items: 
 
a. CAP Representation at Systemwide Senate and the Executive Council 
CAP continued its active participation on the systemwide University Committee on Academic 
Personnel.  The 2016-17 CAP representative was David Lloyd. CAP Chair Heraty represented 
the committee on the UCR Academic Senate’s Executive Council.  
 
b. CAP Review of Proposed Revisions to the Academic Personnel Manual and other 

personnel processes 
Proposed Revisions to APM 285, APM 210-3, APM 133, and APM 740 
Proposed revisions modify language intended to make the title more accurately reflect the 
requirements for advancement in the series and make hiring, evaluation, and promotion practices 
more consistent across the UC system. 
 
The Committee considered, but had no substantial comments to offer on the recommended title 
change and numerous editorial and organizational changes found in APM sections 285, 210-3, 
133 and 740. The Committee supported the proposed revisions. 
 
Presidential Nondiscrimination Policy and APM 015 
Proposed revisions modify language to comply with: California state law (AB 1433), by 
extending non-discrimination and non-harassment, protections to individuals applying for or 
engaged in positions as “volunteers, unpaid interns and trainees;”, the Office of Federal Contract 
Compliance Programs (OFCCP) Pay Transparency Rule, prohibiting certain employers from 
discharging or discriminating against employees and job applicants for discussing, disclosing or 
inquiring about compensation; and amendments to the California Fair Employment and Housing 
Act (FEHA), requiring employers to develop and distribute anti-harassment and discrimination 
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policies with certain required elements. 
 
The Committee unanimously approved the proposed changes to the draft Presidential 
Nondiscrimination Policy and APM 015 with two recommendations. 
 

1) CAP recommends the definition of terms and grammatical inconsistencies found in 
both documents be realigned for consistency and to avoid misinterpretation.  
 
2) CAP recommends the placement of semicolons and comas found under Types of 
Unacceptable Conduct in APM 015 be revised to reflect the following: 

 
Types of Unacceptable Conduct  
5. Discrimination, including harassment, against University employees or 
individuals seeking employment, providing services pursuant to a contract, or 
applying for or engaged in an unpaid internship, volunteer capacity, or training 
program leading to employment, for any of the following reasons: on political 
grounds, or for reasons of race, color, religion, sex, sexual orientation, gender, 
gender expression, gender identity, ethnic origin, national origin, ancestry, marital 
status, pregnancy, physical or mental disability, medical condition (cancer-related 
or genetic characteristics), genetic information (including family medical history), 
or service in the uniformed services as defined by the Uniformed Services 
Employment and Reemployment Rights Act of 1994 (USERRA), as well as state 
military and naval service, or, within the limits imposed by law or University 
regulations, because of age or citizenship or for other arbitrary or personal reasons.  

 
Proposed Revisions to Presidential Policy: Business & Financial Bulletin (BFB) G-28 - Travel 
Regulations 
Proposed revisions allow reimbursement, in limited circumstances, for travel (including 
childcare) expenses for spouses, domestic partners, dependent-care providers, and dependents of 
employees traveling on University business and candidates for employment at the University of 
California traveling to UC locations for recruitment purposes. 
 
The Committee considered the proposed revisions to the Presidential Policy Business and 
Finance Bulletin (BFB) G-28 – Travel Regulations to fall outside its charge and chose not to 
opine.   
 
Proposed Technical Revisions to APM 190 Appendix G – Retirement Contributions on 
Academic Appointee Summer Salary 
Proposed technical revisions modify summer salary retirement contributions language to include 
the Defined Contribution Plan (DC Plan) Supplemental or Savings Choice contributions to the 
DC Plan under the 2016 retirement Choice Program. In addition, policy is modified to reflect 
that the summer salary retirement benefit will be transferred, prospectively, from the DC Plan to 
the Tax Deferred 403(b) Plan. The changes are applicable to future contributions only (effective 
November 1, 2016); existing summer salary benefit amounts will remain in the DC Plan. 
 
The Committee considered the proposed revisions to APM – 190, Appendix G – Retirement 
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Contributions on Academic Appointee Summer Salary to fall outside its charge and chose not to 
opine.   
 
Second Review of Revisions to APM 278, APM 210-6 Health Sciences Clinical Professor 
Series 
The Proposed revisions in Academic Personnel Manual Sections 278 – Health Sciences Clinical 
Professor Series and 210-6 – Instructions to Review Committees Which advise on Actions 
Concerning the Health Sciences Clinical Professor Series differentiate the Health Sciences 
Clinical Professor title from the Volunteer Clinical Professor title, identify responsibilities for 
faculty appointed to a Health Sciences Clinical Professor title, and strengthen and refine review 
criteria for appointment and advancement.  
 
CAP noted several concerns provided in the first round of review that have not been addressed 
with the current proposed revisions. It seems the intent of revisions to APM 278 was to provide 
clarity on the criteria to be used when evaluating the Health Sciences Clinical Professor Series; 
however, the suggested changes are at times inconsistent, highly repetitive, and add confusion 
rather than clarity. CAP further questioned decisions that are at odds with the evaluation of other 
Academic Senate rank faculty. In CAP’s opinion, streamlining the draft to the essential 
components would be very beneficial to all parties. Specific concerns expressed during CAP’s 
evaluation of the documents are outlined below. Items marked in bold are considered substantial 
and affect how files will be presented and evaluated by the Committee on Academic personnel. 
 

210-6c (p. 2-3 redline): It is unclear why external review letters "may not be required" for 
promotions to the Associate Professor or Professor ranks, whereas they are required for 
advancement to Step VI or Above Scale. Especially in the evaluation of scholarly of 
creative activity, it seems that outside evaluation is necessary at all levels to be 
comparable to other ladder rank evaluation across the Academic Senate. 

 
210-6b (p. 1 redline) /278-10 (pg. 6 redline): "The Dean or Department Chair": does this 
refer to the concept that only one or the other will be appropriate at most campuses? 
Normally, if there is a Dean and Department Chair, then letters and evaluations should 
come from both sources. Language should be change to "Department Chair and/or Dean 
as appropriate". Note that this is the phrase used in APM-278c. 

 
210-6b (p. 1 redline) /278-10 (p. 6-7 redline): Are there minimum limits set for each of 
the four areas of evaluation such that an individual can have a negotiated zero 
contribution in a particular area. There are no explicit guidelines on this. At least some 
contribution in all four areas should be mandated. 

 
210-6b (p. 2 redline): The Chair "should also indicate" should be changed to "will 
indicate". It is essential to include this information for clarity. 

 
210-6-2 Teaching (p. 6 redline): Adding phrases such as "capacity to awaken in students 
an awareness of the relationship of the subject to other fields of knowledge" is an 
example of information that can be consolidated to make review more simple not more 
complex. 
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210-6-2 Teaching (p. 8 redline): The second and third paragraphs are highly repetitive 
and could be consolidated. 

 
210-6-2 Professional Competence and Activity (p. 10 redline): It is unclear why the 
formatting has changed in comparison to all other listed evaluation criteria. This section 
can be consolidated. 

 
210-6-4 University and Public Service (p. 12-14 redline): The last paragraph: section 
redundant to previous paragraph and can be deleted. 

 
At times the renumbering of the redline version is inconsistent. The wording in the final copy 
does not match the suggested changes provided in the redline version. 
 
Appendix 7 Transfer of Program: Proposed Transfer of the Public Policy Major from CHASS 
to SPP 
CAP was asked to review the documents on the proposed transfer of the Public Policy Major 
from CHASS to SPP. The committee does not think that the implications of the proposed policy 
have a direct bearing on the merit and promotion process. However, as faculty some CAP 
members wonder about the impetus behind the transfer.  
 
The SPP Executive Committee denies that transferring the public policy major to SPP adds to the 
professionalization of undergraduate education. Yet this claim requires clarification, as SPP is a 
professional school. The SPP Executive Committee also argues that interaction between CHASS 
and pre-professional majors “strengthens the diversity of our student body.” This claim also 
requires clarification since it seems to suggest that the proposed transfer does make the major a 
pre-professional one. Finally, the SPP Executive Committee notes that most of the courses for 
the major remain CHASS courses. Again, clarification is needed. If the courses remain CHASS 
courses, why does the major not remain a CHASS major? Given the new budget model, the 
transfer will direct the benefits of the major to SPP while CHASS retains the instructional 
burden. 
 
Some CAP members think that this shift towards pre-professional undergraduate degrees 
overlooks the importance of a liberal arts education. If CHASS is to become a service enterprise 
meant to serve the professional degree programs, its mission will be lost. Maintaining the public 
policy major within CHASS demonstrates that a liberal arts education remains a core value for 
the university as a whole. 
 
Proposed Policy: VPUE Proposal to Allow Enrollment in Research and Internship Courses 
for Zero Units 
CAP was asked to review the VPUE proposal to allow enrollment in research and internship 
courses for zero credits. The Committee found the review item to be outside its purview, as the 
implications of the proposed policy does not have a direct bearing on the merit and promotion 
process. However, CAP was inclined to provide a faculty perspective and offers the following 
comments.  
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Overall the members were supportive of the use of the zero-credit option for research credits 
(197 and 199 courses). The zero-credit proposal was seen as a benefit for students to work with 
credit hour caps and also to gain recognition for their research involvement on the campus. The 
option may allow administration to better track research involvement, but likely it will always be 
an underestimate based on faculty and students that choose not to participate. One member cited 
the blurred line between student research and student employment, and the potential for 
inadvertent or deliberate abuse.   
 
Proposed Policy: Teaching Credit for Faculty-Led Internship Courses 
CAP was asked to review the proposed policy concerning teaching credit for faculty-led 
internship courses. The Committee found the review item to be outside its purview as the 
implications of the proposed policy does not have a direct bearing on the merit and promotion 
process. However, CAP was inclined to provide a faculty perspective and offers the following 
comments. 
 
At issue seems to be the lack of teaching recognition (as teaching load) or salary compensation 
for faculty directing internship courses. While a majority of members were in support of the 
increased recognition of both the internships and the faculty workload for directing these 
internship course credits, it is unclear how this can be evenly implemented across the different 
types of internships being offered (e.g. mentorship vs active engagement). The difference in how 
teaching credit would be assigned for the different internships is also unclear as internship credits 
are currently reflected in the number of students and units assigned under their teaching record 
data (as 198I or 198G).   
 
Request from the Special Committee regarding the Provost 
CAP considered the request received from the Special Committee and provided substantive 
feedback regarding concerns that affect the timely promotion and tenure of UCR faculty. 
 
Campus Review: Proposed SOM Bylaw Change: ME2.1 to ME5.8.3 
CAP found the proposed changes to be reasonable and unanimously supported the modifications 
without further recommendations. 
 
Department Name Change Proposals 
CAP reviewed the proposals for departmental name changes in CNAS and CHASS. Agreeing 
with the rational found in each proposal and finding no CAP specific issues, the Committee 
unanimously supported the proposed name changes listed below with no further 
recommendations: 
 

1) Department of Cell Biology and Neuroscience to the Department of Molecular, Cell 
and Systems Biology 
 
2) Department of Biology to the Department of Evolution, Ecology, and Organismal 
Biology 
 
3) Department of Plant Pathology and Microbiology to the Department of Microbiology 
and Plant Pathology 
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4) Department of Comparative Literature and Foreign Languages to the Department of 
Comparative Literature and Languages 

 
SoBA Name Change Proposal 
CAP reviewed the proposal for the school name change from School of Business Administration 
to School of Business. Finding no CAP specific issues, the Committee voted in favor of the 
proposed name change with no further recommendations.   
 
Establishment of Endowed and Presidential Chairs 
Teresa & Byron Pollitt Endowed Chairs for Interdisciplinary Research & Learning in 
Humanities and Social Sciences 
CAP reviewed the documents for the Teresa & Byron Pollitt Endowed Chairs for 
Interdisciplinary Research & Learning in Humanities and Social Sciences. CAP was enthusiastic 
about the establishment of the three Endowed Term Chairs and voted unanimously in favor of 
the proposal. CAP believes that they will make an important contribution to enhancing both 
CHASS faculty research and UCR’s practical and intellectual contribution to the region and its 
communities.  
 
However, concern was expressed by several CAP members that the current strategic priorities 
listed in the proposal do not adequately represent the kinds of research and teaching that many 
CHASS faculty actually engage in or the contributions that they might make to such a program.  
The priority “New Voices and Visions – expressing and celebrating our humanity through the 
visual and performing arts, and nurturing voices from across the rich tapestry of society” appears 
to foreclose the contribution of CHASS faculty in the critical and interpretive disciplines or to 
demand a too extensive reframing of their actual research agendas in order to address the 
priority. CAP feels that it is of great importance to acknowledge in the proposal the potential 
contribution that the socially and culturally critical work of many CHASS faculty might make to 
such program.  
 
Stapleton Presidential Chair in Innovation and Entrepreneurship in the School of Business 
Administration 
CAP reviewed the documents supporting the Stapleton Endowed Presidential Chair in 
Innovation and Entrepreneurship in the School of Business Administration. CAP was 
enthusiastic about the establishment of this Presidential Chair and voted in favor of the proposal 
without any further recommendations.  
 
Shrimad Rajchandra Endowed Chair Proposal in Jain Studies 
CAP reviewed the Endowed Chair proposal and appreciates the efforts of the Dean of CHASS to 
attract donations to support the development of the academic program at UCR.  However, CAP 
has a number of serious concerns that prevent the committee from considering the proposal as 
currently presented. 
 
Firstly, as it is proposed, the wording in the proposal does not guarantee academic freedom in the 
selection and oversight of either the candidate or the research being undertaken. CAP focused on 
two core issues within the proposal. 
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A) Section II.A. paragraph 2 is inappropriate and should be removed. This statement is too 
detailed with regard to the direction of research and the need to focus research on specific 
principles of the religion. The chosen chair must have the freedom to conduct research in any 
topic within the area of Jain studies. Paragraph 3 is short, succinct and implies no such 
boundaries. 
 
B) under the Exhibit A Stewardship agreement, CAP perceived there to be too much oversight 
implied in the creation of an advisory council by the donors that would be involved with the 
process and progress of the Chair’s recruitment, and require regular engagement by the Chair 
with the Jain community. This goes beyond reporting the activities of the Chair to the donors and 
toward an inappropriate requirement of mandatory engagement. 
 
While the standard language in the Dean’s proposal on page 2 indicates that “the intellectual 
independence of the chair holder’s scholarly independence is assured”, such language does not 
appear explicitly in the body of the Memorandum of Understanding. 
 
Secondly, the proposal also raised concerns with regard to its potential impact on UCR’s 
reputation.  CAP noted that a similar Jain Chair position was proposed and rejected at UC 
Irvine: https://www.insidehighered.com/news/2016/02/22/uc-irvine-moves-reject-endowed-
chair-gifts-donor-strong-opinions-about-study. In that case, the Jain Chair donors were 
associated with a set of endowed chairs that had direct ties to the Dharma Civilization 
Foundation, which was found to seek inappropriate control over the academic study of 
Hinduism. A UCI committee found the endowment proposal to be inconsistent with the values of 
the university and the Dean decided not to proceed with the chairs. The UCI Jain Chair was also 
withdrawn for further consideration. CAP requires independent assurance that the current 
Endowed Chair in Jain Studies would not be subject to similar restrictions on the research 
agenda and scholarly findings of any Chair appointed under the terms of the endowment, and 
seeks assurance that due diligence has been undertaken to guarantee the independence of the 
holder of the Chair. 
 
Further, the identified donors of this Chair, Dr. Jasvant Modi and Dr. Meera Modi, were in 
September 2016 implicated in an illegal Patient-Transfer Medicare scheme to defraud Medicare 
and Medi-Cal through the illegal recruitment of Skid Row residents: 
https://www.justice.gov/usao-cdca/pr/la-nursing-home-two-physicians-pay-over-35-million-
resolve-allegations-they. UCR may be tainted by that scandal. 
 
While recognizing that the claims resolved by the settlement are allegations only and that there 
has been no determination of liability, CAP feels that it is of the utmost importance that UCR 
should ensure that its donors’ reputations do not bring that of the university into question.  
 
c.  Topics Suggested for Future Senate Consideration 
LPSOE/LSOE appointments and review 
Over the last three years, CAP has seen a large increase in the number of LPSOE/LSOE 
(Professor of Teaching) appointments. We have been asked to approve these only at the general 
level (untenured or tenured) with no proposed step/level of appointment that would allow us to 
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compare these to the regular research professor series or even to each other. CAP feels that it 
might be considered as a priority for the Executive Council to consider making LSOE 
appointments and review criteria as a discussion point over the coming year. One question might 
focus on the target numbers for the Colleges and University in terms of the number and balance 
of LSOE appointments. Does the university have a plan and is there coordination between 
colleges on acceptable overall numbers? Another issue is development of comparable metrics 
and evaluation criteria for LSOE appointments so that they can be treated in a comparable 
manner to ladder rank faculty. This may be an appropriate topic for discussion by both Faculty 
and Welfare and CAP. This may not be an overriding issue at the moment, but it may be a good 
time to establish baseline comparisons to evaluate the impact of any shift to greater numbers of 
LSOE faculty in the future. 
   
d. Bylaw 55 delegations 
CAP continues rely on each department to send its Bylaw-55 delegations and departmental 
voting procedures to the Senate.  Departmental Bylaw-55 designations are collected each year 
through the end of October.   
 
Finally, CAP thanks all who have contributed to the personnel process. The process works as 
well as it does only because of the hard work and dedication of all involved. 
  
Respectfully submitted,  
   

John Heraty, Chair 
Alicia Arrizon 
Vyjayanthi Chari 
Rajiv Gupta 
Nalo Hopkinson 
David Lloyd 
Adam Lukaszewski 
Richard Smith 
Georgia Warnke 
Jory Yarmoff 
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TABLE I:  SUMMARY OF PROMOTIONS AND ADVANCEMENTS

PROMOTIONS TO ASSOCIATE PROFESSOR:
Total Proposed: 23
Total Reviewed by CAP: 23
Total Reviewed by Chancellor: 23
Total Approved by Chancellor: 23 Approval % 100%

Yes No Other Yes No Other Yes No Other Yes No Split AHS AOS NOS ALS LOS Yes No AHS AOS NOS ALS LOS
21 2 0 0 0 0 20 1 2 20 0 0 0 0 0 3 0 19 0 0 0 0 4 0

PROMOTIONS TO PROFESSOR:
Total Proposed: 14
Total Reviewed by CAP: 14
Total Reviewed by Chancellor: 14
Total Approved by Chancellor: 12 Approval % 86%

Yes No Other Yes No Other Yes No Other Yes No Split AHS AOS NOS ALS LOS Yes No AHS AOS NOS ALS LOS
13 1 0 0 0 0 10 3 1 8 2 1 1 0 0 2 0 8 2 1 0 0 2 1

ADVANCEMENTS TO PROFESSOR VI & ABOVE-SCALE:
Total Proposed: 18
Total Reviewed by CAP: 18
Total Reviewed by Chancellor: 18
Total Approved by Chancellor: 14 Approval % 78%

Yes No Other Yes No Other Yes No Other Yes No Split AHS AOS NOS ALS LOS Yes No AHS AOS NOS ALS LOS
15 3 0 0 0 0 13 4 1 13 3 0 0 0 0 2 0 13 4 0 0 0 1 0

Key to Abbreviations:
CAP = Committee on Academic Personnel
CHAN = Chancellor or Executive Vice Chancellor
SPLIT = CAP not clearly positive or negative
AHS= Recommended/Approved Step Higher than initially recommended by Department
AOS= Recommended/Approved OS salary in addition to merit advance recommended by Dept.
NOS= Recommended/Approved merit advance but not additional OS salary recommended by Dept.
ALS= Recommended/Approved Step Lower than initially recommended by Department
LOS=Recommended/Approved Step Lower than initially recommended by Department and an off-scale

Chancellor

Department Ad Hoc Dean CAP Chancellor

Department Ad Hoc Dean CAP

ChancellorDepartment Ad Hoc Dean CAP
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Table II:  SUMMARY OF MERIT ACTIONS*
Total Proposed: 198
Total Reviewed by CAP: 196 1 file CAP recused, 1 file canceled
Total Reviewed by Chancellor: 197
Total Approved by Chancellor: 177 Approval % 90%

Yes No Other Yes No Other Yes No Split AHS AOS NOS ALS LOS Yes No AHS AOS NOS ALS LOS
79 2 0 77 2 2 65 7 0 0 0 3 5 0 69 6 0 0 2 3 1
46 0 0 42 1 3 33 6 0 0 0 2 4 1 34 5 0 0 2 2 3
59 1 0 50 3 7 37 5 1 0 1 8 8 0 40 6 0 2 4 3 5
9 1 0 8 2 0 6 3 0 0 0 0 0 0 6 3 0 0 0 0 0
1 0 0 1 0 0 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0

194 4 0 178 8 12 142 21 1 0 1 13 17 1 150 20 0 2 8 8 9
*does not include advancement to VI or advancement to A/S

TABLE III:  SUMMARY OF APPOINTMENTS
Total Proposed: 30
Total Reviewed by CAP: 29 1 file pending review
Total Reviewed by Chancellor: 27 1 candidate withdrew, 1 file pending final decision
Total Approved by Chancellor: 27 Approval % 100%

Key to Abbreviations:
CAP = Committee on Academic Personnel
CHAN = Chancellor or Executive Vice Chancellor
SPLIT = CAP not clearly positive or negative
AHS= Recommended/Approved Step Higher than initially recommended by Department
AOS= Recommended/Approved OS salary in addition to merit advance recommended by Dept.
NOS= Recommended/Approved merit advance but not additional OS salary recommended by Dept.
ALS= Recommended/Approved Step Lower than initially recommended by Department
LOS=Recommended/Approved Step Lower than initially recommended by Department and an off-scale

Total Merits

16-17
Rank Actions

Acting Assistant Professors
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1

9
1
6

Rank
Assistant Professor/ In-Residence
Associate Professor
Professor
within AS
LPSOE/SOE

Department Dean CAP Chancellor

LPSOE/LSOE/SOE
TOTAL APPOINTMENT ACTIONS

Assistant Professors
Associate Professors

7
6

Professors
Professor Above Scale
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TABLE IV: MISCELLANEOUS ACTIONS

Appraisals:
Total Proposed: 16 Total Proposed: 4

2 Resulted in a merit of 1 step
1 Resulted in a merit of 2 steps
1 Resulted in a merit of 9 steps

Assistant Professor Reappointments:
Total Proposed: 12 Total Proposed: 4

Total Approved: 4

Table V:  SUMMARY OF OFF-SCALE SALARIES APPROVED BY CHANCELLOR (OR DESIGNEE)

Total o/scales awarded = 48

SoBA 0 1 0

SoM 0 0 0

Totals 27 20 1

Appointment
A/S

Appointment

GSOE 0 3 0
CNAS 10 6 1

BCOE 5 0 0
CHASS

TOTAL PERSONNEL ACTIONS 319

New off-scale awards were distributed as below for each college or school.

College/School Merit Based

Total Merits & Promotions: 235

Total Appointments: 30
36

EVC/Chancellor 8

Career Reviews:

Decision
Positive Qualified Negative

EVC/Chancellor 8 7 1

Joint SPP/CHASS 0 1 0

SPP 0 3 0

CAP 10 5 1
Fifth-year Appraisals

Quinquennials Negative
 Decision

Quinquennial Reviews

Satisfactory

6 0

CAP 9 3

12

4

Total Advancements:

Total Misc. Actions:

18
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COMMITTEE ON CHARGES 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 

 
 
To be received and placed on file: 
 
The primary function of the Committee on Charges is to receive in writing, through the 
Chancellor or Chancellor’s designee, unresolved complaints regarding Faculty conduct, 
as per procedures described in SBL336 and UCR Division Appendix 5. The Committee 
may also be asked to opine on proposed revisions to Bylaws and Regulations which may 
be related to the charge of the committee. 
 
The Committee on Charges completed its review of two cases and forwarded its decision 
to the Chancellor. 
 
In addition to review of faculty conduct cases, the Committee on Charges is also asked on 
occasion to comment on System-wide and Campus Policies.  To that end, the 16-17 
Committee on Charges commented on the Joint Committee Report, Presidential 
Nondiscrimination Policy, and proposed changed to APM-015, APM-016, and Senate 
Bylaw 336. 
 
         
      
     E. Anderson 
     P. Chung 

M. Pirrung 
I. Wheeldon 
G. Gonzalez-Rivera 
S. Zieger 
A. Smith, Chair 
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COMMITTEE ON COMMITTEES 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 
 

To be received and placed on file: 
The Committee on Committees reports the following 16-17 appointments made since the last 
report of December 6, 2016: 
 

 Provided a slate of 12 nominees to the Chair of the Riverside Division for faculty to serve 
on the search committee for the Associate Vice Chancellor-Chief Compliance Officer 

 
 Provided a slate of 9 nominees to the Chair of the Riverside Division for faculty to serve 

on the search committee for the Dean of the Bourns College of Engineering 
 

 Provided a slate of 8 nominees to the Chair of the Riverside Division for faculty to serve 
on the search committee for the Dean of the UCR Extension 
 

 Provided a slate of 13 nominees to the Chair of the Riverside Division for faculty to serve 
on the Title IX Peer Review Committee 
 

 Provided a slate of 10 nominees to the Chair of the Riverside Division for faculty to serve 
on the search committee for the Vice Chancellor of Planning & Budget 
 

 Provided a slate of 15 nominees to the Chair of the Riverside Division for faculty to serve 
on the 2:1 Transfer Enrollment Task Force 
 

 Proposed a request for formation of an ad-hoc Committee on Sustainability to the Chair 
of the Riverside Division and appointed 7 senate faculty member 
 

 Appointed 5 Senate faculty members to serve on an ad hoc committee to review the 
Gender and Sexuality Studies Breadth Requirement 
 

 Appointed 14 Senate faculty members to the Special Committee on the matter of 
considering a Vote of No Confidence in the Provost and Executive Vice Chancellor 
 

In addition to appointments, the Committee on Committees considered proposed changes to the 
charges of Graduate Academic Integrity, Faculty Welfare, and Diversity and Equal Opportunity 
committees regarding membership.  Also, proposed changes to Riverside Division Bylaw 1.2. 
 
Respectfully Submitted, 

 
Jeffrey Sacks, Comparative Language & Literature, Chair 

Timothy Close, Botany & Plant Sciences, Vice Chair 
Mohsen El Hafsi, Area of Operations and Supply Chain Management 
Amalia Cabezas, Ethnic Studies 
Sherryl Vint, English 
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Srikanth Krishnamurthy, Computer Science 
Christina Schwenkel, Anthropology 
Sarjeet Gill, Molecular, Cell and Systems Biology 
Juliet McMullin, Clinical Sciences 
Shan-Wein Tsai, Physics and Astronomy 
Isgouhi Kaloshian, Nematology 
Victor Rodgers, Bioengineering 
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COMMITTEE ON COURSES 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 

 

 

To be received and placed on file: 

 

In the 2016-2017 academic year the Riverside Division of the Academic Senate Committee on Courses 

approved a total of 186 new courses (125 undergraduate, 57 graduate, and 4 professional).  The 

Committee approved changes to 368 Courses (288 undergraduate, 78 graduate, and 2 professional); the 

deletion of 66 courses (36 undergraduate and 30 graduate); the restoration of 7 undergraduate courses; 1 

University Extension X1-199 course proposal; and 39 University Extension instructor proposals for the 

instruction of X1-199 courses.  The Committee reviewed and approved 114 Associate-In requests. 

 

The Committee notified the following departments and programs of courses in their departments that have 

not been instructed for 4 or more years: Art History; Comparative Literature and Languages; Evolution, 

Ecology, and Organismal Biology; Environmental Toxicology; Ethnic Studies; Mathematics; Mechanical 

Engineering; Religious Studies; and Sociology.  The Committee asked the departments and programs to 

either delete the courses or submit a justification for their retention.  Of the 171 courses identified, the 

departments and programs submitted justifications for the retention of 86 courses and identified 85 

courses to be deleted. 

 

The Committee continued discussions from the previous academic year on best practices for remote 

proctoring for courses offered online.  The Committee consulted with instructors of online courses to 

evaluate the practice of remote proctoring.  The Committee sent a message to all Senate faculty providing 

guidance to instructors of online courses on best practices for the proctoring exams.  Additionally, the 

Committee proposed updates to the Guidelines for Remote Learning Courses to include best practices for 

remote proctoring and recommend changes to the guidelines for substantive interaction between students 

and instructors.  The Committee sent the proposed changes to the Committee on Educational Policy 

(CEP) for review as the policy is a shared document between the two Committees.  The Committee was 

supportive of CEP’s recommendations to the Guidelines and proposed the changes to the Senate Chair. 

 

The Committee reviewed the proposed revision to the Professional Degree Supplemental Tuition Policy 

and voted to support the proposed changes. 

 

The Committee reviewed the Vice Provost for Undergraduate Education’s (VPUE) proposal to allow 

enrollment in research and internship courses for 0 units and voted to support the proposal. 

 

The Committee reviewed the VPUE’s proposal for teaching credit for faculty-led internship courses.  The 

Committee recommended that academic credit should be awarded to faculty for faculty-led internship 

courses based on the number of contact hours that are required in the courses as some internship courses 

are more intensive than others.   

 

The Committee reviewed the proposed changes to the Graduate School of Education (GSOE) Executive 

Committee bylaws to add undergraduate education and voted to support the proposed changes. 

 

The Committee reviewed the proposed changes to Senate Regulation 630.D and voted to support the 

changes.   

 

The Committee reviewed a request from CNAS to re-add MATH 008B to the prerequisite statement of a 

series of courses that it was removed from after it was replaced with MATH 006 so that students who had 
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previously taken MATH 008B will no longer need to be manually enrolled in the courses.  The 

Committee voted to give the Registrar permission to add MATH 008B to the set of courses identified by 

CNAS that it was removed from so that course change proposals do not need to be submitted for each 

course. 

 

The Committee reviewed a request from the CNAS Executive Committee for the establishment of an 

automation system for changes that affect multiple courses.  The Committee consulted with the Registrar 

on the possibility of implementing such a system with the new student information system.  The Registrar 

reported to the Committee that automation is possible with the new student information system and that 

departments can be notified when course change proposals identified for automation are in their queue.  

The Committee recommended that the Registrar implement the automation function as long as it follows 

the course approval process. 

 

The Registrar requested the Committee’s guidance on the issue of hybrid courses as the Course Request 

and Maintenance System (CRAMS) only allows for a course’s mode of operation to be in person or 

online.  The Committee proposed that if 34 to 65 percent of a course’s lecture is offered online then it 

should be considered a hybrid course.  This change was proposed in the Guidelines for Remote Learning 

Courses and submitted to the Senate Chair for consideration. 

 

The Committee reviewed the Office of International Affairs proposal for a pilot undergraduate certificate 

program for internationalizing undergraduate students’ learning experience at UCR and was supportive of 

the goals of the initiative and the proposed mode of implementation.  The Committee recommended that 

the internationalization program committees work with the Registrar’s Office to consider how best to 

implement the creation of new course numbers and subject codes.  

 

The Committee recommended to the CNAS Executive Committee that they reevaluate courses that 

include a prerequisite requirement for BCH 100, which no longer has a molecular biology component, to 

ensure that the prerequisite is appropriate for the courses.  The Committee noted concern that students 

will not have the necessary knowledge about the topic of molecular biology before taking the required 

course. 

 

The Physics department requested a onetime exception to offer PHYS 296 in the fall quarter as it has been 

for the last several academic years despite being approved by the Committee to be offered in Summer 

Session only.  The Committee approved a one-time exception to allow PHYS 296 to be offered in Fall 

2017 and requested that the department submit a course change proposal to allow the course to be offered 

in all quarters for future academic years. 

 

The University Writing Program requested a one-time exception to remove the credit overlap from ENGL 

004D and ENGL 004L for Summer 2017 and Fall 2017 to allow students to enroll in the courses if they 

have already taken ENGL 004.  The Committee requested that course change proposals be submitted with 

the Winter 2018 effective term to remove the credit overlap from the courses. 

 

The Registrar requested the Committee’s guidance on the issue of course credit for online courses taken 

with the V designee.  The Committee recommended that the Registrar work with the College 

Associate/Divisional Deans on a case by case basis to assist students who had previously taken an online 

course with a V designation and have now taken the online course without the V so that they can be 

awarded for the course. 

 

The Committee invited Representatives from the Registrar's Office (Bracken Dailey, Registrar, and 

Melinda Miller, Courses Specialist) to attend meetings and wishes to express appreciation for the 

information and assistance they provided.   
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Christopher Chase-Dunn, Chair 

Juliann Allison 

Wee Liang Gan 

Cathleen Geraghty 

Ivalina Kalcheva 

David Kisailus 

Paul Larsen 

Susan Laxton 

Kirill Shtengel 

Tiffany Moxham, Library Representative 

Arneil Liban, ASUCR Representative 

Melania Abrahamian, GSA Representative 
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COMMITTEE ON DISTINGUISHED CAMPUS SERVICE 
ANNUAL REPORT TO THE DIVISION 

DECEMBER 5, 2017 
 

To be received and placed on file: 
 
The Committee on Distinguished Campus Service met on April 3, 2017 to discuss the candidates 
for the Distinguished Campus Service award. Professor Jose Wudka from the Department of 
Physics and Astronomy was selected as the recipients for 2016-2017.   
 
The nomination was approved at the May 23, 2017 meeting of the Riverside Division of the 
Academic Senate, at which time Professor Wudka was presented his award. 
 
The committee also submitted a proposal to the Riverside Division to implement a new senate 
award focused around awarding Faculty Administrators. The award must undergo senate review. 
 
A. Norman, Chair 
M. Allen 
M. Gauvain 
C. Lovatt 
U. Mohideen 
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COMMITTEE ON DISTINGUISHED TEACHING 
ANNUAL REPORT TO THE DIVISION 

DECEMBER 5, 2017 
 

To be received and placed on file: 
 
The Committee on Distinguished Teaching met on April 11, 2017 to discuss the candidates for 
the Distinguished Teaching award. Professor William Walton from the Department of Entomology 
and Professor Gregory Beran from the Department of Chemistry were selected as the recipients 
for 2016-2017.  The nominations were approved at the May 23, 2017 meeting of the Riverside 
Division of the Academic Senate, at which time Professor Walton and Professor Beran were 
presented with their awards. 
 
G. Canalizo, Chair 
M. Maduro 
C. Rudolph 
M. Yates 
Y. Wu 
J. Javier (ASUCR representative) 
S. Regan (GSA representative) 
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COMMITTEE ON DIVERSITY AND EQUAL OPPORTUNITY 
ANNUAL REPORT TO RIVERSIDE DIVISION 

December 5, 2017 
 

To be received and placed on file: 
 
The Committee on Diversity and Equal Opportunity (CoDEO) is an important part of faculty 
governance and collegial responsibility in the University of California system. As a committee of 
the Riverside Division of the Academic Senate, CoDEO is appointed by the Senate’s Committee 
on Committees and consists of eight members. This Committee is charged with representing the 
Division on all matters of affirmative action and diversity in the employment of women and ethnic 
minorities at UCR. It further represents the Division on all matters concerned with student 
affirmative action and diversity including efforts to monitor and to increase the number of students 
from underrepresented groups who enter undergraduate, graduate and professional programs. At 
its discretion, CoDEO may make recommendations for improvement in specific practices and 
general policy. 
 
In addition to reaffirming its Conflict of Interest Statement, the Committee conducted a review of 
its current bylaws to put forward an organizational and membership change. As approved at the 
May 23, 2017 Division meeting, this Committee now consists of eight members of the Division, 
including, the Associate Vice Chancellor for Diversity and Inclusion as a non-voting ex-officio. 
The bylaws were also modified to replace the language stating “it conducts continuous surveillance 
for evidence of discrimination in employment practices on this campus” with the approved 
wording “it monitors the campus for discriminatory employment practices, retention, and for 
issues involving diversity and campus climate”. The Committee continues to consider formal 
recommendations towards a regular implementation process to carry out each duty listed in its 
charge. The Committee on Diversity and Equal Opportunity met six times during the 2016-2017 
academic year and undertook the following actions. 
 
a.  Discussions with and Policy Recommendations to the Administration 
Request for Data on 3 Years of 1.5% Campus-Discretion Salary Increases 
As the 1.5% campus-discretionary funds were supposed to assist in correcting equity issues 
regarding differentials between steps, CoDEO sought data on how the funds were used at UCR. 
Specifically, CoDEO requested the processes used by each dean in distributing the 1.5% campus-
discretion salary increases, aggregated data broken down by rank, step, gender, and ethnicity. 
CoDEO further requested the salaries associated with each rank, step, gender and ethnicity before 
and after the application of funds, an explanation on how the faculty were informed of the 
application for each plan, the 2016-2017 plan for each school/college, and the rationale for its 
intended distribution.  
 
The committee considered the material received and requested consultation with administration to 
further discuss the topic. 
 
Request to Deans for Information on Marked Exodus of UCR Faculty 
It was brought to the attention of CoDEO that there will be a marked exodus of faculty of color, 
women faculty, and LGBTQ identified faculty from UCR, at the end of the 16-17 academic year. 
As a result, CoDEO asked the deans to provide information regarding the situation in each College. 
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The deans referred the request to the Academic Personnel Office who responded with a summary 
of campus recruitment efforts, success and challenges in retaining diverse colleagues, and next 
steps in working with the Senate on how best to move forward. 
 

As this request came late in the summer CoDEO was not able to fully address the issue, but will 
continue its consideration on the material received in the fall of the 17-18 academic year. 
 
CoDEO met with administration to discuss improvements in diversity, retention, issues of equity 
and climate at UCR. 
 
b. Advice to the Academic Senate  
In keeping with its charge to make recommendations for improvement in specific practices and 
general policy, the Committee considered the following Campus and System-wide reviews.  
 
Campus Review 
GSOE Bylaw Change 1.1 to 5.1.1 
CoDEO did not see any issues with the proposed changes and unanimously endorsed the modified 
language.  
 
Department Name Change: Comparative Literature and Foreign Languages to Comparative 
Literature and Languages 
CoDEO agreed with the rational presented in the proposal. Finding no issues related to Diversity 
and Equal Opportunity, the Committee unanimously supported the name change. 
 
New Master Degree in Supply Chain and Logistics Management (Round 2) 
The Committee met to discuss the additional revisions made to SoBA’s proposal for a Master of 
Supply Chain & Logistics Management and wholeheartedly supported the proposal along with the 
proposed changes. 
 
Consultation on Abusive Conduct and Bullying Guidance and Statement 
The Committee considered the material provided and noted the document provides a good 
definition of bullying, but the language as written could give way to loopholes. In particular, some 
of the examples seem to contradict with the statement “without a sufficient pedagogical 
justification”. The Committee felt when the policy is interpreted with a given situation there should 
be case by case review rather than indicate the listed behaviors are acceptable as long as there is 
justification.  
 
Request from the Special Committee regarding the Provost 
The Committee considered the request received from the Special Committee and provided 
feedback regarding the amount and type of input and consultation between the campus 
administration and the Committee.  
 
The Committee offered no comments on the following campus review items: 
 Teaching Credit for Faculty-Led Internship Courses 
 Pilot Program for Internationalizing Undergraduate Students’ Learning Experience at UCR 
 GSOE Bylaw Change E4.3 and E4.4 
 Proposed Addition to Riverside Divisional Bylaw 1.2 
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 Request for Input Regarding Visiting Dignitary Protocol 
 
System-wide Review 
Proposed Revisions to APM 015, APM 016, and Senate Bylaw 336 
Proposed revisions add sexual violence and sexual harassment, as defined by University policy, as 
a form of Unacceptable Conduct to The Faculty Code of Conduct (APM - 015). Proposed amended 
language clarifies when the Chancellor is deemed to know about an alleged violation of The 
Faculty Code of Conduct (APM - 015). Proposed new language institutes a new timeline and 
deadline after the imposition of involuntary leave for the Chancellor to inform an accused faculty 
member of the reasons for the leave, the allegations being investigated, the anticipated date when 
charges will be brought, a statement concerning when the leave will end, and the faculty member’s 
right to grieve the involuntary leave, to be handled by the Privilege and Tenure Committee on an 
expedited basis (APM - 016). 
 
CoDEO considered the proposed revisions to APM 015 – The Faculty Code of Conduct, APM 016 
– University Policy on Faculty Conduct and The Administration of Discipline, and Senate Bylaw 
336 – Privilege and Tenure: Divisional Committees – Disciplinary Cases. The Committee 
endorsed the modified language to APM 015 and Senate Bylaw 336 without any substantial 
comments to add. The Committee also agreed with most of the proposed changes to APM 016, but 
recommended the new language found on page 4 of the redline document regarding extended 
period of time be clarified.  
 
“In rare and egregious cases, a Chancellor may be authorized by special action of the President to 
suspend the pay of a faculty member on involuntary leave pending a disciplinary action. This is in 
addition to the Chancellor’s power to suspend the pay of a faculty member who is absent without 
authorization and fails to perform his or her duties for an extended period of time, pending the 
resolution of the faculty member’s employment status with the University.”  
 
Proposed Revisions to Presidential Policy: Business & Financial Bulletin (BFB) G-28 - Travel 
Regulations 
Proposed revisions allow reimbursement, in limited circumstances, for travel (including childcare) 
expenses for spouses, domestic partners, dependent-care providers, and dependents of employees 
traveling on University business and candidates for employment at the University of California 
traveling to UC locations for recruitment purposes. 
 
CoDEO found the expansions noted in the policy to be reasonable and did not have any substantial 
comments to add. 
 
Second Review of Revisions to APM 278, APM 210-6 Health Sciences Clinical Professor Series 
The Proposed revisions in Academic Personnel Manual Sections 278 – Health Sciences Clinical 
Professor Series and 210-6 – Instructions to Review Committees Which advise on Actions 
Concerning the Health Sciences Clinical Professor Series differentiate the Health Sciences Clinical 
Professor title from the Volunteer Clinical Professor title, identify responsibilities for faculty 
appointed to a Health Sciences Clinical Professor title, and strengthen and refine review criteria 
for appointment and advancement.  
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Overall, CoDEO did not find any issues with the suggested changes in regards to diversity. 
However, the committee recommended the new language found in APM 210-6 under the scope of 
teaching be broadened to include trainees. 
 
Second Review of Revisions to Senate Bylaw 336 
CoDEO met to consider the second round of revisions to Senate Bylaw 336 – Privilege and Tenure: 
Divisional Committees – Discipline Cases and endorsed the modified language without any 
substantial comments to add.   
 
Proposed Revisions to APM 285, APM 210-3, APM 133, and APM 740 
Proposed revisions modify language intended to make the title more accurately reflect the 
requirements for advancement in the series and make hiring, evaluation, and promotion practices 
more consistent across the UC system. 
 
CoDEO met to consider the proposed revisions to APM sections 285 – Lecturer with Security of 
Employment Series, 210-3 – Instructions to Review Committees Which Advise on Actions 
Concerning the Lecturer with Security of Employments Series, 133 – Limitation on Total Period 
of Service with Certain Academic Titles, and 740 – Leaves of Absence/Sabbatical Leaves. CoDEO 
endorsed the modified language without any substantial comments to add. 
 
The Committee offered no comments on the following system-wide review items: 
 UC Health Strategic Plan 
 Proposed Technical Revisions to APM 190 Appendix G 
 Professional Degree Supplemental Tuition (PDST) Policy 
 Presidential Nondiscrimination Policy and APM 015 
 
c.  Representation at System-wide Senate and the Executive Council 
CoDEO continued its active participation on the system-wide University Committee on 
Affirmative Action, Diversity, and Equity (UCAADE). The 2016-17 CoDEO representative was 
Manuela Martins-Green, who updated committee members of the issues under discussion at the 
statewide level. Chair Martins-Green also represented the committee on the UCR Academic 
Senate’s Executive Council.   
 
Respectfully submitted,  
 

Manuela Martins-Green, Cell Biology & Neuroscience, Chair 
Jun Li, Statistics 
Boris Maciejovsky, School of Business Administration 
Suveen Mathaudhu, Mechanical Engineering 
Georg Michels, History 
Carolyn Murray, Psychology 
Meer Nair, Biomedical Sciences 
Mariam Lam, Associate Vice Chancellor for Diversity and Inclusion, Ex-Officio  
Kayleigh Anderson-Natale, GSA Representative 
Aram Ayrapetyan, ASUCR Representative 
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COMMITTEE ON EDUCATIONAL POLICY 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 

 

To be received and placed on file: 

 

The Committee on Educational Policy (CEP) held 8 meetings this academic year. Committee members and 

the Chair also attended several meetings associated with undergraduate program reviews. Much of the 

Committee’s work, such as the careful study of long and complex documents, was completed outside of 

these meetings and through e-mail if needed in between meetings. The Chair attended meetings of 

Executive Council and provided updates to the Committee at each meeting from issues discussed at the 

local level.  The Chair, at the request of the administration and Chair of the Division, attended additional 

meetings and served on ad hoc committees including the Assessment Advisory Committee and the Summer 

Session Administration and Academic Oversight Committees.   

 

This year, the Division was well represented on the University Committee on Educational Policy (UCEP) 

by Judith Rodenbeck, who kept CEP and the Division informed about various items and Systemwide 

developments of interest to the Committee. 

 

A primary responsibility of CEP is undergraduate program reviews. During the academic year, four CEP 

subcommittees were established to conduct the external undergraduate program reviews of Art History 

(February 9 & 10, 2017), Ethnic Studies (January 30 & 31, 2017), Microbiology (March 2 & 3, 2017), and 

Religious Studies (March 16 & 17, 2017).  One subcommittee was established to conduct the internal 

review of Mechanical Engineering utilizing the ABET accreditation report in place of an external review 

team. The Chair of CEP organized and attended Action Implementation meetings with the Vice Provost for 

Undergraduate Education (VPUE), College Dean and Associate Deans, and the Department Chairs for the 

reviews conducted in previous academic years for Dance, Economics, Electrical Engineering, and Materials 

Science and Engineering.  CEP was satisfied with all of the programs’ responses to the Final Findings and 

Recommendations reports in the Action Implementation meetings and voted to close all four reviews. CEP 

received a satisfactory follow up compliance report to the action implementation plan from Anthropology 

and voted to close the review.   

 

The Committee will conduct an external review of Asian Studies, Gender and Sexuality Studies, Global 

Studies, and Latin American Studies and an internal review of Biomedical Sciences next academic year.  A 

retreat was held for the programs scheduled for an external review on April 14, 2017 to help the programs 

prepare for their upcoming reviews.   

 

The Committee updated the Procedures for Undergraduate Program Reviews to include additional 

requirements for the self study.  The Committee adopted a recommendation from the VPUE’s Office to 

include job placement data for majors in the student information section of the program review self-study.   

 

The following is a list of open undergraduate program reviews that CEP is working to close: 

AY Review was 

Conducted: 

Program Reviewed: Current step: 

2016-2017 Art History  CEP will schedule an Action Implementation Meeting 

in Fall 2017. 

2016-2017 Ethnic Studies CEP is in the process of drafting the Final Findings 

and Recommendations Report. 

2016-2017 Microbiology CEP will schedule an Action Implementation Meeting 

in Fall 2017. 
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2016-2017 Religious Studies CEP will schedule an Action Implementation Meeting 

in Fall 2017. 

2016-2017 Mechanical Engineering CEP will schedule an Action Implementation Meeting 

in Fall 2017. 

 

Another important function of CEP is to review and comment on all issues relevant to undergraduate 

education and occasionally on issues with a more general nature. When warranted, these discussions result 

in new regulations and policies. Topics discussed and/or acted upon by the committee in consultation with 

other Senate committees and/or the Administration throughout the year have included: 

 

 The Committee reviewed the proposed changes to the School of Business Administration Bylaw 

4.1.1, proposed changes to the School of Medicine Bylaws, and proposed revisions to APM 278 

and APM 210-6 and opted not to respond to the proposals as they did not have any impact on 

undergraduate education and were outside of the Committee’s purview. 

 

 The Committee reviewed a priority enrollment request from the Spirit Squad and voted to deny the 

request as there was not a compelling academic reason for the request. 

 

 The Committee reviewed the proposed revision to the Professional Degree Supplemental Tuition 

Policy and voted to support the proposed changes. 

 

 The VPUE and Director of Evaluation and Assessment attended the Committee’s November and 

April meetings to outline proposed changes to the operation of the student evaluation system.  After 

the November meeting, the Committee recommended that the evaluation system be updated so that 

there is a differentiation between the types of courses being assessed to provide more useful and 

meaningful data.  At the April meeting the VPUE and Director of Evaluation and Assessment 

provided an update on the proposed changes to teaching evaluations.  After the April meeting the 

Committee recommended that the evaluation process be modified to provide data that is more 

useful to individual instructors and their departments including a treatment of the differences 

between large introductory teaching and upper division or graduate level major courses. 

 

 The Committee reviewed the VPUE’s proposal to allow enrollment in research courses for zero 

units and was not supportive of the proposal due to concerns about the administration of the courses 

and the lack of justification of how the proposal will benefit the students.  The Committee 

commented that the value of a 0 unit course on a transcript is open to question and may not provide 

a benefit to the student.  The Committee recommended that the proposal be revised to provide a 

complete explanation of how the courses will be administered and how the 0 course unit will benefit 

students. 

 

 The Committee reviewed the proposed changes to the Graduate School of Education’s Bylaws E4.3 

and E4.4 and voted to support the changes. 

 

 The Committee reviewed the VPUE’s proposal for teaching credit for faculty-led internship courses 

at UCR and recommended that the issue of granting teaching credit to faculty who instruct 

internship courses be decided at the College level.   

 

 The Committee reviewed the proposed revisions to Senate Regulation 630.D and voted to support 

the proposed changes. 
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 The Committee reviewed the proposal for the Teresa and Byron Pollitt Endowed Chairs for 

Interdisciplinary Research and Learning in Humanities and Social Sciences and were generally 

supportive of the proposal but did recommend several clarifications be made in the proposal. 

 

 The Committee reviewed the proposal for the Shrimad Rajchandra Endowed Chair in Jain Studies 

and voted to support the proposal. 

 

 The Committee reviewed the proposal for the Stapleton Presidential Chair in Innovation and 

Entrepreneurship in the School of Business Administration and voted to support the proposal.  The 

Committee did question if the campus had a written commitment of funds and noted concern that 

that the wording of the proposal might prevent the funding of students that are in  interdepartmental 

programs. 

 

 The Committee reviewed the Vice Provost for International Affairs proposed pilot program for 

internationalizing undergraduate students’ learning experiences at UCR and were generally 

supportive of the proposal.  The Committee recommended that the proposal be updated to include 

documentation of the funding source for the proposed program and to eliminate the use of the word 

“overseas”.  Additionally, the Committee recommended that the word “globalizing” be replaced 

with “internationalizing”.   

 

 The Committee reviewed the proposal to change the name of the Department of Cell Biology and 

Neuroscience to the Department of Molecular, Cell and Systems Biology and voted to support the 

proposal. 

 

 The Committee reviewed the proposal to change the name of the Department of Biology to the 

Department of Evolution, Ecology, and Organismal Biology and voted to support the proposal. 

 

 The Committee reviewed the proposal to change the name of the Department of Plant Pathology 

and Microbiology to the Department of Microbiology and Plant Pathology and voted to support the 

proposal. 

 

 The Committee reviewed the proposal to change the name of the Department of Comparative 

Literature and Foreign Languages to the Department of Comparative Literature and Languages and 

voted to support the proposal. 

 

 The Committee reviewed the Committee on Courses proposed changes to the Guidelines for 

Remote Learning Courses to provide best practices for remote proctoring and provide a definition 

for hybrid courses.  The Committee was supportive of the proposed changes, but recommended 

that the term “face to face” be replaced with the term “in person”.  Additionally, the Committee 

recommended that the recommendation to at fees for remote proctoring be included in the course 

syllabus when remote proctoring is required. 

 

 The Committee reviewed the proposal to transfer the undergraduate Public Policy program from 

CHASS to SPP and voted to support the proposal. 

 

 The Committee reviewed a request from the VPUE to review a set of questions about WASC 

standards.  The Committee completed the set of questions and provided feedback to the VPUE. 
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 The Committee reviewed the proposed changes to the Graduate School of Education’s Bylaws 1.1 

to 5.1.1 and voted to support the changes. 

 

 The Committee reviewed the proposal to change the name of the School of Business Administration 

to the School of Business and voted to support the proposal. 

 

CEP also took up a number of matters related to majors, minors and other programs.  

 

The Committee updated the CEP Process and Guidelines for the Establishment of New Undergraduate 

Academic Programs so that proposals are submitted from the College/School Executive Committee to the 

Senate Chair for review by CEP and other relevant Committees.   

 

The Committee reviewed and voted to support proposals for a new BA in Education, Society, and Human 

Development and a new BS in Earth Sciences.  The proposals were sent to the Division for consideration 

of final approval. 

 

The following proposed changes to curriculum were discussed, approved and reported to the Division: 

 

Approved Curriculum Changes from BCoE: 

BS in Bioengineering 

BS in Chemical Engineering 

BS in Computer Engineering 

BS in Computer Science 

BS in Electrical Engineering 

BS in Environmental Engineering 

BS in Materials Science and Engineering 

 

Approved Curriculum Changes from CHASS: 

BA in Anthropology 

BS in Anthropology 

BA in Art 

BA in Creative Writing 

BA in Dance 

BA in English 

BA in Languages and Literatures/Comparative Literature 

BA in Languages and Literatures/Comparative Ancient Civilizations 

BA in Languages and Literatures/French 

BA in Languages and Literatures/Languages 

BA in Languages and Literatures/Russian 

BA in Middle East and Islamic Studies 

BA in Political Science/International Affairs 

BA in Theatre, Film and Digital Production 

Minor in Dance 

 Minor in Middle East and Islamic Studies 

 

Approved Curriculum Changes from CNAS: 

BS in Geology 

BA & BS in Biochemistry 

BA & BS in Biology 

BA & BS in Chemistry 
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BA & BS in Cell, Molecular, and Developmental Biology 

BA & BS in Entomology 

BA & BS in Environmental Sciences 

BA & BS in Mathematics 

BA & BS in Microbiology 

BA & BS in Physics 

BA & BS in Plant Biology 

Minor in Environmental Sciences 

 Minor in Plant Biology 

 

 Approved Curriculum Changes from CHASS/CNAS: 

BA & BS in Neuroscience 

 

Approved Curriculum Changes from GSoE: 

Minor in Education 

 

Approved Curriculum Changes from SoBA: 

BA in Business Administration  

 

The Committee’s members are to be commended for their close attention to a broad spectrum of matters 

concerning educational policy and undergraduate education and their genuine concern for student welfare.  

 

Stephen Wimpenny, Chair  

Walter Clark, Vice Chair 

Judith Rodenbeck, Representative to UCEP 

Pingyun Feng 

Elaine Haberer 

Jean Helwege 

Ruhi Khan 

Timothy Paine 

Greg Palardy 

Rebekah Richert 

Kirill Shtengel, Committee on Courses Representative 

Vassilis Tsotras 

Linda Walling 

Qingfang Wang 

Summer Shafer, ASUCR Representative 

Alma Paez, GSA Representative 
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EXECUTIVE COUNCIL 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 
To be received and placed on file: 
 
This Executive Council report lists items reviewed and actions taken in meetings held from October 2016 
to June 2017. 
 
Each Executive Council meeting included a report from Chair Dylan Rodriguez on issues reviewed at 
Academic Council meetings, the Chancellor’s meetings, and other critical issues raised by the faculty or 
the administration.  Chair Rodriguez also gave regular updates on the various subcommittees on which he 
serves in his capacity as the Chair of the Senate.   
 
At its first meeting of the year, Executive Council revised and approved its Conflict of Interest statement 
and noted as “Received” the Conflict of Interest Statements from Senate Standing Committees and Faculty 
Executive Committees at remaining meetings as they were submitted.  In addition to the scheduled regular 
meetings of Council, there was an additional meeting with the Chancellor to discuss campus climate. 
 
Issues considered and/or actions taken by the Executive Council include the following: 
 
Bylaw/Regulation & Guideline Items 
The Executive Council received or reviewed the following Legislative requests: 
 
Committee on Research Bylaw Changes – 8.20.1, 8.20.2.1. 
 
Committee on Faculty Welfare Bylaw Changes – 8.26.1 
 
Committee on Undergraduate Admissions Changes to AxE (Admissions by Exception) Guidelines.  
Approved in lieu of the Division. 
 
Committee on Undergraduate Admissions Bylaw Changes – 8.23.1.  Approved in lieu of the Division. 
 
Committee on Diversity and Equal Opportunity Bylaw Changes – 8.6.1, 8.6.2 
 
Proposed Change to Appendix 6.5.4.3 - Graduate Academic Integrity Committee (GAIC) 
 
Revisions to R’Courses Governing Board Guidelines  
 
School of Medicine Bylaw Changes - ME, ME2.1, ME5.2.5.3, ME5.3, ME5.3.1, ME5.4.1, ME5.4.2, 
ME5.5, ME5.5.1, ME5.8, ME5.8.3.  Approved in lieu of the Division. 
 
School of Business Administration Bylaw Changes - 4.1.1, 4.2.1.  Approved in lieu of the Division. 
 
College of Natural & Agricultural Sciences Bylaw Changes -  N1.1, N2.1, N3, N3.1, N3.1.1, N3.1.3, 
N3.1.4, N3.1.5, N4.1, N4.1.1, N4.1.1.1, N4.1.1.3, N4.1.2.2, N4.1.2.7, N4.1.2.8, N4.3  
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Graduate School of Education Bylaw Change – s 1.1 to 5.1.1 – this was withdrawn by the School so that 
revisions could be made. 
 
Systemwide Review Items 
In each case below, Executive Council reviewed the responses from applicable Senate committees tasked 
with reviewing the proposal and providing input.  Executive Council discussion is intended to assist the 
Division Chair in drafting responses on behalf of the Riverside Division. 
 
Proposed Technical Revisions to APM - 190, Appendix G, Program Description: Retirement 
Contributions on Academic Appointee Summer Salary 
 
Draft New Presidential Policy on International Activities 
 
Proposed Revisions to APM 015, 016, and Senate Bylaw 336 
 
Proposed Revisions to Senate Bylaw 182-University Committee on International Education 
 
Professional Degree Supplemental Tuition (PDST) Policy 
 
Presidential Nondiscrimination Policy and APM 015 Nondiscrimination and Affirmative Action 
Regarding Academic and Staff Employment) 
 
2nd System Review Proposed Revised Academic Personnel Manual (APM) Sections 278 and 210-6 - 
Health Sciences Clinical Professor Series 
 
Proposed Revised Presidential Policy Business and Finance Bulletin (BFB) – G-28, Travel Regulations 
 
Proposed Revision to Senate Regulation 630.D 
 
Draft Presidential Unmanned Aircraft System (UAS) Policy 
 
Proposed Revisions to Senate Bylaw 336 (Round 2) 
 
Proposed Presidential Policy on Export Controls 
 
Proposed Revisions to APM - 285, 210-3, 133 and 740 
 
Draft Revised Presidential Policy on Electronic Information Security (IS-3)  
 
Campus Level Review and Other Discussion Items 
Proposal regarding ex-officio committee voting rights. Council discussed at length a proposal to modify  
Divisional bylaws regarding ex-officio member voting rights.   
 
UCR WASC Accreditation preparation.  Council welcomed Cindy Larive, George Haggerty and Gary 
Coyne to discuss the upcoming WASC visit. 
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Senate Faculty Town Hall – November 29, 2016.  The Senate hosted a Senate Faculty Town Hall that 
allowed faculty to provide observations and comments.  Chancellor Wilcox and PEVC D’Anieri attended.   
 
Charge Memo for Committee on Committees Regarding the Charge of the Special Committee Voted to 
be Convened at the December 6, 2016 Division Meeting 
 
Integrated Healthy Campus Initiative (IHCI) to help promote a healthy campus culture and disseminate 
information regarding the healthy activity and food choices available on campus.   
 
Proposal Regarding UCR Diplomas, Concentrations, and Elective Content 
 
University of California Statement of Principles in Support of Undocumented Members of the UC 
Community 
 
Replacement for University Extension Dean 
 
Vice Provost for Undergraduate Education Proposal regarding Teaching Credit for Faculty-Led Internship 
Courses 
 
Vice Provost for Undergraduate Education Proposal to Allow Enrollment in Research and Internship 
Courses for Zero Units 
 
Report of the Special Review Committee regarding the Provost and Executive Vice Chancellor 
 
Biophysics Interdepartmental Graduate Program Proposal 
 
Endowed Chair Proposals: 
 Pollitt Endowed Term Chairs for Interdisciplinary Research and Learning, CHASS (endorsed) 
 Stapleton Presidential Chair in Innovation and Entrepreneurship, SOBA (endorsed) 
  
Recommendations of the Joint Committee of the Administration and Senate regarding sexual violence and 
sexual harassment 
 
Department Name Change: from Comparative Literature and Foreign Languages to Comparative 
Literature and Languages 
 
Department Name Change: from Biology to Evolution, Ecology, and Organismal Biology 
 
Department Name Change: from Cell Biology & Neuroscience to Molecular, Cell and Systems Biology 
 
Department Name Change: from Plant Pathology and Microbiology to Microbiology and Plant Pathology  
 
Pilot Program for Internationalizing Undergraduate Students’ Learning Experience at UCR 
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Proposed Transfer of the Public Policy Major from the College of Humanities, Arts, & Social Science to 
the School of Public Policy  
 
School of Business Administration New Master Degree Proposal for a Master’s Degree in Supply Chain 
and Logistics Management 
 
Discussion items:   

Faculty recruitment and hiring/cluster hiring. 
Executive Council guest policy 
Campus climate. 
Campus administrative reorganization 
UCR as a pilot campus for UC Path 
New campus budget model 
Activity Based Costing (ABC) 
Restructuring and renaming of Child Development Center to Early Childhood Services 
Provost transition, recruitment, and replacement 
Visiting Dignitary Protocol 
Non-Resident Enrollment Policy 
Campus food insecurity 
Deferred facilities maintenance 
Artist renderings of a proposed art installation that is to be placed between Performing Arts Admin. 

and Interdisciplinary buildings 
 Interim and Replacement Vice Chancellor of Planning and Budget 

Vice Chancellor of Research and Economic Development’s 5-Year Review 
Chancellor’s Framework for Campus Growth 
Appropriate and timely Senate review or consultation. 
Strengthening campus shared governance 
Phase II Cluster Hiring faculty survey 
Voting rights for emeriti 
2:1 Freshman to transfer ratio  
Framework for Growth 2040 
Renovations to The Barn 
Across the board faculty increase (UCR Faculty Salary Implementation Plan 2017-2018) 

 
The following guests were received by Executive Council: 
Jorge Ancona, Vice Chancellor of Alumni and Constituent Relations 
Kurt Anderson, Chair of the Committee on International Education 
Maria Anguiano, Vice Chancellor for Planning and Budget 
Julie Chobdee, Wellness Program Coordinator 
Ron Coley, Vice Chancellor of Business and Administrative Services 
Gary Coyne, Director, Evaluation and Assessment 
Paul D’Anieri, Provost and Executive Vice Chancellor 
Iryna Ethell, Associate Dean, School of Medicine 
George Haggerty, Chair, Assessment Advisory Committee 
Peter Hayashida, Vice Chancellor, University Advancement 
James Isermann, Department of Art 
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Peter Hayashida, Vice Chancellor, University Advancement 
David Henry, Executive Director, Dining, Hospitality & Retail Services  
Daniel Jeske, Statistics and Committee on Faculty Welfare 
Kelechi Kalu, Vice Provost of International Affairs 
Cindy Larive, Vice Provost of Undergraduate Education 
Ken Noller, President, UCR Alumni Association 
Milagros Pena, Dean, College of Humanities Arts and Social Sciences 
Andy Plumley, Assistant Vice Chancellor for Housing Services and Administration  
Kambiz Vafai, Department of Mechanical Engineering and Director of the Online Master of Science in 

Engineering Program 
Christine Victorino, Associate Chancellor 
Kim Wilcox, Chancellor 
 
Respectfully submitted by, 

 
 Dylan Rodriguez (Media & Cultural Studies), Chair  

Professor John Cioffi, Vice Chair (Political Science) 
Professor Maria Sarita See, Secretary/Parliamentarian (Media and Cultural Studies) 
Professor Thomas Cogswell, Assembly Representative (History) 
Professor Manuela Martins-Green, Assembly Representative (MCSB)  
Professor Vyjayanthi Chari Academic Personnel (Math) 
Professor Sarjeet Gill, Committees (MCSB) 
Professor Suveen Mathaudhu, Diversity and Equal Opportunity (Mechanical Engineering) 
Professor Timothy Paine, Educational Policy (Entomology) 
Professor Daniel Jeske, Faculty Welfare (Statistics) 
Professor Christiane Weirauch, Graduate Council (Entomology) 
Professor Jiayu Liao, Library and Information Technology (Bioengineering) 
Professor Richard Seto, Physical Resources Planning (Physics & Astronomy) 
Professor Christian Shelton, Planning and Budget (Computer Science & Engineering) 
Professor Deborah Willis, Preparatory Education (English) 
Professor Amit Roy Chowdhury, Research (Electrical & Computer Engineering) 
Professor Pete Sadler, Undergraduate Admissions (Earth Sciences) 
Professor Thomas Stahovich, BCOE Executive Committee (Mechanical Engineering) 
Professor Katherine Sweeny, CHASS Executive Committee (Psychology) 
Professor Ward Beyermann, CNAS Executive Committee (Physics & Astronomy) 
Professor Jan Blacher, GSOE Executive Committee (Graduate School of Education) 
Professor Jean Helwege, SOBA Executive Committee (School of Business Administration) 
Professor Kurt Schwabe, SPP Executive Committee (School of Public Policy) 
Professor Maurizio Pellecchia, SOM Executive Committee (School of Medicine) 
Cherysa Cortez, Executive Director 
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FACULTY RESEARCH LECTURER COMMITTEE  
ANNUAL REPORT TO THE DIVISION 

DECEMBER 5, 2017 
 

To be received and placed on file: 
 
The Faculty Research Lecturer Committee met on March 6, 2017 to discuss the candidates for 
the Faculty Research Lecturer award. Distinguished Professor Timothy Lyons from the 
Department of Earth Sciences was selected for the 2017-2018 Faculty Research Lecturer award.  
This nomination was approved at the May 23, 2017 meeting of the Riverside Division of the 
Academic Senate. 
  
Distinguished Professor Carl Cranor from the Department of Philosophy delivered the 2016-2017 
Faculty Research Lecture on Friday, June 2, 2017.  The lecture was titled “The Law’s Contribution 
to a Lifetime Arc of Good Health.” 
 
H. Green, Chair 
X. Chen 
H. Friedman 
N. Ellstrand 
A. Raikhel 
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COMMITTEE ON FACULTY WELFARE 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 
To be received and placed on file: 
 
The Committee on Faculty Welfare (CFW) is an important part of faculty governance and collegial 
responsibility in the University of California system. As a committee of the Riverside Division of 
the Academic Senate, Faculty Welfare is appointed by the Senate’s Committee on Committees 
and consists of at least seven members, two of whom are emeriti/ae professors. It is the duty of 
this Committee to report to the Division on any and all matters of faculty welfare. The Committee 
is also responsible for the award process of the Dickson Emeritus/a Professorship.  
 
In addition to reaffirming its Conflict of Interest Statement, the Committee conducted a review of 
its bylaws and put forward an organizational change to expand its membership from at least seven 
members to twelve members to gain a broader representation of the campus. This change was 
approved at the February 28, 2017 Division meeting.  
 
The Committee considered the inquiries from the campus at large concerning various topics: 

 a discrepancy in APM 661-18b regarding compensation for summer teaching 
 request for faculty representation on UCR Integrated Healthy Campus Initiative 
 uneven quality of building maintenance across campus 
 Business and Administrative Services (BAS) staff cuts decreasing faculty productivity 
 Reckless skateboarding and bicycle use on campus  

The Committee on Faculty Welfare met nine times during the 2016-2017 academic year and 
undertook the following actions: 
 
a.  Edward A. Dickson Emeritus/a Professorship 
The Edward A. Dickson Emeritus/a Professorship Award is presented yearly to an emeritus/a 
professor on the basis of a compelling project in teaching, research, or public service activities. 
Awardee(s) shall be known as the Edward A. Dickson Emeritus/a Professor for the duration of the 
award (one year) and receive up to $6,000 monetary award and up to $3000 research support, 
subject to all policies and requirements of the University of California and the Riverside Campus.  
 
Edward A. Dickson served as a regent of the University of California from 1913-1946, the longest 
tenure of any Regent. His vision is credited with helping to make the Los Angeles campus a reality. 
In 1955 Mr. Dickson presented the University with an endowment to provide for annual special 
professorships for retired faculty.  
 
In 2003 the funds for the Dickson award were separated into ten endowments, one dedicated to 
each campus. The responsibility for making the awards was delegated to the Executive Vice 
Chancellor or chief academic officer at each of the ten campuses.  On the UCR campus, award 
oversight and evaluation is performed by the UCR Academic Senate Committee on Faculty 
Welfare. 
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The Committee on Faculty Welfare discussed the candidates for the Edward A. Dickson 
Emeritus/a Professorship and selected one recipient. Professor Emeritus Wendy Ashmore in the 
Department of Anthropology has been named a 2017-18 Edward A. Dickson Emeritus Professor 
on the Riverside campus. She will hold the title “Edward A. Dickson Emeritus Professor” from 
July 1, 2017 through June 30, 2018.  
 
b.  Discussions with and Policy Recommendations to the Administration 
Request for Data on 3 Years of 1.5% Campus-Discretion Salary Increases 
As UCOP planed to have a third straight year of 1 1/2% across-the-board salary increases and 1 
1/2% campus-discretion increases (deans’ discretion in the case of UCR), the Committee on 
Faculty Welfare requested data on how the funds were distributed by each college over the last 
two years at UCR and the projection for the coming year. The CFW feels it is important to provide 
faculty input before this year’s plan is implemented at UCR.   
 
Specifically, the CFW requested from the Deans the specific plans used to distribute the 1.5% 
discretionary pool for each of the last two years, details on how the criteria was applied to each 
school/college, aggregated data broken down by rank, step, gender, ethnicity, and an explanation 
on how the faculty were informed of the application for each plan. In addition, the CFW sought 
the 2016-2017 plan for each school/college and the rationale for its intended distribution.  
 
The committee considered the material received and urged Executive Council to advocate for the 
University to allocate current and future salary increases in an across the board fashion to all 
faculty. 
 
UC Path and Activity Based Costing (ABC) Model 
The CFW met with Ron Coley, VC of BAS, Maria Anguiano, VC of P&B, and Ameae Walker, 
VPAP to gain a basic understanding of the new campus Activity Based Costing (ABC) Model and 
UC Path.  
 
UC Path is being established to create a single payroll system for the entire UC. It is managed from 
UCOP and housed at a Riverside site. UCOP asked UCR to lead the effort and pilot the program. 
As the pilot campus, UCR gained resources from UCOP and the ability to make leadership changes 
in the beginning of the process to meet campus needs. If the campus chose not to pilot, the campus 
would have had to pay for the implementation and would not have the opportunity to request 
specific changes to meet campus needs. UCOP staff were the first wave to transition to the system. 
Faculty will be the next to transition with a targeted implementation date of January 2018. More 
time was given to the project to smooth out the transition and anticipate problems that will arise. 
There is a planning team dedicated to attending to issues. A system will be in place to notify the 
team of errors that exist. The reason for the delay is that every paycheck is being double checked 
to create the system that will provide the error alerts. January is the cleanest period for faculty 
paychecks. Shared service centers have been created and are responsible for administering 
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paychecks. Leading the project is Project Director Chuck Rowley along with Project Co-Sponsors 
Ron Coley – VC BAS, Maria Anguiano – VC P&B, and Ameae Walker – VPAP. 
 
ABC Model 
It is important to note that the UCR budget and ABC model are two difference things. The ABC 
model is about understanding cost structure. The system will capture the direct costs of running a 
classroom as well as the indirect costs such as administration, library, etc. to provide a full picture 
of the total costs. The system is meant to provide information by gathering data for deans and 
department chairs on the cost of running courses on a per student basis. Right now there are cross-
subsidies all over the campus which make it hard to nail down costs associated with a course. The 
point is not to remove the subsidies, but to get a real cost of doing business. 
 
CFW noted that the new model will change the cost per room with a fee above the marginal cost 
because the model will be using an average. A higher cost would be imposed rather than charging 
less for certain events that the campus may care about. Before any campus decisions are made, 
consultation should take place. People need to be consulted on how to use the information. CFW 
further noted that it is unclear how the ABC Model will help department chairs because they do 
not have a budget to manage. They only have needs that have to be met. UCR’s academic mission 
requires that the budget move to meet its needs. This variable information means the data will be 
constantly changing. 
` 
Early Childhood Services (ECS) Unit 
Toward the end of the 2016 Spring quarter, the UCR Early Childhood Services (ECS) unit 
announced the need for significant staff layoffs.  An estimated 10-12 teacher positions were 
proposed to be eliminated.  Those being laid off, would be allowed to apply for lower salaried 
positions.  The justification at the time provided for such a draconian measure was to address an 
approximately $1,762,957 structural deficit in the ECS operating budget. 
 
In a meeting with Chancellor Wilcox, Provost D’Anieri and CFW members Hughes and Redak, 
the Chancellor made it clear that he is willing to continue to subsidize the ECS, but the subsidy 
from Housing and Student Services must be eliminated and the auxiliary support must be reduced. 
The subsidy from Housing and Student Services is derived from revenue generated from housing 
fees and other fees that non-users of ECS pay into the campus as part of their normal activities. 
The net result is apparently elevated housing costs relative to other UC campus (we have not 
verified this other than to determine the housing costs for UCR and UCB are within a few dollars 
of one another). 
 
The current proposed administrative solutions to this problem is two-fold.  First, simply lay off 
multiple individuals that are currently classified as Teacher I or II and rehire them, if they so 
choose, as Teacher Assistants.  The savings in salary and benefits will be substantial, but cannot 
be accurately calculated until it is determined exactly who is laid off and rehired. Second, raise 
tuition across the board for all users of the facilities.  This is to occur with a concomitant switching 
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to classrooms that are NAEYC accredited with higher staff to child ratios. The end result will also 
lead to fewer staff overall. 
 
The CFW recognizes the serious problem the campus faces in maintaining a viable, high quality 
child care center; however it saw some alternative solutions that could help address the situations 
and further pushed for collaboration in resolving these issues. The CFW met with administration 
and the ECS unit to discuss possible budgetary solutions and come to a compromise. 
 
c. Advice to the Academic Senate 
In keeping with its charge to opine on matters pertaining to faculty welfare, the Committee 
considered the following items received for Campus and Systemwide review:  
 
Campus Review 
GSOE Bylaw Change 1.1 to 5.1.1 
The Committee did not see any issues with the proposed changes and unanimously endorsed the 
modified language.  
 
Consultation on Abusive Conduct and Bullying Guidance and Statement 
The Committee considered the material provided and recommended the following modifications: 

 The document refers in a couple of places to “the employer’s legitimate business interests” 
or “legitimate business reasons."  However UCR is not a business, therefore suggest the 
word “business” either be dropped or replaced by “organizational” or “educational.”   

 Remove “without a sufficient pedagogical justification”  
 Modify “spreading misinformation or malicious rumors” to read “knowingly, maliciously 

spreading misinformation or malicious rumors 
 Modify “unwarranted physical contact” to read “inappropriate physical contact” 

 
Request from the Special Committee regarding the Provost 
The Committee considered the request received from the Special Committee to provide feedback 
regarding the amount and type of input and consultation between the campus administration and 
the Committee. The Committee saw no need to respond as a whole, but encouraged members to 
respond individually to the confidential online form.  
 
The Committee offered no comments on the following campus review items: 
 Request for Input Regarding Visiting Dignitary Protocol 
 Proposed Addition to Riverside Divisional Bylaw 1.2 
 CoDEO Bylaw Change 8.6.1 & 8.6.2 
 
System-wide Review 
Proposed Revisions to APM 015, APM 016, and Senate Bylaw 336 
Proposed revisions add sexual violence and sexual harassment, as defined by University policy, as 
a form of Unacceptable Conduct to The Faculty Code of Conduct (APM - 015). Proposed amended 
language clarifies when the Chancellor is deemed to know about an alleged violation of The 
Faculty Code of Conduct (APM - 015). Proposed new language institutes a new timeline and 
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deadline after the imposition of involuntary leave for the Chancellor to inform an accused faculty 
member of the reasons for the leave, the allegations being investigated, the anticipated date when 
charges will be brought, a statement concerning when the leave will end, and the faculty member’s 
right to grieve the involuntary leave, to be handled by the Privilege and Tenure Committee on an 
expedited basis (APM - 016). 
 
The Committee considered the proposed revisions to APM 015 – The Faculty Code of Conduct, 
APM 016 – University Policy on Faculty Conduct and The Administration of Discipline, and 
Senate Bylaw 336 – Privilege and Tenure: Divisional Committees – Disciplinary Cases. The 
Committee endorsed the modified language and did not have any substantial comments to add. 
 
Proposed Revisions to Presidential Policy: Business & Financial Bulletin (BFB) G-28 - Travel 
Regulations 
Proposed revisions allow reimbursement, in limited circumstances, for travel (including childcare) 
expenses for spouses, domestic partners, dependent-care providers, and dependents of employees 
traveling on University business and candidates for employment at the University of California 
traveling to UC locations for recruitment purposes. 
 
The Committee endorsed the modified language and did not have any substantial comments to 
add. 
 
Second Review of Revisions to APM 278, APM 210-6 Health Sciences Clinical Professor Series 
The Proposed revisions in Academic Personnel Manual Sections 278 – Health Sciences Clinical 
Professor Series and 210-6 – Instructions to Review Committees Which advise on Actions 
Concerning the Health Sciences Clinical Professor Series differentiate the Health Sciences Clinical 
Professor title from the Volunteer Clinical Professor title, identify responsibilities for faculty 
appointed to a Health Sciences Clinical Professor title, and strengthen and refine review criteria 
for appointment and advancement.  
 
The Committee found the numerous editorial and organizational changes to be inconsistent at 
times, but found the context to include a range of opportunity to fulfil requirements. Overall, the 
Committee found the revisions to be reasonable and did not have any substantial comments to add. 
 
Proposed Revisions to APM 285, APM 210-3, APM 133, and APM 740 
Proposed revisions modify language intended to make the title more accurately reflect the 
requirements for advancement in the series and make hiring, evaluation, and promotion practices 
more consistent across the UC system. 
 
The Committee considered the proposed revisions to APM sections 285 – Lecturer with Security 
of Employment Series, 210-3 – Instructions to Review Committees Which Advise on Actions 
Concerning the Lecturer with Security of Employments Series, 133 – Limitation on Total Period 
of Service with Certain Academic Titles, and 740 – Leaves of Absence/Sabbatical Leaves, but has 
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no substantial comments to offer in the recommended title change and numerous editorial and 
organizational changes found in each APM section. 
 
Presidential Nondiscrimination Policy and APM 015 
Proposed revisions modify language to comply with: California state law (AB 1433), by extending 
non-discrimination and non-harassment, protections to individuals applying for or engaged in 
positions as “volunteers, unpaid interns and trainees;”, the Office of Federal Contract Compliance 
Programs (OFCCP) Pay Transparency Rule, prohibiting certain employers from discharging or 
discriminating against employees and job applicants for discussing, disclosing or inquiring about 
compensation; and amendments to the California Fair Employment and Housing Act (FEHA), 
requiring employers to develop and distribute anti-harassment and discrimination policies with 
certain required elements. 
 
The Committee considered the proposed revised Presidential Policy on Nondiscrimination and 
Affirmative Action regarding Academic and Staff Employment and Proposed Revised Academic 
Personnel Policy Section 015, The Faculty Code of Conduct. The Committee found no issues with 
the modified language and did not have any substantial comments to add. 
 
Draft Presidential Policy on Unmanned Aircraft System (UAS)  
The Policy is to establish minimum standards for the safe use and operation of UAS and Small 
Unmanned Aircraft Systems (SUAS), including drones and model aircraft, on any University 
Location or at any Authorized University Activity. This policy requires that all UAS operations 
are performed in a manner that mitigates risks to safety, security, and privacy, and ensures 
compliance with the Federal Aviation Administration (FAA) Modernization and Reform Act of 
2012 (Public Law 112–95) and all applicable laws. 
 
The Committee considered the material received and commented that the policy does not seem to 
apply additional constraints on faculty beyond the expectations stated in the APM and FAA 
guidelines. However, UCR will have to wait for the implementation of the policy to foresee any 
issues that may arise. Overall, the Committee found the policy to be reasonable and did not have 
any substantial comments to add. 
 
Proposed Technical Revisions to APM 190 Appendix G – Retirement Contributions on 
Academic Appointee Summer Salary 
Proposed technical revisions modify summer salary retirement contributions language to include 
the Defined Contribution Plan (DC Plan) Supplemental or Savings Choice contributions to the DC 
Plan under the 2016 retirement Choice Program. In addition, policy is modified to reflect that the 
summer salary retirement benefit will be transferred, prospectively, from the DC Plan to the Tax 
Deferred 403(b) Plan. The changes are applicable to future contributions only (effective November 
1, 2016); existing summer salary benefit amounts will remain in the DC Plan. 
 
The Committee did not have a chance to convene as this request came early in the academic year. 
Although no consensus position was developed regarding the proposed modification to APM 190 
– Appendix G, the Committee offered the following suggestions raised by members who 
responded to the circulation of the proposal. 
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The change as described is largely driven by IRS issues and it does not yield any 
adverse consequences on our faculty. However, assuming our faculty will read 
about this change, some thought should be given to presenting some concrete 
examples on how the changes might affect faculty. Several examples such 
as:  "Consider a professor hired in 2004.  Here is how the change affects this 
person."   These examples could help faculty understand the change 
quickly because they could probably identify themselves in one of the examples.   

 
Draft Revised Presidential Policy on Electronic Information Security (IS-3) 
The policy provides a security framework that protects UC’s Institutional Information and IT 
Resources from accidental or intentional unauthorized access, loss or damage, while preserving 
UC’s collaborative academic culture. It is modeled on a recognized set of best practices and 
security controls from the International Organization for Standardization (ISO). Use of a 
standards-based approach is crucial for UC to obtain cybersecurity insurance, take advantage of 
vendor services based on these standards, and ensure faculty eligibility for certain federal research 
contracts that deal with Controlled Unclassified Information (CUI). 
 
The Committee considered the draft policy, but did not have any substantial comments to add. 
The Committee offered no comments on the following system-wide review item: 
 Second Review of Revisions to Senate Bylaw 336 
 
d.  Representation at Systemwide Senate and the Executive Council 
The Committee on Faculty Welfare continued its active participation on the systemwide University 
Committee on Faculty Welfare (UCFW). The 2016-17 UCFW representative was Victor Lippit, 
who updated committee members of the issues under discussion at the statewide level. Chair Lippit 
also represented the committee on the UCR Academic Senate’s Executive Council.   
 
Respectfully submitted, 
 

Victor Lippit, Chair 
 John Ellison 
 Piotr Gorecki 
 Sherine Hafez 
 Daniel Jeske 
 Thomas Payne 
 Richard Redak 
 Traise Yamamoto 
 Drew Story – GSA Representative 
 Simi Cole – ASUCR Representative 
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GRADUATE COUNCIL 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 
 
To be received and placed on file: 

The Graduate Council met ten times during the period of September 2016 through June 2017. 
Complete records of Council activity are on file in the Office of the Academic Senate. 

The Courses and Programs Subcommittee made recommendations and the Council acted on 
147 courses; 61 new courses, 55 changed courses, and 31 deleted courses.  

Requests for changes in requirements for graduate programs were reviewed and approved for 
the following programs:  

 MSOL catalog updates (2) 
 History – change to M.A.  
 Biochemistry & Molecular Biology – change to program requirements 
 SPP program change 
 Proposed change to SOBA PhD curriculum 
 CMDB – addition of professional development requirements, updating coursework in 

catalog, adding teaching requirement 
 Statistics (3) 
 GSOE catalog updates 
 GSOE MEd program revision 
 Computer Science catalog updates (2) 
 Economics (2) 
 Middle East & Islamic Studies Designated Emphasis 
 Music PhD 
 Psychology 
 GSOE MEd General Education 
 GSOE MA and PhD in Education (2) 
 SoBA – changes to MPAc 
 SPP – Designated Emphasis 
 Computer Engineering catalog change (2) 
 Southeast Asian Studies DE 
 Mechanical Engineering PhD 
 Microbiology 
 Plant Biology 
 Plant Pathology 
 School of Public Policy  
 GSOE – MEd emphasis change (ABA) 
 Electrical & Computer Engineering 
 Entomology 
 SPP – MPP Program Change 
 Art History 
 SEAS DE Update 
 SEAS Master’s 
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The Graduate Council Fellowship Subcommittee met three times to evaluate the following: 

1) Dissertation/Master’s Thesis Research grant applications. The subcommittee 
reviewed 21 Dissertation and Master’s Thesis Research Grants and awarded 
11 amounting to $9292.90. The funding rate is 52% of the applications and 67% of the 
requested funds.  Seven applicants who were not given DRG awards instead received 
awards ($6780 in total out of $6780 requested) made from a separate funding source, 
leaving them eligible for Dissertation Research Grants in the future. 

 
      2)  Earle C. Anthony Travel award applications. The subcommittee awarded 12 Travel 

awards amounting to $12, 596.00. The funding rate is 75% of the eligible applications 
and 43% of the requested funds.  

      3)  In March 2017 the subcommittee reviewed a total of 204 applications and provided 
rankings to the Graduate Division Dean for the following: 

a)  Graduate Division Graduate Research Mentorship Program (GRMP) –74 
applications 

b) Dissertation-Year Programs (DYP) Fellowship Program – 130    applications 

      4)   In May 2017, the subcommittee reviewed 16 nominees for the 2017 Doctoral 
Dissertation Advisor/Mentoring Award and selected one recipient, Professor of 
Entomology, Christiane Weirauch. 

The Graduate Council concluded its regularly scheduled review of the graduate programs in 
Comparative Literature & Foreign Languages; EEOB; Electrical Engineering; Environmental 
Toxicology; Mathematics; Music; and Sociology.  

Graduate Council discussed the program responses, corresponded with, and voted to close out 
the reviews for the following seven graduate programs: Comparative Literature & Foreign 
Languages; Music; Sociology; Environmental Toxicology; EEOB; Mathematics; and Electrical 
Engineering, all reviewed in 2016/17.  

Graduate Council hosted two Graduate Program Review Retreats in the Spring. The purpose of 
the Retreats are to prepare the programs scheduled for review in 2017/18 for the review 
process. Retreats will be held each Spring for programs being reviewed the following academic 
year.  

Additionally, the following actions were taken by the Graduate Council during 2016/17: 

 At its first meeting of the academic year, the Council adopted a statement regarding 
possible conflicts of interest by its members. (Sept. 2016). 

 
 Updated and approved the Graduate Council Handbook for 2016-17.  

 

 Revisions to Graduate Academic Integrity Committee (GAIC) bylaws 
 

 Provided feedback to the administration regarding the Graduate Division Dean search 
candidate 
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 Addressed the issue of graduate students not being able to access unofficial transcripts 
with the campus Registrar.  

 
 Reviewed and changed current bylaws, catalog copy, and practices regarding S/NC 

grading for graduate students.  
 

 Voiced an opinion to the administration regarding the timing of changes to funding for 
graduate education.  
 

 Reviewed data needs for graduate program reviews and communicated these needs to 
the Office of Institutional Research.  

 
Graduate Council discussed and responded to the following requests for review and input 
received by Academic Senate Chair Dylan Rodriguez: 
 

 Request for name change for the School of Business Administration (SOBA) 
 

 Proposed Changes to GSOE Bylaws 1.1 to 5.1.1 
 

 New Master’s Degree in Supply Chain and Logistics Management 
 

 Proposed Presidential Policy on Export Controls 
 

 Department Name Change Request for the Department of Comparative Literature & 
Foreign Languages 
 

 Proposed Transfer of the Public Policy major from CHASS to SPP 
 

 Draft Presidential Policy  
 

 Department Name Change Request for the Department of Plant Pathology & 
Microbiology 
 

 Department Name Change Request for the Department of Biology 
 

 Department Name Change Request for the Department of Cell Biology & Neuroscience 
 

 Campus Guidelines regarding including specializations on UCR diplomas 
 

 Proposal for a new graduate program in Biophysics 
 

 Proposed revised PDST policy 
 

 APM Revision second review of revisions to APM 278 & APM 210-6 Health Science 
Clinical Professor Series 
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 Request from the Special Committee regarding the Provost 
 

 SoBA Bylaw Change 
 

 Teaching Credit for Faculty-led internship courses 
 

 Proposed changes to the charge of GSOE Executive Committee Bylaw E4.3 and E4.4 
 

 School of Medicine bylaw change 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Respectfully Submitted,  
 
Ryan Julian, Chemistry, Chair 
Amit Roy Chowdhury, Electrical & Computer Engineering, Vice Chair 
Michael Coffey, Microbiology & Plant Pathology, CCGA Representative 
Byron Ford, School of Medicine 
Theodore Garland, Jr., EEOB 
Venu Gonehal, Botany & Plant Sciences 
Cassandra Guarino, GSOE/SPP 
Chris Laursen, Political Science, Fellowships Chair 
Rene Lysloff, Music, Acting Secretary 
Barry Mishra, SoBA 
Hyle Park, Bioengineering 
Freya Schiwy, Media & Cultural Studies 
Christiane Weirauch, Entomology, Courses & Programs Chair 
Kevin Esterling, Interim Graduate Dean (ex-officio) 
Shawn Ragan, Graduate Student Representative (guest) 
Nichole Ginnan, Graduate Student Representative (guest) 
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Committee on International Education 

Annual Report to the Riverside Division 

December 5, 2017 

 

To be received and placed on file: 
 

The International Education Committee of the Academic Senate met four times during the 2016-2017 

academic year. 

 

The Riverside Division of the International Education Committee was represented on the Universitywide 

Committee on International Education (UCIE) by Kurt Anderson who is the Chair of the Riverside 

Committee.  The Committee was updated by the Chair at each meeting as to the issues being discussed at 

the Systemwide level.  The Chair served as an ex officio member of the Special Review Committee and 

attended meetings when international students’ cases for admissions by exception were presented.   

 

The Committee received updates from the Office of International Affairs at each meeting that detailed the 

Office’s imitative and ongoing programs.  Additionally, the Director of Study Abroad attended the 

Committee’s April 12, 2017 meeting to discuss study abroad initiatives at UCR. 

 

The Committee reviewed the call for proposals for the UCEAP Grants for Academic Integration and 

discussed how the call for proposals could be publicized to elicit more proposals from UCR.  The 

Committee sent a notification to all UCR Senate faculty with the call for proposals in addition to publishing 

the call on the Committee’s webpage. 

 

The Committee reviewed the proposed Presidential Policy on International Activities and noted concern 

that the draft policy places ultimate control over international activities in the office of the UC Provost and 

UC Regents and did not delineate the role of the Academic Senate and consultation.   

 

The Committee reviewed the proposed changes to Bylaw 182 for UCIE and voted to support the proposed 

revisions with the recommendation that a clear delineation for how the additional workload of the 

Committee will be accomplished. In response to the proposed change, UCIE asked the Committee to discuss 

the activities and role of the Committee at UCR in response to the proposed changes to the UCIE bylaws 

to increase their purview given the expansion of internationalization Systemwide.  The Committee 

recommend that a proposal be made to include the Committee Chair as a member of the Executive Council, 

to expand the Committee’s purview to include the review of study abroad programs at UCR, and to be more 

proactive.  The Chair requested to attend the June 19, 2017 Executive Council meeting to discuss the 

Committee’s recommendation.  

 

The Committee reviewed the Vice Provost for Undergraduate Education’s proposal for teaching credit for 

faculty-led internship courses and was generally supportive of the proposal as the proposed process would 

make UCR consistent with other campuses.  However, the Committee questioned if the proposal is for the 

consideration of awarding teaching credit or a mandate for a policy.  The Committee recommended that 

that the proposal should be an option for departments and not mandated in such a way that it would interfere 

with departments’ assignment of faculty teaching loads.   

 

The Committee reviewed the proposed revisions to Senate Bylaw 630.D and voted to support the proposed 

changes. 

 

The Committee reviewed the draft Presidential Unmanned Aircraft System Policy and opted not to 

comment on the proposal as it did not affect the Committee’s purview of international education. 
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The Committee reviewed the proposed Visiting Dignitary Protocol Manual for UCR and voted to support 

the proposal.  The Committee did note concern with the term “dignitary” as it was loosely defined and 

recommend that the proposal be updated to clarify when a dignitary request must be submitted. 

 

The Committee reviewed the proposed Presidential Policy on Export Controls and voted to support the 

proposal.  The Committee noted that the absence of particular policy prescriptions provides an opportunity 

for future robust engagement with the Academic Senate on relevant issues of the policy such that legal 

compliance and Academic Freedom are properly balanced.   

 

The Committee reviewed the Vice Provost for International Affairs proposed pilot program for 

internationalizing undergraduate students’ learning experience at UCR and were generally supportive of 

the proposal.  The Committee did note concern that the proposal was vague and recommended that the 

proposal be updated to provide more clarity and to include a list of the overseas partners that have already 

been located as documented in the proposal.  Additionally, the Committee recommended that clarification 

be provided on the number of credits required for the proposed credential and if the amount will remain the 

same across disciplines.   

 

The Committee discussed an increase of fees for study abroad participation at UCR and requested additional 

information from the Office of Study Abroad to review the issue. 

 

Kurt Anderson, Chair & UCIE Representative 

Huiwang Ai 

Covadonga Lamar-Prieto 

Carolyn Rasmussen 

Jade Sasser 

Sharon Duffy, Ex Officio 

Kimberly Gentile, Ex Officio 

Bronwyn Jenkins-Deas, Ex Officio 

Kelechi Kalu, Ex Officio 

Ariel Chen, ASUCR Representative 

Sook (Jaymee) Goh, GSA Representative 
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COMMITTEE ON LIBRARY AND INFORMATION TECHNOLOGY 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 
 
To be received and placed on file: 
 
The Committee on Library and Information Technology (LIT) met eight times during the 2016-
2017 academic year. Following is a summary of Committee activities from September 1, 2016 to 
August 31, 2017. 

The Committee reviewed eFile and made several suggestions to Computing and Communications 
to improve the software. Israel Fletes, Director of Educational and Computing Services, noted 
that several improvements will be worked on in early summer. More extensive changes will be 
part of a complete rewrite of the system planned to be completed by September 2018.   
 
The committee also reviewed e-Buy, iGrade, and iLearn and made several suggestions to 
Computing and Communications to improve the software systems. 
 
Steven Mandeville-Gamble and Alison Scott met with the committee and noted that UCR 
Library’s print collections contain many items that are not often used, and many that are 
duplicated in other University of California on-campus libraries and in regional library facilities. 
Since on-campus library space is limited and library collections keep growing, a collection 
review will be conducted to allow UCR to ensure that library collections and library spaces are 
effectively managed. 
 
Print items in UCR collections may be transferred to the Southern Regional Library Facility 
(SRLF) for permanent retention when they meet the following criteria: 
 

 The Library has no evidence of use for a minimum of fifteen years, 
 They are not already held in a regional library facility, or are held in only one or two other 

UC library collections, and 
 They are understood to be of permanent value for research. 

 
Print items in UCR collections may be withdrawn from the UCR on-campus collection in lieu of 
deposit at the SRLF when they meet the following criteria: 
 

 The Library has no evidence of use for at least fifteen years, and 
 They are already held in a UC regional library facility or in two or more other on-campus 

UC library collections. 
 

Criteria for review 

 Monographs 
o All printed books within call number range under review with no record of use for 

at least 15 years  
 Serials 

o Print journals for which UCR Library has digital access with perpetual rights to 
permanent archive (such as JSTOR Scholarly Journal Archive) 

o UCR print subscription ceased or was cancelled more than 5 years prior to start 
of review for specific call number range 
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All items noted to have not been used for more than 15 years will be placed on a list and reviewed 
by librarians and forwarded to the faculty library liaisons in the departments for further review. 
There are approximately 300,000 items in Rivera Library that have not been used for more than 
15 years. A member noted to that it would be great to have electronic versions of books 
transferred to the Southern Regional Library Facility (SRLF) available to UCR users.  
 
Dani Cook, Director of Teaching and Learning, and the Chair of the Library’s OneSearch Task 
Force, met with the committee to discuss OneSearch (the large search box on the homepage) 
and obtain committee feedback. She noted that they are currently in the process of putting 
together focus groups to improve this tool. They will be engaging with library users, including 
faculty, graduate students, and undergraduate students. The committee offered the following 
ideas/comments: eBooks do not show up in the catalog; OneSearch directs members to outside 
facilities even though the item is in the UCR library; searching for journal articles is 
cumbersome; google scholar should link to the article in the library; narrowing the search would 
be helpful, eg. when searching for films, the system should only show films in the results; the 
results should have an icon to identify if it’s a film, book, etc.; there is currently no link to 
OneSearch from relevant UCR websites that come up on a Google search for it; include an 
advanced search option; and should be able to toggle thru Scotty and Melville. 
 
Danna Gianforte, Vice Chancellor Computing & Communications, noted that UCR’s core 
systems are not up to date including licensing and UCR’s core system database and 
retention is not enterprise level. There is currently no disaster recovery in place. UCR’s 
systems would be down for days if something were to happen. UCR is looking into the 
contract that UC has with Century Link. Their primary data center, located in Irvine, is a 
seismic level 4. The data center on campus has several infrastructure issues which also 
impacts academic space. 
 
Mike Kennedy, Chief Technology Officer, met with the committee and gave an update on UCR’s 
IT infrastructure. He noted the following about the previous state of UCR’s IT infrastructure: the 
system was about ten years old; it is very slow with frequent failures; very little data was sent 
offsite; and management overhead was high. The strategy moving forward will be to focus on 
enterprise systems and make sure it can withstand both local and regional disasters, with 
backup both locally at Hunter Park and in Berkeley. UCR will be using Exagrid Systems for 
backup storage solutions and Veeam to backup software. There is currently a daily backup and 
data is retained for thirty days.  
 
The LIT committee was notified that Banner does not allow students to print unofficial 
transcripts. Unofficial transcripts are very important to both students and faculty. From the 
faculty perspective, we write many letters of recommendation for students and generally ask 
each student to provide an unofficial copy of their transcript so that we can put our observations 
in the broader context of the student's academic record. These requests are usually time-
sensitive, requiring the student to provide this information more-or-less immediately. With Jim 
Sandoval’s approval, the Registrar’s office is moving forward with implementing unofficial 
transcripts for the campus at large in R’Web as a new function of student self-service. The goal 
is to have this functionality available to students by the beginning of the fall quarter. The Grad 
Division can currently print them now upon request. It was also noted, that faculty have access 
to screens in banner that show all courses and grades.  
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The committee agreed to support the OA2020 initiative launched by the Max Planck Digital 
Library, which aims to facilitate the “large-scale implementation of free online access to, and 
largely unrestricted use and re-use of scholarly research articles,” aspirationally by the year 2020. 
Four U.S. campuses have signed the Expression of Interest (EoI) (Cal State Northridge, UC 
Berkeley, UC Davis and UC San Francisco). The end-result would be "Gold" access (published 
version publicly available), rather than the "Green" access (authors final version being available) 
which is an option under the UC Open Access Policy. 
 
The UC Pay It Forward study attempted to uncover the basic cost of publishing an article 
independent of any particular publishing infrastructure, and found that article publishing costs 
were too context-dependent to yield a reliable base cost. Some new publishing entrants (both 
commercial and institutionally-based) are able to publish at a very low cost, while many existing 
publishers, both commercial and nonprofit (e.g. many societies), have much higher cost 
structures. The Pay It Forward study argued that under an APC (Article Processing Charge) 
model, the most likely way to reduce per-article costs to the consumer (i.e. to lower prices) is to 
give authors a financial stake in paying for OA publication in those journals; since journals 
compete for authors (not for library business), and authors are likely to be price-sensitive in 
choosing where to publish. This resulting market dynamic should at a minimum restrain price 
increases, and at best reduce prices (and the costs underlying them) over time.    
 
UC’s Pay It Forward study looked at the impact of a transition to APC-based OA publishing on 
individual academic institutions in North America, with particular reference to large academic 
institutions that have high publishing output. This study found that under an APC model, the 
cost to large North American research-intensive institutions would increase as a result of their 
high publishing output, while the cost to smaller institutions would decrease, in some cases 
dramatically. In the Pay It Forward analysis, several of UC’s smallest campuses would see 
lower costs compared to their current subscription expenditures, several would see comparable 
costs to today, and several of the largest institutions would see higher costs. Because high 
publishing output, research-intensive institutions are few in number compared to the number of 
academic institutions that exist in North America overall, a shift to an OA model based on APCs 
would yield a significant financial benefit to most academic institutions.  
 
A funding analysis developed in the study combined current library subscription funds with some 
grant and institutional funds, and proposed several viable models that covered the costs of 
publication. However, in order for this to have Senate approval, it will need to go through a full 
Senate review.    
 
The Committee reviewed and provided feedback on the following:  
 

 Systemwide Review of Professional Degree Supplemental Tuition (PDST) Policy – 
Proposed Revised Policy. The committee noted the following: 1) Section 4.a.iii. – add 
“including Library & Information Technology resources required by the program” to the 
end of “uses of the PDST funds” to ensure equitable support of these critical campus 
resources. 2) Section 5 states, “Multi-year plans shall be reviewed and approved within a 
time frame that supports adequate planning and preparation for both students and their 
graduate professional degree program.” The number of years constituting a multi-year 
plan should be indicated. The new policy provides no definition of the meaning of "multi-
year". The previous Regents Policy 3103 indicated a maximum of three years. The 
Committee would like these issues to be addressed in the proposal. 
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 Campus Review of New Graduate Program Proposal – Biophysics Interdepartmental 
Graduate Program. The committee sees no significant increase in library acquisitions will 
be needed for the program and no increases in computing costs and therefore did not 
have any concerns with the proposal.  
 

 Systemwide Review of Draft Presidential Unmanned Aircraft System (UAS) Policy. The 
committee noted the there was concern over how the Policy would be enforced. There 
seems to be no statement regarding the entity responsible for enforcing Systemwide 
regulations. Thus while a "Designated Local Authority" is charged with overseeing 
enforcement of local UAS related policies, and UCOP EH&S for the Systemwide policy, 
it is not stated how enforcement would occur and what the consequences of policy 
violations would be. Two more specific issues not addressed in the policy document 
were of concern to the committee. 1) The potential effects of drone noise on students 
studying, taking examinations, or listening to lectures, and on research that may be 
sensitive to ambient noise. It would seem appropriate to place Systemwide limits on 
noise levels, which could be tailored locally to protect sensitive locations. 2) The 
potential for drones to harvest electronic information regarding campus email traffic and 
other IT. A ban on the use of such technical surveillance equipment would seem 
appropriate.  
 

 Systemwide Review of Proposed Presidential Policy on Export Controls. The goal of the 
policy is to ensure compliance with Federal export controls, bearing in mind that the 
Fundamental Research Exclusion (FRE) exempts most research. The committee noted 
two issues. First, the policy repeatedly refers to "training" as a solution. Too much 
Faculty time is already spent on peripheral issues without campuses requiring yet more 
training that is only relevant to a vanishingly small fraction of individuals.  We agree that 
the training of "gatekeepers" is important (p11) - provided that "gatekeeper" (which is not 
defined in the current policy) is defined narrowly to include only  those directly involved 
in the oversight of the local Export Control Compliance program, and those faculty 
involved in research not covered by the FRE. The policy is too vague on this important 
issue. For example, it is suggested that the whole campus community (faculty, staff and 
students) needs training (see p12). Such a broad-brush approach may satisfy a 
policymaker, but is a huge waste of valuable time. The policy should be crystal clear that 
training should be focused only on those who need it. Second, it is noted on p3-4 that 
object (executable) code is  exempt under the EAR, but on p11 (bottom) it is stated that 
Faculty should be cautious  (and contact the local Export Control Officer) regarding 
various items of "software". Based on the EAR definition, it must be assumed by the 
reader that this caution about software only relates to the source code, but this 
specificity needs to be made very clear. The distinction between having the source code 
vs. having an executable is a huge one and should not be a source of potential 
confusion.  
 

 Systemwide Review of Proposed Revised Policy: Draft Revised Presidential Policy on 
Electronic Information Security (IS-3). The Committee would have liked more time to 
deliberate on this policy document; however, some concerns were immediately 
apparent. Our most obvious concern is the length of the document. It is positively 
encyclopedic and yet presented in a form that makes it very difficult (if not impossible) 
for faculty to identify pertinent information. Faculty appear to be defined under the very 
non-specific terms of "Unit Head" and "Workforce Manager", both of which appear to 
encompass a huge range of positions (in addition to faculty) that have very different 
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perspectives and responsibilities. The committee suggests preparing a document with 
sections focused on different groups rather than attempting (and largely failing) to have 
complete generality. For example, it would be more effective if the policy clearly 
distinguishes faculty from the various levels of administrator, and those faculty with 
sensitive data (i.e. P3 and P4 information) from those who do not (i.e. only P1 and P2 
information). A number of very important issues potentially affecting faculty are glossed 
over. For example, it is noted in section 1.2.1 that there may be sanctions against faculty 
and student for "serious violations" of the policy, but the actions that constitute "serious 
violation" never appear to be defined. Moreover, it is stated that a Unit will bear the cost 
of a "significant failure to comply" (section 1.2.2). Does this mean the faculty grants or 
faculty individually are financially liable for any problems that occur regarding a 
laboratory or office computer? Again, this issue is never expanded beyond the simple 
statement of potential liability. In summary, this Policy is written as a legal document 
rather than a document that faculty can refer to in order to understand best practices. As 
such, it should be substantially revised and rewritten. 
 

 Campus Review of Proposal for a New Master Degree in Supply Chain and Logistics 
Management. The committee reviewed this proposal, which indicates that Library and IT 
support will come from the indirect cost revenue generated by the program. Specifically, 
it is stated that Library acquisitions and computing are allocated in the line “Instructional 
Databases, IT & Course Materials". Unfortunately, this line is not provided in the 
Financial Table referred to; however, it is stated that revenue will be distributed 
according to principles used for other SoBA courses. Notwithstanding the lack of detail, 
the proposal does not appear to impose any undue burden on Library and IT resources, 
thus from this perspective the committee approves the proposal. 
 

 Campus Review of Proposed Changes to CNAS Bylaws N1.1, N2.1, N3, N3.1, N3.1.1, 
N3.1.3, N3.1.4, N3.1.5, N4.1, N4.1.1, N4.1.1.1, N4.1.1.3, N4.1.2.2, N4.1.2.7, N4.1.2.8, 
N4.3. Of the proposed CNAS bylaw changes, only the proposal to disestablish the CNAS 
library committee, (by deletion of section 4.2), was considered relevant to the charge of 
the committee. The committee agrees with the justification presented and has no 
objection to the deletion of this section. 

 
Committee Chair, Len Nunney, attended meetings of the University Committee on Library and 
Scholarly Communication and Vice Chair, Laura Harris, attended meetings of the University 
Committee on Libraries and Scholarly Communication. Both provided regular reports back to the 
Committee.  
 
Respectfully submitted,  
Len Nunney, Chair 
Laura Harris, Vice Chair 
John Baez 
Joseph Genereux 
Adam Harmer 
Jiayu Liao 
Matthew Mahutga 
Molly McGarry 
Lisa Raphals 
Daniel Wong 
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Steven Mandeville-Gamble, University Librarian (ex officio) 
Danna Gianforte, Associate Vice Chancellor Computing & Communications and Chief Information 
Officer (ex officio) 
Hayden Jackson, ASUCR Student Representative 
Holly Mayton, GSA Student Representative  
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COMMITTEE ON PHYSICAL RESOURCES PLANNING 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 
 

To be received and placed on file: 
 
The Committee on Physical Resources Planning met three times during the 2016-2017 academic 
year.   
 
The committee met with Ron Coley, Vice Chancellor for Business and Administrative Services. 
VC Coley noted that the organization has been redesigned and they are currently working on 
filling multiple positions.  
 
VC Coley noted that he is working/talking with Vice Provost for Academic Personnel, Ameae 
Walker. They held a meeting and invited faculty to voice their concerns with regards to building 
maintenance and renovations.  However, the Deans were not present at this meeting.  VC Coley 
noted that the Academic Facilities Renovation Taskforce was created after this meeting.  There are 
currently 275-300 projects in the queue with 7-8 project managers on hand.  There needs to be an 
overhauling of how projects are envisioned. Priorities will be given from the Provost & Executive 
Vice Chancellor. A tracking website will be created by the end of the calendar year for better 
transparency. Anyone will be able to log on and see where their project is in the queue. VC Coley 
noted that there will be some projects not on the list of priorities that can become the number one 
priority based on the needs to the campus. The ultimate decision maker of these changes is the 
PEVC. 
 
The committee met with Susan Marshburn, Executive Director of Facilities Services; and George 
MacMullin, Director of Project Management to discuss facilities and current projects. Susan noted 
that Physical Plant has merged with Facilities Services and Architects & Engineers.  
 
Susan gave a summary review of facilities functions: 

 Facilities Services handle minor renovations under $50,000. 
 Preventative maintenance is currently orphaned while the campus focuses on minor 

renovations.  
 $2 million a year from the Office of the President for deferred maintenance.  
 $7.5 million from Century Bond funds used for HVAC, and renovations of housing and 

other buildings. 
 A list of renovations is sent for campus review for priority ranking each quarter. 
 All A&E projects are funded through re-charges while all Facilities Services projects are 

funded through the budget model. 
 
Susan discussed R’Projects, which launched in November 2016. All project requests need to be 
entered through this system. R’Projects allows a user to submit a project request to A&E or 
Facilities Services and it has a cost-planning tool, and allows a user to obtain approved project 
status reports and gives users contact information and resources. The projects list will be updated 
every two weeks and will be updated to include faculty who requested the projects. 
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George MacMullin gave an update on MRB1. George noted that the building on schedule and on 
budget and the goal is to have the building complete by the end of 4th quarter 2018. George noted 
that there is a live video feed on their website http://ae.ucr.edu/projects/mrb1 to view the 
progress of the building. A member noted that the campus art committee should be included once 
the building is ready for furniture.  

George also gave an update on MRB 2, which is in the conceptual stage. This building will be 
adjacent to other research laboratory facilities on East Campus. Chair Seto asked if buildings 
would need to be torn down. George noted that they are working on the plan looking at Fawcett 
Lab site and parking lot 10 and working with the Academic Senate on location. George noted 
that UCR has regent approval for preliminary approval but need site location first. George noted 
that the projected completion date would be 4th quarter of 2020. 

George also provided an update on the Student Success Center, which will provide space for 
student advising and provide instructional space. Potential sites currently under analysis, 
including Pierce Hall Lawn and Parking Lot 19. Priority attributes are accessibility to students, 
proximity to student services, other large capacity general-assignment classrooms, location 
within academic core and the fit of building and program to site. George noted that the Vice 
Provost for Undergraduate Education is also involved with the building. The target completion 
date is end of 4th quarter 2021, before the University Village Theatre lease expires.  

Chair Seto asked Mathew Barth to give an update on the California Air Resources Board. He 
noted that there will be a ground breaking ceremony in October 2017. The architects have been 
contracted to come up with the initial design. Construction is to start early next year and the goal 
is to have it completed by 2020. They will initially employ 400 employees but the goal is to hire 
about 1,000 employees. The idea is to work with the California Air Resources Board and build 
an interaction with them.  There will be some improvements to Iowa Avenue including electrical 
infrastructure. 

The committee met with John Casey, Executive Director of Construction and Project 
Management to discuss current and future projects. He noted that all projects are being set up 
with a statement of work. The statement of work will lay out the low cost, high cost, scope of the 
project and the timeline. He also noted that his department handles projects $750,000 or less. 
Once the project exceeds this amount, Capital Planning will take over. 

 

 

R. Seto, Chair 
C. Alton Long 
M. Barth 
P. De Ley 
T. Kramer 
R. Kugel 
C. Reynolds-Gebelin 
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COMMITTEE ON PLANNING & BUDGET 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 
To be received and placed on file: 

From September 1, 2016 to August 31, 2017, the Committee on Planning & Budget (P&B) met a 
total of 24 times, with an average meeting length of 2 hours. The Committee discussed and 
considered several business items from the campus and from Office of the President.   
 
Campus level review subjects: 

 P&B reviewed and supported FTE transfers for 11 faculty.   

 Proposal to establish a Shrimad Rajchandra Endowed Chair in Jain Studies – P&B 
supported the proposal, but prefaced its recommendation with a comment regarding 
requirements for selecting candidates that may impact academic freedom. 

 Proposal to Establish the Teresa and Byron Endowed Term Chairs for Interdisciplinary 
Research and Learning in the Humanities and Social Sciences –The Committee 
discussed and supported the proposal with no further comment. 

 Proposal to establish the Stapleton Presidential Chair in Innovation and 
Entrepreneurship in the School of Business Administration - The Committee discussed 
and supported the proposal with no further comment. 

 Proposal to Establish a New Master Degree in Supply Chain and Logistics 
Management– The Committee reviewed the proposal and expressed concern regarding 
the budget not being in the proper form to determine if the program was self-supporting.  
P&B asked for clarification on a number of items before providing a recommendation. 

 Proposal for an Interdepartmental Graduate Program in Biophysics – The Committee 
was overall supportive, but felt three points should be more carefully considered: review 
of the proposed course schedule to ensure adherence to the current course 
requirements, impact of reduction/increase of PhD students in the established programs 
of participating faculty, and the allocation/administering of TA support for PhD Students. 

 Proposal to transfer of the Public Policy Major from CHASS to SPP – P&B discussed the 
proposal and was in support. 

 P&B reviewed the following proposed name changes and was in support: Proposal to 
change the name of the School of Business Administration to the School of Business, 
Proposal to change the name of the Department of Biology to the Department of 
Evolution, Ecology, and Organismal Biology, Proposal to change the name of the 
Department of Plant Pathology and Microbiology to the Department of Microbiology and 
Plant Pathology, Proposal to change the name of the Department of Comparative 
Literature and Foreign Languages to the Department of Comparative Literature and 
Languages, Proposal to change the name of the Department of Cell Biology and 
Neuroscience to the Department of Molecular, Cell, and Systems Biology.  

 Proposed changed to the School of Medicine Bylaw Change ME, ME2.1, ME5.2.5.3, 
ME5.3, ME5.3.1, ME5.4.1, ME5.4.2, ME5.5, ME5.5.1, ME5.8, and ME5.8.3 - P&B 
discussed the proposal and was in support. 
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Systemwide level review subjects: 

 P&B reviewed the following proposed policy revisions and was in general support: 
Technical Revisions to APM – 190, Presidential Policy on International Activities, and 
Professional Degree Supplemental Tuition Policy. 

 
In addition, the Committee held meetings with all Academic Deans and select non-academic 
unit heads to discuss the yearly budget process.  Deans and unit heads were invited to share 
their feedback on the new budget process, its impact and future projections for the units.  
Through the chair, the Committee also participated in the Campus's governance committee that 
reviewed and made recommendations about the budget requests for all non-academic units. 
 

Respectfully Submitted, 

 
David R. Cocker, Chemical and Environmental Engineering 
Long Gao, Area of Operations and Supply Chain Management 
Robert C. Graham, Environmental Sciences 
Tim Labor, Media and Cultural Studies 
Keh-Shin Lii, Statistics 
Richard Stouthamer, Entomology 
James S. Tobias, English 
Melissa Wilcox, Religious Studies 
Martin Garcia-Castro, Biomedical Sciences, Vice Chair 
Christian Shelton, Computer Science and Engineering, Chair 
Christian Shelton, Computer Science and Engineering, Chair 
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COMMITTEE ON PREPARATORY EDUCATION 

ANNUAL REPORT TO THE DIVISION 

DECEMBER 5, 2017 

 

To be received and placed on file: 

 

The Committee on Preparatory Education met three times during the 2016-2017 academic year.  

 

The Riverside Division of the Committee on Preparatory Education was represented on the 

Universitywide Committee on Preparatory Education (UCOPE) by the Committee Chair Bill Gary.  The 

Committee was updated by Professor Gary at each meeting as to the issues being discussed at the 

Systemwide level.  

 

The Committee undertook its regular review of the Entry Level Writing Requirement (ELWR) program.  

The Director of the University Writing Program and ex officio member of the Committee, John Briggs, 

provided the Committee with an overview of the program and presented a report documenting the 

outcomes of the program for the 2015-2016 academic year.  The report documented that 61% of entering 

freshmen at UCR had satisfied the ELWR before registering as full time students.  The remaining 39% of 

entering freshmen placed in entry-level writing courses and the great majority made good progress once 

they arrived at UCR.  The Committee voted to approve the report and it was reported on the December 6, 

2016 Division meeting agenda.   

 

The Committee reviewed a proposal from the Mathematics department to use the AP Calculus AB exam 

score of 2 for placement into MATH 005 and voted to support the proposal.  The Committee’s support for 

the proposal was reported to the Senate Chair. 

 

The Committee reviewed and discussed the proposed review of the Analytical Writing Placement Exam 

(AWPE) by UCOPE. 

 

The Committee reviewed a proposed change to Senate Bylaw 1.2 that would remove voting privilege 

from Committee members with administrative appointments at or above the Associate Dean level.  

Committee members noted that designated administrators in Bylaw 1.1 are Senate members and thereby 

deemed eligible to vote in the assembled Senate, which would be contradicted by the proposed bylaw 

change.  The Committee noted that, following long-standing practice, ex officio members currently do not 

participate in Committee votes if they represent a potential conflict of interest, and the administrator’s 

votes have been very welcome and legitimate on matters of general concern.  While there were objections 

to the proposal by some members of the committee, the opinions expressed were not, however, 

unanimous and several members voted to support the proposal. 

 

The Committee reviewed a proposed change to the ARC 035 (Intermediate Algebra Workshop) to offer 

the workshop online.  The Committee was supportive of the proposed changes, but recommended that the 

results of the pilot study be reviewed before a decision was taken to move to an online course.  

Additionally, the Committee recommended that the ongoing assessment of the course look beyond 

success in the next Math class and look at longer term success in Calculus and that assessment be 

conducted of the STEM students who take the online version of the workshop in Summer and Fall as 

students taking the workshop in Spring are mainly CHASS students.  The Committee also recommended 

that the assessment be expanded to review the live portion of the course to look at the intensity of live 

interaction, issues discussed, and tutor and instructor satisfaction.  

 

Bill Gary, Chair & UCOPE Rep. 

Kim Devlin 
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Jacob Greenstein 

Tao Jiang 

Deborah Willis 

John Briggs, Ex Officio 

Pete Sadler, Ex Officio 
Sang-hee Lee, Ex Officio 

Michael McKibben, Ex Officio 

Marko Princevac, Ex Officio 

Annette Jimenez, ASUCR Rep. 
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COMMITTEE ON PRIVILEGE AND TENURE 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 
 
To be received and placed on file:  
 
 
The primary function of the Committee on Privilege and Tenure is to consider grievances 
brought by members of the Academic Senate and disciplinary charges brought by the 
administration against members of the Academic Senate.  Details of all grievances, 
charges, and cases are confidential.  The Committee may also be asked to opine on 
proposed revisions to Bylaws and Regulations which may be related to the charge of the 
committee. 
 
Following is a summary of Committee activities during the 2016-17 academic year:  
 

 P&T received one grievance case and completed the adjudication process.   
 

 P&T received one grievance case and recommended further informal negotiation 
between the parties. 

 
 Policy Recommendations considered by P&T include the following System-wide 

Reviews: 
o System-wide review of Senate Bylaw 336, APM-015, and APM-016 
o System-wide review Presidential Nondiscrimination Policy 
o System-wide review of the Joint Committee Report 
 

 
 
Respectfully submitted, 

 
N. Abu-Ghazaleh 
J. Ward 
D. Burrill 
X. Liu 
J. Wu 
S. Oselin 
S. Tiwari-Woodruff 
M. Adams, Chair 
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COMMITTEE ON RESEARCH 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 
 

To be received and placed on file: 
 
During the 2016-2017 academic year, the Committee on Research (CoR) met eight times. The 
Committee reviewed and readopted the prior year’s Conflict of Interest Statement. 
 
Bylaw: 
One of the committee’s major goals this year was to expand the committee’s purview to be more 
in line with other UC campus committees on research. At the May division meeting the 
committee’s bylaw was revised to expand the scope of its activities to include covering all issues 
regarding policies, practices, and budgetary needs pertaining to the research mission of UCR. 
Additionally, the committee will advise UCR administration on policies, practices, and budgetary 
needs that pertain to that mission. 
 
Space: 
At the committee’s second meeting Amanda Hatheway, a planning specialist, gave a guest 
presentation on how the current facilities services work order system functions and how she would 
like to change it to make it more efficient. Amanda presented the committee with a new priority 
assessment system, which would create a layered assessment process that allows facilities 
management to rank tasks based on cost and estimated completion time. Following the issue of 
space, the committee was asked to prepare a report on space issues encountered by UCR faculty. 
The committee decided to conduct a survey in order to document the space problem as it pertains 
to research. The survey was drafted but not distributed in the 2016-17 service year. It may carried 
out in the 2017-2018 service year. 
 
Issue Review Items: 
CoR reviewed a variety of system wide and campus wide issue. The first of these items was the 
New Draft Presidential Policy on International Activities. The policy sets forth the underlying 
principles that should govern activities conducted by UC faculty, students, and staff foreign sties 
and in furtherance of UC’s global engagement. CoR had one comment regarding a clarification 
issue between section F and the documents FAQ and one content suggestion in regards to FAQ 
5 where it states: “UC Employees and students should comply with the stricter laws of the non-
US country in which they are conducting the activity”. The committee felt that “should” was too 
ambiguous and that more definitive language should be used when it comes to obeying the laws 
of other sovereign countries.  
 
At their December meeting, the committee reviewed two items: 1. VPUE proposal to allow 
enrollment in research and internship courses for zero units and 2. Teaching credit for faculty-led 
Internship courses. The committee supported item 1 but had one comment regarding item 2. 
Given the max unit graduation requirement, the committee felt that a new policy where units are 
given based on targeted job experience might take away from a student’s formal education. 
 
Next, the committee reviewed the Proposed G-28 travel regulations and reviewed the revised 
APM 210-6 Health Science Clinical Professor Series. All members were in full support of the 
systemwide policy becoming more “family-friendly”. In addition, the committee supported the 
revisions made to APM 210-6.  
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During the committee’s February meeting the committee reviewed two items. The first was the 
Draft Presidential Unmanned aircraft system UAS policy where the committee decided not to 
opine. Second, was the request for Input regarding Visiting Dignitary Protocol. The committee felt 
that the proposed protocol’s complexity would discourage inviting dignitaries. CoR suggested that 
there should be centralized process for coordinating these visits. The next review item, Campus 
Guidelines regarding including specialization on UCR diplomas, the committee chose not to opine 
because it was outside of their purview. 
 
At the following meeting, the committee discussed two more review items: 1. Proposed policy on 
Export controls and 2. Proposed Revisions to APM – 285, 210-3, 133 and 740. The committee 
had two suggestions for the Export control policy. First, the committee felt that the policy should 
be managed at the system wide level rather than at a campus level in order to ensure consistent 
application of the policy. Additionally, they suggested that there should be an appeals process to 
help manage any exceptions to the policy. In regards to the second item, the committee supported 
all of the proposed changes 
 
Lastly, the committee reviewed the Draft Revised Presidential policy on Electronic Information 
Security and chose not to opine. 
 
Grant Applications: 
CoR’s primary activity is to administer intramural grant competitions. The committee further 
clarified the applications guidelines and spending limitations.  
 
Research Grant Applications received for 2017-2018 funding included: 
 Total Applications: 506 
 Total Funded Applications: 412 
  
 Grant Type + Scoring Breakdown: (Total Funded / Total Received) 

- Omnibus (337/363) 
o Travel Only = (263/287) 
o Research and Travel = (74/100) 

 Score 3 awarded $1700 (24) 
 Score 2.5 awarded $1400 (36) 
 Scored 2 awarded $1100 (14) 

- CoR (26/54) 
o Score 5 awarded $7000 (8) 
o Score 4.5 awarded $5500 (20) 
o Score 4 awarded $4500 (8) 

- Regent Faculty Fellowship (26/43) 
o Score 5 awarded $6000 (7) 
o Score 4.5 awarded $4000 (8) 
o Score 4 awarded $3000 (11) 

- Regent Faculty Development (13/22) 
o Score 5 awarded $6000 (5) 
o Score 4.5 awarded $4000 (4) 
o Score 4 awarded $3000 (4) 

 
Total Research funds awarded for 2017-18 was $736,600. The committee received an additional 
SIF, which allowed them to award more grants than originally anticipated. 
 
Respectfully Submitted,  
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Richard Arnott, Chair  
Vivek Aji 
Luciana Dar 
Kaustabh Ghosh 
Yawen Jiao 
Gordon Love 
Tae-Hwy Lee 
Amy Litt 
Jocelyn Millar 
Tanya Nieri 
Kadangode K. Ramakrishnan 
Wendy Weiqun Su 
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COMMITTEE ON RULES AND JURISDICTION 
 ANNUAL REPORT TO THE RIVERSIDE DIVISION 

December 5, 2017 
 
To be received and placed on file: 
 
The Committee on Rules and Jurisdiction conducted its work via email.  Following is a summary 
of Committee activities from September 1, 2016 to August 31, 2017. 
 
In keeping with the charge to review legislation submitted for adoption, the Committee 
considered the Regulations, Bylaws, and Policies below and found the wording to be consistent 
with the code of the Academic Senate. 
 
Proposed changes to Bylaw 4.1.1 – School of Business Administration 
The proposed change renames the Management Science area to Operations and Supply Chain 
Management as this change was approved in 2013. This name is included in the university 
catalog when describing the different academic areas at SoBA.  
 
Proposed Technical Revisions to APM-190, Appendix G 
The proposed technical revisions are required to align policy for administering summer salary 
benefits with the new 2016 Retirement Choice Program provisions. The APM technical revisions 
explicitly name the new retirement plan options that became available to those employed on 
July 1, 2016 or later. In addition, language is modified to reflect that the summer salary 
retirement benefit for all faculty will be transferred, prospectively, from UC’s Defined 
Contribution Plan (“DC Plan”), where summer session retirement contributions currently go, to 
UC’s Tax Deferred 403(b) Plan. The changes are applicable to future contributions only, 
effective November 1, 2016. Prior summer salary benefit contributions and investment earnings 
will remain in the DC Plan. The existing definition of summer salary and the summer salary 
retirement contribution amounts are unchanged. The Committee on Rules and Jurisdiction finds 
nothing objectionable in the proposed revisions and therefore approves their further 
consideration and/or adoption at the system-wide level. 
 
Proposed SoM Bylaw Change: ME, ME2.1, ME5.2.5.3, ME5.3, ME5.3.1, ME5.4.1, ME5.4.2, 
ME5.5, ME5.5.1, ME5.8, and ME5.8.3 
The proposed changes provide both clarity and flexibility in addressing a number of issues to 
accommodate a rapidly growing SoM Faculty and to reflect recent policies that are in place 
since its original approval in 2014. The Committee on Rules and Jurisdiction reviewed the 
proposed changes and although these changes do not violate the code of the Academic 
Senate, the Committee had the following comments/suggestions: 
 
ME - This proposed change looks redundant and unnecessary.  The original bylaw already 
states that the governance of the school of medicine is subject to the bylaws of the Riverside 
Division and Systemwide Academic Senate at UC, which clearly lay out everyone's roles in 
shared governance. The committee does not think there is a need for the Administration to 
further assert its role here. 
 
ME2.1 – The committee can see why the inclusion of a reference to “resource allocations” might 
be important, but the latter half of the proposed change, e.g. reference to “shared governance” 
is redundant. 

 
ME5.3.1 - The proposed change is vague. While the committee can see how a case can be 
made to clarify and broaden the powers of the Medical Education Committee (from advisory role 
to the faculty executive committee to direct enforcer of the educational policies), the committee 
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thinks that the language of the change is too vague and wordy. R&J recommends something 
like: “The duty of this Committee is to take action on all matters pertaining to the educational 
policies and curriculum of the UCR School of Medicine, in consultation with the Faculty 
Executive Committee.” Otherwise, the committee is inclined to recommend that the original 
language should stand.  
 
ME 5.4.1 - The reference to “difficult problems” is quite vague.  How are “difficult problems” 
defined? 
 
Proposed changes to Bylaw 8.20.1 – Committee on Research 
In keeping with its charge in the Senate Bylaws, the Committee on Research has traditionally 
restricted its activities to allocating Senate research funds on a competitive basis and 
occasionally advising the Vice Chancellor for Research and Economic Development on the 
selection of grant proposals to put forward when an external grant competition accepts only a 
specified number of applications from UCR. At other UC's, the Committee on Research has 
been playing a broader and more active role in addressing the many issues that arise related to 
the research mission of the university. The aim of the proposed changes in wording is to provide 
a basis in the Committee’s Bylaws for the UCR Committee on Research to expand the scope of 
its activities to cover all "issues regarding policies, practices, and budgetary needs pertaining to 
the research mission of the UC Riverside Division."  
 
Proposed changes to Bylaw 8.26.1 – Committee on Faculty Welfare 
The proposed changes expand its membership from at least seven members to at least 12 
members to gain a broader representation of the campus. The CFW would like to make the 
committee a more active participant in the pursuit of faculty welfare. In the past, the committee 
has been largely reactive to policies fostered by the Administration, and to various campus 
crises. The CFW intends to invite senior Administration officials and a few others on campus 
to provide input when policies are being formulated and to voice committee concerns. The 
CFW believes it is important to provide faculty input before administrative plans are 
implemented at UCR.  Given the importance of such issues, members believe it is critical to 
have faculty representation on the committee that is as broad as possible. The Committee 
reviewed the proposal and found it consistent with all applicable University and Division bylaws 
and regulations and reminded the committee that Administrators may not serve on Senate 
committees and can only provide input on agenda items.  
 
Proposed changes to Bylaw 8.26.1 – Committee on Faculty Welfare (Second Review) 
After the Committee on Faculty Welfare received comments from the first review, the following 
was added to the proposed changes. “The committee shall have a broad and diverse 
representation from across campus”. The Committee on Rules and Jurisdiction reviewed the 
proposed changes and although these changes do not violate the code of the Academic 
Senate, the Committee had the following comments/suggestions: Faculty Welfare may want to 
be more specific with respect to the make-up of the committee. For example, “at least one 
representative from each college or school’. 
 
Proposed draft revised Presidential Policy on Nondiscrimination and Affirmative Action 
Regarding Academic and Staff Employment 
The proposed revisions are intended to address the Office of Federal Contract Compliance 
Programs’ (OFCCP) Pay Transparency Rule as well as amendments to the California Fair 
Employment and Housing Act (FEHA). The proposed changes to the policy that are prompted 
by the new state and federal requirements are described below. 
 
Fair Employment and Housing Act (FEHA). New requirements under FEHA include: 
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 Employer’s Duty to Prevent and Correct Discriminatory and Harassing Conduct: 
California employers must develop and distribute anti-harassment and discrimination 
policies with certain required elements and create formal complaint processes to 
address employee concerns.  

 Protections for Unpaid Interns and Volunteers: California state law prohibits employers 
from engaging in discrimination and harassment against individuals applying for or 
engaged in position as “volunteers, unpaid interns, and trainees” on account of 
specified characteristics.  
 

In addition to new legal requirements, the Policy has been revised to include language 
describing free speech and academic freedom protections. This language has already been 
approved for the Presidential Policy on Sexual Violence and Sexual Harassment. The 
Committee on Rules and Jurisdiction finds nothing objectionable in the proposed revisions and 
therefore approves their further consideration and/or adoption at the system-wide level. 
 
Proposed Degree Supplemental Tuition (PDST) Policy  
The proposed revised policy would incorporate Regents Policy 3104: Principles Underlying the 
Determination of Fees for Students of Professional Degree Programs into a revision of 
Regents Policy 3103: Policy on Professional Degree Supplemental Tuition. The policy revision 
is intended to achieve the following: reaffirm the principles guiding the PDST, viz. excellence, 
access, inclusion, and affordability; increase the predictability of PDST levels from year to year; 
support “right sizing” of the PDST levels from year to year; engage Regents in meaningful 
consideration of PDST levels for each graduate professional degree program charging the 
PDST; establish policy that works well without resorting to frequent approvals of exceptions to 
policy; focus on policy, not implementation; assign policy implementation to the UC Provost;  
and establish policy and its implementation that are both effective and efficient for the 
campuses, the Office of the President, and the Regents. The Committee on Rules and 
Jurisdiction finds nothing objectionable in the proposed revisions and therefore approves their 
further consideration and/or adoption at the system-wide level. 
 
Proposed changes to Bylaw G E4.3 and E4.4 – Graduate School of Education 
The proposed changes allow for limited student participation on certain GSOE Committees. 
They define the scope, time, and means for student participation. They also specify that, as 
much as possible, each of the Area Groups in the GSOE be represented on some 
committees so as to ensure fairness and equal representation. Regarding Area Groups, note 
that the GSOE is one unit, similar to a department of the whole. The unit is broken into 
disciplinary subunits or Area Groups, as follows: Education, Society and Culture; Higher 
Education Administration and Policy; Educational Policy Analysis and Leadership; Learning 
and Behavioral Sciences (Formerly, Education Psychology, Special Education and School 
Psychology). Appropriate representatives of Area groups are Senate faculty. The Committee 
on Rules and Jurisdiction reviewed the proposed changes and although these changes do not 
violate the code of the Academic Senate, the Committee has the following 
comments/suggestions: 
 
E4.3 – approved as written. 
 
E4.4 – ‘This may include ex-officio members, e.g.’ is too vague. The designation of “ex-officio” 
should be specified, and language like ‘e.g.’ should not be used. 
 
The committee notes that bylaw E4.1.2.2 specifies that the Executive Committee is responsible 
for appointing the chairs of all standing committees, but there is no language for filling the rest of 
the committee members of the standing committees.   
 
The committee also recommends that there should be a minimum as well as maximum limit for 
the number of committee members. 
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Proposed revisions to APM 278, Health Sciences Clinical Professor Series and APM 210-
6, Instructions to Review Committees which advise on Actions Concerning the Health 
Sciences Clinical Professor Series (Second Review) 
Substantive feedback related to APM - 278 and APM - 279 was submitted during the first 
Systemwide Review, thus prompting a second Systemwide Review. Common themes 
emerging from consultation during the first Systemwide Review are summarized here. There 
were requests for the policy to describe more fully the context and principles underlying 
proposed revisions to the policies; there were concerns that the "research and/or creative 
activity" review criteria would add new responsibilities for Health Sciences Clinical Professor 
series faculty; and, there were remarks that the "new" criteria are vague and indistinguishable 
from the criteria for reviewing faculty appointed in the Professor of Clinical (e.g., Medicine ) 
series. The Committee on Rules and Jurisdiction reviewed the proposed changes and although 
these changes do not violate the code of the Academic Senate, the Committee has the following 
comments/suggestions: 
 
Page 35: In the section “Advancement to Above Scale Status,” the committee notes the vague 
reference to “work.” There is no reference to any specific category, e.g. research, teaching, 
service. One can presume “work” refers to research, creative (?) and/or clinical work; but 
perhaps this should be explained. The committee suggests replacing “work” with "scholarly 
work" or their "research, teaching and service work". 
 
The dissenting member felt that the proposed changes to the policy drafts violate APM-
015, which quotes the following: 
 
"The University seeks to provide and sustain an environment conducive to sharing, 
extending, and critically examining knowledge and values, and to furthering the search for 
wisdom." 
 
"The faculty’s privileges and protections, including that of tenure, rest on the mutually 
supportive relationships between the faculty’s special professional competence, its academic 
freedom, and the central functions of the University. These relationships are also the source 
of the professional responsibilities of faculty members." 
 
And further suggests to have an explicit reference to 'research' alongside 'scholarship' since 
some kinds of clinical research cooperation are important but might not fall under the rubric of 
'scholarship'. 
 
Proposed changes to Bylaws 8.6.1 and 8.6.2 – Committee on Diversity and Equal 
Opportunity (CoDEO) 

The proposed changes will add to its membership the Associate Vice Chancellor for Diversity 
and Inclusion as a non-voting ex-officio member to keep the committee apprised of current 
issues on campus. CoDEO is concerned with the inability to conduct continuous surveillance 
for evidence of discrimination in employment practices on this campus. Members noted that the 
campus does not have a mechanism to conduct continuous surveillance and therefore proposed 
a slight modification to the current language. In reviewing all other UC campus equivalent 
committee bylaws, CoDEO proposes such language to become more in line with its sister 
campuses. The Committee on Rules and Jurisdiction reviewed the proposed changes and 
although these changes do not violate the code of the Academic Senate, the Committee has 
the following comments/suggestions: 
 
Replace ‘experiencing’ with ‘who complain of’ as noted below: 
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“It further serves as a liaison between individuals experiencing who complain of problems 
related to affirmative action at UCR and the Division, providing, at its discretion, advice and 
guidance when requested.” 
 
Proposed addition to Riverside Divisional Bylaw 1.2.1 
The proposed changes state: “Committee members with administrative appointments at or 
above the Associate Dean level shall be non-voting members of the committee”. In the interest 
of Shared Governance, the Senate values and encourages membership and participation by 
administrators on Senate committees. Bestowing voting rights on committee members holding 
administrative appointments, however, presents a fundamental conflict of interest that 
abrogates the Senate’s integrity. It is important to selectively allow administrators or their 
proxies to sit as ex-officio members of Senate committees. However, they should not be 
allowed to vote as full Senate committee members. In the case of contentious matters, with 
split votes, a voting Administrator(s) could potentially cast the decisive vote.  
 
Proposed changes to Appendix 6.5.4.3 – Graduate Academic Integrity Committee 
The proposed changes increase the term from one to three years. The GAIC committee only 
meet when there is a case (very infrequently, a 3-year term makes Committee on Committees’ 
staffing of the committee more practical. Changing the term from one to three years makes 
staffing the committee more feasible so that it can be staffed and ready to act at all times.  
 
Proposed change to Membership Bylaw 8.23.1 – Committee on Undergraduate 
Admissions  
The proposed change removes the Vice Chancellor for Student Affairs from its membership and 
adds the Associate Vice Chancellor for Student Affairs and Enrollment Services. The AVC is 
closer to all the relevant admissions data, while the VC's charge is considerably broader and 
makes regular attendance more challenging.  When the Undergraduate Admissions Committee 
was reconstituted from Undergraduate Council in 2009, we were uncertain whether the VC, 
AVC or Admissions Director would be the most effective ex officio member. Experience since 
2009 reveals that the AVC now has the portfolio that aligns most closely with our shared 
responsibilities for monitoring and governing the undergraduate admissions process.  The 
proposed change to the charge would codify the current workings of the committee and spare 
us the need for repeatedly inviting the AVC as a guest.  The Admissions Director would continue 
to be a frequent invited guest. We retain the 2009 opinion of the Academic Senate that only one 
of the three administrators with responsibilities for admissions should be an ex officio member.  
 
Proposed change to Bylaws 1.1 to 5.1.1 – Graduate School of Education  
The proposed changes are to incorporate the new Undergraduate Education Major by 
establishing a standing committee in the GSoE, the Undergraduate Education Committee. Other 
minor changes included wording to bring the bylaws up to date and to establish connections 
between the Teacher Education Committee and the Graduate Advisory Committee. Ex-officio 
members were also removed from committees to streamline committee operations. The 
Committee on Rules and Jurisdiction reviewed the proposed bylaw changes and although these 
changes do not violate the code of the Academic Senate, the Committee has the following 
comments/suggestions: 
 
3.1.5 The minutes of every meeting of the Faculty shall be recorded by a staff member, reviewed 
and edited by the secretary of the Faculty and Faculty Chair, and sent to every member of the 
Faculty one week prior to the following Faculty Meeting. (Am May 2005) 
 
R&J recommends that a time be given for when the minutes will be made available to the 
faculty (example: two weeks from the date of the meeting).  
 
4.2 There shall be a standing teacher education committee, consisting of a Chair  
and two other ladder faculty members, along with the following: at least one member  
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representing the teacher credential program; 
 
R&J notes that it may be implied that the Chair must be ladder, however, this should be stated 
explicitly as is in 4.4. 
 
4.2 This committee also works in conjunction with the GAC with regard to the M.Ed. degree, 
which is closely aligned with teacher education. (En 25 Jan 72)(Am may 2005) (Am 29 May 12) 
(Am 2 Dec 14) 
 
R&J recommends that GAC should be spelled out (Graduate Advisory Committee) as the 
acronym “GAC” has not been defined in the bylaw. 
 
4.4 There shall be a standing undergraduate education committee. The members of the 
committee will consist of a Chair and a minimum of four members of the GSOE; the Chair plus 
two members must be ladder faculty. The Associate Dean of Undergraduate Education shall be 
ex-offico. The duly of this committee is to advise on the operation of all program that pertain to 
undergraduate education in the school. (En 5 May 2005) (Am 2 Dec 14) 
 
R&J recommends the correction of the following typos: “officio” not “offico”; “duty” not “duly”; and 
“programs” not “program." 
  
Proposed changes to Bylaws N1.1 N2.1 N3 N3.1 N3.1.1 N3.1.3 N3.1.4 N3.1.5 N4.1 N4.1.1 
N4.1.1.1 N4.1.1.3 N4.1.2.2 N4.1.2.7 N4.1.2.8 – College of Natural and Agricultural Sciences 
The Committee on Rules and Jurisdiction reviewed the proposed bylaw changes and although 
these changes do not violate the code of the Academic Senate, the Committee has the following 
concerns: 
 
Per Senate bylaw 4.4, the UCR Division uses "The Standard Code of Parliamentary 
Procedure by Alice Sturgis, 4th ed, published in 2000". Please note that if R&J is asked to 
make a ruling on matters pertaining to the CNAS Executive Committee, this will be the book 
used during its review. 
 
While the committee finds that elimination of the library committee by CNAS does not violate 
Senate code, we would like to register our concern about it in our response. Although books 
and journals are increasingly published electronically rather than on paper, they do not seem to 
have gotten much cheaper as a result. Therefore, to the extent that a library committee is 
concerned with allocation of acquisition and subscription resources, the committee believes it’s 
still needed. 
 
In addition to the above, the Committee is often asked to respond to informal requests from 
members, officers, or committees of the Division for information regarding the Code of the 
Academic Senate or the legislation of the Division. To that end, the Committee responded to the 
following requests for advice or ruling: 
 
Voting Rights and Privileges of Emeritae/i Faculty – School of Business Administration 
The Committee on Rules and Jurisdiction considered the inquiry and replied as follows: 
 
UCR Senate bylaw 55 states that emeritae/i "do not have the right to vote on departmental 
matters, except as provided in this Article D.” However, UCR Senate bylaw 1.2, which defines 
the membership of the Riverside division, and UCR Standing Order 105, which defines 
the organization of the Senate both state: "Membership does not lapse because of leave of 
absence or transfer to emeritus status. (Am 24 May 2005).”  
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R&J’s interpretation is that Emeritae/i faculty are allowed to vote on any motion regarding the 
division as a whole, e.g. at the division meetings and also in SOBA’s executive committee. But 
there are limits on their voting when it comes to departmental matters, especially personnel.  
 
Addendum 6/28/17 
 
A faculty member is seeking further explanation of the ruling in order to gain fuller 
understanding of the rationale. They are also wondering how voting rights in matters concerning 
SoBA’s Exec Committee constitutes matters that involve the Division “as a whole.” Finally, the 
faculty member is asking for confirmation that emeritae/i faculty are eligible to vote on 
membership of Exec Committee’s in all of the Schools/Colleges at UCR. 
 
The Committee on Rules and Jurisdiction considered your inquiry and replies as follows: 
 
Please note that UCR Senate bylaw 55 states that emeritae/i "do not have the right to vote on 
departmental matters, except as provided in this Article D.” Please note that the divisional 
matters reference was for comparison and contrast only. Each unit decides voting rights for 
itself. The committee does not conflate the matter of voting rights for the division as a whole with 
the matter of voting rights within departments & units. It should be noted that our committee 
interprets the rules and bylaws; we neither make nor rationalize them. 

In reference to CNAS Bylaw N4.1.1 (pasted below), may the Executive Committee Chair 
appoint to the Committee temporary members with voting privileges while elections are 
conducted to fill Committee vacancies that will be longer than seven months? – College 
of Natural and Agricultural Sciences 
The Committee on Rules and Jurisdiction considered the inquiry and replied as follows: 
 
R&J agrees that having vacancies in a committee can make its work slow and any progress 
difficult, and so are in favor of allowing the chair to fill the vacancies temporarily. While R&J had 
some reservations with giving these temporary appointments voting privileges, they do not see 
any conflict with the Senate bylaws.   
 
Please note that CNAS bylaw N4.1 does limit eligibility for election, e.g. preventing the 
immediate re-election of members. And with these temporary reappointments, R&J suggests 
that that it might be advisable to follow the letter and spirit of this bylaw (noted below).  
 
“There is an Executive Committee consisting of the Chair of the Faculty, ex officio; the Dean of 
the college, ex officio; the Associate Dean of Undergraduate Advising (or equivalent title), ex 
officio; thirteen members of the Faculty as provided in N4.1.1.; and student representatives as 
provided in N4.1.1.4. Student representatives and all other Associate and Divisional Deans of 
CNAS are advisory (nonvoting) members. An elected member of the executive committee is not 
eligible for immediate reelection unless he/she has completed a term of fewer than 18 months. 
Eligibility is reestablished after one year of non-service, with the following exception; if the 
member is elected to the position of chair of the faculty, the member may also be reelected to 
the executive committee. The Chair, Vice Chair, and Secretary-Parliamentarian of the faculty 
occupy corresponding offices in the Executive Committee. (Am 3 Feb 83) (Am 27 May 93) (Am 
18 Nov 03) (Am 30 May 06) (Am 30 Nov.10)” 
 
New proposals – School of Business Administration 
SoBA’s bylaw says the new program proposal needs to be supported by the faculty. Over the 
past, many many years, new program proposals came to the EC first, and if they got blessed, 
then they went to the full faculty.  There is a proposal now which was voted down by the EC.  A 
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faculty member argues that the EC's vote is not relevant, and the proposal must be voted by the 
faculty. If it is voted yes, the argument is that then it should go to the Senate for the next steps. 
Can you clarify what is the right interpretation?  
 
The Committee on Rules and Jurisdiction considered the inquiry and replied as follows: 
 
R&J’s interpretation is that a new proposal (absent an explicit requirement for EC approval) 
should be brought to the entire faculty. SoBA bylaw 4.2.4 states, “All new programs must be 
approved by the faculty of the School of Business Administration”.  
 
It is also recommended that SoBA amend their bylaws to remove any ambiguity. 
 
 

 
 
 
 
 
 
 
 
K. Vafai, Chair 
Z. Ran  
S. See, Secretary Parliamentarian 
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COMMITTEE ON SCHOLARSHIPS AND HONORS 
ANNUAL REPORT TO THE DIVISION 

DECEMBER 5, 2017 
 

To be received and placed on file: 
 
The Committee on Scholarships and Honors met on April 7, 2017 to discuss the candidates for 
the Chancellor’s Awards for Excellence in Undergraduate Research and Creative Achievement. 
Eight valid faculty nominations were received and four student nominations were received. The 
committee submitted to the Division the nominations of Professor David Kisailus, from the 
Department of Chemical and Environmental Engineering for the 2016-2017 faculty Chancellor’s 
award. The committee also selected Natalie Fischer, from the Department of Entomology as the 
student recipients of the 2016-2017 Chancellor’s award. The nominations were approved at the 
May 23, 2017 meeting of the Riverside Division of the Academic Senate. 
 
 
Y. Ye, Chair 
A. Barinov 
M. Faloutsos 
T. Higham 
A. Moradifam 
R. Russin 
D. Simmons 
S. Ying 
J. Aguilar, Director of Student Financial Aid (ex-officio) 
J. Sandoval, Vice Chancellor, Student Affairs (ex-officio) 
C. Fan, ASUCR Student Representative 
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Committee on Undergraduate Admissions 

Annual Report to the Riverside Division 

December 5, 2017 

 

To be received and placed on file: 

 

The Committee on Undergraduate Admissions (UAC) met 13 times during the 2016-2017 

academic year.  As a result of exceptional circumstances beyond the control of the Committee on 

Committees, all members but one were newly appointed this year, including the chair. The 

Committee reached its full complement of members late in Fall Quarter.  One new member 

resigned during Spring Quarter, citing workload issues and a department chair’s advice. 

 

The Riverside Division of the Committee on Undergraduate Admissions Commitee was 

represented on the Systemwide Board of Admissions and Relations with Schools (BOARS) by 

Pete Sadler, Chair of the Undergraduate Admissions Committee in the Fall 2016 and Spring 2017 

quarters.  Committee members Uma Jayakumar and David Volz both attended BOARS meetings 

during the Winter 2017 Quarter while the Chair was on leave.  BOARS held 10 meetings during 

the 2016-2017 academic year.  Chair Sadler and Professors Jayakumar and Volz updated 

Committee members at each meeting as to the issues discussed at the Systemwide level.  In 

addition, Chair Sadler represented the Committee on Executive Council and served as an ex officio 

member of the Committee on Preparatory Education.  Committee member Khaleel Razak served 

as Acting Chair of the Committee in the Winter 2017 Quarter and attended all Executive Council 

meetings while Chair Sadler was on leave.  Additionally, Professor Razak served as the Committee 

representative and Chair of the Special Review Committee.  In the Spring Quarter, Chair Sadler 

was appointed to the Provost’s Task Force on Transfer Admissions. 

 

The Associate Vice Chancellor for Student Affairs and Enrollment Services LaRae Lundgren and 

Director of Undergraduate Admissions Emily Engelschall updated the Committee at each meeting 

on the Fall 2017 Admissions cycle and other issues of note from the Office of Undergraduate 

Admissions.  Assistant Vice Chancellor for Institutional Research Allison Cantwell provided the 

Committee with data models to track admissions and provided consultation at meetings when data 

was reviewed. 

 

Actions undertaken by the Committee during the academic year were the following: 

 

 Before it became a System-wide issue, the Committee reviewed and discussed transfer 

admissions at UCR and requested data to further evaluate how UCR could increase the 

admission of transfer students to meet the UC goal of admitting one transfer student for 

every two freshmen students.  The Committee reviewed data to determine if lowering the 

GPA cutoff would increase transfer admissions and to determine if there were other 

indicators of success.  The Committee also reviewed data to review transfer student 

enrollment in upper division and lower division courses to determine if the amount of 

major prep courses taken by transfer students affects time to graduation.  The Committee 

recommended that the Office of Undergraduate Admissions highlight the lower cost of 

education at UCR compared to other campuses as a recruitment tool for transfer students.  

97



The Committee will continue to examine and discuss the issue of transfer admissions next 

academic year. 

 

 The Committee reviewed the formulation of the Academic Index Score (AIS) and 

requested data to review if the weights assigned for SAT and ACT scores disadvantage 

students who become eligible via the local context (ELC-only).  Additionally, the 

Committee discussed other potential factors that could be included in the AIS.  The 

Committee was presented with an update on the sample set of applications that were 

reviewed by the Committee during the previous academic year to determine if extra-

curricular activities could predict success.  The Committee requested that the study be 

continued on an additional year’s worth of data.  The Committee will continue to assess 

the formulation of the AIS next academic year. 

 

 The Committee reviewed the proposed changes to the policy on Professional Degree 

Supplemental Tuition and proposed changes to GSoE Bylaw E3.3 and E4.4, and opted not 

to submit a response to the proposals as they do not have an impact on undergraduate 

admissions and are outside of the Committee’s purview. 

 

 The Committee voted to update the Guidelines for Admission by Exception (AxE) to 

reflect the new scoring of the SAT exam.  The proposed changes were submitted to the 

Senate Chair for approval.  At the May 9, 2017 meeting the Committee proposed 

additional changes to the AxE Guidelines to provide clarification and editorial changes.  

The proposed changes were submitted to the Senate Chair for approval. 

 

 The Committee discussed the changes to the new SAT exam and were concerned that a 

number of students did not take the new SAT essay exam, which is required for admission 

to UCR, due to the format change of the exam.  The Committee recommended to the 

Senate Chair that a one-time exception be made for Fall 2017 applicants who met the 

Academic Index Score (AIS) but did not take the SAT essay exam to allow them to be 

considered for admission with the AxE Guidelines. 

 

 AVC Lundgren and Interim Provost and Executive Vice Chancellor Cindy Larive 

provided the Committee with an overview of the funding awarded to UCR to increase 

applications, admissions and enrollments from Local Control Funding Formula (LCFF) 

schools and provide academic support services to improve the success of enrolled students 

at the February 1, 2017 and February 15, 2017 meetings. 

 

 The Committee provided perspective to the Senate Chair on the proposed cap for non-

resident admission Systemwide.  The Committee advised the Senate Chair that it is 

important to consider the success of students admitted via any mechanism and the costs of 

putting in place mechanisms for their success once at UCR.  The Committee noted concern 

that by increasing the number of non-residents without considering avenues for their 

success may be counter to the Committee’s charge of improving both the quality and 

success of the students admitted.   
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 Career Center Director Sean Gil attended the Committee’s April 11, 2017 meeting to 

provide a presentation to the Committee on the Career Center’s annual report and to 

summarize the Career Center’s activities.  The Committee recommended that the Career 

Center’s annual report be used as a recruitment tool for transfer admissions and be 

included on the transfer admissions webpage to document the successful job placement 

and graduate school enrollment of UCR graduates. 

 

 The Committee reviewed the proposed changes to Senate Bylaw 1.2 to remove voting 

privilege from administrators who serve on Senate Committees.  The Committee preferred 

to let Academic Senate Committees decide whether their own ex officio members should 

retain voting privilege and was supportive of their ex officio member retaining voting 

rights. 

 

 The Committee reviewed BOARS proposed Augmented Review Policy and voted to 

support the proposed policy. 

 

 The Committee voted to propose a change to their membership bylaws to replace their ex 

officio member who is the Vice Chancellor for Student Affairs with the Associate Vice 

Chancellor for Student Affairs and Enrollment Services as the AVC’s charge is more 

focused on undergraduate admissions.  The Committee proposed the change to the Senate 

Chair. 

 

 The Committee reviewed proposed changes to the admissions requirements for the 

Environmental Sciences, Geology, Mathematics, and Neuroscience undergraduate majors 

and Education minor and voted to support all of the changes. 

 

 The Chair worked with the Director Engelschall to draft UCR’s Compare Favorably 

Report for the academic year.  The Committee voted to approve the report, which 

documented that UCR had met the compare favorably guidelines and that nonresident 

students’ performance compared favorably to resident students.  The report was submitted 

to BOARS. 

 

 Director Engelschall provided the Committee with an update on the recruitment of African 

American and Native American Students at UCR at their June 13, 2017 meeting. 

 

 The Committee discussed holistic review as the admission rate of students neared 50 

percent and will reevaluate the need for holistic review next academic year. 

 

Pete Sadler, Chair & BOARS Representative 

Hyun Hong  

Uma Jayakumar, BOARS Alternate  

Mart Molle 

Kristoffer Neville 

Khaleel Razak, Acting Chair for Winter 17 

David Volz 

Jim Sandoval, Ex Officio 
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Johnathan Li, ASUCR Representative 
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 COMMITTEE ON UNIVERSITY EXTENSION 

 ANNUAL REPORT TO THE RIVERSIDE DIVISION 

 DECEMBER 5, 2017 

 

 

To be received and placed on file: 

 

The Committee on University Extension met three times this Academic Year and conducted a virtual 

meeting through iLearn and email in July 2017.  In the 2016-2017 academic year the Committee 

examined and approved 564 course and instructor proposals in the X300-400 series and 40 course and 

instructor proposals in the X1-200 series.  The Committee also approved 15 programs for extension 

certificates and diplomas.  

 

The Committee would like to commend University Extension for their continuing efforts to expand 

offerings in new directions, and for the high quality of all programs.  University Extension has 

developed a number of very innovative programs this year, and the quality of instructors continues to be 

excellent.  The Committee would like to thank the Dean of University Extension, Sharon Duffy, and 

University Extension Academic Services Coordinator Linda Coco for an excellent job in presenting the 

best candidates for review and approval by the Academic Senate Committee on University Extension 

and for promptly providing additional information for proposals as requested by the Committee.   

        

Ian Dicke, Chair 

James Brennan 

Mei-Chu Chang 

Bai-lian (Larry) Li 

Walid Najjar 

Ashish Sood             

Thienkim Nguyen, ASUCR Representative 

Peter Byrley, GSA Representative  
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EXECUTIVE COMMITTEE 
COLLEGE OF ENGINEERING 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 
 

December 5, 2017 
 

To be received and placed on file: 
The Executive Committee of the College of Engineering met 8 times during the 2016-17 academic year.   
 

1. Course proposals 
New - 20   Changes - 30  Restore - 0 Deletions - 3 

 

2. Programs 
 The Executive Committee received: 

o Interdepartmental Graduate Program in Biophysics 
o Proposed change to the Bioengineering Undergraduate Program 
o Proposed change to the Electrical Engineering Undergraduate Program  
o Proposed change to the Chemical Engineering Undergraduate Program – 

Biochemical Option 
o Proposed change to the Computer Engineering Undergraduate Program 
o Proposed change to the Computer Science & Engineering Undergraduate Program 
o Proposed change to the Electrical Engineering Undergraduate Program 
o Proposed change to the Environmental Engineering Undergraduate Program 
o Proposed change to the Materials Science & Engineering Undergraduate Program 
o Proposed change to Mechanical Engineering Undergraduate Program 

3. Reviewed/Submitted Items 
o 2016-17 Annual Report of BCOE Executive Committee Activities 
o Courses not offered for four years 
o Winter 2016Conferred Report 
o Spring 2016 Conferred Report 
o Summer 2016 Conferred Report 
o Fall 2016 Conferred Report 
o Winston Chung Endowed Chair Appointment 
o Proposed Revisions to APM 015, APM 016, and Senate Bylaw 336 
o Proposed Policy Teaching Credit for Faculty-Led Internship Courses 
o Presidential Policy on International Activities 
o Proposed Policy VPUE Proposal to Allow Enrollment in Research and Internship 

Courses for Zero Units 
o Regulation Review Proposed Revisions to Senate Regulation 630.D 
o Bylaw Change Proposed Addition to Riverside Divisional Bylaw 1.2 
o APM Revision Proposed Revisions to APM - 285, 210-3, 133 and 740 
o Proposal for a Pilot Undergraduate Certificate Program Pilot Program for 

Internationalizing Undergraduate Students' Learning Experience at UCR 
o Interim Guidance Regarding Abusive Conduct and Bullying Against Faculty and 

Academic Appointees 
o Bylaw Change Proposed Change to Undergraduate Admissions Committee 

Membership Bylaw 8.23.1 
o BCOE Endowed Chairs Renewal Appointments 

 Babbage Chair in Environmental Engineering 
 Ford Motor Company Chair in Environmental Engineering 
 W.Ruel Johnson Chair 
 Yeager Families Chair in Environmental Engineering 
 Jacques S. Yeager, Sr. Chair in Bioengineering 

 
4. Student Petitions 

 None were received 
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COLLEGE OF ENGINEERING 
ANNUAL REPORT TO THE RIVERSIDE DIVISION 

Continued – page 2 
 

5. Degrees awarded 
51 B.S. end of Fall 2016                                        
88 B.S. end of Winter 2017    

318 B.S. end of Spring 2017    
53 B.S. end of Summer 2017* 
*estimate

 
       Honors at Graduation  Honors  High Honors Highest Honors 

Fall 2016    3   1   0  
Winter 2017    14   5   2 
Spring 2017                    51   19   6 
 
Students on Probation and Subject to Dismissal 
     Fall 2016 Winter 2017 Spring 2017 
Academic Probation  148 171 153 
Dismissal  43 32 40 
 
2016-17 Executive Committee: 
Tom Stahovich, Chair 
Srikanth Krishnamurthy, Vice Chair (CSE) 
Dimitrios Morikis (BIEN) 
Alex Balandin (Member @ Large) 
Lorenzo Mangolini (ME) 
Amit Roy-Chowdhury (EE) 
Xin Ge (CEE) 

 
Jasmine Moreno, Student Representative 
Sharon Walker, InterimDean, Ex officio 
Marko Princevac, Associate Dean, Ex officio  
Chinya Ravishankar, Associate Dean, Ex officio 
Rod Smith, Manager, Student Affairs 
Eilene Montoya, Staff 
 
 

 

NEW CHANGE RESTORE DELETE 
BIEN 198 BIEN 138  ENGR 060 
CEE 211 BIEN 101  EE 140 
CEE222 BIEN 140A  EE 134 
CEE 224 CEE 010   
CEE 238A CEE 125   
CEE 238B CEE 135   
CEE 238C CEE 140A   
CEE 248 CEE 200   
CS 135 CEE 202   
CS 208 CEE 204   
CS 226 CEE 206   
CS 254 CS 011   
EE 135 CS 171   
EE 254 CS 179E   
EE 255 CS 179F   
ME 279 CS 179G   
ME 286 CS 179I   
MSE 239A CS 179J   
MSE 239B CS 179K   
MSE 248C CS 179M   
 EE 145   
 ENVE133   
 ENVE 135   
 ME 116A   
 ME 136   
 ME 145   
 ME 266   
 ME 272   
 MSE 248A   
 MSE 248B   
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MEETING 
DATES 

STAHOVICH KRISHNAMURTHY MORIKIS ROY 
CHOWDHURY 

MANGOLINI GE BALANDIN PRINCEVAC RAVISHANKAR WALKER 

10/14/16 X X X X X X X X X X 
11/07/16 X X X X A 

(Venkatadri-
agaram) 

X X X X X 

01/11/17 X X X X X A X A X X 
02/15/17 X X X X X X X X X X 
03/15/17 X A X X X A X X X X 
04/17/17 X X X X X X X X X X 
05/15/17 X X X A X X X X X A 
06/01/17 X X X X X X X X X X 

 
 

X = present A = Absent (WHO ATTENDED INSTEAD) 
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   EXECUTIVE COMMITTEE 
COLLEGE OF HUMANITIES, ARTS, AND SOCIAL SCIENCES 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 
 

December 5, 2017 
 
 

To be received and placed on file: 
 
The Executive Committee of the College of Humanities, Arts, and Social Sciences met 9 times during the 
2016-17 academic year. 
 
1. Course Proposals 
 

New courses 72 Courses changed 88   
New E-Z segments 12 Courses deleted 25  

     Professional courses    1  Courses restored           6 
 
2. Majors 

 
The Faculty approved the following new majors:  NONE 
 
The Executive Committee approved changes in the following majors:  Anthropology (BA); 
Anthropology (BS); Art; Creative Writing; English; Dance; French; Language and 
Literatures/Comparative Ancient Civilizations; Language and Literatures/Comparative World 
Literature; Language and Literatures/Languages; Languages and Literatures/Russian; Middle East 
and Islamic Studies; Neuroscience; Political Science/International Affairs; Psychology (BS); 
Theatre, Film & Digital Production. 

 
3. Minors 
 

The Faculty approved the following new minors:  NONE 
   
The Executive Committee approved changes in the following minors:  Dance; Middle East and 
Islamic Studies. 

 
The Executive Committee approved a program minor name change:  

-The committee approved a minor name change from Lesbian, Gay, Bisexual, Intersexual, and 
Transgender Studies to Queer Studies. 

 -The committee approved a minor name change from Gender and Sexuality Studies to Feminist 
Studies.   

 
4. Program Reviews: 

 
The committee reviewed and provided comments of Business Administration Proposal—4 Year 
Proposal to the Senate. 
 
The committee reviewed and provided comments of the Review of the Relocation of Public 
Policy—Proposal to Transfer the Public Policy Undergraduate Major from the College of 
Humanities, Arts, and Social Sciences to the School of Public Policy. 
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The committee approved the Lesbian, Gay, Bisexual, Intersexual, and Transgender Studies 
(LGBIT) Proposal to transfer the LGBIT Studies minor to the Gender and Sexuality Studies 
Department.  
 
The committee approved a departmental name change from Comparative Literature and Foreign 
Languages to Comparative Literature and Languages.  
 
The committee reviewed the Discontinuation of the Major in Languages and Literatures: Russian 
Studies. The proposal was sent back to the department for additional material.  

 
5. Regulations and Bylaws 

College 
The committee approved the following new College regulation: NONE 
The committee approved the following new College bylaw:  NONE 
 
The committee approved the following College regulation changes: NONE 
The committee approved the following College bylaw changes:  NONE 
 
Campus 
The committee approved the following new Campus regulation: NONE 
The committee approved the following new Campus bylaw:  NONE 
 
The committee approved the following Campus Bylaw changes: Proposed Addition to Riverside 
Divisional Bylaw 1.2 
The committee approved the following Campus Bylaw changes: Proposed Changes to Membership 
Charge of the Committee on Undergraduate Admissions (Bylaw 8.23.1) 

 
6.  Executive Committee Business and Review 

 
The committee reviewed Proposed Changes to School of Medicine (SOM) Bylaw Changes ME, 
ME2.1, ME5.2.5.3, MME5.3, ME5.3.1, ME5.4.1, ME5.4.2, ME5.5, ME5.5.1, ME5.8, ME5.8.3. 
 
The committee reviewed the Systemwide Review Proposed Policy Draft Presidential Policy on 
International Activities. 
 
The committee reviewed the Proposed Revisions to Systemwide Senate Bylaw 336 Governing 
Privilege and Tenure Hearings. 
  
The committee reviewed the Systemwide Review of Proposed Revised Academic Personnel 
Manual (APM) Section 015, The Faculty Code of Conduct and section 016, University Policy on 
Faculty Conduct and the Administration of Discipline. 
 
The committee reviewed the Report of the Joint Committee of the Administration and Academic 
Senate. 

 
The committee reviewed the 2016-17 Campus Review: Teaching Credit for Faculty-Led Internship 
Courses. 

 
The committee reviewed the 2016-17 Campus Review: VPUE Proposal to Allow Enrollment in 
Research and Internship Courses for Zero Units. 
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The committee reviewed a request to allow BUS001 to meet a breadth requirement in the College 
of Humanities, Arts, and Social Sciences (CHASS). The request did not adhere to the CHASS 
Regulation HSR3.2.2—No submission. 
 
The committee reviewed the 2016-17 Systemwide Review: Professional Degree Supplemental 
Tuition (PDST) Policy. 

 
The committee reviewed the College of Humanities, Arts, and Social Sciences College: 
Establishment of the Annual “At Home in the World” Student Award/Scholarship Review 
Committee and Process. 
 
The committee reviewed the College of Humanities, Arts, and Social Sciences College: 
Establishment of the Annual Teresa and Bryon Pollitt Endowed Term Chairs for Interdisciplinary 
Research and Learning in the Humanities and Social Sciences Review Committee with the College 
of Humanities, Arts, and Social Sciences Executive Committee. 
 
The committee reviewed the 2016-17 Systemwide Review: Proposed Revisions to Senate 
Regulation 630.D. 
 
The committee reviewed the Campus Guideline Proposal Regarding Campus Guidelines for 
Including Degree Specialization on UCR Diplomas. 
 
The committee reviewed the APM Revision: Proposed Revisions to APM-285, 210-3, 133, and 
740. 

 
The committee reviewed the Proposal for a Pilot Program for Internationalizing Undergraduate 
Students’ learning Experience at UCR. 
 
The committee reviewed the Consultation: Abusive Conduct and Bullying Guidance and Statement. 

 
7. Student Petitions 

1—Grade appeal 
1—Request for Posthumous Degree approved 

 
8. Scholarship Decisions 
 Degrees Awarded 

B.A. end of Summer Session 2016 521 
B.S. end of Summer Session 2016 41 
B.A. end of Fall Quarter 2016 189 
B.S. end of Fall Quarter 2016 17 
B.A. end of Winter Quarter 2017 224 
B.S. end of Winter Quarter 2017 12 
B.A. end of Spring Quarter 2017 1336 
B.S. end of Spring Quarter 2017 112 

 
9. Students/Academic Action   Fall 2016 Winter 2017 Spring 2017 
 Restored to good standing 576    * * 
 Subject to dismissal 516 682 737 
 Dismissed 49 51 134 
 Reinstated/readmitted 154 60 102 
                                           Fall 2016             Winter 2017       Spring 2017 
 Probation 440 596 498 
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10. Honors at Graduation    Cum Laude      Magna Cum Laude   Summa Cum Laude 
 Summer Session 2016        30          10  3 
 Fall Quarter 2016  15            3  2 
 Winter Quarter 2017  16          13  7 

Spring Quarter 2017        144               58               29 
 
 
 
 
 
 
 
2016-17 Executive Committee:   
 Jason Weems, History of Art, Chair (16F) 
 Katharine Sweeny, Psychology, Acting Chair (17W and 17S) 
 Derek Burrill, Media & Cultural Studies 
 Erica Edwards, English 
 Alessandro Fornazzari, Comp. Lit & For. Lang. 
 Jana Grittersova, Political Science 
 Matthew King, Religious Studies 
 Aleca Le Blanc, Latin American Studies 
 Victor Ortego Marti, Economics 
 Emma Tiril Stapely, Interdisciplinary Studies 
 
Ex Officio: 
 Frank Perez, Graduate Student ex-officio  
 Kevin Sliwoski, Graduate Student ex-officio 
 Jennifer Nkosi, Undergraduate Student ex-officio 
 Valerie Nunez, Undergraduate Student ex- officio  
 José Beruvides, Student Academic Affairs ex-officio 
 Peter Graham, Associate Dean ex-officio 
 Shaun Bowler, Associate Dean ex-officio  
 Sang-Hee Lee, Associate Dean ex-officio  
 Milagros Peña, Dean ex-officio  
 
 
 
 
 
 
 
 
 
 
 
*Data not accessible-Requested new data point (Banner) 
 
11/7/17 GB 
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EXECUTIVE COMMITTEE 

COLLEGE OF NATURAL AND AGRICULTURAL SCIENCES 

 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 

 

The Executive Committee of the College of Natural and Agricultural Sciences met 13 times 

during the 2016-2017 academic year 

1. COURSE PROPOSALS 

 New Courses:   14  Course Revisions:   100 

 Course Deletions     0  Courses Restored:             1 

 New E-Z Segments              0  Professional/Grad Courses        12 

 

2.  MAJORS 

 

New departmental majors approved:             1 

   

• BS Earth Sciences 

 

New interdepartmental majors approved:                      1 

• Interdepartmental Program of Studies for Biophysics 

 

Interdepartmental Curriculum Changes Approved:           1 

• BA & BS in Neuroscience       

Moratorium of majors approved:               NONE 

 

Approved Curriculum Changes from Majors:        12 

• BS in Geology and in Geophysics 

• BA & BS in Biochemistry 

• BA & BS in Biology 

• BA & BS in Chemistry 

• BA & BS in Cell, Molecular, and Developmental Biology 

• BA & BS in Entomology 

• BA & BS in Environmental Sciences 

• BA & BS in Mathematics 

• BA & BS in Microbiology 

• BA & BS in Physics 

• BA & BS in Plant Biology 
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3. MINORS 

 

 New Minors approved:               NONE 

 

 Changes to existing minor requirements approved:                        2 

• Minor in Environmental Sciences 

• Minor in Plant Biology 

 

 

4. REGULATIONS & BYLAWS 

  

 College 

  

The Committee approved the following new College regulations:         NONE 

 

 The Committee approve the following new College bylaw:          NONE 

 

 The Committee approved the following College regulation changes:        NONE 

 

 The Committee approved the following College bylaw changes: 

 

  N1.1, N2.1, N3, N3.1, N3.1.1, N3.1.3, N3.1.4, N3.1.5, N4.1, 

  N4.1.1, N4.1.1.1, N4.1.1.3, N4.1.2.2, N4.1.2.7, N4.1.2.8, N4.2 

  N4.3 

  

Campus 

 

 The Committee approved the following divisional regulation changes: 

 

▪ AP 015, APM 016,  

▪ APM 285, APM 210-3, APM 133, APM 740 

▪ 630.D 

 

 The Committee approved the following divisional bylaw changes: 

 

▪ SOM: ME, ME2.1, M35.2.5.3, ME5.3, ME5.3.1, ME5.4.1,  

ME4.2, ME5.5, ME5.5.1, ME5.8, ME5.8.3 

▪ 8.23.1 

▪ 336 

 

 The Committee did not approve the following divisional regulation changes:  NONE 
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 The Committee did not approve the following divisional bylaw changes:  NONE 

 

5.  OTHER – ISSUES UNDER REVIEW 

 

Systemwide 

The Committee approved the following systemwide issues under review: 

• Revised Policy Professional Degree Supplemental Tuition Policy 

 

The Committee did not support the following systemwide issue under review 

• Presidential Policy on International Activities 

 

 

 Campus 

 The Committee approved the following campus issues under review: 

 

• Campus Guidelines Regarding Inclusion of Specializations On the UCR Diploma 

• Proposal to Use AP Calculus AB Exam Score of 2 for Placement into Math 5 

• Pilot Program for Internationalizing Undergraduate Students’ Learning Experience at 

UCR 

• VPUE Proposal to Allow Enrollment in Research and Internship Courses for Zero 

Units 

• Teaching Credit for Faculty-Led Internship Courses 

 

 

 

6. SCHOLARSHIP DECISIONS 

  

A

. 

A. Degrees Awarded 

    B.A. degrees end of Summer 2016:           8 

B.A. degrees end of Summer 2016:         08 

 

 

 B.S. degrees end of Summer 2016:        101 
 

 
 

 
 

B.A. degrees end of Fall 2016:                08 
 

 B.S. degrees end of Fall 2016:                 55  

 
 

B.A. degrees end of Winter 2017              3 
 

 B.S. degrees end of Winter 2017             87  

 
 

B.A. degrees end of Spring 2017             22 
 

 B.S. degrees end of Spring 2017            568  
 

Honors High Honors Highest Honors 

       72                         27                        15 
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          B. Students on Probation and Subject to Dismissal 
 
        Fall   Winter        Spring 
   
  Probation/Continued Probation  288     279  301 
  Subject to Disqualification   216     225  189 
  Continued Subject to Disqualification   61     137  139 
  Disqualified       23         0    72  
 
 
 
2016-2017 Executive Committee Members: 
 
Ward Beyermann, Chair 
Daniel Gallie, Biochemistry 
Theodore Garland, Biology 
Zhenyu Jia, Botany and Pant Sciences 
Wenwan Zhang, Chemistry 
Sandra Kirtland Turner, Earth Science 
Alec Gerry, Entomology 
Bun Wong, Mathematics 
Isgouhi Kaloshian, Nematology 
Karine Le Roch, Cell Biology and Neuroscience 
Richard Seto, Physics and Astronomy 
Shou-Wei Ding, Plant Pathology and Microbiology 
Roya Bahreini, Environmental Science 
Shujie Ma, Statistics 
Kathryn Uhrich, Dean of the College of Natural and Agricultural Sciences: Ex Officio 
Michael McKibben, Divisional Dean of the College, Student Academic Affairs: Ex Officio 
Peter Atkinson, Divisional Dean of the College, Life Sciences: Ex Officio 
Michael Anderson, Divisional Dean of the College, Agricultural and Natural Resources: Ex 
Officio 
Umar Mohideen, Divisional Dean of the College, Physical Sciences: Ex Officio 
Beau Young (Student Representative) 
Thienkim Nguyen (Student Representative) 
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EXECUTIVE COMMITTEE 
GRADUATE SCHOOL OF EDUCATION 

ANNUAL REPORT TO THE RIVERSIDE DIVISION  
 

To be received and placed on file: 
 

The Executive Committee of the Graduate School of Education met formally eight 
times during 2016-2017 AY. 

 
Degrees and credentials awarded:  

 
Credential Name Subject/Emphasis Univ. Intern Preliminary 

 
Educ. Specialist Mild/Moderate 0 0 
 Moderate/Severe 

Mild/Moderate & 
Moderate/Severe 
 

0 
  0 

0 
          13 

Multiple Subject  0          46 
 BILA: Spanish 0 7 
Single Subject Biological Science 0 5 
 Chemistry   0 0 
 English 0          18 
 Foundational Math 0 6 
 General Science 0 3 
 Mathematics 0 7 
 GeoScience 0 0 
 Physics 0 2 
 Social Science 0          18 
 World Languages 0          10 

 
M.E d General Education Teaching Emphasis 114 

Non-degree Teaching Credential Program Completers 14 

The top numbers reflect all candidates within our program who completed a credential in 2016-2017. A total 
of 128 student teachers completed the program, of which 0 were interns.  The bottom numbers break it 
down; 114 out of the 128 students completed their M.Ed. program and 14 students were non-degree 
credential completers. 

Subtotals 114 
 
M.Ed.  2016 - 2017 15 
MA      2016- 2017  1 

 
 

included) 
Ph.D.   2016 - 2017 16 

 
Subtotals 32 

 
Total_______________________________________________________146
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2016-2017 
GSOE Selected 
Highlights:  
 

• During this academic year, the GSOE made three new hires, one at the Assistant 
Professor level and two at the Full Professor level; all were part of cluster hires. The 
new faculty are: Professor Tara Yosso, Professor David Stovall (to begin, 2018) and 
Assistant Professor Kinnari Atit (to begin, 2018). 

• Keith Widaman served as GSOE Associate Dean, Graduate Students. Scott Brooks 
was GSOE Associate Dean for the Undergraduate Major; upon his leaving UCR his 
duties and responsibilities were transferred to Louis Rodriguez who took over as 
Associate Dean, UG education. Eddie Comeaux was Graduate Advisor for incoming 
students; Rollanda O’Connor was Graduate Advisor for enrolled students.  

• The GSOE worked toward consolidating area groups, resulting in the creation of 
Learning and Behavioral Sciences (LABS), comprised of faculty in Special 
Education, Educational Psychology, and School Psychology. 

• The GSOE developed an undergraduate major in Education; the motion supporting 
this was approved by the Academic Senate.  

• The new UG Education major is to be marketed as “Education, Society, & Human 
Development.” 

• The GSOE developed a new M.Ed. program in Applied Behavior Analysis; students 
will begin enrollment in Fall, 2018. 	

• During the 2016-17 we launched a new MA, the Research Evaluation & 
Measurement Program.	

• A task force was appointed to explore the feasibility and relevance of offering the 
Ed.D. degree in the GSOE.	

• Throughout the 2016-17 academic year, staff from the GSOE were invited to make 
presentations to the faculty to increase faculty awareness of staff roles, to facilitate 
knowledge of GSOE functions and to increase collaboration among faculty and 
staff. Topics were selected by faculty and presentations were made at most faculty 
meetings.	

• During 2016-17, the GSOE increased the number of Information Sessions for 
potential graduate school applications; faculty involvement in these sessions also 
increased. In addition, the GSOE promoted graduate programs (e.g., M.Ed. in 
Higher Education) to staff at UCR.	

• Faculty participated in a survey on service assignments conducted by the 	
       Executive Committee for the purposes of determining workload equity. 
• Graduate students in the GSOE had the opportunity to complete the Graduate 

Climate Survey. The purpose was to obtain student feedback on the overall graduate 
experience that the GSOE could use to guide subsequent program changes.  

 
 
 

114



 

	

	 	

 
Executive Committee Members, 2016- 2017:  
 
Jan Blacher, Chair 
Randi O’Connor 
Luciana Dar 
Margaret Nash 
Marsha Ing 
Cat Geraghty 
 
Thomas Max Smith, Dean, ex officio 
JerMara Davis-Welch, Interim Director, Teacher Education, ex officio 
 
NEW Executive Committee Members, 2017- 2018:  
 
Jan Blacher, Chair  
John Wills 
Joe Kahne 
Raquel Rall  
Cat Geraghty 
	
Thomas Max Smith, Dean, ex officio 
JerMara Davis-Welch, Assistant Dean and Director, Teacher Education, ex officio 
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EXECUTIVE COMMITTEE 
SCHOOL OF BUSINESS ADMINISTRATION 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 
December 5, 2017 

 
The Executive Committee of the School of Business met six times during the 2016-2017 academic 
year and conducted electronic meeting on numerous occasions. 
 

1. Scholarship Decisions 
A. Degrees Awarded 

Master of Business Administration 
 Fall Quarter 2016  2 
 Winter Quarter 2017  4 
 Spring Quarter 2017  46 
  
 
Master of Business Administration, Flex MBA 
 Fall Quarter 2016  0 
 Winter Quarter 2017  5 
 Spring Quarter 2017  14 

 
  Master of Professional Accountancy 

 Fall Quarter 2016  1 
 Winter Quarter 2017  0 

   Spring Quarter 2017  25 
 

Master of Finance 
 Fall Quarter 2016  6 
 Winter Quarter 2017  1 
 Spring Quarter 2017  27 
 
Master of Arts, Management 
 Fall Quarter 2016  2 
 Winter Quarter 2017  0 

   Spring Quarter 2017  0 
 

Doctor of Philosophy 
Fall Quarter 2016  1 

 Winter Quarter 2017  0 
   Spring Quarter 2017  0 
 
 
  Bachelor of Science in Business Administration 

 Summer Session 2016  87 
 Fall Quarter 2016  40 
 Winter Quarter 2017  73 
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 Spring Quarter 2017           428 
   Total           642 
 

 
B. Students on Probation, 2016-2017 

 Master of Business Administration 
Subject to dismissal  18(includes those actually dismissed) 

  Dismissed   5 
 
 
 

Master of Business Administration, Flex MBA 
Subject to dismissal  26 (includes those actually dismissed) 

  Dismissed   3 
 

  Master of Professional Accountancy 
Subject to dismissal  2 

  Dismissed   0 
 
Master of Finance 

Subject to dismissal  2 
  Dismissed   0 
 

Doctor of Philosophy  
Subject to dismissal   0 

  Dismissed   0 
 
 Bachelor of Science in Business Administration 

Subject to dismissal 16F - 14 
 17W- 3 
 17S – 6 
 
Dismissed 16F - 1 
    17W  0  
    17S - 3  
 

2. Courses and Curriculum 
 

A. Courses: Management 
i. New courses    8 

1. Management: 8 
a. MGT 213 Trading Strategies and Financial Models 
b. MGT 293 (E-Z) Seminars in Accounting 
c. MGT 293 F Seminars in Accounting 
d. MGT 295 I Seminar in Finance 
e. MGT 295 J Seminar in Finance 
f. MGT 295 K Seminar in Finance 
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Executive Committee 

School of Medicine 

Annual Report to the Division 

DECEMBER 5, 2017 

 
To be received and placed on file: 
 
The School of Medicine FEC conducted several formal in person meetings during the 
2016-2017 academic year, including one all-faculty meeting. Additional business was 
conducted via email. The following items were considered (some on multiple 
occasions): 
 
General FEC business 

1) Collected conflict of interest statements from committees reporting to FEC 
2) Reaffirmed conflict of interest statement of FEC and forwarded to Senate  
3) Prepared an FEC charge document and placed on file with the SOM 
4) Appointed Dr. Byron Ford as Chair of the Progress and Promotions Committee 
5) Appointments of Dr. Nick DiPatrizio to the Progress and Promotions Committee; 

Dr. Dipatrizio to replace Dr. Pellecchia given his new appointment as Chair of the 
FEC.  

6) Organized and held the annual all-faculty meeting for January 2017. The faculty 
requested that the meeting would be organized by the FEC once or twice per 
year.  

7) Approval of Drs. McCole, Wilson, and Lytle to serve on the FEC for another 2 
years starting September 1 2017.  

8) Invited Associate Provost Kenneth A. Baerenklau to get updates on senate 
faculty hires UCR and related matters 

9) Set the agenda for the all-faculty meeting for November 2017.  
10) Approval of Dr. Tustison as new Chair of Admissions Committee; Dr. Tustison 

replaced Dr. Lytle who served on the committee for several years.  
11) Discussed and evaluated SOM bylaws on Dean participation to FEC meetings 

and goals and objectives of FEC held annual all-faculty meetings 
 

Education and curriculum  
12)  Discussed and evaluated SOM policies for student appeals to PPC decisions.  
13)  Evaluated and deliberated on appeal cases from three students. 
14) Discussed documents required for LCME visit.  

 
Division requests 

15)  Reviewed and discussed the Proposal to Revise Academic Personnel Manual 
Sections 278 for Health Sciences Clinical Professor Series (APM - 278) & 210-6 
for Instructions to Review Committees Which Advise on Actions Concerning the 
Health Sciences Clinical Professor Series (APM - 210-6)  

16) Reviewed and reported on Proposed Revisions to APM - 285, 210-3, 133 and 
740. 
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17) Reviewed and reported on the Interim Guidance Regarding Abusive Conduct and 
Bullying Against Faculty and Academic Appointees 

18)  Reviewed and approved the proposed increase in graduate education 
application fees. 

 
 
 
 
 
Maurizio Pellecchia, Chair  
Declan McCole, Vice Chair 
Paul Lyons 
Greer Sullivan 
Scott Allen 
Christian Lytle 
Emma Wilson  
Seema K. Tiwari-Woodruff  
Andrew Subica 
Kenneth Ballou (Non-senate clinical) 
Maegen Dupper (Non-senate clinical) 
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EXECUTIVE COMMITTEE 

SCHOOL OF PUBLIC POLICY 

ANNUAL REPORT TO THE RIVERSIDE DIVISION 

 

 

December 5, 2017 

 

 

The Executive Committee of the School of Public Policy (SPP) met four times during the 2016-

2017 academic year and conducted electronic meetings on numerous occasions. 

 

 

1. Courses Proposals 

 

A. New Courses:  

i. PBPL 235: Economic Development in United States Cities 

ii. PBPL 236E: Urban and Spatial Analysis: U.S. Census Data and Policy Studies 

iii. PBPL 246: Agricultural and Food Policy 

iv. PBPL 270F: Topics in Immigration Policy: Borderland Policies and Community 

Processes 

v. PBPL 289A: Capstone Research Project 

vi. PBPL 289B: Capstone Research Project 

vii. PBPL 2981: Individual Internship 

 

B. Course Revision: 

i. PBPL 280: Special Topics (change in units) 

ii. PBPL 270E (formerly PBPL 270); converted to an E-Z course 

 

 

 

2016-17 Executive Committee: 

 Kurt Schwabe, School of Public Policy (Chair) 

 Juliann Allison, Gender & Sexuality Studies and School of Public Policy 

 Ariel Dinar, School of Public Policy 

 Cassandra Guarino, Graduate School of Education and School of Public Policy 

 Qingfang Wang, School of Public Policy 
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THE GRADUATE DIVISION AND EXECUTIVE 
COMMITTEES OF THE COLLEGES 

REPORT TO THE DIVISION 
DECEMBER 5, 2017 

 
To be received and placed on file: 
 
Reports of Degrees Awarded - Winter 2017 
 

Bourns College of Engineering 
 Bachelor of Science: ........................................................ 88 
 
College of Humanities, Arts and Social Sciences 
 Bachelor of Arts: ............................................................. 224 
 Bachelor of Science: ........................................................ 12 
 
College of Natural and Agricultural Sciences 
 Bachelor of Arts: ................................................................. 3 
 Bachelor of Science: ........................................................ 87 
 
School of Business Administration 
 Bachelor of Science: ........................................................ 87 

 
 
Report of Degrees Awarded – Spring 2017 

 
Bourns College of Engineering 
 Bachelor of Science: ...................................................... 318 
 
College of Humanities, Arts and Social Sciences 
 Bachelor of Arts:  ........................................................ .1,336 
 Bachelor of Science: ...................................................... 112 
 
College of Natural and Agricultural Sciences 
 Bachelor of Arts: ............................................................... 22 
 Bachelor of Science: ...................................................... 568 
 
School of Business Administration 
 Bachelor of Science: ...................................................... 428 

 
School of Medicine 
 MD: ................................................................................... 40 
 PhD: ................................................................................... 2 

 
Graduate Division 

Master of Arts: .................................................................. 32 
Master of Business Administration: .................................. 60 
Master of Education: ........................................................ 94 
Master of Finance ............................................................. 27 
Master of Fine Arts: .......................................................... 36 
Master of Professional Accountancy ................................ 25 
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Master of Public Policy ..................................................... 25 
Master of Science: ............................................................ 71 
Doctor of Philosophy: ....................................................... 79 

 
Report of Degrees Awarded – Summer 2017 

 
Graduate Division 

Master of Arts: .................................................................. 18 
Master of Business Administration: .................................... 1 
Master of Education: .......................................................... 9 
Master of Fine Arts: ............................................................ 3 
Master of Science: ............................................................ 52 
Doctor of Philosophy: ....................................................... 97 
   

 
 
The names of the candidates are filed in the official records of the Office of the Registrar. 
 
S. See Secretary-Parliamentarian 
Riverside Division of the Academic Senate 
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Committee on Courses

Report to the Riverside Division

December 5, 2017

To be received and placed on file:

The Committee on Courses has approved the following courses.

Action: Course: Title:

Course 

Renumbered:

Undergraduate Courses:

RESTORE CS 133  Computational Geometry (4)

RESTORE MUS 146  Genealogy of Electronica (4)

NEW AHS 010 S Topics in Art and Architectural History (5)

NEW AHS 124  Conceptual Art in Latin America (4)

NEW ANTH 116  Business Cultures and Identity (4)

NEW ANTH 174  Afro-American Experience in the US (4)

NEW AST 120  Tibetan Buddhism: Dalai Lamas, Tantric Madness, and Mass Monasticism (4)

NEW BIOL 115  Human Genetics (4)

NEW BUS 110  Introduction to Data Mining and Visual Analytics (4)

NEW BUS 179  Business Application of Geographic Information Systems (GIS) (4)

NEW CPLT 037  Otaku Worldwide: The Globalization of Japanese Media and its Subcultures (4)

NEW CPLT 116  Japan and Its Others (4)

NEW CPLT 117  Japanese Subculture: Theater and Music (4)

NEW CS 135  Virtual Reality (4)

NEW DNCE 115 K Dance Making (4) Dance as Political Activation

NEW DNCE 115 M Dance Making (4) Dance and Materials

NEW ECON 003 H Honors Introduction to Microeconomics (5)

NEW EDUC 061  Introduction to Human Development (4)

NEW EDUC 119 (E-Z) Topics in Education (4)

NEW EDUC 150  Policy and Legal Issues in Intercollegiate Athletics (4)

NEW EDUC 151  

Wo/Men Who Control Our Universities: Leadership, Administration, and 

Governance in Higher Education (4)

NEW ENSC 175  Spatial Analysis and Remote Sensing for Environmental Sciences (4)

NEW FREN 075  Oral Proficiency in French (4)

NEW GSST 030 S Violence against Women (5)

NEW GSST 100 S Gender Theory (5)

NEW GSST 180  Materialist Feminism (4)

NEW HISA 150  United States Urban History (4)

NEW HIST 047  Dragons and Dynasties: Themes in Imperial Chinese History (4)

NEW HIST 122  Modern Middle East History (1800-1935) (4)

NEW JPN 037  Otaku Worldwide: The Globalization of Japanese Media and its Subcultures (4)

NEW JPN 116  Japan and Its Others (4)

NEW JPN 117  Japanese Subculture: Theater and Music (4)

NEW LNST 124  Conceptual Art in Latin America (4)

NEW MCS 101  Race, Gender, and the Superhero (4)

NEW MCS 129 S Disney: Producing Race, Gender, and Sexuality (5)

NEW PSYC 128  Language and the Brain (4)

NEW PSYC 189  Advanced Topics in Psychology (4)

NEW PSYC 198  R' Course - Variable Topics (1)

NEW RLST 120  Tibetan Buddhism: Dalai Lamas, Tantric Madness, and Mass Monasticism (4)

NEW SEAS 130  Filipino American Culture (4)

NEW TFDP 103  Introduction to Dramaturgy (4)

DELETE AHS 134  Art and Society: Patrons and Museums (4)

DELETE AHS 148  The Art of Rome (4)

DELETE ECON 115  Marxian Political Economy (4)

DELETE ECON 121 (E-Z) Readings in Economics (2)

DELETE ECON 121 E Readings in Economics (2) The Wizard of Oz

DELETE ECON 121 F Readings in Economics (2) The Revolutions in Agricultural Biology

DELETE ECON 121 G Readings in Economics (2) The Great Crash and the Great Depression

DELETE ECON 143 B Natural Resource Economics (4)

DELETE ECON 143 C Ecological Economics and Environmental Valuation (4)

DELETE ECON 156  Population Dynamics and Economic Well-being (4)

DELETE ECON 170 (E-Z) Case Studies in Economic Development (2)

DELETE ECON 170 E Case Studies in Economic Development (2) Economic Development in India
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Committee on Courses

Report to the Riverside Division

December 5, 2017

To be received and placed on file:

The Committee on Courses has approved the following courses.

Action: Course: Title:

Course 

Renumbered:

DELETE ECON 184  Economic Development in Africa (4)

DELETE ENSC 143 A Environmental Economics (4)

DELETE ENSC 143 B Natural Resource Economics (4)

DELETE ETST 012 W Religious Myths and Rituals (4)

DELETE ETST 012 X Religious Myths and Rituals (4)

DELETE ETST 091  Freshman Research Seminar (4)

DELETE ETST 104  Introduction to African Civilization (4)

DELETE ETST 134  Asian American History (4)

DELETE ETST 138  Asian American Literature: A Historical Survey (4)

DELETE ETST 150  Asian American Family and Culture (4)

DELETE ETST 179  

Understanding Whiteness: Racialization and Identity Formation in American 

Culture (4)

DELETE HISE 134  Art and Society: Patrons and Museums (4)

DELETE RLST 007 W Introduction to Western Religions (5)

DELETE RLST 009  Introduction to Latin American Religions (4)

DELETE RLST 012 W Religious Myths and Rituals (4)

DELETE RLST 012 X Religious Myths and Rituals (4)

DELETE RLST 013  World Religions in California (5)

DELETE RLST 039  Introduction to African American Religions (5)

CHANGE AHS 010  Topics in Art and Architectural History (4)

CHANGE AHS 186  Media and Movements: Film, Video, Photography, and the Visual Arts (4)

CHANGE AST 187  Transnational Vietnamese Cinema (4)

CHANGE BUS 106  Introduction to Financial Management (4)

CHANGE BUS 172  Information Economics (4)

CHANGE CBNS 125  Neuropharmacology (4)

CHANGE CBNS 127  Behavioral Control Systems (4)

CHANGE CHFY 002 (E-Z) CHASS F1RST Fine Arts Course (4)

CHANGE CHFY 002 E CHASS F1RST Fine Arts Course (4) Theatre, Film, and Digital Production

CHANGE CHFY 002 F CHASS F1RST Fine Arts Course (4) Music

CHANGE CHFY 002 G CHASS F1RST Fine Arts Course (4) Media and Cultural Studies

CHANGE CHFY 002 I CHASS F1RST Fine Arts Course (4) Dance

CHANGE CHFY 002 J CHASS F1RST Fine Arts Course (4) Art History

CHANGE CHFY 002 K CHASS F1RST Fine Arts Course (4) Creative Writing

CHANGE CHFY 003 (E-Z) CHASS F1RST Social Science Course (4)

CHANGE CHFY 003 E CHASS F1RST Social Science Course (4) Anthropology

CHANGE CHFY 003 F CHASS F1RST Social Science Course (4) Economics

CHANGE CHFY 003 G CHASS F1RST Social Science Course (4) Political Science

CHANGE CHFY 003 I CHASS F1RST Social Science Course (4) Sociology

CHANGE CHFY 003 J CHASS F1RST Social Science Course (4) Psychology

CHANGE CHFY 003 K CHASS F1RST Social Science Course (4) Gender and Sexuality Studies 

CHANGE CHFY 003 M CHASS F1RST Social Science Course (4) Ethnic Studies

CHANGE CHFY 007  CHASS F1RST Learning Community Workshop (2)

CHANGE CRWT 040  Fiction and Film (4)

CHANGE CRWT 146  Special Topics: Fiction (4)

CHANGE DNCE 173 (E-Z) Digitized Bodies (4)

CHANGE ECON 003  Introduction to Microeconomics (5)

CHANGE ECON 005  Data Analysis for Economics and Business (5)

CHANGE ECON 102  Intermediate Microeconomics (5)

CHANGE ECON 104 A Intermediate Microeconomic Theory (5)

CHANGE ECON 107  Introductory Econometrics (5)

CHANGE ECON 112  Forecasting in Business and Economics (5)

CHANGE ECON 119  Law and Economics (4)

CHANGE ECON 123  American Economic History (4)

CHANGE ECON 124  World Economic History (4)

CHANGE ECON 125  History of Economic Thought (4)
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Committee on Courses

Report to the Riverside Division

December 5, 2017

To be received and placed on file:

The Committee on Courses has approved the following courses.

Action: Course: Title:

Course 

Renumbered:

CHANGE ECON 134  Introduction to Financial Management (4)

CHANGE ECON 135  The Stock Market (5)

CHANGE ECON 143  Environmental Economics (4) ECON 143A

CHANGE ECON 151  Economics of Education (4)

CHANGE ECON 155  Women's Labor and the Economy (4)

CHANGE ECON 173  Global Poverty (4)

CHANGE ECON 173 S Global Poverty (5)

CHANGE ECON 175  Comparative Economics (4)

CHANGE ECON 181  Economic Development: Theory and Policy (4)

CHANGE ECON 187  Contemporary Public Policy Challenges in Latin America (4)

CHANGE EDUC 118  Educational Research Methods (4)

CHANGE EDUC 122  Education, Digital Media, and Democratic Engagement (4)

CHANGE EDUC 133  Issues and Trends in Special Education (4)

CHANGE EDUC 146  Educational Perspectives on the Chicano (4)

CHANGE EE 135  Analog Integrated Circuit Layout and Design (4)

CHANGE EE 145  Robotic Planning and Kinematics (4)

CHANGE ENGL 004 D English Writing (1)

CHANGE ENGL 004 L English Writing (1)

CHANGE ENGL 04D E English Writing Hybrid (1)

CHANGE ENGL 128 (E-Z) Major Authors (4)

CHANGE ENSC 153  Ecological Economics and Environmental Valuation (4) ENSC 143C

CHANGE ENSC 172  Principles of Environmental Impact Analysis (4)

CHANGE ENSC 175  Spatial Analysis and Remote Sensing for Environmental Sciences (4)

CHANGE ETST 012  Religious Myths and Rituals (4)

CHANGE ETST 012 H Honors Religious Myths and Rituals (4)

CHANGE ETST 118  American Indian Identities (4)

CHANGE ETST 131  Race, Class, and Gender (4)

CHANGE ETST 143 A

Critical Filipino(a) Studies: Histories and Legacies of U.S. Conquest, 

Colonialism, and  Empire (4)

CHANGE ETST 143 B Critical Filipino(a) Studies:  Interrogating the Filipino American Present (4)

CHANGE ETST 146  Educational Perspectives on the Chicano (4)

CHANGE ETST 177  The U.S. Prison Industrial Complex: Race, Gender, and Citizenship (4)

CHANGE ETST 186  

Policing and the Hegemony of "Law and Order": Race, Gender, Sexuality, 

Citizenship, and the Politics of Criminalization (4)

CHANGE GSST 030  Violence against Women (4)

CHANGE GSST 030 H Violence Against Women (4)

CHANGE GSST 100  Gender Theory (4)

CHANGE GSST 136  Women and Grassroots Organizing (4)

CHANGE GSST 147  Feminist Animal Studies (4)

CHANGE GSST 155  Women's Labor and the Economy (4)

CHANGE GSST 158  Gender and Sexuality in U.S Religious History (4)

CHANGE GSST 159  Queer Religiosities (4)

CHANGE GSST 191 A Seminar in Gender and Sexuality Studies: Feminist Epistemologies (4)

CHANGE GSST 191 B Seminar in Gender and Sexuality Studies: Feminist Research Methods (4)

CHANGE GSST 191 C

Seminar in Gender and Sexuality Studies: Research Practicum in Gender and 

Sustainability (4)

CHANGE GSST 195  Senior Thesis (4)

CHANGE HISA 123  American Economic History (4)

CHANGE LING 162  Language and the Brain (4)

CHANGE LNST 187  Contemporary Public Policy Challenges in Latin America (4)

CHANGE MATH 022  Calculus for Business (5)

CHANGE MATH 153  History of Mathematics (4)

CHANGE MCS 129  Disney: Producing Race, Gender and Sexuality (4)

CHANGE MCS 130  Filipino American Culture (4)

CHANGE MCS 153 (E-Z) Digitized Bodies (4)

CHANGE MCS 167  Transnational Vietnamese Cinema (4)
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Committee on Courses

Report to the Riverside Division

December 5, 2017

To be received and placed on file:

The Committee on Courses has approved the following courses.

Action: Course: Title:

Course 

Renumbered:

CHANGE MCS 186  Media and Movements: Film, Video, Photography, and the Visual Arts (4)

CHANGE ME 145  Robotic Planning and Kinematics (4)

CHANGE MUS 018  Music of Spain (4)

CHANGE NEM 197  Research for Undergraduates (1-4)

CHANGE PBPL 101  Case Studies in Public Policy (4)

CHANGE PBPL 155  Women's Labor and the Economy (4)

CHANGE PSYC 001  Introductory Psychology (4)

CHANGE PSYC 002  Introductory Psychology (4)

CHANGE PSYC 125  Neuropharmacology (4)

CHANGE PSYC 127  Behavioral Control Systems (4)

CHANGE PSYC 182 (E-Z) Laboratory in Psychology (5)

CHANGE RLST 007  Introduction to Western Religions (5)

CHANGE RLST 007 H Honors Introduction to Western Religions (5)

CHANGE RLST 012  Religious Myths and Rituals (4)

CHANGE RLST 012 H Honors Religious Myths and Rituals (4)

CHANGE RLST 152  Religion and Oppression (4)

CHANGE RLST 153  Religion and Social Justice (4)

CHANGE RLST 159  Queer Religiosities (4)

CHANGE RLST 161  Gender and Sexuality in U.S Religious History (4)

CHANGE SEAS 143 A

Critical Filipino(a) Studies: Histories and Legacies of U.S. Conquest, 

Colonialism, and  Empire (4)

CHANGE SEAS 143 B Critical Filipino(a) Studies:  Interrogating the Filipino American Present (4)

CHANGE SEAS 177  Transnational Vietnamese Cinema (4)

CHANGE TFDP 155  Introduction to Digital Film Production (4)

Professional Courses:

CHANGE EDUC 348 A Single Subject Credential Seminar (2)

CHANGE EDUC 348 B Single Subject Credential Seminar (2)

CHANGE EDUC 348 C Single Subject Credential Seminar (2)

CHANGE ENGL 303  Advanced Teaching Practicum (1-2)

CHANGE ENGL 410  Seminar in Professional Development (2)

Graduate Courses:

NEW AHS 263  Seminar in Islamic Art and Culture (4)

NEW CS 208  Cloud Computing and Cloud Networking (4)

NEW CS 226  Big-Data Management (4)

NEW EDUC 226  Ethnic Studies and Education (4)

NEW EDUC 236 B Practicum in Applied Behavior Analysis: Behavioral Assessment (5)

NEW EDUC 236 C Practicum in Applied Behavior Analysis: Behavioral Interventions (5)

NEW EDUC 236 D Practicum in Applied Behavior Analysis: Experimental Design (5)

NEW EDUC 236 E

Practicum in Applied Behavior Analysis: Advanced Behavioral Interventions 

(5)

NEW EDUC 236 F

Practicum in Applied Behavior Analysis: Implementation, Management and 

Supervision (5)

NEW EE 254  Fundamentals of Lithographic Process Development (4)

NEW EE 255  Real-Time Embedded Systems (4)

NEW ENGL 297  Directed Research (1-6)

NEW MGT 296 E Seminar in Operations (4) Dynamic Optimization

NEW MGT 296 G Seminar in Operations (4) Pricing and Revenue Management

NEW MGT 296 H Seminar in Operations (4) Inventory and Supply Chain Management

NEW MSE 235  Solid State and Materials in Inorganic Chemistry (3)

NEW PBPL 230 (E-Z) Topics in Health Policy (4)

NEW PBPL 230 E Topics in Health Policy (4) Health Economics

NEW PBPL 246  Agricultural and Food Policy (4)

NEW PLPA 210  Introduction to Plant Pathology (5)

DELETE EDUC 208  Legislative Action and Educational Policy (4)

DELETE EDUC 224  Organization and Administration of the School (4)
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Committee on Courses

Report to the Riverside Division

December 5, 2017

To be received and placed on file:

The Committee on Courses has approved the following courses.

Action: Course: Title:

Course 

Renumbered:

DELETE EDUC 271  The School Principal: Tools for Managerial Problems (4)

DELETE EDUC 280 P Foundations in Education (4) The Politics of Educational Decision Making

DELETE EDUC 280 R Foundations in Education (4) The Classroom

DELETE EDUC 280 S Foundations in Education (4) The School

DELETE ENSC 209  Nonmarket Valuation and Environmental Policy (4)

DELETE ENSC 210 (E-Z) Topics in Environmental Economics (4)

DELETE ENSC 211  Environmental Economics (4)

DELETE ENSC 212  Natural Resource Economics (4)

DELETE ENTX 200 L Analysis and Identification of Environmental Toxicants (3)

CHANGE AHS 251 A Proseminar in Historiography (4)

CHANGE AHS 251 B Proseminar in Methodology (4)

CHANGE BCH 240  Special Topics in Biochemistry (2)

CHANGE CHEM 231 C Solid State and Materials in Inorganic Chemistry (3)

CHANGE CWLR 201 (E-Z) Low Residency Seminar in Literature, Theatre, and Film (4-6)

CHANGE CWLR 202 (E-Z) Low Residency Seminar in Literature, Theatre, and Film (2-4)

CHANGE CWLR 211 (E-Z) Low Residency Genre Workshop (2-4)

CHANGE CWLR 212 (E-Z) Low Residency Genre Workshop (4-6)

CHANGE CWLR 221 (E-Z) Low Residency Cross-Genre Workshop (2-4)

CHANGE CWLR 222 (E-Z) Low Residency Cross-Genre Workshop (2-4)

CHANGE ECON 207  Environmental Economics (4)

CHANGE ECON 208  Natural Resource Economics (4)

CHANGE ECON 209  Nonmarket Valuation and Environmental Policy (4)

CHANGE ECON 210 (E-Z) Topics in Environmental Economics (4)

CHANGE ENSC 217  Vadose Zone Processes (4)

CHANGE SWSC 217  Vadose Zone Processes (4)

Extension Courses:

INSTRUCTOR EDUC X80

An Introduction to Early Childhood Studies: Child Growth and Development, 

Daniela Perez, M.A.

INSTRUCTOR EDUC X80.01 Principles and Practices of Teaching Young Children, Daniela Perez, M.A.

INSTRUCTOR EDUC X81

Role of Home, School and Community in Early Childhood Education, Rosa 

Alvarez, M.A.

INSTRUCTOR EDUC X81

Role of Home, School and Community in Early Childhood Education, Daniela 

Perez, M.A.

INSTRUCTOR EDUC X83.01 Observation and Assessment of Children's Behavior, Daniela Perez, M.A.

INSTRUCTOR EDUC X87.01 Health, Nutrition and Safety in Early Childhood, Daniela Perez, M.A.

INSTRUCTOR EDUC X87.46

Infant and Toddler Developmentally Appropriate Classroom Practices, Rosa 

Alvarez, M.A.

INSTRUCTOR EDUC X87.46

Infant and Toddler Developmentally Appropriate Classroom Practices, Susan 

Johnson, M.A.

INSTRUCTOR EDUC X88.63 Education and Care of the Infant, Rosa Alvarez, M.A.

INSTRUCTOR EDUC X105.09 Disney Supervised Training, Homa Aimen, M.B.A.

INSTRUCTOR EDUC X105.09 Disney Supervised Training, Rey O'Day, B.A.

INSTRUCTOR EDUC X105.09 Disney Supervised Training, Elena Romine, Ph.D.

INSTRUCTOR EDUC X105.09 Disney Supervised Training, Cathy Davis-Dickey, B.A.

INSTRUCTOR EDUC X105.09 Disney Supervised Training, Joanna Olsen, M.B.A.
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INSTRUCTOR DEPARTMENT

Hiramatsu, L. Biology BIOL 105 SS'17 B
O'Neill, M. Biology BIOL 116 SS'17 A
Ishak, A. Business BUS 109 F'17
Holman, I. Cell Biology and Neursocience CBNS 116 SS'17 A
Sparks, N. Cell Biology and Neursocience CBNS 165 SS'17 B
Strzheletska, E. Computer Science CS 111 F'17
Windh, S. Computer Science CS 161L F'17
Bagherpour, A. Economics ECON 135 SS'17 B
Chu, J. Economics ECON 104B SS'17 B
Deephikha, D. Economics ECON 155 F'17
Gunadi, C. Economics ECON 135 F'17
Hu, S. Economics ECON 105 SS'17 B
Nguyen, H. Economics ECON 130 SS'17 B
Parsaeian, S. Economics ECON 178 SS'17 B
Singhania, D. Economics ECON 162 SS'17 B
Wang, H. Economics ECON 101 F'17
Wang, H. Economics ECON 103 SS'17 A
Wigton-Jones, E. Economics ECON 124 SS'17 B
Amaya, P. Education EDUC 123 F'17
Arteaga, N. Education EDUC 285I F'17
Kasser, T. Education EDUC 212 F'17
Taylor, S. Education EDUC 295C F'17
Silva, C. English ENGL 151T S'17 (5/25/17-6/30/17)
Camachao, A. Ethnic Studies ETST 177 SS'17 B
Cruz, J. Gender and Sexuality Studies LGBS 105 SS'17 A
Moruzzi, R. Mathematics MATH 131 SS'17 D
Buchan, M. Media and Cultural Studies MCS 120 SS'17 B
Howerton, R. Media and Cultural Studies MCS 172 SS'17 A
Beglin, D. Philosophy LWSO 100 SS'17 A
Haneur-Rehavia, T. Philosophy PHIL 137 SS'17 B
Lafore, D. Philosophy PHIL 161 SS'17 A
Londen, P. Philosophy PHIL 122E SS'17 B
Nagashima, J. Philosophy PHIL 140 SS'17 A
Snelson, A. Philosophy PHIL 151 SS'17 A
Swanson, W. Philosophy PHIL 117 SS'17 A
Tam, Y. Philosophy PHIL 164 SS'17 B
Alamillo, R. Political Science POSC 158 SS'17 A
Brown, S. Political Science POSC 152 SS'17 B
Brown, S. Political Science POSC 162 SS'17 A

To be received and placed on file:

LIMITS OF AUTHORIZATION

The Committee on Courses has approved requests to allow the following instructors to teach upper 
division courses as indicated:

COMMITTEE ON COURSES

REPORT TO THE RIVERSIDE DIVISION

DECEMBER 5, 2017
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INSTRUCTOR DEPARTMENT LIMITS OF AUTHORIZATION

Cauchon, S. Political Science POSC 112 SS'17 B
Crespo, R. Political Science POSC 124 SS'17 A
El-Khatib, S. Political Science POSC 160 SS'17 B
Gregory, C. Political Science POSC 127 SS'17 A
Gregory, C. Political Science POSC 129 SS'17 B
Hijaz, A. Political Science POSC 129 SS'17 B
Hodaly, H. Political Science POSC 164 SS'17 B
Kono, D. Political Science POSC 111 SS'17 A
Lauterbach, E. Political Science POSC 186 SS'17 B
Luartz, L. Political Science POSC 125 SS'17 B
Prellberg, E. Political Science POSC 150 SS'17 A
Ross, J. Political Science POSC 167 SS'17 A
Ross, J. Political Science POSC 168 SS'17 B
Shah, S. Political Science POSC 149 SS'17 B
Cappiello, M. Psychology PSYC 134 SS'17 A
Falkenstein, A. Psychology PSYC 178 SS'17 B
Gray, J. Psychology PSYC 150 SS'17 B
Saide, A. Psychology PSYC 160 SS'17 A
Sauerberger, K. Psychology PSYC 175 SS'17 A
Stepanyan, S. Psychology PSYC 152 SS'17 B
Fares, P. Sociology SOC 175 SS'17 A
Gallardo, R. Sociology SOC 130 F'17
Kushida, M. Sociology SOC 173 SS'17 B
Walkington, L. Sociology SOC 143 SS'17 A
Seng, S. South East Asian Studies SEAS 136 SS'17 B
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COMMITTEE ON COURSES 
REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 
 
To be received and placed on file: 
 
The Committee on Courses has approved the following course proposals for deletion, which 
have been listed in the General Catalog, but for at least four years, have not been offered, been 
offered with zero enrollment, or have been offered but canceled for deletion with the 
concurrence of the departments involved.   
 
This following lists courses that were deleted and identified in the 2016-2017 Academic Year as 
part of the courses not offered for four or more year’s process. 
AHS 134 
AHS 148 

ENTX 200L 
 

ETST 091 
ETST 104 
ETST 134 
ETST 138 
ETST 150 
ETST 179 

RLST 007W 
RLST 009 
RLST 012W 
RLST 012X 
RLST 013 
 

 
Courses previously approved for deletion: 
AHS 102 
AHS 164 
AHS 174 
AHS 187 

RLST 103 
RLST 105 
RLST 134 
RLST 140 
RLST 164 
 

RLST 167 
RLST 168 
RLST 170 
RLST 174 
RLST 184 

SOC 006 
SOC 126 
SOC 138 
SOC 211 
SOC 235 
SOC 252 
SOC 279 

ENTX 211 
 

 
Courses scheduled to be approved for deletion: 
CPLT 015 
CPLT 018 
CPLT 040 
CPLT 148 
CPLT 149 
CPLT 153 
CPLT 252 
CPLT 261 
CPLT 272 
CPLT 273 
CPLT 276 
CPLT 284 

RLST 039 
RLST 107 
RLST 124 (E-Z) 
RLST 124G 
RLST 124K 
RLST 142 
RLST 145 
RSLT 158 
RLST 173 

ME 001A 
ME 001B 
ME 001C 
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School of Business Administration 

Proposal for Changes  

DECEMBER 5, 2017 

 

To Be Adopted: 

 

Motion 1 
Current Proposal 
SOBA4.1.1 The elected members of the 
committee shall include one member chosen 
from each designated academic area in the 
School. The five currently designated academic 
areas are Accounting and Information Systems, 
Finance, Management Science, Marketing, and 
Management. The election is conducted as 
provided in Chapter 7 of the bylaws of the 
Division. The first order of business of the 
Executive Committee, after the election of the 
Chair of the Faculty, will be to determine 
whether the representation formula needs change 
and to recommend appropriately to the Faculty. 
(Am 30 May 06)(Am Feb. 15, 2011) (Am Feb 19 
2013)  

SOBA4.1.1 The elected members of the 
committee shall include one member chosen 
from each designated academic area in the 
School. The five currently designated academic 
areas are Accounting and Information Systems, 
Finance, Operations and Supply Chain 
Management, Marketing, and Management. The 
election is conducted as provided in Chapter 7 of 
the bylaws of the Division. The first order of 
business of the Executive Committee, after the 
election of the Chair of the Faculty, will be to 
determine whether the representation formula 
needs change and to recommend appropriately to 
the Faculty. (Am 30 May 06)(Am Feb. 15, 2011) 
(Am Feb 19 2013) 

Justification: The Management Science area at SoBA has been renamed to Operations and Supply 
Chain Management since 2013. This name is included in the university catalog when describing the 
different academic areas at SoBA. See for example the 15-16 Catalog page 83: “SoBA also teaches 
courses in the functional areas of management such as finance, accounting, human resources 
management, marketing, operations and supply chain management, and management information 
systems.” 

 
Approved by SoBA Executive Committee:                                                  February 18, 2016 
Approved by SoBA faculty:                                                                          June 3, 2016
The Committe on Rules and Jurisdiction finds
the wording to be consistent with the code of
the Academic Senate:                                                                                    September 23, 2016 
 
Approved in Lieu of the Division by Executive Council                              October 10, 2016 
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Motion 2 
Current Proposal 
SOBA4.2.1 The members of the School of 
Business Administration academic programs 
committees will be appointed by the Executive 
Committee and shall have representation in all 
academic areas as defined in 4.1.1. The Dean of 
the School of Business Administration will be an 
ex officio member of the committees. In 
addition, the Executive Committee can appoint 
other non-voting members to the committees as 
needed.  

SOBA4.2.1 The members of the School of 
Business Administration academic programs 
committees will be appointed by the Executive 
Committee and shall have representation in all 
academic areas as defined in 4.1.1. The Dean of 
the School of Business Administration will be an 
ex officio member and the Associate Dean(s) of 
the School will be non-voting ex officio 
member(s). In addition, the Executive Committee 
can appoint other non-voting members to the 
committees as needed.  

Justification: One of the duties of the Associate Dean(s) is to provide overall supervision and 
administration of undergraduate and graduate programs in the School. Hence, it makes sense for the 
Associate Dean(s) to be member(s) of the academic programs committees 

 

Approved by SoBA Executive Committee:                                                  March 1, 2016 
Approved by SoBA faculty:                                                                          June 3, 2016
The Committe on Rules and Jurisdiction finds
the wording to be consistent with the code of
the Academic Senate:                                                                                    September 23, 2016 
 
 
Approved in Lieu of the Division by Executive Council                              October 10, 2016  
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School of Medicine Faculty Executive Committee 
 

REPORT TO THE RIVERSIDE DIVISION 
DECEMBER 5, 2017 

 
To Be Adopted 
 

Proposed Changes to SOM bylaws ME, ME2.1, ME5.2.5.3, ME5.3, ME5.3.1, ME5.4.1, 
ME5.4.2, ME5.5, ME5.5.1, ME5.8, and ME5.8.3 

 
PRESENT       PROPOSED 

 
ME  The Faculty of the School of  ME The Faculty of the School of 
            Medicine shall form and conduct 

the governance of the School of 
Medicine subject to the bylaws and 
regulations of the Riverside 
Division and System Wide 
Academic Senate of the University 
of California. 

 

             Medicine shall form and conduct 
the governance of the School of 
Medicine subject to the bylaws and 
regulations of the Riverside 
Division and System Wide 
Academic Senate of the University 
of California. The Faculty and the 
Dean of the School share 
responsibilities for conducting the 
governance of the School of 
Medicine as part of the shared 
governance process at the 
University of California. 

 
ME2.1 Senate Faculty of the School of  ME2.1 Senate Faculty of the School of 

Medicine shall set policies for 
admission of candidates for the 
degree of Doctor of Medicine and 
for completion of the degree (Am 
21 Feb 2012) (Am 25 Feb 2014) 

 Medicine shall set policies for the 
admission of candidates for the 
degree of Doctor of Medicine and 
for completion of the degree and 
shall advise the Dean of the School 
on various matters, including the 
resource allocations to perform its 
missions and to implement the 
curricula as part of the shared 
governance process at the 
University of California. (Am 21 Feb 
2012) (Am 25 Feb 2014) 
 

ME5.2.5.3 The Faculty Executive 
Committee acts finally for the 
Faculty (a) in the awarding of all 
degrees to students of the School 
in all cases which do not involve 
the suspension of regulations or 
that involve only minor adjustments 
in curricula and (b) in the awarding 
of honors at graduation.  The 
Committee is likewise empowered 

 ME5.2.5.3 The Faculty Executive 
Committee acts finally for the 
Faculty to recommend the 
awarding of all degrees to students 
of the School in all cases which do 
not involve the suspension of 
regulations or that involve only 
minor adjustments in the curricula. 
The Committee is likewise 
empowered to act on petitions of 
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to act on petitions of students for 
graduation under suspension of the 
regulations.  The Committee will 
report all degrees approved to the 
Riverside Division of the Academic 
Senate. (Am 21 Feb 2012) 

students for graduation under 
suspension of the regulations. The 
Committee will report all degrees 
approved to the Riverside Division 
of the Academic Senate. (Am 21 
Feb 2012) 
 

ME5.3 There shall be a Medical Education  ME5.3 There shall be a Medical Education 
Committee consisting of all pre-
clerkship course coordinators, 
clerkship directors, and curricular 
thread coordinators, the Senior 
Associate Dean for Medical 
Education and the Senior 
Associate Dean for Student Affairs 
of the School (both ex officio, both 
voting), and two elected medical 
student representatives from each 
class (non-voting). All Senate and 
non-Senate teaching faculty who 
are not members of the MEC are 
welcome to attend and have the 
privilege of the floor, but are non-
voting members. (Am 21 Feb 2012) 
(Am 25 Feb 2014) 

 Committee consisting of pre-
clerkship course coordinators, 
clerkship directors, and curricular 
thread coordinators, the Senior 
Associate Dean for Medical 
Education and the Senior 
Associate Dean for Student Affairs 
of the School (both ex officio, both 
voting), and two elected medical 
student representatives from each 
class (non-voting). All Senate and 
non-Senate teaching faculty who 
are not members of the MEC are 
welcome to attend and have the 
privilege of the floor, but are non-
voting members. (Am 21 Feb 2012) 
(Am 25 Feb 2014) 
 

ME5.3.1 The duty of this Committee  ME5.3.1 The duty of this Committee 
is to advise the Faculty Executive 
Committee on matters pertaining to 
the educational policy and 
curriculum of the UCR School of 
Medicine. (Am 21 Feb 2012) (Am 
25 Feb 2014) 

 is to take action on all matters 
pertaining to the educational 
policies and curriculum of the UCR 
School of Medicine and to report to 
the Faculty Executive Committee 
for information or to resolve difficult 
problems or on matters that must 
be presented to the full Faculty. 
(Am 21 Feb 2012) (Am 25 Feb 
2014) 
 

ME5.4.1 The duty of this Committee  ME5.4.1 The duty of this Committee 
is to recommend to the Faculty 
Executive Committee the 
admission of students into the UCR 
School of Medicine. (Am 21 Feb 
2012) 

 is to screen applicants, rank them, 
and make the final decisions for 
admission of students into the UCR 
School of Medicine. This 
Committee shall also report to the 
Faculty Executive Committee for 
information or to resolve difficult 
problems. (Am 21 Feb 2012) 
 

ME5.4.2 This Committee will have at least   
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three (3) subcommittees: 
Subcommittee A (The Haider 
Program in Biomedical Sciences 
Subcommittee), and 
Subcommittees B, C, etc. The duty 
of these Subcommittees is to 
evaluate applications and interview 
applicants for admission to Medical 
School. (Am 21 Feb 2012) 
 

  

ME5.5 There shall be a Medical School  ME5.5 There shall be a Medical School 
Progress and Promotions 
Committee appointed by the 
Faculty Executive Committee 
composed of at least six (6) 
members drawn from Senate or 
non-Senate Faculty plus a Chair, 
typically chosen from those Faculty 
members who serve as pre-
clerkship course coordinators or 
clerkship directors. This committee 
shall include representatives of 
both Biomedical Sciences and 
Clinical Sciences Faculty. The 
Senior Associate Dean for 
Education serves as an ex officio, 
non-voting member of this 
committee. Members shall be 
appointed annually, with no term 
limit. All appointed members have 
the right to vote whether members 
of the Academic Senate or not. 
(Am 21 Feb 2012) (Am 25 Feb 
2014) 
 

 Progress and Promotions 
Committee appointed by the 
Faculty Executive Committee 
composed of at least six (6) 
members drawn from Senate or 
non-Senate Faculty plus a Chair. 
This committee shall include 
representatives of both Biomedical 
Sciences and Clinical Sciences 
Faculty. The Senior Associate 
Dean for Medical Education serves 
as an ex officio, non-voting 
member of this committee. 
Members shall be appointed 
annually, with no term limit. All 
appointed members have the right 
to vote whether members of the 
Academic Senate or not. (Am 21 
Feb 2012) (Am 25 Feb 2014) 

ME5.5.1 The duty of this Committee is to   ME5.5.1 The duty of this Committee is to  
recommend to the Faculty 
Executive Committee the 
promotion of medical students from 
the first year to the second year, 
from the second year to the third 
year, and from the third to the 
fourth year, as well as recommend 
students for graduation. (Am 21 
Feb 2012)  

 recommend to the Faculty 
Executive Committee the 
promotion of medical students from 
the first year to the second year, 
from the second year to the third 
year, and from the third to the 
fourth year, as well as recommend 
students for graduation. This 
Committee shall determine whether 
students are making satisfactory 
progress or shall be required to 
repeat courses, remediate 
deficiencies, or be dismissed from 
the School with consultation from 
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Senior Associate Dean for Medical 
Education. (Am 21 Feb 2012) 

ME5.7 There shall be a Volunteer Clinical   ME5.7 There shall be a Volunteer Clinical  
Appointments and Advancements 
Committee. The Committee shall 
consist of a total of five (5) 
members including a minimum of 
three (3) Faculty members from the 
Volunteer Clinical Faculty series 
and a minimum of one (1) member 
from the Health Sciences Clinical 
series. One (1) member shall be 
designated as Chair. All appointed 
members have the right to vote 
whether members of the Academic 
Senate or not. (Am 21 Feb 2012) 
(Am 25 Feb 2014) 

 Appointments and Advancements 
Committee. The Committee shall 
consist of at least five (5) members 
including a minimum of three (3) 
Faculty members from the 
Volunteer Clinical Faculty series 
and a minimum of one (1) member 
from the Health Sciences Clinical 
series. One (1) member shall be 
designated as Chair. All appointed 
members have the right to vote 
whether members of the Academic 
Senate or not. (Am 21 Feb 2012) 
(Am 25 Feb 2014) 

ME5.8 There shall be a Committee on  ME5.8 There shall be a Committee on  
Clinical Appointments and 
Advancements. The Committee 
shall consist of four (4) Faculty 
members, Senate or non-Senate, 
of whom three (3) shall be drawn 
from the Division of Clinical 
Sciences and one (1) shall be 
drawn from the Division of 
Biomedical Sciences. The 
committee shall elect its own Chair. 
All appointed members have the 
right to vote whether members of 
the Academic Senate or not. (En 
25 Feb 2014) 
 

 Clinical Appointments and 
Advancements. The Committee 
shall consist of a Chair and at least 
four (4) Faculty members, Senate 
or non-Senate. All appointed 
members have the right to vote 
whether members of the Academic 
Senate or not. (En 25 Feb 2014) 

ME5.8.3 Members of the Committee  ME5.8.3 Members of the Committee 
shall be appointed with staggered 
starts and a three-year term, by the 
Faculty Executive Committee in 
consultation with the Executive 
Dean of the School of Medicine. 
(En 25 Feb 2014) 

 shall be appointed with staggered 
starts and a three-year term, by the 
Faculty Executive Committee in 
consultation with the Dean of the 
School of Medicine. (En 25 Feb 
2014) 

 
 
Statement of Purpose and Effect:   

SOM bylaws were updated to provide both clarity and flexibility in addressing a number of 
issues to accommodate a rapidly growing SOM Faculty and to reflect recent policies that are in 
place since its original approval in 2014.  

Summary of proposed revisions: 
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ME -  similar to bylaws from other UC medical schools we propose to include the statement 
referring to UC shared governance process;  

ME2.1 - we would like to clarify the role of Faculty and Dean’s office in the shared governance 
process, which is requested by LCME and is included in bylaws of other UC SOMs;  

ME5.2.5.3 - FEC does not award degrees but makes recommendations and there are no Latin 
honors offered at the SOM;  

ME 5.3 - as our SOM has grown into a four-year med school the number of pre- and clerkship 
directors/coordinators has grown as well. So it is impractical to include all coordinators;  

ME5.3.1 - the proposed changes are made to incorporate existing policy approved by Faculty 
into our bylaws, such as to delegate to Medical Education Committee to take actions on all 
matters pertaining to the educational policies and curriculum of the UCR School of Medicine and 
that Medical Education Committee will report to FEC to resolve difficult problems or on matters 
that must be presented to the full Faculty 

ME5.4.1 - the proposed changes are made to incorporate existing policy to delegate to the 
Medical School Admissions Committee authority to make the final decision for admission of 
medical students to the UCR School of Medicine into our bylaws.  Medical School Admissions 
Committee will also report to FEC to resolve difficult problems or on matters that must be 
presented to the full Faculty 

ME5.4.2 - we suggest removing ME5.4.2 to ensure flexibility as the number of medical students 
applying to UCR SOM is growing and we may need flexibility in determining the number of 
subcommittees;  

ME5.4.2 to ensure flexibility as the number of medical students applying to UCR SOM is 
growing and we may need flexibility in determining the number of subcommittees;  

ME5.5 - there may be potentially conflicts of interest if we choose mainly from pre-clerkship or 
clerkship directors; 

ME5.5.1 - the proposed changes are made to provide clarity on duties of the Progress and 
Promotion committee 

ME5.7 - we suggest replacing “a total of” with “at least” to ensure flexibility as the number of 
volunteer clinical faculty is growing and we need flexibility in determining the number of faculty 
serving on the committee;  

ME5.8 - this was previously included to ensure inclusion of clinical faculty in the process when 
Clinical Sciences Division was very small. To be consistent all Chairs will be elected by FEC 
including this committee. There is no advantage in electing a Chair of only this committee by its 
members;  

ME5.8.3 - we have no Executive Dean at this time.   

 
Approved by SOM Faculty on August 9, 2016 
Approved by the Faculty Executive Committee on August 15, 2016 
Revisions Approved by the Faculty Executive Committee on October 11, 2016  
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Section below is for Senate use only 

 
The Committee on Rules and Jurisdiction finds the  
wording to be consistent with the code of the 
Academic Senate:        September 23, 2016 
      
Approved by Executive Council in lieu of the Division: October 13, 2016   
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UNIVERSITY	OF	CALIFORNIA,	RIVERSIDE	
GUIDELINES	FOR	ADMISSION	BY	EXCEPTION	

SUPPLEMENTAL CRITERIA 
(Rev February 28, 2017) 

 
Admission by Exception (AxE) is an offer of admission reserved for applicants who do not meet 
current campus admission requirement (based on AIS), but meet a set of minimum academic 
requirements (as specified in Section I below) and 

1. Have a special talent, or 
2. Have attained academic achievement despite major disadvantages compared to other 

students. 
 
Effective Fall 2006, the Office of Undergraduate Admissions may admit the number of AxE 
applicants required to yield up to 6% of total freshman enrollment and up to 6% of total transfer 
enrollment.  
 
Up to 1% of the AxE enrollments may be reserved for Special Talent applicants and the 
remaining 5% may be reserved for Disadvantaged applicants.   
  
The following criteria have been developed and approved by the Undergraduate Admissions 
Committee of the UC Riverside Academic Senate. 
 
I. Minimum Academic Requirements  
	
Applicants must meet the following minimum academic criteria in order to be considered for AxE.	
 
Freshman Applicant  

1. GPA – 3.00 minimum in a-g subjects. 
2. Standardized Test Scores – SAT Reasoning - 460 minimum score on the Math 

component and either a 24 minimum score on the Writing and Language test or a 23 
minimum score on the Reading Test.  

OR 
     ACT - composite score of 17 (sum of SAT Critical Reading and Math = 830) and a 

minimum ACT English/Writing score of 17 (SAT Writing = 420*). 
 * Indicates “old” (pre-2016) SAT scores.  Until there is a new recognized 

concordance between the College Board and ACT, ACT scores must be 
translated via an old SAT score.  

 Applicants who are unable to meet the above exam requirement prior to high school 
graduation because either, 1) the exams are not offered in their home country and/or 
2) they will participate in the UCR Extension Intensive English program prior to taking 
the exams, may be considered for admission by completing the exams post high 
school graduation. 

 3. A-G Course Omissions - 3 courses or less (no Math or English omissions/deficiencies are 
allowed). 

 4. Transferrable coursework taken after the summer following high school graduation – up 
to 30 units of transferrable coursework can be considered for freshman admission for 
international students in the Admission Preparation Program and other circumstances 
as warranted. 

Deleted: the

Deleted: who

Deleted: are ineligible will 
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 Freshman applicants with the circumstances outlined in number 4 above, may have 
a gap in their educational record of up to two years and be considered for freshman 
admission. 

                                       
Transfer Applicant 

1. GPA - 2.00 minimum allowed in transferable courses. 
2. Units - A minimum of 24 transferable quarter units. 
3. Subject Requirements – At least one transferable English Composition course, one 

transferable math course (has intermediate algebra as a prerequisite), and one 
appropriate third course from the required 7-course pattern. 

 
All applicants who meet the above academic criteria may compete equally for AxE 
consideration. Declining academic performance is a factor used to defer applicants even though 
they may meet the criteria described above.  Exceptions to the above criteria are rare. 
Applicants who do not meet these criteria must demonstrate acceptable alternative academic 
achievement (see below: IV. Special Committee Review). 
 
******************************************************************************************** 

II. Definitions of Applicants to be Considered for AxE 
1. Special Talent Applicants (up to 1%) – Applicants satisfying the above-stated 

minimum academic requirements may be considered for AxE if one or more of the 
following factors have been demonstrated at an exceptional level: 

 
 outstanding achievement in a specific subject area;  
 self-motivation and initiative;  
 leadership; 
 public or community service;  
 athletics; 
 completion of significant special projects; 
 special endorsement of academic promise from their school; 
 demonstration of academic promise by achievement in specific areas of 

study; and/or 
 marked improvement in academic performance as demonstrated by 

academic grade point average and/or enrollment in accelerated, challenging 
course work (e.g., honors, Advanced Placement, International Baccalaureate, 
and transferable college courses). 
 

There is no specific breakdown of the 1% according to these factors.  
In particular, there is no assumption that there must be a balance 
of students admitted from the spectrum of factors. Thus, one or just  
a few factors may account for the majority of special talent admissions.  
At the same time, however, no one special talent factor should prevent 
other factors from being fully considered and accommodated. 

 

2. Disadvantaged Applicants (up to 5%) - Students satisfying the above-
stated minimum academic requirements may be considered for AxE if they 
have demonstrated academic achievement in the presence of major 
disadvantages compared to typical student applicants. Disadvantages may 

Deleted:  5. 

Deleted: G

Deleted: Year – Freshman applicants with a gap 

Deleted:  may
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include geographical, physical, psychological, financial, or personal and may 
include, but are not limited to:  

 Low Income: Family income and household size will be used to 
determine if an applicant is financially disadvantaged.  The family 
income cutoff will be directly linked to the size of the family.  A scale is 
used to assign variable points.  The actual income cutoffs would be 
based upon annually published federal standards.  The University of 
California Office of the President will provide the Undergraduate 
Admissions office applicable standards on an annual basis. 

 First-Generation College Attendee: Parents of applicant have not 
attended college or have just recently begun attending college.  

 Disability (Learning, Physical, and/or Psychological): Applicant will 
require further review by Student Special Services for 
recommendation. 

 English as a Second Language: Applicant’s native language is  
other than English.  

 Veteran: Applicant is veteran of U.S. military.  
 Re-entry: Applicant is 24 years of age or older by term of entry and 

has been out of school for two years or more.  
 Unusual Life Circumstances/Personal Hardship Indicators: 

Applicant is or has one or more of the following: ward of the court; 
recent or chronic illness/injury; lives in foster home; comes from single 
parent family; single parent; runaway; death in the immediate family 
(parent, guardian, sibling); homeless; emancipated minor; incarcerated 
parent; a current/former inmate of a correctional facility; parolee; 
and/or a victim of physical/sexual abuse.  

 Location of Residence and/or Limited Educational Opportunity 
Indicators: Applicant lives in or around one or more of the following: 
inner city dwelling/school or rural dwelling/school community with a 
high crime rate, high unemployment rate, and/or low education level. 

 Applicant Attends High School Where the Following Occurs: 
Applicant is bussed to school (therefore, cannot participate in extra 
curricular/enriching activities); high school does not offer AP/Honors 
curriculum or high school does not send many applicants to UC; 
and/or high school has low college-going rate, low high school 
graduation rate, and low high school test scores (mean average less 
than 500 on SAT I Math and Verbal).  

 Job: Applicant is working during school year to supplement family income, 
save for college, or fulfill other basic needs.  

 Recent Immigrant Status: Applicant has moved within last six years from 
non-English speaking country.  

 Applicant from Another Country: Applicant attended high school or higher 
level education in another country and is unable to meet traditional UC 
admission requirements. 

 
The mere presence of one or more of the above factors does not justify review for AxE since 
such factors exist to some degree for many applicants. Review is justified only in situations 
where the student’s achievement, despite harsh challenges, is truly astounding. Such situations 
are expected to be rare. 
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******************************************************************************************** 
III. Review Process 
Applicants who qualify for AxE may be identified by the Undergraduate Admissions office in its 
regular review of applications, by academic departments, or by the Athletics Department. 
Applicants identified through any of the aforementioned offices will be processed as follows: 
 

1. Undergraduate Admissions Office: Applicants identified by the Undergraduate 
Admissions office will be forwarded by the Admissions Counselor to the Assistant 
Director - Freshman Evaluations, the Assistant Director - Transfer Evaluations, or the 
Assistant Director - International Evaluations as appropriate.  Upon review and in 
consultation with the Director of Admissions, a decision will be made to determine if an 
AxE offer will be made. 

2. Academic Departments: Academic departments, which independently identify 
applicants, will prepare a letter of endorsement and forward it to the Undergraduate 
Admissions office for a final decision.  The application file will be reviewed by the 
Assistant Director - Freshman, Transfer, or International Evaluations, who will consult 
with the Director of Admissions to determine if an AxE offer will be made.  

3. Athletics Department: The Athletics Department will prepare a letter of endorsement 
and forward it to the Undergraduate Admissions office for a final decision.  Upon receipt 
of the Athletic Release Authorization Form and the Request for Admission by Exception 
Form, the Assistant Director - Freshman, Transfer, or International Evaluations will 
process the AxE offer.   

 
************************************************************************ 
IV. Special Review Committee  
Applicants who do not qualify for AxE  and are  supported by  a UCR faculty, staff, or 
department may be reviewed by a Special Review Committee (See Appendix A.)   
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Appendix A 
 

Special Review Committee (SRC) 
 
Charge: 
Applicants who do not qualify for Admission by Exception and are supported by a UCR faculty, 
staff, or department may be reviewed by a Special Review Committee comprised of UCR 
faculty, with faculty or staff from the appropriate UCR unit, staff from the Academic Resource 
Center, and the Director of Undergraduate Admissions as Ex-Officio members. The Special 
Review Committee will make final admissions decisions for such applicants based on its 
assessment of the likelihood of their academic success at UCR, which in turn is based on: 

1. Academic history as reported on the Application for Undergraduate 
Admissions and Scholarships; 

2. An academic evaluation by the Undergraduate Admissions office of all 
requested official transcripts and completed test scores; 

3. The Personal Statement; and other relevant materials provided to the Special Review 
Committee for consideration 

4. Additional requested materials. 
 
As a condition of admission, the Special Review Committee may require the applicant to: 

1. Meet specific goals at The Academic Resource Center; and/or 
2. Meet specific goals from the Athletics Department’s required Study Table; and/or 
3. Meet other conditions as deemed appropriate. 

 
There will be approximately 3-4 meetings each year with the majority of the meetings occurring 
during the winter and spring quarters. Meetings may occur during the summer only when 
necessary. 
 
Membership: 
The Special Review Committee is comprised of at least four Academic Senate faculty members 
and up to five non-voting University faculty or staff members in Ex-Officio status.  Membership is 
as follows: 
 
Senate Faculty Members 
Undergraduate Admissions Committee Representative, Chair 

-Appointed by the Committee on Undergraduate Admissions  
Faculty Representative from CHASS 
 -Appointed by the Committee on Committees 
Faculty Representative from CNAS 
 -Appointed by the Committee on Committees 
Faculty Representative from BCOE 
 -Appointed by the Committee on Committees 
Faculty Representative  
 -Appointed by the Committee on Committees 
 
Ex-Officio Members 
ACE Program Coordinator, The Academic Resource Center 
Director of Undergraduate Admissions 
Admissions Counselor 
Faculty Athletic Representative to NCAA when appropriate 
Chair, Committee on International Education when appropriate 
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Other pertinent individuals as deemed appropriate by the chair 
 
Voting members must recuse themselves from any case file for which they serve as the faculty 
advocate.  Further the SRC shall be considered a senate committee for the purpose of 
executing an annual COI. 
 
Justification: 
The changes have been proposed to the guidelines to provide clarification and editorial edits. 
 
------------------------------------------------------------------------------------------------------------ 
Approved by the Committee on Undergraduate Admissions:  May 9, 2017    
Approved by the Executive Council:   June 26, 2017          
Approved by Executive Council in Lieu ofthe Division: June 26, 2017        
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COMMITTEE ON UNDERGRADUATE ADMISSIONS 
REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 
 
To Be Adopted: 
 

Proposed Changes to Membership Charge of the Committee on Undergraduate Admissions 
(Bylaw 8.23.1)  

 
PRESENT: 
 

PROPOSED: 

8.23.1 The Committee consists of seven 
members of the Division, one of whom shall be 
the Chair; one Divisional representative to the 
Board of Admissions and Relations with 
Schools; one undergraduate student 
representative, who shall not have the right to 
vote; and the Vice Chancellor for Student 
Affairs, ex officio, or his/her designee. The 
Chair can also serve as the Division 
representative in addition to his or her Chair 
duties. (Am 5 Nov 87)(Am 18 Nov 03) (Am 19 
May 09) (Am 28 May 13) 

8.23.1 The Committee consists of seven 
members of the Division, one of whom shall be 
the Chair; one Divisional representative to the 
Board of Admissions and Relations with 
Schools; one undergraduate student 
representative, who shall not have the right to 
vote; and the Associate Vice Chancellor for 
Student Affairs and Enrollment Services, ex 
officio, or his/her designee. The Chair can also 
serve as the Division representative in addition 
to his or her Chair duties. (Am 5 Nov 87)(Am 
18 Nov 03) (Am 19 May 09) (Am 28 May 13) 

 
 
Justification:   
The AVC is closer to all the relevant admissions data, while the VC's charge is 
considerably broader and makes regular attendance more challenging.  When the 
Undergraduate Admissions Committee was reconstituted from Undergraduate Council 
in 2009, we were uncertain whether the VC, AVC or Admissions Director would be the 
most effective ex officio member. Experience since 2009 reveals that the AVC now has 
the portfolio that aligns most closely with our shared responsibilities for monitoring and 
governing the undergraduate admissions process.  The proposed change to the charge 
would codify the current workings of the committee and spare us the need for 
repeatedly inviting the AVC as a guest.  The Admissions Director would continue to be a 
frequent invited guest.  We retain the 2009 opinion of the Academic Senate that only 
one of the three administrators with responsibilities for admissions should be an ex 
officio member. 
 
Approvals: 
Approved by the Committee on Undergraduate Admissions:    April 25, 2017  
The Committee on Rules and Jurisdiction finds the  
wording to be consistent with the code of the 
Academic Senate:          May 31, 2017   
Received by Executive Council:        June 26, 2017 
Approved by Executive Council in Lieu of the Division:   June 26, 2017 
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COMMITTEE ON PREPARATORY EDUCATION 
REPORT TO THE RIVERSIDE DIVISION 

DECEMBER 5, 2017 
 

To be received and placed on file: 
 
 

Report on the Entry-Level Writing Requirement: 2016-2017 
 
 
In the fall of 2016, 58% of UCR’s entering freshmen had satisfied the Entry-Level Writing Requirement 
before registering as full-time students.  Many students passed the AWPE or the AP English exam, or 
took summer school.  A large number of freshmen (25% in Fall 2016) came to UCR with AP credits that 
placed them in English 1B or 1C.   
 
The remaining 42% placed in Entry-Level Writing courses.  The great majority made good progress once 
they arrived at UCR. 

 
2016 ELWR Students: Initial Placement 

 
 
 
 
 
 
 
 
Of the 1664 students who placed into English Writing 4 in the fall, only seven were required to leave 
UCR at the end of the year solely for failure to satisfy the requirement.  One additional student was 
required to leave UCR due to never taking the Analytical Writing Placement Exam to either satisfy the 
ELWR or receive the proper Entry-Level placement.  Of the 95 students initially placed in English 4 who 
did not satisfy the ELWR by the spring 2017 quarter, 54 were academically dismissed or left the 
university due to impending dismissal because of their overall academic records.  Fifteen students 
withdrew voluntarily from the university.  Eight students satisfied the ELWR during the summer 2017 
quarter.  Two students were granted an additional quarter to satisfy the ELWR by their respective 
colleges.  Nine students have time remaining in the ELWR time-limit due to withdrawing from UCR for 
one or more quarters.   
 
A total of 426 entering freshmen initially placed in ESL classes.  Since they were “off the clock” for up to 
their first three quarters of residence, no students among those placed in ESL classes in the fall of 2016 
were required to leave UCR solely for failure to satisfy the ELWR.  249 ESL students satisfied the ELWR 
during their first year of residence.  Of the remaining 177 ESL students, 7 satisfied the requirement 
during the summer 2017 quarter and 144 continue to make progress in satisfying the ELWR.  (They have 
up to two years to satisfy the ELWR.)  Twenty-four students have been academically dismissed or have 
left the university due to impending dismissal because of their overall academic records.  Two students 
have withdrawn voluntarily from the university. 
 

Colleges 
English 4 Basic Writing 

1 & 3 (ESL) 
Total ELWR 
Students  

BCOE 94 30 124 

CNAS 535 137 672 

CHASS 1035 259 1294 

TOTAL 1664 426 2090 

147



Update on Fall 2015 Basic Writing 1 and 3 Students 
 
We have a more complete picture of BW 1 and BW3 students’ progress when we look at the two-year 
records of students who placed in an ESL course when they entered UCR in the fall of 2015.  Of the 273 
entering freshmen who were placed in ESL classes that year, 177 students satisfied the ELWR during 
their first year of residence.  49 students satisfied the ELWR during their second year of residence.  
Three students satisfied during the summer 2017 quarter.  Of the remaining 44 ESL students, 14 
students were academically dismissed or left the university due to impending dismissal on the basis of 
their overall records.   Eleven students withdrew from the university.  13 students in the ESL group that 
started in Fall 2015 were eventually required to leave UCR solely for failure to satisfy the ELWR; 
however, 6 of these students satisfied the ELWR through concurrent enrollment, were readmitted, 
and are now in good standing.  Six students have time remaining in the ELWR time-limit due to 
withdrawing from UCR for one or more quarters. 
 
2015 Basic Writing 1 & 3 (ESL) Admits Not Satisfying ELWR (listed according to initial placement) 

 
  

Colleges 

Total Basic 
Writing 1 & 
3 (ESL) 
Students  

Total BSWT 1 
& 3 (ESL) 
Students; 
ELWR not 
satisfied 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

Time 
Remains 
 

Returned 
in good 
standing 

BCOE 15 0 0 0 0 0 0 

CNAS 73 6 1 3 2 0 1 

CHASS 185 38 13 8 11 6 5 

TOTAL 273 44 14 11 13 6 6 
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IN PROGRESS: 2016 Admits Not Satisfying ELWR by end of Spring 2017 (listed according to initial 
placement) 
 

 

 

 
*One student never took the AWPE in order to satisfy the ELWR or receive the proper placement. 

Colleges 

Total 2016 
Basic 
Writing 1 
& 3 (ESL) 
Students 

2016 BSWT 1 
& 3 (ESL) 
Students; 
ELWR not 
satisfied 

Satisfied 
ELWR 
during 
17U 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

Time 
Remains 
 

BCOE 30 12 1 0 0 0 11 

CNAS 137 49 2 7 0 0 40 

CHASS 259 116 4 17 2 0 93 

TOTAL 426 177 7 24 2 0 144 

Colleges 

Total 
ELWR 
Students  

ELWR Students Not 
Satisfying ELWR by end 
of Spring 2017 

English 4; ELWR 
not satisfied 

BSWT 1 & 3 (ESL); 
ELWR not satisfied 

BCOE 124 20 8 12 

CNAS 672 66 17 49 

CHASS 1294 186 70 116 

TOTAL 2090 272 95 177 

Colleges 

Total 
2016 
English 4 
Students  

2016 ENGL 4 
Students; 
ELWR not 
satisfied 

Satisfied 
ELWR 
during 17U 

Academically 
Dismissed or 
Withdrew 

Withdrew 
(in good 
standing) 

ELWR 
Lapse 

Time 
Remains 
 

BCOE 94 8 1 5 0 1 1 

CNAS 535 17 1 5 6 1 4 

CHASS 1035 71 6 44 9 6 6 

TOTAL 1664 96* 8 54 15 8* 11 
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2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

ELWR Held 53% 52% 49% 47% 52% 47% 43% 46% 38% 39% 42% 38%

ELWR Satisfied 47% 48% 51% 53% 48% 53% 57% 54% 62% 61% 58% 62%
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Total F1 

students Placed in ELWR 

ELWR 

Satisfied 

% of F1 ELWR 

satisfied In Progress Lapsed/dismissed 

AY 2014 113 91 67 74% 0 24 

AY 2015 72 62 50 81% 1 11 

AY 2016 103 90 32 36% 51 7 

 

Total F1 students Placed in ELWR ELWR Satisfied In Progress Lapsed/dismissed

AY 2014 113 91 67 0 24

AY 2015 72 62 50 1 11

AY 2016 103 90 32 51 7
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DEPT COURSE TITLE

INSTRUCTOR 

FIRST NAME

INSTRUCTOR 

LAST NAME

INSTRUCTOR 

DEGREE

TYPE OF 

APPROVAL APPROVED

NEW Professional Certificate in Medical Scribing X 07/14/17

NEW Community Health Worker Professional Achievement Award X 07/27/17

REVISION Certificate in Digital Arts and Design (Revision) X 07/14/17

REVISION Certificate in Leadership and Organizational Excellence (Revision) X 07/14/17

REVISION Certificate in Forensic Nursing - Revision X 10/18/17

NEW Advanced Practitioner Specialization in Educational Therapy X 10/18/17

NEW Certificate in Professional Sales X 10/18/17

NEW Applied GIS Professional Training Program X 10/18/17

REVISION Professional Certifiicate for Computer Technician X 10/18/17

REVISION Professional Certificate in Educational Therapy X 10/18/17

NEW Certificate in School Leadership and Administration X 10/18/17

EDUC X80 An Introduction to Early Childhood Studies: Child Growth and Development Daniela Perez M.A. I* 06/07/17

EDUC X80.01 Principles and Practices of Teaching Young Children Daniela Perez M.A. I* 06/07/17

EDUC X81 Role of Home, School and Community in Early Childhood Education Rosa Alvarez M.A. I 10/26/17

EDUC X81 Role of Home, School and Community in Early Childhood Education Daniela Perez M.A. I* 06/07/17

EDUC X83.01 Observation and Assessment of Children's Behavior Daniela Perez M.A. I* 06/07/17

EDUC X87.01 Health, Nutrition and Safety in Early Childhood Daniela Perez M.A. I* 06/07/17

EDUC X87.46 Infant and Toddler Developmentally Appropriate Classroom Practices Rosa Alvarez M.A. I 06/07/17

EDUC X87.46 Infant and Toddler Developmentally Appropriate Classroom Practices Susan Johnson M.A. I 10/26/17

EDUC X88.63 Education and Care of the Infant Rosa Alvarez M.A. I 06/07/17

MGT X105.09 Disney Supervised Training Homa  Aimen M.B.A I 10/26/17

MGT X105.09 Disney Supervised Training Rey O'Day B.A. I 06/07/17

MGT X105.09 Disney Supervised Training Elena Romine Ph.D. I 06/07/17

MGT X105.09 Disney Supervised Training Cathy Davis-Dickey B.A. I* 06/07/17

MGT X105.09 Disney Supervised Training Joanna Olsen M.B.A. I 06/07/17

EDUC X309.03 DS Curriculum and Instruction Elena Hernandez M.A. I 10/18/17

EDUC X309.04 DS Assessing Student Learning Elena Hernandez M.A. I 10/18/17

EDUC X313.34A Financial Aid Planning for Higher Education Melissa Chan-Nauli Ed.D. I 10/18/17

EDUC X313.35B The College Counseling Process Heather Churney M.Ed. I* 10/19/17

EDUC X313.37 College Admissions Procedures Heather Churney M.Ed. I* 10/19/17

EDUC X313.39 Practicum in Counseling College-Bound Students Melissa Chan-Nauli Ed.D. I 10/18/17

EDUC X313.39 Practicum in Counseling College-Bound Students Heather Churney M.Ed. I* 10/19/17

EDUC X313.44 Analysis and Application of Effective Career Counseling Strategies Heather Churney M.Ed. I* 10/19/17

EDUC X318.A Leading Edge Certification Administrator Michael Scott Leffin M.A. I* 07/14/17

EDUC X318.A Leading Edge Certification Administrator C 07/14/17

EDUC X318.B Leading Edge for the Digital Educator Certification Michael Scott Leffin M.A. I* 07/14/17

EDUC X318.B Leading Edge for the Digital Educator Certification C 07/27/17

EDUC X326.40 Fundamentals of Teaching EFL Mindy Longoni M.A. I 07/14/17

EDUC X326.44 English Structure & Meaning for EFL Teaching Mindy Longoni M.A. I 07/14/17

EDUC X326.48 EFL Teaching Practicum Mindy Longoni M.A. I 07/14/17

EDUC X327.41 Teaching EFL Reading & Writing Skills Mindy Longoni M.A. I 07/14/17

EDUC X327.42 Teaching EFL Speaking & Listening Skills Mindy Longoni M.A. I 07/14/17

EDUC X328.11 Gifted Students at Risk Vanessa Bowley M.A. I 10/18/17

COMMITTEE ON UNIVERSITY EXTENSION

REPORT TO THE RIVERSIDE DIVISION

DECEMBER 5, 2017

152



DEPT COURSE TITLE

INSTRUCTOR 

FIRST NAME

INSTRUCTOR 

LAST NAME

INSTRUCTOR 

DEGREE

TYPE OF 

APPROVAL APPROVED

COMMITTEE ON UNIVERSITY EXTENSION
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EDUC X328.28 Teaching Creatively Gifted Students Krista Landgraf M.Ed. I 10/18/17

EDUC

X328.A-D 

(repeatable) Institute for Teachers of Color Committed to Racial Justice (IOTC) Rita Kohli Ph.D. I* 07/14/17

EDUC

X328.A-D 

(repeatable) Institute for Teachers of Color Committed to Racial Justice (IOTC) C 07/14/17

EDUC X330.25 Understanding Learning Differences Annika Kristine White Ph. D. I 10/18/17

EDUC X331.01 Foundations of TESOL Nichole Marie LaPeer M.A. I* 10/18/17

EDUC X331.01 Foundations of TESOL Rebecca Helen Zanolini Ed.D. I* 10/18/17

EDUC X331.02 TESOL Reading & Writing Methods Mindy Longoni M.A. I 07/14/17

EDUC X331.02 TESOL Reading & Writing Methods Rebecca Helen  Zanolini Ed.D. I* 10/18/17

EDUC X331.03 TESOL Speaking & Listening Methods Rebecca Helen Zanolini Ed.D. I* 10/18/17

EDUC X331.11 TESOL Methods for Young Learners Nichole Marie LaPeer M.A. I* 10/18/17

EDUC X331.11 TESOL Methods for Young Learners Sapir Levin M.Ed. I* 10/18/17

EDUC X331.11 TESOL Methods for Young Learners Rebecca Helen  Zanolini Ed.D. I* 10/18/17

EDUC X331.11 TESOL Methods for Young Learners Susan S. Abel Ph.D. I 10/18/17

EDUC X331.12 Intercultural Communication Sapir Levin M.Ed. I* 10/18/17

EDUC X331.12 Intercultural Communication Rebecca Helen  Zanolini Ed.D. I* 10/18/17

EDUC X331.13 Technology & Media Enhanced Language Teaching Sapir Levin M.Ed. I* 10/18/17

EDUC X331.13 Technology & Media Enhanced Language Teaching Rebecca Helen Zanolini Ed.D. I* 10/18/17

EDUC X331.2 TESOL Portfolio Lillian Castaneda Ed. D. I 07/14/17

EDUC X331.2 TESOL Portfolio Reza Fiyouzat M.A. I 07/14/17

EDUC X331.2 TESOL Portfolio Nichole Marie LaPeer M.A. I* 10/18/17

EDUC X331.3 ESL Student Teaching Jennifer Hernandez Coplea Ed.S. I 07/14/17

EDUC X331.3 ESL Student Teaching Reza Fiyouzat M.A. I 07/14/17

EDUC X331.3 ESL Student Teaching Candace Jorgensen M.A. I 07/14/17

EDUC X331.3 ESL Student Teaching Sapir Levin M.Ed. I* 10/18/17

EDUC X331.3 ESL Student Teaching Mindy Longoni M.A. I 07/14/17

EDUC X331.3 ESL Student Teaching Rebecca Helen Zanolini Ed.D. I* 10/18/17

EDUC X331.3 ESL Student Teaching Susan S. Abel Ph.D. I 10/18/17

EDUC X342 Classroom Management Strategies for Teachers: K-6 Krista Landgraf M.Ed. I 10/18/17

EDUC X358 Using Assessment to Access State Standards for Students with Intellectual Disabilities Mary Kate Cahill M.Ed. I* 07/14/17

EDUC X358 Using Assessment to Access State Standards for Students with Intellectual Disabilities Rebecca Silva Ph.D. I 07/14/17

EDUC X358 Using Assessment to Access State Standards for Students with Intellectual Disabilities Esmeralda Veik M.A. I* 07/14/17

EDUC X372.6 Attendance Accounting and Auditing in Public Education Mays Kakish B.S. I 07/14/17

EDUC X372.6 Attendance Accounting and Auditing in Public Education Paul Rodriguez Ed.D. I 10/18/17

EDUC X373.3 School Financing: Practical Approaches for Chief Business Officials Mays Kakish B.S. I 07/14/17

EDUC X395.10A RIMS-BTSA Mentoring for Support Providers, Year I Grace Aviles M.S. I* 10/19/17

EDUC X395.10B RIMS-BTSA Mentoring for Support Providers, Year II Grace Aviles M.S. I* 10/19/17

EDUC X395.11A RIMS BTSA Induction for Participating Teachers, Year I Grace Aviles M.S. I* 10/19/17

EDUC X395.11B RIMS BTSA Induction for Participating Teachers, Year II Grace Aviles M.S. I* 10/19/17

AST X400 Basic Concepts of Yoga Christie Hall M.S. I* 10/18/17
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AST X401 Iyengar Yoga, Part I Christie Hall M.S. I* 10/18/17

ITAL X401 Passport to Italy: Conversational Italian (Beginning) Dora Bonaventura M.A. I* 10/18/17

MGT X401 Facilities Management Eugene Durham M.A. I* 07/14/17

ITAL X401.1 Passport to Italy: Conversational Italian (Intermediate) Dora Bonaventura M.A. I* 10/18/17

AST X401.2 Beginning Iyengar Yoga Tamera J. Gingerella B.A. I 07/14/17

AST X401.2 Beginning Iyengar Yoga Katharyn Taylor B.S. I 07/14/17

MGT X401.2 Facilities Operations Eugene Durham M.A. I* 07/14/17

AST X401.5 Iyengar Yoga, Part II Christie Hall M.S. I* 10/18/17

EDUC X401.A Digital Storytelling Basics, Part A Frank Guttler B.A. I* 10/19/17

EDUC X401.B Digital Storytelling Basics, Part B Frank Guttler B.A. I* 10/19/17

SPN X402 Conversational Spanish, Part A Pedro Rivera Fuentes M.A. I 07/14/17

SPN X402 Conversational Spanish, Part A Lorena Elizabeth Gutierrez-Cortes M.A. I* 07/14/17

SPN X402 Conversational Spanish, Part A Adelaida Hayen Certificate I 10/18/17

SPN X402 Conversational Spanish, Part A Pablo Christopher Suchsland M.A. I* 07/14/17

AST X402.1 Yoga for Back Pain Cory Johnston M.S. I 07/14/17

AST X402.1 Yoga for Back Pain Katharyn Taylor B.S. I 07/14/17

AST X402.1 Yoga for Back Pain Tamera J. Gingerella B.A. I 07/14/17

SPN X402.1 Conversational Spanish, Part B Lorena Elizabeth Gutierrez-Cortes M.A. I* 07/14/17

SPN X402.1 Conversational Spanish, Part B Adelaida Hayen Certificate I 10/18/17

SPN X402.1 Conversational Spanish, Part B Pablo Christopher Suchsland M.A. I* 07/14/17

SPN X402.1 Conversational Spanish, Part B Pedro Rivera Fuentes M.A. I 07/14/17

AST X402.2 Modifying Yoga Poses for Older Adults Cory Johnston M.S. I 07/14/17

SPN X402.2 Conversational Spanish, Part C Pedro Rivera Fuentes M.A. I 07/14/17

SPN X402.2 Conversational Spanish, Part C Lorena Elizabeth Gutierrez-Cortes M.A. I* 07/14/17

SPN X402.2 Conversational Spanish, Part C Pablo Christopher Suchsland M.A. I* 07/14/17

SPN X402.2 Conversational Spanish, Part C Adelaida Hayen Certificate I 10/18/17

AST X402.3 Yoga for Stress Tamera J. Gingerella B.A. I 07/14/17

AST X402.3 Yoga for Stress Cory Johnston M.S. I 07/14/17

AST X402.3 Yoga for Stress Katharyn Taylor B.S. I 07/14/17

SPN X402.4 Conversational Spanish, Part D Pedro Rivera Fuentes M.A. I 07/14/17

SPN X402.4 Conversational Spanish, Part D Lorena Elizabeth Gutierrez-Cortes M.A. I* 07/14/17

SPN X402.4 Conversational Spanish, Part D Adelaida Hayen Certificate I 10/18/17

SPN X402.4 Conversational Spanish, Part D Pablo Christopher Suchsland M.A. I* 07/14/17

EDUC X402.A Cinematic Digital Storytelling: Screen Language and Production (A) Frank Guttler B.A. I* 10/19/17

EDUC X402.B Cinematic Digital Storytelling:Â  Screen Language and Production (B) Frank Guttler B.A. I* 10/19/17

AST X403 Yoga and Awareness Tamera J. Gingerella B.A. I 07/14/17

AST X403 Yoga and Awareness Cory Johnston M.S. I 07/14/17

AST X403 Yoga and Awareness Kishor Stein B.A. I 07/14/17

AST X403 Yoga and Awareness Katharyn Taylor B.S. I 07/14/17

EDUC X403 Applied Digital Storytelling: Creating a Short Movie Frank Guttler B.A. I* 10/18/17

AST X404 Introduction to the Theory and Practice of Pranayama Christie Hall M.S. I* 10/18/17

SPN X404 Sight Translation: English to Spanish Daniel F. Tamayo M.A. I* 10/18/17

SPN X404.10B Medical Terminology and Conversational Spanish, Part B Gustavo Wong B.S. I 07/14/17
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EDUC X404.A Integrating Digital Storytelling Into the Curriculum Frank Guttler B.A. I* 10/19/17

EDUC X404.B Integrating Digital Storytelling Into the Curriculum (B) Frank Guttler B.A. I* 10/19/17

EDUC X405 Cinematic Digital Storytelling: Advanced Production Techniques Frank Guttler B.A. I* 10/19/17

EDUC X406 Digital Storytelling: Thesis Project Frank Guttler B.A. I* 10/19/17

ENGL X406.10 ESL Low Beginning Lillian Castaneda Ed. D. I 07/14/17

ENGL X406.10 ESL Low Beginning Jennifer Hernandez Coplea Ed.S. I 07/14/17

ENGL X406.10 ESL Low Beginning Reza Fiyouzat M.A. I 07/14/17

ENGL X406.10 ESL Low Beginning Michael Lee Hein M.A. I 07/14/17

ENGL X406.10 ESL Low Beginning Candace Jorgensen M.A. I 07/14/17

ENGL X406.10 ESL Low Beginning Sapir Levin M.Ed. I* 10/18/17

ENGL X406.10 ESL Low Beginning Mindy Longoni M.A. I 07/14/17

ENGL X406.10 ESL Low Beginning Susan S. Abel Ph.D. I 10/18/17

ENGL X406.13 ESL High Beginning Lillian Castaneda Ed. D. I 07/14/17

ENGL X406.13 ESL High Beginning Jennifer Hernandez Coplea Ed.S. I 07/14/17

ENGL X406.13 ESL High Beginning Michael Lee Hein M.A. I 07/14/17

ENGL X406.13 ESL High Beginning Candace Jorgensen M.A. I 07/14/17

ENGL X406.13 ESL High Beginning Sapir Levin M.Ed. I* 10/18/17

ENGL X406.13 ESL High Beginning Mindy Longoni M.A. I 07/14/17

ENGL X406.13 ESL High Beginning Susan S. Abel Ph.D. I 10/18/17

ENGL X406.13 ESL High Beginning Reza Fiyouzat M.A. I 07/14/17

ENGL X406.14 ESL Low Intermediate Lillian Castaneda Ed. D. I 07/14/17

ENGL X406.14 ESL Low Intermediate Jennifer Hernandez Coplea Ed.S. I 07/14/17

ENGL X406.14 ESL Low Intermediate Reza Fiyouzat M.A. I 07/14/17

ENGL X406.14 ESL Low Intermediate Michael Lee Hein M.A. I 07/14/17

ENGL X406.14 ESL Low Intermediate Candace Jorgensen M.A. I 07/14/17

ENGL X406.14 ESL Low Intermediate Sapir Levin M.Ed. I* 10/18/17

ENGL X406.14 ESL Low Intermediate Mindy Longoni M.A. I 07/14/17

ENGL X406.14 ESL Low Intermediate Susan S. Abel Ph.D. I 10/18/17

ENGL X406.15 ESL High Intermediate Lillian Castaneda Ed. D. I 07/14/17

ENGL X406.15 ESL High Intermediate Jennifer Hernandez Coplea Ed.S. I 07/14/17

ENGL X406.15 ESL High Intermediate Michael Lee Hein M.A. I 07/14/17

ENGL X406.15 ESL High Intermediate Candace Jorgensen M.A. I 07/14/17

ENGL X406.15 ESL High Intermediate Sapir Levin M.Ed. I* 10/18/17

ENGL X406.15 ESL High Intermediate Mindy Longoni M.A. I 07/14/17

ENGL X406.15 ESL High Intermediate Susan S. Abel Ph.D. I 10/18/17

ENGL X406.15 ESL High Intermediate Reza Fiyouzat M.A. I 07/14/17

ENGL X406.16 ESL Low Advanced Lillian Castaneda Ed. D. I 07/14/17

ENGL X406.16 ESL Low Advanced Jennifer Hernandez Coplea Ed.S. I 07/14/17

ENGL X406.16 ESL Low Advanced Reza Fiyouzat M.A. I 07/14/17

ENGL X406.16 ESL Low Advanced Michael Lee Hein M.A. I 07/14/17

ENGL X406.16 ESL Low Advanced Candace Jorgensen M.A. I 07/14/17

ENGL X406.16 ESL Low Advanced Sapir Levin M.Ed. I* 10/18/17

ENGL X406.16 ESL Low Advanced Mindy Longoni M.A. I 07/14/17
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ENGL X406.16 ESL Low Advanced Susan S. Abel Ph.D. I 10/18/17

ENGL X406.17 ESL High Advanced Lillian Castaneda Ed. D. I 07/14/17

ENGL X406.17 ESL High Advanced Reza Fiyouzat M.A. I 07/14/17

ENGL X406.17 ESL High Advanced Michael Lee Hein M.A. I 07/14/17

ENGL X406.17 ESL High Advanced Candace Jorgensen M.A. I 07/14/17

ENGL X406.17 ESL High Advanced Sapir Levin M.Ed. I* 10/18/17

ENGL X406.17 ESL High Advanced Mindy Longoni M.A. I 07/14/17

ENGL X406.17 ESL High Advanced Susan S. Abel Ph.D. I 10/18/17

ENGL X406.17 ESL High Advanced Jennifer Hernandez Coplea Ed.S. I 07/14/17

AST X411 Introduction to the Yoga Sutras of Patanjali Christie Hall M.S. I* 10/18/17

BMSC X413.1 Medical Case Management in the Field Jennifer Craigmyle RN, BSN, LNC I 07/14/17

SOC X413.11 Intro to Digital Forensics Kevin Edwards

Certified Foresnics 

Analysis I* 10/18/17

MGT  X414.1 Sports Promotion and Fan Engagement Jeremiah Smith M.A. I* 10/18/17

CPP X415.30 Advanced Bloodstain Pattern Analysis Craig Ogino B.S. I 10/18/17

SOC X415.30 Advanced Blood Stain Pattern Analysis C 10/18/17

PSYC X415.4 Aging and Mental Health Christa Banton Ed.D., M.S. I 10/18/17

PSYC X415.4 Aging and Mental Health C 10/18/17

BMSC X415.5 Introduction to Life Span Development Christa Banton Ed.D., M.S. I 10/18/17

BMSC X415.5 Introduction to Life Span Development C 10/18/17

SOC X415.8 Survey of Criminalistics Wayne Moorehead M.A. I* 10/18/17

MGT X416 Nonprofit Management Cathie Mostovoy M.A. I* 07/14/17

MGT X416.1 Fundraising Essentials Cathie Mostovoy M.A. I* 07/14/17

MGT X417.8 Current Issues and Case Studies Nonprofit Management Cathie Mostovoy M.A. I* 07/14/17

BMSC X419 Community Health Worker Christa Banton Ed.D. I 07/14/17

BMSC X419 Community Health Worker Penelope Brown M.S. I 07/14/17

BMSC X419 Community Health Worker C 07/27/17

CHEM X420.A Chemistry I: Introduction to Chemistry Shonia L. Hayes M.S. I* 07/21/17

EDUC X420.A Common Core Instruction with Special Needs Learners Angel Van Horn M. Ed. I 10/18/17

CHEM X420.B Chemistry II: Structure of Matter and Chemical Bonding Shonia L. Hayes M.S. I* 07/21/17

EDUC X420.B

Instructional Design and Differentiation in an English Language Arts Common Core 

Classroom Vanessa Bowley M.A. I 10/18/17

CHEM X420.C Chemistry III: States of Matter, Chemical Reactions and Nuclear Chemistry Shonia L. Hayes M.S. I* 07/21/17

CHEM X420.D Chemistry IV: Physical Chemistry and Organic Chemistry Shonia L. Hayes M.S. I* 07/21/17

CS X421 Web Publishing Ataa Aly M.B.A. I* 10/18/17

EDUC X421 Instructional Practices for the Common Core Classroom Jaymie M Baiza M.A. I* 07/14/17

EDUC X421.01 Introduction to STEM Education Gabrielle Ladner-Mejia M. Ed. I 07/14/17

EDUC X421.B Management in the Common Core Classroom Angel Van Horn M. Ed. I 10/18/17

EDUC X421.B Management in the Common Core Classroom Karen Ann Willits M.A. Education I* 07/14/17

EDUC X421.C Lesson Planning for a Common Core Classroom Jaymie M Baiza M.A. I* 07/14/17

EDUC X421.C Lesson Planning for a Common Core Classroom Vanessa Bowley M.A. I 10/18/17

EDUC X421.C Lesson Planning for a Common Core Classroom Karen Ann Willits M.A. Education I* 07/14/17

EDUC X421.D Questioning in a Common Core Classroom Vanessa Bowley M.A. I 10/18/17
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EDUC X421.D Questioning in a Common Core Classroom Angel Van Horn M. Ed. I 10/18/17

EDUC X422 Using Technology in a Common Core Classroom Vanessa Bowley M.A. I 10/18/17

EDUC X422 Using Technology in a Common Core Classroom Angel Van Horn M. Ed. I 10/18/17

CS X422.7 Microsoft Excel Rosalie DeMarco M.S. I* 07/14/17

CS X422.8 Microsoft Excel Intermediate Rosalie DeMarco M.S. I* 07/14/17

CS X423.10 Microsoft Project - Comprehensive Kamal Inamdar Ed.D. I* 07/27/17

CS X423.10 Microsoft Project-Comprehensive Michael Toothman PMP I 07/14/17

CS X423.10 Microsoft Project Comprehensive Ataa Aly M.B.A. I* 10/18/17

CS X423.4 Microsoft Power Point Rosalie DeMarco M.S. I* 07/14/17

MGT X424.1 Managing Content Projects Mark John Bacher M.S. I 10/18/17

MGT X424.12 Business Proposal Writing Mark Bacher M.S. I 07/14/17

EDUC X425.01 Frameworks & Methods for TESOL Nichole Marie LaPeer M.A. I* 10/18/17

EDUC X425.01 Frameworks & Methods for TESOL Rebecca Helen Zanolini Ed.D. I* 10/18/17

EDUC X425.01 Framework and Methods for TESOL Susan S. Abel Ph.D. I 10/18/17

ENGL X425.01 Classic American Literature Vanessa Bowley M.A. I 10/18/17

GEO X425.1 Rocks and Minerals of JTNP Dee Trent BA I 10/18/17

AHS X426

The Arts and Crafts Movement in Southern California: Architecture, Interiors and Decorative 

Arts Randall Hatch B.S. I 10/18/17

EDUC X426 Culture and Inclusion Angel Van Horn M. Ed. I 10/18/17

EDUC X426.1 Language and Language Development Angel Van Horn M. Ed. I 10/18/17

EDUC X426.3 Foundations of English Language Development and Methods for Content Instruction Angel Van Horn M. Ed. I 10/18/17

EDUC X426.9 CTEL Portfolio Angel Van Horn M. Ed. I 10/18/17

MGT X427.61 Overview of Fiduciary Management Robin Shea B.A. I* 10/18/17

MGT X427.67 Special Topics in Fiduciary Management Thomas Behr J.D. I 07/14/17

MGT X427.67 Special Topics in Fiduciary Management C 07/14/17

MGT X427.71 Decedents Estate Practices and Procedures James Mercer JD I* 10/18/17

MGT X427.71 Decedent's Estate Practices and Procedures Robin Shea B.A. I* 10/18/17

CS X428.05 Computer Science Principles Michael Scott Leffin M.A. I* 07/14/17

EDUC X428.07 Teaching the Gifted and Talented: Advanced Approaches to Curriculum Differentiation Karen Ann Willits M.A. Education I* 07/14/17

EDUC X428.08 Teaching the Gifted and Talented: Approaches to Curriculum and Design Vanessa Bowley M.A. I 10/18/17

EDUC X428.08 Teaching the Gifted and Talented: Approaches to Curriculum and Design Christine Michaela Ramirez Ed.D. I* 07/14/17

EDUC X428.08 Teaching the Gifted and Talented: Approaches to Curriculum and Design Karen Ann Willits M.A. Education I* 07/14/17

EDUC X428.09 Teaching the Gifted and Talented: Guidance and Goals of the Program Krista Landgraf M.Ed. I 10/18/17

EDUC X428.09 Teaching the Gifted and Talented: Guidance and Goals of the Program Christine Michaela Ramirez Ed.D. I* 07/14/17

EDUC X428.1 Teaching the Gifted and Talented: Recognizing Individual Differences Krista Landgraf M.Ed. I 10/18/17

EDUC X428.1 Teaching the Gifted and Talented: Recognizing Individual Differences Karen Ann Willits M.A. Education I* 07/14/17

ARC X430 Rock Art Documentation Methods Jeremy Freeman B.A. I* 07/21/17

ARC X430 Rock Art Documentation Methods C 07/21/17

LAW X430 Fundamentals of Law James Mercer JD I* 10/18/17

LAW X430 Fundamentals of Law Kenneth Steven Blake J.D. I 10/18/17

EDUC X430.1 Introduction to STEAM Education Amna Ahmad M.Ed. I* 10/19/17

EDUC X430.1 Introduction to STEAM Education Joanne Katona M.S. I* 10/19/17
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EDUC X430.1 Introduction to STEAM Education C 10/19/17

EDUC X431 English Grammar Structures & Methods Nichole Marie LaPeer M.A. I* 10/18/17

EDUC X431 English Grammar Structures & Methods Sapir Levin M.Ed. I* 10/18/17

EDUC X431 English Grammar Structures & Methods Rebecca Helen Zanolini Ed.D. I* 10/18/17

LAW X431 Legal Research Writing I Jacqueline James JD I 10/18/17

EDUC X432 Language & Linguistics Nichole Marie LaPeer M.A. I* 10/18/17

EDUC X432 Language & Linguistics Rebecca Helen Zanolini Ed.D. I* 10/18/17

LAW X432 Legal Research Writing II Jacqueline James JD I 10/18/17

MGT X432 Essentials of Professional Sales Patrick Millsap M.A. I 10/18/17

MGT X432 Essentials of Professional Sales Mitchell Seigel B.A. I 10/18/17

MGT X432 Essentials of Professional Sales Jeremiah Smith M.A. I 10/18/17

MGT X432 Essentials of Professional Sales C 10/18/17

MGT X432.1 Sales Skills and Strategies Patrick Millsap M.A. I 10/18/17

MGT X432.1 Sales Skills and Strategies Mitchell Seigel B.A. I 10/18/17

MGT X432.1 Sales Skills and Strategies C 10/18/17

MGT  X432.1 Sales Skills and Strategies Jeremiah Smith M.A. I 10/18/17

MGT X432.2 Sales and Marketing Collaboration Patrick Millsap M.A. I 10/18/17

MGT X432.2 Sales and Marketing Collaboration Mitchell Seigel B.A. I 10/18/17

MGT X432.2 Sales and Marketing Collaboration C 10/18/17

MGT  X432.2 Sales and Marketing Collaboration Jeremiah Smith M.A. I 10/18/17

MGT X432.3 Negotiating and Closing to Win Sales Patrick Millsap M.A. I 10/18/17

MGT X432.3 Negotiating and Closing to Win Sales Mitchell Seigel B.A. I 10/18/17

MGT X432.3 Negotiating and Closing to Win Sales C 10/18/17

MGT  X432.3 Negotiating and Closing to Win Sales Jeremiah Smith M.A. I 10/18/17

LAW X435 Civil Litigation and Procedure Harold Hopp J.D. I* 07/14/17

LAW X438 Probate Practices and Procedures James Mercer JD I* 10/18/17

ART X440.1 Exploring Photography as a Fine Art Stephen Baumbach I* 10/18/17

EDUC X444.A Transitional Kindergarten: Child Growth and Development Rhonda Culton M.A. I 10/18/17

EDUC X444.B Diversity and Responsive Teaching in a Transitional Kindergarten Classroom Mandy Lynn Themm M.A. I 10/18/17

EDUC X444.C Home, School and Community Collaborations for Transitional Kindergarten Teachers Paul Rodriguez Ed.D. I 10/18/17

EDUC X444.D Language, Literacy and Support for Preschool English Learners Paul Rodriguez Ed.D. I 10/18/17

EDUC X444.D Language, Literacy and Support for Preschool English Learners Mandy Lynn Themm M.A. I 10/18/17

EDUC X444.D Language, Literacy and Support for Preschool English Learners Emily Stewart M.Ed. I 10/18/17

EDUC X444.E The Transitional Kindergarten Curriculum Emily Stewart M.Ed. I 10/18/17

EDUC X444.F Intentional Teacher Engagement in a Transitional Kindergarten Classroom Emily Stewart M.Ed. I 10/18/17

EDUC X444.G Observation and Assessment in a Transitional Kindergarten Classroom Mandy Lynn Themm M.A. I 10/18/17

EDUC X444.H Practicum and Coaching for Transitional Kindergarten Teachers Emily Stewart M.Ed. I 10/18/17

EDUC X444.H Practicum and Coaching for Transitional Kindergarten Teachers Mandy Lynn Themm M.A. I 10/18/17

BIOL X445.01A Anatomy and Physiology for Yoga: Part A Christie Hall M.S. I* 10/18/17

BIOL X445.01B Anatomy and Physiology for Yoga: Part B Christie Hall M.S. I* 10/18/17

EDUC X450.17 Methods for Teaching Reading Lorra Wells M.A. I 10/18/17

EDUC X450.17 Methods for Teaching Reading C 10/18/17

MGT X452.1 Human Resources Management Patricia Steet M.B.A, Ed.D. I* 10/18/17
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MGT X452.2 Employee Recruitment, Selection and Retention Gilma Yannet Anderson  M.S. I* 07/14/17

MGT X452.3 Labor and Employee Relations Patricia Steet M.B.A, Ed.D. I* 10/18/17

ENGR X455.01 Construction Drawings for the Building Trades Juventino S. Garcia B.S. I* 07/14/17

CS X458.01 Impacts of Computing and Communication Devices Brian Crites M.S. I* 07/14/17

CS X458.01 Impacts of Computing and Communication Devices Aaron DeSpain M.S. I 07/14/17

CS X458.01 Impacts of Computing and Communication Devices Timothy Downey M.A. I 10/18/17

CS X458.01 Impacts of Computing and Communication Devices Jeffrey McDaniel Ph.D. I 07/14/17

CS X458.02 Introduction to Computational Thinking and Programming Brian Crites M.S. I* 07/14/17

CS X458.03 Programming and Design I Brian Crites M.S. I* 07/14/17

CS X458.04 Programming and Design II Brian Crites M.S. I* 07/14/17

CS X458.04 Programming and Design II Jeffrey McDaniel Ph.D. I 07/14/17

CS X458.05 Data Structures and Algorithms Brian Crites M.S. I* 07/14/17

CS X458.05 Data Structures and Algorithms Paul Ellsworth M.S. I 07/14/17

CS X458.05 Data Structures and Algorithms Jeffrey McDaniel Ph.D. I 07/14/17

CS X458.05 Data Structures and Algorithms C 07/14/17

ART X458.13 Defining Your Photographic Vision Stephen Baumbach I* 10/18/17

ART X460 Decorating and Designing for the Home: The Basics Donna Elliott B.S. I 07/14/17

ART X461.02 Perspective Drawing Nancy YiTing Lo B.F.A. I 07/14/17

ART X461.1 Color Theory and Its Application Patricia Ann Link B.A. I 07/14/17

ART X461.31 Drafting II Donna Elliott B.S. I 07/14/17

ART X461.35 CAD for Interior Design Cynthia Carolina B.A. I* 10/18/17

ART X461.37 Building Codes Cynthia Carolina B.A. I* 10/18/17

ART X461.37 Building Codes Donna Elliott B.S. I 07/14/17

MGT X461.51 Business Practices for Interior Designers Cynthia Carolina B.A. I* 10/18/17

ART X461.55 Residential Interior Design Donna Elliott B.S. I 07/14/17

ART X461.62 Window Treatments- Draperies, Shades, Blinds, and Shutters Donna Elliott B.S. I 07/14/17

ART X461.8 Space Planning Cynthia Carolina B.A. I* 10/18/17

ART X461.A Introduction to Interior Design Cynthia Carolina B.A. I* 10/18/17

ART X461.A Introduction to Interior Design Patricia Ann Link B.A. I 07/14/17

ART X462.5 Introduction to Furniture Design Donna Elliott B.S. I 07/14/17

MGT X463.20 Sports Marketing and Promotions Jeremiah Smith MA I* 10/18/17

MGT X465.1 Understanding Your Role as Supervisor William Ballas M.S. I 07/14/17

MGT X465.1 Understanding Your Role as a Supervisor Emsley Lopez M.A. I* 10/18/17

MGT X465.1 Understanding Your Role as a Supervisor Carolyn Ortman M.B.A. I 10/18/17

MGT X465.1 Understanding Your Role as a Supervisor Terri Horton M.B.A. I 10/18/17

MGT X465.2 Managing High Performance Teams William Ballas M.S. I 07/14/17

MGT X465.2 Managing High Performance Teams Joshua Hayes B.A. I 07/14/17

MGT X465.2 Managing High Performance Teams Carolyn Ortman M.B.A. I 10/18/17

MGT X465.2 Managing High Performance Teams Carl Shaffer B.S., M.E.P. I* 10/18/17

MGT X465.2 Managing High Performance Teams Terri Horton M.B.A. I 10/18/17

MGT X465.3 Project and Process Management Robert Stone M.S., PMP I 10/18/17

MGT X465.4 Motivating, Managing and Developing Others Homa Aimen M.B.A. I 07/14/17

MGT X465.4 Motivating, Managing, and Developing Others William Ballas M.S. I 07/14/17
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MGT X465.4 Motivating, Managing and Developing Others Emsley Lopez M.A. I* 10/18/17

MGT X465.4 Motivating, Managing and Developing Others Carolyn Ortman M.B.A. I 10/18/17

MGT X465.4 Motivating, Managing and Developing Others Terri Horton M.B.A. I 10/18/17

MGT X465.5 Managing Through Workplace Inclusion� William Ballas M.S. I 07/14/17

MGT X465.5 Managing Through Workplace Inclusion Joshua Hayes B.A. I 07/14/17

MGT X465.5 Managing Through Workplace Inclusion Emsley Lopez M.A. I* 10/18/17

BMSC X465.52 Forensic Approaches to Mental Health and Domestic Violence Patricia Drown Ph.D. I 10/18/17

BMSC X465.52 Forensic Approaches to Mental Health and Domestic Violence C 10/18/17

MGT X469.02 Communicating Effectively William Ballas M.S. I 07/14/17

MGT X469.02 Communicating Effectively Joshua Hayes B.A. I 07/14/17

MGT X469.02 Communicating Effectively Brian Kane DM I* 10/18/17

MGT X469.02 Communicating Effectively Emsley Lopez M.A. I* 10/18/17

MGT X469.02 Communicating Effectively Carolyn Ortman M.B.A. I 10/18/17

MGT X469.02 Communicating Effectively Terri Horton M.B.A. I 10/18/17

MGT X469.04 Moving Through Change: What's In It For Me? William Ballas M.S. I 07/14/17

MGT X469.04 Moving Through Change: What's In It For Me? Joshua Hayes B.A. I 07/14/17

MGT X469.04 Moving Through Change: What's in it for me? Carolyn Ortman M.B.A. I 10/18/17

MGT X469.04 Moving Through Change: What's In It for Me? Terri Horton M.B.A. I 10/18/17

MGT X469.1 Leadership Principles and Practices: Supervision and Teambuilding Nidhi Shah Ph.D. I 07/14/17

MGT X470.33 Project Leadership, Communication and Team Building Kamal Inamdar Ed.D. I* 07/14/17

MGT X470.33 Project Leadership, Communication, and Team Building Michael P. Toothman PMP I 07/14/17

MGT X470.39 Project Scheduling and Risk Management Kamal Inamdar Ed.D. I* 07/14/17

MGT X470.39 Project Scheduling and Risk Management Robert Stone M.S. I 10/18/17

MGT X470.40 Agile Project Management Michael Toothman PMP I 10/18/17

MGT X470.41 Project Management Essentials Kamal Inamdar Ed.D. I* 07/14/17

MGT X470.73 Project Procurement Management Kamal Inamdar Ed.D. I* 07/14/17

MGT X470.80

Project Management Professional Certified Associate in Project Management 

(PMP/CAPMÂ®) Exam Preparation Michael Toothman PMP I 10/18/17

MGT X470.80

Project Management Professional Certified Associate in Project Management 

(PMP/CAPMÂ®) Exam Preparation C 10/18/17

MGT X471.6 Construction Project Planning, Scheduling and Control Systems Eugene Durham M.A. I* 07/14/17

MGT X471.7 Construction Management Eugene Durham M.A. I* 07/14/17

ENGR X472.6 Sustainability and the Built Environment Michael Loya B.S. I 10/18/17

ENGR X472.6 Sustainability and the Built Environment C 10/18/17

MGT X473.6 Lean Principles and Practice Milton Krivokuca I 10/18/17

MGT X475 Marketing Principles and Practices� Terri L Horton M.B.A. I 10/18/17

BMSC X481 Death Investigation I: Natural, Accidental and Undetermined Deaths Kristine Karcher B.S.N. I 10/18/17

BMSC X481 Death Investigation I: Natural, Accidental and Undetermined Deaths Bobbi Jo O'Neal RN, B.S.N., ABMDI I 10/18/17

BMSC X481 Death Investigation I: Natural, Accidental and Undetermined Deaths C 10/18/17

EDUC X481 Educational Leadership: Leading by Example Lanelle B. Gordin M.Ed. I* 10/18/17

EDUC X481 Educational Leadership: Leading by Example C 10/18/17

EDUC X482 Creating a Shared Vision of Learning C 10/18/17

EDUC X482 Creating a Shared Vision of Learning Lanelle B. Gordin M.Ed. I* 10/18/17
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EDUC X483 Shared Leadership in a School Community Lanelle B. Gordin M.Ed. I* 10/18/17

EDUC X483 Shared Leadership in a School Community C 10/18/17

EDUC X484 Instructional Leadership for School Administrators Lanelle B. Gordin M.Ed. I* 10/18/17

EDUC X484 Instructional Leadership for School Administrators C 10/18/17

EDUC X485 Educational Leadership: Systems and Systems Thinking Lanelle B. Gordin M.Ed. I* 10/18/17

EDUC X485 Educational Leadership: Systems and Systems Thinking C 10/18/17

ART X485.12 Composition and Concepts for Better Photography Stephen Baumbach I* 10/18/17

EDUC X486 Regulatory Leadership for School Administrators Lanelle B. Gordin M.Ed. I* 10/18/17

EDUC X486 Regulatory Leadership for School Administrators C 10/18/17

ART X486.2 Digital Photography: The Basics Stephen Baumbach I* 10/18/17

ART X486.3 Digital Photography: Beyond the Basics Stephen Baumbach I* 10/18/17

EDUC X487 Educational Leadership Realities and Strategies Lanelle B. Gordin M.Ed. I* 10/18/17

EDUC X487 Educational Leadership Realities and Strategies C 10/18/17

ART X489.27 Digital Arts and Design Frank J. Houlihan M.F.A. I 07/14/17

ART X489.27 Digital Arts and Design John Douglas Lane B.F.A I 07/14/17

ART X489.27 Digital Arts and Design Andrew Oakes M.F.A. I 07/14/17

ART X489.27 Digital Arts and Design James R. Brown Ph.D. I 07/14/17

ART X489.27 Digital Arts and Design Hybrid Academy C 07/14/17

ART X489.31 Introduction to Digital Arts and Graphic Design Frank J. Houlihan M.F.A., Ed. D, I 07/14/17

ART X489.31 Introduction to Digital Arts and Graphic Design John Lane B.F.A. I 07/14/17

ART X489.31 Introduction to Digital Arts and Graphic Design Andrew James Oakes M.F.A. I 07/14/17

ART X489.31 Introduction to Digital Arts and Graphic Design C 07/14/17

EDUC X491 Clear Administrative Services Credential Program (CASC) - Year 1 Lanelle B. Gordin M.Ed. I* 10/18/17

EDUC X491 Clear Administrative Services Credential Program (CASC) - Year 1  C 10/18/17

MGT X491.1 Developing Your Digital Professional Portfolio Joan Branin Ph.D. I 10/18/17

MGT X491.1 Developing Your Digital Professional Portfolio C 10/18/17

MGT X491.29 Marketing You Gilma Anderson M.S. I 10/18/17

EDUC X492 Clear Administrative Services Credential Program (CASC) - Year 2 Lanelle B. Gordin M.Ed. I* 10/18/17

EDUC X492 Clear Administrative Services Credential Program (CASC) - Year 2 C 10/18/17

MGT X496.07 Global Investment Management Adel Fadel Ph.D. I 10/18/17

MGT X496.09 Essentials of Business Management Joan Branin Ph.D. I 10/18/17

MGT X496.09 Essentials of Business Management C 10/18/17

MGT X497.09 International Finance Adel Fadel Ph.D. I 10/18/17

MGT X499.1 Understanding the American Workplace Gilma Anderson M.S. I 10/18/17

MGT X499.11 Supervised Training Jin Liu M.A. I* 10/18/17

MGT X499.2 Workplace Culture and Communication Anna Dominy B.A. I* 07/14/17

MGT X499.2 Workplace Culture and Communications Donna Johnson B.S. I* 10/18/17

MGT X499.3 Applied Hospitality and Tourism Management Capstone Joan Branin Ph.D. I 07/14/17

MGT X499.3 Applied Hospitality and Tourism Management Capstone Stephen Fritzenkotter MBA I 07/14/17

* Denotes first time approval for Instructor

**Denotes Instructor has previously been approved but has not yet   taught; therefore, there are 

no evaluations
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To: Dylan Rodriguez, Chair of the Riverside Division of the Academic Senate 
 
From: Thomas Cogswell, UCR Assembly Representative to the UC Academic Senate 
 
RE: Report of the Meeting of the UC Academic Senate Assembly, June 14, 2017 
 
Chair Chalfont began by stressing the gravity of the situation currently facing the 
University. The challenges went beyond simply getting Riverside and Santa Cruz to meet 
the mandated formula of two first year students for each transfer student. [For more about 
this, see below.]  With the State Legislature and the Governor wading deep into 
operational details, there were also plans afoot to prioritize the admission of California 
residents to graduate programs, to alter the State’s basic funding arrangements for the 
University and to apply Activity Based Costing [ABC] model to the entire system. Faced 
with these serious and possibly calamitous changes, Chalfont warned the Senate and its 
various committees, especially Planning and Budget, to be ready for action. 
 
Provost Dorr was equally concerned, and she reminded the Assembly that details 
mattered. The Budget Framework Agreement stipulated that in return for a steady 
increase in state funding, the University would make several changes. One of these, 
streamlining and updating the requirements for many undergraduate majors, has been 
proceeding quite well. Aside from predictable, and understandable, exceptions with some 
Engineering and Science degrees, the requirements for most other degrees will be 
changed so that they require only a year’s worth of upper division course work in the major. 
Likewise, there was progress on a three-year pathway to the degree for some students, 
although there remained some disagreement about the best way to measure progress. 
The good news ended there. 
 
The Governor, she explained, is taking a hardline attitude over the inability of Riverside 
and Santa Cruz to meet the 2:1 ration of first year students to transfer students. Here she 
praised Chancellors Wilcox and Blumenthal who have been tirelessly pointing out the 
serious damage that a quick fix would do to their campuses. At Riverside, it might produce 
a less diverse entering class with lower test scores. She piously hoped that the solons 
would be content if the two campuses could show a good faith effort to meet the ratio. 
However, she was not certain if it would be enough to stop the state for withholding $50 
million until the situation could be re-assessed in April 2018.   
 
Another threat is one many here already know. Some in Sacramento, most notably the 
Governor and several leading legislators, are interested in applying ABC accounting 
methods to the University, and the new Regent, Maria Anguiano who advocated this 
system in her time at UC Riverside, will doubtless encourage this interest. In response to 
baleful noises about this development from several representatives, Chalfont and Dore 
admitted they had not pushed back hard enough against ABC, preferring to mutter quietly 
about the dire consequences. Nevertheless, they announced that the time had come for 
a more aggressive response.  
 
Equally downbeat was CFO Brostrom who reported that the UC system was in the middle 
of a perfect political storm. The recent Audit report has left UCOP drifting, President 
Napolitano weakened and the Regents dismayed. Meanwhile the Governor and the 
legislators were intent on getting down into the administrative and fiscal weeds, proposing 
increasingly detailed ukases about how the University should be run. ABC, Brostrom 
admitted, was not ideally suited to the academy, and if recent efforts to link graduate 
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funding to California residents were successful, the results would be baleful.  Worst still 
was a recent proposal to tie the entire state allocation for the University to certain functions 
– and not to others. This news produced many calls in the Assembly for more clarification, 
and some representatives predicted these changes could result in serious financial cuts. 
Brostrom promised to explain the new changes and their impact once the situation 
became clearer over the next few weeks.   
 
Suitably sobered, the Assembly turned to the three major items on the agenda. Two 
passed unanimously after some discussion. The first approved changes to Bylaws 335 
and 336; these were necessary in order to implement the University’s new regulations 
about Sexual Harassment and Violence. The second amended Bylaw 182 and expanded 
the charge of the University Committee on International Education. More controversial 
was the motion to apply the Augmented Review to up to 15% of undergraduate 
applications to all campuses. Some argued that its key feature – the limited use of Letters 
of Recommendation – was burdensome to admission committees and students alike. 
Against that, others cited a wave of phone calls for high school teachers in less affluent 
school districts begging for this provision, which would allow students, especially from 
underrepresented groups, to augment their case for admission.  Eventually the measure 
passed 28 to 10.            
 
Finally, Chalfont added that a reporter from the LA Times has asked for, and received, a 
full list of all University pensions. While he was uncertain about how this information might 
be used, the Chair wanted all retired Senate members to be aware of this development.   
 
At this troubling moment when UCOP was apparently drifting and the legislature 
increasingly active in University affairs, Chalfont reiterated the need for the Senate to 
remain united and vigilant. To be sure, he did not actually sound the tocsin at this meeting. 
Nevertheless, it was noticeable that this venerable alarm bell has been freshly cleaned 
and that Chalfont was practicing his swing with the hammer. While we should hope and 
pray for better news, we must also prepare worse. 
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SENATE SPECIAL COMMITTEE 
 
February 24, 2017 
 
 
To:  Dylan Rodriguez, Chair 
  Riverside Division 
 
  Members of Executive Council 
 
From: Daniel Hare, Committee Chair 
 
CC:  Members of the Special Committee 
 
 

Final Report of the Academic Senate Special Committee 
 
 
Dear Dylan, 
 
I am pleased to transmit to you and Executive Council the report of the Senate Special 
Committee.  Although a vote of No Confidence is not necessary, the Special Committee hopes 
that our summary of the events leading to a consideration of such a vote, and our 
recommendations, may prove useful in establishing better partnerships between the 
administration and the faculty going forward.   
 
Although the committee members brought diverse views to the committee process, we 
unanimously endorse this report.  The members showed great professionalism and respect for 
one another in completing our difficult and time-sensitive assignment.  I also would like to 
acknowledge the Senate staff support provided to this important and fast-moving committee.  
 
We ask that you transmit this document to the Executive Council to determine next steps.  We 
recommend that the report be made available to all Senate faculty and be shared with 
appropriate administrative leaders.  As mentioned in the report, committee members are more 
than willing to meet collectively or individually with administrative and Senate leaders for 
further discussion and elaboration. 
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Final Report of the Academic Senate Special Committee 

February 24, 2017 

On November 29, 2016, Chair Rodriguez of the Riverside Division of the University of California 
Academic Senate convened a Town Hall meeting of the faculty to discuss concerns raised by faculty across 
the campus regarding the “conditions and trajectories of our campus and the impact of recent decisions and 
strategies on our teaching, research, and service missions.”  At this meeting, faculty expressed a wide range of 
concerns.  Four broad areas of concern were identified:  

 Failures in communication and the basic level of consultation mandated by UC’s shared governance 
structure 

 Inadequate strategic and academic planning, evident in the failure to secure adequate infrastructure to 
support accelerated hiring and expanded admissions 

 Challenges in sustaining and enriching diversity among the faculty and student body 
 A dismissive or hostile attitude toward faculty and local knowledge 

Many faculty voiced their desire to work with the administration to resolve these problems and support 
their newly hired colleagues.  However, prior to the scheduled fall Division Meeting of the Senate on December 
6, 2016, the Senate received more than 100 requests from Senate faculty to consider the specific matter of a 
Vote of No Confidence in Provost and Executive Vice Chancellor Paul D’Anieri.  During the “New Business” 
portion of this Division Meeting, the Senate faculty debated and ultimately approved (109 in favor, 34 against, 
6 abstaining) a motion to create a Special Committee, to be appointed by the Committee on Committees, to 
prepare a document for discussion at the Special Meeting.  This motion was proposed and approved in 
accordance with the provisions of Senate Bylaw 5.3.1.  The charge to the Committee, dated December 6, 2016, 
was as follows: 

1. Provide the Senate faculty with a summary of the relevant Senate Bylaws and procedures involved in 
calling the Special Meeting, convening the Special Committee, and potentially voting on a Resolution. 
This may be done in consultation with the Senate Parliamentarian. I request this summary for the sake of 
alleviating any residual confusion about appropriate protocols for conducting Senate business.  
 

2. Offer a brief overview of very recent events that have led to the calling of the Special Meeting and 
appointment of the Special Committee. This might include discussion of the Town Hall held on November 
29, 2016, as well as a brief account of the formal requests that obligated the Senate to convene the Special 
Meeting. 
 

3. If relevant, outline any history of specific issues that the Special Committee believes has contributed to the 
Senate faculty’s call for the Special Meeting to consider a Vote of No Confidence in the Provost and 
Executive Vice Chancellor.  
 

4. The Special Committee, if it desires, may request information and/or consult with standing Senate 
Committees, College Executive Committees, administrators, Senate faculty members, or any other 
members of the UCR community whom it believes might offer insight on this measure. 
 

5. Any other matters that the Special Committee deems appropriate to fulfill its duties, in accordance with 
Senate Bylaws and in addressing the specific topic of the Special Meeting.  
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The Special Committee, composed of 12 faculty representing all colleges and most schools, was 
announced on January 18, 2017, and commenced its work shortly thereafter.  The Committee carefully 
considered the charge in light of administrative decisions since the committee was appointed.  In particular the 
Committee considered the announcement by Provost/EVC D’Anieri on December 16, 2016, of his intention 
to step down from his administrative leadership position at the end of the academic year, and the announcement 
on January 23, 2016, of an internal search for an Interim Provost and that Provost D’Anieri would step down 
as soon as the Interim Provost was appointed.  On February 14, 2017, the Chancellor announced the 
appointment of Professor Cindy Larive of the Department of Chemistry and Vice Provost for Undergraduate 
Education as Interim Provost and Executive Vice Chancellor effective February 21, 2017.  

The appointment of the Interim Provost makes a Vote of No Confidence in the leadership of former 
Provost D’Anieri unnecessary.  The Special Committee believes, nevertheless, that documentation of issues 
and events that led to the formation of the Committee is of value in preserving institutional memory and 
providing guidance as the campus continues to grow and achieve its desired academic profile.  The amount of 
documentation in this report represents the majority view of the committee.  One minority opinion was that 
the report contained too little documentation, but another minority opinion was that it contained too much. It 
is the hope of the Special Committee that new and current members of the UCR administration find our report 
useful in establishing effective partnerships with faculty and staff to move the campus forward.  Members of 
the Special Committee would be happy to meet with UCR administrators for further discussion. 

Activities of the Special Committee.  The Special Committee met four times and reviewed public 
sources of information, such as the recording of the Senate Town Hall on November 29, 2016 and the Senate 
analysis of the cluster hires released on February 9, 2016.  The Special Committee also solicited input from 
the Senate Standing Committees and confidential input from the faculty at large.  The Special Committee 
appreciated the thoughtful comments that were provided.  Most of the issues raised by the faculty and Standing 
Committees also were raised at the Senate Town Hall and do not need to be presented in detail once again.  As 
the following information makes clear, it is the absence of true consultation with the Academic Senate and the 
faculty by the administration at large, and not just the Provost, that caused the current leadership crisis at UC 
Riverside.   

Shared Governance. We end this introductory section with a brief statement on principles of shared 
governance at the University of California, defined by Regents’ Bylaw 40.  Underlying many of the faculty’s 
current grievances is a deep-seated conviction that to move forward in a positive fashion, the faculty, 
Chancellor Wilcox, and Interim Provost/EVC Larive should reaffirm these principles. 

Regents’ Bylaw 40 provide the official codification of what shared governance entails. Briefly restated, 
these points are: 

 Faculty participation in shared governance through the agency of the Academic Senate ensures the 
quality of instruction, research and public service and protects academic freedom.  

 Furthermore, the Academic Senate:  
o determines the conditions for admission and for certificates and degrees, and recommends to 

the President all candidates for degrees; 
o authorizes and supervises all courses and curricula (with some professional school and 

extension exceptions, as specified in the codes); 
o selects committees to advise the President and Chancellors on campus and University budgets; 
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o and may address the Board on any matter pertaining to the conduct and welfare of the 
University. 

Over many decades, these foundational principles of shared governance evolved with changing times, 
shaping not only the contours of the Academic Senate, but also the highly successful multi-campus system as 
we know it today.  Writing in 2009, former Academic Council Chair Daniel Simmons, summed up the 
importance of shared governance at the UC as follows:  

The faculty of the University of California does indeed exercise great influence on the affairs of the 
University. Without the faculty, there would be no prestigious research accomplishments. Without the 
faculty, there will be no educational program. … The relationship between the Academic Senate and 
the administration, both Systemwide and on the campuses, has evolved over the past few years into a 
partnership that works to bring the faculty into decision-making processes at the formulation stage 

[emphasis added].  The faculty becomes a partner with the administration in working out common 
ground from which to face the challenges of the times. (Simmons, 7). 

The Special Committee emphasizes that, at this critical time, one of the overriding concerns of this 
report is that campus planning at UCR needs regular and sustained faculty input via shared governance.  
Faculty cannot be partners with the administration if the faculty only receive briefings after the 
fact.  Partnership requires true consultation, in which the faculty have the opportunity to contribute their 
experience and expertise in a two-way dialogue.  Such faculty input can inform, even alter, final decisions 

Overall Campus Growth   

A hallmark objective of Chancellor Wilcox’s new administration was to increase faculty numbers by 
300 by 2019-20 from a base of approximately 600 in 2013.  The Committee heard that faculty recognize the 
campus must grow in order to meet its obligations under the Master Plan to the UC System and the State of 
California to admit the campus’s proper share of the top 12.5% of California’s high school graduates.  
Furthermore, the faculty recognize that the Chancellor sought to carry out the Vision 2020 agenda, which was 
formulated by the campus prior to his arrival.  

The announced target of 300 new faculty was made without any apparent input from the faculty or the 
Academic Senate.  Subsequently, a careful analysis by the Senate’s Committee on Planning and Budget (CPB) 
in 2014  concluded that the campus growth rate was unrealistic.  The Special Committee finds the CPB report 
from 2014 to have been remarkably prescient in identifying several potential problems with the amount and 
quality of space for new faculty.  Although CPB fulfilled its obligation under shared governance to provide 
advice, the Special Committee regrets that the UCR Administration did not consider the Senate’s advice more 
carefully before embarking on the growth campaign.  Further consultation with that or its successor 
committees, who continued to raise these concerns in their annual reports, likely would have identified 
additional concerns, such as the ability of the staff to properly support a much larger faculty contingent and 
the abilities of support units to carry out the necessary renovations in a timely manner.  Thus, operationally, 
the complex process of achieving a rapid overall 50% growth in faculty was conducted without serious 
consideration of infrastructure needs to serve the teaching and research missions of the campus, including staff, 
classrooms, laboratories, performance space, and vivaria.  Another consequence of rapid faculty growth is 
delay in processing faculty files for merit and promotion and providing feedback for fifth year reviews, which 
faculty and Standing Committees have reported is already the case.  Consultation with the Academic Senate, 
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in particular CPB, was a missed opportunity by members of the administration, as they could have identified 
and avoided many of the problems raised in the Town Hall in 2016.  

Academic Planning and Faculty Hiring   

The faculty have been delegated the authority by the Regents to design and deliver the curriculum.  
Accordingly, faculty in departments and interdepartmental programs historically develop strategic plans that 
consider their areas of expertise and areas of weakness within their programs and define new and replacement 
faculty positions to maintain, if not enhance those strengths, to rectify identified weaknesses, and to bring new 
skills to their graduate and undergraduate programs.  The plans are informed by the reports of external expert 
reviewers and from the findings and recommendations in reports issued by the Graduate Council, who conducts 
the reviews.  As a research university, the faculty need to consider the strategic plans for graduate programs 
as well as the teaching needs of their respective departments.  As many faculty respondents noted, this faculty-
driven, bottom-up process was circumvented by an initiative announced shortly after arrival on campus of 
former Provost D’Anieri to hire faculty in clusters.   

The cluster-hiring process was developed without due consultation with the faculty, departments, 
schools and colleges. While the administration asked for two-page cluster hire proposals, they were down-
selected in an ad-hoc process that lacked transparency.  The process included two secret committees consisting 
of seven members selected by the EVC and VCRED that did not consist of external reviewers as first 
announced.  The process lacked strategic directions, attention to the existing strength areas, or consideration 
to the present and future teaching, research and service needs of academic units.  The faculty see a failure in 
this process to recognize and support existing initiatives in research and teaching with well-defined goals and 
often years of planning and development as detailed in department strategic plans.  Additional details about 
faculty’s concerns regarding the cluster hiring process and its impact on academic units can be found in the 
Academic Senate report here.   

The cluster hiring process also ignored the priorities and goals relevant to the teaching mission of the 
University at the undergraduate and graduate levels, counter to the integrative planning process recommended 
in the 2014 CPB report.  Faculty were hired under this program explicitly to strengthen research activities in 
strategic areas of the campus.  In many instances, however, this forced departments to meet the increased 
enrollment growth on the campus, with limited college resources, because many new hires could not address 
pressing instructional needs.  

The Special Committee recognizes that hiring faculty in clusters may have advantages in some cases, 
but there was insufficient consultation between the faculty and administration in designing these clusters.  In 
particular, appropriate clusters of faculty might have been formed after soliciting position requests from the 
individual departments and programs, then assembling clusters of similar requests through consultation and 
negotiation with the relevant departments and programs.  Such a process would have preserved the role of 
departmental planning in the design of clusters. 

Finally, the cluster hires have been credited by senior administration with diversifying the faculty.  
There is broad concern, as previously mentioned, about whether the conditions are in place to allow new faculty 
to thrive given the inadequacy of research facilities and declining investment in family-friendly resources such 
as the Child Development Center.  Retention is critical to sustaining and building the diversity of the faculty, 
yet there is concern that when new faculty are recruited it will be difficult to retain them due to lack of 
infrastructure and institutional support. 
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Facilities and Infrastructure 

The new administration made commitments to rapid increases in both faculty numbers and 
undergraduate student enrollments.  In both instances, little attention was paid to practical considerations of 
research laboratories, vivaria, and office, classroom, and performance space needed to accommodate these 
sharp increases.  This lack of planning is disadvantaging the careers of young faculty, affecting the productivity 
of current faculty, undermining our teaching mission, and damaging the reputation of our institution.  Although 
the UCR Vision 2020 plan stated, “the campus must accelerate development of its infrastructure in support of 
research and creative activity” the 2014 CPB report expressed concern that the addition of 300 faculty by 2020 
was “unrealistic” given the “quality and quantity of space.”  The 2014 CPB recommended instead that 
a  “careful, meaningful calculation be done to determine the amount of space necessary to meet the faculty 
recruiting targets, and that space be identified, before additional recruiting is done.”  Further, the report stated, 
"the feasibility and time scale to achieve the goals of the strategic plan need to be reexamined annually."   

Unfortunately, these recommendations went unheeded and the cluster hiring further exacerbated the 
situation due to a breakdown of communication regarding space needs between departments and the cluster 
committees.  Despite firm commitments made to new faculty hires during the recruitment process, new faculty 
arrived on campus without adequate research space, and they have been unable to initiate their research 
programs.  Some recently hired junior faculty have found it necessary to request a “stop-the-clock” in the 
tenure and promotion process due to renovation delays, which causes unnecessary delays in professional 
growth and potential economic hardship.  Renovations costs have skyrocketed to the point where department 
chairs have indicated that they are no longer able to make minor upgrades needed to make efficient use of 
existing space. Classrooms and performance space are in disrepair and existing instructional technology is 
becoming ever more unreliable and obsolete.  These problems have become worse over the past two years, and 
workable solutions will require detailed consultation between the administration and constituent groups of 
faculty, staff, and students. 

Enrollment Management and Planning 

The Academic Senate, subject to approval by the Board of Regents, determines the conditions for 
admission to the University of California system (UC Regents Bylaw 40).  Current admissions criteria for 
undergraduates are specified in Regents Policy # 2103.  All students judged to be eligible, either in the 
statewide context, or the local context, are guaranteed admission to a campus of the University of California.  
An additional group of students comes from the “Entitled to Review” pool, but these students are not 
guaranteed admission to the system.  The Academic Senate’s committee, the Board of Admissions and 
Relations with Schools (BOARS) reports annually to the Regents on admissions.  The report for admissions 
for Fall 2016 is available here and is the source of the data below. 

The Master Plan specifies that UC is to admit the top 12.5% of high school graduates statewide.  Partly 
because of less-than-anticipated overlap between eligibility in the Statewide context vs. eligibility in the Local 
Context, admissions rates have been well above 12.5% for several years, ranging from 14.3% to 14.9% 
between 2012 and 2015.  Despite meeting its Master Plan obligations, UC has faced considerable pressure that 
too few qualified undergraduate students were accepted to the campus of their choice, and the State Legislature 
has responded to these concerns by requesting that UC increase its resident enrollment.  For 2016-17, UC 
responded by increasing enrollment by a minimum of 5,000 resident undergraduate students Systemwide.  As 
a result, BOARS calculates that UC accepted the top 15.9% of all high school graduates for the Fall of 2016.  
By reaching deeper into the applicant pool, the GPA of admitted freshmen declined slightly at the Systemwide 
level compared to the year before (3.93 for those admitted in the Fall of 2015 vs. 3.89 for those admitted in the 
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Fall of 2016).  For UC Riverside, the drop was from 3.80 to 3.76.  SAT scores also dropped from 2015 to 2016 
both at the Systemwide level and at all campuses except UC Santa Barbara.  BOARS and the individual 
campuses are rightly concerned that increasing undergraduate enrollment without sufficient additional funding 
for faculty, infrastructure, and student services will diminish the quality of a UC education.  BOARS also will 
monitor closely the success of all new students at the University to ensure that increased enrollment does not 
lead to a lessening of student outcomes. 

 The Special Committee is alarmed to learn that the Administrative Campus Enrollment Management 
Committee, which was reorganized after the arrival of Provost D’Anieri, no longer includes the Chair of the 
Senate Committee on Undergraduate Admissions.  The Campus Enrollment Committee works to determine 
the annual UCR admission targets.  The Special Committee is not aware of any consultation by the 
Administration with the faculty about UCR’s share of the 5,000 additional undergraduate students for the Fall 
of 2016 and the lowering of the AIS score to achieve the campus target. Further, the Special Committee is 
concerned to learn that no consultation has taken place with the Committee on Preparatory Education on issues 
concerning the campus growth and its impact on preparatory education, such as the need to accommodate an 
increased number of less-well-prepared students in entry-level writing and pre-calculus mathematics classes. 

 Several faculty members expressed concerns at the Senate Town Hall meeting about growing class 
sizes and the resources available for instruction, suggesting that several majors at UC Riverside are at or above 
their capacity to provide a UC-quality undergraduate education.  Enrolling beyond capacity does a disservice 
both to the faculty, who are no longer able to deliver a UC-quality education, and to the students who are 
essentially being short-changed.  The hallmark of a UC degree is the quality of the education for that degree.   

UC no doubt will continue to face additional pressures to enroll more undergraduate students, even 
though UC is meeting its Master Plan obligations.  One proposal is for UC to enroll an additional 2,500 students 
per year for the next three years.  The Special Committee believes it imperative that detailed and extensive 
consultation occur between the faculty and administrative leaders of all schools and colleges to determine how 
many of these additional students can be accommodated at UC Riverside before compromising, or further 
compromising, the quality of education that UC Riverside can provide them.  Certainly, we can all agree that 
the Administration and the faculty must be partners in maintaining the quality of a UC education while 
extending the opportunity for a UC education as far as practicable.   

Institutional Knowledge and Administrative Turnover  

The incoming senior administration effected an almost complete turnover of Deans. Many were 
replaced with individuals from outside UC unfamiliar with UC principles on shared governance, and some 
with ties to the senior administration at former institutions.  The Special Committee recognizes that deans and 
senior administrators serve at the discretion of the Chancellor and may be terminated and replaced at any time, 
after consultation with appropriate faculty and the Academic Senate (APM 240 and APM 246).  The Special 
Committee heard from several faculty and Committees that the expected level of consultation has not occurred 
during the past two years.  

Wholesale changes in leadership eliminated valuable institutional memory and local knowledge of the 
campus and exacerbated problems associated with rapid growth.  Long-serving faculty and staff remember 
that a common way to cope with the State of California’s disinvestment in UC over the past several decades 
was to assign cutbacks preferentially to staff, rather than to faculty, in order to protect the teaching mission.  
Although such a simple strategy might have worked if those cuts had been restored quickly, this did not occur.  
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Staff cuts became permanent and the ability of existing staff to support students and faculty became ever more 
compromised. The size of UCR’s staff serving ~600 faculty in 2013 already was stretched very thin and 
concerns about overburdening depleted staff to support a 50% increase in faculty were not addressed.  Local 
knowledge about the size of the staff population relative to the populations of students and faculty, how 
different support units function, and what their individual capabilities were to support rapid growth, all 
apparently were ignored before the decision to grow was made.  Faculty input to the Special Committee 
strongly indicates that our new administrative leaders did not consult and partner with experienced campus 
leaders and senior faculty and staff prior to making decisions to increase rapidly the size of the faculty.  If the 
new administration had availed itself of that local knowledge, the new administration could have avoided many 
of the problems raised at the Town Hall concerning over-stressed facilities, incomplete renovations, and over-
burdened staff for the large numbers of recently hired faculty.   

Faculty Welfare  

The Special Committee offers a more specific example of how an absence of the senior administration 
to engage properly in shared governance likely made a difficult problem worse.  The Senate Committee on 
Faculty Welfare has a historical role in consulting on childcare options for faculty.  Affordable childcare 
options are important for younger faculty with lower salaries and can be an important factor in the recruitment 
and retention of such faculty.  The historical financial situation of UCR’s Child Development Center have 
resulted in the subsidization of the costs of the Center by the University. The Special Committee learned 
through statements at the Senate Town Hall and elsewhere of unilateral actions to reduce the funding of the 
CDC in the spring of 2016.  Faculty and parents were not consulted and were not alerted to these changes until 
shortly before they were to become effective.  To its credit, the administration eventually largely reversed this 
decision after obtaining additional input.  The Special Committee concludes that, had the administration 
consulted earlier with affected faculty and the relevant Senate committees, and established partnerships to 
address the CDC’s funding issues, then those issues certainly could have been resolved with less stress and 
confrontation. 

Recommendations 

1. Shared Governance:  The faculty, Chancellor Wilcox, and Interim Provost/EVC Larive should reaffirm 
the principles of shared governance and establish the faculty-administrative partnerships to which this 
applies. 

2. Overall Campus Growth:  Conduct a study to determine how much growth in undergraduate students, 
graduate students, and faculty the campus can actually support and at what pace. 

3. Academic Planning and Faculty Hiring:  Engage departments more fully in campus strategic hiring 
plans and create links for departments to work more directly with administrators involved in the 
development of facilities and infrastructure to insure that hiring plans are feasible and serve the overall 
missions of UCR as a research university. 

4. Facilities and Infrastructure:  Following the recommendations set forth by CPB, we recommend that a 
careful, meaningful calculation be done to determine the amount of space necessary to meet the faculty 
recruiting targets, and that space be identified, before additional recruiting is done. Further, a solution 
for dramatically increased costs and delays is needed immediately. 
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5. Budget: Reexamine the “business models” of the campus support units to determine if they properly 
support the goals of the campus rather than the specific goals of the units.  If not, replace those models 
with more appropriate models of operation.  

6. Enrollment Management and Planning:  Immediately engage the faculty in conversations to determine 
UCR’s share of Systemwide increases in enrollment based on the capacity of the units to absorb 
sufficient numbers of undergraduate and graduate students. Special attention needs to be given to 
balancing graduate and undergraduate education. 

7. Institutional Knowledge and Administrative Turnover:  The Upper administration should recognize 
the value that senior campus faculty and staff can bring to the administrative process.  

8. Faculty Welfare: Changing resource realities at the University of California to support faculty 
necessitate creative partnerships between administrators and faculty to discover what new faculty need 
to succeed at UCR and to choose to spend their career here.  

Respectfully yours, 

Members of the Special Committee  

Reza Abbaschian, Distinguished Professor of Mechanical Engineering, Bourns College of Engineering 

Michael E. Adams, Professor of Entomology, College of Natural and Agricultural Sciences 

Kenneth N. Barish, Professor of Physics and Astronomy 

Lynda S. Bell, Associate Professor of History, College of Humanities, Arts, and Social Sciences 

Eric L. Chronister, Professor of Chemistry, College of Natural and Agricultural Sciences 

Mary Gauvain, Professor of Psychology, College of Humanities, Arts, and Social Sciences 

Jean Helwege, Professor of Finance, School of Business Administration 

Katherine Kinney, Associate Professor of English, College of Humanities, Arts, and Social Sciences 

Walid Najjar, Professor of Computer Science and Engineering, Bourns College of Engineering 

Emma Wilson, Associate Professor of Biomedical Sciences, School of Medicine 

Deborah Wong, Professor of Music, College of Humanities, Arts, and Sciences 

Daniel Hare, Professor of Entomology, College of Natural and Agricultural Sciences (Committee Chair) 
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CNAS Executive Committee 
 

REPORT TO THE RIVERSIDE DIVISION 
                       December 5, 2017 

 
To Be Adopted 
 

Proposed Changes to Bylaws N1.1, N2.1, N3, N3.1, N3.1.1, N3.1.3, N3.1.4, N3.1.5, N4.1, 
N4.1.1, N4.1.1.1, N4.1.1.3, N4.1.2.2, N4.1.2.7, N4.1.2.8, N4.3 

 
 
PRESENT 

 
 
PROPOSED 

N1 Membership 

N1.1 The Faculty of the College of Natural and 
Agricultural Sciences consists of (a) the 
President of the University; (b) the Chancellor; 
(c) the Executive Vice Chancellor; (d) the 
Dean of the College of Natural and Agricultural 
Sciences; (e) all members of the Academic 
Senate who are members of the departments 
assigned to the College of Natural and 
Agricultural Sciences; (f) designated Senate 
members from other colleges and schools, the 
number and departmental affiliation of such 
members to be specified by the Faculty of the 
College at a regular meeting in each case; and 
(g) such other Senate members as may be 
specified by the bylaws of the Riverside 
Division. 

N1.2 Only members of the Academic Senate 
are eligible to vote as Faculty in the College of 
Natural and Agricultural Sciences. However, 
those holding academic titles in the Riverside 
Agricultural Experiment Station that do not 
confer Academic Senate membership (e.g., 
Specialist) may attend all meetings of the 
Faculty, and have the privilege of the floor. 

 
 

N1.1 The Faculty of the College of Natural and 
Agricultural Sciences consists of (a) the 
President of the University; (b) the Chancellor; 
(c) the Provost and Executive Vice Chancellor; 
(d) the Dean of the College of Natural and 
Agricultural Sciences; (e) all members of the 
Academic Senate who are members of the 
departments assigned to the College of 
Natural and Agricultural Sciences; (f) 
designated Senate members from other 
colleges and schools, the number and 
departmental affiliation of such members to be 
specified by the Faculty of the College at a 
regular meeting in each case; and (g) such 
other Senate members as may be specified by 
the bylaws of the Riverside Division. 
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(Am 29 Nov. 2011) 

N2 Officers 

N2.1 The Officers of the Faculty consist of a 
Chair, a vice Chair, and a Secretary- 
Parliamentarian. (Am 27 May 93) 

N2.1.1 The Chair of the Faculty is elected for a 
two-year term and is not eligible to succeed 
himself/herself immediately. The election is 
conducted in accordance with the procedure 
prescribed in these bylaws. If the Chair is 
unable to complete the term of office for which 
he/she has been elected, the Secretary-
Parliamentarian of the Division shall within two 
months conduct an election in accordance with 
the procedure prescribed in these bylaws for 
the unexpired term provided that the unexpired 
term is longer than six months. In the interim 
or in the event that the vacated term is less 
than six months, the Vice Chair of the Faculty 
will serve as Chair. 

N2.1.2 The Vice Chair of the Faculty is chosen 
by the Executive Committee from among its 
membership. The term of office is two years. 

N2.1.3 The Secretary-Parliamentarian of the 
Faculty is chosen by the Executive Committee 
from among its membership. The term of office 
is one year. (Am 27 May 93) 

N2.1.4 The election of the Chair of the Faculty 
is conducted as provided in chapter 7 of the 

 

N2.1 The Officers of the Faculty consist of a 
Chair, a Vice Chair, and a Secretary- 
Parliamentarian. (Am 27 May 93) 
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bylaws of the Division. 

N2.1.5 The Chair assumes office on the first 
day of September following his/her election at 
a regular election or immediately upon 
completion of the ballot count at a special 
election. The Vice Chair and Secretary-
Parliamentarian take office immediately upon 
appointment. (Ed 27 May 93)  

N3 Meetings 

N3.1 Meetings may be called by the Chair of 
the Faculty or by the Executive Committee. At 
the written request of ten voting members of 
the faculty, the Chair must call a meeting. The 
Chair must call at least one meeting in each 
academic year. (Am 29 Jan 81)  

N3.1.1 A quorum consists of twenty-five 
members of the faculty.  

N3.1.2 A motion to submit a measure to mail 
ballot has precedence over a motion for a vote 
in a meeting.  

N3.1.3 The Chair must send, at least five days 
before each meeting, copies of the call for a 
meeting together with all pertinent documents 
to each member of the faculty. The Faculty 
shall not change curricular requirements or 
regulations of the college or its departments or 
change these bylaws at the meetings at which 
such proposals for change are first made, 
unless notice is previously given to all 
members of the Faculty in a call to the meeting 

 

 

 

 

 

N3 Meetings of the Faculty 

N3.1 Meetings may be called by the Chair of 
the Faculty or by the Executive Committee. At 
the written request of ten voting members of 
the Faculty, the Chair must call a meeting. The 
Chair must call at least one meeting in each 
academic year. (Am 29 Jan 81)  

N3.1.1 A quorum consists of twenty-five 
members of the Faculty.  

 

 

N3.1.3 The Chair must send, at least five days 
before each meeting, copies of the call for a 
meeting together with all pertinent documents 
to each member of the Faculty. The Faculty 
shall not change curricular requirements or 
regulations of the college or its departments or 
change these bylaws at the meetings at which 
such proposals for change are first made, 
unless notice is previously given to all 
members of the Faculty in a call to the meeting 
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(N5.01).  

N3.1.4 These bylaws constitute primary rules 
of order for meetings of the Faculty and of the 
committees of the faculty. The order of 
business is that prescribed in chapter 4 of the 
bylaws of the Division. Questions of order not 
covered by these bylaws or those of the 
Division are covered by Robert's Rules of 
Order, Newly Revised. 

 

N3.1.5 The minutes of every meeting of the 
Faculty shall be sent within ten days by the 
secretary to every member of the faculty. 

N4 Committees  

N4.1 There is an Executive Committee 
consisting of the Chair of the Faculty, ex 
officio; the Dean of the college, ex officio; the 
Associate Dean of Undergraduate Advising (or 
equivalent title), ex officio; thirteen members of 
the Faculty as provided in N4.1.1.; and student 
representatives as provided in N4.1.1.4. 
Student representatives and all other 
Associate and Divisional Deans of CNAS are 
advisory (nonvoting) members. An elected 
member of the executive committee is not 
eligible for immediate reelection unless he/she 
has completed a term of fewer than 18 
months. Eligibility is reestablished after one 
year of non-service, with the following 
exception; if the member is elected to the 

(N5.01).  

N3.1.4 These bylaws constitute primary rules 
of order for meetings of the Faculty and of the 
committees of the Faculty. The order of 
business is that prescribed in chapter 4 of the 
bylaws of the Division. Questions of order not 
covered by these bylaws or those of the 
Division are covered by the American Institute 
of Parliamentarians Standard Code of 
Parliamentary Procedure (formerly the Sturgis 
Standard Code of Parliamentary Procedure), 
current edition. 

N3.1.5 The minutes of every meeting of the 
Faculty shall be sent within ten days by the 
Secretary-Parliamentarian to every member of 
the Faculty. 

N4.1 There is an Executive Committee 
consisting of the Chair of the Faculty, ex 
officio; the Dean of the college, ex officio; the 
Divisional Dean of Student Academic Affairs 
(or equivalent title), ex officio; any other 
Divisional Dean of CNAS, ex officio; thirteen 
members of the Faculty as provided in N4.1.1.; 
and student representatives as provided in 
N4.1.1.4. Student representatives and all 
Divisional Deans of CNAS, except the 
Divisional Dean of Student Academic Affairs, 
are advisory (nonvoting) members. An elected 
member of the executive committee is not 
eligible for immediate reelection unless he/she 
has completed a term of fewer than 18 
months. Eligibility is reestablished after one 
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position of chair of the faculty, the member 
may also be reelected to the executive 
committee. The Chair, Vice Chair, and 
Secretary-Parliamentarian of the faculty 
occupy corresponding offices in the Executive 
Committee. (Am 3 Feb 83)(Am 27 May 93)(Am 
18 Nov 03)(Am 30 May 06)(Am 30 Nov.10)  

N4.1.1 The elected membership of the 
committee shall include one member elected 
from each of the following departments: 
Biochemistry, Biology, Botany and Plant 
Sciences, Chemistry, Earth Sciences, 
Entomology, Mathematics, Nematology, Cell 
Biology and Neuroscience, Physics, Plant 
Pathology, Environmental Sciences, and 
Statistics. The first order of business of the 
Executive Committee after the biennial 
election of the Chair of the Faculty will be to 
determine whether the representation formula 
needs change and to recommend 
appropriately to the faculty. (Am 3 Feb 83)(27 
May 93)(Am 30 May 06)(Am 30 Nov.10)  

 

N4.1.1.1 The term of office of the Chair of the 
Faculty is two years, elected in even years. 
The term of office of members of the Executive 
Committee is three years. The five members 
of the Executive Committee from the 
departments of Biology, Chemistry, 
Nematology, Cell Biology and Neuroscience 
and Environmental Sciences are elected in the 
same year; the four members of the Executive 
Committee from the departments of Earth 

year of non-service with the exception that the 
Chair of the Faculty is immediately eligible at 
the end of their term. The Chair, Vice Chair, 
and Secretary-Parliamentarian of the Faculty 
occupy corresponding offices in the Executive 
Committee. (Am 3 Feb 83)(Am 27 May 93)(Am 
18 Nov 03)(Am 30 May 06)(Am 30 Nov.10) 

N4.1.1 The elected membership of the 
committee shall include one member elected 
from each of the following thirteen 
departments: Biochemistry; Botany and Plant 
Sciences; Chemistry; Earth Sciences; 
Environmental Sciences; Entomology; 
Evolution, Ecology and Organismal Biology; 
Mathematics; Microbiology and Plant 
Pathology; Molecular, Cell and Systems 
Biology; Nematology; Physics and Astronomy; 
and Statistics. The first order of business of 
the Executive Committee after the biennial 
election of the Chair of the Faculty will be to 
determine whether the representation formula 
needs change and to recommend 
appropriately to the Faculty. (Am 3 Feb 83)(27 
May 93)(Am 30 May 06)(Am 30 Nov.10) 

N4.1.1.1 The term of office of the Chair of the 
Faculty is two years, elected in even years. 
The term of office of members of the Executive 
Committee is three years. The five members 
of the Executive Committee from the 
departments of Chemistry; Evolution, Ecology 
and Organismal Biology; Molecular, Cell and 
Systems Biology; Nematology and 
Environmental Sciences are elected in the 
same year; the four members of the Executive 
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Sciences, Physics, Plant Pathology and 
Statistics are elected in the same year; the 
four members of the Executive Committee 
from the departments of Biochemistry, Botany 
and Plant Sciences, Entomology, and 
Mathematics are elected in the same year. 
(Am 3 Feb 83)(Am 27 May 93)(Am 30 May 
06)(Am 20 Nov 07)(Am 30 Nov.10)  

N4.1.1.2 The election is held by mail ballot as 
provided in chapter 7 of the bylaws of the 
Division. For purposes of these elections, 
members of the Executive Committee are 
considered Officers of the Faculty of the 
College. Members of the Executive Committee 
take office on the first day of September 
following their election at a regular election or 
immediately upon completion of the ballot 
count at a special election.  

N4.1.1.3 Whenever the Executive Committee 
determines that a vacancy exists in its 
membership, the Secretary-Parliamentarian of 
the Division conducts an election in 
accordance with the procedure prescribed 
within these bylaws provided the vacancy is to 
last more than seven months. A vacancy will 
be declared to exist and a committee member 
considered to have resigned if he/she 
anticipates an absence from the committee of 
more than seven months. Vacancies of seven 
months or less are filled temporarily by 
appointment by the Chair of the Faculty with 
the advice and consent of the Executive 

Committee from the departments of Earth 
Sciences, Physics and Astronomy, 
Microbiology and Plant Pathology and 
Statistics are elected in the same year; the 
four members of the Executive Committee 
from the departments of Biochemistry, Botany 
and Plant Sciences, Entomology and 
Mathematics are elected in the same year. 
(Am 3 Feb 83)(Am 27 May 93)(Am 30 May 
06)(Am 20 Nov 07)(Am 30 Nov.10) 

 

 

 

 

N4.1.1.3 Whenever the Executive Committee 
determines that a vacancy exists in its 
membership, the Secretary-Parliamentarian of 
the Division conducts an election in 
accordance with the procedure prescribed 
within these bylaws provided the vacancy is to 
last more than seven months. A vacancy will 
be declared to exist and a committee member 
considered to have resigned if he/she 
anticipates an absence from the committee of 
more than seven months. All vacancies are 
temporarily filled with an appointment by the 
Chair of the Faculty in consultation with the 
affected department until a replacement is 
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Committee.  

N4.1.1.4 At the beginning of each academic 
year, the Executive Committee will request 
that the Legislative Council of the Associated 
Students select two student representatives to 
the Executive Committee. Each of these 
student representatives must be majoring in a 
department or program within the college. (Am 
30 May 06)  

N4.1.2 The Executive Committee has the 
following functions:  

N4.1.2.1 The Executive Committee has 
general oversight of the academic welfare and 
discipline of students in the college and has 
the power to bring before the Faculty any 
matters that the committee deems advisable.  

N4.1.2.2 The Executive Committee appoints 
all other standing committees and all special 
committees of the Faculty unless otherwise 
directed at a meeting of the faculty.  

N4.1.2.3 The Executive Committee acts finally 
for the Faculty (a) in the awarding of all 
degrees to students of the college and (b) in 
the awarding of honors at graduation. The 
committee is likewise empowered to act on 
petitions of students for graduation under 
suspension of the regulations. The committee 
will report all degrees approved to the Division.  

elected. Appointees for vacancies anticipated 
to last longer than seven months require the 
consent of the Executive Committee. 

 

 

 

 

 

 

 

 

 

N4.1.2.2 The Executive Committee appoints 
all other standing committees and all special 
committees of the Faculty unless otherwise 
directed at a meeting of the Faculty. 
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N4.1.2.4 The Executive Committee acts for the 
Faculty in the establishment, modification, and 
discontinuation of majors and minors within 
the college.  

N4.1.2.5 The Executive Committee acts for the 
Faculty in making recommendations to the 
Division regarding courses.  

N4.1.2.6 The Executive Committee reviews 
and makes recommendations to the Dean of 
the college on proposals for the establishment 
of new departments or modifications of 
existing departments and reviews the status of 
all interdisciplinary programs.  

N4.1.2.7 The Executive Committee 
establishes and maintains liaison with the 
Executive Committees of the other colleges 
and schools in the Division.  

N4.1.2.8 The Executive Committee assists the 
Dean on his request in matters relating to the 
administration of the College of Natural and 
Agricultural Sciences.  

N4.2 There is a standing Library Committee 
consisting of all the Departmental Liaison 
Officers (to the Library) which are chosen by 
the department, the University Librarian, ex 
officio, and the head of the Science Library, ex 
officio. The duty of this committee is to advise 
on the collection and services of the Science 
Library. The Executive Committee will appoint 
a Chair of the college committee who will call 

 

 

 

 

 

 

 

 

N4.1.2.7 The Executive Committee may 
establish and maintain liaisons with the 
Executive Committees of the other colleges 
and schools in the Division when warranted. 

N4.1.2.8 The Executive Committee assists the 
Dean with requests in matters relating to the 
administration of the College of Natural and 
Agricultural Sciences. 
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and oversee all meetings. The Chair must call 
a meeting, if requested, by (1) the Executive 
Committee of the College; (2) any member of 
the committee; (3) the University Librarian or 
(4) the Head Librarian of the Science Library. 
(Am 31 May 79) (Am 29 Nov. 2011)  

N4.3 There is a standing committee on Honors 
and Scholarships consisting of no fewer than 
three members of the Faculty. Each academic 
year, the Executive Committee will appoint the 
chair of this committee, who will then appoint 
two (or more) additional members to serve for 
the duration of that year. The duties of the 
committee are the judging of the awarding of 
honors at graduation, and the evaluation of all 
applications for fellowships and scholarships 
that are judged and/or awarded through the 
College. (Am 27 May 93) (Am 29 Nov. 2011)  

N4.4 (Deleted 27 May 93)  

N5 Amendment and Suspension of Bylaws 
and Regulations  

N5.1 These bylaws and regulations can be 
amended or suspended only as provided in 
chapter 6 of the bylaws of the Division.  

 

 

 

N4.3 There is a standing committee on Honors 
and Scholarships consisting of no fewer than 
three members of the Faculty. Each academic 
year, the Executive Committee will appoint the 
chair of this committee, who will then appoint 
two (or more) additional members to serve for 
the duration of that year. The duties of the 
committee are to evaluate all applications for 
fellowships and scholarships awarded through 
the College, provide recommendations on who 
should receive these awards and suggest any 
changes that will improve these programs. 
(Am 27 May 93) (Am 29 Nov. 2011) 
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Statement of Purpose and Effect: 
N1.1: Updates administrative title. 
N2.1: Grammatical correction. 
N3: Clarifies which meeting this part of the bylaws refer to. 
N3.1 Grammatical correction. 
N3.1.1 Grammatical correction. 
N3.1.3 Grammatical correction. 
N3.1.4: Updates committee’s bylaws regarding the rules of order so that they are consistent 

with the Division. Grammatical correction. 
N3.1.5: Clarifies who is responsible for distributing the minutes for the All Faculty Meeting. 

Grammatical correction. 
N4.1: Updates administrative title, clarifies ex officio membership and clarifies eligibility for 

the Chair of the Faculty. Grammatical correction. 
N4.1.1: Updates departmental names. Grammatical correction. 
N4.1.1.1: Updates departmental names. 
N4.1.1.3: Clarifies the bylaws so that the Chair of the Faculty can temporarily fill a committee 

vacancy until a replacement is elected. 
N4.1.2.2 Grammatical correction. 
N4.1.2.7: This bylaw states that the committee should establish liaisons with the Executive 

Committees of the other colleges and schools. The change makes this this an option 
if warranted. 

N4.1.2.8: This change removes gender-specific language. 
N4.2 As a result of technology and the evolving manner in which the Library fulfils its 

mission, the duties of this committee are no longer needed or are redundant to those 
of the Senate’s Committee on Library and Information Technology. The fact that this 
committee has not been appointed in a very long time is evidence of its lack of 
necessity. If these circumstances change, the Executive Committee can appoint a 
special committee on an as needed basis. 

N4.3: Clarifies the duties of the Committee on Honors and Scholarships. 
 
 
 
Approved by the CNAS Faculty: June 6, 2017 
Approvals 
 
Approved by the Committee on Library & 
Information Technology:    

 
July 14, 2017  

 
The Committee on Rules and Jurisdiction finds the  
 wording to be consistent with the code of the 
 Academic Senate:    

                 July 14, 2017 
 
 
Received by Executive Council:    

   
October 9, 2017   
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CHANGES TO BYLAWS 
 

THE GRADUATE SCHOOL OF EDUCATION 
 

REPORT TO THE RIVERSIDE DIVISION 
December 5, 2017 

 
To be adopted: 
 

Proposed Changes to GSOE Bylaws 1.1 to 5.1.1 
 
 

PRESENT: 
 

PROPOSED: 

  
1.1 The Faculty of the Graduate School of 
Education, Riverside consists of (a) the 
president of the University; (b) the Chancellor; 
(c) the Executive Vice Chancellor; (d) the 
Dean of the Graduate School of Education; (e) 
all members of the Academic Senate who are 
members of the Graduate School of 
Education; (f) designated Senate members 
from other colleges and schools at Riverside, 
the number and departmental affiliation of 
such members to be specified by the Faculty 
of the school at a regular meeting in each 
case, such members are appointed by the 
Chair of the Faculty upon nomination of the 
Dean of the agency represented; (g) such 
other Senate members as may be specified by 
the bylaws of the Division.(Am May 2005) 
 
 
1.2. Only voting members of the Academic 
Senate are eligible to vote in the Faculty of the 
Graduate School of Education. However, all 
persons with academic appointments in the 
Graduate School of Education may attend 
meetings of the Faculty and have the privilege 
of the floor. The Dean and Chair of the Faculty 
may invite guests to attend meetings and have 
the privilege of the floor.(Am May 2005) 
 
2.1 The Officers of the Faculty consist of a 
Chair and a secretary. 
 
2.1.1 The Chair of the Faculty is elected for a 
three-year term and is not eligible to succeed 
himself/herself immediately. The election is 
conducted in accordance with the procedure 

1.1 The Faculty of the Graduate School of 
Education at the University of California, 
Riverside consists of (a) the president of the 
University; (b) the Chancellor; (c) the 
Executive Vice Chancellor; (d) the Dean of the 
Graduate School of Education; (e) all 
members of the Academic Senate who are 
members of the Graduate School of 
Education; (f) designated Senate members 
from other colleges and schools at Riverside, 
the number and departmental affiliation of 
such members to be specified by the Faculty 
of the school at a regular meeting in each 
case, such members are appointed by the 
Chair of the Faculty upon nomination of the 
Dean of the agency represented; (g) such 
other Senate members as may be specified by 
the bylaws of the Division.(Am May 2005) 

1.2 (no change) 

 

 

 

 

2.1 (no change) 

2.1.1 (no change) 
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prescribed in these bylaws. If the Chair is 
unable to complete the term of office, the 
Secretary-Parliamentarian of the Division shall 
within two months conduct an election in 
accordance with the procedure prescribed in 
these bylaws for the unexpired term provided 
that the unexpired term is longer than six 
months. In the interim or in the event the 
vacated term is less than six months, the 
secretary of the Faculty will serve as Chair. If a 
person so elected fills the vacancy for a period 
of not more than one year, the provision of this 
bylaw with regard to immediate reelection shall 
not apply and he/she shall be eligible for 
immediate reelection at the end of his/her 
term. (Am 25 Jan 72) (Am 22 May 03) 
 
2.1.2 The secretary of the Faculty is chosen by 
the Executive Committee from among its 
membership at the first meeting of the 
academic year. The term of office is one year. 
(Am 25 Jan 72)(Am May 2005) 
 
2.1.3 The election of the Chair of the Faculty 
shall be conducted as provided in chapter 7 of 
the bylaws of the Division. 
 
2.1.4 The Chair assumes office on the first day 
of September following his/her election at a 
regular election or immediately upon 
completion of the ballot count at a special 
election. The secretary takes office 
immediately upon appointment (Am 25 Jan 
72)(Am 30 May 06) 
 
3.1 Meetings may be called by the Chair of the 
Faculty or by the Dean of the school. At the 
written request of five voting members of the 
Faculty, the Chair must call a meeting. He/she 
must call at least one meeting each regular 
term in each year. (Am 25 Jan 72) 
 
3.1.1 A quorum consists of twenty-five percent 
of the members of the Faculty. (Am 25 Jan 72) 
 
3.1.2 A motion to submit a measure to mail or 
e-mail ballot has precedence over a motion for 
a vote in a meeting.(Am May 2005) 
 
3.1.3 The Chair must send, at least five days 
before each meeting, copies of the call for the 

 

 

 

 

 

 

 

 

2.1.2 (no change) 

 

 

2.1.3 (no change) 

 

2.1.4 (no change) 

 

 

3.1 Meetings may be called by the Chair of the 
Faculty or by the Dean of the school. At the 
written (email) request of five voting members 
of the Faculty, the Chair must call a meeting. 
He/she must call at least one meeting each 
regular term in each year. (Am 25 Jan 72)  

 
3.1.1 (no change) 
 
 
3.1.2 A motion to submit a measure to e-mail 
ballot has precedence over a motion for a vote 
in a meeting.(Am May 2005) 
 
3.1.3 The Chair must send, at least five days 
before each meeting, a call for the meeting 
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meeting together with all pertinent documents 
to each member of the Faculty. The Faculty 
shall not change curricular requirements of the 
school or change these bylaws at the 
meetings at which such proposals for change 
are first made unless notice is previously given 
to all members of the Faculty in a call to the 
meeting. (Am 25 Jan 72)(Am may 2005) 
 
3.1.4 These bylaws constitute primary rules of 
order for meetings of the Faculty and of the 
committees of the Faculty. The order of 
business is that prescribed in chapter 4 of the 
bylaws of the Division. Questions of order not 
covered by these bylaws or those of the 
Division are covered by Robert's Rules of 
Order, Newly Revised. 
 
3.1.5 The minutes of every meeting of the 
Faculty shall be recorded by a staff member, 
reviewed and edited by the secretary of the 
Faculty and Faculty Chair, and sent within ten 
days to every member of the Faculty.(Am May 
2005) 
 
4.1 There shall be an Executive Committee 
consisting of the Chair of the Faculty, ex 
officio; the Dean of the school, ex officio; a 
Faculty member from each Area Group as 
provided in E4.1.1 and Director of Teacher 
Education, ex officio. No member is eligible for 
immediate reelection (except as an ex officio 
member), but he/she becomes eligible after 
one year of non-service. The Chair and 
secretary of the Faculty occupy corresponding 
offices in the Executive Committee. (Am 25 
Jan 72)(Am 25 May 00)(Am May 2005) (Am 
29 May 12) 
 
4.1.1 The elected faculty membership shall 
consist of one representative from each Area 
Group, elected at large from the Graduate 
School of Education who will represent each 
Area Group. (Am 25 Jan 72)(Am May 2005) 
(Am 29 May 12) (Am 2 Dec 14) 
 
4.1.1.1 The term of office of members of the 
Executive Committee is two years. 
 
4.1.1.2 The election of Faculty members is 
held by mail ballot as provided in chapter 7 of 

together with all pertinent documents. The 
Faculty shall not change curricular 
requirements of the school or change these 
bylaws at the meetings at which such 
proposals for change are first made unless 
notice is previously given to all members of the 
Faculty in a call to the meeting. (Am 25 Jan 
72)(Am may 2005)  
 
3.1.4 (no change) 
 
 
 
 
 
 
 
 
3.1.5 The minutes of every meeting of the 
Faculty shall be recorded by a staff member, 
reviewed and edited by the secretary of the 
Faculty and Faculty Chair, and sent within 
twenty-one (21) days to every member of the 
Faculty (Am May 2005) 
 
4.1 (no change) 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.1.1 (no change) 
 
 
 
 
 
 
4.1.1.1 (no change) 
 
 
4.1.1.2 The election of Faculty members is 
held by email ballot as provided in chapter 7 of 
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the bylaws of the Division. For purposes of 
these elections, members of the Executive 
Committee are considered Officers of the 
Faculty of the school. Members of the 
Executive Committee take office on the first 
day of September following their election at a 
regular election or immediately upon 
completion of the ballot count at a special 
election. (En 25 Jan 72)(Am 22 May 07) 
 
4.1.1.3 Whenever the Executive Committee 
determines that a vacancy exists in its 
membership, the Secretary-Parliamentarian of 
the Division conducts an election in 
accordance with the prescribed procedure, 
provided the vacancy is to last more than six 
months. A vacancy shall be declared to exist 
and the committee member considered to 
have resigned if he/she anticipates an 
absence from the committee of more than six 
months. Vacancies of six months or less are 
filled temporarily by appointment by the Chair 
of the Faculty with the advice and consent of 
the Executive Committee.(En 25 Jan 72)(Am 
May 2005) 
 
4.1.2 The Executive Committee has the 
following functions: 
 
4.1.2.1 The Executive Committee has the 
general oversight of the academic welfare and 
discipline of students in the school and has the 
power to bring before the Faculty any matters 
that the committee deems advisable. 
 
4.1.2.2 The Executive Committee appoints 
and designates the Chairs of all other standing 
committees and all special committees of the 
Faculty unless otherwise directed at a meeting 
of the Faculty. (Am 25 Jan 72) 
 
4.1.2.3 The Executive Committee acts finally 
(a) in the awarding of all degrees to students 
of the school in all cases which do not involve 
the suspension of regulations or that involve 
only minor adjustments in the curricula and (b) 
in the awarding of honors at graduation. The 
committee is likewise empowered to act on 
petitions of students for graduation under 
suspension of the regulations. The committee 
will report all degrees approved to the Division. 

the bylaws of the Division. For purposes of 
these elections, members of the Executive 
Committee are considered Officers of the 
Faculty of the school. Members of the 
Executive Committee take office on the first 
day of September following their election at a 
regular election or immediately upon 
completion of the ballot count at a special 
election. (En 25 Jan 72)(Am 22 May 07) 
 
4.1.1.3 (no change) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.1.2 (no change) 
 
 
4.1.2.1 (no change) 
 
 
 
 
 
4.1.2.2 (no change) 
 
 
 
 
 
4.1.2.3 (no change) 
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(Am 29 May 12) 
 
4.1.2.4 The Executive Committee makes 
recommendations to the Faculty in the 
establishment, modification, and 
discontinuation of school instructional 
programs, curricula, and credential programs. 
(Am 25 Jan 72)(Am May 2005) 
 
4.1.2.5 The Executive Committee makes 
recommendations to the Division regarding 
courses. (Am 29 May 12) 
 
4.1.2.6 The Executive Committee reviews and 
makes recommendations to the Dean of the 
Graduate School of Education regarding 
proposals for the establishment of new 
program areas or modifications of existing 
program areas.(Am May 2005) 
 
4.1.2.7 The Executive Committee establishes 
and maintains liaison with the Executive 
Committees of the other colleges and schools 
in the Division. 
 
4.1.2.8 The Executive Committee assists the 
Dean on his/her request in matters relating to 
the administration of the Graduate School of 
Education.(Am May 2005) 
 
4.2 There shall be a standing teacher 
education committee consisting of one 
representative from each Graduate School of 
Education teacher credential program, 
including one representative from UCR 
Extension; the Director of Teacher Education, 
ex officio; the Dean of the Graduate School of 
Education, ex officio; and, when possible, one 
graduate student representative selected by 
the Graduate Student Association of GSOE, 
without voting rights. The Chair shall have the 
right to ask for a closed meeting, excluding 
student member, under certain circumstances, 
including but not limited to discussions of 
personnel matters, and of students when 
student privacy is a concern. The duty of the 
committee is to advise on the operation of 
teaching credential programs.(En 25 Jan 
72)(Am may 2005) (Am 29 May 12) (Am 2 Dec 
14) 
 

 
 
4.1.2.4 (no change) 
 
 
 
 
 
 
4.1.2.5 (no change) 
 
 
 
4.1.2.6 (no change) 
 
 
 
 
 
 
4.1.2.7 (no change) 
 
 
 
 
4.1.2.8 (no change) 
 
 
 
 
4.2 There shall be a standing teacher 
education committee, consisting of a Chair, 
who is a ladder faculty member, and two other 
ladder faculty members, along with the 
following: at least one member representing 
the teacher credential program; one 
representative from UCR Extension, ex officio, 
the Director of Teacher Education, ex officio; 
the Dean of the GSOE, ex officio; and one 
graduate student representative selected by 
the Graduate Student Association of GSOE, 
and one from the Student Representative 
Committee, both without voting rights. The 
Chair shall have the right to ask for a closed 
meeting, excluding student members, under 
certain circumstances, including but not limited 
to discussions of personnel matters, and of 
students when student privacy is a concern. 
The duty of the committee is to advise on the 
operation of teaching credential programs. 
This committee also works in conjunction with 
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4.3 There shall be a standing graduate 
advisory committee consisting of Faculty 
members from each Area Group, the graduate 
advisor, ex officio, and the Dean of the 
Graduate School of Education ex officio; and, 
when possible, one graduate student 
representative selected by the Graduate 
Student Association of GSOE, without voting 
rights. The Chair shall have the right to ask for 
a closed meeting, excluding student member, 
under certain circumstances, including but not 
limited to discussions of personnel matters, 
and of students when student privacy is a 
concern. The duty of this committee is to 
advise on the operation of graduate degree 
programs except the M.Ed. program. (En 25 
Jan 72)(Am May 2005) (Am 29 May 12) 
 
 
4.4 There shall be a standing M.Ed. and 
Education Minor advisory committee 
consisting of at least two Faculty members, 
the Director of Teacher Education who shall 
be the M.Ed. graduate advisor, ex officio, and 
the Dean of the Graduate School of Education, 
ex officio. The duty of this committee is to 
advise on the operation of the M.Ed graduate 
degree program and to have oversight over 
the Education Minor.(En 5 May 2005) (Am 2 
Dec 14) 
 
5.1 Elections are conducted as specified in 
E2.01.01, E2.01.03, E4.01.01, E4.01.01.01, 
E4.01.01.02, E4.01.01.03, and E4.01.01.04. 
(En 25 Jan 72) 
 
5.1.1 Mail balloting on measures referred to 
the whole Faculty of the school by action of a 
meeting of the Faculty are conducted by the 
Secretary-Parliamentarian of the Division 
following the provisions of chapter 7 of the 
Division bylaws. (En 25 Jan 72) 
 
6 Amendments and Suspensions of Bylaws 
and Regulations 
 
6.1 These bylaws can be amended or 

the Graduate Advisory Committee (GAC) with 
regard to the M.Ed. degree, which is closely 
aligned with teacher education. (En 25 Jan 
72)(Am may 2005) (Am 29 May 12) (Am 2 Dec 
14) 
 
4.3 There shall be a standing graduate 
advisory committee consisting of faculty 
members from each Area Group;, the 
Graduate Advisor, ex officio; the Associate 
Dean of the Graduate School of Education, ex 
officio; and, when possible, one graduate 
student representative selected by the 
Graduate Student Association of GSOE, 
without voting rights. The Chair shall have the 
right to ask for a closed meeting, excluding 
student member, under certain circumstances, 
including but not limited to discussions of 
personnel matters, and of students when 
student privacy is a concern.  
The duty of this committee is to advise on the 
operation of graduate degree programs 
(M.Ed., M.A, and Ph.D.). (En 25 Jan 72)(Am 
May 2005) (Am 29 May 12) 
 
4.4 There shall be a standing undergraduate 
education committee. The members of the 
committee will consist of a Chair and a 
minimum of four members of the GSOE; the 
Chair plus two members must be ladder 
faculty.  The Associate Dean of 
Undergraduate Education shall be ex-officio.  
The duty of this committee is to advise on the 
operation of all programs that pertain to 
undergraduate education in the school. (En 5 
May 2005) (Am 2 Dec 14) 
 
5.1 (no change) 
 
 
 
 
5.1.1 Email balloting on measures referred to 
the whole Faculty of the school by action of a 
meeting of the Faculty are conducted by the 
Secretary-Parliamentarian of the Division 
following the provisions of chapter 7 of the 
Division bylaws. (En 25 Jan 72) 
 
6 (no change) 
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suspended only as provided in chapter 6 of the 
bylaws of the Division and in E3.01.03. (En 25 
Jan 72) 

 
6.1 (no change) 
 

 
 
 
 

 
 
 

 
Statement of Purpose and Effect:  The purpose of these changes in the GSOE Bylaws is 
to incorporate the new Undergraduate Education Major by establishing a standing committee in 
the GSOE, the Undergraduate Education Committee. Other minor changes included wording to 
bring the document up-to-date and the establish connections between the Teacher Education 
Committee and the Graduate Advisory Committee. We removed ex officio members from 
committees to streamline committee operations. 
 
Approved by the GSOE Faculty on: May 9, 2017, October 10, 2017 
 

Section below is for Senate use only 
 
Approved by the Committee on Diversity & Equal Opportunity:                                           October 19, 2017
 
Approved by the Committee on Educational Policy:                                                           November 3, 2017
 
Approved by the Committee on Faculty Welfare:                                                                November 1, 2017
 
Approved by Graduate Council:                                                                                            October 23, 2017
 
 
The Committee on Rules and Jurisdiction finds the  
wording to be consistent with the code of the 
Academic Senate:                                              October 20, 2017 
 
Received by Executive Council:                                                     November 13, 2017 
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Executive Council 
 
 
October 9, 2017 
 
 
Executive Council Notes on EC discussion of Proposed Transfer of the Public Policy 
Major from the College of Humanities, Arts, & Social Science to the School of Public 
Policy  
  
Executive Council had a substantial discussion about the proposed transfer of the Public Policy 
major from CHASS to SPP.  One concern was articulated regarding the apparent move toward 
a “professionalization” focus with particular majors, which is in tension with the notion of the 
university’s educational mission.  EC acknowledged, however, that the full contents of the 
proposal adequately and accurately reflect this debate and discussion. Members of Council also 
noted that SPP was intended to become a self-standing school from its inception, and was 
never supposed to remain within CHASS in the long term. 
 
Some EC members expressed concern that this proposal establishes a de facto blueprint or 
precedent for similar future maneuvers that could be unduly driven by the artificial incentives 
of a budget model (e.g. “Activities Based Costing”).  EC members emphasized that such 
proposals are curricular matters, and that full Senate review must consistently weigh in on such 
matters.  Finally, EC members stressed the need for a contextualized historical perspective 
when reviewing such proposals and that each proposal should be reviewed on the basis of its 
own merit, value, and strength. 
 
Sincerely yours,  
 
 
 
 
 
 
Dylan Rodríguez 
Chair of the Riverside Division 
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School of Public Policy 
UNIVERSITY OF CALIFORNIA, RIVERSIDE 

4133 INTS | 900 University Ave  
Riverside CA 92521 

  
 

May 8, 2016 

 

TO:       Milagros Peña, Dean 
  College of Humanities, Arts, and Social Sciences (CHASS) 
 
FROM:  Anil B. Deolalikar, Founding Dean 
  School of Public Policy (SPP) 
 

RE:  Proposal to Transfer the Public Policy Major from CHASS to SPP effective Fall 2017 

 

Attached is a proposal to transfer the Public Policy Major from CHASS to SPP effective Fall 2017. The 
School of Public Policy (SPP) will be submitting this proposal for consideration to the UCR Division of 
the Academic Senate. Prior to the formal submittal to the senate, I would like to provide you and the 
CHASS Executive Committee an opportunity to review and provide any comments regarding this 
proposal.  
 
Thank you once again for considering this request. Please do not hesitate to come back to me with 
any questions. 
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TRANSFER OF THE B.A. DEGREE IN PUBLIC POLICY 

FROM THE COLLEGE OF HUMANITIES, ARTS,  

AND SOCIAL SCIENCES (CHASS)  

TO THE SCHOOL OF PUBLIC POLICY (SPP)  

 

University of California Riverside 

May 2016 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved by SPP Executive Committee May 17, 2016  
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I. Introduction  

This is a proposal to transfer the granting authority of the B.A. degree in Public Policy 

from the UCR College of Humanities, Arts, and Social Sciences (CHASS) to the UCR 

School of Public Policy (SPP).  

 

II. History of the Public Policy Program  

UCR has offered an undergraduate major and minor in public policy since 2008. The 

major was established by the UCR Public Policy Initiative (PPI), an effort launched by 

CHASS under the direction of Professor Anil Deolalikar. A steering committee was 

established in AY 2004-05 by then-CHASS interim dean, Joel Martin, to consider how 

the study of public policy could be furthered at UCR. Among the accomplishments of the 

PPI during that academic year were the launch of a Public Policy Seminar Series and a 

campus town-hall meeting to brainstorm the scope of public policy studies at UCR. In 

view of the tremendous campus-wide support for the PPI evidenced at the town-hall 

meeting, two significant developments ensued: (i) then PEVC Ellen Wartella appointed a 

university-wide task force, headed by Professor Anil Deolalikar and ex-PEVC David 

Warren, to prepare a proposal to establish a School of Public Policy at UCR, and (ii) 

Interim Dean Joel Martin of CHASS appointed a Public Policy Program Planning 

Committee, also chaired by Professor Anil Deolalikar, to consider the establishment of an 

undergraduate program in public policy within CHASS. The planning committee 

recommended the creation of an interdisciplinary undergraduate major and minor 

program in Public Policy in CHASS, with the idea that these programs would move to the 

School of Public Policy when the latter was established and launched. The creation of an 

undergraduate major was also seen as a key step in building momentum towards the 

establishment of a School of Public Policy. The major and minor were approved and 

offered in Fall 2007. The program grew rapidly, with the number of majors increasing 

from two in 2007 to 158 in Fall 2015. 

 

Simultaneously, the campus-wide task force also prepared the proposal to establish a 

School of Public Policy at UCR, and shepherded it through the various UCR and UC 

approval processes. The proposal was approved unanimously by the UC Board of 
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Regents in September 2008. Unfortunately, the launch of the School had to be delayed 

until Fall 2012 because of the economic downturn and budget uncertainty related to 

UCR’s general fund.  

 

III. Current Administration of the Program through CHASS 

The undergraduate public policy program currently consists of 158 full-time students, of 

which 24 declared students entered as freshmen and 12 students entered as transfer 

students. Of the 158 identified public policy students, a majority entered as transfers from 

other colleges and schools within UC Riverside. Those who transferred from within UCR 

came from a number of departments (e.g., anthropology, biology, chemistry, economics, 

engineering, environmental sciences, ethnic studies, and political science) in the Bourns 

College of Engineering (BCOE), College of Humanities, Arts, and Social Sciences 

(CHASS), College of Natural and Agricultural Sciences (CNAS) and School of Business 

Administration (SoBA).  

 

Pre-matriculated undergraduate and external transfer public policy students make up less 

than one percent of the public policy student body population. However, as the table 

below highlights, the undergraduate public policy degree has grown rapidly, with 

increasing numbers of entering freshman declaring public policy as a major of choice. 

The number of public policy degrees awarded has also been increasing.  

 

Despite the popularity of graduate public policy programs nationwide, undergraduate 

public policy majors and minors are relatively uncommon. Only a handful of universities 

– Stanford, Duke, Carnegie Mellon, and Brown – offer such programs. Indeed, UCR is 

the only UC campus to offer a public policy major. (UCLA offers a minor – but no major 

– in public policy). Given this competitive advantage—and given that the undergraduate 

public policy program at UCR provides a pipeline of strong students from diverse 

backgrounds to the newly-started Master of Public Policy program—the School of Public 

Policy plans to develop pipeline programs with UCR feeder high schools to create greater 

awareness of public policy as a field of study among high-school students.  
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Sample data collected from 2013 to current reflect the following: 

Academic 
Year 

# of 
Undergraduate 

Students 

Total PBPL 
Undergraduate 

Students 

Total New 
Freshman 

PBPL 
Major 

Total New 
Undergraduate 
Public Policy 

Transfers (External) 

Total 
UG 

PBPL 
1st or 
2nd 

Major 

# of 
Undergraduate 
Public Policy 

Degrees 
Awarded 

Fall 2013 18,621 143 16 5 14 47 
Fall 2014 18,782 170 19 14 9 44 
Fall 2015 18,608 158 24 12 8 66 
 

For AY 2014-15, the number of graduating public policy majors was 66 and the time-to-

degree for these students ranged from 4.2 to 6 years, based upon matriculation into the 

major. In spite of the large number of transfer students into the public policy major from 

other fields and disciplines, the four-year graduation rate for the program is high relative 

to the campus average.  

 

There are three main benefits to students that will come from having the School of Public 

Policy administer the undergraduate major and minor programs. The first is that they will 

be taught by SPP faculty, who are first and foremost policy faculty and are thus available 

and eager to teach policy courses to undergraduates. Most of these faculty members 

engage actively in policy research and work closely with policy agencies at the local, 

state and national levels. 

 

Second, the advising staff of the SPP have, over the past two years, already taken the lead 

in providing key mentoring and support services to public policy majors to ensure their 

success and prepare them for potential admission to the SPP’s graduate program in public 

policy. For example, the SPP has developed formal partnerships with 17 local and 

regional public agencies to establish a first-rate internship program for the public policy 

majors (to satisfy the PBPL 198i internship requirement for the major). The academic 

component of this internship course is also taught by an SPP faculty member. SPP staff 

members, Mark Manalang and Brian Nakamura, have assumed the role of coordinating 

the internship program as well as of advising and mentoring students regarding internship 

and career opportunities. The SPP is also the unit that organizes the highly-successful and 

195



	
	

popular Public Policy Seminar Series, which the public policy majors are required to 

attend to pass PBPL 191 (a reading course). 

 

Third, the public policy majors will benefit from being part of a larger student 

community that includes graduate students pursuing a Master’s degree in public policy. 

There are obvious synergies between the undergraduate public policy major and the 

recently-launched graduate program in public policy that can be fully exploited by having 

the public policy major reside in the School of Public Policy.   

 

IV. Proposed Administration of the Program by SPP 

By assuming the role of administering the undergraduate public policy program, the SPP 

will actively build the quality of the program and help further establish public policy as a 

major of choice. As noted earlier, right from the very start, the housing of the 

undergraduate public policy program within CHASS was viewed by the Public Policy 

Program Planning Committee as an interim measure until the establishment of a School 

of Public Policy at UCR. Indeed, the creation of the public policy major was key to 

building and sustaining momentum for the School of Public Policy, and we believe that a 

transfer of the public policy major to SPP will significantly benefit the campus in terms 

of improved undergraduate student outcomes and enrollment in graduate programs. 

 

The transfer of the degree to the SPP will not change the objectives or pedagogical 

characteristics of the program. The curriculum for the undergraduate major will continue 

to remain interdisciplinary, with students continuing to enroll in a number of lower- and 

upper-division CHASS courses in the social science and humanities. Instead, the transfer 

will mainly focus on streamlining the management and ownership of the program. This 

change in program management and ownership will make it easier to have gateway 

courses taught by SPP faculty, and will provide tighter integration between advising, 

internships, seminars, and student success programs. 

  

1. Student Advising: In concert with an Undergraduate Committee to be established at 

the SPP, the Undergraduate Academic Coordinator (SAO) will partner with a number of 
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campus stakeholders such as Undergraduate Admissions, University Honors Program, 

and Vice Provost for Undergraduate Education, Career Center and other units to engage 

in strategic student recruitment and outreach, participate in campus yield events, and 

freshman/transfer orientation. The SAO will provide personalized advising sessions to 

public policy students via individualized appointments and walk-in appointments, 

identify and reach out to at-risk students, and perform course curriculum mapping and 

time to degree assessments.  

 

In addition, public policy students will benefit from an existing full-time Career 

Counselor and Internship Coordinator, already housed within the SPP for the master’s 

students, who can provide career planning advice. The Career Counselor and Internship 

Coordinator will also provide regular workshops to students in the areas of resume 

building/developing, interviewing skills, searching for internships and jobs as well as 

other social enrichment workshops. These workshops will be customized for public 

policy undergraduates. The students will also have access to the SPP’s Graduate Student 

Affairs Officer, who can provide graduate school planning advice to them. Indeed, we 

believe that an integrated approach to advising within SPP will significantly boost the 

number of UCR undergraduates interested in pursuing graduate study, both at UCR and 

beyond. 

 

2. Student Success Programs: Through CHASS, public policy students currently enjoy 

access to numerous student success initiatives, such as: CHASS Connect, the CHASS 

Ambassadors Program, CHASS F1RST, CHASS Faculty Learning Communities, and 

CHASS’s numerous transition preparation programs (Transition Advising, Fall 

Transitions, and Transfer Outreach Program). Following the CHASS model, the SPP 

intends to develop some similar student success programs. The SPP is actively in the 

process of identifying leading best practices and working with other units on campus to 

determine and leverage which programs would be appropriate to offer in the SPP. 

Through these programs, the goal of the SPP will be to offer a more cohesive experience 

to undergraduate public policy students, ensure they successfully transition to their new 

major, and better prepare them for careers in public policy or graduate school. Currently, 
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the SPP facilitates several social enrichment activities such as a quarterly finals survival 

workshop for public policy students. The finals survival workshop helps students prepare 

for finals, network with other students, and receive several resources/tools on how to deal 

with the stress of finals.  

 

3. Internship Program:  Public policy students must fulfill the Public Policy 198i 

internship requirement for the public policy major, which provides students an 

opportunity to gain real-world experience and apply the analytical skills they learn in the 

classroom. In the past, students have had to search for internships on their own, often 

leading to internships that were less than ideal, in that they were not policy-oriented and 

perhaps were even clerical in nature. While the UCR Career Center provides internship 

support to all UCR students, it does not have the resources to provide direct placement 

support for students. The SPP has provided a critical service to undergraduate public 

policy students via its internship program, established in Spring 2014. Under the 

leadership of former mayor of Riverside and UCR political science professor Ron 

Loveridge, the SPP has partnered with 17 local and regional public agencies to provide 

public policy students with meaningful policy-oriented internship experiences. The 

program has placed cohorts of 15-17 public policy students in internships at partner 

agencies for every quarter of the academic year (fall, winter, spring) since its inception. 

Current internship partners include: the Counties of Riverside and San Bernardino; the 

Cities of Corona, Ontario, and Riverside; the Riverside and San Bernardino County 

Sheriff’s Offices; the South Coast Air Quality Management District; the Bureau of Indian 

Affairs; several water agencies; as well as several transportation agencies.  

 

The SPP currently has in place a full-time Career Counselor and Internship Coordinator, 

who is responsible for managing and maintaining relations with its 17 partner agencies. 

The SPP plans to further expand the scope of partnerships over the coming years by two 

agencies per year, providing students a larger menu of internship choices. Based on an 

informal agreement with the MDU, public policy students who have internship questions 

are currently referred to the Career Counselor and Internship Coordinator in the SPP for 

assistance.  
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4. Seminar Series: Yet another graduation requirement for the public policy major is 

successful completion of the Public Policy 191 seminar course, which requires students 

to attend six policy-related seminars for the quarter. The SPP currently coordinates a 

popular seminar series, which helps students fulfill this major requirement. The SPP 

Seminar Series features prominent outside speakers – typically policy makers, 

administrators and researchers – on important and timely policy issues facing the region, 

the state, the nation, and the world. By bringing renowned policy experts to the UCR 

campus through the series, public policy students have enjoyed numerous opportunities to 

expand their professional networks. Past notable speakers have included current FAA 

Administrator Michael Huerta, Congressman Mark Takano, Assembly Member Anthony 

Rendon, Former U.S. Secretary of Labor Robert Reich, California Legislative Analyst 

Mac Taylor, and renowned Harvard political scientist Robert Putnam, to name a few. 

 

In addition, public policy students currently enjoy access to the SPP’s affiliated research 

centers: the Center for Sustainable Suburban Development, Presley Center for Crime and 

Justice Studies, One Health Center: Water, Animals, Food and Society, Blum Initiative 

for Global and Regional Poverty, and the Immigration Research Group. These individual 

centers offer their own seminar series, further providing exposure to specialized fields for 

public policy students, and allowing them to fulfill the Public Policy 191 course 

requirement in a more focused manner. 

 

5. Student Ambassador Program:  Since 2014, the SPP has provided high-achieving 

public policy students the opportunity to apply to the SPP Dean’s Student Ambassador 

Program, a leadership and student success program. The SPP Dean selects ambassadors, 

who must have a minimum 3.2 cumulative GPA, to serve as professional representatives 

of the School, as role models to their peers, and as peer mentors to the public policy 

student population. The program has drawn from a pool of undergraduate public policy 

students since its establishment, and these students have been instrumental in outreach 

efforts to build a pipeline for prospective students to UCR’s undergraduate public policy 

program. For example, the ambassadors have been actively involved in the San 
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Bernardino High School Law and Society Academy by mentoring high school students, 

educating them about the field of public policy, and inspiring them to pursue college. The 

ambassadors have also established a public policy student organization on campus to 

further give exposure to public policy as a potential field of study to other UCR students. 

In addition, ambassadors visit classes to make announcements and they participate in 

numerous volunteer activities in the community to help spread the word about the public 

policy program. This is an excellent leadership opportunity for public policy student 

ambassadors since they receive and participate in a number of leadership development 

trainings/workshops.  

 

6. Curriculum: The SPP benefits from a great partnership with CHASS, with many of its 

faculty having joint appointments with CHASS departments such as Economics, History, 

Political Science, Sociology, and Gender and Sexuality Studies. This contributes 

tremendously to the interdisciplinary nature of the SPP. Over the last year, public policy 

faculty members have made several changes to the curriculum of the public policy major 

in order to strengthen the program. As previously noted, the transfer of the degree to the 

SPP will not change the objectives or pedagogical characteristics of the program. The 

curriculum for the undergraduate major will remain firmly interdisciplinary, with 

substantial prerequisites in the social sciences and humanities. Appendix II shows the 

current curriculum for the public policy major. Going forward, the SPP plans to continue 

to enhance the public policy student experience and curriculum by working with 

communities, policy makers, entrepreneurs and business leaders in our own backyard and 

around the world to unite to provide a distinctive, first-class education to public policy 

students. As the SPP continues to grow, it will provide more courses, which will enable 

students to remain on track to graduate in four years and allow for the SPP to take on the 

role of actively building the quality of the program. 

 

7. Faculty and Staff: Since the SPP is a relatively new academic organization, much of 

the focus in these early years has been to recruit and hire outstanding faculty and staff 

and to admit and nurture top-notch students. The SPP successfully hired six senior level 

faculty this past year and three additional academic support staff (See Appendix III: SPP 
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Faculty and Appendix IV: SPP Staff). The SPP thus has enough faculty and staff to 

support the undergraduate public policy students and even grow the major. 

 

8. Impact to MPP Program: The SPP has recently launched the Master of Public Policy 

(MPP) program, with the inaugural cohort of students having started the program in Fall 

2015. The MPP students, who come from very diverse backgrounds, are being trained in 

data-driven, solution-based policy-making, with an emphasis on both experiential 

learning and learning from policy successes – and failures – from other parts of the 

world. The transfer of the public policy major will not negatively impact the MPP 

program. Indeed, as argued earlier, the transfer will allow natural synergies that exist 

between the undergraduate and graduate public policy programs to be exploited more 

effectively. Currently, the public policy major serves as a direct pipeline for students into 

the MPP program (21 of the 29 students admitted into the MPP program for fall 2015 

graduated from UCR). The transfer of the public policy program will also provide an 

opportunity for the SPP to partner with CHASS to explore alternate concurrent degree 

programs.  

 

9. Financial Impact: Based on the new budget model, the transfer of the public policy 

program is anticipated to have minimal budgetary impact on CHASS, since public policy 

students will continue to take a substantial portion of their coursework in CHASS. For 

the SPP, the transfer of the public policy program will provide an additional tuition 

revenue source.  From a financial standpoint, the SPP is operating under a very simple, 

yet important, assumption: in order to build a successful – indeed, preeminent – academic 

enterprise, the School must develop and implement a solid academic and administrative 

foundation. To that end, the SPP has been focused on creating a financial plan that 

supports a robust academic and programmatic plan for the build-out of its infrastructure. 

Therefore, the SPP has committed funding in FY2016-17 to support the transfer of the 

public policy major and the hiring of an undergraduate academic coordinator for the SPP 

to augment the existing student affairs team. Also, it is important to note that the SPP 

currently manages two annual student scholarships for public policy undergraduate 
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students. The scholarships are funded through fundraising activities supported by the 

SPP’s Director of Development.  

 

To sum up, the SPP is currently providing support to undergraduate majors in some 

significant and meaningful ways. We see our extant involvement in the undergraduate 

program, and our staff and financial commitments, as key factors in ensuring a successful 

transition of the undergraduate major into the School of Public Policy.  

 

V. Closing 

The undergraduate major in public policy was created with the intent to build momentum 

towards a new School of Public Policy at UC Riverside, one that would house both the 

undergraduate major and the Masters program. The only reason the program was located 

in CHASS upon its creation in 2007 was that the School of Public Policy had not yet 

been approved and launched. The undergraduate public policy program was established 

by a program planning committee that was chaired by a CHASS faculty member who 

then went on to become the founding dean of the School of Public Policy. Many faculty 

members of the planning committee went on to become SPP faculty members.  

 

More importantly, the transfer of the B.A. degree in Public Policy to the SPP will 

strengthen the program and allow it to grow. The SPP already provides a number of 

important internship and career services, as well as signature ambassador programs, to 

the public policy majors. The new School has recently recruited a number of faculty and 

staff, and built a sound infrastructure, that will be able to much better serve the 

undergraduate public policy majors.  

 

The SPP has a vested interest in improving the quality of the undergraduate program, as 

the latter provides a strong pipeline of students to its new flagship Master of Public 

Policy program. There are many synergies between the undergraduate and MPP programs 

that are not currently being utilized; once the undergraduate program is moved to the 

SPP, these synergies can be exploited more fully for the improvement and growth of the 

undergraduate program. This will have the effect of addressing important strategic 
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priorities for the campus: improving student retention, reducing time-to-graduate, and 

improving the quantity and quality of students enrolling in graduate programs at UCR. 
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A P P E N D I C E S 

 

Appendix I: Policy Tracks Offered within the B.A. Degree in Public Policy at UCR 

Appendix II: Curriculum of the B.A. Degree in Public Policy 

Appendix III: List of SPP Faculty  

Appendix IV: List of SPP Staff 

 

Appendix I: Policy Tracks Offered within the B.A. Degree in Public Policy at UCR 

 

The UCR public policy major/minor allows students to specialize in two of six tracks: 

 health/population policy 

 social/cultural/family policy 

 economic policy 

 urban/environmental policy 

 policy institutions and processes 

 international/foreign policy 

 

Appendix II: Curriculum of the B.A. Degree in Public Policy 

 

Requirements for the Public Policy Major: 

Lower-Division Requirements (five courses [at least 20 units]) 

The following core courses are required of all students enrolled in the public policy 

major. These courses can be used to satisfy college breadth requirements. 

 PBPL 001 

 PBPL 002 

 ECON 003 

 PBPL 004 

 One course chosen from: HIST 017B, HIST 020, SOC 015 or SOC 020 
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Upper-Division Requirements (12 courses [at least 48 units]) 

 ECON 101, POSC 114, or STAT 100A 

 PBPL 101 

 Ten (10) courses from two tracks, with no more than seven (7) courses in one 

track. 

 

Public Policy Seminar/Colloquia 

During the junior and senior years, students will be required to enroll in PBPL191, 

Seminar on Critical Issues in Public Policy, which will include attendance at public 

lectures to the campus community by outside speakers – typically policy makers, 

administrators and researchers – on timely and important policy issues facing the Inland 

Empire, the state, the nation, and the world. 

 

Domestic or International Policy Practicum 

In the third or fourth year of the program (or during the summer between the third and 

fourth years), students will be required to do a policy practicum (PBPL198I). This will 

consist of an internship (paid or voluntary) on a policy issue or problem with a local, state 

or federal government agency, non-profit or for profit organization, a trade association, a 

labor/trade union, or a public-affairs 

firm. 

 

Select Ten (10) courses between two tracks, with no more than seven (7) courses in one 

track.  

 

Requirements for the Public Policy Minor: 

Lower-Division Requirements (four courses [at least 16 units]) 

The following three core courses are required of all students enrolled in the 

public policy minor. These courses can be used to satisfy college breadth 

requirements. 

 PBPL001 
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 One course chosen from: ECON 005, PSYC011, SOC 005, STAT 040, STAT 

048, HIST 017B, HIST 020 

 One course from: ECON 003, PHIL 002, PHIL 003, POSC 010, POSC 015 

 

Upper-Division Requirements (six courses [at least 24 units] chosen from two tracks) 

 

Public Policy Seminar/Colloquia 

During the junior and senior years, students will be required to enroll in PBPL191, 

Seminar on Critical Issues in Public Policy, which will include attendance at public 

lectures to the campus community by outside speakers – typically policy makers, 

administrators and researchers – on timely and important policy issues facing the Inland 

Empire, the state, the nation, and the world. 

 

Select six courses from two tracks.  
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School	of	Public	Policy
INTS	4133	|	900	University	Avenue	

Riverside,	CA	92521	

 
 
 
April 29, 2016 
 
 
 
TO: Academic Senate 
 
FR:  School of Public Policy Executive Committee 
 
RE: Proposed Transfer of the Public Policy Major from CHASS to SPP 
 
The SPP Executive Committee reviewed the proposal entitled “The Transfer of the BA Degree in 
Public Policy from the College of Humanities, Arts, and Social Science (CHASS) to the School 
of Public Policy (SPP)” on Wednesday April 27, 2016. It voted unanimously to approve it. This 
fulfills a prior commitment on the part of CHASS faculty and the University administration to 
move the major and minor to a fully established SPP.   That intention dates to 2007 when the 
major was established. The financial crisis of 2008-2012 delayed the University from opening 
SPP, given the freeze in hiring and cuts in the UC General Fund. Now, the SPP is firmly 
established, with its inaugural Masters cohort completing its first year. It features a world-class 
faculty that includes many joint appointees who have homes in CHASS departments and support 
educational and research programs in CHASS. 
 
There are several key benefits for public policy students and SPP in moving the undergraduate 
major to SPP.  As mentioned in the agreement drafted by SPP administration, this transfer will 
accomplish the following: 
 

 Advising:  The transfer will provide more focused advising by recruiting  a dedicated 
undergraduate advisor in 2016-17 to advise the approximately 150 current 
undergraduates with hopes to grow the major. Already the SPP Dean and SPP core 
faculty manage the undergraduate major's “senior policy ambassador program” and help 
fund undergraduate policy internships (which are a requirement for the major). Our goal 
is to sustain an undergraduate program that provides a seamless experience with strong 
advising and faculty mentorship, from freshman seminars to senior honors programs. We 
hope to cultivate pathways to professional job placements and graduate study at top 
institutions. 
 

 Teaching:  Another advantage relates to teaching. SSP faculty as part of their teaching 
load will take on gateway classes in an effort to strengthen undergraduates’ initial 
experience in the major.  SPP faculty members dedicate their teaching and research to 
public policy and are expertly positioned to generate excitement about the major in this 
entry class.  
 

 Financial:  Based on the new budget model, the transfer of the undergraduate major is an 
important component to the long-term success of SPP as an academic enterprise.  SPP 
has committed funding in FY 2016-17 to hire an undergraduate advisor and the SPP, 
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through its fundraising activities, already supports more focused undergraduate advising, 
undergraduate scholarships and public policy internships for undergraduates.  In 
conversations with the deans in CHASS and SPP, the budgetary impact on CHASS will 
be minimal as Public Policy majors will still take a substantial number of courses in 
CHASS. 
 

On behalf of SPP faculty, administration and students, we thank you for your support and look 
forward to building stronger programs and contributing to the overall betterment of the campus. 
 
Sincerely, 
 
 
 
 
David A. Biggs 
SPP Executive Committee Chair 
Associate Professor of History & Public Policy 
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PUBLIC POLICY MAJOR REQUIREMENTS 
 
 
  

1. Lower-division requirements: 6 COURSES (at least 24 units) 
 

The following core courses are required of all students enrolled in the public policy major.  These courses can be 
used to satisfy college breadth requirements with the exception of PBPL 001, which only counts toward the 
major. 
 

 PBPL 001 

 POSC 010 or POSC 015 

 ECON 003 

 PHIL 002 or PHIL 003 

 HIST 017B or HIST 020 

 One from: ECON 005, PSYC 011, SOC 005, STAT 040 
 
2. Upper-division requirements: 

 

 10 COURSES chosen from two tracks, with no more than seven (7) courses from one track 
 

Health & Population Track 
ANTH 147/WMST 140 
ANTH 160 
ECON 129 
ECON 156 

ECON 183 
ENSC /SWSC /MCBL 141 
ETST 116/HISA 147 
POSC 180 

PSYC 178 
PSYC 179 
SOC 137 
WMST 140/ANTH 147 

 

Social, Cultural & Family Policy Track 
ANTH 109/WMST 109 
ANTH 148/WMST 150 
ECON 122E 
ECON155/WMST 155 
ECON 159 
EDUC 114 
EDUC 132/POSC 132 
ETST 126 
ETST 139 
ETST 146/EDUC 146 
ETST 156 
MCS 133/SOC 138 

MCS 139/SOC 139 
MCS 171/SPN 171 
PHIL 168/WMST 141 
PHIL 108/WMST 108 
POSC 146 
PSYC 165 
PSYC 167/ETST 167 
PSYC 168/ETST 168 
SOC 120 
SOC 122 
SOC 130 
SOC 138/MCS 133 

SOC 139/MCS 139 
SOC 143/URST 143 
SOC 144 
SOC 160 
SOC 161 
SOC 183P 
WMST 109/ANTH 109 
WMST 150/ANTH 148 
WMST 155/ECON 155 
WMST 164/ANTH 164 

 
Economic Policy Track 
ECON 132 
ECON 135 
ECON 117/PHIL 119 
ECON 118 
ECON 152/BUS 152 

ECON 153/BUS 153 
ECON 160/BUS 160 
ETST 109F 
HIST 124 
PHIL 116 

POSC 164 
POSC 182 
POSC 186 
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Urban/Environmental Policy Track 
ECON 121F 
ECON 143A/ENSC 143A 
ECON 143B/ENSC 143B 
ECON 146/URST 146 
ENSC 101 

ENSC 141 
ENSC 143C/ECON 143C 
LWSO 175J 
PHIL 117 
POSC 127 

POSC 172/URST 172 
SOC 182/URST 182 
SOC 184 
 

 

Policy Institutions & Processes Track 
ECON 116 
ECON 119 
ANTH 104 
HIST 111 
HISA 120B 
LWSO 100 
LWSO 193 
PHIL 165 

POSC 101 
POSC 146 
POSC 150 
POSC 167 
POSC 168 
POSC 170 
POSC 173 
POSC 186 

PSYC 175 
RLST 174 
RLST 175 
SOC 150 
SOC 151 
SOC 159 
 

 

International & Foreign Policy Track 
ECON 187/LNST 187 
POSC 120 
POSC 125 
POSC 126 
POSC 127 

POSC 129 
POSC 154 
POSC 158/LNST 148 
POSC 159 
POSC 160 

POSC 162/LNST 142 
POSC 169 
RLST 173/POSC 109 
SOC 135 
SOC 181 
 

 
 
 

1. Public Policy Seminar/Colloquia: PBPL 191 (2 units) 
Students must complete one quarter of PBPL 191 in their junior or senior year.   PBPL 191 (Seminar in Public Policy) 
includes attendance at public lectures to the campus community given by outside speakers—typically policy makers, 
administrators and researchers—on timely and important policy issues facing the inland empire, the state, the nation, and 
the world.  All work is completed via I-Learn and email. The seminar is two units graded Satisfactory/No Credit. 
 

2.  
Domestic or International Policy Practicum: PBPL 198-I 
In the third or fourth year of the program (or during the summer between the third and fourth years), students must 
undertake a policy practicum (PBPL 198-I), which consists of an internship (paid or voluntary) on a policy issue or problem 
with a local, state or federal government agency, nonprofit or for-profit organization, a trade association, labor trade union, 
or a public-affairs firm.  Students enrolled in the UCR Washington DC Academic Program, the UC Center at Sacramento 
Academic Program or the Education Abroad Program can apply that experience toward the policy practicum requirement, 
and do not need to undertake a separate internship. 
 

 
3. Senior Thesis (for Honors candidates only): PBPL 195-H 

Students who have an outstanding academic record in their course work during the first three years of the program can 
become candidates for Honors in Public Policy during the spring quarter of their junior year.  All honors candidates must 
enroll in a two quarter senior thesis seminar (PBPL 195H) that will culminate in a written thesis covering a real policy 
problem of the student’s choice.  The thesis project could grow out of the practicum experience. 
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PPUUBBLLIICC  PPOOLLIICCYY  
MMIINNOORR  

  

Public policy analysis is the use of decision-making theory and evidence-based methods to the study of 
substantive public policy problems.  The objective of public policy analysis is to improve the quality of public 
policy-making by critically examining the design and relevance of public policies, their implementation and 
execution, and their impact on households, communities, and the society at large.  By its very nature, policy 
analysis is multidisciplinary.  Thus, for instance, policies to address health problems in society have to draw upon 
developments in philosophy, economics, political science, medicine, and ethics (among other disciplines). 
 

1. Lower-division Requirements (3 courses) 
  

The following core courses are required of all students enrolled in the public policy major.   
These courses can be used to satisfy college breadth requirements with the exception of PBPL 001, which only 
counts toward the minor. 
  

 Public Policy (PBPL) 001 
 

 One course from:  
 ECON 005, PSYC 011, SOC 005, STAT 040, or HIST 017B or HIST 020 

 

 In addition, students will need to take one of the following core courses: 
o POSC 010 or POSC 015 
o ECON 003 
o PHIL 002 or PHIL 003 

 

2. Upper-division Requirements (6 courses) 
 

 6 COURSES chosen from two tracks 
 

Health & Population Track 
ANTH 147/WMST 140 
ANTH 160 
ECON 129 
ECON 156 

ECON 183 
ENSC /SWSC /MCBL 141 
ETST 116/HISA 147 
POSC 180 

PSYC 178 
PSYC 179 
SOC 137 
WMST 140/ANTH 147 

 
Social, Cultural & Family Policy Track 
ANTH 109/WMST 109 
ANTH 148/WMST 150 
ECON 122E 
ECON155/WMST 155 
ECON 159 
EDUC 114 
EDUC 132/POSC 132 
ETST 126 
ETST 139 
ETST 146/EDUC 146 
ETST 156 
MCS 133/SOC 138 

MCS 139/SOC 139 
MCS 171/SPN 171 
PHIL 168/WMST 141 
PHIL 108/WMST 108 
POSC 146 
PSYC 165 
PSYC 167/ETST 167 
PSYC 168/ETST 168 
SOC 120 
SOC 122 
SOC 130 
SOC 138/MCS 133 

SOC 139/MCS 139 
SOC 143/URST 143 
SOC 144 
SOC 160 
SOC 161 
SOC 183P 
WMST 109/ANTH 109 
WMST 150/ANTH 148 
WMST 155/ECON 155 
WMST 164/ANTH 164 
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Economic Policy Track 
ECON 132 
ECON 135 
ECON 117/PHIL 119 
ECON 118 
ECON 152/BUS 152 

ECON 153/BUS 153 
ECON 160/BUS 160 
ETST 109F 
HIST 124 
PHIL 116 

POSC 164 
POSC 182 
POSC 186 
 

 
 

Urban/Environmental Policy Track 
ECON 121F 
ECON 143A/ENSC 143A 
ECON 143B/ENSC 143B 
ECON 146/URST 146 
ENSC 101 

ENSC 141 
ENSC 143C/ECON 143C 
LWSO 175J 
PHIL 117 
POSC 127 

POSC 172/URST 172 
SOC 182/URST 182 
SOC 184 

 

 
Policy Institutions & Processes Track 
ECON 116 
ECON 119 
ANTH 104 
HIST 111 
HISA 120B 
LWSO 100 
LWSO 193 
PHIL 165 

POSC 101 
POSC 146 
POSC 150 
POSC 167 
POSC 168 
POSC 170 
POSC 173 
POSC 186 

PSYC 175 
RLST 174 
RLST 175 
SOC 150 
SOC 151 
SOC 156 

 

 
International & Foreign Policy Track 
ECON 187/LNST 187 
POSC 120 
POSC 125 
POSC 126 
POSC 127 

POSC 129 
POSC 154 
POSC 158/LNST 148 
POSC 159 
POSC 160 

POSC 162/LNST 142 
POSC 169 
RLST 173/POSC 109 
SOC 135 
SOC 181 
 

 
 

3. Public Policy Seminar/Colloquia: PBPL 191 
During the junior and senior years, students must enroll in PBPL 191 (Seminar in Public Policy), which 
includes attendance at public lectures to the campus community given by outside speakers—typically 
policy makers, administrators and researchers—on timely and important policy issues facing the inland 
empire, the state, the nation, and the world. 

 
 
 
 
 
 
 
 
 
 

Prof. Anil Deolalikar 
Director, Public Policy – 3016 INTS 

anil.deolalikar@ucr.edu 
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November 21, 2016 

 

TO:   Dylan Rodriguez, Chair  

Academic Senate 

 

 

FROM:  Jason Weems, Chair  

CHASS Executive Committee 

 

 

RE:  Proposed Transfer of the Public Policy Major from the College of Humanities, Arts, & 

Social Science to the School of Public Policy  

 

 

The CHASS Executive Committee reviewed the proposal from the School of Public Policy entitled “The 

Transfer of the BA Degree in Public Policy from the College of Humanities Arts and Social Sciences 

(CHASS) to the School of Public Policy (SPP)” on Wednesday, October 12, 2016. SPP Dean Anil 

Deolalikar, SPP Executive Committee member David Biggs, and SPP support staff made a presentation 

and answered a few questions. The Committee respects the achievement of SPP faculty in building a 

graduate professional program and the interdisciplinary undergraduate major currently housed in 

CHASS. After review of the proposal, however, the committee expressed reservations on several fronts. 

 

 Professionalization of Undergraduate Education: In the broadest scope, the Committee questions 

UCR’s increased emphasis on the development of professional degrees at the undergraduate 

level. To us, such professionalization conflicts with the core values of a UC education, including 

the broad preparation of students not simply as potential jobholders but rather as enlightened 

individuals and broadly prepared critical thinkers. UCR is at its core an institution of higher 

learning, and the professionalization of its curriculum comes at a cost to that basic mission. 

 

 Major Design and Justification: The SPP proposal states that very few research universities—

even fewer of them public institutions—offer a public policy major at the undergraduate level. 

According to the proposal, no other UC campus does so. The proposal identifies this as a 

“competitive advantage.” Furthermore, we understand that at the national level, the offering of a 

four-year public policy degree is also rare (as opposed to a 2-year program, for example). 

Unfortunately, the proposal does not address why public policy majors are relatively uncommon. 
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We would like clarification on this issue, including further study of advantages and 

disadvantages of a 4-year plan. We also wonder if there are benefits to a 2-year professional 

major, with a pre-program based in the humanities and social sciences. 

 

The Committee also notes that among existing public policy majors at research universities, only 

a small number are housed in dedicated professional schools, as opposed to being based in 

colleges of humanities and/or social sciences (as is currently the case at UCR). We believe there 

are significant educational advantages for students to maintaining the major in the College of 

Humanities, Arts, and Social Sciences.   

 

 Interdisciplinary Curriculum: the SPP transfer proposal cites the interdisciplinarity of the SPP 

curriculum as a central strength, particularly its entwinement with CHASS courses. (In fact, a 

majority of the courses offered appear to be based in CHASS). We worry that the transfer of the 

program will negatively impact this built-in interdisciplinarity and that the broad liberal arts 

education currently offered will be weakened.  

 

The proposal also notes that under CHASS, SPP students currently enjoy access to the College’s 

highly successful student success initiatives such as CHASS Connect and CHASS First. These 

programs have proven crucial to elevating student success, especially during the freshman and 

sophomore years. While SPP states its intent “to develop some similar student success 

programs,” we wonder if such duplication is feasible.  

 

 Undergraduate Advising: the proposal highlights SPP’s commitment to enhanced undergraduate 

advising by a committed undergraduate academic coordinator in SPP. Yet other career 

counseling and internship coordination duties will be covered by staff members who are 

simultaneously responsible for serving the school’s professional Masters of Public Policy 

students. We are concerned that this split arrangement will not be focused to serve the specific 

needs of undergraduates. 

 

 Admission Standards and Student Evaluation: the proposal offers little framework for the SPP 

undergraduate major admission standards and processes, which are currently those of CHASS. 

Will standards and procedures remain the same? Will SPP become more or less selective? 

Likewise, how will students be evaluated (and potentially dismissed) from the program?  Finally, 

what kinds of transition guidance will be provided to those students that are unsuccessful in 

Public Policy? 

 

 Relationship of the Undergraduate Major to the Professional Masters Degree: SPP rightly 

recognizes that the undergraduate major “provides a strong pipeline of students to its new 

flagship Master of Public Policy program.” While this is appropriate, there is also potential for 

conflict of interest with regard to resource allocation and student career advising. The 

undergraduate major must be strong within itself and not thought of as a feeder of students and 

resources to the “flagship” Masters program. It also vital to the undergraduate teaching mission 

that core courses be taught by Senate-level faculty.  

 

 Space: SPP was essentially carved out of CHASS. If the undergraduate program separates, are 

SPP’s facilities currently capable of handling the expansion? How is SPP prepared to facilitate 
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the potential for increase of its spatial needs without the support of CHASS? The growth of one 

college should not come at the expense of another. 

 

 Shared Faculty: As the proposal notes, many Public Policy faculty currently share joint-

appointments with CHASS departments. How does the proposed transfer of the major impact 

this situation? As SPP adopts CHASS students, for example, will it also take on an increased 

responsibility for faculty costs? Alternately, if cross college appointments are intended to remain 

the norm, what processes will be devised to regulate teaching load and distribution, service, and 

evaluation? How will disparities between professional school and humanities/social sciences 

salaries be addressed? Fuller consideration of this issue is required. 

 

 Shared Governance: even after the proposed separation, the SPP major curriculum will rely 

heavily on CHASS courses and infrastructure, as well as shared faculty appointments. If the 

proposal is successful, we believe there should be a formalized mechanism for consultation and 

decision-making between the faculty of the two colleges with regard to the major and its 

curriculum. Since oversight of curriculum is a Senate matter, this mechanism should be Senate-

based. 

 

 Consultation of Impacted Departments: the proposed transfer will directly impact the faculty and 

students of several existing departments within CHASS. These include, but are not limited to, 

Political Science, Economics, and Sociology. We ask that these departments be formally 

consulted about the proposal, as is required by Senate bylaws (Appendix, 7.5). 

 

 Implications within New Budget Model: as stipulated by SPP in the proposal, one advantage for 

SPP in the transfer is that “it will provide an additional tuition revenue source.” Though not 

targeting SPP specifically, the Committee is distressed by the potential for internecine 

maneuvering as individual schools/colleges seek larger student headcounts (especially 

undergraduate majors) as a means for funding their initiatives—especially graduate and 

professional programs. Such a model of competitive budgeting takes away from a more desirable 

focus on holistic planning, curricular excellence, and student experience.  

 

 

The CHASS Executive Committee recognizes the importance of SPP’s contribution to the university. 

We understand the aspirational vision of their proposal. The stakes of such as transfer, however, are 

enormous for the colleges and schools, the university, and most importantly UCR’s undergraduate 

students. Given the unresolved issues listed above, it is unclear to us that the transfer will positively 

impact all involved parties. For this reason, we do not support the proposed transfer of the Public Policy 

major at this time. 

 

Jason Weems, Chair 

UCR CHASS Executive Committee 
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March 13, 2017 

 

TO:   Dylan Rodriguez, Chair  
Academic Senate 

 

 
FROM:  Kate Sweeny, Acting Chair  

CHASS Executive Committee 
 
 

RE:   Transfer of the Public Policy Program to the School of Public Policy  

 

On December 19, 2016, the Executive Committee Chair for the School of Public Policy (SPP), Kurt 
Schwabe, provided a response to the CHASS Executive Committee’s concerns about the proposed 
transfer of the undergraduate public policy major from CHASS to SPP. The CHASS Executive 
Committee requests that our initial comments on the SPP proposal be retained in the Senate records. 
However, after considering SPP’s response to our concerns, we now feel that SPP’s proposed transfer of 
the public policy major should move forward. We outline below the considerations that have led to our 
revised position, addressing the key points we raised in our previous letter. 
 

 Justification and design of the public policy major: The CHASS Executive Committee noted that 
SPP had not provided sufficient justification for a four-year public policy major. SPP’s response 
provided a list of top-ranked universities that similarly house a four-year public policy major. 
We appreciate SPP’s efforts to provide further justification and are satisfied with how SPP is 
moving to address this issue. 
 

 Curriculum, advising, and access to student success initiatives: The CHASS Executive 
Committee expressed concern that transferring the public policy major out of CHASS would 
harm the interdisciplinary nature of students’ education and prevent students from benefitting 
from the numerous student success initiatives housed within CHASS (e.g., CHASS Connect, 
CHASS First). SPP’s response provided assurance that the curriculum for public policy majors 
would remain nearly identical to its current form in CHASS. They further highlighted the 
currently available support services for students within SPP, including internship placement, 
comprehensive academic counseling, and peer counseling, among others. Although these 
services will provide essential support to public policy majors, the CHASS Executive Committee 
notes that further development of programs equivalent to those in CHASS would be ideal for 
optimizing student success.  
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 Admission standards: The CHASS Executive Committee requested clarification regarding SPP’s 
standards for admission and dismissal. SPP’s response provided extensive detail on these points, 
and we thus are satisfied with how SPP is moving to address this issue. 
 

 Space and shared faculty: The CHASS Executive Committee noted that SPP is closely tied to 
CHASS, in that its facilities were carved out of CHASS space, and many of its faculty have joint 
appointments between SPP and CHASS. SPP’s response points to a memorandum of 
understanding (MOU) between CHASS, GSOE, and SPP that addresses the complexities of joint 
appointments. More importantly, SPP recently reached out to the departments most closely tied 
to the public policy major (Sociology, Political Science, and Economics). Each of these 
departments has indicated that they do not anticipate any negative impact of the proposed major 
transfer. Thus, we are satisfied with how SPP is moving to address this issue. 
 

 Shared governance: In light of the close ties between SPP and CHASS that will persist even if 
the public policy major is transferred to SPP, the CHASS Executive Committee suggested the 
development of a formalized mechanism for consultation and decision making between the two 
colleges regarding the major. We appreciate SPP’s efforts to address this concern, but we still 
feel that a committee should be established to oversee the major and any future proposed 
changes to it. Such a committee could be modeled on the committee that currently oversees the 
Law & Society major. The CHASS Executive Committee will develop a proposal addressing this 
issue in the coming months, and we anticipate that SPP will join us in formulating a structure 
that will facilitate ongoing communication and planning. 
 

 Budget impact: In light of UCR’s new budget model, the CHASS Executive Committee is 
keenly aware of the potential for schools and programs to develop undergraduate majors with the 
sole or primary aim of increasing headcounts and thus financial resources for their college. We 
remain concerned about this potential for abuse of the budget model at the cost of educational 
quality for our students. However, the historical context of SPP (i.e., the long-term plan for them 
to house an undergraduate major; outlined in detail in SPP’s response) provides assurance that 
their proposal was developed with the appropriate intentions and will benefit students who wish 
to pursue a career in public policy.  
 

 Professionalization of undergraduate education: The CHASS Executive Committee is 
concerned about an apparent move at UCR toward professional degrees at the undergraduate 
level, which may undermine the core values of a liberal arts education at the heart of UCR’s 
educational mission. We maintain this broad concern. However, because the public policy major 
will remain largely intact in its current form within CHASS if it transfers to SPP, we recognize 
that broader concerns about professionalization are less relevant in this case.  

 
In sum, although the CHASS Executive Committee has continued concerns about potential abuses of the 
budget model and a move toward professionalization of undergraduate education at UCR, we believe 
that SPP has sufficiently addressed concerns specific to their proposed major transfer. Thus, we feel that 
the proposal should move forward at this time. 
 

 

Kate Sweeny, Acting Chair 

CHASS Executive Committee 
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TO: Dylan Rodriguez, Chair 
 Riverside Division 
 
FR: Kurt Schwabe, Chair 
 Executive Committee, School of Public Policy 
 
RE: Response to CHASS Executive Committees Concerns Regarding the Proposed 

Transfer of the Public Policy Major from the College of Humanities, Arts, & 
Social Science to the School of Public Policy 

 
Date: December 19, 2016 
 
Dear Chair Rodriguez: 

We thank the Academic Senate and relevant committees for the opportunity to respond to 
the CHASS Executive Committee’s (EC) reservation about the proposed transfer of the 
Public Policy Major from the College of Humanities, Arts, & Social Science to the 
School of Public Policy. The CHASS Executive Committee (CHASS EC) enumerated 
eleven concerns. Below we list each concern followed by our response. While we 
understand some of the concerns by the CHASS EC, we believe that a fuller 
understanding of the facts concerning the history of the major as well as of its current and 
proposed implementation will lead to a different conclusion, as discussed below. 

We would like to note that the School of Public Policy was approved in 2008 after an 
exhaustive, two year-long review by the UCR Academic Senate, the UCR Chancellor, the 
UC System-wide Senate, the Office of the President and the UC Regents on the 
understanding that the School would offer undergraduate and graduate programs in 
public policy, that it would receive 12 faculty lines, and that it would be allocated 
reasonable office space for its faculty and its programs. The launch of the School by the 
UCR administration, which was delayed until 2012 due to the financial crisis, was a 
reaffirmation of the prior commitments. To be viable, the School needs to have vibrant, 
high-quality graduate AND undergraduate programs in public policy.  It was originally 
understood by all relevant parties that the undergraduate major would move to SPP once 
it was established.   

1. Professionalization of Undergraduate Education. The first concern the CHASS 
Executive Council expressed was as follows (quoting directly): 
 
“In the broadest scope, the Committee questions UCR’s increased emphasis on the 
development of professional degrees at the undergraduate level. To us, such 
professionalization conflicts with the core values of a UC education, including the broad 
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preparation of students not simply as potential jobholders but rather as enlightened 
individuals and broadly prepared critical thinkers. UCR is at its core an institution of 
higher learning, and the professionalization of its curriculum comes at a cost to that 
basic mission.”  
 
Response: We take exception to this statement on a number of accounts. First, it should 
be noted that what is being proposed to the Senate at this time is not the creation of a new 
major but simply the transfer of an existing major from one unit (CHASS) to another 
(SPP). Absolutely no curricular changes are planned for the major, so we don’t see how a 
general discussion of the professionalization of undergraduate education is relevant in 
this context.  And as mentioned earlier, the Public Policy Major was created with the 
understanding that it would be transferred to the School of Public Policy when it was 
established and functioning. 

Furthermore, the characterization of the public policy major as a professional major is 
inaccurate. Indeed, a B.A. in public policy is no more of a professional degree than, say, a 
B.A. in economics or a B.S. in environmental sciences. The public policy major at UCR 
is a Bachelor of Arts degree that has the same general education and distribution 
requirements as any other B.A. program offered at UCR. Indeed, in some ways, it is a 
major that is even more interdisciplinary than many other CHASS majors, since students 
have to take courses in disciplines as varied as political science, economics, philosophy, 
history, sociology and environmental sciences. In addition to the gen-ed and breadth 
requirements, familiarity with the upper-division course requirements associated with the 
different tracks within the public policy major clearly indicates that students are being 
prepared to be critical thinkers.1 The emphasis on critical thinking in policy analysis is 

1 The various tracks (of which the students are required to take 10 courses) include: 

Track 1: Health/Population Policy 
ANTH 147/GSST 140, ANTH 160, ECON 129, ECON 156, 
ECON 183, ENSC 141/ MCBL 141/SWSC 141, ETST 116/ 
HISA 147, GSST 140/ANTH 147, POSC 180, PSYC 178, 
PSYC 179, SOC 137 

 

Track 4: Urban/Environmental Policy: 
ECON 121F, ECON 143A/ENSC 143A, ECON 
143B/ENSC 143B, ECON 146/URST 146, 
ENSC 101, ENSC 141/MCBL 141/SWSC 141, 
ENSC 143C/ECON 143C, LWSO 175 (E-Z), 
PHIL 117, POSC 127, POSC 172/URST 172, 
SOC 182/URST 182, SOC 184 

   

Track 2: Social, Cultural, and Family Policy 
ANTH 109/GSST 109, ANTH 148/GSST 150, ECON 122E, 
ECON 155/GSST 155, ECON 159, EDUC 114, EDUC 
132/POSC 132, ETST 126, ETST 139, ETST 146/EDUC 146, 

 

Track 5: Policy Institutions and Processes: 
ANTH 104, ECON 116, ECON 119, HIST 111, 
HISA 120B, LWSO 100, LWSO 193, PHIL 165, 
POSC 101, POSC 146, POSC 150, POSC 167, 
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paramount. We recommend the CHASS EC read its college’s description of the Public 
Policy Major on the CHASS website (http://chass.ucr.edu/about/undergrad/), which 
reads: 

“The Bachelor of Arts is designed to teach students to critically analyze current public 
policies, their implementation, and their impacts on households, community, and society. 
Courses draw on developments in philosophy, economics, and political science, amongst 
others.” 

Third, even if our proposal involved curricular changes, there is no reason to 
preemptively reject any moves towards pre-professionalism. At a diverse and large 
campus such as UCR, a liberal-arts education and a more pre-professional education not 
only coexist, but are also synergistic. Our sense is that having CHASS majors interacting 
with the large number of engineering and business majors – both of which are 
professional or pre-professional majors – along with minors such as education 
strengthens the diversity of our student body. Currently, UCR offers students a variety of 
choices. This range of options is likely appealing to students prior to matriculating to 
UCR, and it gives them more choice should they feel the need and/or desire to change 
direction after matriculating. Indeed, this is exactly what most of the Public Policy 
Majors have done so far. That is, they started at UCR as either undeclared or a non-Public 
Policy major; after arriving at UCR they decided to move into the Public Policy major. In 
this sense, choice is a positive option to provide students. 

ETST 156, GSST 109/ANTH 109, GSST 150/ANTH 148, 
MCS 133/SOC 138 MCS 139/SOC 139, MCS 171/SPN 171, 
PHIL 168/GSST 141, PHIL 108/GSST 108, POSC 146, PSYC 
167/ ETST 167, PSYC 168/ETST 168, SOC 120, SOC 122, 
SOC 130, SOC 138/MCS 133, SOC 139/MCS 139, SOC 
143/URST 143, SOC 144, SOC 160, SOC 161, SOC 183 (E-Z) 

POSC 168, POSC 170, POSC 173, POSC 186, 
PSYC 175, RLST 174, RLST 175, SOC 150, SOC 
151, SOC 159 

   

Track 3: Economic Policy 
ECON 132, ECON 135, ECON 117/PHIL 119, ECON 118, 
ECON 152, ECON 153/BUS 153, ECON 160/BUS 160, ETST 
109F, PHIL 116, POSC 164, POSC 182, POSC 186 

 

Track 6: International and Foreign Policy: 
ECON 187/LNST 187, POSC 120, POSC 125, 
POSC 126, POSC 127, POSC 129, POSC 154, 
POSC 158/LNST 148, POSC 159, POSC 160, 
POSC 162/LNST 142, POSC 169, RLST 
173/POSC 109, SOC 135, SOC 181 
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2. Major Design and Justification. The second issue the CHASS Executive Committee 
raised was associated with what they see as a lack of justification for a Public Policy 
Major and point out that there are only a few schools in the nation that offer such a major.  
To quote the text directly: 

“The SPP proposal states that very few research universities— even fewer of them public 
institutions—offer a public policy major at the undergraduate level. According to the 
proposal, no other UC campus does so. The proposal identifies this as a “competitive 
advantage.” Furthermore, we understand that at the national level, the offering of a four-
year public policy degree is also rare (as opposed to a 2-year program, for example). 
Unfortunately, the proposal does not address why public policy majors are relatively 
uncommon.” 
 
We would like clarification on this issue, including further study of advantages and 
disadvantages of a 4-year plan. We also wonder if there are benefits to a 2-year professional 
major, with a pre-program based in the humanities and social sciences.  
 
The Committee also notes that among existing public policy majors at research universities, 
only a small number are housed in dedicated professional schools, as opposed to being based 
in colleges of humanities and/or social sciences (as is currently the case at UCR). We believe 
there are significant educational advantages for students to maintaining the major in the 
College of Humanities, Arts, and Social Sciences.” 
 
Response: Again, we should remind the CHASS Executive Committee that the issue 
under discussion is the transfer of an existing public policy major, not the design of a new 
major. UCR’s Academic Senate approved the creation of the undergraduate public policy 
major in 2006-07.  Consequently, we find it peculiar to critique the merits of this major at 
this time and ask for justification for its existence. Currently, the only reason for 
requiring clarification seems to be that the major – whose merits were vetted ten years 
ago and approved – is somewhat unique. Such a request seems capricious and we wonder 
whether the CHASS EC will use such a simple metric – i.e., the uniqueness of a program 
– to make similar requests of other programs on campus. 

For instance, the undergraduate business major at UCR is somewhat unique. Should we 
also request that the Academic Senate revisit this major and ask for justification? Again, 
we’ll reiterate an earlier point – it is important for a large research university such as 
UCR to offer a choice of several different liberal-arts and pre-professional majors to its 
undergraduate students and let them decide which major they wish to pursue. 

Furthermore, we question the accuracy of their assessment as to the number of programs 
that offer a four-year undergraduate degree in public policy major throughout the 
country. A quick search identifies universities such as University of Delaware, University 
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of Virginia, Michigan State University, SUNY-Albany, University of Mississippi, as well 
as private universities such as Brown, Duke, and Stanford that offer undergraduate 
majors in public policy, and often in schools of public policy. 

3. Interdisciplinary Curriculum. The CHASS Executive Committee suggests that the 
transfer of the major to SPP will negatively impact its interdisciplinarity and weaken the 
liberal arts education associated with it.  Specifically,   

“The SPP transfer proposal cites the interdisciplinarity of the SPP curriculum as a 
central strength, particularly its entwinement with CHASS courses. (In fact, a majority of 
the courses offered appear to be based in CHASS). We worry that the transfer of the 
program will negatively impact this built-in interdisciplinarity and that the broad liberal 
arts education currently offered will be weakened.  

The proposal also notes that under CHASS, SPP students currently enjoy access to the 
College’s highly successful student success initiatives such as CHASS Connect and 
CHASS First. These programs have proven crucial to elevating student success, 
especially during the freshman and sophomore years. While SPP states its intent “to 
develop some similar student success programs,” we wonder if such duplication is 
feasible.”    

Response: We want to stress that we are transferring the program, not changing the 
curriculum. As noted above, the curriculum will not change as a result of the proposed 
transfer. It will remain a Bachelor of Arts degree. In addition to a few core courses in 
public policy, students will continue to take most of their elective courses in other 
departments on campus, including those in CHASS, CNAS (primarily environmental 
sciences and biology) and BCOE (mainly environmental engineering). 

As far as whether SPP can develop similar student success for Public Policy majors if the 
students do not have access to CHASS Connect or CHASS First services, public policy 
majors are already receiving very personalized advising and student success services 
from SPP. Among these services are: 

• Student internships with over 20 public policy agencies and NGOs with whom SPP 
has drawn up Memoranda of Understanding (MOU). SPP has recruited a full-time 
Career Counselor and Internship Coordinator since 2015. In addition, SPP provides 
course credit to a faculty member for offering the internship class (PBPL 198i), and 
the SPP Internship and Career Counselor staffs the 198i Internship Class, even though 
the course is a CHASS course. 

• Individual career counseling for graduating seniors with a dedicated Career Counselor 
and Internship Coordinator. 
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• Nine-month long WRCOG Fellowships with a number of cities and public agencies 
in the Inland region for 15 high-achieving new public policy graduates 

• A first-rate student ambassadorship program for high-achieving public policy majors 
• Peer-to-peer counseling and student support networks during exam weeks 
• Opportunity to meet one-on-one with some of the leading policy makers and policy 

practitioners from within California and around the nation when they visit SPP to 
lecture in the SPP Seminar Series. Among the policy makers who have visited SPP in 
the past two years as SPP Seminar Series speakers and with whom public policy 
majors have had a chance to mingle are Robert Reich (former US Labor Secretary), 
Anthony Rendon (Speaker of the California Legislature), Dave Jones (Insurance 
Commissioner for California), California Assemblyperson Eduardo Garcia, California 
Legislative Analyst MacTaylor, US Congressman Mark Takano, and Michael Huerta 
(FAA Administrator). Several of these individuals also serve on the SPP Advisory 
Board. 

• Access to SPP research centers and the events they sponsor (e.g., Presley Center for 
Crime and Justice Studies, One Health Center, Center for Sustainable Suburban 
Development, and the Blum Poverty Initiative) 

 
The undergraduate program in Public Policy recently conducted a student experience 
survey that indicates high levels of utilization and strong satisfaction of the support 
already being offered by staff in SPP (see enclosed survey results). Two points are 
worthy noting. First, at least one-half of the students surveyed believe that the major 
already resides in the School of Public Policy given the support they receive. Second, 
students value the focused advice they can receive from staff in SPP, as illustrated by one 
of the student’s comments: 
 

“I think having an academic advisor specifically dedicated to Public Policy 
students will help improve the experience the most. Currently, since public 
policy is under the multi-disciplinary advising, I think that the academic 
advising given to us is kind of superficial because the advisors oversee many 
different programs. By having an advisor dedicated solely for the Public 
Policy major will increase the quality of service received because that person 
will know more about the ins-and-outs of the major.” 

 
To emphasize, SPP is already providing advising and support services to the CHASS 
undergraduates in public policy. Indeed, given that (i) the 197 students in the CHASS 
public policy undergraduate program are among more than 1,500 interdisciplinary majors 
being advised by just three undergraduate advisers in CHASS’ MDU (Multi-Disciplinary 
Unit), and (ii) SPP has a dedicated full-time Student Internship and Career Counselor and 
will soon have a full-time undergraduate adviser for these 197 students, we believe that 
moving the public policy major from CHASS to SPP will be good for the undergraduate 
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students; it will also relieve the workflow pressure on the CHASS MDU advisers and 
allow them to focus on the non-public policy students within CHASS.  

The CHASS EC also seems to have misunderstood the situation with respect to how the 
undergraduate public policy courses are currently being taught. All interdisciplinary 
undergraduate programs in CHASS, including Public Policy, rely on faculty from 
disciplinary departments to teach their courses. As a result, most public policy 
undergraduate courses are currently taught by lecturers. Departments such as Political 
Science and Economics simply do not have the faculty resources to teach the gateway 
public policy courses like PBPL 001 (Introduction to Public Policy Analysis) and PBPL 
002 (Politics and Public Policy). If the major is transferred to SPP, SPP has more than 
sufficient faculty resources to staff the public policy undergraduate courses with ladder-
rank Senate faculty, not lecturers. So contrary to the comments of the CHASS EC, the 
likelihood of having public policy courses taught by ladder-rank Senate faculty will in 
fact increase if the major is transferred from CHASS to SPP. We see this as a big benefit 
to the undergraduate students. 

4. Undergraduate Advising. The CHASS Executive Committee suggests concern over the 
ability of SPP staff to advise and meet the needs of undergraduate students and MPP 
students and fear that the attention required for the MPP program will limit the services 
the undergraduate students received. Specifically,    
 
“The proposal highlights SPP’s commitment to enhanced undergraduate advising by a 
committed undergraduate academic coordinator in SPP. Yet other career counseling and 
internship coordination duties will be covered by staff members who are simultaneously 
responsible for serving the school’s professional Masters of Public Policy students. We are 
concerned that this split arrangement will not be focused to serve the specific needs of 
undergraduates.” 
 
Response: The argument that SPP’s Internship Coordinator and Career Counselor will 
not be able to devote enough time to the undergraduates because this staff member will 
also service the graduate students is misplaced. SPP’s graduate program (the two-year 
Master of Public Policy) is a relatively small program that only admits 25 students each 
year. This means that, at any given time, we only have 50 graduate students in residence. 
Clearly, a full-time Career Counselor and Internship Coordinator can serve significantly 
more students than this. As it is, even though the public policy major is currently based in 
CHASS, SPP’s Career Counselor and Internship Coordinator is already spending nearly 
two-thirds of his time and effort on the public policy undergraduates and only about a 
third on the graduate MPP students. Since he keeps a track of all his student contacts, we 
know that he met with over 60 CHASS undergraduate students during the last year to 
provide advice on career counseling, and has had over 250 student contact meetings with 
undergraduates to discuss the internship program and an additional 87 hours in other 
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undergraduate student-related matters. We expect this to continue – and even increase – 
after the transfer of the undergraduate program to SPP. 
 
5. Admission Standards and Student Evaluations. The CHASS Executive Committee 
suggests concern over undergraduate admissions standards, etc. Specifically,    
 
“The proposal offers little framework for the SPP undergraduate major admission standards 
and processes, which are currently those of CHASS. Will standards and procedures remain 
the same? Will SPP become more or less selective? Likewise, how will students be evaluated 
(and potentially dismissed) from the program? Finally, what kinds of transition guidance will 
be provided to those students that are unsuccessful in Public Policy?” 
 
Response: We agree that the proposal did not discuss adequately the issue of admission 
standards and procedures as well as that of student evaluation. The transfer of the Public 
Policy Major from CHASS to SPP will not impact the admission standards and student 
evaluation criteria used to determine student eligibility for admissions into the major. The 
standards and procedures will remain the same and not impact the selectivity of the 
major. In particular, SPP will proceed with the following criteria/standards/protocols:  

• Working with the Office of Undergraduate Admissions, SPP will follow the same 
admissions criteria in place for Fall 2016 for incoming freshman and transfer 
students. It will adhere to the current Academic Index Scores (AIS) of 3,720 and 
higher for freshman and a minimum 2.40 GPA in addition to completion of 60 
transferable units, and completion of the UC seven-course pattern for transfer 
students.  

• As is currently the case, incoming freshmen and transfer students may declare public 
policy as their major of choice through their UCR application submitted for 
admissions through the office of Undergraduate Admissions. Prior to the third week 
of their incoming quarter, students may also declare public policy as their major 
through MyUCR, at orientation, and or working directly through the public policy 
academic advisor.  

• After the third week, in order to declare as a public policy major, the criteria for the 
major declaration must be met. Students must be in good academic standing with a 
minimum GPA of 2.0 and have completed public policy 1 with a grade of "C-" or 
better. This applies to students requesting change of major from any other UCR 
major.  

• The degree requirements for the public policy major and minor for purposes of degree 
completion will not change. 
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• As previously articulated in the SPP proposal, SPP plans to implement several student 
success initiatives based off leading ‘best practices’ at UCR and other institutions, 
such as Learning Communities that have been implemented in CHASS and CNAS. 
Additionally, SPP advising staff will run quarterly reports to identify students who 
may require access to additional support services based off early indicators of not 
meeting progress to degree at a satisfactory rate. SPP will continue to partner with 
various student services on campus, such as the Academic Resource Center, The 
WELL, Counseling Center, etc. to assist these students.  

Students who are academically dismissed from the campus due to poor academic 
performance will be advised to enroll in courses through Concurrent Enrollment to 
improve UC GPA and seek readmission for a future term. 

6.  Relationship of Undergraduate Major to the Professional Masters Degree. The 
CHASS Executive Committee suggests concern over conflict of interest between 
administering the undergraduate public policy major and SPP’s desire to see its MPP 
program grow. Specifically,    
 
“SPP rightly recognizes that the undergraduate major “provides a strong pipeline of 
students to its new flagship Master of Public Policy program.” While this is appropriate, 
there is also potential for conflict of interest with regard to resource allocation and 
student career advising. The undergraduate major must be strong within itself and not 
thought of as a feeder of students and resources to the “flagship” Masters program. It 
also vital to the undergraduate teaching mission that core courses be taught by Senate-
level faculty.” 
 
Response: Naturally, we did not mean to imply in the proposal that we only see the 
undergraduate program as a pipeline to our Master’s program. Our Master’s program is a 
relatively small program, admitting only 25 students each year. The vast majority of 
public policy majors who graduate from the undergraduate program will not enter our 
Master’s program. What we meant to say in the proposal was that the pipeline effect is 
just one of many reasons why SPP is strongly vested in building and developing a first-
rate public policy undergraduate program. Obviously, there are many other reasons as 
well, as we have illustrated earlier. 

The use of the word “flagship” may have inadvertently caused the misunderstanding 
within the CHASS Executive Committee. 

7. Space. The CHASS Executive Committee suggests concern of the possibility of 
growth/expansion in SPP, and that growth in SPP may require support from CHASS. 
Specifically,    
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“SPP was essentially carved out of CHASS. If the undergraduate program separates, are 
SPP’s facilities currently capable of handling the expansion? How is SPP prepared to 
facilitate the potential for increase of its spatial needs without the support of CHASS? 
The growth of one college should not come at the expense of another.” 
 
Response: SPP currently has more than adequate space to cover the needs of the 
undergraduate program. Indeed, as noted earlier, SPP is already doing much of the 
individual mentoring and career/internship advising to the CHASS public policy majors. 
The undergraduate SPP ambassadors have shared office space already within SPP 
facilities, and they hold peer advising help sessions for other public policy majors in 
these facilities. 

While it is true that SPP is currently occupying office space that used to be CHASS 
space, this has nothing to do with the transfer of the undergraduate program. When the 
campus (including the Senate and the UC Regents) approved the establishment of a 
School of Public Policy at UCR, there was an implicit understanding that the new School 
would be allocated space. Fortunately, CHASS was able to free up some space in the 
interdisciplinary building for SPP faculty and staff offices, for which SPP is grateful. 
However, the reassignment of office space from CHASS to SPP was a campus space 
allocation decision, and should have no bearing on the transfer of the undergraduate 
major. 

8. Shared Faculty. The CHASS Executive Committee suggests concern of the possibility 
of growth/expansion in SPP, and that growth in SPP may require support from CHASS. 
Specifically,    
 
“As the proposal notes, many Public Policy faculty currently share joint-appointments 
with CHASS departments. How does the proposed transfer of the major impact this 
situation? As SPP adopts CHASS students, for example, will it also take on an increased 
responsibility for faculty costs? Alternately, if cross college appointments are intended to 
remain the norm, what processes will be devised to regulate teaching load and 
distribution, service, and evaluation? How will disparities between professional school 
and humanities/social sciences salaries be addressed? Fuller consideration of this issue 
is required.” 
 
Response: Unfortunately, this point is made on a misunderstanding of how faculty lines 
operate and how the budget model works at UCR. SPP was allocated 12 faculty lines 
upon its establishment; this was a condition of the School being approved by the UC 
Regents back in 2008. Faculty lines at UCR have never been allocated on the basis of 
undergraduate enrollment; if this were the case, the faculty size of the social science 
departments in CHASS would be 20 times as large as of the arts departments! If the 
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public policy major were to move from CHASS to SPP, it would merely mean an 
additional 163 undergraduate students in SPP; this will have virtually no impact 
whatsoever on SPP faculty lines or on shared faculty appointments. Joint faculty 
appointments between SPP and CHASS (as those with other schools/colleges) are driven 
by shared strategic goals, not based on the number of undergraduate students to be taught. 

The question raised by the CHASS Executive Committee – “As SPP adopts CHASS 
students, will it also take on an increased responsibility for faculty costs [of joint 
appointments]” – again reveals a misunderstanding of the campus budget model. 
Contrary to what the CHASS Executive Committee is implying, SPP is not “free riding” 
on CHASS faculty resources in any way. If a faculty member at UCR has a split 50-50 
appointment across two colleges, the costs of that faculty member are split equally by the 
two colleges. There is no question of one college subsidizing the other college’s faculty. 

The CHASS Executive Committee seems to be concerned about how teaching and 
service loads will be distributed across CHASS and SPP for faculty members that have 
joint appointments in the two units. Again, we believe this is a question that is totally 
unrelated to the transfer of the undergraduate major. Since its launch more than two years 
ago, SPP has had numerous joint faculty appointments with both CHASS and GSOE. As 
noted earlier, joint faculty appointments are driven by shared strategic goals of the 
colleges, not by undergraduate or graduate teaching needs. There is already an MOU 
signed by CHASS, GSOE and SPP that addresses the research, service and teaching 
service obligations of faculty members that share joint appointments among the three 
units. 

9. Shared Governance.   
 
“Even after the proposed separation, the SPP major curriculum will rely heavily on 
CHASS courses and infrastructure, as well as shared faculty appointments. If the 
proposal is successful, we believe there should be a formalized mechanism for 
consultation and decision-making between the faculty of the two colleges with regard to 
the major and its curriculum. Since oversight of curriculum is a Senate matter, this 
mechanism should be Senate-based.”  
 
Response: We agree that the two colleges will need to consult closely with each other if 
the undergraduate public policy major is transferred from CHASS to SPP. Members of 
the CHASS Executive Committee may not be aware of this, but there is already close 
collaboration going on between the two colleges in a number of areas. For one, more than 
half of SPP faculty share an appointment in CHASS; this itself ensures close 
collaboration between the two colleges. Two of SPP Center directors have sole faculty 
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appointments in CHASS (viz., Ron Loveridge of Political Science and Steven Clark of 
Psychology). The two colleges also work closely in sponsoring many joint events and 
seminars. In early November 2016, for example, a major symposium on “Disasters and 
Resilience” was organized jointly by CHASS and SPP. 

10.  Consultation of Impacted Departments 
 
“The proposed transfer will directly impact the faculty and students of several existing 
departments within CHASS. These include, but are not limited to, Political Science, 
Economics, and Sociology. We ask that these departments be formally consulted about 
the proposal, as is required by Senate bylaws (Appendix, 7.5).” 
 
Response: There are two issues here. First, we do not believe any of the CHASS 
departments listed by the CHASS Executive Committee – Political Science, Economics 
and Sociology – will be impacted in any way by the proposed transfer, since their faculty 
have not been teaching any of the undergraduate public policy courses in the last two or 
three years. (The courses have been taught by outside lecturers.) The transfer will only 
impact the public policy interdisciplinary program currently housed in the CHASS Multi-
Disciplinary Unit. If anything, the impact on the MDU will be minimal, if not actually 
positive. There are currently more than 1,500 majors in the MDU who are being advised 
by three undergraduate advisers; naturally, these advisers are overstretched in terms of 
their advising responsibilities. They will have roughly 197 fewer students to advise if the 
transfer takes place.  

Second, even if the Departments of Political Science, Economics and Sociology might 
have been impacted, we believe it is the responsibility of the CHASS Executive 
Committee, not the SPP Executive Committee, to consult/inform these departments, since 
the CHASS Executive Committee represents the different departments in CHASS. 

11. Implications within the New Budget Model 

“As stipulated by SPP in the proposal, one advantage for SPP in the transfer is that “it 
will provide an additional tuition revenue source.” Though not targeting SPP 
specifically, the Committee is distressed by the potential for internecine maneuvering as 
individual schools/colleges seek larger student headcounts (especially undergraduate 
majors) as a means for funding their initiatives—especially graduate and professional 
programs. Such a model of competitive budgeting takes away from a more desirable 
focus on holistic planning, curricular excellence, and student experience.” 
 
Response: As is clearly indicated in the proposal, our reasons for seeking a transfer of the 
major are primarily pedagogical; we believe having the public policy major within SPP 
will be good for the students because they will be taught by ladder-rank faculty; they will 
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have better access to high-quality advising, internship and career counseling 
infrastructure already built up within SPP; and there will be greater opportunities to 
exploit the many synergies between the Master’s and the undergraduate programs in 
public policy within SPP. 

Budgetary considerations are not the reason why we are requesting the transfer of the 
major. Indeed, when the proposal to establish SPP was first prepared in 2006-07 (and a 
decision was made then to temporarily house the major in CHASS until such time as the 
School of Public Policy was established), UCR did not have a student enrollment-driven 
budget model. (Campus discussion of the enrollment-based budget model first began in 
2015-16, and it was implemented only in 2016-17.)  

As mentioned above, the School of Public Policy was approved in 2008 after an 
exhaustive, two year-long review by the UCR Academic Senate, the UCR Chancellor, the 
UC System-wide Senate, the Office of the President and the UC Regents on the 
understanding that the School would offer undergraduate and graduate programs in 
public policy, that it would receive 12 faculty lines, and that it would be allocated 
reasonable office space for its faculty and its programs. The launch of the School by the 
UCR administration in 2012 was a reaffirmation of these commitments. It is not 
appropriate to now question or litigate these commitments, as the CHASS Executive 
Committee appears to be doing in their comments.  

More importantly, the large investments that the campus has made in the past four years 
in the new School’s faculty and infrastructure will not have been worthwhile if the only 
curricular program offered by the School is a relatively small Master’s program in public 
policy. To be viable, the School needs to have vibrant, high-quality undergraduate AND 
graduate programs in public policy. 

In closing, the SPP is already contributing heavily to the success of the public policy 
major despite the fact that it does not own this major. The three CHASS advisers in the 
MDU who currently advise the public policy students will also confirm the many ways in 
which SPP is contributing to the success of the undergraduate public policy program. 
There is a lot more that SPP can do to grow the program and to further improve its 
quality, but we are unable to do this without ownership of the program. 

Summary   

We hope that the above responses and information, which include a more complete and 
accurate description of the public policy major and its proposed transfer to SPP than one 
might gather from the CHASS EC letter, alleviates the concerns raised by the CHASS 
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EC.  In particular, we feel that the overdue transfer will certainly impact all parties 
positively, especially the students.   

Finally, the concerns raised by the CHASS EC motivated the undergraduate public policy 
committee, chaired by Anil Deolalikar, to survey current public policy majors regarding 
their experiences in the program, including student assessment of their advising 
experiences and interactions with faculty and staff in the SPP.  While the survey was 
distributed from the 6th to the 9th of December, a busy time for students, and the students 
were only given 3 days to complete the survey, we received 31 responses out of the 
nearly 160 undergraduate public policy majors (nearly a 20% response rate).  Below we 
present the results of the survey, along with some key takeaways.  Given the timing, we 
did not put significant effort into formatting the results, yet in its current somewhat crude 
form we feel the findings address some of the CHASS EC concerns and provide strong 
evidence for the transfer based on student responses.  

Please do not hesitate to contact me should you or any of the Academic Senate 
Committees have additional questions or concerns regarding the above responses and 
information, or request additional clarity on any particular issue or set of issues.   

 

Kurt Schwabe, Chair  
School of Public Policy Executive Committee 
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Summary and Highlights 
Survey of Students in the Public Policy Major 

December 6th to 9th, 2016 
 
Note: Short online survey administered to all public policy majors and minors during the 
period December 6-9, 2016. Because the survey was conducted during final examination 
week (and immediately before the three-week-long winter break), students were given 
only three days to complete the survey. We received 31 responses back from the near 160 
students who are currently listed as public policy majors. The low response rate (~20%) 
is likely related to the timing of the survey. 

 
• About 42% of the respondents were seniors, followed by 26% who were 

sophomores, 19% juniors and 10% freshmen. This is broadly consistent with the 
actual distribution of students in the program, since most students majoring or 
minoring in public policy transfer to this major during their second or third year. 

 
• Students appear to be generally very satisfied with the advising services offered 

by the MDU. About 48% of the respondents reported they had met with their 
CHASS MDU adviser at least once or twice in the past year, while another 45% 
reported meeting the adviser 3-5 times over the same period. Approximately 55% 
of the students rated the academic advice they received from the MDU advisers as 
being very good or excellent. 

 
• Students appear to be also very satisfied with the internship and career counseling 

services provided by SPP’s Internship Coordinator and Career Counselor, Brian 
Nakamura, with 52% of the respondents rating the internship assistance as well as 
the career counseling advice they received from him as being excellent. 

 
• Likewise, 54% of the respondents reported that the seminars organized by the 

School of Public Policy Seminar Series and attended by them were very good or 
excellent. 

 
• There is some scope for raising students’ awareness of peer advising by SPP 

ambassadors and final workshop preps organized by SPP, as the majority of 
respondents did not report using these services. However, those that did use them 
reported being extremely satisfied with them. 

 
• Nearly 40% of the surveyed students reported having some interaction with the 

graduate (Master of Public Policy) students in SPP, with the vast majority of them 
describing their interactions as “very good” or “excellent.” 

 
• Overall, more than two-thirds (68%) of the students surveyed felt that the faculty 

and staff of the School of Public Policy had contributed “quite a lot” or “a great 
deal” to their success in the undergraduate public policy program. 
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• Finally, the survey suggests that there is a lot of confusion in students’ minds 
about where the undergraduate public policy program resides. Only about half 
(52%) of the responding students knew that the undergraduate public policy 
program is based in CHASS, with 48% believing (incorrectly) that the program 
actually resided in the School of Public Policy. The likely explanation for this is 
that students in the program receive considerable advising, internship and career 
counseling services from both the CHASS MDU and SPP staff.  

 
Students were also asked to provide their written comments on the public policy program 
and on how the program could be improved further. All the comments received are 
provided at the end of this document. However, it is worth reporting a few of these 
comments immediately below: 
 
“I think the public policy undergraduate major is one of the majors on campus with the 
most major-specific resources available. This has greatly contributed to the success of my 
own undergraduate experience.”  
 
“The staff and faculty is so incredibly helpful and we have so many useful resources.”  
 
“I love the resources the School has provided me for success so far.” 
 
“I think having an academic advisor specifically dedicated to Public Policy students will 
help improve the experience the most. Currently, since public policy is under the multi-
disciplinary advising, I think that the academic advising given to us is kind of superficial 
because the advisors oversee many different programs. By having an advisor dedicated 
solely for the Public Policy major will increase the quality of service received because 
that person will know more about the ins-and-outs of the major.” 
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Freshman 3 9.7%
Sophomore 8 25.8%

Junior 6 19.4%
Senior 13 41.9%

0 0%

Major 31 100%
Minor 0 0%

31 responses
Publish analytics

Summary

What is your current status?

Are you a public policy major or minor?

Service Utilization and Rating

How often would you say you have used the following services

in the past year?

How often have your used this service? [Academic advising (provided by Brenda
Aragon, Cassee Barba, or Victor Moreira)]

Edit this form

10%

43.3%

20%

26.7%

100%

mark.manalang.ucr@gmail.com
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Poor 1 3.2%
Fair 0 0%

Good 3 9.7%
Very Good 2 6.5%

Excellent 16 51.6%
N/A 9 29%

None in past year 13 41.9%
1-2 times in past year 6 19.4%
3-5 times in past year 4 12.9%

6 or more times in past year 8 25.8%

Overall quality of Internship assistance - PBPL 198i (Brian Nakamura) [How would
you rate the internship assistance provided?]

How often did you attend the seminars offered by the School of Public Policy
(either as part of your PBPL 191 requirement or more generally because of your
interest in the topic)? [Public policy seminar - PBPL 191 (Professor Anil Deolalikar
as Instructor and Mark Manalang as Assistant)]

How would you rate the overall quality of the public policy seminars you attended?
[How would you rate the overall quality of the public policy seminars you
attended?]

0 4 8 12

Poor

Fair

Good

Very Good

Excellent

N/A

0 3 6 9 12

None in past…None in past…

1-2 times in…1-2 times in…

3-5 times in…3-5 times in…

6 or more ti…6 or more ti…
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N/A 22 71%

None in past year 14 45.2%
1-2 times in past year 10 32.3%
3-5 times in past year 5 16.1%

6 or more times in past year 2 6.5%

Poor 1 3.2%
Fair 2 6.5%

Good 1 3.2%
Very Good 6 19.4%

Excellent 8 25.8%
N/A 13 41.9%

How often have your used this service? [Finals prep workshops & other student
success events (SPP Dean's Student Ambassadors)]

Overall quality of Finals prep workshops & other student success events (SPP
Dean's Student Ambassadors) [How would you rate finals prep workshops and
other student success events?]

Interactions with graduate students and faculty

0.0 3.5 7.0 10.5

None in past…None in past…

1-2 times in…1-2 times in…

3-5 times in…3-5 times in…

6 or more ti…6 or more ti…

0 3 6 9 12

Poor

Fair

Good

Very Good

Excellent

N/A
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Yes 19 61.3%
No 12 38.7%

Poor 1 3.2%
Fair 0 0%

Good 2 6.5%
Very Good 5 16.1%

Excellent 12 38.7%
N/A 11 35.5%

Not at all 2 6.5%

Have you had interactions with any graduate (Master of Public Policy or MPP)
students in the School of Public Policy?

Quality of interactions with MPP students [If so, please rate the quality of your
interactions]

_ [To what extent would you say the STAFF and FACULTY of the College of
Humanities, Arts, and Social Sciences (CHASS) have contributed to your success
as an undergraduate at UCR?]

38.7%

61.3%

0.0 2.5 5.0 7.5 10.0

Poor

Fair

Good

Very Good

Excellent

N/A

0.0 3.5 7.0 10.5 14.0

Not at all

A little

Quite a bit

A great deal
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A little 15 48.4%
Quite a bit 7 22.6%

A great deal 7 22.6%

Not at all 5 16.1%
A little 5 16.1%

Quite a bit 12 38.7%
A great deal 9 29%

College of Humanities, Arts, and Social Sciences (CHASS) 16 51.6%
School of Public Policy (SPP) 15 48.4%

_ [To what extent would you say the STAFF and FACULTY of the School of Public
Policy have contributed to your success as an undergraduate at UCR?]

In which college/school do you think the undergraduate public policy program
resides?

In what ways can we improve the undergraduate major or minor experience? (take
as much space as you need)

the time of some of the seminars conflicted with classes so i wasn't able to attend

Provide more health related classes, offer a BA/MA degree in Public Health

More opportunities to take upper div classes without being an upper div standing. I was forced to
finish most if not all my breadth in order to become upper div standing. The duration of my college
career will be tough upper div classes.

You're doing well so far

0.0 2.5 5.0 7.5 10.0

Not at all

A little

Quite a bit

A great deal

48.4%

51.6%
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Maybe providing more focused set of courses as opposed two making students choose from 2
tracks.

More advising hours from the advisor, since these advising timing are on a time constraint.
Individuals like me have to visit advising office atleast 3-4 times before being seen.

I think providing more clarity on which classes are being provided each quarter for students in
upper-division standing would make signing up for classes much smoother.

Give out more background information and testimonials about the seminars and internships

I think having an academic advisor specifically dedicated to Public Policy students will help
improve the experience the most. Currently, since public policy is under the multi-disciplinary
advising, I think that the academic advising given to us is kind of superficial because the advisors
oversee many different programs. By having an advisor dedicated solely for the Public Policy
major will increase the quality of service received because that person will know more about the
ins-and-outs of the major.

It would be helpful to have a list of public policy classes that are to be offered the following
quarter. Most of time time our classes are cross-listed with classes in various departments are
there seem to be little to no classes with a Public Policy upper-division title. This makes it difficult
to try and make our schedules ahead of time and be prepared for registration.

Provide academic advisors who are skilled in assisting th SPP student population

N/A

More classes and advisors

Please put undergrad students (or just ambassadors) on the committee to decide the SPP's
undergrad program when it moves over in Fall 2017.

Having the major and minor under the School of Public Policy would be beneficial to all students.
The program would be more linear and the staff would have all the answers. The Public Policy
major/minor should be under the School of Public Policy.

Please include any other thoughts you may have about the undergraduate major or
minor experience (take as much space as you need)

I love the program

I think the Public Policy undergraduate major is one of the majors on campus with the most
major-specific resources available. This has greatly contributed to the success of my own
undergraduate experience.

The staff and faculty is so incredibly helpful and we have so many useful resources

I like how the size of the class is small and allows more interaction between the students and the
professors/ lecturers.

N/A

I love the resources the school has provided me for success thus far.

The Public Policy program has greatly benefitted me during my time at UCR. I look forward to its
continuous success.
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Special	Review	Committee	Report	on	The	Proposed	Transfer	of	the	
Undergraduate	Public	Policy	Program	from	CHASS	to	SPP 

May 3, 2017 

Committee Members: 

Chair, Professor Ruhi Khan, Department of Media & Cultural Studies  
Professor David Brady, School of Public Policy  
Professor Evangelos Christidis, Department of Computer Science & Engineering  
Professor Emeritus Keh-Shin Lii, Department of Statistics  
Professor Rebekah Richert, Department of Psychology 

The Committee was entrusted with 5 charges and its report weighing upon these is as 
follows: 

Item 1 

Determine	and	comment	upon,	to	the	extent	possible,	whether	the	original	intent	of	
the	undergraduate	public	policy	program,	when	it	was	developed	in	2006‐07,	was	to	
be	eventually	housed	in	the	School	of	Public	Policy,	as	and	when	the	latter	was	
established. 

The committee reviewed the material it had been presented to explore the historical 
background to the inception of the School of Public Policy (Section II of the proposal). 
The committee came to the conclusion that the undergraduate major and minor in Public 
Policy were developed along with the School of Public Policy itself, and were proposed 
by the Public Policy Planning Committee in the early stages of the implementation of the 
School of Public Policy itself. The enrollment for this program has increased steadily, 
speaking to its longevity on campus. The School of Public Policy has also set in place the 
appropriate infrastructure to house the Public Policy major and minor programs. The 
committee unanimously concurred with regard to Charge Item 1 that the proposal is in 
line with the original intent, and that the undergraduate public policy program was 
intended to be housed in the School of Public Policy.  
 

Item 2 

Evaluate	the	pedagogical	reasons	for	the	undergraduate	public	policy	program	to	
reside	in	the	School	of	Public	Policy.	In	particular,	will	the	current	and	future	students	
in	the	program	benefit	academically	from	the	proposed	transfer? 

The committee in its discussion came to agree that the move of the undergraduate 
program to SPP will benefit students (both current and future students) by connecting 
them better to graduate students and to SPP faculty. The enhanced interactivity with SPP 
graduate students and faculty will allow undergraduate students to get involved in 
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research activities and higher quality class projects are likely to be created by the 
students. The students will also benefit from mentorship offered by both graduate 
students and faculty advisors. 

In addition, it is also indicated that after the transfer more courses will now be taught by 
SPP faculty, who are currently underutilized, and who would be infinitely more qualified 
than adjunct instructors to teach public policy core undergraduate courses. Moreover, an 
advising staff that is proposed to be hired and which would work exclusively with SPP 
students would be able offer them more constructive advising and guide them better 
through the internship program that is already up and running.  

Item 3  

Identify	how	any	potential	adverse	budgetary	implications	of	the	proposed	transfer	on	
the	college	losing	the	program	could	be	mitigated	by	the	campus	administration. 

The committee discussed the current campus budget model and how it works. Based on 
this discussion and information provided by the Interim Provost and the EVC, the 
committee concluded that the transfer of the undergraduate public policy program from 
CHASS to SPP is revenue neutral for both schools. Indeed, enthusiasm for courses 
related to the public policy major could increase, and this would be to the benefit of both 
the schools (CHASS and SPP) because Public Policy courses are taught across CHASS 
and are inherently interdisciplinary.  

Item 4  
 
Determine,	to	the	extent	possible,	whether	SPP	infrastructure	–	faculty,	space,	and	
advising	–	are	capable	of	assuming	control	over	the	undergraduate	public	policy	
program.	
 
The committee concluded that the SPP infrastructure is fully capable of assuming control 
of the undergraduate public policy major. There were no concerns with the infrastructure. 
Indeed, it was highlighted that SPP is already providing staff and resources to the major 
even while it remains housed in CHASS. SPP has an internship coordinator and career 
counselor that provides enormous time and effort to help students secure training and 
employment. SPP also provides extensive programming for students in terms of lectures, 
undergraduate-focused events (e.g. end of quarter mixers), and heavily involves students 
in SPP activities (e.g. as student ambassadors). The consensus of the committee is that 
the proposed move represents the formalization of what is already occurring as SPP 
already staffs the undergraduate majors. Finally, SPP has sufficient faculty and staff to 
fulfill the needs. Indeed, SPP has a sizable faculty and staff even before the potential 
hiring of further faculty and staff. The committee also noted that SPP plans to hire an 
undergraduate major advisor. 
 
Item 5 
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Consider	any	other	issues	and	concerns	regarding	the	proposed	transfer	raised	by	the	
Executive	Committee	of	the	College	of	Humanities,	Arts,	and	Social	Sciences	as	well	as	
the	responses	to	such	concerns	provided	by	the	Executive	Committee	of	the	School	of	
Public	Policy.	
	
The committee also discussed CHASS Executive Committee’s concerns regarding 
professionalization of education. The committee agreed that the concern is system wide 
and is being discussed at various forums. This continuing discussion though relevant does 
not bear directly on the question of transfer of Public Policy undergraduate majors to SPP 
from CHASS. The ongoing concern requires debate about what is defined as 
professionalization and how are the other schools of Engineering and Business to be 
included in this debate. 
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November 3, 2017 
 
 
To:  Riverside Division of the Academic Senate 
  
 
From: Dylan Rodriguez, Chair 
 Riverside Division 
 
Re: Proposed School Name Change from the School of Business Administration to the 

School of Business 
 
At its October 23, 2017 meeting, Executive Council received and now forwards for Division 
consideration, the proposal from the School of Business Administration to change its name 
to the School of Business. 
 
Attached are the proposal as received from the Provost, as well as, Senate committee responses. 
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   Committee on Planning & Budget 
 

June 27, 2017 
 
To: Dylan Rodriguez 
 Chair, Riverside Division Academic Senate 
 
Fr: Christian Shelton  
 Chair, Committee on Planning and Budget 
 
Re: School Name Change Request 
 
The Committee on Planning & Budget reviewed the proposal to change the name of the 
School of Business Administration to the School of Business.  CPB found no budgetary 
concerns with this request and approves by a vote of +6-0-0.   
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July 5, 2017 
 
 
To:  Dylan Rodriguez, Chair 
 Riverside Division 

From: Ryan Julian, Chair   
 Graduate Council 
 
 
RE: School Name Change: School of Business Administration to School of Business 
 
 
The Graduate Council reviewed the proposal to change the name of the School of Business 
Administration to the School of Business. The Council approves of the proposed name change 
but has concerns about the School’s acronym being SoB.  
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July 14, 2017 
 
To: Dylan Rodríguez, Chair 
 Riverside Division 

From: Stephen Wimpenny, Chair  
 Committee on Educational Policy 
 
Re: Proposed Name Change for the School of Business Administration 
 
The Committee on Educational Policy reviewed the proposal to change the name of the School of 
Business Administration to the School of Business and voted to support the proposal. 
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COMMITTEE ON ACADEMIC PERSONNEL 
 

June 29, 2017 

 

To:  Dylan Rodriguez 
Riverside Division Academic Senate 

    
From:  John Heraty, Chair  

Committee on Academic Personnel 
   
Re: SoBA Name Change Proposal 
 
The Committee on Academic Personnel reviewed the proposal for the school name change 
from School of Business Administration to School of Business. Finding no CAP specific 
issues, the Committee voted +8-0-0 in favor of the proposed name change with no further 
recommendations.   
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May 4, 2017 
 
To:   Riverside Division of the UC Academic Senate  
Through:  Dylan Rodriguez, Chair  
From:   Cynthia Larive, Provost and EVC   
 
Request for name changes for the School of Business Administration 
 
Dear Dylan,  
 
I am forwarding a request from the School of Business Administration to change its name to the 
School of Business.  I enthusiastically support this simple name change, which is in keeping with 
the national trends.  
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Proposal 
 

Change the name of the “School of Business Administration” to the “School of Business” 
 
 
In 1970, UCR established the “Graduate School of Administration” that was modeled after UC 
Irvine and offered courses in Business Administration, Public Administration, Environmental 
Administration and Educational Administration.  In the early 1980s, due to problems in America 
competitivity in the global market, businesses looked at academia to address these issues and this 
is the time when the academic term “administration” was replaced by the more general term of 
“business management” or simply “business”.  The term administration was perceived as 
conveying “lower level”, processes oriented activities such as book-keeping, form-filling, 
paperwork whereas “business” is associated with more strategic oriented concepts such as 
competitiveness, competitive advantage, enterprise, venture, entrepreneurship, professionalism, 
etc. 
 
Indeed, of the 436 US business school accredited by the Association to Advance Collegiate 
Schools of Business, 270 are named “College/School of Business”.  Only about 10% of the 
schools are still using the term “administration” in their name and in general, these are the lower 
ranking schools (see Appendix). 
 
To modernize the name of our school, and to convey a prestigious UC status, we propose to 
delete the term Administration from our name and formally rename the school to the “School of 
Business”.  We proposed to be known (until an appropriate naming opportunity arises) as the 
UCR School of Business.  Further, internally, we request that the term SoBA is replaced by 
BUSINESS.  Our graduate School would continue to be known as the A. Gary Anderson 
Graduate School of Management and will be “housed” in the UCR School of Business as the 
umbrella entity for our undergraduate and graduate programs. 
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Appendix 

School/College "Generic" Name  # 

College of Business  137 

School of Business  133 

College of Business Administration  35 

School of Management  32 

School of Business Administration  17 

Business School  14 

Graduate School of Business  12 

Graduate School of Management  11 

College of Business and Economics  6 

School of Business and Economics  6 

Graduate School of Business Administration  3 

School of Commerce  3 

College of Business and Public Administration  2 

College of Business and Public Affairs  2 

International Business School  2 

College of Business & Applied Sciences  1 

College of Business & Economics  1 

College of Business & Entrepreneurship  1 

College of Business & Public Administration  1 

College of Business Administration and Graduate School of Management  1 

College of Business and Behavioral Science  1 

College of Business and Industry  1 

College of Business and Technology  1 

College of Commerce and Business Administration  1 

Graduate School of International Business  1 

School of Business and Accountancy  1 

School of Business and Leadership  1 

School of Business and Management Sciences  1 

School of Commerce, Economics and Politics  1 

School of Global Management  1 
 

 
AACSB Accredited US Schools  436 
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   Committee on Planning & Budget 
 

June 27, 2017 
 
To: Dylan Rodriguez 
 Chair, Riverside Division Academic Senate 
 
Fr: Christian Shelton  
 Chair, Committee on Planning and Budget 
 
Re: School Name Change Request 
 
The Committee on Planning & Budget reviewed the proposal to change the name of the 
School of Business Administration to the School of Business.  CPB found no budgetary 
concerns with this request and approves by a vote of +6-0-0.   
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July 5, 2017 
 
 
To:  Dylan Rodriguez, Chair 
 Riverside Division 

From: Ryan Julian, Chair   
 Graduate Council 
 
 
RE: School Name Change: School of Business Administration to School of Business 
 
 
The Graduate Council reviewed the proposal to change the name of the School of Business 
Administration to the School of Business. The Council approves of the proposed name change 
but has concerns about the School’s acronym being SoB.  
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July 14, 2017 
 
To: Dylan Rodríguez, Chair 
 Riverside Division 

From: Stephen Wimpenny, Chair  
 Committee on Educational Policy 
 
Re: Proposed Name Change for the School of Business Administration 
 
The Committee on Educational Policy reviewed the proposal to change the name of the School of 
Business Administration to the School of Business and voted to support the proposal. 
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COMMITTEE ON ACADEMIC PERSONNEL 
 

June 29, 2017 

 

To:  Dylan Rodriguez 
Riverside Division Academic Senate 

    
From:  John Heraty, Chair  

Committee on Academic Personnel 
   
Re: SoBA Name Change Proposal 
 
The Committee on Academic Personnel reviewed the proposal for the school name change 
from School of Business Administration to School of Business. Finding no CAP specific 
issues, the Committee voted +8-0-0 in favor of the proposed name change with no further 
recommendations.   
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Committee Attendance for Acadmic Year 2016-2017 (September 1, 2016 - August 31,2017
ACADEMIC FREEDOM DATE DATE DATE DATE DATE DATE DATE DATE DATE

12/7/2016 3/15/2017
Emma Aronson, Chair P P
Katja Guenther P A
Devra Weber P P
Michael Adams, Ex Officio, P&T Chair P P
Victor Lippit, Ex Officio, Faculty Welfare Chair P P
Maiko Le Lay, GSA Rep P P
Nicole Kato, ASUCR Rep A P

ACADEMIC PERSONNEL

John Heraty, Chair 47
David Lloyd, Vice Chair 40
Alicia Arrizon 46
Vyjayanthi Chari 43
Rajiv Gupta 47
Nalo Hopkinson 42
Adam Lukaszewski 45
Richard Smith 44
Georgia Warnke (Fall Sabb.) 36
Jory Yarmoff 47

CHARGES DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/19/2016 12/14/2016 3/29/2017

Andrea Smith, Chair P P P
Eugene Anderson A P P
Gloria Gonzalez-Rivera P P P
Peter Chung P P P
Michael Pirrung P P P
Ian Wheeldon P P A
Susan Zieger P A P

COMMITTEES DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE
9/29/2016 10/6/2016 10/13/2016 10/20/2016 11/3/2016 11/17/2016 12/1/2016 12/8/2016 12/15/2016 1/12/2017 1/26/2017 2/9/2017 2/23/2017

Jeffrey Sacks, Chair P A P P P A P P P P P P P
Amalia Cabezas P A A P P P P P P A P A P
Timothy Close, Vice Chair P P A P P P A P A P P A P
Mohsen El Hafsi P P P P P P P P A P P P P
Sarjeet Gill A A P P P A P P P LEAVE LEAVE LEAVE LEAVE
Isgouhi Kaloshian P P P P P A P A P P A P A
Srikanth Krishnamurthy P P P P P P A P P P A A P
Christina Schwenkel P P P P P A P A A P P P P
Ertem Tuncel (resigned end of winter qauarter) P A P P P P A P P P P P P
Sherryl Vint P A P P A A P P P P P P P
Juliet McMullin N/A A A P P A A P A P P P A
Shan-Wein Tsai N/A P P A P P P P P A A A A
Victor Rodgers (began in springer quarter) N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

COMMITTEES (CON'T) DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE
3/9/2017 3/23/2017 4/6/2017 4/13/2017 4/20/2017 4/27/2017 5/4/2017 5/11/2017 5/18/2017 5/25/2017 6/1/2017 6/8/2017 6/15/2017

Jeffrey Sacks, Chair P P P P P P P P P A P P P
Amalia Cabezas P P A P P P P A A P A P P
Timothy Close, Vice Chair P P P P P P P P P P P P P
Mohsen El Hafsi P P P P P A P A A A A P A
Sarjeet Gill LEAVE LEAVE P P P P P A P P P P P
Isgouhi Kaloshian P P P P A P P P P A A P A
Srikanth Krishnamurthy P P P P P P A P A P P P P
Christina Schwenkel A A LEAVE LEAVE LEAVE LEAVE LEAVE LEAVE LEAVE LEAVE LEAVE LEAVE LEAVE
Ertem Tuncel (resigned end of winter qauarter) A P N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Sherryl Vint P A P A P P P P A A P P A
Juliet McMullin P A P P P P P P A P P P A
Shan-Wein Tsai A P P P P P P P P P P P
Victor Rodgers (began in springer quarter) N/A N/A N/A N/A N/A N/A N/A A P P A A P

COURSES DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/06/16 10/20/16 12/01/16 01/12/17 01/26/17 03/16/17 04/17/17 05/03/17 06/07/17

Chris Chase-Dunn, Chair P P P P P P P P P
Juliann Allison P A P P P A A P P
Wee Liang Gan P A P P P P P P P
Cathleen Geraghty-Jenkinson P P P A A P P A P
Ivalina Kalcheva A A A P P P P A P

48 meetings held
# of meetings attended:
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David Kisailus A A A P A A A A A
Paul Larsen (appointed 10/26/16) N/A N/A P P A P P P P
Susan Laxton P P P P P A P P P
Juliet McMullin (resigned 10/20/16) A P NA NA NA NA NA NA NA
Kirill Shtengel A P P P P P P P A
Melania Abrahamian, GSA Rep A A A A A A A A A
Arneil Liban, ASUCR Rep A A P P P P A A A

DISTINGUISHED CAMPUS SERVICE DATE DATE DATE DATE DATE DATE DATE DATE DATE
04/03/17

Anthony Norman, Chair P
Michael Allen P
Mary Gauvain P
Carol Lovatt P
Umar Mohideen A
DISTINGUISHED TEACHING DATE DATE DATE DATE DATE DATE DATE DATE DATE

4/11/207
Edith Gabriela Canalizo, Chair P
Morris Maduro A
Conrad Rudolph P
Yenna Wu P
Marylynn Yates P
Shawn Ragan, GSA Rep A

DIVERSITY AND EQUAL OPPORTUNITY DATE DATE DATE DATE DATE DATE DATE DATE
10/20/2016 12/1/2016 1/19/2017 4/20/2017 5/26/2017 8/14/2017

Manuela Martins-Green, Chair P P P P P P
Jun Li P A P P P P
Boris Maciejovsky P P A A P P
Suveen Nigel Mathaudhu A A P P P P
Georg Michels Fall Sabb. Fall Sabb. P A A A
Carolyn Murray P A P A A P
Meera Nair P A P P P P
Mariam Lam, Ex Officio, Associate Vice Chancellor for Diversity and Inclusion N/A N/A N/A N/A P P
Kayleigh Anderson-Natale, GSA Rep P P P P P A
Aram Ayrapetyan, ASUCR Rep N/A A A A A A

EDUCATIONAL POLICY DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/07/16 11/04/16 12/02/16 01/13/17 03/03/17 04/07/17 05/05/17 05/26/17

Stephen Wimpenny, Chair P P A P P P P P
Walter Clark, Vice Chair P A P P A P P P
Pingyun Feng P A P P P A P A
Elaine Haberer P P A P P P A A
Jean Helwege A A P P A P A P
Ruhi Khan P P A P P A A P
Timothy Paine P P P P P P P P
Gregory Palardy P P A A P P A P
Rebekah Richert P A P P P A P A
Judith Rodenbeck, UCEP Rep P P P P P A P P
Kirill Shtengel, Committee on Courses Rep A P A P P A A P
Vassilis Tsotras P P P P A P P P
Linda Walling P P A P P P P P
Qingfang Wang (appointed 10/07/16) N/A P A P P A A P
Holly Mayton, GSA Rep (resigned 10/21/16) P N/A N/A N/A N/A N/A N/A N/A
Alma Paez, GSA Rep (appointed 10/21/16) N/A P A A P A A A
Shaun Nzeribe, ASUCR Rep (resigned 12/16/16) A A A N/A N/A N/A N/A N/A
Summer Shager, ASUCR Rep(appointed 12/16/16) N/A N/A N/A P A P P P

EXECUTIVE COUNCIL DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/10/2016 10/24/2016 11/14/2016 11/28/2016 12/12/2016 1/9/2017 1/20/2017 1/23/2017 2/13/2017 2/27/2017 3/13/2017 3/27/2017

Dylan Rodriguez - Division Chair P P P P P P P P P P P
Christian Shelton - Planning and Budget P P P P P P P P P P P
Kurt Schwabe - SPP Exec Cmte P P P P P P P P P P P
Maurizio Pellecchia- SoM Exec Emte VACANT VACANT VACANT P A P P P P P A
Jan Blacher - GSoE Exec Cmte P A P P A P A P P A P
Jason Weems - CHASS Exec Cmte P P P P P P A P P P P
Jeff Sacks - CoC P P P P P P P P P P P
Jodi Kim - Assembly Rep. P P P P P A A P P P P
John Bill Gary - Prep Ed A A A A A A A A A A A
John Cioffi - Division Vice Chair P P A P P P P P P P P
John Heraty - CAP P P P A P P P P P P P
Leonard Nunney - LITSC P P P P P P P P P P P
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Manuala Martins-Green - CODEO P P P P A P P P A P A
Maria Sarita See - Secretary/Parliamentarian P A P P P A A A P P A
Peter Chung - SoBA Executive Committee P P P P P P P P P P A
Peter Sadler - Undergrad Admissions A A A A A P P P P A A
Richard Arnott - Research A A A* P A P P P A P A
Richard Seto - Physical Resource and Planning P P P P P P P P P P A
Ryan Julian - Grad Council P P P P P P A P P P P
Stephen Wimpenny - CEP P P A* P P P P P P P P
Thomas Cogswell -Assembly Rep. P P A P P P P P A P A
Tom Stahovich - BCoE Exec Cmte P P P P P P P P P P P
Victor Lippit - FW P P P P A P P P P P P
Ward Beyermann - CNAS Exec Cmte P P P P P P A P P P P

Guests

SOM Assoc.
Dean Iryna Ethell

VCBAS
Ron Coley

VPUE Cindy 
Larive

Chair, Assessment 
Advisory Cmte 

George Haggerty
Dir. Of Eval. Gary 

Coyne

PEVC D'Anieri

Julie Chobdee, 
Wellness Coord. 

& Prof. Jeske

PEVC D'Anieri PEVC D'Anieri

PEVC D'Anieri
VC Anguiano

Chancellor Wilcox
Assoc. Chancellor 

Victorino

Jorge Ancona, VC 
Alumni & Const. 

Rel. 
Ken Noller, Pres. 

UCR Alumni 
Assoc.

Cindy Larive, VP 
Undergrad. Ed.

Kelechi Kalu, 
Vice Provost of 

International 
Affairs

Prof. Kambiz 
Vafai

Substitutions A*

None None

A*
Jocelyn Millar for 

Richard Arnott
Judith Rodenbeck 

for Steve 
Wimpenny

Abdul Razak Abdul Razak Abdul Razak Abdul Razak

EXECUTIVE COUNCIL (CON'T) DATE DATE DATE DATE DATE DATE
4/10/2017 4/24/2017 5/8/2017 5/22/2017 6/12/2017 6/26/2017

Dylan Rodriguez - Division Chair P P A P P P
Christian Shelton - Planning and Budget P P P P P P
Kurt Schwabe - SPP Exec Cmte A P P P P A
Maurizio Pellecchia- SoM Exec Emte P A P A* P A*
Jan Blacher - GSoE Exec Cmte A P P P P A
Jason Weems - CHASS Exec Cmte P P P P P P
Jeff Sacks - CoC P P P P P A
Jodi Kim - Assembly Rep. A P P P A P
John Bill Gary - Prep Ed A A A A A A
John Cioffi - Division Vice Chair P P P P P A
John Heraty - CAP P P A P P P
Leonard Nunney - LITSC P P P P P A
Manuala Martins-Green - CODEO P P A P P P
Maria Sarita See - Secretary/Parliamentarian A P P P P P
Peter Chung - SoBA Executive Committee P P A* P P A
Peter Sadler - Undergrad Admissions P P P A P P
Richard Arnott - Research A P A P A A
Richard Seto - Physical Resource and Planning P P A A P A
Ryan Julian - Grad Council P P P P A A
Stephen Wimpenny - CEP P P P P A A
Thomas Cogswell -Assembly Rep. A P P P P P
Tom Stahovich - BCoE Exec Cmte P A P P P P
Victor Lippit - FW P P P P P P
Ward Beyermann - CNAS Exec Cmte P P P P P A

Guests

M. Pena, CHASS 
Dean

Prof. J. Isermann, 
Art

VPIA K. Kalu
Int'l Ed. Chair K. 

Anderson

P. Hayashida, VC 
Advancement

 C. Larive, 
IPEVC

C. Victorino, 
Assoc. Chancellor

None.

Interim PEVC 
Cindy Larive

Andy Plumley, 
AVC Housing 
Svcs &  Admin
David Henry, 

Exec. Dir. 
Dining, 

Hospitality & 
Retail 

Interim PEVC 
Cindy Larive

CIE Chair Kurt 
Anderson

Substitutions A*

K. Sweeny
Barry Mishra for 

Peter Chung

Declan McCole 
for Maurizio 

Pellecchia 
(SOM)

Declan McCole 
for Maurizio 

Pellecchia 
(SOM)

C
ancelled - S

pring B
reak
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FACULTY RESEARCH LECTURER DATE DATE DATE DATE DATE DATE DATE DATE DATE
3/6/2017

Harry Green, Chair P
Xuemei Chen P
Norman Ellstrand P
Howard Friedman P
Alexander Raikhel P

FACULTY WELFARE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/18/2016 11/22/2016 12/13/2016 1/17/2017 2/14/2017 3/14/2017 4/18/2017 5/16/2017 6/13/2017

Victor Lippit, Chair P P P P P P P P P
Erica Edwards A A A A N/A N/A N/A N/A N/A
Traise Yamamoto N/A N/A N/A N/A A P P P A
John Ellison P P P P A P P P P
Piotr Gorecki P A P P P A P A P
Sherine Hafez A P P A A A P A A
Daniel Jeske P P A P P P P P A
Thomas Payne P P P P P P P P P
Richard Redak P P A P P P P P P
Drew Story, GSA Rep P P P P A P P P P
Semi Cole, ASUCR Rep N/A A A A A A A A A

GRADUATE COUNCIL DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE
9/22/2016 10/20/2016 11/17/16 12/08/16 01/19/17 2/23/2017 3/16/2017 4/20/2017 5/18/2017 6/8/2017

Ryan Julian, Chair P P P P A P P P P A
Amit Roy Chowdhury, Vice Chair A P P A P P P P P P
Jayna Brown P A A P P A A A A A
Michael Coffey, CCGA Rep. P P P P P A P P P P
Byron Ford P P A P P P A A P A
Ted Garland, Jr. P P A P P P P A P P
Venugopala Reddy Gonehal A P P P P P P P P P
Cassandra Guarino P P P A P P A P P P
Chris Laursen, Fellowships Chair A P P A P P P A P P
Rene Lysloff P P P P P P P P P P
Barry Mishra P P A P P P P P A P
Hyle Park P P P P P P A P P A
Robert Ream, Secretary P P P P P A A A A A
Freya Schiwy P P P A A A A P P A
Christiane Weirauch, Courses & Programs Chair A P P P P P P A P P
Kevin Esterling, Ex Officio, Interim Grad Dean A P P P P P P P P P
Shawn Ragan, GSA Rep A A P A P P P A P A
Nichole Ginnan, GSA Rep A P P P P P A P A P

COURSES AND PROGRAMS SUBCOMMITTEE DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/13/2016 11/10/2016 12/1/2016 1/12/2017 2/9/2017 3/7/2017 4/13/2017 5/11/2017 6/1/2017

Christiane Weirauch, Chair P P P P P P P P
Jayna Brown P A P A P
Venu Gonehal P P P P P P P A
Cassandra Guarino P P P P A A P A
Barry Mishra A P A P A A P A
Robert Ream P A LEAVE LEAVE A A A A
Amit Roy Chowdhury A P P P A P A P
Rene Lysloff P P

GRIEVANCE CONSULTATION PANEL DATE DATE DATE DATE DATE DATE DATE DATE DATE
N/A

Eugene Anderson
Rajiv Gupta
Helen Henry
Morris Maduro
David Malueg

INTERNATIONAL EDUCATION DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/24/17 01/09/17 04/12/17 05/31/17

Kurt Anderson, Chair & UCIE Rep P P P P
Huiwang Ai A P P A
Covadonga Lamar-Prieto P A A P
Carolyn Rasmussen P A P P
Jade Sasser P P A P
Sharon Duffy, Ex Officio, UNEX Dean P P A P
Kimberly Gentile, Ex Officio, International Student Resource Center P P A A
Bronwyn Jenkins-Deas, Ex Officio, UNEX International Education Programs P A P A

C
A

N
C

E
L

L
E

D
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Kelechi Kalu, Ex Officio, Vice Provost for Intternational Affairs A P P A
Sook "Jaymee" Goh, GSA Rep P P P A
Ariel Chen, ASUCR Rep A A A A

LIBRARY AND INFORMATION TECHNOLOGY DATE DATE DATE DATE DATE DATE DATE DATE
10/27/2016 11/17/2016 1/10/2017 2/7/2017 3/7/2017 4/11/2017 5/16/2017 6/6/2017

Leonard Nunney, Chair (UCOLASC) P P P P P P P P
Laura Harris, Vice Chair (UCACC) A P P P A P A P
John Baez P A A A A P A A
Adam Harmer P A A P P A P A
Daniel Wong P A P P A P
Jiayu Liao A A P A P P P A
Joseph Genereux P P P P P P A A
Lisa Raphals P P P P P P A A
Matthew Mahutga A A A P P P P P
Molly McGarry A P P A P A A
Steven Mandeville-Gamble, Ex Officio A A P P A A A P
Charles Rowley, Ex Officio P A
Danna Gianforte, Ex Officio P A P A A P
Holly Mayton, GSA Student Representative P A P A A A A P
Jennifer Nkosi, ASUCR Student Representative
Hayden Jackson, ASUCR Student Representative P P P A A P P

MEMORIAL RESOLUTIONS DATE DATE DATE DATE DATE DATE DATE DATE DATE
This Committee did not meet during the 2016-2017 academic yea

Woody Liao, Chair
Anthony Norman
Stefano Vidussi
Albert Wang
Howard Wettstein
Keith Widaman

PHYSICAL RESOURCES PLANNING DATE DATE DATE
11/2/2016 2/3/2017 5/5/2017

Richard Seto, Chair P P P
Matthew Barth A A P
Paul De Ley P A P
Thomas Kramer P A P
Charles Long A P A
Chandra A Reynolds-Gebelin A P P
Rebecca Kugel P P A

PLANNING AND BUDGET DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE
9/27/2016 10/11/2016 10/18/2016 11/08/16 11/15/16 11/29/16 12/13/16 01/17/17 01/31/17 02/14/17 02/21/17 02/28/17

Christian Shelton, Chair & UCPB P P P P P P P P P P P P
Christine Gailey, Vice Chair (resigned in fall quarter) P P N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
David Cocker P A A P A A P A A A P P
Martin Garcia-Castro, Vice Chair P P P A P P P P P P P P
Frederick Hamann (resigned in spring quarter) P P P P P P P P P P A P
Tim Labor P A P A P P P P P P P A
Keh-Shin Lii P A P P P A P P P A P P
Richard Stouthamer A P P A P P A A P P P P
Long Gao N/A A A A P P A P P A A P
Robert Graham N/A N/A N/A P P P P P P P A P
James Tobias N/A N/A N/A A P A P A A A A A
Melissa Wilcox N/A N/A N/A P P A P P P P P P
VACANT N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

PLANNING AND BUDGET (CON'T) DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE
03/14/17 03/21/17 04/11/17 04/18/17 04/25/17 05/09/17 05/16/17 05/23/17 05/30/17 06/13/17 06/20/17

Christian Shelton, Chair & UCPB P P P P P P P P P P P
Christine Gailey, Vice Chair (resigned in fall quarter) N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
David Cocker P A A A A A A A A A A
Martin Garcia-Castro, Vice Chair P P P P A P P P P P P
Frederick Hamann (resigned in spring quarter) P A P P P N/A P N/A P P P
Tim Labor P P P P P A P P P P P
Keh-Shin Lii P P A P P P A P A P P
Richard Stouthamer P P P P P P A P P P P
Long Gao A P A A A A A A A A A
Robert Graham P A P A P P P P A P P
James Tobias A P P P P P P P P P P
Melissa Wilcox A A P A P P P P P P A
VACANT N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
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PREPARATORY EDUCATION DATE DATE DATE DATE DATE DATE DATE DATE DATE
11/03/16 02/16/17 05/01/17

John Gary, Chair & UCOPE Rep P P P
Kimberly Devlin A A A
Jacob Greenstein P P A
Tao Jiang (on leave F'16) LEAVE P P
Deborah Willis A P P
Peter Sadler, Ex Officio, BOARS (on leave W'17) P LEAVE P
Sang-Hee Lee, Ex Officio, CHASS Assoc. Dean of Student Affairs P P P
Michael McKibben, Ex Officio, CNAS Div. Dean of Student Affairs A A P
Marko Princevac, Ex Officio, BCoE Interim Assoc. Dean of Student Affairs P A P
John Briggs, Ex Officio, Director of University Writing Program P P P
Annette Jimenez, ASUCR Student Rep. P P A

PRIVILEGE AND TENURE DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/10/2016 10/26/2016 11/21/2016 3/17/2017

Michael Adams, Chair & UCPT, P P P P
Nael Abu-Ghazaleh P P P P
Derek Burrill P P A A
Xuan Liu P P P P
Sharon Oselin P A A P
Seema Tiwari-Woodruff A A P A
Elizabeth Ward P A A A
Jianzhong Wu P P P P

RESEARCH DATE DATE DATE DATE DATE DATE DATE DATE DATE
09/30/16 10/28/16 11/18/16 12/09/16 01/20/17 02/17/17 3/17/2017 4/21/2017 5/19/2017

Richard Arnott, Chair, UCORP P P P P P P P P
Luciana Dar A P P P P A P P
Kaustabh Ghosh P P P P A P P P
Yawen Jiao P P A P P A P P
Tae-Hwy Lee A A P A P A P P
Amy Litt P P P P A P A P
Gordon Love P P P A P A P P
Jocelyn Millar P P P P P A P A
Wendy Weiqun Su P P P P A P P A
Vivek Aji P P P P P P
Kadangode K. Ramakrishnan P P P A P P
Tanya A. Nieri A P A P P
Michael Pazzani, VCR, Ex Officio A A A P A A A A

RULES AND JURISDICTION DATE DATE DATE DATE DATE DATE DATE DATE DATE
This Committee conducted all business by emai

Kambiz Vafai, Chair
Maria Sarita See
Laila Lalami
Ziv Ran

SCHOLARSHIPS AND HONORS DATE DATE DATE DATE DATE DATE DATE DATE DATE
04/07/17

Yang Ye, Chair P
Alexander Barinov P
Michalis Faloutsos P
Timothy Higham P
Amir Moradifam A
Robin Russin P
Dana Simmons P
Samantha Ying A
Jose Aguilar, Ex Officio P
James Sandoval, Ex Officio P

UNDERGRADUATE ADMISSIONS DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/05/16 10/19/16 11/02/16 11/16/16 12/07/16 01/18/17 02/01/17 02/15/17 03/01/17 04/11/17 04/25/17 05/09/17 06/13/17

Peter Sadler, Chair & BOARS Rep. (on leave W/17) P P P P P P LEAVE LEAVE LEAVE P P P P
Khaleel Abdulrazak, Acting Chair in W'17 P P P P A P P P P P P P P
Hyun (Shana) Hong (appointed 11/16/16; resigned 04/24/17) N/A N/A N/A N/A P A P P A A N/A N/A N/A
Uma Jayakumar, BOARS Alternate Rep. P P P P P P P P A A P A P
Mart Molle P P P P P P P P P P P P A
Kristoffer Neville A A A A A P P P A P P P A
David Volz P P P P P P P A P P P A P
James Sandoval, Ex Officio, Vice Chancellor for Student Affairs A A A A P P P A A A A P A

Canceled 
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Kin Long (Johnathan) Li, ASUCR Student Rep. A A P P A P P P A A A A A

UNIVERSITY EXTENSION DATE DATE DATE DATE DATE DATE DATE DATE DATE
10/18/16 02/07/17 04/11/17

Ian Dicke, Chair P P P
James Brennan P P P
Mei-Chu Chang (appointed 10/25/16) N/A P P
Bai-lian (Larry) Li P P P
Walid Najjar P P P
Ashish Sood P A P
Peter Byrley, GSA Student Rep. P P A
Thienkim Nguyen, ASUCR Student Rep. A A A
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